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GENERAL CHARACTERISTICS OF THE THESIS

Topic’s Relevance. Modern society is characterized by the constant changes
increase and transformations, which are often named «a social turbulence». The role of
the social administration as a professional activity type has grown under such conditions
rapidly. In the light of obvious social development tendencies for globalization,
democratization, informatization / technologizarion and boosting role of a personality —
the social administration has obtained a new context. The research in the social
administration field of the latest XX — early XXI centuries proves formation of the new
administration paradigm — leadership, which appears via new organizational structures,
modes of Dbehaviour, procedures, principles and values as foundations for the
administration activity. As an outcome for the actualization of a leadership is a social
demand growth for the executive leaders, which results into task for modernization of
parameters of current professional development for executives.

Due to the fact that the quality of executives (as a result of the professional
development realization) influences the quality of the social administration, where the
latest influences the social development quality and life-activity, the conclusion of the
direct influence of the professional education for executives on the statute of the society
needs to be realized and stated. Dominated nowadays educational paradigm for
managers’ development does not provide effective society growth, which is proved by the
researches and real life of society activities. As a matter, of fact the demand for the
executives development renovation in the leadership context has starting from the
rethinking of the mission, content and methodology of education to master leadership
competencies.

The importance of new administration paradigm has been recognized by the
leading countries world-wide, which have been creating the national model for leader’s
development. In Ukraine relevance of professional development for executive leaders is
stated in: State Personnel Policy Strategy 2011-2020 (draft); Regulation on President
Personnel Reserve («New Elite of the Nation»); Conception for State Targeted
Programme of Public Service and Public Servants Reform for 2011-2015 (draft);
Targeted Complex Programme for Reform of the System of Training for Public Service
Personnel, In-Service Training for Public Servants and Formation of the Cadre Reserve
(draft); Concept of Formation and Development for Higher Corps of Public Service
(draft); National Doctrine for Education Development (Presidential Order Ne 347 date on
April 17, 2002).

As a matter of fact, the relevance of research of the professional development for
executive leaders has caused by the necessity to combat the contradictions between:

- evolution of the science and practice of administration into leadership and current
educational paradigm of managers professional development;

- demand of the society in executive leaders and absence of their targeted
professional development;

- requirements of the society for the professional competence of executives and
evident professional level of executives;
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- need of the executives in the development of their leadership capacity and lack
for theoretically justified methodology of professional development for executive leaders,
as a consequence unpreparedness of institutions for its implementation.

The performed analysis of scientific works in pedagogy, psychology, philosophy,
business administration, public administration, education administration etc. has
confirmed the problem relevance for improvement of professional development for
executives and has been proved that the national scientists (V. Bereka, L. Vaschenko,
D. Galitsyna, L. Danylenko, G. Dmytrenko, O. El’brekht, G. Yel’nikova, L. Kalinina,
L. Karamushka, N. Klokar, L. Kravchenko, V. Kremen, S. Krysyuk, V. Luhowyi,
V. Mayboroda, V. Maslov, O. Mel’nykov, P. Nadolishniy, N. Nyzhnyk, V. Oliynyk,
V. Oluyko, S. Pazynich, A. Pakharyev, M. Piren, O. Ponomaryov, D. Prasol,
N. Protasova, V. Rebkalo, O. Romanovskyi, M. Pudakevych, T. Sorochan,
L. Tovazhnyanskyi etc.) have researched the wide range of executives cadre professional
development issues. At the same time, the problem of theoretical and methodological
foundations for professional development of executive leaders under current social
transformations in Ukraine stays unsolved.

The necessity to cope with the above mentioned contradictions the objective need
of the society in leadership formation, development of leadership competencies of
executives and lack of theoretically justified methodology for realization of educational
programmes in such direction have caused the choice of the dissertation topic
«Theoretical and Methodological Foundations of Professional Development for
Executive Leaders under Current Social Transformationsy.

The liaison of thesis with scientific programmes, plans, topics.

The dissertation is done according to:

- the plan of research activity at the National Academy of Public Administration,
the President of Ukraine on the topic «Training and In-Service Training for Public
Servants in Distance Learning: Development of Scientific, Education And
Methodological Provision» (state registration Ne 0101U002900), the author was
a co-executer;

- the plan of research activity of the Institute for Leadership and Social Sciences on
the topic «Organizational and Legal Fundamentals for the Complex System of the
Training and In-service Training for Pedagogical Personnel of the Capital as a Research
and Methodological Complex» as a constitutive part of the Borys Grinchenko Kyiv
University topic «Theory and Practice for Professional Training of a Teacher in
the System of Continuous Pedagogical Education» (state registration Ne 01060U12171),
the author was a co-executer;

- the plan of research activity of the Borys Grinchenko Kyiv University on
the topic «Philosophic, Educational and Methodological Foundations for Competence
Personal and Professional Multi-disciplinary University Education» (state registration
Ne 0110u006274), the author was a co-executer.

The dissertation’s topic is approved by the Academic Board of the Borys
Grinchenko Kyiv University (Minutes Ne 3 dated on April 1, 2010) and agreed at
the Joint Council in Coordination of Research in Pedagogical and Physiological Sciences
in Ukraine (minutes Ne 3 dated on April 27, 2010).
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The goal and tasks of research. The goal of the thesis is a scientific-theoretical
justification and implementation of methodology of professional development for
executive leaders into the national practice.

In accordance with the goal the following tasks have been set up:

1. On the basis of the scientific literature, to analyze the status of the professional
development for executives and specify the research directions.

2. To define the essence of the leadership and justify its relevance under current
social transformations.

3. To identify the peculiarities of the professional development of business-leaders.

4. To describe the experience of professional development for leaders in public
administration.

5. To specify the peculiarities of professional development for leaders on education
administration.

6. To justify theoretically the methodology of professional development for
executive leaders.

7. To implement the methodology of professional development for executive
leaders in the training programmes for heads of educational institutions.

Object of research — the professional development of executives.

Subject of research — the methodology of professional development for executive
leaders under current social transformations.

Methodology of research. To achieve the set up goals and tasks the performance
of the range of theoretical and empirical methods have been used, especially:

- analysis (historical, comparative, contextual) and synthesis — to identify the
context field of professional development for executive leaders;

- analysis (theoretical, terminological) — to specify the basics of professional
development for executive leaders;

- analysis (comparative, contextual), abstract and concretization — to define the
consequences and principles of professional development for executive leaders on the
basis of the learned best practices;

- structuralization and modeling — to create the profile (competence frameworks) of
an executive leader, structure of professional development for executive leaders and
strategy of leadership potential development;

- extrapolation and forecasting — to disseminate the theoretical conclusions as
a methodology of professional development for executive leaders in practice;

- observation, interview, questionnaire, self-assessment, rating, «360°» method,
qualitative and qualitative analysis of indicators for educational programmes’ efficiency —
for results evaluation of practical implementation of theoretically justified methodology
of professional development for executive leaders in the training programme of
educational institutions heads;

- methods of interpretation, summarizing — for representation of research results.

Retrospective analysis of eleven years personal administration track record and
experience for professional development programmes implementation have served as
a system field for the integration of all mentioned above methods.

The resources base of research is represented by: legislative and normative
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documents of Ukraine and leading foreign countries in the issues of the development of
cadre potential and human resource management; dissertations and monographies,
scientific articles on administration issues and professional development for executives;
national and international educational institutions curricula devoted to professional
development of executive leaders; materials of 15 internships results of the author of
research at schools and institutes of public administration (Canada, 2004; Lithuania,
2005; Great Britain, 2005; Ireland, 2007); Queens University and Dalhousie Universities
(Canada 2004, 2005); University of Nottingham, Oxford Leadership Academy and
National College for Educational Leadership (Great Britain 2005, 2007), Vaxjo
University and Linnaeus University (Sweden, 2009, 2010) under programmes «School
Administration» (Switzerland, 2009), «Self-management Leadership» (Great Britain,
2007), «Global Leadership» (the Netherlands, 2007), «European Administrationy
(Belgium, 2008), «Governance in Education» (Belgium, the Netherlands, 2009).

Scientific novelty of achieved results lies in the following:

for the first time:

- on the analysis basis of evolution for theory of administration and education for
executives, their paradigm foundations the leadership essence have stated as a highest
evolution and qualitative level of governance comparing to the levels of administration
and management;

- the dependence between levels of governance (administration, management,
leadership) and competencies levels (knowledge, skills, behaviour) have been defined
respectively;

- the technologies implementation for competence-based approach of professional
development for executive leaders via prism of functional analysis (functional-
competence analysis) have been concretized,;

- the structure of professional development for executive leaders (in social values,
mission, principles, content, methods, tools and outcomes of professional training) have
been justified,;

- the profile (competence frameworks) of executive leader (via identification of
roles, functions, basic knowledge, skills and behaviour competencies) have been
developed;

- the strategy of leadership potential development for executives (as a mechanism
of balanced individual and organizational needs with general profile of executive leader
for individual and organizational development) have been specified,;

- the principles of professional development for executive leaders have been open;

- the conditions for effectiveness increase of professional development for
executive leaders have been identified;

improved:

- the definition «professionalization of administration» (via identification of its
constituent parts — executives development, building of administration infrastructure,
philosophy of administration formation and justification of their interconnection);

- the content of professional development for executive leaders (via key content
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- the definition of «educational leadership» (via its constituents — educational
leadership, leadership for education and leadership of education — justification of their
interconnections);

further development continued for:

- methodologies, methods and technologies, which ensure the development and
assessment of competencies (behaviour) in the programmes of professional development
for executive leaders (via their systematization);

- effectiveness assessment of professional development for executive leaders (via
description);

- organizational-methodological conditions of professional development for
executive leaders for educational institutions administration (via their identification).

Practical value of achieved results of research lies in the programmes creation of
professional development for executive leaders on the basis of theoretical and
methodological foundation at the following educational institutions:

- National Academy of Public Administration, the President of Ukraine (in
development and implementation of master programme for senior public servants on
speciality «Social Development Management») — Certificate dated on April 19, 2006,
Ne 17U;

- Borys Grinchenko Kyiv University (in development and implementation at the
Institute for Leadership and Social Sciences the master programme on speciality
«Administration of Educational Institution» and in-service training programme for heads
of educational institutions in Kyiv) — Certificate dated on December 28, 2010 Ne 2016;

- Institute for Leadership, Innovations and Development (in development and
implementation of the programme for public servants of Tajik Republic within the World
Bank Project «Strengthening the Organizational Capacity for Professional Development
of Public Servantsy, in development and implementation of the programme for managers
of enterprises within MATRA KAP project «Implementation of Social Dialogue in the
Modern Enterprises in Ukraine») — Certificate dated on March 24, 2011 Ne 194;

- Institute of Higher Education NAPS of Ukraine (in development and
implementation the programme for scientific-pedagogical staff of postdiploma
pedagogical education of Ukraine within the project «Equal Level of Quality Education»)
— Certificate dated on March 28, 2011 Ne 87;

- department of education of Gadyach Regional Administration (in training
programmes on «Educational Leadership» and «Organizational Leadership» for the
school heads council of Gadyach Region Poltava Oblast) — Certificate dated on April 18,
2011 No01-13/595;

- Donetsk Institute of Post Diploma Pedagogical Education (in training
programmes on «Educational Leadership», «Organizational Leadership» and «Innovative
Leadership» for educational institutions heads within the project «Leaders of Education
Initiatives») Certificate dated on April 5, 2011 Ne 181/02.

As a result of the research the educational and methodological materials of
professional development for executive leaders have been created and implemented, such
as: 6 text books («Adult Education: Tendencies, Peculiarities, Methods, Approachesy,
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«Training Preparation and Delivery: Technology and Methodology», «Adult Education
on the Competence-Based Approachy», «Training Preparation and Delivery on the
Competence-Based Approachy, «Project Management Basics for
the Head of Educational Institution», «Educational Projects Planning and
Implementation») and 7 educational and work programmes on disciplines (modules)
(«Leadership in Education», «Self-Management Leadership», «Organizational
Leadership», «Innovative Leadership», «Management of Education in Foreign
Countries», «Business Ukrainian Language in Public Administration», «European
Integrationy).

Personal contribution of the researcher. All scientific results presented in the
dissertation is received by the author personally. In the works, written as a co-author,
author’s contribution is specified in the list of publications.

Dissertation Results Approbation. Achieved research results have been
disseminated during presentations, speeches and announcements at:

- the international forums: World Forum of Education Leaders (Warsaw, 2010);
Baltic Forum in Public Administration (Vilnius, 2006); Global Development Learning
Network of the World Bank World Forum (Washington 2006);

- international and all-Ukrainian conferences and congresses: International
Conference on Commercialization of Higher Education of European Association of
Education Law and Policy (Antwerp, 2009); 14" Annual Conference of Network of
Institutes and Schools of Public Administration of Eastern Europe «Public
Administration and Public Policy in Emerging Europe & Eurasia: For Professionalism,
Impartiality and Transparency» (Ljubljana, 2006); Annual Conference of International
Association of Schools and Institutes of Administration «Searching for the Better:
Interaction, Development and Stability» (Warsaw, 2006); International Congress of
Public Servants Training «Democratic Development: Higher Public Servants and Politic-
Administrative Relations» (Kyiv, 2005); World Conference in E-Learning in Business
Sector, Government, Healthcare and Higher Education (Washington, 2005); International
Conference in Transformation in Usage of Informational Technologies (Resymno, 2004);

- international and all-Ukrainian seminars: Seminar «Collegial Coaching» (Kyiv,
2010); Regional Seminar within Tempus «University Governance» (Kyiv, 2010);
International Seminar on Coaching (Bratislava, 2010); Seminar of International Training
Center «E-Learning for Lifelong Learning: Innovative Decisions» (Turin, 2008); World
Bank Institute Workshop «Educational Policy Reform: Regional Responses to Global
Challenges» (Kyiv, 2008); Seminars of Directors of European Schools and Institutes of
Public Administration (Stockholm, 2009; Brussels, 2008; Lisbon, 2007; Helsinki, 2006);
Workshops of the Global Development Learning Network of the World Bank (Moscow,
2006; Istanbul, 2005; Kyiv, 2003).

Results of the research have been discussed and received the positive evaluation at
the Chair Meetings, Academic Councils seminars and workshops: at the National
Academy of Public Administration, the President of Ukraine (2000-2006) and Borys
Grinchenko Kyiv University (2007-2011).

Publications. The main outlines of dissertation have been published in 43 works
including: 1 monography, 10 study and methodological textbooks (7 personal),
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27 articles — in national professional scientific editions and international scientific
editions (22 — personal), 5 articles in scientific-practical collections and international
conference papers.

Structure and volume of dissertation. Dissertation consists of the introduction,
seven parts, conclusions for each part, general summary, annexes, resources’ list
(527 items, 114 out of the in English language). General volume of the dissertation
amounts to 478 pages (410 — main content). The thesis includes 43 tables, 53 figures and
10 annexes.

MAIN CONTENT OF THESIS

In the Introduction the relevance of the chosen topic has been justified; the goal,
tasks, object, subject, research methods have been identified; the scientific novelty and
practical importance of research and personal contribution of the researcher have been
presented; the information about the connection of the thesis topic and scientific topics,
implementation and results approbation, their dissemination in publications have been
described; the data of the structure and volume of the dissertation have been defined.

In the First Chapter — «Professional Development for Executives — as an Object
of Researchy — the status of research of professional development for executives by the
national researchers is analyzed; the peculiarities of modern approach to education of
executives of international scientists have been specified; the essence of professional
development for executive leaders as a constitutive part of professionalization have been
described; the key research directions aimed at theoretical justification of methodology of
professional development for executive leaders under current social transformations have
been identified.

The analysis of modern national research papers devoted to executive leaders
professional development confirms their relevance to four contextual sectors, in
particularly, it has been studied the professional development for business-administrators,
public servants, heads of educational institutions and development of leadership potential
for executives. It is described in this chapter that the issues of business education are
researched by: L. Bondareva (learning training), V. Gladkova and O. Goncharova (career
projecting), O. El’brekht (development of managers in HEIs), L. Karamushka and
M.Tkalych (managers self-actualization), A. Orlov (formation of professional
responsibility), O. Romanovskyi (entrepreneurship education), G. Cherednycheno
(creativity formation) etc. The problem of professional development of public servants
have been studied by: T. Koshova (self-trainings implementation into professional
development), O. Melnykov (theory and methodology of professional training), L.
Nesterenko (psychological culture formation), 1. Nynyuk (formation of professionalism),
V. Oluyko (human resources processes), M. Rudakevych (professional ethics formation)
etc. Peculiarities of professional development of educational institutions heads and
educational managers are opened by: V. Bereka (theoretical and methodological
fundamentals of professional training), L. Vasylchenko (administration culture
formation), L. Danylenko (innovative activities administration), D. Prasol (forecasting
activity), A. Svyetlorusova (training on reflexive approach), T. Sorochan (development of
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professionalism for adninistartion activity) and etc. Leadership potential development is
studied by: L. Borsch (economic fundamentals for leadership potential development), V.
Kremen, S. Pazynich and O. Ponomaryov (phylosophy of adminiatration), A. Paharev
(political leadership), O. Romanovskyi (success achievement philosophy). It has been
identified that the national researches have theoretical and applied direction, their
common characteristic feature is the status analysis and actualization of demand for
modernization of the professional development for executive leaders in Ukraine; choice
of contextual and methodological aspect, creation and implementation of mechanisms
(tools, models) of improvement; assessment and analysis of local experiments results.
During research of economic, political, philosophical and educational aspects of
Ukrainian society the need in leadership potential of executive leaders have been
confirmed. At the same time the systematic analysis targeted at theoretical and
methodological foundations study of professional development for executive leaders is
absent in the national scientific sources.

Due to the fact that the national model of leadership development has just started
its formation it is strongly relevant to research the international experience. The study of
modern sources, outstanding worldly-recognized professionals in education for
executives, heads of leading business-schools and administration schools (Y. Bayhem, G.
Gold, P. Lorange, A. Mamford, G. Minzberg, M. Pizi, O. Smith, O. Filonovych and etc.)
show the existence of the wide range of contextual, methodological and technologic
innovations, which are presented via filter of long-term and significant approbation. It has
been highlighted that the common characteristics of modern national and international
scientific studies in education for executives is the recognition of new educational
paradigm formation of professional development for executive leaders as a response to
the social challenges and transformations. Identification of the contextual field of this
paradigm has taken place in accordance with the evolution of administration development
in leadership via usage of competence-based approach.

Basic theoretical foundations of education for executives have formed regulations:
theory, philosophy and psychology of administration; education philosophy and theory of
education administration; andragogics, professional education and competence-based
approach; theory of organizational development and leadership. Research thesaurus of the
problem of professional development for executives has described the definitions:
administration, professionalism, professionalization of administration, professional
training/education, professional development, professional competence, profession,
qualification and etc.

Professional development for executives is seen as a constituent part of the
process of professionalization for administration targeted at development for executives,
improvement of their competence. Above mentioned development is linked with other
professionalization of administration constituents, characterized by continuity and
realized counting the principles for adult education and needs modernization pursuant to
the challenges of the social development for progressive growth of the latest. It is verified
that professionalization of administration means the process targeted at improvement of
education that achieved via professional development for executive leaders; creation,
implementation and modernization of tools for administration (administration
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infrastructure); formation of weltanschauung (philosophy of administration) for
identification of indicators for realization of administration.

In the conclusions to this Part the directions for further study have been developed:
the essence of leadership and identification of methods for research of professional
development for executive leaders; peculiarities of professional education of business-
leaders; characteristics of professional training for leaders in education for administration.
Indicators for analysis and comparison of programmes of professional development for
executive leaders the following parameters have been specified: mission, goal, tasks and
programme content; methods, technologies and learning outcomes.

The Second Chapter — «The Leadership Essence and Research Methods of
Professional Development for Executive Leaders» — the evolution levels of governance
are identified and comparative analysis of parameters is done; the leadership essence,
types and categories have been defined and described; the technology of usage of
functional-competence analysis of administration activity is described and the research
methods of professional development for executive leaders have been identified.

The history overview of theoretical aspects on administration via spectrum of main
scientific conceptions and studies confirms that the research results, performed at the end
of XIX —beginning of XX centuries created the background for administration activity as
a professional one. At that period of time the Ileading view on
the administration was like on the process of administration and management. Dominated
administrative-managerial nature of administration of the period has specified the content
of tools, principles of human relations and philosophy of administration. The main
(together with management) accent of research at the latest XX century devoted to
administration is its realization in the form of leadership. The latest is researched via wide
range of approaches which give a strong scientific-practical fundament
for leadership development. All three aspects of administration were in the spectrum
of researchers’ attention of that period such as human relations, tools and weltanschauung
principles  which are nowadays rethought at new evolution level.
The theory of leadership is in the center of current research (beginning of XXI century) as
well as specific implementation of its fundamentals into practice of administration
activity.

The evolutional development of governance in the sphere of professional activity is
characterized by the following levels: administration, management and leadership.
Specific of each level is seen through identification of basic parameters (subject, object,
goal and character of impact) of administration process. The comparative analysis of the
levels confirms their transformations according to the influence of external factors and
needs of society development. Leadership is proved to be the highest evolutional and
qualitative level of governance comparing to administration and management.

It has been determined that leadership is at the same time the statement (static
aspect) and the process of impact (dynamic / process aspect) the leadership qualities of
personality are at the basis. The static aspect delivers process aspect. According to the
main types activities (individual and group) two leadership categories are defined —
individual and organizational. Individual leadership — the personality is the subject of
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leadership. The realization can be done towards yourself (personality self-development)
and other personalities. Institutional (organizational) leadership — organization is a
subject of leadership. The realization can be done towards yourself (organization self-
development) and other organization. Individual leadership is primary in connection
to organizational one. According to the key types of social activity and social
administration, the following types of leadership are defined: political, public,
entrepreneurial (business), civic, educational etc.

Actualization of leadership as a new paradigm of administration is determined by
existing social tendencies, crises of ruling administrative-managerial model of
governance, transformation of values and organizational structures. Implementation of
leadership into the system of education for executives is a requirement of today
to insure progressive development of the society. The recognition of above-mentioned
difference between levels of governance is important for professionalization of
administration under current social development due to the fact that in realization of
programmes of professional development of executive leaders it is critical to know which
level is chosen (administrative, managerial or leadership) as a flagship and what are the
consequences of such choice.

To modernize the professional development for executive leaders the technology of
competence-base approach is used. According to the professional competence
identification of executives (as their ability for effective administration activity) require
definition of core professional competencies necessary to obtain in the process of
professional development. Usage of functional-competence analysis of administration
activity to create programme of professional development for executive leaders has
foreseen the following steps: 1) creation of model of core professional competencies.
Outcome — position profile; 2) complex evaluation of competences. Outcome — profile #1
of the definite executive leader (before professional development); 3) specification of
difference between necessary and existing competencies. Outcome — learning needs of
the executive leader; 4) creation of the curricula for the definite administrator and its
implementation; 5) evaluation of learning outcomes. Outcome — obtained competencies
and profile # 2 (after professional development).

Identification of context and directions of research, thesaurus and specific of
professional development for executive leaders have determined the whole complex of
research methods utilized (theoretical and empirical) as well as structural-logical scheme
of research presented in this Part. It has been specified that the methodological bases of
research includes: research paradigms (humanistic and human-centrism); scientific
approaches (systematic, functional, personal-oriented, competence-based). Theoretical
foundation of research is formed by the following: theory of administration (E. Dyeming,
G. Yelnikova etc.), public administration (V. Averyanov, N. Nyzhnyk etc.), business-
administration (A. Kredisov, O. Rimanovskyi, S. Filonovych etc.) and education
administration (V. Luhovyi, V. Mayboroda etc.); philosophy of education and philosophy
of administration (V. Kremen, V. Ognevyuk, S. Pazinich etc.); psychology of
administration (D. Adair, L. Karamyshka, N. Kolomiyskyi, V. Rybalka etc.);
andragogics, professional education and competence-based approach (V.Andruschenko,
V. Baydenko, V.Luhovyi, S.Sysoyeva, O. Ovcharuch, N. Protasova, V. Yagupov etc.);
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theory of organizational development (P. Senge, G. Collins, A. Kochetkova,
G. Mintsberg etc.); theory of leadership (M. Bauer, K. Blanshar, R. Boyacis),
D. Goulman, R. Daft, B. Kellerman, S. Covi etc.).

Conceptual foundation of research is formed by the systematic, historical,
humanist, functional and competence scientific and methodological approaches. Key
conceptual idea of research is presented in the general hypothesis: professional
development for executive leaders under current social transformations is an effective
under conditions of its implementation based on leadership. It requires the definition and
justification of relevant regularities, principles, content, methods and technologies,
procedures of evaluation and conditions of effectiveness, which form the professional
development methodology for executive leaders.

In the Third Chapter — «Professional Development for Business Leaders» — the
historical development of professional development of programme for executive leaders
in foreign countries is analyzed; the leading experience of international programmes for
business leaders realization has been analyzed; the peculiarities of leadership
competencies in professional development programmes for executives implemented by
leading business-schools and training companies in Ukraine have been specified;
the comparative analysis of national and international best practice of professional
development programmes for business-leaders have been performed.

Analysis of historical evolution of professional development programmes for
executives in foreign countries (Great Britain, Canada, Germany, USA etc.) gives
possibility to identify the peculiarities of transformation process of dominated paradigms
of business education, and specify the existing crises phenomenon appropriate to the
current business executives. It has been identified that modern tendencies and
transformations, changes in business-environment deliver new requirement to executives
and to the system of their professional development. One of the core ways to overcome
crisis phenomenon in business-education is a transit of professional development
paradigm from management to leadership. The number of steps need to done in order to
form the leadership potential of business-executives such as model creation of
professional competencies of a business-leader and realization via procedure of selection,
evaluation and professional development of enterprises executives.

Analysis of 12 programmes experience of business-leaders development in foreign
countries (Great Britain, India, Canada, USA, France, Japan etc.) on the basis of the
leading educational institutions (Oxford Leadership Academy, Oxford University,
Harvard Kennedy School etc.) make possible to identify the factors and peculiarities to
ensure the success of educational programmes: institutional diversity (programmes
implemented by classic business schools, universities, corporate centers for development,
training companies etc.); content orientation to the individual, organizational, innovative,
strategic and global leadership, their integration / complementarily; usage of methods
targeted at leadership qualities development (coaching, organizational projects, tutorials,
experiment-challenges, creative studies, field work, retreats, simulations, «360°% etc.);
organizational flexibility and adaptability to target audience needs (forms, terms, format
of study, types of educational activities etc.); innovativeness, existence of relevant
methodology and applied character of study.
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The leadership competencies important for professional development programmes
include: analyticity, collectivism, innovativeness, reflective thinking, result-orientation;
self-improvement; communicativeness, emotional intellect, integrity, strategic thinking.

National experience analysis has confirmed that the environment of leading
business schools and training companies has formed the education environment for
leadership potential development for business-executives. There are long-term and short-
term postdiploma programmes, face-to-face and blended (combination of face-to-face and
distance learning). The majority of programmes (7 programmes have been analyzed in
general) foresee the evaluation of leadership qualities via «360° method to develop
leadership competencies in executives the following methods are used as meetings with
leaders, coaching, individual development planning, project method and other interactive
methods of education. The national educational programmes have targeted at the
development of the leadership competencies as integrity, self-improvement, spirituality,
innovativeness, systematic thinking, emotional intellect, positivism, result-orientation,
strategic thinking. Comparative analysis of leading national and international experience
of realization of mentioned programmes confirm common (content and methodology
directed to behaviour competencies development) and different characteristics which
reflect the specific of local conditions and needs for professional development of
business-leaders.

In the Fourth Chapter — «Professional Development of Leaders for Public
Administration» — the peculiarities and indicators for improvement of public servants
professional development system under transformation model of public administration
has been identified; the experience of European countries on professional development of
leaders in public administration have been analyzed; the comparative analysis and
characteristic was done for professional development programmes of public servants
implementing by leading countries worldwide; the conditions for professional
development of leaders at public service of Ukraine have been analyzed.

The tendency towards formation of «responsive governance» model in public
administration becomes important under current social transformations. Implementation
and development of this model have foreseen building environment of public service on
the principles of organizational learning targeted at leadership as a new administration
paradigm. Concept of organizational learning is the consequence of evolution theory of
organizational development, such as reflection of the theory self-development
organization. Relevance of leadership competencies development for public servants is
confirmed at global level (World Public Sector Report 2005 «Unlocking the Human
Potential for Public Sector Performance») and at the European (research in 2008 «Top
Public Managers in Europe») as well as national levels (state programmes and concepts
for public service development). The leadership potential development envisages the
creation of «public leader profile». The competence frameworks of a public leader,
recognized at international and national levels, have determined the list of core
competencies necessary for the modern high level public servants to perform their
professional functions and serve the basics and indicator for creation and implementation
of professional development programmes for public leaders.

The experience of leading countries (Australia, Great Britain, Denmark, Ireland,
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Canada, the Netherlands, Germany, USA and others) has helped to analyze in details
30 programmes of professional development for leaders in public administration. The
analysis confirms the diversity of the latest, determined specific of local conditions and
traditions. The principles to ensure effectiveness of the programmes including needs-
orientation, definite goals; client-orientation and involvement of customers into curricula
development in order to meet the local needs, context and culture; development of
behaviour competencies orientation; participation of private and non-governmental
organizations have been defined. The key condition to implement the successful
programme in this field is its identification as an integrative element of state cadre policy
in leadership potential development in public service.

The result of professional development programme for executive leaders in public
sector is the development of competencies of nationally recognized profile, dominated
role is played by behaviour competencies. The leadership competencies included into
current public leader profile together with knowledge and skills are presented by: open
thinking, innovativeness, decency, integrity, ethics, self-improvement. The accent on
development within behaviour competencies determines the range of relevant content and
methodological characteristics that reflect the specifics of the mentioned programmes
ensuring their effectiveness.

Analysis of the national state programmes and legislation-normative documents
has certified the tendency to form the conditions of professional development for leaders
at public service of Ukraine, it has confirmed the professionalization actualization of
public administration, development of public servants professionalism including their
leadership competencies. The practical step to fulfill the mentioned tasks is the
establishment of School of High Corps of Public Service at Main Department of Public
Service of Ukraine in 2010. Analysis of school’s materials shows the contradictions:
conceptual orientation to professionalization of public administration targeted at
leadership but dominance orientation of the School’s educational programmes is to
the managerial competencies development. This contradiction has underlined the
relevance of the methodology preparation of professional development for executive
leaders and its implementation in public administration in particular.

In the Fifth Chapter — «Professional Development of Leaders for Education
Administration in Foreign Countriesy — the essence, constituents and relevance of
educational leadership has been presented; the ways for educational leadership promotion
at the state level on the experience of leading countries world-wide are specified; the
comparative analysis of professional development programmes for executive leaders in
education sphere which are implemented by the leading countries around the world have
been done.

The key paradigm foundations of modern education includes: proactive character
of education, its development as «a creator of the futurey; elitism of education in society;
human-creation as an education mission; human -centrism as an ideological fundamentals
of education. It is specified that the educational leadership — is a new administration
paradigm which is a guide and mechanism for reform in education sphere under current
social transformations. Education leadership should be seen in 3 interconnected aspects:
leadership in education (heads activities, teachers, students / pupils, and as a result —
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educational institutions-leaders); leadership for education (parents’ activity and other
stakeholders for education development); leadership of education (activity of the state to
provide priority development of educational sphere).

It is identified that the activity of the state for education leadership development
anticipates the realization of the relative activities concerning: professional training and
professional development of educational institutions heads; licensing and procedures of
appointment; monitoring and evaluation of educational institutions activity’s’ results;
support to educational leaders during the whole career; improvement of conditions for
current activity of educational leaders. The foundation for the mentioned activities lies in
the standard for educational leadership that is being developed at the national and
regional levels of education administration. Standard on educational leadership is
a refection of the educational institution head profile that realizes his activities on the
leadership fundamentals.

The performed analysis of the 16 programmes of professional development for
educational sphere implemented in foreign countries (Great Britain, USA, Sweden),
certifies the possibility of their effective realization at classic universities (e.g. Harvard
University, Oxford University, Stanford University, Clemson University and others), as
well as via specialized educational institutions (like National College for School
Leadership of Great Britain) and consortiums of educational institutions with national
authorities (e.g. Swedish National Educational Agency). The leadership competencies of
educational institution head in programmes of professional development include
the following qualities: adaptability, accountability, honesty, strategic thinking, morality,
emotional intellect, proactiveness and others. The core difference of leaders professional
development for education administration (comparing to business administration and
public administration) plays a dominant role of master and doctorate programmes. The
key functions of executive leader at educational institution are identification of
development direction of education establishment, human resources development,
support of educational institution growth. Abovementioned list is correlated with basic
functions / roles of a leader pursuant to the model of P. Senge and K. Blanshar — an
architect, a teacher, a servant and confirms by the mentioned researchers the universality
of model suggested and opportunity its further utilization in identification of
methodology of professional development for executive leaders.

In the Sixth Chapter — «Methodology of Professional Development for Executive
Leaders» — the regulations, principles and content of professional development of
executive leaders have been identified and justified; pedagogic technology of professional
development for executive leaders is described; particularity of evaluation has been
analyzed and the conditions for effectiveness improvement of professional development
for executive leaders.

The regulations of professional development for executive leaders includes four of
them: 1) dependence between constituents of professional development process for
executive leaders (structure); 2) interdependence of roles, functions and competencies of
executive leader (profile); 3) consequences of steps to provide balance for individual and
organizational needs with general profile for executive leader (strategy for executives
leadership potential development); 4) dependence between the levels of governance and
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levels of competencies.

Structure of Professional Development for Executive Leaders (Figure 1) is a usage
result of regulations for leadership essence, principles of human-centrism as a modern
education paradigm and foundations of competence-based approach to the process of
professional development for executives.

| Social Values
©
+— [ ‘
. é 2 ~—Content | Methods |, Tools | L. 2 R
(@] e} o S5 O
SE% t t t 8833
£ 5 X2
é -J—»Profile (Competence Frameworks) of Executive Leaders 50~ j

| Principles of Training |

Figure 1. Structure of Professional Development for Executive Leaders

The structure certifies: the significant role of social values in creation and
implementation of professional development programmes for executive leaders; existence
of basic principles of such development; the development system achievement of mission
(social rationale) — «development of leadersy; «leader’s profile» as «a starting point» and
«final destinationy» of development process; mutual constituency of two main components
of educational process (goal, content, methodology, tools, outcomes); process orientation
to the leader’s personality as a result of professional development for executives.

Orientation for professional development programmes for executives realization
under current social transformations and challenges is a profile (competence frameworks)
of an executive leader as integral and balanced set of knowledge, skills and behaviour
competencies necessary for qualitative leadership functions performance. Basic functions
of a leader pursuant to the leadership essence are presented by the functions which are
targeted at performance of the roles of an architect, teacher and servant. Cross-cutting
competencies of profile are integrity, accountability and spirituality of the executive
leader. Besides the profile is added with specific roles / functions / competencies
according to the field of activities. General profile of an executive leader is presented in
Table 1.

A strategy of leadership potential development for the executives is a mechanism
for balancing the individual and organizational needs with the general executive leader
profile in order to ensure the individual and organizational development. Strategy scheme
Is presented at Figure 2.
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Table 1
Executive Leader Profile (competence frameworks)
Role Function Knowledge Skills Behaviour
competencies competencies
Architect Forecast, Knowledge, Skills to forecast, Purposefulness.
projectand | whichisa project and form Predictability.
form foundation for mission, vision and Analyticity.
the mission, | organization’s values of organization | Adaptability.
vision and mission, vision | by certain methods. Strategic
values of and values thinking. -
organization. | formation. 2
Teacher Develop Knowledge of Skills to use Targeting at §
people peoples’ needs | the methods for development =
(including | for development | peoples’ development | (self- ;
yourself). (including (including yourself). development). =
yourself). Emotional =
intellect. €
Innovativeness. | 8
Servant Implement | Knowledge of Skills to implement Humanism. <
mission, strategies strategies, use Compassion. ?
vision and (ways) and resources. Proactivity. 54
values via resources to Positivism. =
building implement
opportunities | mission, vision
(serving) and values.
for people.
Value
people.
Specific Competencies Pursuant to the Field of Activity

Taking into consideration the specifics of evolution of administration development

as well as correlation of the its levels with competencies levels presented one more
regularity — dependence between the evolutional levels of governance and competencies
levels. For visibility of the fourth regularity we should use the scheme (Figure 3). The
stated regularity confirms the leadership influence via behaviour competencies of leader’s
personality in comparison to the managerial influence (which is based on professional
skills) and administrative influence (based on professional knowledge, administration
information). As a conclusion we confirm that the professional development for
executives to master their leadership potential the key accent must be put on
the behaviour competencies improvement.

The principles of professional development for executive leaders is presented in
this chapter, which are the result of modern paradigm principles — human-centrism, adult
education and regularities of professional development for executive leaders. It has been
specified that the programmes’ effectiveness of leadership potential development depends
on principles of professional development of executive leaders.
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Figure 3. Dependence between Evolution Levels of Governance and Competencies

The implementation of executive leader profile foresees reflection of the relevant
content blocks in the professional development programmes for executive leaders.
Domination of behaviour competencies in the profile for executive leader demands usage
of relevant methodologies, methods and technologies in the programmes for their
leadership potential development (such as Spenser’s methodology, storytelling, learning
by doing, model of self-path learning by R. Boyacis, consulting, guiding, supervision,
coaching etc.).

Evaluation of professional development programme’s effectiveness is an important
instrument (tool) to ensure their quality. Such evaluation foresees feedbacks and
satisfaction level as well as learning outcomes assessment in the form of professional
competencies and their impact on practical activities (bahaviour changes, motivated by
education). Typical tools for feedback are the questionnaire (with closed and opened
questions) and interview. The participants are used the methods of competencies
assessment to evaluate the learning outcomes. The most popular behaviour competencies
evaluation methods are simulation of work situations, «360°, psychological tests,
interview. The most complex evaluation technology for executives behaviour
competencies is «Assessment-center». Regularities and principles consideration of
professional development for executive leaders allows specifying the structure of
the evaluation process of such programme effectiveness. The conditions of effectiveness
have become the guide for quality improvement of professional development for
executive leaders and correlated with stated regularities, principles, content.

In the Seventh Chapter — «Professional Development for Executives of
Educational Institutions Administration in Ukraine» — the modern statute of professional
development for educational institution heads in Ukraine have been analyzed;
organizational and pedagogical conditions for executives professional development are
specified; the practical methodology implementation of professional development for
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executive leaders in the training programmes for educational institutions heads is done
and the outcomes are presented.

Professional development for educational institutions heads in Ukraine works via
programmes of higher education, in-service training and inter-course period as well as at
the so-called «schools of reserve». The outcome of such education is a development of
professional competence for educational institutions heads.

Analysis of the national normative documentation for professional development
programmes realization has proved that acting Standard of Higher Education of Ukraine
«Masters training on speciality specific categories 8.00009 «Administration of
Educational Institution» needs further improvement to guide it on the executive leader’s
profile (competence frameworks) and orient it to implement the administration paradigm —
leadership. The one is specified in the direction of:

- strengthening the ideological and philosophical aspects of development;

- inclusion of content modules on leadership (leadership basics, individual
leadership, organizational leadership, strategic leadership, innovative leadership, global
leadership);

- decrease of accent of administrative and control functions of administration;

-amendments to the Standard via description of necessary behaviour
competencies;

- reflection of the proactive content targeted at modern tendencies of education
sphere development, leading pedagogical and administrative experience, educational
policy and reforms.

The main weakness of the acting Standards is its «overloading» by detalization of
education content however the conceptual guide as a profile for the educational
institution head is absent. Such situation leads to formalization of professional
development for the educational institutions heads in Ukraine and their incompliance
with contemporary educational policy.

According to the specified professional development methodology for executive
leaders, the organizational and pedagogical conditions to implement the professional
development of educational institutions leaders have been identified in this chapter.
Abovementioned conditions are described by means of formulation of main tasks and
their performance. Such approach allows providing systematic correlation between
regularities and principles of professional development for executive leaders, performing
their concretization and ensuring their applied character.

In the framework of research the practical implementation of professional
development methodology for executive leaders of educational institution in the training
programmes at the Borys Grinchenko Kyiv University have been done. 1162 participants
were involved into the process of implementation, 170 out of them in the framework of
the master programme «Educational Institution Administration» and 992 — under in-
service training programme for educational institutions heads in Kyiv. The
implementation results evaluation have been done by indicators of several levels by G.
Phillips and R. Stone model, such as:

- Level 1. Feedback and satisfaction of participants.

- Level 2. Process and learning outcomes.

- Level 3. Impact on practical activity.
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- 6™ type of indicators — indirect benefits from study — changes in organizational
culture.

Main evaluation results are as follows:

- 75 % participants confirms high level of prigrammes;

- 64 % high level of satisfaction of study;

- 90 % professional development expectations are met;

- 94 % confirms complete consideration of personal leaning needs;

- 77 % marked the high impact on professional competencies development’

- 9 % and 89 % respectively high and mid level of programme practical orientation.

The «360°» method was used to evaluate the development of behaviour
competencies according to the developed profile of executive leader, the results are
presented at Figure 4.

Purposefulness
Predictability —t—|deal

—f—Evaluation before the
programme

= Evaluation after the
programme

Figure 4. Results of Executive Leaders Behavior Competencies Assessment,
participants of training programme for executives of educational institutions

The behaviour competencies mostly grown as a result of professional development
methodology implementation for executive leaders of educational institutions includes:
predictability, adaptability, emotional intellect, proactivity, positivism, integrity. The
competencies which have the highest level after programme: purposefulness,
development-orientation, innovativeness, proactiveness, accountability.

It was interesting to make comparison of evaluation indicators of programme
effectiveness for the several academic years (identical questionnaire was suggested to
the graduates of 2008-2009, 2009-2010 and 2010-2011 academic years). The following
parameters have been chosen:

1) level of satisfaction;

2) quality of educational process;

3) level of personal learning outcomes on the programme;
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4) level of practice-orientation of the programme;

5) level of impact of learning outcomes on the practical activities;

6) level of programme impact on organizational culture of institution;

7) level of influence of learning outcomes on professional career.

Achieved results have stated that:

- level of satisfaction has the tendency towards decrease;

- quality level evaluation is the highest in participants who have been studied at
the moment;

- level of personal outcomes is correlated with official data of success;

- level of the programme practice-orientation has the tendency towards decrease
due to the time;

- level of influence of the personal practical activities has the same dynamic as
the above indicator;

- level of programme impact on organizational culture is lowest comparing to
period of training;

- level of programme impact on personal development stays relatively high with
tendency of growth;

- level of programme impact on career has the same tendency as the above one.

Aforementioned confirms the hypothesis that the implementation of methodology
of professional development for executive leaders into the training programmes for
executives (heads of educational institutions in particular) ensures their effectiveness
growth and relevance to modern social transformations and challenges.

CONCLUSIONS

The new approach to the professional development of executives as leaders has
been suggested in the thesis under the analysis basis of the national and international
experience. Using the functional and competence-based analysis, it has been specified
and justified the methodology of professional development for executive leaders and
the practical implementation into the national practice is done (on the example of
educational institutions heads training). Received results of research have confirmed
initial hypothesis, certifies the goal’s achievement, tasks performance and become
the foundation for the following conclusions and recommendations:

1. It has been specified that the existing system of professional development for
executive leaders requires modernization of its basic parameters in accordance with
modern social transformations, educational paradigm, human-centrism and in the light of
new administration paradigm — leadership. Description and modernization of parameters of
professional development of executives must be done via: analysis of evolution of
governance and tendencies of its development; specification of requirements of the society to
modern administration and executives development; creation and implementation of
innovative models of professional development for executives; systematization and
dissemination of implementation results. Usage of international best practice for creation
the national models requires convergence with the national, regional and local
parameters. Adaptation should be considered in content, methodological, organizational
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and technological aspects.

Besides, the national research papers analysis of professional development for
executives have certified the lack of research in context of professional development for
executive leaders and helped to identify directions for further research in order to justify
the methodology of professional development for executive leaders under current social
transformations.

2. It has been determined that leadership is at the same time the statement (static
aspect) and the process of impact (dynamic / process aspect) the leadership qualities of
personality are at the basis. The static aspect delivers process aspect of leadership.
Integration of leadership into the competence-based approach gives a possibility to
consider leadership as a leading regulation of a personality or social groups that are
ensured by the relevant qualities (leadership competencies) which caused the qualitative
and effective activities (including administration), and as a process of impact of a
personality or social group on activities on the basis of personal qualities (leadership
competencies).

Leadership is higher comparing to administration and management, evolutional
and qualitative level of governance. Considering the static and process aspects of
leadership, evolutional levels of governance allow defining leadership as administration
which is realized via influence on the followers (their behaviour) based on personal
qualities (leadership competencies) to achieve socially important goals.

It has been justified that leadership is a new administration paradigm with
the nature that meets current realities. Social transformations and tendencies require
leadership. Lack of leadership capacity in executives prevents the social progress.
Implementation of leadership paradigm into system of social administration should be
done via building the industry of leadership potential development for executives.
It makes necessity to modernize the parameters of existing system of professional
development for executives (mission, goals, tasks, content, methods, technologies,
results) in the context of leadership.

3. It has been identified that the leading international and national business schools,
as well as training companies specifying the importance and critical necessity of
professional development for business leaders put their efforts towards the task
performance via creation and implementation of the short-term, mid-term and long-term
programmes on leadership. Content range of abovementioned programmes traditionally
includes: individual, organizational and strategic leadership, leadership of changes
(innovative leadership). In foreign practice the global leadership is under development.
The peculiarity of the national programmes existence of cultural and world-outlook
blocks.

It has been found that in foreign and national practice the different formats are used
to realize educational programmes and achievements of educational goals such as full
time and blended. Purely distance learning mode exists including coaching
implementation in the international practice. The traditional methods of leadership
qualities development for executives utilized by the national and international practice
include: meetings with experts, organizational projects, plans for individual development,
coaching, role plays. Foreign programmes uses widely the methods of psychological and
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creative directions. Programmes of professional development for business leaders are
oriented at the development of behaviour competencies which are traditionally assessed
by «360°» method.

4. It has been recognized that the new model of public administration «responsive
governance» forecast formation of new corporate culture with leadership development
and organizational education at the basis building capacities in public service. Leading
international experience of professional development for leaders in public administration
proves existence of: strict personnel policies for leadership potential development for
senior public servants; normative-legislative grounds to ensure political support and
integration of professional development for executive leaders into the system of public
administration; wide range of professional development programmes for public leaders
which are integrated into the national policies in capacity building of human resources;
high level of organizational and methodological provision of programmes for
professional training, comprehension of their importance to the social development;
definite results of professional development programmes realization for executive leaders
in the form of nationally identified leadership competencies (profiles of public leaders).

The content range of programmes is determined by key functions of modern public
servant which include: development and realization of public service reform strategy,
involvemnent and development of personnel, effective communication with stakeholders,
change management, self-improvement. The methods used to develop such leadership
competencies are comprised by: learning by doing, coaching, project activities, team-
building exercises, meetings with experts, reflection etc.

The majority of professional development programmes for public leaders are
implemented in full time and blended (face-to-face and distance learning) modes.

5. It has been identified that the foreign professional development programmes for
executive leaders of educational institutions correlates strictly with constituents and
legitimized executive leader’s profile with the standards of educational leadership. Such
correlation is a key factor for effectiveness of the mentioned programmes.

It has been specified that the professional development programmes for executive
leaders for education sphere: are focused on the development of individual and
organizational leadership with accent on peculiarities of educational activities and
leadership competencies development; differentiated by terms (long-term, mid-term,
short-term), status (diploma, certificate), educational level (master, doctoral);
characterized by a wide range of content in certain education sector (secondary, high
education etc.); methodological tools have been used to develop behaviour competencies
of executive leaders (practical exercises, situation analysis, meetings with experts,
learning by doing, coaching, internships, project activities etc.). Besides it has been set up
tendency to implement at the national level the specially developed programmes as
integral parts in the system of public personnel policy and professionalization of
education. Successful programme graduation is obligatory in order to become
the educational institution administration (appointment to the executive positions at
the educational institutions).

6. It has been justified the methodology of professional development for executive
leaders which include: regularities, principles, content, pedagogical technology,
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evaluation and conditions of effective professional development for executive leaders.
The following regularities for professional development of executive leaders:

1) dependence between the constituents of process of professional development for
executive leaders (structure);

2) interdependence of roles, functions and competencies of executive leader
(profile);

3) consequence of steps to balance individual and organizational needs with
general profile of executive leader (strategy for leadership potential development);

4) dependence between the levels of governance and levels of competencies.

On the basis of regularities and considering the principles of modern education
paradigm of human-centrism as well as adult education principles, twelve principles of
professional development of executive leaders have been formulated, such as:

1) the principle of profile orientation;

2) the principle of dominance of behaviour competencies;

3) the principle of leaders’ upbringing;

4) the principle of importance of values, spirituality and morality;

5) the principle of potential development;

6) the principle of reflection for self-knowledge;

7) the principle of choice, freedom and creativity;

8) the principle of distributed responsibility and positive motivation;

9) the principle of partnership and dialogue;

10) the principle of content relevance;

11) the principle of methods relevance;

12) the principle of leadership.

It has been identified that the content of professional development for executive
leaders determined on the basis of executive leader’s profile includes seven context
blocks as:

1. Leadership: essence and definition.

2. Individual leadership.

3. Organizational leadership.

4. Strategic leadership.

5. Innovative leadership.

6. Sectoral leadership (depending on the sphere of activities, e.g. public leadership,
educational leadership, business leadership etc.).

7. Global leadership (focused on intersectoral and international collaboration).

Pedagogic technology of professional development of executive leaders is formed
by means of methodologies, methods and technologies implementation focused on
leadership competencies development.

7. 1t has been determined that the specific of professional development
programmes evaluation of executive leaders requires: the necessity to implement it at all
levels (G. Phillips and R. Stone model); measurement of the relevant indicators at all
levels; utilization of method «360°%, interview, simulations of work situations,
psychological tests, technology «Assessment-center» and others.

The conditions to improve effectiveness of professional development for executive
leaders are identified and correlated with regularities, principles and content. The
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effectiveness of professional development for executive leaders will grow under
conditions of:

1) increase of the legitimacy level of executive leader competence profile and its
usage during recruiting process for executive position, evaluation of administrative
activity, assessment of needs and results of professional development for executives;

2) on-time update for the executive leader competence profile according to
requirements and challenges of professional activity;

3) stakeholders active participation in planning, development and realization of
educational programmes;

4) implementation of educational programmes as integral part of personnel policy
and complex system of activities in leadership potential development;

5) recognition and implementation of leadership paradigm at all levels of
organizational vertical;

6) functioning of educational institution which realizes educational programmes on
the organizational leadership principles;

7) its openness to innovations and changes with adaptability and local parameters
to excellence.

8. Theoretically justified methodology of professional development for executive
leaders is implemented into the progrmme of professional development for the heads of
educational institutions. Practical steps of the developed methodology implementation
include:

- the modernization of professional development for educational institutions heads
considering the regularities of professional development for executive leaders;

- implementation the principles of professional development for executive leaders
into the education process;

- integration of leadership modules into educational content;

- usage of methods, methodologies and technologies focused on leadership
competencies for educational institutions heads;

- evaluation of implementation results pursuant to the identified levels and
indicators, and evaluation of behaviour competencies of programme participants
according to the executive leader profile via method of «360°».

Analysis of results certifies that the methodology implementation of professional
development programmes for executive leaders provides strengthening the effectiveness
and efficiency of educational institutions heads ensuring their relevance to the current
social transformations and challenges and serves for professionalization of education
administration.

The implementation results have become the background to formulate practical
recommendations as algorithm of development and implementation to improve
the professional development programmes for educational institutions heads in
accordance with the conditions of effective professional development for executive
leaders.

The research has not opened all aspects of the chosen topic. The prospective
aspects for further study are presented by:
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- creation of executive leaders profiles for different spheres of activities and their
utilization in the system of human resources management as a tool for recruitment for
executive position, evaluation of professional activity and professional competencies
development;

- description of behaviour competencies for executive leaders, identification of
their behaviour indicators;

- implementation into educational practice of professional development for
executive leaders the methods, methodologies and technologies for behaviour
competencies assessment.
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AHOTAIIII

KamamnikoBa C.A. Teoperuxko-meromonoriuni 3acagu  npodeciiiHol
NiATOTOBKH YNPABJIHIIB-JiIepPiB B YMOBaX Cy4aCHUX CyCHiJIbHMX TpaHcopmamiii. —
Pykomnuc.

Huceprariiss Ha 3100yTTS HAyKOBOTO CTYIEHS JOKTOpa TENaroriYHUX HayK 3i
cnemianbHocTi  13.00.06 — Teopis 1 Meroamka ympaBiiHHS ocBitoro. — JIBH3
«YuiBepcutetr MmeHexMeHnTy ocBiTi» HAIIH Ykpainu. — Kuis, 2011.

Y  nmuceptarii  BHU3HAYEHO TEOPETUKO-METOAOJOTIYHI 3acaau  TpodeciitHoi
MIITOTOBKK YIPaBJIHIIB-TIAEPIB Y BUTJISAII METOAOJIOTI, sIKa BKJIFOYAE: 3aKOHOMIPHOCTI,
NPUHIIMIM, 3MICT, MEAAroriyHy TEXHOJIOTiI0, OIIHIOBaHHS Ta YMOBHU €(QEKTUBHOCTI
HaBYaHHA. PO3KPUTO CYTHICTb JI1IEPCTBA SIK BUILIOTO Y MOPIBHSAHHI 3 aIMIHICTPYBaHHSIM 1
MEHE[PKMEHTOM €BOJIIOIITHOTO Ta SIKICHOTO PIBHSI YIIPABJIiHHS, a TAKOXK BUCBITJIICHO HOTO
aKTyaJi3alilo B yMOBax Cy4acHUX CYCHUIbHUX TpaHcdopmalliid. J[oBeneHo 3a1ekHICTh
MK PIBHSAMH YIpaBIiHHS (aaMIHICTpyBaHHS, MEHEIXMEHT, JIJepCTBO) Ta pPIBHAMU
KOMITETEHIIH (3HAaHHEBUMH, BMIHHEBUMH, TIOBEIIHKOBMMHM). Ha migcraBl aHamizy
MPOBITHOTO 3apyO1’KHOTO 1 BITYU3HIHOTO JOCB1Y MPOQECiitHOI MATOTOBKH YIIPABIIIHIIIB-
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JiaepiB uist cep Oi3Hec-ynpaBiIiHHS, JEP>KaBHOTO YIPAaBIIHHS Ta YHPaBIiHHSA OCBITOIO
3’SICOBAHO OCOOJMBOCTI Ta (paKkTOpH, 110 3a0e3MeUy0Th €(heKTUBHICTh OCBITHIX IIporpam
TAaKOro CIpsiMyBaHHs. BusiBieHo crnenudiky MeAaroriyHOi TEXHOJOTIi Ta OIIHIOBAHHS
3a3Ha4eHOi MmArotoBku. OOrpyHTOBaHa METONOJOTISE TpodeciiiHOi  MiArOTOBKHU
YOPaBIiHIIB-TIIEPIB peai3oBaHa VY BITYM3HAHIA TpakTulll TpodeciiHoi  OCBITH
KEepIBHUKIB HaBYaJIbHUX 3akiajiB. CdhopMyab0BaHO MPAKTHUYHI pPEKOMEHJalii Ta
MEPCTIEKTUBHI HAMPSMU MOJABIINX HAYKOBUX JOCIIIKEHb.

Kiarw4oBi caoBa: npodecionanizaiiis  ynpapiiHHSA, mpodeciiiHa MiaroToBKa
YIOPaBIiHIIB, J1AEPCTBO, MPODUIH (paMKH KOMIIETEHIIIN), YIpaBIiHLI-TiIepH, AepKaBHE
JJepCTBO, O13HEC-TIAEPCTBO, OCBITHE JIIIEPCTBO, OILIIHIOBAHHS Ta PO3BHUTOK JIiJEPCHKHUX
KOMITCTCHITIH.

Kanamankosa C. A Teoperuko-mMeToa010rHYeCKUe OCHOBBI
npogeccHOHAILHON MOATOTOBKHU yIPAaBJIEeHLEB-JIHACPOB B YCJIOBHAX COBPEMEHHBIX
o01ecTBeHHBIX TPaHchopmanmii. — Pykonuce.

JuccepTanys Ha COMCKaHUE YUYEHOM CTENEHU JOKTOpa MeNarornyeckux Hayk Io
cnermainbHocT 13.00.06 — Teopusi U MeTonuKa ympaBieHus obpazoBanuem. — ['BY3
«YHuBepcuteT MeHexMenTa oopazosanusi» HAIIH Ykpaunsl. — Kues, 2011.

B nuccepTalMOHHOM — MCCIEOBAaHMM  IPEMIOKEH  HOBBIM  MOAXOA K
NpOQECCUOHAIBHON  TMOATOTOBKE  YNPABIEHLEB B  YCIOBUSAX  COBPEMEHHBIX
OOLIECTBEHHBIX TpaHC(HOpMallUii B COOTBETCTBUH C HOBOIl yIpaBIeHUECKON MapajaurMon
— JIUJIEPCTBOM.

VYcTaHOBIEHO, 4YTO B  SBOJMIOIMOHHOE pa3BUTHE YIpaBieHUs B  cdepe
NpOoQECCUOHAIBHON  JEATEIbHOCTH  XapaKTePU3YeTCsS  HECKOJIbKUMHU  YPOBHSIMH.
JlunepcTtBO  paccmaTpuBaeTcs ~ Kak ~ Oojiee  BBICOKMM 1O  CpaBHEHHUIO  C
aAMUHUCTPUPOBAHUEM M MEHEIKMEHTOM JBOJIIOIMOHHBIA M KayeCTBEHHBIM YpOBEHb
ynpasieHus. Cnenuduka Kaxaoro M3 ypoBHEH MNpOsBISETCS 4epe3 HUISHTHU(PHUKALUIO
0a30BbIX TapamMeTpoB (CyObekTa, OOBEKTa, XapakTepa U UEIH) YIPABICHYECKOrO
BIMsHUA. JIMIEepCTBO ONpeAeNeHO Kak YIpaBJIEHUE, KOTOPOE pPeAIU3yeTcs IyTeEM
BIIMSIHUS Ha TOCJIeoBaTeNe (MX IMOBEIEHUE), OCYUIECTBISIEMOE HAa OCHOBE JIMYHBIX
KauyecTB (JUACPCKUX KOMIIETEHUUH) JUIsl TOCTUXKEHUS! OOIIECTBEHHO 3HAUYMMBIX LEJIEH.
AKTyanuzauusi JUAEPCTBA B KOHTEKCTE JCHCTBYIOUIMX OOLIECTBEHHBIX TEHACHIIMMA
pa3BuTus (TjoOanuzanus, JAeMoOKpaTuzalus, uHpopMmaTuzaus / TEXHOJOTH3alNs,
BO3BBIIICHHE POJU JIMYHOCTHM) M OOIIECTBEHHBIX TpaHchopMmanuidi (L€EHHOCTHOM,
OpraHU3allMOHHON) MOPOXKAAET HEOOXOAUMOCTh MOJIEPHM3ALUU TPOodhecCHOHATBHOM
MOJTOTOBKUA  YNpaBJICHIEB MyTeM (OpMHUPOBaHUS 0Opa30BaTEIbHOM HWHAYCTPUU
Pa3BUTHS UX JTUAEPCKOTO MOTEHLIHAATIA.

[lenb AMCCEpTAlMOHHOTO HCCIEIOBAHUS — TEOPETHUYECKOe OOOCHOBAaHUE U
BHEJIPEHUE METOJOJOTUU TPO(PECCHOHANBLHON MOATOTOBKM YIPABICHILIEB-IUIEPOB B
OTEYECTBEHHYIO MpakTUKy. Jias ee [JOCTHKEeHus ObUIM  MpoaHaTU3UPOBAHbI
65 nporpamm npodecCHuOHaNBHOM MOJATOTOBKHU JUAECPOB 1Sl chep Ou3HEc-ympaBiIeHus,
rOCyIapCTBEHHOTO YIPaBJIECHUS U YIPaBJICHUS 00pa30BaHUEM, KOTOPHIE PEATU3YIOTCS B
Ykpanne u 3apyOexHbix crpaHax (ABcTpusi, BemukoOpurtanus, ['epmanus, anus,
Wpnannus, Kanana, Hunepmannaer, CIUA, [lIBenus u ap.).
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Pa3paboTanHasi  METOJOJIOTHMSI  BKJIIOYAET:  3aKOHOMEPHOCTH,  MPUHIUIIBI,
coJiepKaHue, MeJarorn4ecKyl0 TEXHOJOTHI0, OIICHMBaHWE U YCIOBHS 3(PHEKTUBHOCTH
npodeccHoHaNbHOM MOATOTOBKH YIIPaBJIECHIEB-THAePOB. K 3aKOHOMEPHOCTSAM OTHECEHBI:
1) 3aBUCHMOCTD MEXIy COCTaBISIOLUIMMH TMpolecca MpodecCHOHAIbHON MOATOTOBKU
YIOpPaBIEHIECB-TUACPOB (B BHUAE CTPYKTYpbl); 2) B3aUMOOOYCJIOBJIECHHOCTh POJIEH,
hyHKIUH u KOMIIETCHITUH yrpaBJeHIa-Iuaepa (B BUJIC npodus);
3) mocnenoBaTeNbHOCTD 1IaroB JIJisi o0ecreyeHus: cOaJTaHCUPOBAHMS UHIMBUIYAIbHBIX U
OpraHU3allMOHHBIX TOTpEeOHOCTEW ¢ OOmMM MpoduieM yrpaBieHIa-muaepa (B BUIAC
CTpAaTEeTUU Pa3BUTHUS JIUJIEPCKOTO MOTEHIMANIa YIpaBleHIEB); 4) 3aBUCUMOCTb MEXKIY
YPOBHSIMU YIpaBJi€HUS (aJIMUHUCTPUPOBAHUE, MEHEIKMEHT, JUAEPCTBO) U YPOBHIMHU
KOMITETEHLIUH (3HAHMSI, YMEHUS, TOBEJEHYECKNE KOMIIETEHLIUN ).

B nuccepranuu onpenesnieHbl U 000CHOBaHbI 12 MPUHIMIOB TPOQECcCUOHATBHON
MOJATOTOBKY YMPABIICHIIEB-JIMJAEPOB: 1) MPUHIIUIT OPUEHTAIIMKU HA NPOQUIIb; 2) TPUHIIMI
JOMUHUPOBAHUS TOBEJICHUYECKUX KOMIIETCHIMN; 3) NPUHUMII BOCIUTAHUS JIUJEPOB;
4) mpUHIMI OMOPbI Ha LIEHHOCTH, TYXOBHOCTH W MOPAIBHOCTH; 5) MPUHIUI PA3BUTHS
MOTEHIHAIIA; 6) IPUHIUIT pedieKcun AJis CaMOIIO3HaHUsL; 7) MPUHITUIT BRIOOpa, CBOOOAbI
M TBOPYECTBA; &) MPHUHLMI PACIPEACIIEHHON OTBETCTBEHHOCTH M IOJIOKUTEIBHOM
MOTHUBalWK; 9) MPUHLHUI MApTHEPCTBA M IUATOTMYHOCTH; 10) MPUHUMIT aKTyaJabHOCTHU
coaepskanus; 11) npuHIUN peneBaHTHOCTH METO/I0B; 12) MpuHIUN JINJEPCTBA.

OmnpeneneHo, 4To coJep:KaHuEe MPOPECCUOHANBHON MOATOTOBKH YIPABIICHIEB-
JUEPOB, N€TEPMHUHUPOBAHHOE HA OCHOBE pa3pabOoTaHHOro Mpoduis ymnpaBieHIa-
auzaepa, BKIIOYaeT 7 coAeprKaTesbHbIX O50Kk0B: 1. JIuaepcTBo: CyIIHOCTh M 3HAYEHUE.
2. UnpuBunyaneHoe auaepcTBo. 3. OpraHn3zanvoHHOE JnuaepcTBO. 4. MIHHOBanMOHHOE
nuaepctBo. 5. CTpaTerndyeckoe JuaepcTBo. 6. OTpacieBoe JuaepcTBO (B 3aBUCUMOCTH OT
chepsl NEATeNbHOCTH, Hanpumep, OW3HEC-TUAEPCTBO, TOCYAAPCTBEHHOE JHUAEPCTBO,
oOpa3oBarenpHOE JIMJIEPCTBO U T.11.). 7. ['MoGanbHOE NMUAEPCTBO (C OpHEHTAIMEeW Ha
MEXKCEKTOpaIbHOE U MEKIYHAPOJHOE B3aUMOJICICTBHE).

[legarornyeckass TEXHONOTHs NPOPECCUOHATBPHOW MOATOTOBKHU YIIPaBJICHIIEB-
TuAepoB (OpMUPYETCS MyTEM HCIHONb30BAHUSA METOJIMK, METOJOB M TEXHOJOTHM,
HaIpaBJEHHBIX HA pa3BUTHE JIUJEPCKUX KomrereHuuid. K TakuM, B YacTHOCTH,
oTHeceHbl: Meroauka CIeHCepoB, METOJ paccKa3zuuka, oOydeHHe dYepe3 JNeuCTBHE,
KOHCYJIbTUPOBAaHUE, UHCTPYKTUPOBAHNUE, HACTABHUYECTBO, KOYUUHT U JIp.

O6ocHoBaHo, 4YTO crernuduKa OIEHUBAHUA TNPO(HECCHOHATHLHON TOATOTOBKH
YIPaBICHIEB-IUCPOB MPOSBISAETCS B HEOOXOJUMOCTH €ro peaju3alliid Ha pPa3HbIX
ypoBHsX (cornacHo Moaenu [x. @unurnca u P. CToyHa); U3MEPEHUH COOTBETCTBYIOIINX
KOKJIOMY M3 YPOBHEH IMOKa3aTeseil; MCIOJIb30BAHUU METOAOB OICHKW KOMIIETEHUUN
(Ipu TOMUHUPOBAHUM MOBEIEHUECKHX). B pe3ynbTaTe AriccepTalluOHHOTO UCCIIEI0BaHUS
OMpENENIeHO CeMb YCIOBUA — OPUEHTUPOB [UIsi MOBBIIEHUS 3PHEKTUBHOCTH
npo(hecCHOHANBHOM MOATOTOBKH YIPaBIEHIEB-THIEPOB.

[Tony4yeHHbIE TEOPETUUECKUE BBIBOABI B BUJE METOAOJOTMU MPOECcCHOHATBLHOU
MOJTOTOBKUA  YIPABJICHLEB-TUIECPOB ObUIM BHEIPEHBI B MPOTPamMMbl IMOATOTOBKH
pyKOBOAUTENEH Y4YEOHBIX 3aBEJCHHI. AHANW3 MOJIYYEHHBIX PE3YJIbTATOB MOATBEPIUI
BBICKA3aHHYIO TUIIOTE3y HCCIEAOBAaHUS O TOM, 4YTO MpodeccroHanbHas MOATOTOBKA
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YIOPAaBICHIEB B YCIOBHUSIX COBPEMEHHBIX OOIIECTBEHHBIX TpaHCc(opMalmii SBISETCS
3¢ (PeKTUBHON TpH YCIOBUM €€ peaju3allid Ha OCHOBE JHJEpPCTBAa. JTO Tpedyer
ONpeneneHusi W OOOCHOBAaHHS COOTBETCTBYIOIIMX 3aKOHOMEPHOCTEH, MPHUHIIUIIOB,
coJiepKaHusl, IEAAaroruueckoil TeXHOJIOTUH, OLICHUBAHUS U KpUTEpUeB 3P (HEKTUBHOCTH,
KOTOpBIE (POPMHUPYIOT METOJOJOTHIO MPO(ecCHOHANBHON MOATOTOBKU YIPaBJICHIICB-
JTUJEPOB.

KiioueBble cjioBa: mnpodeccHOHaNu3aUsl YOpaBlIeHUs, MNPoQPecCHOHATbHAS
MOJITOTOBKA YIPABJICHIIEB, JHAEPCTBO, NPO(PHib (paMKH KOMIETEHIUM), yIpaBlICHIIbI-
JUAEPHI, TOCYAAPCTBEHHOE JIMJIEPCTBO, OM3HEC-TUAEPCTBO, 00pa30BaTEIbHOE JTUIAEPCTBO,
OLICHHBAHUE U PA3BUTHE JTUACPCKUX KOMITETCHIIHM.
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[TomyueHHbIE TEOPETUYECKUE BBIBOJBI B BUAE METOAOJOTHH MPOPECCHOHATHHOMN
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