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Recognizing the importance of early networking in an individual's professional
development, the European Union launched the European Solidarity Corps program, which
aims to bring together like-minded European volunteer workers who, working together in
a common pursuit by exhibiting strong self- and community leadership, build lifelong
relationships with one another and the community at the venue, creating an Intereuropean
web of connections, which proves vital in spearheading early career development by
facilitating job search and essential soft and hard skills development.

Second, the aforementioned skill of networking, which is the art of establishing rigid
ties with people around you, thus facilitating the search for opportunities and people for
either side, can only be mastered with an array of supporting soft skills, such as the ability
to conduct a meaningful discussion and put disagreements aside for a common purpose or
effectively draw others to one's side by well articulating a standpoint and a cohesive set of
arguments. These skills, in turn, must be developed in teamwork in group projects or
similar activities, which can be of both social and academic backgrounds in a higher
educational institution.

With this thought in mind, The European Commission established the youth
educational exchange Erasmus+ program, represented in the majority of European
Universities through programs like Erasmus Mundus aiming to acquaint young people
throughout the European Union with divergent topics via instruments of non-formal
education in diverse international groups. That way, young people learn how to be real
leaders and changemakers through engaging in activities of miscellaneous directions and
discovering the power of responsible communication and civic engagement.

However, it is still essential to keep in mind that the efficacy of the development of
any soft skills, especially the ones mentioned in this conference paper, is highly subjective.
There are no ways to guarantee success in developing soft skills in higher educational
institutions, although programs like Erasmus+, ESC, and others can significantly
contribute to the pursuit and ultimately benefit one's early professional development.

Llenmpanvruti incmumym nicisouniomMHoi oceimu
J[3BO «Yuisepcumem menedxcmenmy oceimuy HAIIH Yrpainu
Komine Oxkcana
THHOBALIVHI NIJIXOAU ®OPMYBAHHS SOFT SKILLS Y 3JIOBFYBAUIB
IMPO®ECIMHOI OCBITH
Tpanchopmarliisi OCBITH B yMOBax TJioOaiizailii 3yMOBIIIOE 3pOCTaHHS MOTped He
TUIBKH B Ipo(eciiHmX, ane i y M’ sikux HaBuukax (soft skills), siki € kpuTuuHO BaXxJIMBUM
(bakTopoM TPYJOBOi MiSUIBHOCTI B YMOBAaX Cy4acHOTO PHWHKY Tpaili. Taki HaBUYKHU SIK
KOMYHIKa0€IbHICTb, KPUTHYHE MHCJICHHS, THYYKICTb po3yMy,
PE3UIIBEHTHICTH/CTPECOCTINKICTh, CIPOMOXHICT, OyTH KOydeM 3apa3 Ha0yBaroTh
0COOJIMBOTO 3HAYCHHS, OCKLJIbKU CIIPHUSIOTH YCHIIIHIA poOOTi, Kap’€pHOMY 3pOCTaHHIO Ta
€ 0COOMCTUM BHECKOM (DaxiBIIsl y PO3BUTOK KOMITAHIi.
B ocBiTHROMY cepenoBuIl 3akiany npodeciitHoi OCBITH Ma€ BiJ0YBaTUCh PO3BUTOK
JIBOX TUIIIB HABMYOK y MailOyTHIX (haxiBLiB: «KopcTKi a00 TexHiuH» (hard skills) Ta m’siki
(soft skills). M’ski HaBUYKHM JOMOBHIOIOTH TEXHIYHI HABUYKH, SKI BBAKAIOTHCS
TEXHIYHUMH BUMOTaMu (axiBiis, siki 3700yBad OCBITH Ma€ OTPUMATH B 3aKjIajl OCBITH.
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[Tonsrrs soft skills ta hard skills Bu3Haueni y «€BponeiicbkoMy CIIOBHUKY BMIHb Ta
KOMIIETEHIII», SKUH TPAHCIIOE ONMKUC HABUYOK 1 KOMIIETCHINN Y KOHTEKCTI OCBITH,
npodeciiiHoi MIArOTOBKHU M PUHKY Ipall Ha OCHOBI J1F0YMX MDKHAPOAHUX CTaHAAPTIB Ta
Kiacudikaiii [5].

Ha BaxuMBICTP M’SKMX HABUYOK Yy CYYaCHOMY CBITI BKa3y€ CTaTHUCTHKA.
Hocnimpkenns, npoBeAeHe [apBapAChKUM yHIBEpCUTETOM, TokKaszano, mo a0 80%
JOCSITHEHb y Kap’epi MoauHu Bu3HavaroThes soft skills 1 nume 20% hard skills. [ammi
MPOBEJICH] JOCHIKEHHS MAYTh 1€ Jalii — 3MIHIOIOUYM I TOKa3HUKU Ha 85% Tta 15%
BiamoBigHO [1].

H. JIro6uenko «soft skillsy TpakTye $K CyKyNHICTh HAaBHYOK Ta OCOOMCTHX
XapaKTEpPUCTUK MpalIBHUKA, HEOOXITHUX Yy Oynb-siKiil mnpodecii, BOJOIIHHS SKUMHU
PU3BOJIUTH JIO JOCATHEHHS YCITIXy Ha poOodomy miciii [2].

Buenwnii A. Jloiin Bu3zHauae soft skills sik cy0’eKTUBHI HABUYKH, SIKI HA0Arato Bax4e
MIJITAI0TBCA  KUIBKICHIM  OIMIHIN, Taki SK «BMIHHS MpAaIoBaTH 3 JIOABMH» a0o0
«MDKOCOOHMCTICHI HaBHYKH)», CTAaBJICHHS 0 JIOJAEH 1 BMIHHS B3a€MOJIISITH 3 HUMHU.
[lpuknanamMu «M’SIKHX HaBUYOK» € poOOTa B KOMaHJI, KOMYHIKallisf, THYYKICTb,
TEPIUIAYICTh, TIEPEKOHIUBICTh, BMIHHS YIPaBJISATA YaCOM, MOTHBAIlisl, CAMOBIIEBHEHICTb,
YMIHHS TIOJOJaHHS CTpecy. Taki HaBUUYKH 3aJIeKaTh BiJ 3arajlbHO MPUHWHATHX MPABHII,
KyJIbTYypHY B3a€MOBIJTHOCHH MEBHOI KOMMaHii 4 opraxizarii [3].

I'pyna Buenux JI. Jlinnman, P. Paitbepr, P. Kapnui, K. Myp Bu3HayaioTh 1’4Tb
HaliBaxnuBimux soft skills, ski crnpusitorh ycmimHuM npogeciiHuM pe3yJsibTaTtaM, Ta
TaKUMHM, 110 KEPIBHUKU OYIKYIOTh BiJ NMpaIliBHUKIB: HABUYKHU CITUJIKYBaHHS; COIllaJbHI
HaBUYKU, HABUYKU BUCOKOOPTaHI30BAHOT'O MUCJIEHHS (BKJIFOUAaIOYM BUPIIIEHHS TPOOJIeM,
KPUTUYHE MUCJICHHSI T4 BMIHHS MIPUUHATTS PIIICHB); a TAKOXX BHYTPIITHRO-OCOOUCTICHI
HaBUYKU CAMOKOHTPOJIIO Ta MO3UTUBHOI S-KoHIenii [4].

Soft skills moB’s3aHi 3 EMOIIHHUM I1HTEJIEKTOM JIOJWHUA Ta 3HAXOIATHCA Yy
KOMILJIEMEHTAPHUX BIIHOCHHAX 3 MpodeciiiHuMu HaBUYKaMu. HEMOXKIIMBO BIJOKPEMUTH
OJIHYy TpyIlly HaBUYOK BiJl IHIIKMX, BOHU 3aBXKJIU 3HAXOJATHCA Y TICHOMY B3a€MO3B’SI3KY.
bazucom mis popmyBanns soft skills € ocBiTHE cepenoBuiie 3akiany mpodeciitHoi OCBITH.

Buznadaemo iHHOBaIMHI MiAX0aU 10 GOpMYyBaHHS TEXHOJIOTT opMyBaHHS Soft
skills y 3m00yBauiB mpodeciiiHoi OCBITH: owlaliH-HasuaHnHsA (BIPTyaldbHI KypcH Ta
HaBYaJIbHI TJIaTGOPMHU, SIK1 TO3BOJISIOTh MaOYyTHIM (haxiBISIM HABYATHUCS Y 3PYUYHUM JJIS
HUX 4ac 1 32 BJACHUM TEMIIOM); cumyaayii ma iepu (BUKOPUCTAHHS ITPOBUX TEXHOJOT1H
JUISl HABYAHHS JIOTIOMOYXE Y BAOCKOHAJIEHH1 JI1JEPChKUX SIKOCTEH, CIIBIpAIll Ta TPUHHATTI
pieHb); sipmyanrvua peanvricmo (VR) (VR cTBOproe iMepciiiHI cepenoBUINA IS
HAaBUAaHHS Ta TPEHYBaHHS, IO KOPUCHO JJIsi PO3BUTKY HABHYOK, IIOB’SI3aHUX 3
KOMYHIKAII€F0, JIIAEPCTBOM Ta po00TOr0 Y KoMaHi); wmyunutl inmenekm (Al) (cuctemu 3
MTYYHAM IHTEJIEKTOM aHaNI3yIOTh JaHI PO HABUYKA KOXKHOTO yYacHHKAa Ta HAJAIOTh
IHIWMBIAyalli30BaHl  pEKOMEHJaIii Uil iXHBOrOo  IOKpaIeHHS); MexHon02il
cnigpobimuuymea (IHCTpyMeHTH AJist crivibHOi poboTH: Slack, Microsoft Teams, Trello
TOILIO, CIIPHUSIIOTH PO3BUTKY KOMYHIKAI[ITHIX HABUYOK Ta HABUYOK CITIBIIpAIli).

[HHOBAIIIITHI MAX0U JOTIOMAralTh nepeTBopuTr GpopmyBaHHs soft skills y Gimbmn
e(heKTUBHUH Ta 3aXOIUTIOIOUUNA MPOLIEC, T03BOJISIIOTh PO3BUBATH BAXKIIMBI HABUUKHU OLIBIIT
THTEPAKTUBHUM 1 IOCTYITHUM CIIOCOOOM.
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Llenmpanvroykpaincokuii deparcasHutl yHisepcumem imeni Bonooumupa Bunnuuenka
Iasmaok [lenuc, CanoBuii Mukoga, Tpudonosa Osena
PO3BUTOK SOFT SKILLS CTYAEHTIB B
€EBPOINEMCHBKOOPIEHTOBAHOMY OCBITHHOMY CEPEJIOBIIII

VY cyuacHomy CBITI, Ha ()OHI CTPIMKOTO PO3BUTKY TEXHOJIOTiM Ta Tiiobaizarti,
BRYIMBICTh M’SIKMX HaBHUOK, 4YacTO BU3HauYeHHX sk Soft Skills, cramo HeoOxiaHicTIO [2].
M’siki HaBWUYKHU, AK1 II€ HA3WBAIOTh KIIOUOBUMH HABUYKAMH, OCHOBHUMHU HaBUYKAMH,
KJIFOUOBUMH KOMIETEHIIIMH a00 HABUYKAMU MPALIEBIAIITYBaHHS — 11€ T1 Oa)kaHi SKOCTI,
K1 3aCTOCOBYIOTBCA Ha PI3HHX POOOUYMX MICUAX 1 B PI3HUX KUTTEBUX CUTyallsIX — TakKl
pUCH, SAK IUIICHICTh, CIUJIKYBaHHS, BBIYWIMBICTB, BIANOBIIAJIBHICTH, MHpodecioHami3Mm,
THYYKICTh 1 poboTa B Komaui [1].

Oco06mMBO 1€ aKTyaJdbHO B KOHTEKCTI €BPOIEHCHKOOPIEHTOBAHOI OCBITH, €
CTYJICHTH MalOTh MOXKJIUBICTh OCBOITH OKpPECJICH1 HAaBUYKHU. {7151 CTYyIEHTIB CIIeiaJIbHICTh
015 Tlpodeciitna ocsita (IludpoBi TexHOoMOTrii), M’SKIi HaBHYKH CTAlOTh 00 €EKTOM
MOTJIMOJICHOT0 BUBYEHHS IM(POBUX TEXHOJOT1. Bricoka TeXHIYHA KOMIIETEHTHICTh caMa
no co0l BaKJIMBa, aje JUisl MOBHOIO YCIHIXYy Ha Cy4aCHOMY pPHUHKY IMpall HEeOOXITHO
po3BuBaT 1 miarpumyBatu Soft Skills, Taki sk KOMyHiKalis, JiIepCTBO, CHIiBIIpaIl,
ajanTaris TOIIO.

VY 1bOMYy KOHTEKCTI OCOOJIMBO IIIKaBUM € MApTHEPCTBO CTYJIEHTIB CIELiaIbHOCTI
015 IIpodeciitna ocBita (Lludposi Texnomorii) 31 UPSHIFT Vkpaina. UPSHIFT — e
riobanbHa nporpama Jutauoro pouny OOH (FOHICE®), mo peanizyerbest y nonan 40
kpaiHax. Bona namae momomi ¥ miamiTkaM HaBuuku XXI cromTrs Ta pecypeu, 1od
BU3HAYUTH MPOOJIEMH CBOiX T'pOMajJl 1 3alpoONOHYBaTH IHHOBAIIMHI PIMICHHS IHUX
npobuiem [3].

Pesynbrarom yuacti crynentiB y nporpami UPSHIFT craB crBOopeHMil mpoekT
Krop Robots. Ileit mpoekT HailiieHui Ha OE3KOINITOBHE HaBYaHHS JITEH Ta BUUTENIB B
obnacti STEM-ocBiTu (Hayka, TexHiKa, 1HXeHepis, MmaTeMaTuka). CTyJIeHTH, 3aBISKU
orpuMmanuM y UPSHIFT HaBuukam, 3MOIJIM CHPOEKTYBATH Ta 3alyCTUTH LEW OCBITHIN
IHIIIIATUBHUM TIPOEKT.

Krop Robots He nu1ie cripusie MOMMPEHHIO 3HaHb 3 HAYKOBUX 1 TEXHIYHUX Tally3en
cepell MOJIO1, ajie M PO3BUBAE iXHIO TBOPUICTh 1 KOMYHIKaTUBHI 3/110HOCTI. [IpoekT Haxae
JITSIM MOKJIUBICTh BUBYATH HOBI TEXHOJIOT1i, CTBOPIOBATH POOOTOTEXHIUHI KOHCTPYKIIii
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