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JOTPUMAHHIO €TalHOCTI B OpraHizauii HaByalbHOro mpouecy. PopMyroun y CTYICHTIB
KIIIHIYHE MHCIIeHHs 3a3BuYail koxkHe 3acimanHs CHT xadenpu memiatpii Ne 1 mpoxoauTs
Ou1s nikka xBoporo. Ilix yac pobotn Bukianay kadeapu MpoBOAUTH po30ip KapTH-CXEMHU
KJIIIHIYHOT 1CTOPii XBOPOOH, pOoOJISTYM OCHOBHUM aKIIEHT HAa HAHOUIBIII BaXKIUBUX MUTAHHSX,
JIOTIOMAraloyM CTyJIeHTaM OCBOIiTH 30ip JaHHMX 3a HAsBHOIO CXEMOIO, 3rpyIyBaTH Matepial,
MIPOBECTHU aHAMTI3 1, SIK HACIJIOK, BU3HAUUTH HAHOUIBIII 3HAYYIII JaHl.

ITlin gac 3acimanas CHT ocobmuBa yBara NPHUIUISETHCS OCTAaHHIM HAayKOBHM
JOCJIIDKEHHSIM B OOCTEXEHHI Ta JIKyBaHHI, II0 B MOJAJbIIOMY TMPU3BOAUTH IO
MMOCTAaHOBKH BIPHOTO JIarHO3Y, & 3HAYMTHh 1 KOPEKTHOI TaKTHII JIKyBaHHSI. OOTOBOPEHHIO
HiJUIAraloTh 1 OCHOBHI NMOMMIJIKH, SIKI MOXYTb 3yCTpiTI/IC$1 B npaktuni Jikapa. CydacHi
MAX0IU JI0 BUKJIAJaHHSA nezuann Ha kadeapi neaiatpii Nel B pamkxax CHT no3Bomsit0Th
TAKOX 3MIHIOBATH POJBOBI NO3HIII K BHKIagada, Tak i cryaeHTa. OCHOBHa pOIb
BUKIafada MpH LBOMY, MOIrae B YCBIIOMJICHIH BiAMOBI Bix 3BHYHOI opmu
KOHTPOITIOI0401 GyHKIi B 0CBiTHROMY mporeci. Hax yce crae akruBisaris iHTepecy 10
MIPOBEJICHHST HAYKOBUX JIOCHIDKEHB 1 aHANITHYHUX 3AI0HOCTEH CTYIEHTIB, SIKi MIOCTYIIOBO
BJIOCKOHAJTIOIOTHCSI.

HanzBuuaiini yMOBH, Ki CKJIAJHCS Y HaBUaJbHOMY IPOIIECI CMOYATKY Y 3B S3KY 3
naaaemiec;ro COVID-2019, mortiM BiHCBKOBHX i, CTBOPHB OCOOJHBI BHKJIHKHU TEPE]
BHUKJIQJIadaMH Ta CTYJCHTaMH HaIloTo YHiBepCI/ITeTy, o mnoTpedyBago HEOOXiTHICTh
WIBH/IKOTO BXO/DKCHHS B PEKMM JMCTAHIIfHOrO GE3KOHTAKTHOrO HaBYaHHs. Bonn Takox
3MYCHJIM BHECTH CYTT€BI 3MiHU U B TPOBEICHHS 3acimanb CHT. Buknamaui kadenpu i
cryneatn — wienu CHT xadenpu ocBoinu HOBUIA 10CBIA I[I/ICTaHI_III/IHOFO pO6OTI/I B paMKax
C(bopMOBaHHX ymoB 1 mpoBoaunu 3acimanHs CHT kadenpu memiatpii Ne 1 y Burmsiai
oHNaiH-KoHbepeHiii  (BeOiHapiB) 3a  gomomoror  mporpamu ZOOM  Video
Communications, Inc (ZOOM) Ta tiatpopmu Microsoft Teams. Ha 3acimannsx
PE/ICTABIIIIMCSA 110 5-6 JIOTIOBIJIEH SIKi BUCBITIIIOBAIU aKTyaJIBHi npoOieMH, HEOHATOJIOT 1,
Kap/1ioJIorii, HeBPOIIOTii, HYJIBMOHOJIOFII JUTAYOro BiKy. 1o 3aKiHYCHHIO KOXKHOI TOMOBII
YYaCHUKH 3aciiaHHs / OHJalH- KOH(bepeHuu (Be61Hapy) / CHT CTYJCHTH 1 BUKJIa[ia4i MaJu
MOJKJIUBICTh 3a/1aBaTH YHCJCHHI TMUTAaHHSA 1 OTPUMYBATH BIJNOBiAI JIOMOBiAaYiB TIPO
MPOBEJIEHY HUMH HayKOBY pOOOTY.

B TenepimHiii yac cy4acHOMY CYCHIJIBCTBY $K HIKOJM MOTPiOHI TBOPYO MUCIHSUI
(baXiBui dbopMyBaHHSI OCOOMCTOCTI SKMX MOYMHAETHCA 3 iX 3ally4eHHS 10 HAyKOBO-
JOCTIAHAIBKOT  poOOTH. Pomb HAaykoBO-IOCTIAHOI pobOOTH CTyAeHTIB y Omecbkomy
HAI[IOHAJIHOMY MEIMYHOMY YHIBEPCHTCTi IOCTIiHO 3pOCTAa€ i € OXHMM 3 HaiOLTBII
MEPCIICKTUBHAX BHJIB MisIBHOCTI 110 (DOPMYBAaHHIO pPe3epBy HayKOBO-TECAATONIYHHX i
HAyKOBHX KaJIpiB.

YK 377/378:37.014.5
Mandragelia V. A.
Ph.D (Philosophy), professor,
Professor of Department of Professional Education
Methods, Social and Humanitarian Disciplines
Bila Tserkva Institute of Continuous Professional Education

TECHNICAL AND VOCATIONAL EDUCATION AND TRAINING
IN THE WORLD: NEW HORIZONS OF DEVELOPMENT

There are many reports, theoretical and practical materials concern problems of
technical and vocational education and training (TVET) in the world. They relate to
various topics: the relationship between changes in the labor market and the competencies
of employees, the content of training programs, the correlation of professional knowledge
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and skills with transversal skills, etc. Many international organizations are actively
involved in the analysis of the prospects for the transformation of TVET, including the
World Bank, the International Monetary Fund, the Organization for Economic Cooperation
and Development and others. For example, the World Bank in cooperation with UNESCO
and UNICEF publish in 2021 report «The State of the Global Education Crisis: A Path to
Recovery» [1]. He explores the emergence of a global crisis in education at all levels in
connection with the pandemic. OECD in 2021 published the work «Teachers and Leaders
in Vocational Education and Training» devoted to study global megatrends, such as
automation, digitalisation, the green transition and population ageing, are bringing about
structural changes in labour markets around the world [2].

But the materials published by specialized international organizations in the sphere of
TVET are of particular relevance and practical significance. Of particular interest to us are
the analytical materials of the European Center for the Development of Vocational
Training (Cedefop). It published in May 2022 several important reports. First of all, it is
«Organizational Determinants of Training» [3], which addresses the responsibility and
participation of stakeholders in achieving organizational goals by improving the
effectiveness of training in vocational education and training and the ability to enhance
human capital. Another important report is «Apprenticeships for greener economies and
societies» [4]. The work paper contains recommendations of leading experts on the
formation of the necessary knowledge, skills and abilities of workers at all levels, which
are necessary for the effective functioning of the green economy and society. At the EU
level, this ambitious goal was proclaimed in 2019 in the so-called «A European Green
Deal».

Prospects for the development of TVET are particularly systematically and
meticulously explored in the fundamental report of Cedefop «The future of vocational
education and training in Europe Volume 1 The changing content and profile of
VET: epistemological challenges and opportunities». The research is divided into
five separate but interlinked themes: the changing content and profile of VET;
epistemological challenges and opportunities; delivering IVET (initial vocational education
and training); facilitating vocational learning; the influence of assessments; delivering
lifelong learning; the changing relationship between IVET and CVET; European VET:
synthesis and trend [5, p. 1].

The report has very important conclusions:

—workplace learning in IVET curricula should be continuous and systematic;

— workplace must be combination of different learning environments;

—we need greater integration of general skills into workplace and workplace-related
learning;

—a trend of transversal skills being increasingly visible in reference documents for
VET qualifications and programmes.

Cedefop suggests continuing this research and propose four concrete actions for further
research which can be summarised by the following headings: improving the conceptual
basis for comparative vocational curriculum research; improving access to curricula and
securing continuity of research by building up a European database for well-selected
reference curricula; setting up a rudimentary European monitoring system for curriculum
change in VET; linking research on the written curriculum with research on the enacted
and experienced curriculum.
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YK 379.8.093
SAn Men’i
acmipaHTKu Kadenpu
COI[IaJIbHOT OCBITH Ta COIiaIbHOI pOOOTH
HamionansHuii ne1aroriyHuii yHiBEpCUTET
imeH1 M. II. [lparomanoBa

BILJIUMB KJIYBIB 3A IHTEPECAMM 3AKJIAJIIB BUILIIOI OCBITHU
HA ITPOLHEC ®OPMYBAHHSA OCOBUCTOCTI CTYJAEHTA

3aBIaHHAM BHUXOBHOi pOOOTH CTYAEHTCHKOro Kiy0y € (OpMyBaHHS COIIaJIbHO
[IHHICHUX SKOCTEH OCOOMCTOCTI uepe3 OpraHi3allilo KyJIbTYpPHO-JAO03BUIBHOI AISIIBHOCTI.
BuxoBanusi ocobuctocTi 3a ymMOB KiIyOy 3aBkaud Oylo 1 3aJUIIMTBCS CYTO TBOPYOIO
pobotoro. HaBiTh moOyoBaHe Ha HAYKOBUX 3acajiaX, BOHO Mepeadadae TBOPUUM MiaXia 10
OyAb-sIKUX MPaBUJI Ta pEKOMEH AL H.

B mpoueci opranizaimii kiayOHOT AiSUIBHOCTI 31 CTyJAE€HTaMHu, KIy0 3a 1HTepecaMu
BUKOHYE HACTYyNHI (YHKIIi: COLIOKYJIbTYpHA, OCBITHS, TBOpPYO-PO3BMBAIOYA Ta
peKpearniitHo-po3BakaIbHa.

Peanizamis comiokynbTypHoi GyHKIIi momsiranza B TOMY, IO KIy0 gomomarae
HACUYYBaTW BITBHUN Yac CTYJIEHTIB 3aKJialy BHIIOI OCBITU CYCHUJIBHO KOPUCHUM
BUXOBHUM 3MicTOM. OCBITHS (PYHKI[iSi BU3HAUAETHCS THM, L0 KOKHE KIyOHE 3aHATTA
crpusie po3BUTKY KOMYHIKaTUBHUX Ta Mi3HAaBaJIbHUX 3710HOCTeN U 1HTepeciB. Kpim Toro,
IpH peastizaiii OCBITHbOT (PYHKIIIT pO3BUBAETHCS CUCTEMAa LIHHOCTEH, 3MIIIHIOIOTHCS TIEBHI
¢opMH TMOBEAIHKH, [0 3aXHUIIAIOTh CTYACHTIB BiJl 3ryOHOrO BIUIMBY AacOIliaJbHOTO
cepenoBumia. HactynmHa QyHKIIS CTyIEHTCHKOro KiIyO0y — TBOPYO-pO3BHMBaIoua. Y XOmi
HAIIOTO EKCIIEPUMEHTY NISUIBHICTh KIyOy Oylia chpsMoBaHa Ha CHOPUSHHS PO3BHUTKY
TBOpUMX 3M10HOCTEeH CTyneHTiB. PekpealliliHo-po3BaxkanbHa (YHKIIS CHPHUSE 3HSITTIO
BTOMHM 1 HEpPBOBOi HANpyrd, L0 HAKOMHWUWiacs, 3abe3neuyye OnaroTBOPHY MCUXIUHY 1
b13UuHy pO3PSAKY.

[Tig uvac KIyOHOI IISUTBHOCTI peani3yeThCsl OJHA 3 TOJOBHUX IMOTPEO CTYIEHTIB —
norpeba y ChiiKyBaHHI. B ymMoBax kiyOy CHiNIKyBaHHSI BUCTYIIA€ B HaMpi3HOMAaHITHIIINX
OpraHi3alifHO-MEeTONNYHUX (opMax: KyJIbTYPHO-BUXOBHE Ta pO3BaXaJbHO-IrpOBE
crninkyBaHHsa. OcTaHHEe Majno jAeski crmernudivHi, HaBiTh yHIKaIbHI pucu. Hacammepen,
oMy BJacTHBI OCOOJIMBHI JEMOKpATHU3M, HEOQILIHHICTh, JETKICTh BCTAHOBJIEHHS
MDKOCOOMCTICHUX KOHTAakTiB. Tak, B X0OJI €KCIEPUMEHTAIbLHOIO JOCIIKCHHS CTYJIECHTHU
iHpopMmariitHoi rpynu Oyld TOJOBHHMH HOCISIMH IIbOTO CIIJIKYBaHHS, IPH SKOMY
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