Managing the development of training of competitive professionals in
vocational educational institutions

Larisa M. Sergeeva 0000-0002-7177-3014
Tatiana |. Stoychik 0000-0002-6106-9007

University of Management Education,
Sichovyh Striltsiv St. 52-A, Kyiv, 04053, Ukraine
Kryvyi Rih Professional Mining and Technology Lyceum, Elistynska St.1, L
Kryvyi Rih, 50053, Ukraine lase2508 @gmail.com, stoychyk t@ukr.net

Abstract. Significant transformation processes in Ukraine, inspired by globalization,
require a rethinking of educational goals, objectives, and educational imperatives.
Within the educational process in vocational (vocational-technical) education
institutions, the training system is forced to take into account the global context of
actions and consequences in the preparation of a competitive specialist.

The purpose of this article is to analyze the current state of development of vocational
(vocational-technical) education in Ukraine and the network of institutions of
vocational (vocational-technical) education; identifying factors that affect the quality
of training of a competitive specialist and controversies that need to be resolved in the
training of professionals. To analyze the current state of preparation, a set of
theoretical and empirical methods was used, with the help of which a number of
problems that inhibit the process of ensuring the quality of training of a competitive
specialist were identified. In order to study the current state of preparation, a set of
questionnaires was developed and, within the framework of a pedagogical experiment,
questionnaires were conducted among entrants, educators, graduates, pedagogical
workers, heads of institutions of vocational (vocational-technical) education in the
regions of Ukraine and employers, and the results of the questionnaire were analyzed.
The concepts of «quality of education», «effectiveness of vocational (vocational-
technical) education», «competitivenessy are considered.

Keywords: competitive specialist, institution of vocational (vocational-technical)
education, quality of education, effectiveness of vocational (vocational-technical)
education.

1. Introduction

The global market over the past two decades has given rise to a series of negative
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AHortamisa. 3HayHi TpaHcopmamiiiHi Tpomecu B YKpaiHi, M0 iHCHipoBaHi
riobanizamiero, MOoTpeOyIOTh MEPEOCMUCIICHHST OCBITHIX IIUICH, 3aBIaHb, IMIIEPATUBIB
OCBITH. Y Mexkax OCBITHBOIO IIpolLIeCy Y 3akiaaax mpodeciiinoi (mpodeciitHo-TeXHIYHOT)
OCBITM CHCTE€Ma MiATOTOBKM 3MYyIIEHAa BpPaxOBYBaTH TJIO0ATbHUI KOHTEKCT i Ta
HACJIIJIKIB Y MIATOTOBII KOHKYPEHTO3IaTHOTO (paxiBIIs.

Merta 1i€i crarTi moJNSATaE B aHANi3l CydacHOrO CTaHy pPO3BHTKY MpodeciitHol
(mpodeciitHo-TexHIYHOT) OCBITH B VYKpaiHi Ta Mepexi 3akiafaiB mnpodeciiHol
(mpodeciitHO-TexHIUHOT) OCBITH; BHSBICHHI (aKTOPiB, MO BIUIMBAIOTh HA SKICTH
npodeciifHol MIArOTOBKM KOHKYPEHTO3JAaTHOro (axiBUsi Ta CyHepedyHOCTeH, sKi
MoTpeOyIOTh BUPIIMICHHS B MPOIIEC] MiAT0TOBKYU (haxiBiiB. st aHAMI3y CydyacHOTO CTaHy
HiATOTOBKM BUKOPUCTOBYBABCS KOMIUIEKC TEOPETUYHUX Ta E€MIIIPUYHUX METOJIB, 3a
JIOTIOMOTOI0 SIKMX BHSBJICHO HHM3KY MpPOOJeM, IO TaIbMYIOTh IPOIEC 3a0e3rmedeHHs
AKOCTI MIJATOTOBKM KOHKYPEHTO3/aTHOro ¢axiBis. JlJis BUBYEHHSI CY4acCHOTO CTaHy
HiATOTOBKU PO3POOJECHO KOMILJIEKC aHKET Ta B paMKax MeJaroriyHoro eKCrnepuMeHTy
IIPOBEJICHO AaHKETYyBaHHS cepea  adITypieHTIB, 3400yBayiB OCBITH, BHITYCKHHKIB,
Ne1aroriyHuX MpaliBHUKIB, KEPIBHUKIB 3aKjaliB mpodeciiiHol (mpodeciiiHO-TeXHIYHO)
OCBITH perioHiB YKpaiHu Ta poOOTOAABIIB, IPOaHAI30BaHO PE3yJIbTaTH AaHKETYBAHHS.
Po3rnsHyTO TOHATTS «IKICTH OCBITHY», «e(eKTHUBHICTH mpodeciitHoi (mpodeciiiHo-
TEXHIYHOT) OCBITU», «KKOHKYPEHTO3/AaTHICTbY.

KuarouoBi cjioBa: KOHKypeHTO3IaTHUH (axiBelb, 3akian mpodeciitHoi (mpodeciitHo-
TEXHIYHOT) OCBITH, AKICTh OCBITH, €(PEKTUBHICTH MpodeciiiHol (mpodeciiiHO-TeXHIUHOT)
OCBITH.

1. BCTYI (Introduction)
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social phenomena that characterized «wild» capitalism until the middle of the
twentieth century: sharp differentiation of incomes, the formation of centers of poverty
and hunger, and the undermining of social security systems. Low wages, alienation and
marginalization are seen as a direct consequence of putting into practice the logic of
the global free market.

In the context of the challenges of globalization, which actualize the search for new
paradigms of social development, the problems of professional development of the
individual, development of his creative potential, constant self-improvement and
vocational training throughout life are of particular importance. The problems of
professional development in the period of complex transformations of the labor sphere
of modern society are of particular importance. This is due to changes in the value-
meaning self-actualization of the individual and deformation of its formation in the
conditions of increasing requirements for professional mobility and competitiveness of
the specialist [17].

The Ukrainian system of vocational (technical and vocational) education (herein after
referred to as V(VT)E has faced a number of challenges, first of all: there is a
discrepancy between the quality and directions of vocational training, the levels of
qualification of V(VT)E applicants on labor market needs and personality demands;
low level of prestige of working professions and professional qualifications [13, p.2];
threatening insufficient level of quality of V(VT)E, mobility and competitiveness of
graduates of institutions of vocational (vocational-technical) education (herein after -
V(VT)E; shortage of qualified personnel, lack of qualification level to the real needs of
the labor market; ensuring availability of V(VT)E, degree of obtaining professional
qualifications; outdated material and technical base of V(VT)E; the need to expand the
professional competencies of specialists; new requirements for the content of
education and training process.

Content education requires a holistic system of cultural content. This system should
cover the balanced development of the mental, emotional, value, volitional and
physical spheres [4].

The challenges are due to the following factors: centralized and bureaucratized system
of governance in the area of V(VT)E; insufficient amount of funding for V(VT)E; low
level of wages of pedagogical and other employees of V(VT)E; lack of co-operation
between the V(VT)E with employers and business partners; lack of data on the state of
the labor market; the imperfection of the vocational guidance and career counseling
system for young people and adults [10].

In the process of training highly qualified specialists, there are contradictions that need
to be resolved, in particular, between: the need for training of highly qualified

['moGanpHUI pUHOK 32 OCTAHHI JBa JECATIIIITTS BIAPOAHB Psi HETATUBHHUX COIIaTbHUX
SIBUIII, IKUMHU XapaKTEPU3YBaBCs «IUKUI» KaIiTadi3M 0 cepearuHr XX CTOJITTS: Pi3Ky
MU epeHIiamio J0X0/1iB, YTBOPEHHS OCEPENIKIB YOOroCTi ¥ TOJO0ay Ta MiJPHB CUCTEM
cormianpHOTO 3a0e3neyeHHs. Hu3bka 3apoOiTHA TuIaTa, BIMUY)KCHHS W MapriHaIi3allis
PO3MIIAAIOTECS K MPSAMUN HACHIJOK peaji3alii Ha MpaKTHI JOTIKH TJI00aIbHOTO
BUIBHOTO PUHKY.

Y KOHTEKCTI BHUKIMKIB Tryio0amizaiii, sKi akTyadi3yloTb MOIIYK HOBHX Hapajurm
COIIAJILHOTO PO3BHUTKY, OCOOJMBOI 3HAUYIIOCTI HAOYBarOTh MpoOIeMH MPOdeCciiitHOro
CTaHOBJIGHHSI ~OCOOMCTOCTi, PO3BUTKY 1i TBOPYOrO MOTEHIiaJly, TOCTIHHOTO
CaMOBJIOCKOHAJICHHsI 1 Hpo¢ecifHOro HaB4YaHHA yNpPOJOBXK JKUTTA. [IpoGiemu
npodeciifHOro po3BUTKY B IMEpioA CKIaJHUX TpaHcpopmalid TpyaoBoi cdepu
Cy4acHOr0 CYyCNUIbCTBa Ha0yBaloTh ocoOnuBoro 3HaueHHs. Lle moB’s3aHO 31
3pYLICHHSMH IIHHICHO-CMHCJIOBOI caMoOaKTyali3alii 0ocoOMCTOCTI Ta aedopmanisMu ii
CTaHOBJIEHHS B YyMOBaX 3pOCTaHHS BHMOTr 10 TnpodeciiiHoi MoOITBHOCTI U
KOHKYpEHTO31aTHOCTI (axisiy [17].

VYkpainceka cuctema npodeciitHoi (mpodeciitHo-TexHiuHoi) ocBitu (nam — I[I(IIT)O)
ONMHWIIACS TIEpEe HU3KOIO BUKIUKIG, HAcaMIEpeld: ICHYye HEBIAMOBIAHICTH SKOCTI Ta
HanpsMiB mpodeciiiHol MAroToBKY, piBHIB KBamidikauii 3700yBauiB II(IIT)O notpedbam
PUHKY TIpali Ta 3aluTaM OCOOMCTOCTI; HMU3BbKHHA PiBEHb HPECTIKHOCTI POOITHUYMX
npodeciii Ta mpodeciiinux kBamidikarmii [13, ¢.2]; 3arpo3nuBuil HEAOCTATHINA PiBCHB
akocti  II(IIT)O, MOOIIBHOCTI Ta KOHKYPEHTO3JAaTHOCTI BHUITYCKHHMKIB 3aKJIaJiB
npodeciiinoi  (mpodeciiiHo-TexHiyHOi) ocBith (mami — 3II(IIT)O); nediuut
KBali(pIKOBAaHMX KaJpiB, HEBIANOBIAHICTH pIBHA KBamidikauii peasbHUM noTpedam
puHKy mpaui; 3abe3nedeHHs jgocrynHocTi II(IIT)O, crymeHeBocTi OTpUMaHHS
npodeciiiHux kBamidikaiiii; 3actapiia marepianbHo-TexHiuHa 6a3a 3II(I1T)O; nmotpeda
y pO3MIUpPEHH] MpodeciiHuX KOMIETEeHTHOCTE! (axiBIliB; HOBI BAMOTH JI0 3MICTY OCBITH
Ta MPOIIeCy MIATOTOBKH (haxiBIIiB.

3MiCT OCBITH BUMarae IiIliCHOT CUCTEMH 3 KyJIbTYpHUM HanoBHEHHAM. L{s cucrema mae
OXOIUTIOBATH BPIBHOBANCEHUL PO3BUMOK PO3YMOBOI, €MOIIIIHO1, IIHHICHOI, BOJIbOBOI
ta (izuuHoi chep [4].

Buknuku 3ymMOBII€HI TakUMH ¢pakmopamu: TEHTpali3oBaHa Ta OIOpPOKpaTH30BaHA
cucrema ynpaniiHg y cdepi II(IIT)O; nenocratHiit oOcsar ¢inancyBanus I[1(IIT)O;
HU3BKUI pIBEHb OIUIATH IMpaili mnenaroriyHux Ta iHmwmx mnpaniBaukis 3II(IIT)O;
HenoctatHs criBnpans 3[I(IIT)O 3 po6oronasisamu Ta Oi3HeC-MapTHEPAMHU; BiICYTHICTb
JaHUX TPO CTaH PUHKY IIpalll; HEAOCKOHAIICTh CHCTeMHU MpodeciiiHoi opieHTalii Ta
Kap’€pHOT0 KOHCYJIBTYBaHHS Mool i nopocnux [10].

IIpu npomy B mponeci miArotoBKH (axiBLIB BHUCOKOI KBamiQikaiii BHSBISIOTHCS




specialists and the existing system of education and scientific and methodological
support in the educational process; the need to train competitive professionals and the
existing V(VT)E system, which does not adequately ensure the mobility and
competitiveness of professionals in the labor market; personal and professional
development of the specialist in the conditions of the educational institution and
insufficient opportunities of this aspect in his future competitiveness. It should be
added that a competitive specialist is a subject of professional activity, which achieves
the best performance in competitive working conditions due to the maximum
integration of the competences required for this purpose [9, p.7]. It is competition that
acts as a specific situation, a phenomenon in which the competitiveness of any subject
is formed and developed on the basis of the psychological interaction of the
participants in the production process.

According to the analysis of scientific works, in recent years scientists have
increasingly raised the problem of the competitiveness of the specialist and is often
considered in the pedagogical aspect associated with the formation and management of
the process of becoming a person in the process of professional training (Alexander
G. Romanovsky [15], Larisa M. Sergeeva [18], Sergey V.Smirnov [20], Dmitry
V. Chernylevsky [7], etc.), revealing the essence of future specialists' competitiveness
(Lyudmila A. Dudko [6], Elena L. Kholodtseva [26], Sergey M. Shyrokobokov [27],
Rais A. Fathutdinov [24] and other.), structure and characteristics of competitive
personality traits (Tatiana Y. Andriyako [1], Igor Ansoff [2], Evgeniy O. Klimov [8],
Larissa M. Mitina [11] Tatiana A. Slivina [19], Olena A Fil [25] and others), features
of development of competitiveness of future specialists of different specialties in the
process of vocational training in higher education (Irina P. Sarattseva [16], Svetlana
O. Khazova [31], Andy Adcroft [28], Abrahim Bakar [29], Rassa Viederyte [33],
Robert Willis [28], Issam Hanafi [29], Jon Teckman [28] and others).

In pedagogy, according to the definitions of scientists in different fields, the concept of
a specialist's competitiveness must be interpreted as a specialist's ability to compete,
that is, his or her corresponding competencies and personal preferences that allow him
/ her to win the competition.

The development of competitiveness is of a systemic nature and requires the creation
of certain organizational and pedagogical conditions, educational and information
environment in which the educational process takes place, educational and production
activities that create the conditions for personal and professional formation of
personality.

Developing the competitiveness of the future specialist is a complex, step-by-step,
multi-faceted process that must take into account the individual's experience of

cynepeunocmi, siKi TOTPeOYIOTh BHPIIICHHS, 30KpeMa, MiXk: HEOOXITHICTIO MiJrOTOBKH
(axiBiiB BHCOKOI KBaJTi(piKkallii Ta iCHYFOUOI0 CHCTEMOIO OCBITH 1 HAYKOBO-METOMYHOTO
CyNPOBOJY B HaBUYAIBHOMY IMpOIeCi; HEOOXIIHICTIO MiArOTOBKHM KOHKYPEHTO3IATHUX
¢daxiBmiB Ta icHyrouoro cuctemoro II(IIT)O, mo He 3abe3neuye HaICH)KHUM UYHHOM
MOOITBHICT, 1 KOHKYPEHTO3JATHICTh (aXiBI[IB HA PHHKY TMpali; OCOOHCTICHO-
npodeciiHiM pO3BUTKOM (axiBIgl B yMOBax 3aKjaly OCBITH Ta HEIOCTATHIMU
MOJKJIUBOCTSIMH I[LOTO ACIIEKTYy B HOTO MalOyTHi KOHKypeHTo3AaTHOCTI. Ciij 1o1aTH,
10 KOHKYpeHTOo31aTHUH (paxiBerp — 11e cyd’ ekt mpodeciitHol MisITbHOCTI, SKUH JocsaTae
HAMKpalMx TOKAa3HHUKIB Y KOHKYPEHTHHUX YMOBaxX TPYAOBOi MiSJIBHOCTI 32 paxyHOK
MaKCHUMaJIbHOI 1HTerpamii HeoOXiZHUX IS IOro KommeTentHocreil [9, ¢.7]. Came
KOHKYPEHIIiI BUCTYNAa€ sK KOHKpPETHAa CHTyalisd, SBUINE, B sAKiil QopMmyerscs Ta
PO3BUBAETHCS KOHKYPEHTO3JATHICTh OyAb-IKOTO Cy0’€KTa Ha OCHOBI ICHXOJOTIYHOI
B33a€MO/Ii1 Y4aCHUKIB BUPOOHHYOTO TIPOIIECY.

Sk CBIMYMTH aHaji3 HAyKOBHX IIpallb, B OCTaHHI POKM HAYKOBISIMH BCE 4YacTille
MOPYIIYETBCS MPOoOJieMa KOHKYPEHTO3/1aTHOCTI (paxiBLs Ta HalyacTimie po3TIIsigaeThCs
y MeJaroriyHOMYy aclekTi, MoB'si3aHoOMY 3 (OPMYBAaHHSM Ta YHPABIIHHSAM MPOIECOM
CTaHOBJICHHS 0co0uCTOCTI B nporieci npodeciiftHoro HaBYaHHS
(Osnexcanap I'. Pomanosebkuii [15], Jlapuca M. Cepreesa [18], Cepriit B. Cmipros [20],
Jmutpo B. UepauieBcekuit [7] Ta iH.), BUSBICHHS CYTHOCTI KOHKYPEHTO3IATHOCTI
maitoytHix  ¢daxiBuiB  (Jlrogmuiaa A. lynko  [6], Omnena JI. Xonmoauesa  [26],
Cepriiit M. [llupokobokoB [27], Paic A. ®arxyrnunoB [24] Ta iH.), CTPYKTypu Ta
XapaKTepUCTUK KOHKYPEHTOCHPOMOXHHX sikocTell ocobucrtocti (Tersna FO. Anapisiko
[1], Igor Ansoff [2], €sreniit O. Knumos [8], Jlapuca M. Mitina [11] Tersna A. CriBina
[19], Onena A. ®@inp [25] Ta iH.), 0COOJIMBOCTEHl PO3BUTKY KOHKYPEHTO3IATHOCTI
MalOyTHIX (axiBIIB PI3HUX CIELIaJbHOCTEH y Mpolieci MpoQeciiiHOi MiArOTOBKU Yy
sakiani Bumoi ocBitu (Ipuna I1. CapariieBa [16], Csitinana O. Xaszosa [31], Andy
Adcroft [28], Abrahim Bakar [29], Pacca Viederyte [33], Robert Willis [28], Issam
Hanafi [29], Jon Teckman [28] 1a in.).

VYV nepnaroriii, BIANOBIAHO 1O BU3HAY€Hb HAYKOBIIB y PI3HUX IUIOIIMHAX, MOHATTSA
KOHKYPEHTO3AaTHOCTI  (axiBUsi HEOOXiHO TpakTyBaTH $K 3[aTHICTh (haxiBis
KOHKYpYBaTH, TOOTO HAasBHICTh Yy HBOIO BIJMNOBIAHMX KOMIIETEHTHOCTEH Ta
OCOOMCTICHHX TIEpeBar, siKi JO3BOJSIOTh BUTPATH KOHKYPEHTHY OOPOTHOY.

P03BUTOK KOHKYPEHTO3/IaTHOCTI HOCHUTHh CHCTEMHHI XapakTep Ta MoTpeOye CTBOPEHHS
MEBHUX OpraHi3allifHO-MeAaroriyHuX yMOB, OCBITHBO-1H(pOPMAIIIITHOTO cepeloBuIla, B
SAKUX B1JI0YBa€ThCS OCBITHIM Ipoliec, HaBYaJIbHO-BUPOOHUYA MISIIBHICTH, IO CTBOPIOE
YMOBH JIJIs1 0COOMCTICHO-TTPO(ECIITHOTO CTaHOBIEHHS OCOOUCTOCTI.

PO3BUTOK KOHKYpPEHTO3JaTHOCTI MalOyTHBOTO (DaxiBIsl — 1€ CKIJIATHUN, MOCTAITHUH,
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creative professional activity and experience of constructive professional
communication, that is, modeling a competitive educational environment that
guarantees the quality of professions.

In view of the above, the purpose of the article is to analyze the current state of the
balanced development of V(VT)E; identification of components that affect the quality
of vocational training and education of a competitive specialist.

2. Research methodology

According to the goal, a set of interrelated research methods has been applied.
Theoretical methods: systematic analysis of pedagogical and methodological literature,
aimed at studying the current state of the problem of research, which made it possible
to reveal the concept of «effectiveness of the activities of V(VT)E» and identify its
main components. Based on the study of materials related to the concept of quality of
education, such as «Regulation of the quality of education as a philosophical and
educational problem» (Viktorov V. G.), «Quality of education. Resulting qualities of
education. Methodical provision of the state standard of initial vocational educationy
(Kazakov V. G.), «Management of the development of a professional educational
institution:  praxeological foundations» (Sergeeva L. M. etc.), «Professional
development. Encyclopedia of Education» (RybalkaV.V.), «Theoretical and
methodological foundations of managing the development of a vocational school»
(Sergeeva L. M.) have clarified the essence of the concept of «quality of education»
and defined the basic approaches to determining quality.

Empirical methods: interviews and questionnaires of employers; testing of GV(VT)E
applicants for the purpose of socio-psychological selection for training; questionnaire
of pedagogical staff (teachers and practice leaders) — questionnaire developed by the
authors; methods of mathematical statistics: in order to verify the accuracy of the data,
quantitative and qualitative processing of the obtained results by means of computer
equipment was carried out.

It was interviewed: 14 institutions, 9 of which are V(VT)E and 5 institutions of
professional higher education; 175 participants; 175 educators; 86 employers;
84 management and 280 teaching staff; 548 graduates of the V(VT)E about ten
districtss of Ukraine.

3. Results and discussion

At the beginning of the study, we considered it necessary to consider the overall state
of development of V(VT)E in Ukraine.

OaraToacneKTHUW TIpoIec, KUK Mae BPaxOBYBaTH HAOYTTS OCOOMCTICTIO JOCBIIy
TBOpYOi mpodeciiHOl AISTBHOCTI Ta JOCBIAY KOHCTPYKTUBHOTO TMpOodeciitHOro
CHUIKYBaHHS, TOOTO MOJICIIOETHCSI KOHKYPEHTO(POPMYIOYE OCBITHE CEPEIOBHUIIE, L0 €
rapanToM sikocti npodeciii [1(I1T)O.

I3 ormsany Ha oO3HaueHe, METOI0 CTATTi € aHalli3 Cy4yaCHOrO CTaHy 3PiBHOBa)XKEHOTO
po3Butky II(IIT)O; BUsABICHHS CKJIaJOBUX, IO BIUIMBAIOTh Ha SKICTh IpodeciitHoro
HaBYaHHS Ta OCBITH KOHKYPEHTO3/IaTHOTO (haxiBLIs.

2. Research methodology

BinmoBigHO 10 METH 3aCTOCOBAHO KOMILJICKC B3a€MOIIOB’I3aHUX METOJIB JOCTIIKEHHSI.
Teopemuuni memoOu: CUCTEMHUH aHaii3 MeNaroriyHoi Ta METOJUYHOI JIiTepaTypH,
CHpSMOBAaHMK HAa BUBYEHHS CYYaCHOTO CTaHy HpOOJeMH JOCIiIKEHHS, IO Jallo
MOKJIUBICTh PO3KpUTH MOHATTS «edektuBHOCTI nisnpHOcTi 3II(IIT)O» Ta BusSBUTH
OCHOBHI 11 ckianoBi. Ha oCHOBI BUBYEHHS MaTepiaiiB, IMOB’SI3aHUX 3 MOHITTAM SKOCTI
OCBITM TakuX, K «PerymoBaHHS $KOCTI OCBITH fK (iI10cOPCHKO-OCBITSHCHKA
npobnema»  (BikropoB B.T'), «KauectBo o6pa3oBanus. Ciaraemple Ka4yecTBa
oOpa3oBanus. Meronuyeckoe obecredeHre rocyIapCTBEHHOIO CTaHIapTa HA4YaJbHOTO
npodeccuonanbHoro  obpaszoBanus» (KaszakoB B.I'.), «VYmpaBiaiHHS pPO3BHTKOM
npodeciiHOro HaBYANBbHOTO 3aKjaay: npakceonoriuni 3acaau» (Cepreesa JI. M. 1a iH.),
«IIpodeciitnnii pos3Butok. Enmukinonenis ocsitn» (Pubanka B. B.), «Teoperuko-
METOJMYHI OCHOBH YMIPABIIHHSA PO3BUTKOM MpPO(]eciiiHO-TEXHIYHOTO HABYAILHOTO
3aknamxy» (Cepreesa JI. M.) 3’sicoBaHO CYTh TOHSITTS «SIKICTh OCBITH» Ta BH3HAYEHO
OCHOBHI MIJXOAH IO BU3HAUEHHS SKOCTI.

Emnipuuni memoou: Oeciiym Ta aHKETyBaHHS poOOTOJABIIIB; TECTyBaHHs aOITypi€HTIB
3II(IIT)O 3 MeTor COLiaJIbHO-TICUXOJIOTIYHOTO BiIOOPY HA HABYaHHS; aHKETYBaHHS
NeAaroriyHuX MpaliBHUKIB (BUKJIA1a4yiB Ta KEPIBHUKIB MPAKTUK) — aHKETU pPO3pO0JIEHO
aBTOPAMU; Memoou MamemMamuyHoi cmamucmuku. 3 METOI0 TIEPEBIPKH JOCTOBIPHOCTI
JaHUX 37ilCHIOBajacsd KUIbKICHA Ta sKicHa oO0poOka 3100yTHX pe3ynbTaTiB 3a
JIOTIOMOT 010 3aC001B KOMIT IOTEPHOT TEXHIKH.

byno omwurano: 14 3aknanis, i3 Hux 9 3II(IIT)O i 53aknaniB ¢axoBoi mepeaBHIIOl
ocBith; 175 BcrymHuKiB; 175 3m00yBadiB ocBitH; 86 poOoTOnaBIiB; 84 KEpiBHUX Ta
280 nenaroriunux npariBHukiB; 548 BumyckHukiB 3I1(IIT)O necaru obnacteit Ykpainu.

3. Results and discussion

Ha MMo4YaTKy I[OCJ'IiI[)KeHH}I MM BBaXaJll 3a HCOGXi,Z[HC PO3TIIAHYTHU 3arajlbHUil CTaH




As of 01.01.2018, there were 754 GV(VT)Is in Ukraine. Compared to 1990, the

network of institutions decreased by 492 institutions (table 1, fig. 1).

Table 1

General Vocational (VT) Education Network and the Dynamics of the Contingent
of Educators in Ukraine

Indicator Amount of Reduction of Average Reduction of
GVE GVE Filling GVE, the
persons contingent,
persons
1990 p. 1246 516
1995 p. 1179 — 67 471 —45
2000 p. 970 — 209 541 +72
2005 p. 1023 +53 485 — 56
2010 p. 976 — 47 444 -41
2014 p. 814 —162 388 — 56
2015 p 798 - 16 381 -7
2016 p. 787 —11 363 —18
2017 p. 756 —31 356 —7
2018 p. 754 -2 253 — 106
Source: compiled by the author on the basis of [21].
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Fig. 1 General Vocational(VT)Education Network and the Dynamics of the Contingent
of Educators in Ukraine

An important problem that today has a negative impact on reducing the contingent in
the country's GV(VT)E is that it is perceived as a panacea for social inclusion and

possutky II(IIT)O B YkpaiHi.
Cranom Ha 01.01.2018 B VYkpaini mamiuyBanock 754 3II(IIT)O. IlopiBasiHO 3 1990

POKOM Meperka 3aKiIajiiB ckopoTuiack Ha 492 3aknaau (tabu. 1, puc.1).

Tabmuus 1

Mepe:xa 3II(IIT)O Ta nuHaMiKa KOHTMHIEHTY 3100yBaviB OCBITH B YKpaiHi

IToxazHuk KinbkicTh CxopoueHHs Cepenns CxopoueHHs
3110 3110 HAaIlOBHIOBAHIC | KOHTHHTCHTY,
b 3I10, 0ci0 ocio
1990 p. 1246 516
1995 p. 1179 — 67 471 —45
2000 p. 970 — 209 541 +72
2005 p. 1023 +53 485 — 56
2010 p. 976 — 47 444 —41
2014 p. 814 — 162 388 —56
2015 p 798 - 16 381 -7
2016 p. 787 -11 363 —18
2017 p. 756 -31 356 -7
2018 p. 754 -2 253 — 106
Ioicepeno: cknadeno asmopom na ocnosi [21].
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Puc. 1. Mepexa 3II(II1T)O Ta nuHaMika KOHTUHI'€HTY 3/100yBayiB OCBITH B YKpaiHi

BaxxnuBoro mpo061emMoro, 10 ChbOT0/IHI HETaTUBHO BIUIMBAE HA CKOPOYCHHSI KOHTUHTEHTY




integration of vulnerable populations. But this is not about competitiveness in the | y 3II(IIT)O kpainu, € Te, mo i COpUUMAIOTh K CBOEPIIHY MAHAICIO IS COIiaIbHOT
global marketplace, lifelong learning and innovation. IHKJTIO311 Ta iHTerparlii Bpa3iMBHX TPYI HAacEJICHHS. AJiC 1€ HE Ma€ BiJIHOIICHHS J0
In many countries, vocational education is considered a vital component of improving | KOHKYpeHTO3/1aTHOCTI Ha [JIOOATBHOMY PHHKY, HABYaHHS BIPOJOBXK JKUTTS Ta
production efficiency, stimulating the development and competitiveness of the | innoBariii.

economy, reducing unemployment, as well as a tool to improve the situation of the | ¥ Gararbox kpainax mpodeciiiHy OCBITY BBaXXalOTh YKUTTEBO BAXKIJIMBOKO CKIIAJOBOIO
poor. MOKparieHHs:  €pEKTUBHOCTI  BHPOOHMIITBA, CTUMYJIFOBAHHS ~ PO3BUTKY  Ta
The Europe 2020 Strategy: Strategies for Intellectual and Balanced Development | koHKypeHTO31aTHOCTI €KOHOMIKH, 3HMKEHHS 0€3pOOITTS, a TaKOX IHCTPYMEHTOM JUIs
Promoting Community Engagement prioritize three interconnected elements of the | mokparents cranoBwuIa Man03a0e3CUCHUX BEPCTB.

classic concept of balanced development: intellectual development: that is, the | ¥ crparerii «€Bpoma 2020. Crparerii iHTEIEKTyaJIbHOTO 1 BPIBHOBa)XEHOT'O PO3BUTKY,
development of a knowledge and innovation based economy; balanced development, | oo crpusie rpomMaacbK0l aKTHBHOCTI», IPIOPUTETAMHU, BU3HAYCHO TPH B3aEMOIIOB’s13aH1
that is, development of the economy, with efficient use of resources, and development | enemMeHTH KJIACHMYHOI KOHIEHIT BPIBHOBAXCHOTO PO3BUTKY:  IHMENeKMYAlbHUL
that promotes social activity: that is, the development of an economy with a high level | poséumox: TOO6TO pO3BHTOK €KOHOMIKH, sKa Oyae TIPYHTYBaTHUCS Ha 3HAHHAX i
of employment [30]. IHHOBALISIX; VPI6HOBAJICEHUL PO36UMOK, TOOTO PO3BUTOK CKOHOMIKH, 3 €(EKTHBHUM
According to Eurostat, almost half of all second-year secondary school graduates in | BukoprcTaHHAM PECYpCiB Ta pPo36UMOK, WO CAPUSE 2POMAOCHKIL AKMUBHOCI: TOOTO
28 European Union countries have gone through vocational training programs. And in | po3BUTOK €KOHOMIKH 3 BUCOKUM PiBHEM 3aiiHsATOCTI HaceneHHs [30].

the case of the Republic of Austria, the Czech Republic, the Republic of Croatia and | 3a manumu €Bpocrary, Maibke MOJOBHHA YCiX 37100yBadiB IPyroro e€Tamy CepeaHboi
the Finnish Republic, this proportion was 70% and above. ocBiTh y 28 kpainax €Bpomneiicbkoro Coro3y HaByanucs 3a HpodeciiiHo-OCBITHIMU
In Ukraine, the contingent of GV(VT)E applicants for 2018 is 253.9 thousand people, | nporpamamu. A y Bumanky Pecmy6miku ABsctpii, Yecskoi PecmyOmiku, PecmyOuiku
including: on the basis of complete general secondary education (11 classes) — | Xopsarii Ta @innsHACEKOi PecryOniku 1 yacTka cranosuna 70% ta Bume.

62.0 thousand (24.5%), on the basis of basic secondary education (9 classes) — | B Ykpaini koutunrent 31006ysauis 3II(IIT)O na 2018 pik cranosuts 253,9 tmc. ocib,
178.1 thousand people (70.1%), on the basis of incomplete basic secondary education | cepen sikux: Ha 0a3i MOBHOi 3aranbHOi cepenHboi ocBitu (11 kmaciB) — 62,0 Tuc. oci6
(up to 9 classes) — 2.2 thousand people (0.5%), trainees — 12.5 thousand persons | (24,5%), na 6a31 6a30B0i cepeanboi ocBiTH (9 Knacis) — 178,1 tuc. oci6 (70.1%), na 6as3i
(4.9%) (fig. 2) [12]. He3aBepIIeHo1 0a30Boi cepeHbOi 0cBiTH (110 9 KimaciB) — 2,2 Tuc. oci6 (0,5%), cimyxaui —
12,5 tuc. oci6 (4,9%) (puc. 2) [12].

Based on Listeners ,
incomplete basic 12,5 th. Ha 6as3i Cnyxaui 12,5 Tuc.
secondary

education 2,2 th. 4.9% 0a30B0i 3arajJbHOi

persons HE3aBEPIICHO1 ' oci6 4,9%
persons 0,5%

cepeaHbOi OCBITH

2,2 Tuc. ocio

Based on basic
Based on complete 0.5%

Bcboro Ha 0a3i moBHOT

general | educati
education gg;ege;he ucation 3arajbHOI OCBITH
178,1th. persons ' 2 4' Sp;rsons 253;9 62.0 Tuc. ocib
70,1% D70 Ha 6a3i 6a30B01 e A ’ )
3arajbHOT OCBITH - OCl 24,5%
Fig. 2 Contingent of Educators and Listeners as of 01.01.2018 178,1 tHc. ocib

70,1%

The analysis indicates a significant reduction in the contingent of the GV(VT)E (tabl 1,




fig. 1). There is a tendency of not fulfilling the plan of the order for training of
qualified specialists, so in 2016 at the planned indicators 127 thousand persons (100%)
were enrolled for training of 118,5 thousand persons (93%), thus the regional order for
112,5 was not fulfilled thousand people, state - 6 thousand people. The formation of a
contingent of GV(VT)E on a residual principle significantly affects the quality of
education of the educational service provider. According to V. G. Viktorov, the quality
of education is a category that by its nature reflects various aspects of the educational
process - philosophical, social, pedagogical, demographic, economic and others [5,
p. 8].

According to United Nations Secretary-General Ban Ki-moon, quality education is not
just a content delivery system; rather, it is a system designed to help job seekers fully
unlock their potential and enter society as full and productive citizens ready to lead the
future [32].

The quality of education is defined as the basis for the political, economic
independence of the state, as a major factor in ensuring the competitiveness of both the
individual graduate and the country as a whole. There are two main approaches to
defining the essence of the quality of education, which is considered from the point of
view:

- achievement of certain norms, standards, goals and needs (individuals,
societies, states). This approach is based on establishing a match between the planned
and achieved educational quality indicators, but does not focus on identifying the
reasons for the violation of this compliance, finding out the factors of influence,
measuring their weight, intensity, etc., which does not allow to develop an effective
management strategy aimed at improving quality of education and development of
educational institution;

- modern theory and practice of quality management as a theoretical category.
Within this approach, the quality of education is a clearly defined dynamic object that
can change in the right direction in accordance with managerial influence [22, p. 34].
Therefore, the quality of education can be interpreted as: the social ideal of human
education; as a result of her educational activities; as a process of organizing education
and training; as a criterion for quality educational activities.

The quality of educational activity characterizes the level of organization of the
educational process in an educational institution, provided it meets the standards of
V(VT)E and the professional development of future specialists. The purpose of this
process is to develop an employee's professional culture, which is manifested in a high
level of professional education, competence and skill, in realizing them the value of
their profession and themselves as a professional, dedication to their profession,

Puc. 2. Kontunrent 3100yBauiB Ta ciyxadiB 3II(ITT)O cranom Ha 01.01.2018 p.

AHaji3 CBITYMTH TIPO 3HAYHE CKOPOYEHHsI KOHTUHTeHTY 3100yBauiB 3II(IIT)O (tabm. 1,
puc. 1). IcHye TeHneHIlsS HEIOBUKOHAHHS IUIAaHY 3aMOBJICHHS Ha MiATOTOBKY
kBamidikoBanux (axiemie, Tak y 2016 p. mpu miaHoBHX TOKa3HWKax 127 Tuc. ocid
(100%) Oymo 3apaxoBano Ha HaBuanHsa 118,5 tuc. oci6 (93%), npu mBOMY
HEJIOBUKOHAHO perioHajbHe 3aMoBJIeHHs Ha 112,5 Tuc. ocib, nepkaBHe — Ha 6 THC. OCi0.
®opmyBanHg KoHTUHIeHTY 3II(IIT)O 3a 3anuIukoBUM IPUHLMIIOM CYTTEBO BIUIMBA€E Ha
SKICTh OCBITH 3/100yBada OCBiTHIX mociyr. Ha mymky B. I'. BikTopoBa, sSIKICTh OCBITH €
KaTeropiero, sSKa 3a CBOEIO CYTHICTIO BIOOpa)ka€ pi3HiI aCMEKTH OCBITHBOTO MPOIECY —
dinocoderki, corianbHi, megaroriyni, gemMorpadiusi, ekoHoMiuHi Ta iHmi [5, ¢. 8].
3a cmoBamu ['enepaiibHorO cekpetaps Opranizanii O6eqnanux Hamiit I1an 1 MyHa,
AKICHA OCBiTa — IIe HE MPOCTO CUCTEMa JOCTaBKHU KOHTEHTY; CKOpiIle I CHCTeMa,
po3pobnieHa, o0 JOMOMOITH 3400yBauaM TMOBHICTIO PO3KPUTH CBil MOTEHINAN 1
BBIMTH B CYCHUIBCTBO B SIKOCTI MOBHOIIPABHUX 1 MPOJYKTHBHUX TPOMAJISIH, TOTOBUMH
BeCTH 3a coboro MaioyTHe [32].
SIKiCTh OCBITM BH3HAUYaIOTh SK OCHOBY NOJITHYHOI, EKOHOMIYHOi HE3aJeKHOCTI
JIEp>KaBy, SIK OCHOBHUIM YMHHHUK 3a0€3MEYeHHS KOHKYPEHTOCIPOMOXKHOCTI 1 OKPEMOTo
BUNYCKHUKA, 1 KpaiHW B IIoMy. BHOKpeMIIIOIOTH JBa OCHOBHUX MiAXOIU MO
BHU3HAUEHHS CYTHOCTI SIKOCTI OCBITH, IKa PO3TIISIAETHCA 3 TOUKH 30PY:

— JIOCATHEHHS TI€BHUX HOpPM, CTaHAApTiB, MUJIEH Ta 3aJ0BOJICHHS MOTPEO
(ocobucTocTi, CycmniibcTBa, AepkaBw). llelt miaxiy TIPpyHTYEThCS Ha BCTAHOBIICHHI
BIJIMOBIAHOCTI MiXk 3aIUTAHOBAHUMH Ta JOCSITHYTHMH MOKAa3HHUKAMHU SKOCTI OCBITH, aje
HE KOHIIEHTPY€E yBaru Ha BUSBIICEHHI IPUUMH NOPYILIEHHS II€] BIAMOBIIHOCTI, 3'sICYBaHHI1
YHHHUKIB BIUIMBY, BUMIPIOBaHHI X BaroMocCTi, 1HTEHCHBHOCTI TOINO, IO HE Ja€
MOKJIMBOCTI BHUPOOUTH €(EKTHBHY YIPABIIHCBKY CTpaTerito, CHpSIMOBaHy Ha
MOJIIIIIEHHSI SIKOCT1 OCBITH Ta PO3BUTOK 3aKJIaly OCBITH;

— Cy4acHOI Teopii 1 IPAaKTUKHU YIPaBIIHHS SKICTIO, IK TEOPETUYHOIO KaTeropier. Y
MeXax I[bOTO TIIXOAY SKICTh OCBITH BHUCTYNA€ YITKO BHU3HAYCHUM JIUHAMIYHUM
00'eKTOM, SKHH MOXE 3MIHIOBATUCS Yy TOTPIOHOMY HampsiMi BIAMOBITHO [0
YIPaBIiHCHKOTO BILTUBY [22, c. 34].

OTxe, SIKICTh OCBITH MOXIIMBO TPAKTyBaTH: K CYCHUIbHUHN 1/1€all OCBIYEHOCTI JIIOUHU;
SK pe3ynbTar il HaB4aJbHOI JiSUTBHOCTI; SIK MPOLEC OpraHizaiii HaBYaHHS 1 BUXOBaHHS;
SK KpUTepii sIKICHOT OCBITHBOT JISUTBHOCTI.

SIKicTh OCBITHBOI MISTIBHOCTI XapaKTEepHU3ye PiBEHb OpraHizailii OCBITHBOIO HpPOLECY B
3aKJIaji OCBITH, 32 yMOB ioro BiamoBigHocTi crapaaptam II(IIT)O ta mpodeciitHoro
pPO3BUTKY MaiOyTHIX (axiBliB. MeToo 1boro mpormecy € gopmyBaHHs HpodeciiiHol
KYJIBTYpH TpalliBHUKA, 110 BHUSIBISETHCS Y BUCOKOMY piBHI mpodeciiiHoi 0CBIYEHOCTI,




achieving on this basis socially and personally significant creative results [14, p. 733].
The professional development of future specialists in Ukraine is also evidenced by the
employment indicators (Fig. 3). The analysis shows that out of 182 thousand graduates
in 2014 were employed 174 thousand (95%), in 2015 this figure was 164 thousand
graduates, employing 147 thousand (89%), in 2016 at graduates 153 thousand people
are employed 138 thousand people (90%), in 2017, when graduating 141,3 thousand
people are employed 126 thousand people (89,7%) (fig. 3):
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Fig. 3. Employment Indicators of graduates of GV(VT)E About 2014-2017

It is important to include the notion of «efficiency» in the «quality of educationy»
characteristic and be considered as a criterion for evaluating the activities of the
teaching staff in any field, including management. Ensuring high management
effectiveness is part of the overall problem of enhancing the effectiveness of GV(VT)E
activities. The effectiveness of V(VT)E can be determined in the areas that should be
measured, plausible and predetermined in the clear results of their achievement, in
particular: the content of vocational training and its comprehensive methodological
support; availability of V(VT)E worlds; professional success of graduates; personnel
potential of the educational institution; material and technical base; financing [22, p.5].
The results of the level of quality of education and its effectiveness are likely to be
ensured within the framework of pedagogical research. The leading method of
pedagogical research is experiment. In science, an experiment is understood as a way
of studying phenomena in regulated conditions, which allows you to reproduce,
observe and record phenomena by hardware methods or by using appropriate scientific
documentation. In an experiment, any phenomenon can be investigated under different
conditions, repeated several times under the same and changed circumstances. The
essence of the experimental method is that it is aimed at the study of cause and effect

KOMIIETEHTHOCTI Ta MaiiCTEpPHOCTI, B YCBIZJOMJICHHI HUM LIIHHOCTI CBO€T mpodecii 1 cebe
K TipodecioHaNa, BIAMAHOCTI CBOiK mpodecii, JOCATHEHHS Ha i OCHOBI CYyCIUIBHO ¢
0COOMCTICHO 3HAYYIIMX TBOPYUX pe3ynbTatiB [14, c. 733].

[Ipo mpodeciiianii po3BUTOK MaiOyTHIX (axiBIiB B YKpaiHi CBiYaTh 1 MOKa3HUKH
npaneBitamTyBaHas (puc. 3). Ananmi3 mokasye, mo 31 182 tuc. Bumyckuukis 2014 p.
Oyno mpanesnamroBaHo 174 tuc. oci®6 (95 %), y 2015 p. ueil moka3HUK CTaHOBUB
164 tuc. BUmycKHUKIB, npanesnamToBani 147 tuc. oci6 (89%), y 2016 p. npu BUITyCcKY
153 Tuc. oci6 npanesnamroBani 138 tuc. ocid (90%), y 2017 p. npu Bunycky 141,3 Tuc.
oci6 mpanesnamToBati 126 Tuc. ocid (89,7%) (puc. 3):
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Puc. 3. Iloka3uuku npanesnamryBanus Bumyckaukis 3I1(ITT)O 2014-2017 pp.

Jlo XapaKTepUCTUKH «SKOCTI OCBITH» BaXKJIMBO JOJATH TOHATTS «E(PEKTHUBHICTH» Ta
PO3MIISIIATH K KPUTEpidl OILIHKU JisIBHOCTI MEAAroriyHoro KOJIEKTUBY y OyIb-sKid
cthepl, BKIIOUAOUM YMPaBIiHHSA. 3a0e3MeueHHsT BUCOKOI €(EeKTUBHOCTI YMPABIIHHS €
CKJIaJIOBOIO 3arajbHOi mpoOiemMu minBuieHHs edekTuBHOCTI AisuibHOcTi 3II(IIT)O.
EdextuBnicts II(IIT)O MoOXnIMBO BHM3HAauUMTH 3a HampsMaMu, SKI MaloTbh OyTH
BUMIPIOBaHUMH, BIPOTIJHMMHU Ta 3a3JajieriJpb BU3HAYEHUMM Y YITKHUX pe3yJbTaTax iX
JOCSTHEHHS, 30KpeMa: 3MICTOM MpoQecifHOro HaBYaHHS Ta WOro KOMIUIEKCHO-
MeToauyHUM 3abesnedeHHsM; poctynHicTio II(IIT)O cBity; ¢axoBum ycmixom
BUITYCKHUKIB; KaJpOBUM MOTEHI1aJIOM HAaBYAJIBHOIO 3aKjaay; MaTepiabHO-TEXHIYHOIO
0azoro; inancyBanHsaM [22, c. 5].

Pe3synbratu piBHS SIKOCTI OCBITH Ta i €(EeKTHBHICTH BIpOTiAHO 3a0€3MEUUTH B paMKax
NPOBEIECHHS IMEAaroriyHoro JaociipkeHHs. [IpoBiTHUM METOAOM  IEeAaroriyHuX
JTOCJTIJDKEHb € €KCTIIEPUMEHT. Y HaylIll il eKCTIEPUMEHTOM PO3yMIIOTh CIIOCIO BUBUEHHS
SBUII Yy pErjIaMeHTOBAaHMX YyMOBaxX, IO JO3BOJIAE€ BiATBOPIOBATH, CHOCTEpiratu i
(biKcyBaTH SIBHINA alapaTypHHUMH METOJaMH a00 3a JOTIOMOTOK0 BiJIMOBIIHOI HAYKOBOI
JOKyMeHTalli. B exkcmepumeHTi Oynb-sfike sBUIIE MOXHa JOCHIJKYBATH TpHU




relations between the objects studied, which allows you to truly master the laws of
pedagogy for practical purposes [3, p. 13].

The limits of using pedagogical experiment as a method of scientific cognition in
pedagogy are considerably broadened due to the fact that the training of future
specialists in the GV(VT)E combines all the necessary components of education. The
process of professional training of specialists takes place both in training and in
production conditions. The experiment helps to identify the links between theoretical
and industrial learning, the quality of the acquired knowledge, skills and abilities, to
establish the ambiguity and complexity of actions of many pedagogical factors. This,
of course, increases the possibilities of pedagogical experiment before other methods.
The tasks of further improvement of pedagogical science, especially in the field of
V(VT)E, require from a pedagogical experiment multifaceted and at the same time —
holistic consideration of the object of study, system-structural analysis of interacting
factors.

| stage the experiment stage in our study was aimed at substantiating the choice of the
number of respondents, determining the actual level of quality of training of
competitive specialists (incoming diagnosis).

Il stage — approbation of the results of the research of the quality management system
of training of competitive specialists.

111 stage — determining the final level of competitiveness of the educational institution
as a component of the system of management of the development of GV(VT)E (initial
diagnosis). Comparison and statistical processing of the results obtained.

The ascertainment (stage 1) of the pedagogical experiment is such that it establishes
only the real state of affairs in the process of research. The purpose of the ascertaining
stage of the pedagogical experiment was to determine the actual level of quality of the
training of competitive specialists in the conditions of GV(VT)E.

14 institutions were involved in the ascertaining stage of the pedagogical experiment,
9 of which were GV(VT)E and 5 professional higher education; 175 participants;
175 educators; 86 employers; 84 management and 280 teaching staff; 548 graduates of
the GV(VT)E about 10 regions of Ukraine, including:

GV(VT)E: Kryvyi Rih Professional Mining and Technology Lyceum of
Dnipropetrovsk region (27 graduates), DPTNZ «Pershotravensky Mining Lyceum» of
Dnipropetrovsk Region, (29 graduates), Ternovsky Professional Mining Lyceum of
Dnipropetrovsk Region (56 graduates), DPT «Kyivy» (30 graduates), Bilopilsky Higher
Vocational School of Sumy Region, (47 graduates), State Educational Center» Odessa

PI3HOMaHITHHX YMOBaxX, IMOBTOPIOBATH JIEKiTbKa pa3iB 3a OJHUX 1 TUX CaMHMX Ta 3a
3MiHeHUX 00cTaBuH. CyTh EKCHEPUMEHTAIBHOTO METOJYy IOJIsira€ B TOMY, IO BiH
CIPSIMOBAHUI HA JOCIIKCHHS MPUIMHHO-HACIIIKOBUX BIIHOCHH MIXK JOCIIKYBAaHUMHU
00'eKTamMH, IO JO3BOJIAE IO-CIIPABKHBOMY OIIAHOBYBAaTH 3aKOHAMH IEJaroriku B
npakTHYHEX nisx [3, c. 13].

Mexi 3aCTOCYBaHHS MEJaroriYHOTO €KCIIEPUMEHTY SIK METOJly HAayKOBOTO ITi3HAHHS B
Me/Iarorini 3Ha4yHO PO3IIMPEHi y 3B'SI3KY 3 THM, IO MiATOTOBKAa MaOyTHIX (axiBIiB y
3IITIT)O o6'ennye BCci HeoOXimHI KOMIOHEHTH OCBITH. IIpomec mpodeciiiHoi
HiArOTOBKM (paxiBIiB MPOTIKAE 1 B HABUAIBHUX, 1 y BUPOOHWYMX yMOBax. EkcriepuMeHT
JIOTIOMAara€e BHSIBUTH 3B'SI3KH, 110 iICHYIOTh MiXK TEOPETHYHUM 1 BUPOOHUYHM HaBYaHHSIM,
AKICTh 3aCBOEHMX 3HAaHb, YMiHb 1 HaBHYOK, BCTAaHOBUTH O0araro3HayHiCTh 1
KOMIUICKCHICTh i 0e3miui mefaroriyHux 4uHHHKIB. Lle, Oe3ymMoBHO, 301ibIIy€E
MOJKJTMBOCTI ITEJJArOTI9HOTO EKCIIEPUMEHTY TIepe.l iIHIIIMMH METOIaMHU.

3aBiaHHA TMOJAIBIIOTO BIOCKOHAJCHHS MEAAroriyHoi HayKH, OCOOIMBO B Taiysi
[I(TIT)O, BuMararTh BijJ MEJATOTIYHOTO EKCIIEPUMEHTY 0araToIUIAaHOBOCTI W pa3oM 3
TUM — IUIICHOTO PO3IJsAy 00'€ekTa IOCHIIKEHHS, CUCTEMHO-CTPYKTYPHOI'O aHali3y
B3a€MOJIII0YHX (PAKTOPIB.

I eram ekcnepuMEHTYy B paMKax HAIIOro JOCTiDKEHHS OyB CIPSMOBAaHUN Ha

OOTpyHTYBaHHS BHOOPY KUIBKOCTI JOCIHIPKYBAaHUX PECHOHJCHTIB, BH3HAYCHHS
(dakTUYHOrO PIBHSA SIKOCTI MIATOTOBKM KOHKYPEHTO3JaTHHX (axiBIiB (BXiJHE
JIIarHOCTYBAHHS).

II eTan — anpobartis pe3ysbTaTiB JOCTIKEHHSI CUCTEMH YIIPABIiHHS SIKICTIO MiATOTOBKH
KOHKYPEHTO37aTHUX (haxiBIIiB.

IIT eranm — BU3HA4YEHHS MiJACYMKOBOTO PIBHS KOHKYPEHTO3JATHOCTI 3aKjaay OCBITH SIK
ckianoBoi cucremu ynpaBiaiHHA po3BuTkoM 3II(IIT)O (BuxigHe MiarHOCTYBaHHS).
[TopiBHsHHS Ta cTaTUCTUYHA 00POOKA OTPUMAHUX PE3YJIbTATIB.

KoncraryBanpauii (I eram) menaroriyHoro €KClepUMEHTY € TaKUM, IO BCTaHOBIIIOE
TIIbKU peaJIbHUM CTaH CIpaB y MpOIlecl AOCHKEHHS. MeTOl0 KOHCTaTyBaJIbHOTO €TaIly
Me/1aroriyHOro eKCHepuMeHTy Oysio BU3HAYeHHS (PAaKTUYHOTO PiBHS SIKOCTI MiATOTOBKH
KOHKypeHTo31aTHUX ¢axiBiiB B ymoBax 3II(IIT)O.

J1o KOHCTaTyBaIbHOTO €Taly MeAaroriyHoro eKCrepuMenTy Oyio 3amydeHo 14 3akianis,
i3 mux 9 3II(IIT)O i 5 daxosoi mepensumoi oceitTu; 175 BerymHukiB; 175 3100yBaviB
ocBiTH; 86 poboTonaBiiB, 84 kepiBHMX Ta 280 meAaroriyHUX MpaIiBHUKIB; 548
BunyckHukiB 3II(I1T)O necsatu obnacteit Ykpainu, cepes sIKux:

3I(IIT)O: KpuBopizpkuit npodeciiinuit TIPHUYO-TEXHOJIOTTYHUN minei
Juinponerposcrkoi o0aacti (27 BunyckHukis), AITTH3 «llepmoTpaBeHchbkuil ripauunit
minei» JlHimponeTpoBcbkoi obsacti, (29 BunmyckHukiB), TepHiBchbkuil npodeciiiHuit




Center of Vocational Education «of Odessa region (30 graduates), State Professional
Lyceum of Ukrainka Kharkiv region (32 graduates) Regulations «Dniprorudnenskyy
professional college» Zaporizhzhya region (47 graduates), Higher professional mining
school (Gorishni Plavni, Poltava region (26 graduates).

Higher Education Institutions I-11 L.A: Lviv State College of Food and Processing
Industry of the National University of Food Technologies (47 graduates), Ivano-
Frankivsk College of Restaurant Service and Tourism of the National University of
Food Technologies (27 graduates), Ternopil National Technical Technical College
Ivan Pol’ University (64 graduates), Zhytomyr Trade and Economic College of Kyiv
National University of Trade and Economics (30 graduates), Kyiv College of
Information National Aviation University (32 graduates).

In the program of ascertaining experiment a special place is occupied by our survey of
employers, which involved 86 employers from 10 regions of Ukraine, which is 30% of
their total number, provided an opportunity to study the structure of employment of the
population of the region by types of economic activity. 7280 employees (58.8% of the
total number of employees in selected types of economic activity) work in the
enterprises selected for the survey, Dnipropetrovsk, Zaporizhzhya, Zhytomyr, Ivano-
Frankivsk, Kyiv, Lviv, Odesa, Poltava, Sumy, Ternopil oblasts and Kyiv city.

Target groups: Group I: Entrants to educational institutions, applicants, graduates of
the GV(VT)E; Group Il GV(VT)E heads (directors and deputy directors, heads of
departments, senior masters), representatives of regional education departments,
teachers and masters of production training of GV(VT)E; Ill — stakeholders,
representatives of local employers and businesses; local employment centers.

The survey of 175 entrants aimed to identify the motives for choosing a future
profession.

According to the results of the survey, it is found that the preferred age of respondents
is 16-19 years; education - basic general secondary education (110 persons (63%)).
The survey identified problems related to the selection and formation of motivation for
choosing professions, in particular 84 respondents (48%) entered the vocational
training institution, having learned about the chosen profession from friends, from
parents and relatives — 19 people (10.9%), independently through the Internet —

ripHUYNI Jinen JlHinmponeTpoBChKOi obmacri (56 BUITYCKHUKIB),
HIITH3 «MixperioHalbHH ~ [IEHTp  IoBelipHOTO  MucTenTBa» M. KmeBa (30
BUIYCKHHKIB), binominbchke Buiie mnpodeciiine yumnumie Cymcekoi obOumacri, (47
BunyckHukiB), JIH3 «Onecbkuii 1eHTp mnpodeciiitHo-TexHIdyHOi ocBiTH» Onechbkoi
obmacti (30 BunyckuukiB), HH3 «IIpodeciitamuii mineir wm. Ykpainkm» KuiBcbkoi
obnacti, (32 Bumycknuku), JIH3 «/lHinpopynHeHChbKkHd  mpodeciiHui  JTiIei»
3amopi3pkoi  oOnacTi, (47 BUNMyCKHUKIB), Bwume mnpodeciiine ripHHYE yumiIHIIe
(m. Topimni [TnaBui [ToaTaBebkoi o6acTi (26 BUMYCKHUKIB).

3aknmaan Bumoi ocith [-II p.a.: JIbBIBCHKMI JAep:kaBHUI KOJIEIK XapyoBOi Ta
nepepoOHOi TPOMHUCITOBOCTI HarioHanhbHOTO yHIBEPCUTETY XapuyoOBHUX TEXHOJIOTIMH,
(47 BunyckuukiB), IBaHO-PpaHKIBCHKUI KOJEIK PECTOPAHHOTO CEPBICY Ta TYpHU3MY
HamionansHOro yHIiBEpCHTETY XapyoBHX TeXHONOTiH (27 BUMYCKHUKIB), TexHiuHU
KoseK TepHOMIbCHKOTO HAIlIOHAILHOTO TEXHIYHOTO yHiBepcutery imMeHi IBana [loms
(64 BunyckHuku), JKUTOMHUPCHKHH TOProBEIbHO-CKOHOMIYHUN KoJemK KuiBchbkoro
HAI[IOHAIBHOTO  TOPTOBEIIbHO-EKOHOMIYHOTO  yHiBepcutery (30  BUIYCKHUKIB),
KuiBchbkuii ~ konemk  iHPOpMAIiHMX  TEXHOJOTIH Ta  3eMJICBIOPSAKYBAHHS
HamionaneHoro aBiariiiHoro yHiBepcutety (32 BUIYCKHUKH).

Y mporpaMi KOHCTaTyBaJlbHOTO €KCIEPUMEHTY OKpeMe Miclie 3aliMae MpoBeJeHe HaMU
OMHUTYBaHHS POOOTOJNABIIIB, A0 SKOTrO Oyio 3aiydeHo 86 podoromaBimiB 3 10 perioHis
VYkpaian, mo ckmagae 30 % Big 3araabHOl iX YHCEIBHOCTI, HAAI0 MOXJIHMBICTH
JNOCIIIUTH CTPYKTYPY 3aWHATOCTI HACEJEHHS PErioHy 3a BHUJAMU EKOHOMIYHOL
nisbHOCTI. Ha mianmpuemMcTBax, oOpaHuX AJs MPOBEIEHHS ONUTYBaHHSA, mparoe 7280
npauiBHUKIB  (58,8% Big 3aragpHOi KUIBKOCTI MpAaliBHUKIB B OOpaHHMX BHUAAX
eKOHOMIUHOi JisiabHOCTI) JIHimpomneTpoBcbkoi, 3amopi3bkoi, Kutomupcekoi, IBaHo-
O®pankiBebkoi, KwuiBcbkoi, JIbBiBchbkoi, Opecwhkoi, IlomraBchkoi, CyMCBKOI,
TepHomninbcbkoi o0nacteit Ta micta Kuesa.

[MinpoBi rpynu: | rpyma — BCTYNMHMKHM 10 3aKjajiB OCBITH, 3100yBayi, BHUIYCKHUKHU
3II(IIT)O; I rpyna — kepiBauku 3II(IIT)O (aupexkTtopu Ta 3aCTyNHHUKU TUPEKTOPIB,
3aBiyBayl BiJJIIJIEHb, CTapIll MaiCTpH), MPeICTaBHUKH OOJIACHUX YIpaBlliHb OCBITH,
BUKJIaaul W wMmaiictpu BupoOHmyoro HaByanHs 3II(IIT)O; II — creiikxonaepw,
MPEACTABHUKH MICIIEBUX POOOTOABIIIB 1 MAMPUEMCTB; MICIIEBUX IIEHTPIB 3aiHATOCTI.
[TpoBenene ankeTyBaHHS 175 BCTYNHHKIB Majo Ha METI BHUSBHUTH MOTHBH BHOODY
MaiOyTHBOI mpodecii.

3a pe3ynpTaTaMH JOCIIIKEHHS BCTAHOBJICHO, 1[0 IEPEBAKHUHN BiK PECIIOHACHTIB — 16-
19 pokiB; ocBiTa — 6a3oBa 3arayibHa cepeas (110 ocid (63%)).

VY xoai nocnipkeHHs 0y0 BUSIBIEHO MPoOeMu, OB’ s13aH1 3 B1i100poM Ta (opMyBaHHSIM
MoTuBalii Bubopy mnpodeciii, 30kpema 84 pecnonnent (48%) Bcrymamm 10




21 people (12%) and from other sources — 17 people (9.7%), and only a fifth of all
interviewees received professional information from teaching staff (34 persons
(19.4%)) (fig. 4).
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Fig. 4. Formation of motivation for choosing professions based on the results of the
survey of entrants

The possibility of quick employment attracts 97 (55.4%) respondents in the chosen
profession; 82 persons (47%) — high salary after graduation; 56 people (32%) —
prospects for professional growth; and only 29 people (16.5%) have the ability to work
in their chosen profession (fig. 5).
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Fig. 5. Components of attractiveness of the chosen profession according to the results
of the survey of entrants

At the end of the GT(VT)E 167 (95.4%) respondents have high salary expectations,
including UAH 3-5 thousand. — 36 people (21.6%); 7-9 thousand UAH — 89 persons
(53.3%); 9-12 thousand UAH — 42 (25.1%); 142 persons (81.1%) — employment by
profession; and only 21 people (12%) expect the opportunity to continue their studies

(fig. 6).

npodeciifHOro HaBYaJIbHOTO 3aKJIafy, JOBIIAaBIIMCH PO 0OpaHy mpodecito B OpysiB,
BiJ 0aThKiB 1 poauyiB — 19 oci6 (10,9%), camocrtiitHO 3 qomoMoror mepexi InrepHer —
21 ocoba (12%) ta 3 inmmx mxepen — 17 oci6 (9,7%), 1 Tinbku I’sTa YaCTUHA BCIX

ONMUTAHUX OTPUMAJHM (axoBy iHGOPMaLiI0 BiJ MeAaroriyHuX mpamiBHUKIB (34 ocobu
(19,4%)) (puc. 4).
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20 - 10,9% 12% 19.4% 9,7%
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Big npy3iB  Bijg OaTbKiB Ta 3a JIOTIOMOTOK)  OTPHUMAITH 3 1HIIUX
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IaTepHeT iH(opMalIiito

Puc. 4. ®opmyBanHsM MoTHBaLii BHOOpY mpodeciii 3a pe3ynbraraMH ONHTYBAHHS
a0iTypi€eHTIB

MOXJIMBICT MIBUAKOTO TIpalleBIANITYBaHHS MpuBadimoe B oOpaniii mpodecii 97
(55,4%) pecnionnentis; 82 ocobu (47%) — BUCOKa 3apoOiTHA IUIaTa Micis 3aKiHYEHHS
3akianay ocBiTH; 96 oci0 (32%) — mepcrnektuBa npodeciiftHOro 3poctanHs; 1 juime 29
0cib (16,5%) — 3a10HICcTB 10 pOOOTH 3a 0OpaHoIO Tpodeciero (puc. 5).
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Puc. 5. CxnanoBi mpuBabauBocTi 00panHoi mpodecii 3a pe3yiabTaTaMH OMUTYBAHHS
abiTypi€HTIB

[Ticns 3axinyenns 3II(IIT)O 167 (95,4%) pecrnoHAEHTIB MalOTh OYIKYBaHHS II0JI0
BHUCOKOT 3apo0iTHOI Tu1aTH, 30Kkpema 3-5 Tuc. rpH. — 36 ocib (21,6%); 7-9 Ttuc. rpa. — 89
0¢i6 (53,3%); 9-12 tuc. rpu. — 42 (25,1%); 142 oco6u (81,1%) — mparieBnamTyBaHHs 3a
npodeciero; 1 gume 21 ocoba (12%) oyikye MOMNIMBOCTI TPOJOBXKUTH HABUYAHHS
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Fig. 6. Expectations of entrants after the end of the GV(VT)E (by the results of the
survey)

According to the results of the survey of entrants on the first achievements after
graduation, 149 (85%) of respondents consider it necessary to have a prestigious job
and 123 persons (70,2%) to buy their own housing.

In the study of the current state of the quality of education in the GV(VT)E,
175 applicants participated, of which a considerable part (137 persons (78.3%)) state
that the knowledge, skills they receive in the educational establishment are sufficient
for future professional activity. 135 (77%) of the interviewed interviewees believe that
in the process of vocational training, the Lyceum staff adhere to a democratic style of
communication. 45 (25.7%) of the surveyed respondents said that the most attractive
for them is the organizational form of conducting classes, as the speeches of
pedagogical workers. Only 33 (18.8%) respondents expressed a desire to participate in
the development of various projects and their implementation. For 168 (96.1%)
interviewed applicants, the criteria for assessing the knowledge, skills used by teaching
staff are clear.

For qualitative mastering of subjects of theoretical and theoretical training, the
applicants lack the educational literature and access to the Internet (92 persons
(52.6%); Insufficient applicants consider educational support and point to the lack of
multimedia training facilities (64 persons (36.6%). The main components in
preparation are the formation of professional knowledge, skills and competences
necessary for competition for a job in the labor market, and the formation of the
qualities necessary for self-realization in professional activity (153 persons (87.4%).
140 (80%) of the respondents believe that pedagogical staff of the Lyceum pay due
attention to the development of independent work skills; 95 (54.3%) of applicants
claim that their interests, abilities and psychological characteristics are taken into

(puc. 6).
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Puc. 6. OuikyBanns BctynuukiB micia 3akindenns 3II(IIT)O (3a pesynbratamu
ONUTYBaHHS)

3a pe3ynpTaTaMd ONHTYBAHHS BCTYIHHUKIB MIOAO NEPHIIOYEPTOBHX TOCATHEHb ITiCIIS
3aKiHYEeHHS HaBUAIbHOTO 3aKnany, 149 (85%) pecnonaeHTiB BBaXaOTh 32 HEOOXITHICTh
MaTH IpeCcTHKHY poooTy Ta 123 ocobwu (70,2%) — mpuadaTH BIacHE KUTIIO.

VY npocnipkeHHst cydacHoro craHy skocTi ocBith y 3II(IIT)O Opamu ywactes 175
3100yBayiB, 13 HUX 3Ha4Ha yacTrHA (137 0cib (78,3%)) 3a3Ha4at0Th, 110 3HAHHS, BMIHHS
Ta HAaBUYKH, AKI BOHM OTPUMYIOTH Yy 3aKjajii OCBITH, € JOCTAaTHIMHU i1 MaiOyTHHOT
npodeciiinoi aismbHOCTI. 135 (77%) onuTaHux 3100yBadiB BBaXKaroTh, 1110 B MpOIIECi
npodeciifHol  MIATOTOBKM  MEAAroriyHi  MpamiBHUKH  JILE  JOTPUMYIOTHCS
JEMOKPAaTUYHOrO0  CTWJIIO  chuikyBaHHsS. 45 (25,7%) onuTaHuX  pEeCHOHJIEHTIB
3a3Ha4yaloTh, IO JJI HUX HaAHOLIBII NpHUBaOIMBOIO € Taka opradizauiiiHa ¢opma
IIPOBEJICHHS 3aHATh, SK BUCTYNU MenaroriyHux mnpamiBHukiB. Tutbku 33 (18,8%)
PECIIOHJIEHTH BUSBHIN Oa’kaHHs OpaTH y4acTh y po3poOlli pi3HOTO POAY MPOEKTIB Ta iX
peanmizauii. g 168 (96,1%) onuranux 3100yBadiB KpUTepii OL[IHIOBAHHS 3HAaHb, YMIiHb
Ta HABUYOK, 1110 3aCTOCOBYIOTb I€/1aroriuHi MpaIiBHUKH, € 3p03yMITHMHU.

Jns  sKicHOro oOmaHyBaHHsS IpeAMETaMu  Npo(deciHO-TEOPETUYHOI MIATOTOBKU
3n100yBayaM He BUCTaya€ HAaBYAJIBHOI JITepaTypu Ta JOCTYyNy 10 Mepexi [HrepHer (92
ocobu (52,6%)); HemoctaTHIM 3700yBadi  BBaKAlOTh  HaBYAJIbHO-MaTepiajbHE
3a0e3neueHHs] Ta BKa3ylOTh Ha Opak MyJIbTHMEIIMHHX 3aco0iB HaB4aHHS (64 ocobu
(36,6%)). OCcHOBHMMHM CKJIQJIOBUMU B MIiATOTOBLI 3700yBaul BBaXarTh (OPMYBAHHS
npodeciifiHuX 3HaHb, YMiHb 1 HABUYOK, HEOOX1THMX Ul KOHKYpeHIIi 3a poboue micie
Ha pUHKY Tpami, Ta (QOpMyBaHHS SKOCTEH, HEOOXITHUX [JIsi camopeanizaiii B
npodeciiiniit gissbHOCTI (153 ocobu (87,4%)).

140 (80%) pecnoHAEHTIB BBa)KalOTh, IO NEAArOrivyHi MPAIIBHUKU JIIECK HANAIOTh




account in the training process.

All respondents noted the positive role of the use of multimedia educational facilities
by pedagogical staff. Respondents state that it is possible to improve the quality of
theoretical and vocational training by increasing the level of professional competence
and quality of work of pedagogical staff — 49 persons (28%)), changes in the content of
disciplines - 36 persons (20,6%)), development of a culture of communication between
pedagogical employees and students — 90 people (51.4%) and improvement of the
material and technical base of GV(VT)E — 64 people (36.6%) (fig. 7).
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Fig. 7. Ways to increase the level of vocational training in GV(VT)E based on the resu

135 (76.9%) of the interviewed applicants recommend to the friends of the GV(VT)E
for admission and further education. 280 respondents took part in the questionnaire to
determine the level of professional competence and self-education of pedagogical staff.

Their qualitative composition is represented in the main | qualification category and 13

HAJICXKHY yBary (pOopMyBaHHIO HaBHYOK caMOCTiitHOi pobotw; 95 (54,3%) 3m00yBauiB
CTBEPIDKYIOTh, IO iX IHTEpPECH, 3MIOHOCTI Ta TCHUXOJIOTIYHI OCOOJMBOCTI B TIpOIIECi
npodeciiftHOT MiArOTOBKA BPaXOBYIOTHCS.

Bci  omurani  BiA3HA4YarOTh TMO3UTUBHY POJb  BHKOPUCTAHHS  I€JaroriyHUMU
MpamiBHUKAMH JIILEI0 MyJIbTUMEAINHUX 3ac00iB HaBuaHHS. PecroHACHTH 3a3HAYaloTh,
IO MOKPAIIUTU SIKICTh MPOodeciiiHO-TeOpeTUYHOI MIATOTOBKM MOXKJIIMBO 33 PaxyHOK
HiABUIIEHHS pPiBHSA TpoQeciiHOi KOMIIETEHTHOCTI Ta SKOCTI pOOOTH MeAaroridHux
npauiBHUKIB — 49 ocib (28%)), 3MiH 3MicTy aucuuiiiH — 36 ocib (20,6%)), po3BUTKY
KyJIbTYypH CHUIKYBaHHS MDK IEJaroriYHUMHU TpamiBHUKamMu Ta yuHsMH — 90 ocib
(51,4%) Ta ynockonaneHHs: MarepianbHO-TexHIuHOT 6a3u 3II(IIT)O — 64 ocodu (36,6%)

(puc. 7).
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Puc. 7. Illnsaxu mnigBumeHHs piBHA npodeciiinoi miaroroBku y 3II(IIT)O 3a
pe3ynbpTaTaMu OMUTYBaHHS 3/100yBayiB

135 (76,9%) onutanux 3100yBaviB pekoMeHAYyIOTh apy3sMm 3II(IIT)O mns BcTymy Ta
MONaJbIIOr0  HaBuaHHSA. B  aHKeTyBaHHI BHW3HA4YeHHA piBHA  mpodeciiiHol
KOMITETEHTHOCTI Ta CaMOOCBITH TI€IaroriyHUX TPaIliBHUKIB B3sU10 ydacTh 280
PECTIOH/ICHTIB.




tariff category (fig. 8)
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Fig. 8. Qualitative composition of teaching staff.

The study found that 210 people (75%) had completed higher education. 85 people
(30,3%) have up to 3 years of pedagogical experience in V(VT)E; 61 persons (21,7%)
from 3 to 10 years; 61 persons (21,7%) from 10 to 25 years; 73 persons (26,3%) —

25 years and over (fig. 9)
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Fig. 9. Qualitative composition of masters of industrial training.

One-third of teaching staff (85 people (30.3%) introduce innovative technologies into

the educational and production process.

210 (75%) of respondents consider lack of time, 42 (15%) of persons — poor awareness
of innovations and only 28 (10%) of persons — lack of necessary theoretical knowledge

(fig. 10).

Ix sxicHuMit ckmaj mpejicTaBIeHMT B OCHOBHOMY | KBamihikaliifHOIO KaTeropiero Ta
13 tapuduum po3psaom (puc. 8)
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Puc. 8. SIxicHwmii ckiIa MeJaroriYHUX MpaliBHUAKIB.

VY pesynbTari qochiyKeHHS BcTaHoBieHO, mo 210 oci6 (75%) maroTh MOBHY BUIILY
ocBiTy. Y 85 0cib (30,3%) nmenaroriunuii ctax y [I(I1T)O cximamae no 3 pokis; 61 ocobu
(21,7%) Bin 3 1o 10 pokis; 61 ocodu (21,7%) Bix 10 no 25 pokis;73 oci6 (26,3%) — 25
poKiB i OibLIe (puc. 9).
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Puc. 9. fxicHwmii ckan MaiicTpiB BUPOOHHYOTO HABYAHHS.

Tperuna mnemaroriyanx mpaniBHUKIB (85 oci6 (30,3%)) BOpoBaKYIOTh 1HHOBAIIIHI
TEXHOJIOT11 B HAaBYAIbHO-BUPOOHUYMH TIPOIIEC.

[Tepemkos00 B OCBOEHHI Ta 3acTOCYBaHHI 1HHOBAIiiHMX TexHojorid 210 (75%)
ONHUTAaHWX BBAXKAIOTH BIACYTHICTH Yacy, 42 (15%) ocobu — ciaabky iHPOPMOBaHICTH TIPO
iHHoBarii 1 smme 28 (10%) oci0 — BiACYTHICTh HEOOXITHUX TEOPETHYHUX 3HAHb




210 (75%) of employees evaluate the quality of conditions for the development of
innovative activity in the educational institution as favorable, 70 (25%) consider the
quality of conditions satisfactory.
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Fig. 10. Obstacles in the development of innovations by pedagogical workers and their
introduction into the process of specialist training

All pedagogical workers (100%) carry out self-educational activities, most of which
(230 persons (82.1%)) assess their own level of readiness to study independently and
acquire knowledge as average and carry out self-education occasionally, without a
system.

Self-education 196 (70%) of pedagogical workers are hampered by lack of free time,
and 84 (30%) lack of computer literacy and lack of necessary reference and
methodological literature. Today, there are teachers who do not have computer
equipment at all, and therefore do not use Internet resources in teaching activities
(25 people (8.9%)).

224 (80%) teachers consider their own level of readiness to learn and acquire
knowledge sufficient, 42 workers (15%) consider their average level of readiness and
14 pedagogical workers (5%) define their own level as high (fig. 11).

(puc. 10).
210 (75%) npaliBHUKIB OLIHIOIOTH SKICTh YMOB Il PO3BUTKY 1HHOBAIIHOT A1sNIBHOCTI
y HaBYAJIbHOMY 3aKJIafi K crpustiauBi, 70 (25%) BBaXatOTh SKICTh YMOB 33JJOBUIBHOIO.
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Puc. 10. Ilepemkonun B OCBOEHHI MENAaroriyHMMH IIpaIliBHUKaMH I1HHOBAIlIM Ta iX
BIIPOBADKEHHSAM Yy TIPOIIEC MATOTOBKH (DaxiBIIiB

Bci negaroriuni npaniBauku (100%) 311iiCHIOIOTE CAMOOCBITHIO JisSUTBHICTD, OUTBIIICTH
3 sakux (230 oci6 (82,1%)) BnacHUil piBeHb TOTOBHOCTI CAMOCTIHHO HaBYaTHCA Ta
3100yBaTH 3HAHHS OLIHIOKOTH K CEPEIHIN Ta 3/iHCHIOIOTH CAMOOCBITY €Mi30An4YHO, 03
CUCTEMH.

3nifiCHIOBATH CaMOOCBITHIO AisTBHICTE 196 (70%) megaroriyHuM MpaiiBHUKAM 3aBaXKae
Opak BinbHOTO uacy, a 84 (30%) — HeAOCTaTHICTh KOMII FOTEpHOI T'PaMOTHOCTI Ta
BIJICYTHICTh HEOOXiHOI JOBINKOBOI 1 MeToau4HOi miteparypu. Cepes MenaroriayHux
MPAIliBHUKIB HA CHOTOJIHI € 1 TaKl, 110 B3araji HE BOJOJIIOTH KOMIT IOTEPHOIO TEXHIKOIO,
BI/ITIOBITHO HE BUKOPHCTOBYIOTh [HTEpHET-pecypcH B MenaroriyHii aisimbHOCTI (25 ocib
(8,9%)).

224 (80%) memaroru BBa)KarOTh JOCTaTHIM BIIACHUI pIBEHb T'OTOBHOCTI CaMOCTIHHO
HaByaTHucs Ta 3/100yBaTu 3HaHHS, 42 npauiBHUKU (15%) BBakaroTh BIAacCHUIl piBEHb
TOTOBHOCTI cepeHiM 1 14 megaroriyHuX mpaiiBHUKIB (5%) BU3HAYAIOTh BIACHUI PiBEHBb
BUCOKHUM (puc. 11).
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Fig. 11. Levels of readiness to study and acquire knowledge by pedagogical staff

The most effective forms of self-education 168 (60%) of pedagogical workers choose
individual work (visiting libraries, studying scientific and methodical and educational
literature) and participation in conferences, seminars, training courses. At the same
time, 12 teachers (4.2%) have no desire to engage in exploratory activities.

Most pedagogical workers (168 persons (60%)) consider the level of organization of
professional training of competitive specialists in their educational institution
sufficient, 84 (30%) believe that the level of organization of vocational training is
average and only 28 (10%) — high (fig. 12).
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Fig. 12. Level of organization of professional training of competitive specialists
(according to the survey of pedagogical staff)
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Puc. 11. PiBHI TOTOBHOCTI CaMOCTI{HO HaBUATHUCS Ta 3J100yBaTH 3HAHHS IMEAArOriYHUMU
npaliBHUKaMU

HaiiOinbm epextuBHUMHU (popmamu caMoocBiTH 168 (60%) meparoriuHux MpauiBHUKIB
o0uparoTh 1HAMBITyanbHY poOOTY (BigBigyBaHHS Oi0MIOTEK, BHBUYEHHS HAyKOBO-
METOAMYHOI Ta HaBYaJbHOI JIITEpAaTypH) Ta ydyacTb y KOHQEpeHIisX, ceMiHapax,
MIPOXO/KEHHS KypciB MiaBHIIeHHs KBaigikamii. Pazom 3 tum, y 12 menaroris (4,2%)
BIJICYTHE Oa)kaHHsI 3aiMaTHCh JJOCIIITHO-TIOUTYKOBOIO JiSUIbHICTIO.
Binpmicte negaroriuanx npaniBHuKiB (168 ocid (60%)) BBakarOTh OCTAaTHIM PiBEHb
oprasizauii npogeciiHoi MiAroTOBKM KOHKYPEHTO3AaTHUX (axiBLIB y IXHbOMY 3aKyiaji
ocBiTH, 84 (30%) BBaXaroTh, 10 PiBeHb OpraHi3ailii mpodeciiiHOT MATOTOBKH CepeIHIN 1
mutie 28 (10%) — Bucokuii (puc. 12).
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Puc. 12. PiBenb oprasizariii mpodeciifHoi mAroToBKA KOHKYPEHTO3/1aTHUX (haxiBIliB (3a
pe3ylbTaTaMH OMUTYBAHHS MEJarOTiYHUX MPAIiBHUKIB)




During the survey of employers it was found that out of 86 enterprises 63 (73%) are
private, 59 enterprises (68%) have been working for more than 10 years. At
26 enterprises (30%), the number of employees reaches more than 500 people.
32 employers (37%) are satisfied with the existing system of co-operation between the
PA (OA) and the enterprise in the preparation of a competitive specialist. The quality
of professional training of future specialists was rated as “partially satisfactory”
(68 people (79.2%)). Almost equal number of employers gave a positive assessment of
the quality of training of specialists (6 people (6.9%)) and not satisfied with the quality
of training (12 people (13.9%)) (fig. 13).
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Fig. 13. Assessing the quality of professional training of a future specialist based on
the results of a survey of employers

Employers consider qualification, ability to study, responsibility, ability to work in a
team, additional education or related profession, mobility as components that affect the
level of a specialist's competitiveness.

The employer assesses the quality of the graduate in certain areas as high (5 points) —
11,1%, sufficient (4 points) 62,3%, medium (3 points) 12,2% and low 14,4% (fig. 14).
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Fig. 14. Assessment of
the quality of professional training of a specialist according to the directions according
to the results of the survey of employers
At the same time, employers believe that to improve the quality of training of

VY xo/i aHKeTyBaHHS POOOTOIABIIIB BCTAHOBIIEHO, 10 3 86 mignpuemcts 63 (73%)
€ mnpuBaTHUMH, 59 mianpuemcts (68%) mnpamiooTs Oimeme 10 pokiB. Ha
26 mignpuemctBax (30%) kinmpkicTh mpamiBHUKIB  csrae  Outpme 500 ocib.
32 poboronaBuiB (37%) 3amoBonbHse icHyioua cuctema cmiBmpami 3II(IIT)O Ta
HiANPHEMCTBA Yy MIArOTOBLI KOHKypeHTo3aaTHoro ¢axiBus. Skicte mpodeciiHol
MiITOTOBKK MaOyTHIX (haxiBIiB OCHOBHA YaCTHHA PECIIOH/ICHTIB OI[IHMIIH K «4aCTKOBO
3a10BUTBHY» (68 0ci0 (79,2%)). [IpakTHYHO PIBHOIIHHA KITBKICTH pOOOTOMABIIIB AN
CXBaJIbHY OILIIHKY SIKOCT1 MIAroToBKHU (paxiBuiB (6 ocib (6,9%)) Ta He 3a/10BOJICH] AKICTIO
miaroroku (12 oci6 (13,9% )) (puc. 13).
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YacTKOBO 3a10BlIIbHA CxBaJlbHa OLIHKa He 3agoBomneHi sSKiCTIO

MiATOTOBKHU

Puc. 13. OuinroBanHst sKocTi mpodeciiHol MAroTOBKM MaiOyTHbOro (axiBus 3a
pe3yJbTaTaMH OIUTYBaHHS POOOTOIABIIIB
CxiiaoBuMH, sIKi BIUIMBAaIOTh Ha PiBEHb KOHKYPEHTO3JaTHOCTI (haxiBlis, poOOTOAABII
BB@XAIOTh KBamidikallito, 3JaTHICTh JO HaBUaHHS, BIAMOBIAAIBHICTh, 3JaTHICTh
~ NIpaIfoBaTH B KOMaH 1, I0JaTKOBY OCBITY a00 CyMiKHY ITpodecito, MOOLIBHICTS.
SIkocTi BUITYCKHMKA 32 BU3HAYEHUMHU HampsiMaMu poOOTOaBellb OIIHIOE B LIJIOMY SIK
BUCOKI (5 GamiB) — 11,1%, mocratsi (4 6amm) 62,3%, cepenni (3 6amm) 12,2% Ta HU3BKI
14,4% (puc. 14).
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competitive professionals it is necessary to:

- to carry out internships of pedagogical workers of vocational-theoretical and
vocational-practical training in the conditions of production, not once every five years,
but in accordance with changes in production technologies;

- to carry out internships of pedagogical workers of general education
(compulsory mathematics, physics, chemistry) in real production conditions, in order
to provide a professional direction in teaching;

- to adapt the State Standards of V(VT)E on the changes in production
technologies.

According to the results of the survey of senior staff 84 V(VT)E About 10 regions of
Ukraine, according to the program of advanced training courses (category of deputy
directors of GV(VT)E on educational and production work) at the Central Institute of
Postgraduate Education of the State University of Education Management of the
National Academy of Pedagogical Sciences of Ukraine that the main challenges faced
by the GV(VT)E is the lack of adequate training facilities, outdated equipment, or none
at all (39 educational institutions (47%). 11 (13%) of respondents believe that the
competitiveness of competitive specialists is the personal qualities of the educational
acquirer (unwillingness to study, small vocabulary, etc.); Interviews with entrants are
conducted as a method of qualitative selection at admission.

In the survey, 61 respondents (73%) said that in the GV(VT) E, in the professional
training of future specialists, information and communication technologies and
distance learning technologies are constantly used. 23 (27%) respondents believe that
cooperation with employers, international partners, holding workshops and
competitions of professional skill is the most appropriate in improving the quality of
training of competitive specialists.

The most common forms of social partnership in the regions are traineeships of
pedagogical workers on the basis of enterprises 62 (74%) respondents; introduction of
elements of dual training system 11 (13%); development of educational literature with
the involvement of employers, conducting production training on the basis of
enterprises, excursions and seminars with the participation of enterprise technologists
— 11 (13%) persons (fig. 15).

Pazom 3 THM, poOOTONAaBII BBaXKAIOTh, IO JUIS MOKPAIIEHHS SIKOCTI MiATOTOBKH
KOHKYPEHTO3/1aTHUX (axiBIliB HEOOX1THO:
— 371ICHIOBATH CTa)XyBaHHS IENAroriyHUX NpaIiBHUKIB NPOQeciiiHO-TeOpeTHYHOI Ta
npodeciiHO-MPAaKTUYHOI MIATOTOBKM B yMOBax BHUPOOHHUIITBA HE OJMH pa3 Ha I STh
POKIB, a BIATIOBIAHO 10 3MiH y TEXHOJIOTisIX BUPOOHMIITBA;
— 3IMCHIOBATH CTa)KyBaHHS IEIAaroriYHUX MPAaIiBHUKIB 3aralbHOOCBITHBOI MATOTOBKU
(000B’s13K0BO MaTeMaTHKH, (i3UKH, XiMii) B pealbHUX YMOBaX BHPOOHUIITBA, 3a]JIs
3abe3neueHHs npodeciitHoro cpsiMyBaHHS Y BUKJIaJaHHI,
—amantyBatu JlepkaBui crangaptu I[I(IIT)O BigmoBimHO 10 3MIH y TEXHOJOTISIX
BUPOOHHUIITBA.

3a pesynbTaTamMu aHkeTyBaHHs KepiBHux KaapiB 84 3II(IIT)O 10 perioniB
VYkpaiau, 3a mporpamor0 KypciB MifABHINEHHS KBamidikarmii (kateropiss — 3acTylHUKA
mupekropiB 3II(IIT)O 3 HaBuanbHO-BHpOOHMUYOI pobOoTm) Ha 6a3i LleHTpanpHOTO
IHCTUTYTY micnsaumioMHoi ocBitu [IBH3 «YHiBepcuter Menemxmenty ociti» HAITH
YKkpailHu BCTaHOBJICHO, IO HAWTOJOBHIIIMMH BUKIMKAMH, 3 SKHMH CTHUKAIOTHCS
3II(IIT)O € BigCYTHICT, BIANOBIAHOI HaBYaJIbHO-MaTepialibHOI 0a3uW, 3acTapiie
oOyiaHaHHg abo B3araii Horo BiacytHicTh (39 3akmaniB ocsith (47%)). 11 (13%)
PECTIOHJICHTIB BBa)XKalOTh, IO Ha 3aBajJi MIArOTOBII KOHKYPEHTO3AATHUX (HaxiBIliB
CTalOTh OCOOWCTICHI sKOCTI 3M00yBadya OCBiTH (HEOaKaHHS HABUYATHCS, MalUd
CIOBHUKOBMI 3amac Tomo), 17 (20%) pecrnoHAeHTIB — BBaXarTh MIPOOIEMOIO
BIJICYTHICTh BHUPOOHMYOI NPAKTHUKM Ha BUPOOHUITBI, HU3bKHHM piBEHb KBasiQikarii
MaicTpiB BUpOOHMYOro HaBYaHHA. SIK MeToJ siKicHOro BifOopy mnpu Berymi 72 (86%)
3II(IIT)O npoBoasATh ciBOeciiu 3 a0ITypiEHTaMH.
ITix yac onutyBanHs 61 pecnionneHt (73%) 3a3nauae, mo y 3II(IIT)O npu npodeciitHiit
MIArOTOBII  MalOyTHIX  ¢axiBIIB  TOCTIMHO  3aCTOCOBYIOTBCS  1HGOpMAIliitHO-
KOMYHIKAI[ifHI TeXHOJNOrii Ta MJUCTaHIIiiHI TexHonorii HaBuaHHA. 23 (27%)
PECIOHJICHTH BBaXKalOTh, IO caMe€ CHIBIOpaus 3 poOOTONABLSAMHU, MIKHAPOIHUMU
napTHepaMH, MPOBEJICHHs MailcTep-KiaciB Ta KOHKYPCIB mpodeciiiHoi MaiicTepHOCTI €
HANOUIBII AOIITBHUM Y MiIBUILIEHH] SKOCTI MiITOTOBKYA KOHKYPEHTO3AaTHUX (haXiBIIiB.
Haii6inpm  po3noBcrokeHUMU  (OpMaMu  COLIIaJIbHOTO MMapTHEPCTBA B pErioHax €
CTa)KyBaHHS MEJaroriyHuX MpariBHUKIB Ha 0a3i mianpuemMctB — 62 (74%) pecrioHIEeHTH,
BIPOBADKEHHST €JeMEHTIB nyanbHOi cuctemu HaBuanHa 11 (13%) ocib; po3poOka
HaBYAJIbHOI JIITEPATYypH 13 3aJy4eHHSIM POOOTOJaBIIiB, IPOBEJCHHS YPOKIB BUPOOHUYOTO
HaBYaHHsS Ha 0a3l MIANPHEMCTB, EKCKYpCId Ta ypOKiB-CEMIHApiB 3a y4yacTi TEXHOJIOTIB
nianpueMctB — 11 (13%) ocib (puc. 15).
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Fig. 15. Forms of social partnership of GV(VT)E and employers of different regions of
Ukraine (according to the survey results)

The survey also found that 44 (53%) educational institutions do not cooperate with
scientific institutions, the remaining 40 (47%) of the surveyed respondents cooperate
with the Institute of Vocational Education of the National Academy of Pedagogical
Sciences of Ukraine, the Central Institute of Postgraduate Education and the
Bilotserkivsky Institute «University of Management Educationy», Ukrainian
Engineering-Pedagogical Academy, Kharkiv Academy of Continuing Education.
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Puc. 15. ®opmu couiansHoro naptHepera 3II(IIT)O ta poboToaaBLiB Pi3HUX PETIOHIB
VYkpainu (3a pe3yiapTaTaMyd aHKETyBaHHS)

VY pe3ynpTaTi IMpOBEACHOTO AaHKETYBaHHS TaKOXX BCTaHOBIEHO, 1o 44 (53%)
3aKJIaqd OCBITM HE CHIBOPALIOIOTh 3 HAyKOBUMH ycTaHoBamu, pemrta 40 (47%)
ONHUTAaHUX PECIOHJEHTIB CIIBIPANIOIOTh 3 [HCTUTYTOM mpodeciiiHO-TeXHIYHOI OCBITH
HAIIH  Vkpainu, lLleHTpalbHUM  1HCTHUTYTOM  MICIAJUIUIOMHOI  OCBITH  Ta
BinonepkiBCchKUM 1HCTUTYTOM HemepepBHOI mpodeciiinoi ocitTa JIBH3 «YHiBepcuteT
MEHEJUKMEHTY  OCBITH»,  YKpaiHCbKOIO  1H)KEHEpHO-IIEJaroriyHol  aKaJeMIElo,
XapKiBCHKOIO aKaJeMi€r0 HENepEPBHOT OCBITH.
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Fig. 16. Ways to Improve the Training of Competent Professionals of GV(VT)E.

23 (27%) of the surveyed GV(VT)E executives believe that the problem of training
competitive professionals should be addressed at the state level, in particular by
revising the State Standards of V(VT)E in accordance with the requirements of
professional competences in the professions; 28 (33%) of the respondents consider that
the updating of the educational and material and technical base is the most effective
tool in the training of competitive specialists; 17 (20%) of the respondents indicate the
need to increase the professional competence of teaching staff; 17 (20%) refused the
answer (fig. 16).

4. Conclusionsand prospects for further research
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Puc. 16. Illnsaxu migBUIOICHHS SKOCTI TMIATOTOBKM KOHKYPEHTO3MAaTHHX (haXiBIIiB
3IIIIT)O

23 (27%) onurtanux kepiBHuku 3II(IIT)O BBaxaroTh, 10 MpoOJIEMy MiJArOTOBKH
KOHKYPEHTO3AaTHUX (DaxiBIiB MOTPiOHO BUPINIYBaTH HA JEpKaBHOMY piBHI, 30Kpema
nusaxom  nepernany  JepxkaBaux crangaprtiB  [I(IIT)O  BigmoBimHo 40 BUMOT
npodeciifHnX KoMIeTeHTHOcTel 3 mpodeciii; 28 (33%) ommraHuxX BBaKae, IO came
OHOBJICHHSI HaBYAJbHO-MaTepialbHOI Ta MaTepialbHO-TEXHIYHOI 0a3u € HaiOLIbII
e(deKTUBHUM 3ac000M y MiJrOTOBI KOHKYpeHTO3aaTHUX (axiBiiB; 17 (20%) onuranux
BKa3ylOTb HAa HEOOXIJHICTb MIJBUIIEHHSA pIBHA MOpOoQeciiHOil KOMIETEHTHOCTI
nearorivHux npaiiBaukis; 17 (20%) BiiMOBHIKCH Bix BiAmoBizi (puc. 16).

4. Conclusionsand prospects for further research




In the course of the theoretical analysis we have come to the conclusion that the
concept of «competitiveness» is considered as the ability of a specialist to compete,
that is, he has the appropriate competencies and personal preferences that allow to win
the competition.

The main factor in ensuring competitiveness is the quality of education, which is
defined as the social ideal of human education; as a result of her educational activities;
as a process of organizing education and training; as an effective criterion for the
functioning of the educational system.

The results of this study are a pedagogical experiment, in which the quality and
effectiveness of V(VT)E in the following areas were determined: the content of
vocational training and its comprehensive methodological support; motivation and
availability of V(VT)E; professional success of graduates; personnel potential of
educational institution; material-technical base.

The survey conducted by the author's questionnaires gives grounds to claim that the
majority of the graduates of the GT(VT)E have developed a satisfactory level of
satisfaction with professional training; according to employers, the content of
vocational training programs needs significant changes; teaching staff do not have
experience in the manufacturing sector; lack of funding and an outdated material base
remains a problem.

This article aims to realize the idea (prospect of further research) of improving the
quality of education, capable of ensuring a high level of competitiveness of specialists,
by creating a holistic system of cultural content that will cover the balanced
development of the mental, emotional, value, volitional and physical spheres.
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