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1. IlpodeciiiHnii pO3BUTOK MeIaArorivHOrO NEepPCcoOHATY B KOHTEKCTI

HAYKOBOI'o OCMHCJ/JICHHA

Jlebat 3 mpuBOAY HEMEpepBHOro MNpodeciiiHOro HaBYaHHS MEJaroriyHoOro
MEPCOHANTy BUKIWKAIOTh 3HAYHY yBary 3 OOKYy JOCHIJHUKIB, OCKUIBKH SIKICTh
JUSTBHOCTI TMEJaroriyHoro MEepPCOHaNly BU3HAYAETHCS $K BHUPIMIATBHUNA UYMHHUK
ycmimHocTi  yuyHiB. OCBITHI pe@opMH, 5Kl ITHOPYIOTh OCBITY NE€AaroridyHoro
nepcoHaly, MpUpedYeHi OyTH HeecpeKTI/IBHI/IMnl. Buknananas norpelye CKIagHOT
HAIOJICTJIMBOI  1HTEJNEeKTyallbHOI mparil. HemepepBuuit mpodeciiiHuii  po3BUTOK
MEJaroriyHoro  MEepCOHAy TapaHTye, IO TNEAarorm € KOMIICTCHTHHUMH |
BMOTHBOBAHHIMH IIPOTSITOM BCHOTO IPO(ECiifHOTo sKUTTS .

HeoOximHicTh po3BUTKY MpodeciiHOl KOMIIETEHTHOCTI TEJaroriB Ta iXHbOI
3IaTHOCTI HABYATUCA BIPOJOBXK KHUTTS, BIIOOPAKEHO y JOKYMEHTAX MIXKHAPOJHHMX
opranizaiiid, 30kpema FOHECKO («Buknaganus 1 HaBuaHHS: 3a0€3MEUYCHHS SKOCTI
st Beix» (2014 p.)%, «Inuxoncska Jexnaparis: Ocsita — 2030» (2015)”, «Po3BuTOK
OCBITHBOI TOJIITUKHU MIOJI0 MIATOTOBKH 1 AISUTBHOCTI MEAaroriBy» (2015)5) u OECP
(«docBim MomoaMx IEIaroriB (2011)6, «IligroTroBKa TEHAroriB 1 pPO3BUTOK
mkineHnx migepis gt XXI cr. (2012)'», «Po3BHTOK mpodecioHani3My Mexarorisy»
(2016)° Tomo. Y HHMX HArOJONIYEThCS, IO HUHI WIKOTA MOTPeOye iHiliaTHBHHX,
BIIMOBIJATbHUX, KOMIIETCHTHUX II€JIaroTiB 3 aKTUBHOIO JKUTTEBOIO 1 TPOQECIHHOI0

MO3ULIEI0, CIPOMOXHUX OpaTH y4acTb y OpMyBaHHI OCBITHBOI1 MOJITUKH JEPIKABH,

' OECD. (2004). Completing the Foundation for Lifelong Learning — An OECD Survey of Upper Secondary Schools.
Paris: OECD Publishing.

> EURYDICE. (2004). Keeping teaching attractive for the 21st century. Key topics in education in Europe. Volume 3.
Brussels: European Commission/EURYDICE.

UNESCO.  (2014). Teaching and learning:  achieving quality —for all.  Summary. URL:
http://unesdoc.unesco.org/images/0022/002266/226662e.pdf.

* UNESCO. (2015a). Incheon Declaration and SDG4 — Education 2030 Framework for Action. URL:
http://unesdoc.unesco.org/images/0024/002456/245656E.pdf.

> UNESCO. (2015b). Teacher Policy Development Guide. Paris: UNESCO.

® OECD. (2012). The Experience of New Teachers: Results from TALIS 2008. Paris: OECD Publishing.

7 OECD. (2013). Leadership for the 21st Century Learning, Educational Research and Innovation. Paris: OECD
Publishing.

®*OECD.  (2016).  Supporting  Teacher  Professionalism: Insights  from  TALIS  2013. URL:
https://doi.org/10.1787/9789264248601-en.
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PO3BUTKY T'POMAASHCHKOTO CYCIIJIBCTBA, MIJBUIICHHI MPECTUXKY OCBITHBOI Tramysi,
HaJIaro/KCHHI JIEBOTO MapTHEPCTBA y podecioHanizallii meaaroriyHoi AisuibHOCTI.

OaHuM 13 MOXJIMBUX MUIAXIB 3allPOBAKCHHS SAKICHHUX 3MIH y CHCTEMY
Oe3nepepBHOI MeNaroriyHoi OCBITH YKpaiHM € BpaxyBaHHS pPe3yJlbTaTiB HAYKOBHUX
MOIIYKIB Ta I1HHOBALIMHUX 1€l 3apyOiKHOTO JOCBiAY. 3BEPHEHHS JO JOCBIAY
ABCTpasii yMOTUBOBAaHO TAKUMHU YHHHUKAMU:

— BUCOKHMM CTYIIEHEM OXOIUIEHOCTI TeAaroriB ABcTpaiii mporpamamu
npodeciitHoro po3Butky (97 %), (30kpema, HaBYaHHS Ha Kypcax 1 cemiHapax (86%),
y4acTh y KoH(pepeHIisax (56%), wiencTBo y npodeciiaux acomiarisax (51%));

— 3aMpoBa/PKCHHAM O(DIIiiHOT peecTpallii MeaaroriB, CHOpPsSMOBAaHOI Ha
CTUMYJIIOBAaHHS HETIEPEPBHOTO MPO(heCiifHOTO BIOCKOHAJICHHS;

— CYTTEBOIO JIOBIPOIO 70 MpodecioHai3My IeIaroriB cepell YuHiB, OaThKIB i
rpoMagn (3a manumu OECP y 2016 p. xoedimieHT npodecioHani3My Ienaroris
ckaznae ~ 0,2 i3 MmoxtuBux 0,25); icToTHHM piBHeM mpodeciiiHol aBTOHOMIT".

3MiCHEHHS MOPIBHSIBHUX MeJarorYTHuX JIOCHIIJDKEHb, 30KpeMa
MDKHApOJHOTO MacmTaly, pO3MVISIIa€TbCd BUEHMMH SIK TMPOAYKTHBHUN CHOCIO
BU3HAYCHHS 3arajbHUX MIAXOJIB 10 TIOJIMIICHHS HaBYaHHS W BUKIAJaHHS B
cucteMax oOcBITH KpaiH. IIpore, B ramy3i mnpodeciiHOro pO3BUTKY IE€JaroriB
MDKHApOIHI MOpiBHAHHSA, Ha nepekoHanHs BueHux (K. Vaiitxayc (C. Whitehouse),
T. Tacki (T. Guskey,)) He € epexTrBHMMU. Takuii cTaH CHpaB MOSICHIOETHCS JIBOMA
npuunHamu: no-nepuie, IIPY € yacTuHOIO OCBITHHOrO CepeloBMIIA, SIKE 3HAYHO
BIJIPI3HSIETHCS, HABITh Y KpaiHaX 31 CXOKUM PIBHEM YUHIBCHKUX JIOCSTHEHbB, 3T1THO 3
MDKHApPOJHUMU  TOPIBHSJIBHUMHU  JTOCHIDKEHHSIMH ~ sIKOCT1  ocBitH. I[lo-apyre,
JIep’KaBHI OpraHy yIpaBJIiHHSA, SK MPABWIO, HE PErNIaMEeHTYIOTh 3MicT 1 (popmu [PV,
10 TPU3BOAUTH IO HEPIBHOMIPHOCTI y SKOCT1 HaJaHHS TaKUX MOCIYT JUIsl TIe/1aroriB
y Pi3HUX Kpa'iHaxlo. Came TOMy, NOCHITHUKAM YK€ CKJIATHO CXapaKTEpU3yBaTH

cibH1 YMHHUKY edekTuBHOTO [IPY my1st pi3HUX KpaiH CBITY.

° OECD. (2016). Supporting Teacher  Professionalism: Insights from TALIS 2013. URL:
https://doi.org/10.1787/9789264248601-en.

' Whitehouse C. (2011). Effective continuing professional development for teachers. Centre for Education Research
and Policy.
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YIpoaoBK OCTaHHBOTO NECATHIIITTA MDKHAPOJAHUMU OpPTraHi3allisiMu, TpyrnaMu
BUCHUX Ta OKPEMUMH HAYKOBISIMU IMPOBEACHO PANl JOCHIKeHb 3 mpobiem [IPY,
OCHOBHUMH TIepeBaraMM sKHX € JIOTIYHa CTPYKTYpOBaHICTh, TIPYHTOBHA
METOJIOJIOTIYHA OCHOBA, CTATUCTUYHA MEPEKOHJIUBICTD, @ TAKOXK 30CEPEKEHICTh Ha
pe3yibTaTax, 1o MiJal0ThCs OLIHIOBAHHIO. Y C1 BOHH, HacamIiepel, CpsMOBaHl Ha
YTOYHEHHSI 3MICTY HOHSATTA «HpodeciiHUil pO3BUTOK MEAAroriBy, 30KpeMa uepes
XapaKTepUCTUKy (eHOMEHa Mpo(deciiHOrO PO3BUTKY IIEJAroriB y CBITOBOMY
OCBITHbOMY TIpocTOpi. OHUM 13 MIAXOIB JO BUPIIICHHS I[LOTO 3aBJaHHS € aHaJi3 1
CUCTEMaTHU3allisl Mpalpb MPOBIJHUX HAYKOBIIB MENAaroriyHol ramty3l 3 METOI0
BU3HAYCHHS TEHJCHIIINA PO3BUTKY IMEBHOTO SIBUINA Ta MPOTHOCTUYHUX HANPSIMIB MOTO
JOCIIIJIKEHHS.

Tak, Ha mouarky XXI ct. IHcruryr mmanyBanHs ocBith FOHECKO
OTIPUJIIOJHUB OJHY 3 mepmux Takux poOiT «lIpodeciiinuii po3BUTOK MEAaroris:
MDKHapoaHui orjsin jiteparypu» (2003 p.), B sxkomy aBTop, Eneonopa Bimiera-
Paiimepc  (E. Villegas-Reimers), 3pobuna cnpoOy oOIpyHTyBaTH  KIIFOYOBI
XapaKTePUCTHKU JOCTIPKYBAHOTO SIBUINA KpPi3b MPU3MY y3arajlbHEHHS HAyKOBHUX
PO3pOOOK CydacHUX YUYCHUX 32 TAKUMHU HAMpsSMaMu:

— CHCTEMH Ta MOJiei Mpo¢eCiifHOTO PO3BUTKY MEaroriB;

— YWHHHKH, 1110 BIUIMBAIOTh HA €PEKTUBHUM PO eciiHUN PO3BUTOK;

— BIUIMB Npo(eciiiHOro po3BUTKY Ha MEAroriB, iX Y4YHIB Ta Ha YCHIIIHICTb
MIPOBENICHHSI OCBITHIX pedopM;

— etanu npodeCIHHOro PO3BUTKY MEAroriB;

— 3MICT MPOQECIHHOTO PO3BUTKY TEAArOT1B;

— KyJIbTypa MATPUMKH NpoeciiiHOro po3BUTKY Meaaroris. '

Ile mociimKeHHS CTalO0 TOMITOBXOM JI0 TMOAAJIBIIOTO0 HAayKOBOTO TOIIYKY
TEPMIHOJIOTTYHOI BU3HAUEHOCTI MIJISTXOM CIIBCTABIICHHS MOHITTEBO-KATErOPiaIbHOTO
amapaty y Meax MOpPIBHSUIbHUX JTOCTIKEHb.

3BepHEMO yBary Ha JEKIJIbKa KOMIUIEKCHUX poOiT, BukoHanux y 2011 por.

Tak, mng erimoro €Bponeiickkoi Komicii B Mexax mporpamu «OcBiTa 1 MATOTOBKA

' Villegas-Reimers E. (2003). Teacher Professional Development: an International Review of the Literature. Paris:
UNESCO, International Institute for Educational Planning.



2020» pobouoro rpymnoro «IIpodeciitHnii PO3BUTOK TMEAArOTriB» MIATOTOBICHO
TOKyMeHT «Orisig JiTepaTypu: SKICTh HEMEPEepBHOTO MPOQECIHHOTO PO3BUTKY
nenaroriey. Moro aBrop, ®panuecka Kena (F. Caena) o6’emHana KOJNGKTHBHI if
1HIMBIAyalbHI HAYKOB1 JOCHKEHHs mpobiemu 3abe3meueHHs skocti [IPY Ta
JOKYMEHTH MIKHApOJHUX OpraHi3aliil y YOTUpU rPpyIu, 30KpeMa:

— npodeciiiHuii pO3BUTOK MEJAroriB: M>KHapOIHUM CTaH CIpPaB;

— JIOCIIDKEHHS B3a€MO3B’S13Ky €(EKTUBHOCTI OCBITH 1 MpodeciitHoro
PO3BUTKY I€]1aroris.;

— JIOCHI/DKEHHS B3a€MO3B’SI3KYy €(EKTHUBHOCTI IIKOJIM 1 TpodeciitHoro
PO3BUTKY T€JIaroriB;

— HaBYaHHS MEAaroriB 1 iX HenepepBHUM npodeciitHuil po3BUTOK .

Jlpyre [OCHIIPKEHHS 1LbOTO Tepioay, 3A1MCHEHE YlIINChKOI0 BUYEHOIO,
beatpucoro ABanoc (B. Avalos) Ha oCHOBI aHaji3y HAYKOBUX CTaTed 3 KIIFOUOBHM
CJIOBOM «Ipo(eciiiHuil PO3BUTOK IMENaroriBy, omyOiikoBaHUX BrpoaoBxk 2000 —
2010 pokiB y yaconuci «Ilemaroriuna JisibpHICTD 1 Meaaroriyda ocBiTay. BuBunBIm
111 crareii aBTopcTBa HaykoBUIB 3 KpaiH €C, IliBHiuHOi Amepuku, IliBrneHHOI
Adpuku, CxigHoi A3ii, aBTOp niiIIIa BUCHOBKY, M0 NpodeciiiHuil pO3BUTOK
MEeAaroriB 'y 3a3Ha4eHHX po0OTax pO3TISAAETHCA Y MEXKax TPbOX TEMAaTUYHHUX
HaIpsMIB, a caMe:

1) HaBYaHHS TPAKTUKYIOUUX TIEAAroriB (SK BOHM HABYAIOTHCS, SKUX 3YyCHIIb
JOKJIaIal0Th TP HABYaHHI, SK I 3yCWJUIS BIUIMBAIOTh Ha 3MIHY iX Mi3HAHHS,
MepPeKOHAHb Ta MPAKTUYHOI JTiSTTEHOCTI);

2) iHTeTpoBaHA Y CUTyaTMBHA MpUpoja Mpo¢eciiHOTO HABUAHHS 1 PO3BUTKY
NEeJaroriB: y MIKUIbHOMY CEpeIOBHUIIl Ta KYyJIbTypi, BIJHOCHO TOTO, K CHCTEMa
OCBITH Ta OCBITHI CTpaTerii BIUIMBAIOTh HA iXHIO pOOOTY;

3) posib mocepeAHMITBA y SKOCTI MNpPO(ecifHOrO0 PO3BUTKY IEAaroris:
30BHIIIHA JOMOMOra, IO HAJAa€ThCcs Y CHIBIpalll IMIKOJIOIO, YHIBEPCUTETOM,

HAyKOBIISIMH, 1HIIUMH YIUTEISIMHU, GOPMATTLHUMH 1 HE(DOPMaTBbHIUMU TIeAarOrYHUMH

' Caena F. (2011). Literature review: quality in teachers’ continuing professional development. — European

Commission.
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MepekaMH, a TaK0XX BUKOPHCTAHHS BHYTPIIIHIX clienu(pIgYHUX 3ac001B SIK pECypciB
caMOaHai3y Ta MOTHBATOPIB 3MiH ~.

OTxe, mpoaHATI3yBaBIIA TMOPIBHIBHI JOCHIKEHHS 3 mpoomemu [IPY,
MOKEMO y3arajlbHUTH, IO KIIOUOBUMH HampsiMamMH JOCITIDKEHHS (DEeHOMEHY
npodeCifHOr0 PO3BUTKY I€IaroriB y CBITOBOMY OCBITHROMY MPOCTOPI €:

— YiTKE BU3HAUCHHS HABUYAIBLHUX MOTPEO SIK MeIaroriB, TaK 1 y4HiB;

— 3a0e3MeueHHsT HEMEePEePBHOCTI, MPOJOHTOBAHOCTI W CTaOLIBHOCTI ITHOTO
polecy;

— nudepeHmiaiis  HanpaMmiB OpodeciifHOro PO3BUTKY 3a MPEIMETHUM
CIPSIMyBaHHSIM;

— BU3HAHHS HailedeKTUBHINIOKW (OopMOI0 MPodeciHHOrO PO3BUTKY BUUTENS
J0Tr0 1I0JIEHHY MPaKTUYHY B3a€MOJIIIO 3 YCIMa Cy0’€KTaMH HaBUAJIbHOIO MIPOLIECY;

— 320XO0YEeHHS 10 pe(ICKCUBHOT MPAKTUKH;

— YTBEpDKEHHS TICHOI CIIBIpALl 3 KOJIETAaMH, KEPIBHUITBOM, COLaIbHUMU
napTHEpaMH;

— 3aMpOBAKCHHS 30BHIITHBLOTO OI[IHIOBAHHS.

BuBYeHHS aBTEHTUYHOI HAYKOBOI JIITEPATypHU CBIIYUTH PO CYTTEBUN TOPOOOK
aBCTPAMIMCHKUX YYEHUX WIOJ0 MNpOQEciiHOro pO3BUTKY NEAAaroriB y cucTemi
Oe3nepepBHOi TEAAroriyHoi OCBITH ABcTpamnii. Y CBOEMY JOCHIDKCHHI MU
BUOKPEMIJIM OCHOBHI HamlpsAMHU iX HAYKOBUX TOIIYKiB, & CaMe:

1) cytHicTh KaTeropii mpodeciiHoro po3BUTKY 1 BIUIMBY CTaHIApTiB Ha
npodeciiiny  misuteHicTh  X. Kpeiir  (H. Craig), H. Moxnep  (N. Mockler),
X. Timnepneit (H. Timperlay), JI. IarBapcon (L. Ingvarson);

2) 3micToBuil KOMIOHEHT mnpodeciiinoro possutky /. Jlina (D. Lynch),
JIx. Poton (J. Rhoton), K. Craitns (K. Stiles), I1. Koy (P. Cole);

3) aHasi3 CTpaTEriYHUX YPSIAOBUX IHIIIATHB 100 MOKpaIeHHs mpodeciiHoro
possutky II. Aunepcon (P. Anderson), J[Ix. Joykinc (J. Dowkins), P. Bapuert
(R. Barnett), JIx. bpencdopn (J. Bransford), K. Maprtia (K. Martin), b. Mandopx
(B. Mulford);

Y Avalos B. (2011). Teacher professional development in Teaching and Teacher Education over ten years. Teaching
and Teacher Education, 27, 10-20.
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4) npuranmM eeKTUBHOTO TpodeciiiHoro po3BuTky (Jx. bicans (J. Biesanz),
. Knapk (D. Clarke), b. Kneiiton (B. Clayton), M. Koupen-Cmit (M. Cochran-
Smith), /1. Koen (D. Cohen), B. ITitoy3 (V. Plows);

5) mogemni, meromu i dopmu mpodeciiinoro pozButky A. beprc (A. Burns),
H. Moxuep (N. Mockler), M. T'ykep (M. Hooker), C. Oyen (S. Owen) Ta iH.

Icnye GaraTto ckmagHUX 3aBlaHb, SKI ABCTpajis Ta iHIII KpaiHM MOBHHHI
BUPIIIUTH JJIsI TOTO, MO0 peamizaimiss MATOTOBKH I€IaroriqyHoro IepcoHaIy
CepellHbOi IIKOJIM BIJAMOBiJala MEBHUM MOTpedaM Kpainu. Hampukian, Hecraua
MEJaroriyHoro  MepcoHaly, BHUCHAaXXEHHS POOOTOI0, BIOCKOHAJIEHHS  SKOCTI
JUSTTBHOCT] 3T1IHO HOBITHIX, PO3IIMPEHUX BUMOT IO TMEJaroriyHoro MepcoHany B
COIlIaJIbHO-€KOHOMIYHOMY KOHTEKCTi. OTXKe, Jep’KaBHUM Jis4aM BaXJIMBO MaTH B
CBOEMY apCeHalll BIANOBIIHUN IHCTPYMEHTAapi MpakTUK ISl YCHIMIHOI peasi3arii
crcTeMu podeciitHoi MiArOTOBKH MEAAroriqHoOro mepcoHamy .

VY Joriii Hamoro JOCHIKEHHS MEPIIOYEPrOBUM 3aBIAaHHSIM € 31MCHEHHS
CEMaHTUYHO-KATETOPIaJIbHOTO  aHali3y  KIIOYOBUX  MOHATh  «PO3BUTOKY,
«1po¢eCiiHU PO3BUTOK» «IPOQPECIiHUN PO3BUTOK IEIAaroriyHOTO MEPCOHATYY,
«OpraHi3aliiHO-TIEIArOTiYHI  YMOBU  MPO(ECIHHOr0  PO3BUTKY MEAArOri4HOIO
MEepPCOHANy» Ha TMIJCTaBl BUBUCHHS PE3yJbTaTIiB HAYKOBUX PO3BIIOK 3apyOiXKHUX,
30KpeMa aBCTPANUChKUX HAYKOBIIIB.

Po3BuToK — 11€ CKIaaHE SBUINE, SIKE MAa€ CyNepewIMBl BU3HAYEHHS B TaKUX
rajxy3sx HayK, SK: TCHUXOJIOTis, comioJioris, dimocodis, Mmeaarorika, aHaparorika
TOIIO. B MDKIMCUMIUTIHADHOMY KOHTEKCTI PO3BUTOK KOPENIOETHCS 3 PO3BUTKOM
ocobucrocti. OCOOUCTICTP — 1€ SBUILE, SIK€ POOUTH JIOAMHY YHIKAJIbHOIO, 1
BUSBIIIETHCSL  OJIpa3y IMiCIs HApOPKEHHsA. PO3BHTOK OCOOMCTOCTI € PO3BUTKOM
YHOPSIIKOBAHOT MOJIEl MOBEAIHKM M TMO3WIlN, 110 HaJa€e JIFOJWHI CBOEPITHOCTI.
BinmpaBHy TOYKy ayis TiymMaueHHs MOHATTS 3Haxoaumo B Teszaypyci FOHECKO:
«PO3BUTOK OCOOMUCTOCTI — 3OUIBLIEHHS MOMKJIMBOCTEH BUOOpY JIOJIMHU, SIKE

OpPIEHTOBAaHO SK Ha (OpMyBaHHS JIOJICHKUX 3MaTHOCTEH (TOJIMIIIEHE 30POB A,

' Musset, P. (2010). Initial Teacher Education and Continuing Training Policies in a Comparative Perspective: Current
Practices in OECD Countries and a Literature Review on Potential Effects, OECD Education Working Papers, 48.
OECD Publishing. URL: https://files.eric.ed.gov/fulltext/ED529644.pdf.
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OTPUMAaHHs 3HaHb 1 HABMYOK), TaK 1 Ha iX BUKOPUCTAHHS B TPYHOBIN AISUIBHOCTI 1y
BUIBHUH BiJl poOOTH qacy >,

Ha mymky JIx. bican3, po3BHTOK 0COOMCTOCTI, 200 OCOOMCTICHUN PO3BUTOK,
Ma€ MiCIle TUIbKM 3aBISKH TOCTIMHIN B3aeMonii TeMIlepamMeHTy, Xapakrepy 1
OTOYYIOUOTO CEPEIOBHUIIA .

3a oCTaHHI ACCATHIITTS PO3BUTOK OCOOMCTOCTI CTaB MPEIAMETOM MHJIBHOI
yBaru HayKoBILIB. [TOHATTS «pPO3BUTOK 0COOMCTOCTI» 1ICTOPUYHO BUKOPHUCTOBYBAJIOCH
JUIS TIO3HAYCHHS PO3BUTKY JIIOJAMHU B OyIb-skik chepi abo ramysi croeriajbHHUX
3HaHb. B TICMXOJOTii 1€ MOHSATTA BHU3HAUA€ THUI CAMOBJOCKOHAJICHHS PO3YMOBOI,
eMOIIIITHOT i1 JYXOBHOI MisUIBHOCTI, 1[0 MPU3BOJIUTH JI0 TO3UTUBHUX 3MIH B XapakrTepi
1 KUTTEBOMY A0CBiIl. OTXKe, KOXKHA JIFOAWMHA MOCTIMHO 3HAXOJIUTHCS TiJ] BILTUBOM
MO3UTUBHMX 1 HEraTUBHUX (DaKTOpIB HA KOXKHIA cTanali xUTTA. Takumu (akTtopamu
BUCTYMAIOTh CHUIKYBaHHS, KOMaHAHA poOOTa, POJUHHE CEpEelOBUILE, KYJIbTypa
tomo. JlocmaHuku BuUSBWIM, 1m0 Kpainu [liBHiunoi €Bporm 1 CIIA
XapaKTepU3yIOThCSl HASBHICTIO 1HIUBIAYATICTUYHOI KYJIbTYPH, JI€ aKIIEHT POOUTHCS
Ha 1HAMBIAYalbHUX MOTpedax 1 JocsArHeHHsX. I, HaBmaku, kpaiHu A3ii, Adpuku,
enTtpanbHoi 1 [TiBIeHHOT AMEPUKH MalOTh IPOMAJICbKY KYJbTYpPY, sIKa POKYCYETHCS
HA MPUHATEKHOCTI A0 OUIBIIOI IPYIH, HAMPUKIAA, POAMHM a0o Harii . Takum
YUHOM, CHIBIIpals B LMX KpaiHax BIUIMBA€ HA PO3BUTOK OCOOUCTOCTI SIK YAaCTUHU
BEIUKOI TPynmu 13 CHUTBHUMU IHT€pECaMu, NPArHeHHAMH 1 BHMOTaMHU O
1HJIUB1 Ty yMIB.

VY 3apyOiKHHMX JpKepeslax MOXKHAa 3YyCTpITH pI3HI BapiaHTH JeTepMIHaLli
HOHATTS «IpodeciiHuil PO3BUTOK MeaaroriyHoro rnepconany». Cepen Hux — teacher
professional development (mpodeciiiauii pO3BUTOK IeAarorigyHoro nepconaiy), staff
development (po3Burok mepcoHany), in-service teacher training (migBuIIeHHS
KBasidikaIlii memarorivHoro MmepcoHany 3a Miciem pobotu), teacher professional

learning (mpodeciiiHe HaBYaHHS MEAArorivHOTO TepcoHay), teacher continuing

> UNESCO Thesaurus. (2016). URL: http://databases.unesco.org/thesru/help.html#per.

'® Biesanz, J. C. (2003). Personality over time: Methodological approaches to the study of short-term and long-term
development and change. Journal of Personality, 71 (6), 905-942.

" Aspland T., Elliott B., Macpherson |. Empowerment through professional development. Australian and New Zealand
Councils for Educational Research. - [EnextponHuii pecypc]. - Pexxum JIOCTYILY:
http://research.acer.edu.au/cgi/viewcontent.cgi?article=1156&context=research_conference.
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education (HerepepBHa OCBITa MMEIArOriYHOTO MepcoHany) Ta iHm. OmHaK, SKuil Ou
TEPMiH HE BHKOPHUCTOBYBAJIM OCBITSHM a00 MOCTIAHUKH, METa 3aBXKIAU OJHA —
BJIOCKOHQJIUTH TIPOIIEC HABYAHHS Iemarora 1 y4HS SK CHMOIOTHYHY CKJIAJOBY
YCIIIIHOCTI OCBITH Ha HalllOHAIBHOMY 1 MIXXKHApOJAHOMY PiBHSX.

JI. biti BU3Ha4yae po3BUTOK MPOPeciiHOI MISITBHOCTI MeAaroriyHoro MepcoHamy
SK CTPYKTYPOBaHHIA TIPOIIEC, M0 BKIIIOYAE JIIOJCH, TOCBIM 1 pedIeKCio: «CHCTEeMHHMA
MIJIX17 10 HAaBYaHHS, 10 BKIIOYAE peduiekciro, KOHIENTYyaIi3aliio 1 MJIaHyBaHHS.
TakuMm 4MHOM, HOBHI JTOCBI1JI EpEIaBATUMETHCSI HABUAHHSAM 3 MUHYJIOTO 1 3 TOCBITY
immmx  mozei»'®.  Ilpodeciiinmii  po3BHTOK BinOyBaeThcs depes  MOCTifHe
BJIOCKOHAJICHHsI TIpo(deciiiHOl MisUIbHOCTI, HABYAHHS Yy 1HIIHX, 3 JIOCBIly MUHYJIOTO,
yepe3 pediekcito, JeMOHCTpaIlil0 aKTUBHOCTI 1 KPEaTUBHOCTI B MPOIECI HABUAHHSI.
[leit mpomec Moxe BIAOYBaTHUCS 3a MICIIEM POOOTH 3a JOMOMOIOI0 31MCHEHHS
JOCITIJIKEHB 1 MyOIiKaIii cBoiX poOiT, y CHIJIKYBaHHI 3 KOJeramu B mpodeciiHomy
HaBYaJIbHOMY cepeloBHIIl abo uepe3 (opmanbHy ocBiTy. Taki TepmiHH, SK
«HETIEpEpBHE HABUaHHS» 1 «HEMEpPepBHa OCBITa» € TMOMIOHUM O TOHATTA
podeciiiHOro po3BUTKY.

Bbpurancekuit nocniguuk JI. EBanc TicHO moB’si3ye npodeciiiHuii po3BUTOK 3
npodecionanizMoM ¢axiBiisg 1 BBaXKa€ OCTaHHIN 0a30BUM e€JIeMEHTOM MpodeciiftHOTO
po3BUTKY. Ha nymKy gocnigHuka, npoeciiHuii po3BUTOK MEIaroriyHoro nepcoHary
— 11€ «IPOIIEC, Y BIAMOBITHOCTI JO SIKOTO MOCUITIOEThCS TTPodecionani3m JroeH, mpu
(bOMY CTYIIiHb {Or0 MEPMAHEHTHOCTI MEPEBHIIYE TEMIIOPATBHICTEY . J{OCITiKEHHS
JI. EBaHC neMOHCTPYIOTh 0AaraTOKOMIIOHEHTHY CTPYKTYpY HMPOQECIifHOTO PO3BUTKY:
MOBEIHKOBUI KOMIIOHEHT (TIpoliecyaiabHl 3MIHU, TPOIEAYpPHI 3MIHU, TPOIYKTHUBHI
3MiHM, KOMIETEHTHICHI 3MIHHU), CTABJICHHEBUI KOMIIOHEHT (MEpUENTHUBHI 3MIHH,

OI[IHOYHI  3MIHM, MOTHBALIMHI  3MIHH), IHTEJIEKTyaJIbHU ~ KOMIIOHEHT

18 Beaty, L. (1998). The professional development structure of teachers in higher education: structures, methods and
responsibilities. Innovations in education and training international, 35 (2), 99-107.

¥ Evans, L. (2014). Leadership for professional development and learning: enhancing our understanding of how
teachers develop. Cambridge Journal of Education, 44 (2), 179-198.
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(emicTeMOJIOTIUHI 3MIHHU, PAIlIOHAIICTUYHI 3MiHH, 3arajbHOOCBITHI 3M1HH, aHATITHYHI
amian)>.

ABCTpaniicbKuil JOCTITHUK, MOKTOp memarorivaux Hayk, C. OyeH aHamizye
npodeciiHuil  PO3BUTOK MEJAroriyHoOr0 TMEpPCOHATy B TEOPETUYHIM TIUIOIIMHI
CUTyaTUBHOI'O HaBYaHHsI, a00 Teopii CUTyaTUBHOCTI, TICHO IMOB’s13aHOi 3 Teopiero JI.
Burorcekoro mpo 30Hy HalOIMKYOrOo PO3BUTKY. Teopis CUTYyaTHBHOCTI HaBYAHHS
poOUTHh OCOOJIMBHI aKIEHT Ha MPOJYKTUBHOCTI 3B 53Ky HaBYaHHS 3 CHUTYallI€lo, B
paMKax sKOi BiIOyBaeTbCcs  IHAWBIAyaJdbHE PO3YMIHHS 1 CHPUUHATTA B
COIIOKYJIbTYPHOMY npOCTopi21. BignoBigHo 1o Teopii 30HU HAWOIUKYOTO PO3BUTKY
MOBa, IIEPEKOHAHHS, TPaIuLlll, 00’ €KTH CTBOPIOIOTHCS JIOABMH B MEXaxX KyJbTypH, a
PO3BUTOK pO3yMOBHUX (YHKIIIH BKIIOYAE€ 30BHIIIHIO COIIAJIbHO OMOCEPEIKOBaHY
ctaaito. Hailpo3BuHyTIIlIa KOMIIETEHTHICTh JOCSTAETHCS yepe3 OPiliiiHy mporpamy
miarpuMytodoro Hapuanus (scaffolded learning) inausizyyma®.

3rinno 3 C. OyeH, Ha mepuwioMy eTami MNpouecy MpoQPEeciiHOrO PO3BUTKY
BIIOYBA€ThCSl BKIIIOUEHHS BYMTENS A0 CTPYKTYpOBAHOI MIATPUMYIOYOi MPOTPAMH,
CKJIQJOBUMH SIKOi € TMPUPOIAOOXOPOHHI, (PI3MYHI 1 CUMBOJIIYHI apTedakTH, Taki, sIK
KHUTH, MOBa, poOOTa 3 OIIHIOBaHHS Y4YHIB, COIliaJlbHA B3a€MOJII 3 KOJIETaMH,
HAacTaBHMKaMu Tomo. Ha apyromy eram BiOyBa€TbCcsl  1HKOPIOPYBaHHS
NIATPUMYIOUOTO HaBYaHHS B PO3YMOBI MPOLECH IHAMBIAYyMa i JOCATHEHHS
M1JIBUIIEHOT 3/IJaTHOCT1 JI0 HaBUYaHHS. B TakoMy KOHTEKCTI HaBYaHHS 3aCBOIOETHCA 1
Mae Micile TpeTii eTam — aBromaTu3aiis 1 gocunizamis. [Ipu BUHUKHEHHI MpobiieM
MOKe B1AOYBaTHCS PEKYPCUBHICTh 32 PAXYHOK NPOXOJKEHHS MONEPE/IHIX eTallB

23 . o . . .
HaBuaHHs . KpiM Toro, meil mpouec peanmi3oBYETbCS Ha 3acajax CIIBOpaili,

0 Evans, L. (2015). Professionalism and professional development: what these research fields look like today — and
what tomorrow should bring. Hillary Place Papers, 2nd edition. URL: http://hpp.education.leeds.ac.uk/wp-
content/uploads/sites/131/2013/11/HPP2015-2-Evans.pdf.

2lOwen, S. (2004). Situativity Theory and Emerging Trends in Teacher Professional Development. International
Reflections in Educational Leadership, 8 (2). URL: https://www.aare.edu.au/data/publications/2004/owe04331.pdf.

?2 Verenekina, I. (2003). Understanding Scaffolding and the ZPD in Educational Research. Conference papers of
AARE/NZARE. Auckland: AARE.

2 Owen, S. (2004). Situativity Theory and Emerging Trends in Teacher Professional Development. International
Reflections in Educational Leadership, 8 (2). URL: https://www.aare.edu.au/data/publications/2004/owe04331.pdf.
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3BEpHEHHS 70 KOHTEKCTYalll30BaHUX JOCTOBIPHUX MPOOJIEM 1 JOCSITHEHHS PO3YMIHHSA
CHTYyaLi] Yepe3 MPaKTHYHY TisUTBHICTB .

BuByaroum morisam JOCHTITHUKIB MO/I0 3HAYEHHS 1HIUBITyIBHOTO PO3yMy B
HaBYAJILHOMY TMPOIIECi Yepe3 MpU3My Mojeni cuTyatuBHoro Hapuanus, C. bapa0 i T.
Haddi posrasaaroTs Ba MiAX0AM HAWOLIBII aICKBATHOTO BiIOOpaKEHHS IMTPUHITUIIIB
npodeciiiHoro po3BUTKY IHAMBiTyyMa — ammpononociunuii i ncuxonoeiunuil .
[IcuxonmoriuHuid miaXiJi OOyMOBIIIOE CIIPUHHATTS B paMKaxX CUTYaTUBHOTO KOHTEKCTY
1 CTBOpPEHHS MOXKJIMBOCTECH i1 aBTCHTUYHOI MISUILHOCTI 1HAMBIIyyMa 3 METOIO
nepeaayl 1 OTpUMaHHS J0CBiNY. AHTPOMOJOTIYHUI MIAX1J CTBEPIXKYE, 110 PECYpPCU
JUIl HaBYaHHSA Ta I1HAWBIAyaJlbHE CIPUHHATTS HEBIJ €MHI BiJ HaBYaJIbHOTO
CepeZoBUIIA 1 MAIOTh MICIIE JIUIIE B CIIIBTOBAPUCTBRI.

[loB’s3ytoun HaBuYajgbHE CepeoBULIE 3 NPOo(UIBHUMH cIliBToBapucTBamu, C.
bapa6 1 T. Haddi noxoasTe BUCHOBKY, 110 aHTPOIOJIOTIYHUM MiAX1] CUTYaTUBHOI
TEOpii HABYAHHS B KOHTEKCTI MPOQECIMHOrO PO3BUTKY MENATOTIYHOTO MEPCOHATY
Ma€ YOTUPH KIHOYOBUX ACTIEKTH:

— PO3BUTOK BiZJOYBA€THCS B MPOLECI yUaCTI B CITIBTOBAPUCTBI;

— 30epiraeTbes 3arajibHe Ta ICTOPUYHE HaAOAaHHS, BKJIHOYAIOUM CIHUIBHI 11U,
3aTBEpAKEH1 3aCO0U, TPAKTUKY TOIIIO;

— OCOOWCTICTh TICHO TOB’S3aHa 1 3aJIe)KHA BiJ CIIIBTOBAPUCTBA 1 CIUIBHUX
3yCHUJIb;

— CIIBTOBapHUCTBO PEMPOAYKYEThCA 3a PAXyHOK HOBUX UYJICHIB, Kl 3/1aTHI
CIIBIPAITIOBATH 3 IOCBITUCHUMH 1 KOMIIETCHTHUMH xoseramu. >

B cBoto uwepry, C. OyeH HaBOAuTh MOKJIaAHy BHUOIPKY MIAXOMIB [0
npodeciiiHoro  po3BUTKY TMEJAroriyHoro IMEpCoHally, sKa TIPYHTYETbCA Ha
KOMITJIEKCHOMY aHalli3l JOCIHIKEHbh TEOPETHKIB MI0JI0 OCOOIUBOCTEH, YMOB 1

nepeayMoB npodeciitHoro po3Butky (Aprupic 1 Ilon, bpayn 1 Koz,

*Barab, S. A., Duffy, T. (2000). From practice fields to communities of practice. In D. Jonnasen & S. M. Land (Eds.),
Theoretical foundations of learning environments (pp. 25-56). Mahwah, NJ: Lawrence Erlbaum Associates

% Tam sxe.

*® Tam »xe.
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JlewiB, Ili, Pesmix, Camomon. Cenre,

[Icuxom0r0-aHTPONOJIOTIYHI MiIX0U MpeAcTaBieHi Ha Puc. 1.

ITcuxosoriugi migxonu
(iHIMBiIyalbHE CIPUNAHSATTS, iJICUIICHE B
PO3IMOAUICHOMY COLIIAIbBHOMY
CEPEIOBHIILI)

l

AHTpPOTIOJIOT1YHI MTiIX0IN
(mpo¢inmpHE CHIBTOBAPHCTBO, HEBIJ €MHE
BiJl 1HAWBIYaTBHOCTI)

|

Xap AKTCPUCTHUKHU HABYAJIBHOI'O KOHTCKCTY

XapakTEepUCTHKHU MEAarora siK y4Hsi

Koncmpyxmueni ocoonrugocmi:

— PO3MOIiJICHE HAaBYaHHS
- HaBYAJIBHHUNA JOCBiT cTuMymoeTsest 3HP,
HiATPUMYIOYMM HaBYAHHIM a00
CKJIaTHUMH 3aBJIaHHSIMU
— PO3MAITTS pecypciB MiATPUMKH
- YiTKI IHCTPYKITIT 11010 301IBIIICHHS
pecypciB, Korabopariii BKIFOYHO
- MO/ICJIb KOTHITUBHOTO TIPO(dECiifHOTO
HaBYaHHS

Ocobaugocmi 0Cc8imMHb020 KOHMEHMY
- aKIEHT Ha IIHOOKOMY pO3yMiHHI, HIXK
Ha epyJI0BaHOCTI
- peduiekcis 1 BUpILIEHHS Tpo0iIeM,
BKJIIOYAIOUH MOHATTS CHJIM M LIHHOCTEH

Ocobausocmi 3a460amb
- ABTEHTUYHA JISUTBHICTh 3 pEAIbHUMU
CUTYaIlisIMU
Ocobausocmi oyiHIOBAHHSL
- dhopmyBaHHS, HE 30epiraHHs, COIIaTbHUX
W 1HIUBIIyaJIbHUX 3HAHb

—  y4acTh y CIIJIbHOMY HaBYaHHI

—  PO3YMiHHA 1HIUBIAYyaTbHOT
BIJIIIOBINAJIBHOCTI 34 OCATHEHHS HAYaIbHUX
iaen

—  TIOBara Jio iHIIMX YWICHIB CIIIBTOBAPUCTBA

—  BHU3HAHHSI ICHYIOYOTO 3HAHHSA
THAWBITYyMiB
—  TOTOBHICTP  JUIMTUCS  3HAHHAMH 1
npuiMaTyd  1HIN MIIXOAW  Yepe3  miayior i
BHUCJIOBJIIOBAHHS

Ocobrusocmi npoyecy Ha84aHHSA

—  cmiBHpars 3 KoJeraMH 3 METOI PO3BHUTKY
pO3yMiHHA dYepe3 pediiekcito, HACTaBHUIITBO,
MEHTOPCTBO, rpyrnoBe HABYaHHS B
HeTepepPBHOMY IPOIIEC]

—  BUKOPUCTaHHS MOBHM 1 CHMBOJIB s
YTOUYHEHHS PO3YMIHHS 1 B3a€EMO3B’SI3KIB

— KOMYyHIKamis  uepe3  pi3HI  (i3UyHI
apreakTu, KHUTH, KOMIT FIOTEPH B 1 32 MEKaMHU
CIIBTOBapHCTBA

— PO3BUTOK KOTHITMBHUX CTpaTerii s
3a0e3MeyeHHs] COLIaNbHUX W 1HAMBIAYaIbHHUX
0Cc0o0JINBOCTEH

Puc. 1. [Ipodeciitnuii po3BUTOK MEJAroriyHOro MepcoHasy y po3noAiieHOMY HaBYAIbHOMY

CEPEIOBHIIII.

OTxe, HISIBHICTh, COPAMOBAHY Ha MNPOQECIiHUN PO3BUTOK IEIAroriyHOrO

MEePCOHANTy, MO’KHA pO3IJIANAaTH Yepe3 MPU3MY Teopii CUTYyaTHBHOCTI 1 Teopii

JI. Burotrcbkoro mpo 3oHy Haiommxkyoro po3BuTtky (3HP), siki BimoOpaxkaroTh

AHTPOTOJIOTTYHUHN 1

MICUXOJIOTIYHUMA TIAXOAU JO0 TIYMaueHHS HENEepepBHOIO

27 Owen, S. (2004). Situativity Theory and Emerging Trends in Teacher Professional Development. International

Reflections in Educational Leadership, 8 (2). URL: https://www.aare.edu.au/data/publications/2004/owe04331.pdf.
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HABYaHHS IEJaroriyHoro MepcoHaay 1 MaloTh 3HAYHWM BIUIMB Ha 1HAWBIIyalbHE
CIOPUMHSATTS MEAaroriyHoro MepcoHaly, MiJCUICHE B PO3MOAUICHOMY COILIaJIbHOMY
CepeoBHILl, TOOTO, B TPO(1ILHOMY CITIBTOBAPUCTBI.

JlocmiaHUKKM, SKI  BUBYAIOTH MNPOQECIiiHUA  PO3BUTOK  MEIaroriYHOro
MEPCOHATy, HAMararoThCA TaK0XX BUSBUTH KIIIOUOBI YMHHUKUA HOTO €(EeKTHBHOCTI.
Hampuknan, Ha IyMKy aMepWKaHCBKOTO mocmigHuka A. [7eTxopHa, pPO3BUTOK
yuutenss — e npodeciiHe 3pOCTaHHS YUWUTeNsd SK pe3ysibTaT OTPUMAHHS
3GLIBIICHOTO TOCBILYy i CHCTEMATHYHOTO KOHTPOIIO BHKIANAHHS . TAKHM YHHOM,
npodeciiHuii  pO3BUTOK  MENAaroriyHOro  MEePCOHANy  PO3IJSJAEThCS  SIK
JOBTOTPUBAJIMI TMpolleC 3 HOBUMH MOXJIMBOCTSIMH 1 HOBUM JIOCBIIOM, 3
CUCTEMATUYHUM IUUIAaHYBAaHHSIM JJIsI TapaHTii 3pOCTaHHSA 1 PO3BUTKY B Mpodecii.
Binnerac-Paitmepc 3a3nauae, mo npodeciiiHuil po3BUTOK MEAaroriyHoro mnepcoHaty
OlIblIIE HE € MPOCTUM IPOLECOM, @ CUCTEMOI, KOMIIOHEHTaMH $IKOi BUCTYHAlOTh
pPOJILOBUM 1 KYJbTYpPHHUI pO3BUTOK. llepminii KOMIOHEHT aKIEHTYe€TbCs Ha BUOOpI
XapaKTePUCTHUK, BIJIMOBIIAIBHOCTI, BIAMOBIIHMX BJIACTHBOCTEH IpodeciitHOi poi.
[HmMT KOMIOHEHT BiAOOpaXkae TMpoOILEeC YCBIAOMIIEHHS 1 PO3BUTKY KYJIbTypU
npodecii neaarorivyHoro nepCOHaHyzg.

Xapaktep npodeciifiHOrO0 PO3BUTKY TMEAArOriYHOrO TEPCOHANY CIPUUYHHSIE
NOSIBY PI3HUX MOIVIAAIB Ha BUKIANAaHHA $IK mpodeciiiHy isuibHICTb. BiH Hanmae
BUHTEJIIM MOXJIMBICTH B3STH Ha ce0¢ BIAMOBIIAJBHICT 3a MpodeciiiHe HaBYaHHS 1
MIPAKTHKY, ajie TAaKOk CTBOPIOE HOB1 BUMOTH JO MEAaroriyHOro MepcoHany, MKUIbHOT
ajMiHicTparii i mocamoBuiB B chepi ocBiTn™ . XapakTepHuii TpuBanuii mpodeciitmmii
PO3BUTOK, TOB'SI3aHUN 3 BBEICHHAM HOBUX OCBITHIX pedopM 1 OpraHizoBaHU
KOMIIETEHTHUMH OpraHaMmu, €, B LUIOMY, IpodeciiiHuM 000B’I3KOM MEeAAroriayHoro

. . . C e e . 31
NIEPCOHAITY B YCIX KpaiHax CBITY, B €Bpori 1 i1 perioHax 30Kkpema” .

*® European Commission. Teachers’ Professional Development — Europe in international comparison — [Enexrponuii
pecypc]. — Luxembourg: Office for Official Publications of the European Union, 2010. — Pexum mgocrymy:
http://ec.europa.eu/education/school-education/doc/talis/report_en.pdf. — 3aronoBok 3 ekpaHy. — MoBa aHrTiCBKA.
29

Tawm xe.
%Amol Padwad, Krishna Dixit. Continuing Professional Development. An Annotated Bibliography. — British Council,
2011. — 40 pp.
31 Anderson B., McFarlane C. Assemblage and geography / B. Anderson, C. McFarlane // Area. — 2011. — Vol. 43. — Ne
2.—P.124-127.
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Hocnignunpka rpyna 3 yHiBepcutery M. IBente (Hinmepmawmm),
MPOJIEMOHCTPYBajia aHali3 1 PO3IIMPEHE TIyMadeHHS pe3yJbTaTiB 3 BUBYEHHS
npodeciiHOro PpPO3BUTKY TMEJAroridyHoro mnepcoHany Ha ©6a3i MiKHapOAHOTO
nocnimkenns Bukiaganss 1 HaBuanHa OECP. [locnimkenns nmposeneHo B 24 kpaiHax
1 CTOCYBAJIOCS TPhOX OCHOBHMX AacCIeKTiB MPOGeCifHOTO PO3BUTKY IEIaroriuHOro
nepcoHainy: ¢opma, 3MICT 1 YMOBH (TICUXOJIOTiYHI abo opranizamiitai). JlocaigHuky
TOBOJATH TOW (akT, mo mpodeciiiHuil PO3BUTOK MEAArOriYHOrO MEPCOHATY
B1IOYBa€ThCS B IIIKOJIAX, 1 MPEJCTABISAIOTH 1€ TMOHATTS OLIBII CTPYKTYPOBAHHM 1
cknagHimmM. IIpodeciiiHnii  pO3BUTOK MENArorivHOro0 MEPCOHANy BHCTYIA€
KJIFOUOBUM €JIEMEHTOM CHUCTEMHOI JISUIBHOCTI B MPOILIECI MiITOTOBKU MEAArorivHoro
nepcoHany A0 mpodecii, BKIOYAIOYN MOYAaTKOBY OCBITY, BCTYMHI KypCcH, HaBUaHHS
0e3 BiApUBY BIJ BUPOOHUUTBA 1 TPUBAIMN MNPO(ECIHHUIA PO3BUTOK B LIKUIBHOMY
cepeﬂOBI/Imi32.

[{ikaBo, 110 M1 TPo(eCciitHUM PO3BUTKOM 1 TUCHHUILIIHAMH, K1 BUKIIAIAI0ThCS
BUUTEJSIMHU, ICHY€ ICTOTHa pi3Huld. llemarorn 4yuTaHHs, MUCbMA 1 JIITEpaTypu
MPOJIEMOHCTPYBAJIM BUIIl MOKA3HUKH, HIXK MEIArory, siki BUKJIAJal0Th MAaTEMATHUKY 1
npupoaHuul Hayku B ABctpanii, Ecrtonii, [lombmi, Ipmanaii, JIuTBi Ta B 1HIIMX
KpaiHaX. Bimpll TOro, MOCHITHUKK BHSBHJIM, IO MOJOJIII 1 MEHII JIOCBITYCHI
neJaroru MaroTh HE3aJ0BOJIEH] (Hepealli30BaH1) NOTpedu B MpodeciiiHOMY pO3BUTKY,
HDK cTapimn ¥ JO0CBIIUEHI Kojierd. Taki JaHi MO)KHA TIyMaduTH TO-Pi3HOMY, aje
HaWOLIBII BIAMOBIIHUM OyJi€ TIOSICHEHHSI, 0 3a3HAYCH1 MOJIOII TeIaroTh BIKPUTI
HOBIH 1H(OpMaIii Ta 3HaHHSIM CTOCOBHO CBOE€I Mpodecii.

bararo  mocmimHUKIB ~ (KOHKpPETH3yBaTH)  CIEPEYAIOTHCS 3 MPHUBOAY
MPUMYCOBOIO XapakTepy MNpo¢eciiHOro PO3BUTKY MENaroriyHoro nepcoHairy. Mu
BBAXKAEMO, 1€ 3aJIeKUTh B METH 1 CIOJIBaHb MEAAroriyHoro MEepCOHANy B
npodeciiiHiil TiSIBHOCTI, B AKOCTI SIKUX MOXYTh BHCTyHaTH BMIHHS, HaBUYKHU 1
HEOOX1/TH1 3HaHHS; BUMOTH JIO aTecTallii MeJJaroriyHoro nepcoHany abo HeoOX1THICTh

OpaTy y4acTh B TMEBHUX PO3BHBAIOYUX 3axoiax Tomo. OaHak, iICHye 1 HETraTHBHUUN

%2 A background paper to inform the development of a national professional development framework for teachers and
school leaders — [Enektponnmit pecypc]. — Melbourne: AITSL, 2011. - Pexum gocrymy:
http://www.aitsl.edu.au/verve/_resources/.
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acreKT, IO CTOCYEThCS YydacTi B MNpodeciiHOMy pO3BUTKY, — BIJICYTHICTb
BIIMOBIHOT CHUCTEMHU MPOQECIMHOr0 PO3BUTKY MEAAroriyHOro MepcoHaay B KpaiHi.
3riiHoO 3 OTJIAZOM JOCIITHHUIBKOI Tpynu Eurydice, s mpoGieMa € HallaKkTya bHINIOO
B ABCTpii, /¢ OMUTYBAaHHS IMOKAa3aJIo, IO JIBI TPETI MEAArOTiYHOTO MEPCOHATY HE
MAIOTh HAJICKHIX MOXIMBOCTEH st IPOdECiiHOro PO3BUTKY .

OTxe, mpoaHali30BaHI AOCHIKEHHS BKa3ylOThb Ha Te, M0 MpodeciiHuii
PO3BUTOK MEJAaroriyHOTrO TMEPCOHANY € JOBTOTPUBAIMM MPOIECOM, MOB’SI3aHUM 3
YAOCKOHAJIEHHSAM MpodeciiiHol MiSUIBHOCTI 1 3a0e3MedYeHHSIM YCHINTHOCTI YYHIB.
EdektuBHicTh npo¢eciiHOrO0 PO3BUTKY CTPYKTYpOBaHa: JIJEPCTBO, 3HAHHA,
JTOCTYIHI PECypCH, BHUCOKHMA pIBE€Hb CITIBPOOITHHUIITBA, BIAMOBIIHE OIlIHIOBAHHS
poOOTH 1 miATPUMKA,

Icnye Oarato (yHIaMeHTanbHUX XapaKTEPUCTUK CTAaTyCcy neaarora (3HaHHS
npeaMery, npodeciiina aBTOHOMIs, TOBHOBaKCHHS, €TUYHI HMPUHITUIIN TOIO). Jleski
JOCIIHUKN (KOHKPETU3YBAaTH) AaKUEHTYIOTh YBary Ha BHBYEHHI MOpaJbHUX
I[IHHOCTEH B KOHTEKCTI MPO(ECiiHOro PO3BUTKY MENAroriyHoro mnepcoHaty. Bonu
BBAXKAIOTh 1LI€ OJHUM 13 BHUpPIIAJIBHUX MOMEHTIB K B (POPMYBaHHI OCOOMCTOCTI
BUUTEJIA, TaK 1 B PO3BUTKY MOro MeToauku HaBuaHHs. [IpodeciitHuii po3BUTOK
MeJaroriyHoro MepcoHaly MPUITYCKA€E 3aTHICTh MOAOJAHHS YCKIATHEHUX S€TUYHHUX
CUTyallli B HIKUIbHOMY cepefoBuilli. Hectaya cHiJibHOI €TUYHOI MOBM, HE3HAHHS
BIIMOBIAHUX TEOpId 1 JOCHIKEHb 3 TIEJaroriku 1 TOBEIIHKH € CYTTEBOIO
TePeNIKO0K0 Ul CTAHOBIGHHS Imeaarord sk mpodecionanis®. Omke, MoxHa
3pOOUTH BUCHOBOK, 1[0 3HAHHS €TUKHU 1 BIJMOBIHUX AaCIMEKTIB MOPaJIbHOI OCBITH
(perymtoBaHHST KOH(JIIKTIB, 3amoOiraHHs XyJIraHCTBAa, BIUIMB CYCILUIBCTBA,
IPOMAJISTHCTBO TOIIIO) pa3oM 3 MpodeciiHUMKU KOMIETEHIISIMU CHiJ] pO3TJsSIaTH SK
BaXKJIMBI KOMIIOHEHTH IPO(ECITHOr0 pO3BUTKY MEIAroriyHOTO NEPCOHATY.

Busnatoun notpedy KOXXKHOro meaarora B BHCOKOSIKICHOMY THpodeciiiHoMy

HaB4aHHI, AMepuKaHchka Hamionansna Pana 3 po3sutky nepconainy (NSDC) 3 2009

** Anderson B., McFarlane C. Assemblage and geography / B. Anderson, C. McFarlane // Area. — 2011. — Vol. 43. — Ne
2.—P.124-127.

** Designing Professional Learning. — [Enmexrpomnmii pecypc]. — AITSL, 2014. — 29 pp. — Pexum mocrymy:
https://www.aitsl.edu.au/docs/default-source/default-document-

library/designing_professional _learning_report.pdf?sfvrsn=4.



https://www.aitsl.edu.au/docs/default-source/default-document-library/designing_professional_learning_report.pdf?sfvrsn=4
https://www.aitsl.edu.au/docs/default-source/default-document-library/designing_professional_learning_report.pdf?sfvrsn=4
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POKYy BIJICTOIOE HOBE 1 TMEpPEKOHJWBE, HA 1X TOTJISAN, TIYMAauyeHHS TEPMIHY
«rpodeciiHuil  PO3BUTOK MENaroriyHOTO MepcoHamy». basyrounch Ha Momeni
HENEePEepPBHOTO BIOCKOHAJICHHS, HOBE TIyMaueHHs mepeadayae 3amydeHHs Me1aroriB
70 TpOLECy aHami3yBaHHS JaHUX, MOTHMBYBaHHS Y4YHIB, BHU3HA4YCHHS 3aBJaHb
HABYaHHS JIOPOCIUX, PO3pOOKHM KOMOIHOBAHMX 3aHATh. YaCTHMHOIO LBOTO MPOIECY
TaKO)X € HAasABHICTb MEHTOPCTBA [JIsl TOJIMIIEHHS HAaBYAIbHOTO HABaHTAKCHHS,
MOCHJICHA yBara JI0 KOMaHJHOI poOOTH 3 €(PEeKTUBHOCTI YYHIBCHKOi YCHIITHOCTI.
BuxonaBumuii nupexkrop Pamu Credani Xepin BBakae Take TIIyMay€HHs JOCHUTb
«CBLKUMY», TAaKHM, 10 HAJAJ0 APYre *KUTTSA NpodeciiiHiil isUIbHOCTI NEAAroriyHoro
nepconany. IIpodeciiinnii po3BUTOK 3HAUUTH «BCEOIYHUM, TPUBAIHMM 1 MOCHICHHUMA
MpOIEC YAOCKOHAJIEHHS €(PEKTHUBHOI MisJIbHOCTI MEAaroriyHoro mepcoHany 1
JIAPEKTOPIB TSl IOCATHEHHS YIHIBCHKOI YCIIIITHOCTI» .,

ABcTpaniiicbkka HalllOHaJIbHa TMporpamMa 3 MNPOPECiHHOTO PO3BUTKY IS
NEJarorivHoro MepcoHally 1 KEpIBHUKIB IIKUI BHU3HAYMJIA TOJIOBHUM IPIOPUTETOM
e(EeKTUBHICTh 1 BUCOKY MOTpeOy B MpodecioHanax y BUKIaJaHHI. B CBITII ocTaHHIX
pedopM, MPOBEACHUX ABCTPANIMCHKUM YPSAOM B Traiy3i OCBITH, BUPIIIAIBHY pPOJb
BiIBE€ZIcHO HOBUM HallloHaJIbHUM cTaHAapTaMm JUis TeNaroriyHoro mepcoHaty. Y
JIOKYMEHT] 3a3HAYa€ThCsl, 10 CTAaHAAPTH € 3aCO00M MOKpAIIEHHS SIKOCT1 JisUTbHOCTI
NEJaroriyHoro MepcoHally 1 YCHIMIHOCTI  y4YHIB. ABCTPaJINACBKI  OCBITSHU
CTBEP/KYIOTh, WIO0 SAPOM cTpaTerii mpodeciifHOro pPO3BHUTKY TMEAaroriuHOrO
IIEPCOHAIY €:

— PO3BUTOK 3aTHOCTI MEJaroriyHOro NepCcoHaay 3aCTOCOBYBATH 1HHOBAIIiMHI
METOAM BUKIAMAHHSA [JJIs TONINIICHHS YYHIBCBKMX 3HaHb 1 HaBYAJIBHHX
MOKJIMBOCTEH;

— HasBHICTH 0€3MEYHOTO HABYAJIBHOT'O CEPEIOBUIIA;

— 3a0e3MeyeHHs JaHUX MPO OLIHIOBAHHSA 1 3BOPOTHOTO 3B S3KY 3 OaThbKaMu;

— 3aJy4eHHs 0 MpodeciiHOTO HABYAHHS;

* NSW DET. (2000). Pedagogy for the future: Three year strategic submission NSW. Sydney: NSW DET Quality
Teacher Project.
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— HasgBHICTb MPOQECIOHATIB, OCBIYEHHMX 1 MOBAXKHUX TPALIBHUKIB B 1 3a
MEKaMH LIKITBHOTO CePeIOBUINA ..

Ha wHamy AyMKy, Ba)XJIMBOIO  TE300  3aKOHOJABYMX  JOKYMEHTIB
ABctpaniiicbkkoro YpsgoBoro JlemaprameHTy OCBITH, HayKH 1 HaBYaHHS, €
«IIABUIIEHHS SIKOCTI, TpodecioHaai3My 1 CTaTyCcy MeAaroriyHoro IepcoHany 1
KEepIBHUKIB K. Cruparoynchk Ha Take cTBepkeHHs, B 2000 poiii Oyna 3acHOBaHa
ABcTpatilicbka ypsifoBa mporpama 3 sSKICHOTO HaBYaHHS, IO Ji€ 10 TEHepilIHbOro
yacy. ['ojioBHa MeTa mporpamu — 1€ 3a0e3MeunuTy SIKICHUM mpodeciiiHuil po3BUTOK
TeIaroriyHoro IepcoHany yciei ABcTpaii- .

OueBuHO, 110 TpOoQeciiiHe CTAHOBJICHHS BUUTENS, B TIEPIILY YEPTY, 3aJCKUThH
Bl HOro 0COOUCTOCTI, MPIOPUTETIB 1 NparHeHb B MPOQPECiHHOMY KOHTEKCTI.
Hocmimpxenns, mnposeaeHe OECP, cTBepmxye, 10 aBCTpaJiiChbKi NeAaroru
COpUMMAIOThCA SIK Taki, 10 3aciayroByroTh moBipu. lle BigoOpaxkaeThcsi B
€KCTCHCUBHIN aBTOHOMIi TPY BUKOHAHHI 000B’s3K1B. 3r1IHO 3 JaHuMU npodecopa I1.
MakKen3i, 78% memaroriuHoro TmepcoHady CepeAHbOl IIKOJU BHU3HAYAIOTh
3a/[0BOJICHIMH a00 Iy)e 3aJOBOJICHHMH CBOGOmo0 aiii>. Ilexaroru Bimirparoth
IHCTPYMEHTAJIbHY poOJib y (OpMyBaHHI CTpaTerid IiXHIX KT JJs JOCATHEHHS
HaBYAJIbHUX IJIed. BoOHM TmpuiiMaroTh pIIIEHHS I0JI0 HABYaJbHOIO 3MICTY,
HaBYAJIbHUX MaTepialliB 1 METOMIB BUKJIQJaHHA. Taka JiSJbHICTh, SIK BU3HAYCHHS 1
ajanTallisi HaBYAJIBHOTO IUIaHY JO MICHEBOTO KOHTEKCTY, CTBOPEHHS METOIB
OIIIHIOBAHHS YYHIB 1 3a0€3MEYeHHs TNPO30pOCTi TMpu arecraiii 00’ €aHye
MEeAaroriyHoro TEepCOHaNy JMJisi CTUMYJIOBAaHHS PIBHONPABHOTO HABYaHHS Ta
3pOCTaHHsl CHiBOpani B yMoBax IMKoidu. OAHMM 13 pe3ysbTaTiB aJleKBaTHOTO
COPUMHATTS 1 JOBIPJMBOTO BIJHONIICHHS JO aBCTPATINCHKUX TIEAaroriyHOTO
nepcoHady € Te, [0 BOHM, 3a3BHYai, Majgko OaxalrTh 1 TOTOBI OTPUMYBATH

3BOPOTHHUH 3B'SI30K.

*NSW Education Standards Authority. (2018). Teacher accreditation. URL:
http://educationstandards.nsw.edu.au/wps/wcm/connect/10a9587f-ceb6-4bc8-8966-d59e0612e28f/NESA-GLOBAL
ART_A3+poster.pdf?MOD=AJPERES&CVID.

*’National report on the development of education in Australia. (2001). URL:
http://www.ibe.unesco.org/fileadmin/user upload/archive/International/ICE/natrap/australia.pdf

*McKenzie, Ph. (2008). Staff in Australia’s  Schools. Research ~ Developments. URL:
http://works.bepress.com/phil_mckenzie/10/.



http://educationstandards.nsw.edu.au/wps/wcm/connect/10a9587f-ceb6-4bc8-8966-d59e0612e28f/NESA-GLOBAL%20ART_A3+poster.pdf?MOD=AJPERES&CVID
http://educationstandards.nsw.edu.au/wps/wcm/connect/10a9587f-ceb6-4bc8-8966-d59e0612e28f/NESA-GLOBAL%20ART_A3+poster.pdf?MOD=AJPERES&CVID
http://www.ibe.unesco.org/fileadmin/user_upload/archive/International/ICE/natrap/australia.pdf
http://works.bepress.com/phil_mckenzie/10/
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KpiM TOro, He OCTaHHIO pOJIb B CTAHOBJEHHI MENAroridyHOrO MEepCOHAIY-
npodecioHaiB B ABCTpallii BIJIrpae peectpailisi, abo akpeauTallis, MmeaarorivHoro
nepconany. I[Iporec Bipi3HAETHCA 3al€KHO BiJ IOPUCIMKINI, aje CKIAJa€ThCs 3
MIHIMAJIBHAX BHUMOT JI0 y4YacTi B JISUTBHOCTI 3 TPO(EcCiiHOTO pPO3BUTKY: OTJISA
KJIaCHOI KIMHATH, caMmopediiekcis, He3aJe)kHa EKCIepTHa OIllHKa, MiATpUMKa
HacTaBHHMKA (MEHTOpA), crmiBOeciaa, MopT¢osIio BUMTENS, YIHIBChKA YCIIITHICTh a00
pe3y/IbTATH HABYAHHS CAMOTO BUMTEIIS .

HeoOxigno momatu, mo 0Oarato aBCTPaIidChKUX IE€IaroriyHoro MepCOHATY
aKTUBHO TIATPUMYIOTh «pedIeKCHUBHE HaBYaHHs». YacTkoBO, pediiekcuBHA
TUSTBHICTD BUSIBUJIACH BaroMMM MOTHMBOM Ui TEJArorivHoro IepcoHally-
MOYATKIBILIB IIYKAaTH MOKIMBOCTI Mpo(deciiiHOro po3BUTKY. BusBiseTrbes, 0o
NPaKTUYHO KOXXEH YYUTENb, SIKMM aJeKBATHO CIPUHAMAE 1 pPO3yMi€ BaKIUBICTb
npodeciiftHol peanizalili, BiYyBa€ BIAMOBIAAIBHICTh 3a CBId PO3BHTOK B SKOCTI
npodecioHana. 3a JaHUMU OIMUTYBAHHS IT'AThOX ABCTPATIMCHKHUX IMEIaroridyHOro
MEePCOHANY-TIOYATKIBIIB 1TaTy KBIHCIEHA aMepUKaHCBKUM JIOCHITHUKOM A.
JI>KeTHIKOBOIO, TOJIOBHUMH MplopuTEeTaMu NMPOGECIHHOrO PO3BUTKY MEAArOri4yHOro
MepcoHaly € YOpaBJiHHS TMOBEAIHKOI, BOJOMIHHS HU(POBUMH TEXHOJIOTISIMH,
BBEJICHHS JI0 CY4YacCHOI MPOTpaMu PO3BUTKY, YPSAIOBI 3MIHH 3 MOMEHTY BHUITYCKY 3
OCBITHBOI IHCTUTYIIIi.

Cnuparourch Ha aaHi onuTyBaHHsS, A. J[XKeTHIKOBa 3’sCyBajia, 10 B TOM dac,
KOJM YHIBEPCUTET TOTYE TMENaroriyHOTO TEPCOHATY-MOYATKIBIIIB J0 3MICTY
JTUCLUUIUTIHK, BOHM BXe OaXaroTh BIAMOBIAHOTO W TMOCTIHHOTO MpodeciiftHOro
PO3BUTKY 3a MicCIleM mparieBnamTtyBaHHs. OTHOYACHO, BUCIOBIIOETHCS yMKa OO0
HEOOXITHOCTI JOTPUMAHHA KEpPYIOUMMH OpraHaMM TOCTIMHMX 3MIH B Taly3i
HerepepBHOro MpodeciitHoro HaB4YaHHS NEJAroriyHuX KajapiB. Mool memaroru

3a3HAYalOTh, 110 HE3aJO0BOJICHI SKICTIO MPAKTUK 3 MPOGECIHHOTO PO3BUTKY, SIKi

¥NSW  Education  Standards  Authority. (2017). Provisional and conditional accreditation. URL:
http://educationstandards.nsw.edu.au/wps/portal/nesa/teacher-accreditation/provisional-conditional/find-a-job.
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BiOyBalOTbCs Ha 0asi mKkoiau, 1 KutbKicTIo roamH (30 rom.), BiABEACHUX HAa
peecrpariio’’.

HeoOxiaHo 3ayBaxuTH, 110 IpodeciiiHuil PO3BUTOK MEJArOri4HOTO MEPCOHATY
B ABcCTpaiii Mae OCOOMCTICHO-OPIEHTOBAHUMU MiJXiA 1 mependadae, B MEpILy 4Yepry,
aKIIEHT Ha OCOOMCTICHUX SIKOCTSIX 1 I[IHHOCTSIX MENaroriyHoOro MepcoHaly B paMKax
npodeciiinoi peamizamii. Tak, [Ix. TpeHT BBaxkae, 10 0COOMCTICTH BUUTENS BiAIrpae
BOXKJIMBY POJIb Y HOT0 pO3yMiHHI MpO(eciiHOTO PO3BUTKY, KU 3A1HCHIOETHCS Yepes
NapTHEPCTBO IIKOJU Ta yHiBepcuTeTy. OcoOucTIiCTh cpopMyBaja HE TUIBKH y4acThb
BUMTENSl B CaMOMY MapTHEPCTBI, a W Te, SIK y4HUTEIb MOXe OyTH 3aJiIHUM B
JUSTIBHOCTI 1HIIMX CIIBTOBAPUCTB 3a MEXaMH MapTHEPCTBA. TakKUM YHHOM,
OCOOMCTOCTI MENAroriyHOro MepcoHaly «MaTeplaji3yeThCs» B MPOLECI CHIBIpall 1
BUKOPHUCTaHHI CIIELIaJIbHUX METO/IB HaBYaHHA, MTPAKTUK 1 MarepianiB. JlilicHo, Taka
Marepiaiizailiss O0COOMCTOCTEH TMEeJaroriyHoro IEepCOHANy MiAKPIILIIOE JIOTTYHE
OOIpYHTYBaHHsSI IAPTHEPCTBA MUK 1 YHIBEPCUTETIB 3 METOK MIJrOTyBaTu
MeJaroriyHoro MepcoHany A0 pedopM 1 MATPUMYBATH MpParHeHHs 10 MpodheciiiHOTo
HETEePEePBHOTO BIOCKOHAICHHS .

[Tpodecop T. Ecmnenn, mpe3uaeHT ABCTpaliiichbkoi Acoriaiii MmiaAroTOBKU
MEeJaroriyHoro IMepcoHaly, y CIIBTOBAPUCTBI 31 CBOEK KOMAHIOK PO3pOOMIH
KOMILJIEKC TOJOBHUX MPUHILMIMIB 3A1MCHEHHS! MPOGECIHHOrO PO3BUTKY 1 MIATOTOBKU
MeJaroriYHOro MepPCoHATy, BpaxOBYHOYH MOTPEOU 1 MPIOPUTETH HE TUTHKH OCTaHHIX,
a M KepIBHUKIB HaBYAJIBHUX 3aKJIaJiB 1 HACTaBHUKIB MaMOyTHIX I1€JaroriqHOro
nepconany B ycix céepax ocpitu’’. Lli MPUHIMIN € KOHIPYCHTHHMH 3 IiFOYOI0
CUCTEMOIO TMpo(deciiHUX CTaHAapTiB ABCTpalMiMCbKOro IHCTUTYTy HaBuYaHHS 1
mkibHOro sigepctBa (AITSL), ockinbku aBCTpadiiChbKi  JOCTIAHUKHA — YITKO
H1JKPECTIOITh BAXKIIMBICTh MPAarHEHHSI BUUTENS] OTPUMATH 1 pO3BUTH SIKOCTI Jiiepa.

[Tpuntunamu mpodeciitHoi peaizailii me1aroriyHOToO MePCoHay € TaKi:

0 Jetnikoff, A. (2011). What Do Beginning English Teachers Want From Professional Development? Australian
Journal of Teacher Education, 36 (10), 53-64.

“Trent, J. (2012). Teacher professional development through a school-university partnership. What role does teacher
identity play? Australian Journal of Teacher Education, 37 (7), 1-106.

2 Aspland, T., Elliott, B., Macpherson, I. (1997). Empowerment through professional development. Australian and
New Zealand Councils for Educational Research. URL :http://research.acer.edu.au/
cgi/viewcontent.cgi?article=1156&context=research_conference.
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1. Ilpodeciiinuii pO3BUTOK 1 MIATOTOBKA MEAArOTiYHOTO MEPCOHATY
NoTPeOYIOTh MIATPUMKH 1 BUKJIMKY 3 OOKYy IHIIUX TIEJAroriyHoOro IepcoHay,
OKpEeMHX KePiBHUKIB HABYAIBHOTO KYpCY.

2. [IpodeciitHuii pO3BUTOK 1 MIATOTOBKAa MEAATOTIYHOTO MEPCOHATY
MoTpPeOYIOTh BU3HAHHS €TaIllB B Kap €pl MeJaroriyHoro rnepcoHaty i 3MicTy poOOTH.

3. [Ipodeciiianii pO3BUTOK 1 MATOTOBKA MEAATOTTYHOTO MEPCOHATY BUMAralTh
KEPIBHUIITBA 1 BTPYYaHHS OCBITSIH Ta €KCIEPTIB 3 TUCIUILIIH.

4. YuHHUKOM Tpo(deciiHOro pO3BUTKY MOXHA BBaKaTH XapaKTepHY IS
M1ArOTOBYOTO MPOILECY YCKIAAHEHICTh (AuieMa, ipoHist ado nmapajiokc).

5. llenTpanpHOoro (iryporo B mporieci MpoQecifHOr0 CTAaHOBJICHHS BUMUTEIIS
MOBUHEH OyTH HACTaBHUK (BUMUTENIb a00 AUpEKTOp). Lle moanHa, ska KuBe 1 mpaltoe
B OCBITHbOMY, COLUIQJIbHOMY 1 TOJITUYHOMY KOHTEKCTax, 3aiisiHa B IIpoLECI
MPUIHATTS PIIICHb 1010 HABYAIBHOTO KYPCY 1 € MOBAXKHUM JI1JIEPOM.

6. [Ipodeciiinuii po3BUTOK 1 MIATOTOBKA MEJArOTIYHOIO MEPCOHATY BUMArarTh
BU3HAHHS KOMIUIEKCHOT B3a€MO/Ii1 (PaKTOPIB BIUIMBY Ha YHIKAJIBHICTh MEJArorivHOro
nepcoHany i1 podboty aupektopiB. 3a cioBamu T. Ecmiena, »xogeH mnpodeciiHuii
CTaHAApT HE B 3MO31 OCATHYTH TAKUX TPYIHOUIIB.

7. Ilpodeciitnuii po3BUTOK 1 MIATOTOBKA MEAArOriYHOTO IMEPCOHATY IMOBUHHI
aKTUBHO 3ajJyyaTd [E€JaroriyHoro IMepcoHany 1 JIUPEKTOpIB JO MOCTIHHOTO
reHepyBaHHs mpodeciiHoro 3HaHHS. MeTta 1©pOro mpouecy — 3aJIy4eHHS
MeJIaroriYHoOro MepcoHaty yepes3 nmpodeciiiHi mpakTUKU 10 JOCTIHKEHbB 1 3alUTIB, SIK1
€ TATPYHTSIM MPOCBITHHIITBA i TTOKpAIEHHS IPOQeciiiHol MisTbHOCTI .

OTxe, HAyKOBE OCMHCICHHS TpoOseMu  TpodeciifHOTO  PO3BUTKY
MEearoriyHoOro TMEpPCOHay sK SBUINA, SKE TO3WUTHBHO BIUIUBAE€ HA YYHIBCHKY
YCHIIIHICTh, TOCTYNOBO IMOTJUONIOETHCS, aje Ma€ 3HAYHUA MOTEHLIaNl JUIs
MIITPUMKH TIEJIaroTiB 1 KEPIBHUKIB Y BUSHAUYCHHI €()eKTUBHIUX HABYAILHUX CTPATeTiN
1 MOKJTUBOCTEH.

VY 3B’s13Kky 3 1M, y 2014 p. ABcTpaniichKuil IHCTUTYT HaBYAaHHS ¥ IIKUIBHOTO

minepcrBa (AITSL) po3podus Crpykrypy IIpoekty HaBuanHns (the Learning Design

43
Tam xe.
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Anatomy) asns Kkpamoro po3yMiHHS BUMOT I[OJI0 CY9acHOT0 MpodeciiHOro HaBYaHHs
nejaroriytoro nepconainy. ['onosHi Bumoru IIpoekTy Taki:

1. Konrtekcrt, sikuii BKJIO4Ya€ (paKTOpW BIUIMBY Ha HABYAHHS MENArori4yHOTO
MIEPCOHAITY.

2. HaBuanbHe cepeloBHINE, B SIKE 3ay4aeTbCsd BYHUTENIb 3 YpaxXyBaHHSIM
NEBHUX yYMOB BIUIMBY Ha MpOIIEC HABYAHHA: CTPYKTypa HaBYaHHS, iH(popMalliiiHa
JOCTYMHICTb, €CTETHKA, 3MICT HABUaHHS, MOYKJIMBOCT1, IHCTPYMEHTH.

3. Peamizaris (action), mepemymoBamu kol € mepenada 3HaHb (transference) i
rayukicts (flexibility) cipuitasitrs it orinky HaBdaHHS .

[leBHy 3alliKaBICHICTh BUKIWKAIOTh BUMOTM aBCTPATIMCHKUX BYECHHX Ta
OCBITSIH IIIOJI0 BHUKIAJAaHHS TEJaroriyHoro IMepCcoHaNy-MOYaTKIBI[IB Y IIKOJI.
BuBueHHs 1MX JOKYMEHTIB TMOKa3ajio, IO 3a3HAay€Hl BHUMOTU BiAMOBIJIAIOTh
OPUHIIMIIAM 1 HAI[IOHAJIbHUM NpOodeciiHUMHU CTaHJapTaMu HaBYaHHS B ABcCTpaiii.
KiitouoBUM TMOJOXKEHHAM BHUMOI € pe(IeKTUBHA MISUIBHICTh NEAArorivHoro
NepcoHally, a came, KpPUTHYHE MHCIEHHS 1 CUJbHA KyJbTypa MpodeciiiHOro
JNOCIIKEHHsI. TakuM 4YWHOM, TMenarord, skl NparHyTh YCIIXy B MpodeciiiHiii
IISUIBHOCTI IIOBUHHI:

1. 36upartu iHpopMaIlito, sika IATPUMYE 1 30aradye Iporec MPUINHATTS PIIlICHb
110J10 BIAMOBIAHOI MPOQECIHHOT A1STBHOCTI.

2. lloctiino BmockoHamoBaTH TpodeciiiHe 3HaHHS 1 HABUYKH IS
3a0€3MeUYeHHs HAKpaIoro BUKJIAaHHs 1 MOKIIMBOCTEN PO3BUTKY Y JITEH.

3. BnpoBamKyBaTH IiSJBHICTh, SIKa CHPSMOBAaHAa Ha MIATPUMKY HaBUYaHHS
JTeH, po3pOOKY 1 MOMIMIICHHS THX BUJIIB ISUTHOCTI, 1110 HE MaJIM 3HAYHOTO YCIIXY.

BusznauenHs: npodeciiiHOro po3BUTKY MEAAroriyHOTrO MepCcoHaly, Ha JYMKY
aBcTpamiicekoro gocnigauka C. bicceccapa, BpaxoBye TpH TUIONIUHU:

— rMOOoKe po3yMiHHS MOTPEO MeAaroriYyHOro NEPCOHAY 1 YUHIB;

— JIeTallbHUU aHaji3 yI0CKOHAJEeHb B MPOQeCiiHIN AISIbHOCTI,

IV 4
— mpodeciitHuii TeHe3ue yauTeNs .

*“  AITSL. (2014b). The Essential Guide to Professional Learning:  Collaboration. URL:
https://www.aitsl.edu.au/docs/default-source/default-document-library/the-essential-guide-to-professional-learning---
collaborationce4a8891b1e86477b58fff00006709da.pdf?sfvrsn=86a2ec3c 0
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JIOTIOBHIOIOUM JTOCTIPKEHHS BU3HAYEHHsSI CYTHOCTI MpO(eciiHOTO PO3BUTKY,
X. bopko okpecnuia YOTHPH TPYHH XapaKTEPUCTUK MiSIIBHOCTI, B SIKId Iemaroru
IPOSBISIOTH MpodeciiHuit po3BUTOK. Ll MIIOmKHN MOKHA ONUCATH, SIK:

— Oe3mnepepBHi, TOBrOTPUBAJIi i IHTCHCUBHI;

MPaKTUYHI 1 BIJIMOBIIHI 10 ayAUTOPHIN I1SUTHHOCTI;

— KoJjabopaTHUBHI Ta CIIPSMOBaHI Ha OOMIH 3HaHb;

— OpiEHTOBaHI Ha YYaCHHUKIB MPOIIECY Ta ITHOOKO KOHCTPYKTHUBHI.

Kpim Toro, B cBoi mparsix X. bopko Hagae KITIOYOBI eeMEHTH MpodeciitHoro
PO3BUTKY I€IaroT1YHOTO MEPCOHATY, IKUMH €:

— mporpama rnpoQeciiHoro pO3BUTKY;

— MENarory K y4yHl L1€i CUCTEMU;

— KOOpAWHATOp, SIKHA CHPSIMOBYE TIEAArori9YHOTO TIEPCOHANy B IMPOIIECi
KOHCTPYIOBAaHHS HOBUX 3HaHb 1 HOBOI J1SUIbHOCTI,

— KOHTEKCT, B SKOMY Mae Miclie npodeciiHui PO3BUTOK IEaroriyHOro
nmepcoHany .

Sx cBiAUMTH aHai3 HAyKOBO-TIEAArOTIYHOI JITEparypH, €QeKTUBHICTh
npoeCIfHOr0 PO3BUTKY TEJAroriyHOro IEpPCOHATy YacTKOBO BH3HAYAETHCS
MIIXOJ0M JO TAyMayeHHS JAHOTrO TMOHATTA. B Tol 4vac, K OUIBIIICTh YYaCHHKIB
MeJarorivHoro mpoiecy (OKyCyrOThCS Ha BMIHHS BIUIMBATH HAa HaBYaHHS YYHIB,
MOXHa BHJUIUTA TPU PIBHSA TNOKA3HHUKIB €(PEKTUBHOCTI MNPO(ECIiHOrO PO3BUTKY
MeIaroriyHoro MepcoHaly, a came:

— MOKa3HUKH, M0 3yMOBJICHI BU3HAYECHHSM e€(EKTHUBHOCTI MpodeciitHoro
PO3BHTKY SK CTYIEHS pO3BUTKY HABUYOK, 3HAHHSA, KOMIICTEHII Ta I1HIIUX
XapaKTEPUCTHUK MEAArorivHoro nepcoHally B mpoueci npoQeciiHoro CTaHOBJICHHS;

— MOKAa3HWKHW, IO BKa3ylOTh HA CHCTEeMHHMH TWIAXiA [0 BHU3HAYCHHS
npoeciitHOro PO3BUTKY 1 OIIHIOIOTH MOTO €(hEKTHBHICTh, OPIEHTYIOUNUCHh HA SIKICHI

3MIHM B HaBYAJIbHIHN AISUIBHOCTI 1 IIKIIBHINA KYJIBTYPI;

** Bissessar, C. S. (2014). Facebook as an Informal Teacher Professional Development Tool. Australian Journal of
Teacher Education, 39 (2), 121-135.

*® Borko, H. (2004). Professional development and teacher learning: Mapping the terrain. Educational Researcher, 33
(8), 3-15.
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— TMOKa3HHUKH, II0 XapaKTepU3yITh MpodeciiiHuii po3BUTOK K MPOLEC, IO
Ma€ TPSIMUH BITUB HAa HaBYAHHS YYHIB, X JIOCATHEHHS 1 3JIy9eHHS J0 HaBUYaJIbHO-
BUXOBHOTO TPOIIECY.

B Oynp-sikoMy Bunajaky eheKTHBHICTh MPOQECITHOTO PO3BUTKY MEAaroriYHOTO
MepcoHaIy MOKHA OI[IHUTH HASBHICTIO 3MIH B JISUIBHOCTI MEAAroriyHoro MepcoHaiy,
SK1 CIIPSMOBaHI Ha IOKpaIleHy YYHIBCHKY YCIIIIHICTh, 3HAYYIIICTh HAaBYAIHHOTO
JOCBIy YYHIB 200 MiIBUINEHHS YYHIBCHKUX TOCSITHEHb B XXI CT.

TeopeTnuHuii aHami3 ICHXOJIOTO-TIENATOTIYHOI JITepaTypH 1 MEPIOTUUHUX
BUJIaHb 3 TIMTaHb OCBITU B ABCTpaiii J03BOJUB JOCIIAUTH HETUIIOBI IMIJIXOAH
aBCTPANTIMCHKUX HAYKOBIIB JO Mpoiecy MpodecitHOro pO3BUTKY IEAaroriayHoro
MEPCOHANy CEpPEAHBOI IMKOJIM 1 OKPECIUTH MPIOPUTETHI HAMPSMU TMOJIIMIIECHHS
pe3yabTaTiB HaBYaHHA. byJo BUABICHO MPOAYKTUBHUM 1 MOCIIIOBHUI 3B 30K MiX
MNOCTIMHUM NpodeciiHUM PO3BUTKOM YUMTENsS 1 BIAMOBIAHUMHU TMiAXOJaMU HOTro
eeKTUBHOI peaizallii, ki 0a3yroThCs Ha Teopil curyaTHBHOCTI (Situativity theory),
teopii JI. Burorcekoro mpo 3oHy HaiOmmxkvoro po3Butky (Vygotsky’s Zone of
Proximal Development) i HaykoBHMX JaHHMX mpo NPOQUIbHI CIIBTOBApPUCTBA
(communities of practice).

JlomoBHIOE CKIaAHY 1 OaraTorpaHHy KapTUHY CYTHOCTI TmpodeciitHoro
PO3BUTKY TMEAAroriuHOrO MEPCOHATY Y3arajJbHeHHS ICHYIOYHX TMIIXOIB J0 HOro
BU3HAYECHHS. 3arajoM, TpaguUidiHUKA npodeciiHuid PO3BUTOK MEAArorivHoro
MEPCOHANTy B YChOMY CBITI TPYHTY€TbCS Ha aBTOPUTETI (axiBisg 1 XapaKTepHIn
lepapxii, B sfKii (¢axiBeub pO3MVISINAETbCA SIK JIIOJWHA, BIANOBIJANIbHA 32
HEJOCBITYEHUX MeIaroriYHOro NepcoHay.

Hocmigauku A. TlapBam i K. JlikciT BBakarOTh, IO B OCBITHHOMY IPOCTOPI
(GakTUYHO ICHY€E JBa TOTJSAM HA HEmepepBHUN mpodeciiHuid  PO3BUTOK
negaroriunoro nepconany (IIPVY): eyzekuii 1 wupoxuii. Tepmmii posrasgae [IBY sk
HaJaHHs (mepenavyy) / OMaHyBaHHS NMEBHUMM XapaKTepHUMH HaBUYKaMu 1 / abo
3HAHHSMU JIJIS1 TOTO, 1100 pearyBaTy Ha MEBHI XapakTEpHI HOBI BUMOTH (HampHKIa,
HaBYaHHS BUYWTENsS] KOPUCTYBAHHIO HOBUM TOCIOHMKOM a00 MyJIbTHUMEIINHUM

3aco0oM). Jlpyruii morisig CyTTeBO posimproe cyTHicHI pucu TIPY: mpodeciiinmii
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PO3BUTOK TYT PO3IJISIIAETHCS K TIUOMINH, MUPIIKNA 1 JOBrOTPUBAJIIINMA MPOLIEC, B
AKoMY TIpodeCiOHaNIM TOCTIHHO BJIOCKOHAIIOIOTH HE TUIBKM NMPAKTHYHI 3HAHHS, a U
OCOOMCTICHI SIKOCTI; IX PO3BUTOK O€3MEXHUI — HeMae HEOOX1THOCTI PUB’A3yBATUCH
10 TipoeciitHol posTi, 3aBXKIHU ICHYE MOXKJIMBICTD PO3IIMPHUTH Jiana30H HOBUX POJICH
i 3000B’s13aHb .

3a3HaurMMoO, IO OJIHIEI0 3 BAXJIMBUX TEHJCHIIN B CHCTEMI OCBITH JOPOCIHX
ABcTpamii 1010 TPOQECIHHOr0 PO3BUTKY IE€JAroriyHoro IEepCcOoHANy € YiTKe
CIOPUUHATTS TEAAroriyHoro IepcoHady 1 JJAepiB B SKOCTI MPAKTUKYHOUHX
JTOCTITHUKIB, mpodeciiiHa MisUIbHICTh SKUX MAa€ HEOMOCEPEAKOBAHWMN BIUIMB Ha
pedopMyBaHHS HaBUaJbHOI MISJIBHOCTI IIKUIBHUX II1€JIarOTi4HOrO TMEPCOHAIy, 1,
BI/IMOBITHO, TOJIMIICHHSI SIKOCTI YYHIBCHKOI ycnimHOCTi48. Opnak, B JOIACHOCTI
npobsieMa mpodeciitHOro 3poCTaHHs MEAaroriyHOr0 TEPCOHATY  3aJUIIAETHCS
aKTyaJIbHOIO 1 HAJa€ aBCTPANIACHKUM OCBITSHAM 1 JOCIHIJHUKAM MOKJIMBICTh
MEPEOCMUCIIUTHU MIAXOIU O IMIJIEMEHTAIli YCIIIIHUX CTPATErii MiJBUILIEHHS SIKOCTI
nejaroriqyHoro nepconainy. Tak, T. I'eils1 cTBep/Kye, 110 B MPAKTUYHIN TUIOMIUHI 1111
npodeciiHuM  pPO3BUTKOM  NEAArorivHoro  MEepcoHaldy  4YacTo  PO3yMIIOTh
KOPOTKOTPUBAJIUNA ceMiHap a00 HaBiTh OJHOJO0OBUI TPEHIHT, SIKI B CBOiMl CYTHOCTI
HE 3/1aTHI CTUMYJIIOBATH OYiKyBaHi TpaHchopmariii. Ha #ioro nqymky, HaB4aHHS, sIKe
3MIICHIOE BUYUTEND 1 K€ CIIPSIMOBAHE TUILKHU HA MOJIMIIECHHS YYHIBCHKUX JOCSTHEHb,
(dbakTHYHO OMHHAE MPOIEC HABYAHHS camMoro BuuTelssd. BinOyBaeThcs BiICTOIOBaHHS
JIMIIIE KIHIEBOTO PE3yJIbTaTy, 10 MOXKe OyTH e()EeKTUBHUM, aje HE € MPUUHATHUM
JUTSL YCBIZOMITIOBAHOTO YYHSME 200 BUNTEISIMH HABYAHHS .

OTxe, epeHeceHHs eKCTEPHAILHO OTPUMAHUX 3HaHb Y MIKUJIbHE CEPEIOBHUIIE
HEe Mae OyTH OOMEKEHUM, K 1 Iearoru He MOBUHHI OOMEXYyBaTHUCS B TpodeciiHOMY
PO3BUTKY 1 MparHeHHl OyTu AociHigHUKOM. Takuii HOMIHANBHUN mpodeciiHmii
PO3BUTOK HE J03BOJISIE BUUTENSAM, SKI BXKE€ MarTh TEBHI CHOPMOBaHI HABHYKH,

3HaHHSA 1 MPIOPUTETH WIOJO0 TMPOLECIB HABUAHHS, CAaMOHABYaHHS 1 BUBYCHHS,

* padwad, A., Dixit, K. K. (2011). Continuing Professional Development. An Annotated Bibliography. New Delhi:
British Council.

* Owen, S. (2014). Teacher professional learning communities: Going beyond contrived collegiality toward
challenging debate and collegial learning and professional growth. Australian Journal of Adult Learning, 54 (2), 54-77.
“Gale, T. (2006). How did we ever arrive at the conclusion that teachers are the problem? A critical reading in the
discourses of Australian schooling. English in Australia, 41 (2), 12-26.
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1HBECTYBATH B CBiil pO3BUTOK 1 POOUTH IX MPOCTUMHU criokuBadyami. [legarorn Marothb
nmpaBo OpaTH y4yacTh Yy BHPIIIEHHI MHWTaHb, IOB’S3aHUX 3 HeEoJi0epaIbHUMHU
MiIX0JaMyd 10  OIHIOBaHHA 1 (iHAHCYBaHHS, TJ00aTbHUMH  TEHICHITISIMH,
3alHATICTIO, MISUIBHICTIO CIIBTOBAPUCTB 1 B3a€MOBITHOCHMHAMU B IIKUIBHOMY
cepenoBuili. ToOTo, pileHHs MPo 3acO0M TOCATHEHHS yCIiXy, HaBYaIbHI MaTepiai i
niaxoau 10 €(peKTUBHOTO HAaBYaHHS MAlOTh MPUMMATHCS, HacaMIepel, YYUTENsIMH, a
HE JUKTYBATHUCS MIporpamMamMu 1 MOJITUYHUMHU JUPEKTUBAMHU.

[Ipodeciiinuii  po3BUTOK  MPAKTUKYIOUMX  MEJaroriyHoro  MepcoHaily-
nociiaHuKIB, Ha qyMKy C. Jlinxema, € 0a30BUM €JIEMEHTOM JJI Kap €PHOIO POCTY 1
HENEPEPBHOIO OHOBJIEHHS NpodeciiiHux 3HaHb. KpiM TOro, CyTTe€BUM MiIIPYHTSIM
JUIsl BUBYEHHSA MpoOJeMH NpoeciiHOrO PO3BUTKY IE€1aroriyHOr0 MEPCOHANY €
TEOpisl HaBYaHHS, NEAarorika, MCUXOJOris MNpoeciiHOrO0 PO3BUTKY, PO3BUTOK
KPUTHYHOTO MUCJICHHSI, YIIPABIiHHS 3MiHAMH, MOTHBALIHHMI GaKTOp TOII0 .

[Ipodeciiinuii po3BUTOK MENArOTIYHOTO MEPCOHATY ABCTpallli pO3rIsSAacThCs
HaMH SIK O0araTOBHMIpHE SIBUIIE, 1110 OXOILUIIOE OCOOUCTICHE U (paXxOBE CTAHOBIJICHHS
Meaarora; € BaXJIMBUM €JIEMEHTOM aBCTPAIIWCBKOI CHUCTEeMH Oe3mepepBHOI
NEeJaroriyHoi OCBITH, Y MEXaX SIKOI B1IOYBA€ThCS BIOCKOHANEHHS MPOQECIMHUX 1
OCOOMCTICHUX KOMIIETEHTHOCTEN BIIPOJOBXK Kap €pPHOTO 3pOCTaHHS; CHpPSIMOBaHE Ha
IHTEpIOpU3ALII0 HOPMATUBHO-LIHHICHOTO KOMIIOHEHTY MNpoQeciiHOi AisIBHOCTI,
YCBITOMJICHHSI OCOOMCTICHOTO CTaBJCHHS J0 MpodeciiHoro BUOOpY ¥l IUISAXIB
camopearnizaiii, (OpMyBaHHS TICUXOIENAroriyHOI TOTOBHOCTI JO poOOTH Yy
PIZHOPIAHOMY YYHIBCHKOMY CEpPEAOBHINI W BUKOHAHHS JIAEPCHKUX (PYHKIIN TOILIO.
EdextuBnicte mpodeciiiHoro po3BUTKY mefaroriB B ABcTpanii 3a0e3neuyeTbes
CIelIAJIbHO CTBOPEHUM PO3BHUBAJILHUM COIIAJIBHUM CEPEJOBUIIEM Ta BIANOBIAHUMU

OpraHi3aiiifHO-TeIaroriTYHUMU YMOBAMH.

*® Dinham, S. (2000). Teacher satisfaction in an age of change. In S. Dinham & C. Scott (Eds), Teaching in Context (pp.
18-35). Victoria, Camberwell: ACER Press.
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2. IlepconipikoBanuii miaxix a0 npodeciiiHOr0o PO3BUTKY CYYACHUX

aBCTPAJIIMCHKUX MeAaroris

[TinBuIIEHHS JDOCTYITHOCTI, SIKOCTI Ta €()EeKTUBHOCTI OCBITH € MPIOPUTETHUM
HAnpsIMOM JIEPKaBHOI OCBITHBOI TMOJNITUKH 1 HEOOXIJHOIO yMOBOIO COILIaJbHO-
€KOHOMIYHOT'O pO3BUTKY ABcTpaiii. [IpoBigHy posb y MiABUILEHH] pe3yJIbTaTUBHOCTI
1 e(eKTUBHOCTI CUCTEMH OCBITH BiJIirpa€ IMeaaroriyHuil MepcoHall 3akKjiajay OCBITH,
IO BOJIOJAIE AaKTyaJlbHUM piBHEM mpodeciitHoro po3BuTky. Ilin npodeciiinum
PO3BUTKOM IM€JAroriyHoro IMepCcoHalTy 3akjaay OCBITU MM PO3YMIEMO CHUCTEMY
OpraHizaliifHO-eKOHOMIYHUX 3aXO0/1B y raiy3l npogopieHTalli, MOTUBALli pO3BUTKY,
aTectamii (AUIOBOI OINIHKM), IUJIJAHYBAaHHS Ta YNPABIIHHA JAUIOBOIO Kap'eporo,
HaBYaHHS, CIy:KOOBO-NIpo(peciiHOr0 MpOCyBaHHA, ajanTauii Ta CyNpPOBOIY
MearoriyHOrO MEePCOHATY 3aKJIady OCBITH.

BaxnauBuMm 111 HaAmoro AOCHDKEHHS € Tod Qakt, mo 97% mnenaroriB
ABCTpaiii MatoTh yHIBEpCAIbHUI AOCTYI A0 MOKIMBOCTEN MPOQECIiiHOro pO3BUTKY.
Tpu uyBepTi aBCTPaJiMChKUX TNEAAaroriB yHNeBHEHI B IO3UTUBHOMY €(EKTI
npoeciiHOro pO3BUTKY, 30KpeMa B Taly3l 3HaHHA NpPeaIMEeTy BUKIIAIaHHS,
PO3pOGIICHH] HABYANBHOTO IIIaHY, PO3BUTKY MEJAroridHUX yMiHb i HaBudok . Lle
O3HAYae€, IO TepeBa)kHa OUIBIIICTh MPAIIOIOUUX TMeaaroriB 0epyTh ydacTb Yy
nporpamax BeTymy 1o mpodecii (induction programmes) i oTpuMyr0Th MEHTOPCHKY
NIATPUMKY 0€3M0CepeITHhO Ha CBOEMY pOOOUOMY MICIII.

3 iHmoro OOKy, CTaTUCTUYHI JaH1 3aCBiAUyIOTh, 10 maibke 40% memaroris
3BITYIOTh PO HE3HAUYHMI BIUIMB MPAKTUYHOI CKJIAJI0BO1 MPOdeCciitHOro po3BUTKY a0
il BIIICYTHICTh Yy CBOIM mnpodeciiiHiid AisuibHOCTI. [legarorm He 3aBXIUW CXHIIbHI
MO3UTHUBHO PO3TJISAIATH BIUIUB MPOQECIHHOTO PO3BUTKY Ha 3a0€3MEUEHHS CBOIX

npodeciitHux noTped. [lepeBakHo, 11e CTOCYEThCS TaKUX MPOOJIeM: 1HAUBITyaTi3allis

> OECD. (2013). Australia — Country note — Results from TALIS. URL: https://www.oecd.org/australia/TALIS-2013-
country-note-Australia.pdf.
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HAaBYAHHS, HABYAaHHS Y4YHIB 13 OCOOJMBHMHU MOTpeOAMM; PO3BUTOK 3AIOHOCTEH 13
BUpILICHHS IPO6JIeM; (hOPMYBAHHS MKIMCIMILTIHADHAX KOMIICTCHTHOCTEH .

JIOLITBHO 3a3HAaYUTH, 110 Ha MOCAy BUUTENS MOXKE MPEeTeHAyBaTh (axiBelb 3
NeAaroriyHo0 KBadidikalielo, KU Mae CTymiHb OakajiaBpa 1 € BHITYCKHUKOM
3aKJaay BUIOT OCBITH. HajgaMo OCHOBHI IeCKpUIITOPH 0a30BOi KBaTi(iKaIlli BUUNTEIIS
3TiTHO 3 ABCTPATIMCHKOIO PaMKOIO KBasi(hiKaIlii:

1. BunyckHumk wMae TaMOOKI 1 CHCTEMHI 3HAHHSA, O3HAWMOMJICHMM 3
byHIaMEHTATPHUMU MPUHIMIIAMH 1 KOHIEIIIAMHU OJHI€T a00 ACKUIBKOX MPEIMETHUX
rajgy3ew, 1o € OCHOBOIO /iyt TpuBaiioro [1PY.

2. BUIYCKHUK BOJIOJII€ KOTHITUBHUMH HAaBUYKAMH JJII KPUTUYHOTO aHAII3Y 1
CUHTE3yBaHHSI 3HaHb; BOJIOJI€ KOTHITUBHHUMHU 1 TEXHIYHUMHU HABUYKaAMU IS
(GyHIAMEHTAIBHOTO aHAIII3y MEBHUX Tally3€l; Ma€e KOTHITHBHI 1 KpeaTHBHI HAaBUYKU
JUISL OIIHIOBaHHS MpOOJeM 1 BU3HAYEHHS MUISAXIB X pIMIEHHS B HE3AJICKHOMY
IHTENEKTYyaJIbHOMY MPOILIEC]; MAa€ KOMYHIKAIIiHI HAaBUYKH JUISI YiTKOTO, JOTIYHOTO 1
HE3aJIEKHOTO BUKJIAy 3HAHb 1 BJACHUX TyMOK.

3. BUIIyCKHUK 3aCTOCOBY€E 3HaHHS 1 HABUYKH, BUSIBJISIIOYM 1HILIATUBY 1 BMIHHS
IJIaHyBaTH, BUPILIYBATH POOIEMH 1 MPUKUMATH PillIEHHS B NMPOQeCiiiHIi AiSUIbHOCTI;
aJlanTye 3HAHHS 1 HABUYKH JIO PI3HUX KOHTEKCTIB; CTABUTHCS 3 BIJIMOBIIAIBHICTIO J10
BJIACHOTO HaBYaHHS Ta NPOQEeCiiHOT AISUIBHOCTI y CIIBOPALll 3 IHIIMMHU YYaCHUKAMHU
OCBITHBOTO TIPOIIECY .

Otxe, 3aranpbHU TpodeciitHuil npodins megaroriB ABCTpaiii 1 3a3HaveHi
BUMOTM [0 KBadiQikalii JeMOHCTPYIOTh BHCOKHH pIBEHb BH3HAHHS JEpP’KABOIO
BaroMocTi neaarorigyHoi npodecii B ABCTpatii.

Cy4yacHUM METOAOJIOTIYHUM OPIEHTHUPOM IMPOEKTYBAHHS 1 peajizailii CUCTEMHU
PO3BUTKY TENarorivHOr0 TMEPCOHANTY 3akKiagy OCBITH BBaXaeMO 3a JOLIIbHE
BU3HAYHUTH TepcoHidikoBaHui miaxia. Takuil migxin m0 mpodeciifHOro PO3BUTKY
nepcoHaty, Ha AyMKy ekcrnepTiB OpraHizalllii €KOHOMIYHOTO CHiBpOOITHHUIITBA Ta

PO3BUTKY, Ma€ KOHCTPYKTHUBHUHN XapaKTep, OCKIIbKU mepeadayac:

52

Tawm xe.

> Australian Qualifications Framework Council. (2013). Australian Qualifications Framework. URL:
https://www.aqf.edu.au/sites/aqf/files/agf-2nd-edition-january-2013.pdf.
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1) opieHTalit0 HA KOHKPETHY OCOOUCTICTH SIK CY0'€KT PO3BHUTKY;

2) CTBOpPEHHS THYYKHUX MporpaMm MpodeciiiHOro po3BUTKY 3 YypaxyBaHHSIM
KOHTEKCTY poOOTH PI3HMX 3aKJIadiB OCBITH, IHAWBIIyaIbHUX MOTPEO TMEpCOHATY B
CaMOPO3BUTKY 1 piBHS HOTO MiATOTOBKU A0 pealizallii neJaroriyHux (QpyHKIii;

3) HasBHICTh MOXJIMBOCTI Y IMEPCOHAIY BUOWMpATH METY MPOLECY PO3BUTKY,
TeXHOJIOTIi Ta GopMH Horo peamizarii .

TeopeTnuHuii aHagi3 HAYKOBOI JiiTepaTypd 3 IpodsieMu mepcoHidikariii
JTIO3BOJIUB BU3HAYUTH OCHOBHI MPHUHITUIINA MEPCOHI(IKOBAHOTO IMIJAXOY 10 PO3BUTKY
NEeJarorivHoro mnepcoHany (TyMaHiTapu3alisi, BIJIKPUTICTb, O€3MEPEPBHICTH 1
pedIEeKCUBHICTS), SIKI 00YMOBIIOIOTH!

— BU3HAHHSI 1 HEYXW/IbHE JOTPUMaHHA IpaB 1 CB0OOOJ, 3A10HOCTEH 1
MOJKJIMBOCTEH TIEAArOTIYHOTO MEPCOHANTY SIK Cy0'€KTa PO3BHUTKY;

— CHOpPSMOBAHICTh  CHUCTEMH  PO3BUTKY Ha  BHYTPIIIHIO  MOTHBAILIO,
TpaHchOpMaIlilo 3aralbHUX IIHHOCTEH (CUCTEMM OCBITH, JEpP>KaBH 1 CYCIUIbCTBA B
I[IJIOMY) B OCOOUCTICHI I[IHHOCTI MEAaroris;

— OE3MEepepBHICTh CHCTEMH PO3BUTKY TMEPCOHATY 3 OpIEHTAIll€l0 Ha
(bopMyBaHHS corianbHO-TIPodeciiiHOro KOCBiny Cy0'eKTa PO3BUTKY .

AHani3 Cy4acHMX TMpakTUK MepCOHI()IKOBAHOTO PO3BUTKY MEAAroriyHoro
MEepPCOHAITy 3aKJajiB OCBITH, IO peani3yroThcsi B ABctpanii, Cnonyuenux [llTaTax
Amepukn Ta kpainax €C [03BOJIMB BHOKPEMHUTH TpPH TMPIOPUTETHUX HAMPIMHU
poboTu:

1) mpodeciitHuii PO3BUTOK KaIpOBOTO PE3EPBY Ha KEPiBHI MOCaay B 3aKiaji
OCBITH,

2) meaaroriyHa iHTepHaTypa HOBOMPU3HAYEHUX I€1aroris;

3) ©Oe3mepepsHa (cucTeMaTHYHA) MPOQECiifHa M AroToBKa Meaaroris.

Y CHIA cucrema npo¢eciiiHOro po3BUTKY MEAAroriyHoro nepcoHaly OCBITHIX
opraHizamiii JereHTpaii3oBaHa 1 BapllOEThCs B IMTaTy A0 INTaTy, ajle B

00O0B'SI3KOBOMY TMOPSAJIKY BioOpa)kae CTpaTeriuHi HalllOHaJIbHI MPIOPUTETH. AHaTI3

>* Schleicher A. Preparing Teachers and Developing School Leaders for the 21st Century. Lessons from around the
world. Paris : OECD, 2012, p. 103.
> Taum xe.
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pe3ynbpTaTiB  HAIlOHAJIBHOTO JOCHIKEHHS TMporpaM MpoQeciiiHOro pO3BUTKY
IearoriyHoro nepcoHany 3akiaamiB ocsitu (Preparing school leaders for a changing
world: lessons from exemplary leadership development programs («IlizroroBka
MIKUTBHUX JIIJEPIB 10 JISJIBHOCTI y HIBUAKO3MIHHOMY CBITI: YPOKH 31 3pa3KOBHUX
porpaM pPO3BHUTKY JIIJIEPCTBA») J03BOJMB 3pPOOUTH BHCHOBOK, IO OUIBIIICTh
nporpaM B CIJA € nuHaMiYHUM KOHCTPYKTOPOM, IO JO3BOJISIE KOKHOMY CYO'€KTY
PO3BUTKY o0y TyBaTH nepcoHi(ikoBaHUI MapIIpyT . Mapkepamu
nepcoHi1(piKOBaHOTO MIIX0Iy IIPH peatizallii TaKuX MporpaM TaKkoX OyJIu BUIICHI:

— HAyKOBO-JOCJIITHUIILKUI Ta OCBITHIA KOHTEHT, BIAMOBIIHUN TpOoQeciiiHIM
CTaHJapTaM 1 piBHIO MPOGEeCIHHOTO PO3BUTKY MEJArOriYHOrO MEPCOHAIY;

— Y3TOKEHICTh LiJIeH 1 TEXHOJOTIA mporpamMu MpodeciiiHoro po3BUTKY 3
HAa0OpOM BHYTPIIIHIX MOTHMBIB, IIHHOCTEH 1 MEPEKOHAHb NEAAroriB Mpo €(EeKTHUBHY
OpraHizauiiiHy MpakTUKY;

— MPIOPUTETHICTh T'YMaHITAPHUX TEXHOJIOT1M MPOOJEeMHOTO HaBYaHHS (KeHc-
METOJHY, JOCIIDKCHHS 1, pO3pOOJEHHS MPOEKTIB, IO IMOB'SI3YIOTh TEOPil0 1
MPaKTUKY Ta NIATPUMYIOTh pedIIeKcito);

— CTaXyBaHHs Ha MICIIX, Kl JO3BOJISIOTH KEPIBHMKaM 1 KaHAWJATaM Ha
nocajy KepiBHUKA 3aKJIaJly OCBITH 3aCTOCOBYBATHU JIACPCHhKI 3HAHHS 1 HABUYKU T
KEPIBHUIITBOM JIOCBIYEHOTO (DaxiBIsA-MPAKTHKA;

— MEHTOPHUHT (HACTaBHUIITBO) 1 KOYYHHT MEJaroriyHOTO MEPCOHATY;

— KOMaHAHa poOoTa, 10 3a0e3leuye B3aEMOJMII0 1 B3AaEMHY MIATPUMKY
Cy0'eKTIB pPO3BUTKY;

— cmiBmpar MK YHIBEPCUTETaMH, OCBITHIMH OKpyraMH 1 Oprafi3aiisM 3
METOI0 3a0e3MeUYeHHs Y3TO/PKEHOCTI MK HaBYaHHSM 1 MPAKTUKOK MEJaroriyHoro
MEpCOHAIY.

B Asctpanii mporpamu mpoeciifHOro PO3BHUTKY IEIAaroriyHOTO MEePCOHATY
JOCTYIIHI JIJIT  BCIX 3allikKaBJIeHUX 0Ci0 1 PO3pOOJISIOTHCSA BIAMOBIAHO [0

nepcoHipikoBaHux mOTped cyO'ekra po3BuTKy. llpu peanmizaumii ©uxX mnporpam

*® Darling-Hammond, L. et al. Preparing School Leaders for a Changing World: Lessons from Exemplary Leadership
Development Programs / L. Darling-Hammond, M. La Pointe, D. Meyerson, M. Orr // The Wallace Foundation, 2007.
—p. 254
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3aCTOCOBYIOTh Taki MepCOHI(piKOBaHI TyMaHITapHI TEXHOJOTIl SK HaCTaBHHUIITBO,
KOYYMHT 1 TPOEKTYBaHHS.

[Iporpama HacTaBHWIITBA TMENArOTIYHOTO TIEPCOHANY pEaTi3yeEThCI 3
O3HAOMYOI0 METOI0 TPO MISJIBHICTH 3aKiIagy OCBITH. Y TMpoleci mpodeciitHoro
PO3BHUTKY 3a KOXKHHM II€JaroroM 3aKpiIUIIOEThCS HACTABHHUK (PEIEeTUTOP, THIOTOP),
3aBJIaHHSIMHU SKOTO € BUSBICHHS WOTO OCBITHIX MOTPed 1 OYiKyBaHb, HASBHOTO
MeJIaroriYHOro IMOTEHIIATy Ta TMOAAJBIINN CYNPOB B MPOLEC] MPOEKTYBaHHS 1
peamizaiii mepcoHidikoBaHOi MporpamMu MpodeciiiHoro po3BUTKY. B 000B's13ku
HAaCTaBHHMKA TAKOX BXOJATh PETYJSIPHI 3yCTpidl 3 IeJaroraMy JJjsl IJIAHOMIPHOIO
BBEJICHHS B TMPOQECio, CIOCTEPEKEHHS 3a MPOQPECIHHOI0 TISIIBHICTIO 3 METOI0
OIEPaTUBHOIO BUSBJICHHS MPOOJIEMHHX 30H 1 COpUSHHSA B iX BUpimieHHI. [loganbimii
npodeciiiHuil po3BUTOK NMEAArOrivHOr0 NMEPCOHANy TPHUBAE B PaMKax aKaJeMIYHOIO
I1aHy Oe3nepepBHOrO HaBYaHHS, 1110 PO3POOJIAETHCS 3 ypaXyBaHHSIM:

1) nepconigikoBaHuX MOTPeO CyO'eKTa pO3BUTKY;

2) BIAMIOBITHOCTI PiBHSA KBai(ikallii aep:KaBHUM KBaji(pikamiitHuM BUMOTaM;

3) Tuny OCBITHBOI OpraHizalii i cnenu@iky il COLiaIbHOIO0 KOHTEKCTY;

4) BUCHOBKIB IHCIEKTOPIB HAI[IOHAJIbHOI CHUCTEMHU OCBITH 3a MiJCyMKamu
aHai3y epeKTUBHOCTI Ta PE3yJIbTATUBHOCTI MEIaroriyHo1 AisUTbHOCTI.

HaTomicTh KOYYHMHT CHOpsSMOBaHUI HAa HaJaHHS THIOTOPCHKOTO CYIPOBOIY
nejaroraM y TMpoleci MPOEKTyBaHHsS 1 peaizalii mnepcoHipikoBaHOT Mporpamu
CaMOPO3BHUTKY 1 peai3allii JiiiepchKoro nmoreHiiany. [[porpamMa KOyduHTy HaJla€ThCs
OE3KOIITOBHO 1 pO3paxOBaHa HA OJIWH KaJIEHAAPHUHN PiK, YYaCHUKH MOXKYTh BUOpaTu
OJIMH 3 TPHOX WOTO BapiaHTIB:

1) iHaMBI1NYyaNbHUN KOYYHUHT;

2) rpynoBUid KOYYMHT JUIsl KEPIBHUKA 1 MIE1aroris,

3) rpynoBuW KOYYMHT JIsi KEPIBHUKA, YIPABIIHCHKOTO 1 TMEIaroriyHOTO
MIEpPCOHAIY.

[lemaroriyHOMY TIEpCOHANy HAIA€THCA MOXKIMUBICTH BHOOpPY Michs 1 Gopmu
MPOBEJCHHS KOYYMHTY, BKIIFOYAI0UX MOKIIMBICTh BIJIaJIEHOTO JOCTYIY A0 MPOrpaMu

yepe3 11 odiuidHuid caidT B Mepexi InrepHer. KitowoBuM nepcoHipikOBaHUM
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€JIEeMEHTOM MporpaMu MPO(dECIHHOTO PO3BUTKY TNEAAroriB CIiJI TaKOXX BU3HATU
MIJATOTOBKY 1 MPE3EHTAIIII0 1HAUBITYaTbHOTO MPOEKTY 3 MiABUIIEHHS €()eKTUBHOCTI 1
PE3YIBTATHBHOCTI YIPABIIHHS 3aKJIaJ0M OCBITH, YYHIBCHKOI YCITIITHOCTI, BJACHOTO
CaMOPO3BHUTKY TOIIO .

[likaBuit moCBim 1IIi€i KpaiHM B peamizaiii NepcoHi(IKOBAaHMX Mporpam
HiArOTOBKH JdinepiB ocBith. Pobora 3 kagpoBuM pesepBoM Tmependadae Binoip
YYaCHHMKIB 3 YHCJIa MEJaroriyHoro MepCcoHaly 3 YIPaBIIHCBKUMHU HaBUYKAMH 1
BHYTPIIIIHHOIO MOTHUBAIIIEIO 10 PO3BUTKY JI1IEPCHKUX SKOCTEH.

VYyacHuky, @O0 OpodMnUIM  BIAOIp MOl KEPIBHULTBOM  HACTaBHUKIB
3HAMOMJISITBCA 3 TTOCaJI0BUMH 00O0B'I3KaMH KEpiBHUKA 1 crielu(ikoro 3MiCTy (HyHKIIIHI
VIOPABIIHHS 3aKJIAaJI0M OCBITH. Y CBOIO 4Yepry, YNPaBIIHCHKUN NEPCOHAN, SKH
Mpaioe B SKOCTI HACTAaBHHUKIB, MAa€ MOXJIMBICTh MEPEOCMUCIUTH TMPOIEC 1
pe3yibTaTH BiacHOi Mpo(deciHOi MISTIBHOCTI, a TaKOX AaKTyali3yBaTH HaBUYKHU
HAaCTaBHUIITBA. BaXIuMBO BIAMITUTH, IO B MPOLECI peajizamii TaKuxX Iporpam
nepen0ayaeThCsi CTBOPEHHS 1HAMBIIYaTbHOTO MPOUII0 TMeaarora-cTakepa 1 oIiHKa
HOT0 MpHUIaTHOCTI 10 YNPABIIHCHKOT A1SUIBHOCTI.

[cTOTHUM eneMEeHTOM MepcoH1(PIKOBAHOI CHUCTEMU PO3BUTKY I€JaroriyHOro
MIEPCOHATy 3aKJIaJiB OCBITH € IHTEpHATypa HOBOMPU3HAYCHUX KEPIBHHUKIB B 00Cs31
150 roaus. IlepconihikoBaHOT XapaKTEPUCTUKOIO L€ MPOTPaMU € HasiIBHICTh MOJTYJIS
«O1iHKa JAEPChKUX SKOCTEH KEpIBHUKA», peali3allii SKoro CHpsiMOBaHa Ha
dbopmyBaHHS 00'€KTUBHOT OIIIHKH PiBHSA MPo¢eciiiHO-0COOUCTICHOTO PO3BUTKY
nejarora Ta MOAAJIBLIOTO MPOEKTYBaHHSA / KOPUT'YBaHHS HOro mnepcoHi(pikoBaHOI
CTpaterii po3BUTKY.

OCHOBHUI 3MICT IHTEpHATYpH mependadyae Takl MOIYJi: CTpaTeriyHe
IJIaHYBaHHS, MPOEKTYBaHHS OCBITHHOI MPOrpPaMH 1 CUCTEMH OI[IHKH pPE3yJIbTaTiB
HABYaHHS, YNPABIIHHSA BHYTPIIIHIMA 1 30BHIIIHIMH KOMYHIKALIsIMH, OCHOBHU
(1HaHCOBOTO yYOpPABIIHHS; YHOPaBIiHHSA JIIOJCBKUMH pecypcaMud Ta PO3BUTOK
migepctBa. Ilpu 1npbomMy iHBapiaHTHHH 3MICT MOJYJIB MOXE YTOUYHIOBATHCS

BapI1aTUBHUM 3MICTOM BiJIIOBIJTHO JO OCBITHIX NOTpeO Cy0'eKTa pO3BUTKY.

>’ Barber, M., Donnelly K., Rizvi S. Oceans of Innovation. The Atlantic, the Pacific, Global Leadership and the Future
of Education. London: Institute for Public Policy Research, 2012. —P. 70
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3 HaWOUIbII MOMIMPEHUX MepcoHi(IKOBaHUX (POPM 1 TEXHOJOTIH peami3zarii
nporpamM TpodeciiiHOro po3BUTKY NEAArorivHOro IMEepCcoHaNy Ciifi BUOKPEMUTH:
HACTaBHUIITBO, HABYaHHSI B HEBEJIMKUX Tpylax, OHJIAMH-poO0Ta, MPOEKTHA
JUSUTBHICTD, Kec-MeTol, TpeHIHTH. [lieBuM criocobom mpodecitHOro caMOpO3BUTKY
YIPaBIIHCHKOTO TIEPCOHANY € iX y4acTh B €()eKTUBHO (PYHKITIOHYIOUHUX 00'€THaHHIX
(Mepekax) OCBITHIX OpraHizaiiid, J¢ BOHM MalOTh MOXJIMBICTH 3IMCHIOBATH
pediiekciro 1 auceMiHAIlIO KpalluX yIOpaBIIHCHKUX MpakTUK. I[lepcrekTuBHUM
HalpsMOM € akTyaji3allisg IOTeHIialy NpodeciiiHOoi MIATOTOBKHA IE€AaroriyHoro
NEPCOHANTy Ha poOOYOMY MICLI, a TaKOXK CTBOPEHHS pE3epBY KBali(PiKOBAHHX
TpeHepiB (THIOTOPIB, KOYUepiB, MEHTODIB Ta iH.) B cepi YIpaBIiHHS OCBITOK .

Bapro 3a3HauuTH, 1O OAHIEID 3 MPOBIJIHUX KOHIEMNIIN MEepCcOH1()IKOBAHOTO
HAaBYaHHS TMenaroriB € (OpPMyBaHHS Yy HHMX MEJaroriyHol BiJNOBIIAJIBHOCTI
(BimmaHocTi cBOid mpodecii), SK UYMHHHKA «30€peKEeHHs SIKOCTI MpodeciitHoi
mistmeHOCTI® . JIOCTiMHMKY 3a3HadeHOi mpobiaemu B ABcrpaiii, Bennkiii bpuranii it
CIIA (K. Heit, I1. Cemmonc, . Crobapt, E. Kiarren, K. ['y) BUKOpHUCTOBYIOTH 1
TEPMiH 3 METOIO 30CEpEeKeHHsI yBaru He JUIIEe HA MpoOJeMi YTPUMAaHHS BUUTENS B
negaroriyHiii mpodecii, ane W rapaHTyBaHHS YAOCKOHAJIEHHS MHOro MeaaroriayHoi
MalCTEepHOCTI. Y MUHYJIOMY CTOJITTI I[bOMY MUTAHHIO IPUALIAIOCS Majo yBaru i, siK
HAC1I0K, OUTBIIICTh peCypciB OyJIM 1HBECTOBAHI Y MPOQeciiiHy MiArOTOBKY BUUTENIB
Ta Ha PO3BUTOK MIPOTPAM I€IaroriyHOI OCBITH.

[lemaroriyna  BIAMOBIJANBHICTE y  HaykoBux  gocmimpkeHHsx K. [es,
M. I'y6epmana 1 JIx. Hiaca 3 mnpoOiemMu SKOCTI OCBITM BU3HAETHCS OJHUM 3
HAlBAXK/IMBIIIMX UYMHHUKIB y4HIBCHKOI ycmimmocTi®. IToCmiaKyBaBmmch 3 Oyiib-
SKUM BYHTENEM, BHUKIaJaueM, IIKIJIbHUM 1HCIIEKTOPOM, 3aBydYeM, TUPEKTOPOM
mKoiau abo OaTbkamMu Mpo pegopMyBaHHS OCBITH ISl MIABUIIEHHS ii SKOCTI,

pPO3MOBA, 3pEIITOI0, 3aijie MPO MeJaroridyHy BiAMOBIAANIBHICTE. Bimomo, mo 06e3

*® Darling-Hammond, L. et al. Preparing School Leaders for a Changing World: Lessons from Exemplary Leadership
Development Programs / L. Darling-Hammond, M. La Pointe, D. Meyerson, M. Orr // The Wallace Foundation, 2007.
—p. 254

** Day C., Sammons P., Stobart G., Kington A., Gu Q. Teachers Matter: Connecting Lives, Work and Effectiveness / C.
Day, P. Sammons, G. Stobart, A. Kington, Q. Gu. — Maidenhead: Open University Press, 2007.

* Huberman M. The Lives of Teachers / M. Huberman. — London: Cassell, 1993.



35

BIJIMOBIIAJTbHOTO BUKOHAHHS BYUTEIBCHKAM KOJEKTUBOM MPpOdeciiftHIX 000B’SI3KIB,
3MiHH, iHIIi{0BaHI MIKOIO0 aGo IHIIOK OpraHi3aIiero, He OyIyTh MATH yCIIixy .

Binnanicts mpodecii TpaKTyeTbCsl SIK «O3HAaKa OpraHizaliiHOro ycmixy». Y
ceoemy nocmimkenHi C. Pozenxonstiy 1 K. CiMIICOH HarosiomymTh Tpo Te, IO
BIIJIaHICTh YUYMUTENIB CBOiM Tmpodecii Ta IIKoJiaM, B SKUX BOHHU IMPAIIOIOTh,
BIAPI3HAIOTBCA Ha PI3HUX €Tamax Kap epHoro 3pocTanHs. Pesynapratu ixHi
JTOCITIDKeHb TEePEKOHYIOTh, III0 OpraHi3aliiiHi acleKTH poOOTH IIKUI MaloTh
BU3HAYAJILHUIA BIUIMB HA AISUTBHICTB 1 )KUTTSI BUMTENIB, 30KpeMa IIOJI0 3a0XOUCHHS
ab0 TEepelKO/KaHHA 3JAaTHOCTI BYMTENIB MNIATPUMYBATH CBOi MpodeciiiHi
MEePEeKOHAHHS Ta eMOIIIHY cTa0ubHICTh. Hanpukias, o0 YHUKHYTH BUCHAKEHHS ¢
npodeciiiHOro BUTOpaHHS BYMTENIB, Ha JyMKY HAYKOBI[IB, BapTO CTHUMYJIIOBAaTU
MeJaroriuly  BIAMOBIJANBHICT 3a JOMOMOTOI PI3HMX BHUJIB OpraHi3aliiHol
MIJITPUMKH, 110 BIJTIOBIJIa€ BUMOTaM 1 3aJie’KaTh BiJ CUTYalllil BOPOJOBXK IXHHOTO
podeciifHoro KUTTI .

[lemaroriyHa BiAMOBIAQIBHICTh (BIIJIAHICTh) TaKOX YacTO aCOIUIOETHCS 3
AKICTIO HaBYaHHA. 1i BBaKAIOTh IEPEIyMOBOIO TPOAYKTUBHOCTI BUHMTEINS, a TaKOX
BUCHA)KCHHS Ta 3HECHUJICHHS, YAHHHKOM, 1[0 MAa€ BAXKJIWBUN BIUIUB Ha PE3yJbTaTH
M3HABAJILHOI, MOBEIIHKOBOI, KOTHITHBHOI, COIlaJbHOI Ta €MOILIMHOI JisSJIBHOCTI
yunis®. Ieif TepMiH 9acTO BHKOPHCTOBYETHCS BYMTEISMH, IS OINCY CaMUX ceGe
ab0 koroch 1HIIOTO. [le yacTuHa iXHKOI MpodeciiHOl 1IEHTUYHOCTI, AKa MOXKe OyTH
nepebisibiieHa abo MpUMEHITIIeHa TAKUMU YMHHUKAMH, SIK:

— MOBE/IHKA CTYJICHTA,
— KOJIeTiaJIbHA 1 aAMIHICTpAaTUBHA TIATPUMKA,

— 0aThKIBChbKI BUMOT'H Ta

. . . 64
— HalllOHAJIbHA OCBITHJI ITOJIITHUKA .

®! Nias J. Commitment and motivation in primary school teachers / J. Nias // Educational Review. — 1981. - Ne 33 (3). —
P. 181 —190.

®? Rosenholtz S., Simpson C. Workplace Conditions and the Rise and Fall of Teachers’ Commitment / S. Rosenholtz, C.
Simpson // Sociology of Education. — 1990. - Ne 63. — P. 241 — 257,

% Firestone W. Images of Teaching and Proposals for Reform: a Comparison of Ideas from Cognitive and
organizational Research / W. Firestone // Educational Administration Quarterly. — 1996. - Ne 32 (2). — P. 209 — 235.

% Louis K. Effects of Teacher Quality Worklife in Secondary Schools on Commitment and Sense of Efficacy / K. Louis
I/ School Effectiveness and School Improvement. — 1998. - Ne 9 (1). — P. 1 - 27.
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Yuureni, BiyIani cBoiil poOOTI, MalOTh TBEPAY Bipy B T€, III0 BOHU BILTUBAIOTH
Ha HaBYaJbHY CHUTYAIlil0 Ta JIOCATHEHHsS YYHIB (€()EKTUBHICTh Ta JI€BICTH), T€ KUM
BOHHU € (1XHS 1IEHTUYHICTH), T€, 110 BOHU 3HAIOTH (3HAHHS, CTPATETIi, HABUYKH) Ta 5K
BOHM HaBYalOTh (IX MEpPEeKOHaHHs, MOTJISAM, OCOOMCTI Ta MpOQeEciiiHI I[IHHOCTI
BUKJIQJICHHI Ta BUPaXEHHI 4epe3 IXH1 3aJeKH1 BIJl KOHTEKCTY THIIM TOBEIIHKU Y
npaktuyHiii gisvieHocTi). Ha mpmkmiam, I'. E6maiip ta JUk. Hikmayc®™ moeqmamm
KOHIICTIIIIIO BIJIJITAHOCTI i 000B’ 3Ky, BU3HAYAIOUU 00OB’ 30K K YaCTUHY a)eKTUBHOI
YU eMOIIIMHOT peakIlii BUMTENIB Ha TXHIM JOCBI B IIKOJI1 a00 YaCTUHU IPOIIECY, SIKUM
BHU3HAUYa€ PIBEHb OCOOMCTUX 3YCHUJb, SIKI BOHU 3aCTOCOBYIOTH /IO MEBHOI IIKOJU YU
IpyInu y4HIB.

Y  JomoBial, NOPUCBSIYEHIN EMIIIPUYHUM  JOCHIIPKEHHSM  IEAaroriyHoi
BIIMOBIAANBHOCTI (BiaaHocTi) B ABcTpaiii, JI. KpocBen mpumyckaeTbcesi, 0 € IICTh
ACIEKTIB BIJIAHOCTI BUUTEIIS:

—  BIIJIaHICTb SIK IPUCTPACTB;

—  BIJJIAHICTh SIK IHBECTYBAHHSI 10JJaTKOBOTO 4acy;

— BIJJAHICTh SIK 30CEPEDKCHHS yBaru Ha J00poOyTi 1 JOCSATHEHHS YCITIXiB

YUHSIMU;

—  BIJJIAHICTh K BIAMOBIJANBHICTh 32 MIATPUMAaHHS TpodeCciiiHNX 3HAHB;

— BIJJAHICTH SIK Nepeaya 3HaHb 1/a00 I[IHHOCTEH;

—  BiIAHICTB K B3a€MOiS 31 IIKIIBHOK CIIIBHOTO .,

JocmimkeHHs, sIKI IPOBOJWIIKMCS ISl PO3B’sA3aHHS MPOOJIEMH HE3aJ0BOJICHHS
HaBuaHHSIM B ABcrpanii, Benukiit bpurtanii ## CIHIA, BUCBITIWINA BIAMNOBITHO
YUHHUKH OTUJIATH Tpalli Ta 30UTbIIeHHS 00’ €My HaBaHTAXEHHS, 10 CIPUYUHIIIO Opak
yacy JUIA HaBYaHHS BYMTENIB TIEAArorivHOMYy IUIaHYBaHHIO. Y  CBOIX
crocTepexeHHsAx 3a Buutensimu y Bemukiit bpuranii E. Cmizepc 1 P. PobiHcoH, ski
JOCIIKYBIM TPUYMHU BUCHAXXEHHS, TOBIJOMIJIM, II0 OCHOBHHUMHU 3 HUX, SIKI

3MYUIYBaJIM 3JIMIIATHA MPOPECIIO €:

®Ebmeier H., Niklaus J. The Impact of Peer and Principal Collaborative Supervision on Teachers’ Trust , Commitment,
Desire for Collaboration and Efficacy / H. Ebmeier, J. Niklaus // Journal of Curriculum and Supervision. — 1999. - Ne
14 (4). — P. 351 - 378.

% Crosswell L. Understanding Teacher Commitment in Time of Change / L. Crosswell. — Brisbane: Queensland
University of Technology, 2006.
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— mepeBaHTaxeHHs (58%);
— HEBJIOBOJICHHSI TIOBEIIHKOIO y4HIB (45%);
— «ypsmoBi iHimaTuBm» pedopmysarms ramysi (37%)% [9, c. 5].

JlocmipkeHHsT TpoBiAHOI OJjarojiiHOI opraHizaimii TCHUXIYHOTO 370pOB’s
bputanii (IHTEJIEKT) B 2005 p. BusiBUIO, 110 BUMTETIOBAHHS € CEpeia I ATIPKU
HalcTpecoBiMX Mpodeciii, pa3oM 3 COLIAIBHUMH POOITHUKAMH, MpalliBHUKAMH
TeneoHHUX CcIyk0, odinepamMu MeHiTeHIIapHOI ciy:k0u Ta mominii. CrpaBa HE y
BEJIMKINA KIJTBKOCTI BMIIAJKIB BHPAXCHHS HEraTuBy (3aJIAKyBaHHS Ta 1HIII (OpMHU
YKOPCTOKOTO TIOBOJIPKEHHS), 3 SIKUMH CTHUKAIOTHCA IIOJHA JESKI BUMTEN B IIIKOJIAX.
3TiIHO 3 i€ JOHOBII0, «KpanelbHUN e(DEeKT» MOBCAKICHHOI MOTaHOI MOBEIIHKHI
Y4YHIB, KOJIM BOHM HE XOYYTh IMPAIIOBATH 1 3aBaXKAIOTh 1HIIIUM, BUCHAXKY€E BUMUTEIIIB.
Came 11i YMHHUKH, 32 BIJICYTHOCTI MIATPUMKH KOJIET 1 KEPIBHMIITBA IIKOJIH,
HAGIIBIIE 3 YCIX 3 4ACOM IMiJPHBAIOTH [EPEKOHAHHS HaiBiIaHimmx yauTemnis®,

Hocmiguuku (K. Hdeit, K.['y) 3a3Hauaiorh, 10 BUpaKEHHS BIIJIaHOCTI
IPYHTYETbCS HA BHYTPIIIHHOMY IOKJIMKAHHI KOXHOTO BYMTENSA, 1 BOHO MOXKE
BIJIHOCHO TIJCUJIIOBATHCS a00 CJIa0HyTH BIAMNOBIAHO JO iX MOMJIMBOCTEH Ta
MOTEHI[IaTy BIOPATHCS 3 PI3HUMH TUIIAMH POOOTH Ta >KUTTEBUMH OOCTAaBUHAMH.
JlocliKeHHsT TakoX MPOCTIIKYBJIO 3B’SI30K MK OOOB’SI3KOM BYHTENIB, IXHIM
MOKJIMKAHHSM, OJaromojiyqusM Ta MiATPUMKOIO, SIKY BOHM OTPUMYIOTh BiJ] CBOiX
Komer’’.

Ha nymky M. I'ybepmana 1 P. BannepOepra, HampykeHi BIIHOCMHU MIXK
y4uTeNeM 1 YYHSIMH MOXYTh OyTH OJHHM 13 JDKEpel €MOIIMHOrO0 BHCHAKCHHS
mejarora, a TaKOX TEpPelIKOJIO I SKICHOro BHWKIagaHHsA. Yepe3 Te, 10
BUCHOKCHHS Ma€ BEJIMKWUN BIUIMB Ha TOBEMIHKY BUYMTENIB, I TpodiemMa Mae
CEpi03HI HACIIJIKU JJIA MeAaroriyHoi Kap'epu, i, mo OIbIN BaXKJIUBO, IS HaBYaAHHS

. 7
CaMUX YYHIB 0,

%7 Smithers A., Robinson P. Teacher Turnover, Wastage and Movements between Schools / A. Smithers, P. Robinson. —
London: Department for Education and Skills, 2005.

% Five Million UK Workers “Suffer Extreme Stress. — Independence. — 2005. — 16 May.

% Day C., Gu Q. The New Lives of Teachers / C. Day, Q. Gu. — London: Routledge, 2010.

" Huberman M., Vandenberghe R. Understanding and Preventing Teacher Burnout / M. Huberman, R. Vandenberghe.
— Cambridge: Cambridge University Press, 1999.
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Crnig 3a3HA4YWTH, IO BUTOpPAaHHS (BUCHAXKCHHS) HE € HOBHUM SIBUIIEM.
[IpoTsirom 6araTboX POKIB JIOCIIKEHHS OyJIM BUSABJICHI TaKl pe3yJIbTaTH:

— B cepennix mkojax CIHIA, mume 50% BuuTeniB MaroTh OaxaHHS
IpaloBaTH B IIKOIAX;

— BHUCH@XCHI BYMTEN JalOTh MEHIIE 3HaHb, TipIIe OLIHIOTh 1 pime
CHIBIIPAIIOIOTh 3 YUHSIMH;

— y Benukiit bputanii 23% onuTtaHux y4uuTteniB HaOydu 3HAUYHUX MOPYIIEHBb
37I0pOB’s 38 OCTAHHI JEKiIbKa POKIB .

Boanouac, crivparounch Ha pe3yibTaTH BIacHUX Aociimkenb, M. ['yOepman
CTBEP/KYE, 110 BUTOPAHHA HE € BIACTUBUM JJis npodecii BUNTENS, HABIAKHU, € Pi3HI
1HIMBIAYyalIbHI, IHCTUTYIIHHI ¥ cOIliajbHI YNHHHUKHU, SIKI MOXKYTh CTBOPUTH CHUTYAIIiIO
KOMIIPOMICY, MI0 YMOXIIUBUTH TIOSIBY BIAYYTTS 3aJI0BOJICHHS BIiJ pOOOTH:
OCMMCIICHICTh Ta YCIIIIIHE BUKOHAHHSA pOOOTH, CTIMKAa NPHUXUIIBHICTb, MpoQeciiiHe
3pOCTaHHS 32 PaxXyHOK PO3IIMPEHHS JOCBIAY, 3100yTTS HOBUX HAaBHUOK, IiITPUMKA
KOHTAaKTIB 3 KOJIETAMU Ta Y4YHSAMH, MOLIYK OaJlaHCy MIK OCOOHUCTHUM JKUTTAM Ta
po6oTOR0 .

VY3aranpHIOIOYH OMpallbOBaHi JOCTIPKEHHS aBCTPATIMChKUX, OPUTAHCHKUX Ta
aMEPUKAHCHKUX YYCHHX MOXKEMO KOHCTAaTyBaTH CYTTEBHH HAyKOBHUM i1HTEpEC 0
npoOJieMH  BIAMOBIJAIBLHOCTI II€AroriB K HEBIJ €EMHOTO KOMIIOHEHTa MOTo
MeJaroriyHoi MaWCTEpPHOCTI. YCBIJOMIJICHHS CBOT'O TMEJArorivHoro oOOB’s3Ky, Ha
JTYMKY OUIBIIOCTI 3 HUX, € YACTUHOIO MPOQECIHHUX 1 MOpaJIbHUX LIHHOCTEU. Takuii
000B’SI30K PO3TIIATAETHCS SIK HEOOX1AHICTh, OCKUIBKH BiH € KJIOUOBOIO YMOBOIO IS
yCHIIIHOI podeciiftHOT TsUTbHOCTI.

VY mporeci aHamizy 3apyOiKHUX TPAKTHUK OyJiIM BUSBIICHI PU3UKH peaizariii
NEePCOHI(IKOBAHOI CUCTEMHU PO3BUTKY IMEIArOriYHOTO MEPCOHATY:

1) BiACYTHICTH CUCTEMHOTO MiJXO0Iy 10 MPO(GECIitHOrO pO3BUTKY IEAAroriB,;

2) HU3bKA IHTErPOBAHICTh I(iled 1 cTparerii mpogeciiiHOro pO3BUTKY

MeJIaroriB 3 HUISIMU 1 CTpaTEri€l0 OCBITHLOT OpraHizallii / CACTEMU OCBITH;

"' Day C., Gu Q. The New Lives of Teachers / C. Day, Q. Gu. — London: Routledge, 2010.
’Huberman M., Vandenberghe R. Understanding and Preventing Teacher Burnout / M. Huberman, R. Vandenberghe. —
Cambridge: Cambridge University Press, 1999.
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3) HenmocTaTHA  Opi€HTAlis NporpaM  NOpodeciiiHOl  MATOTOBKH — Ha
nepcoHi(pikoBaHi  MOXKJIMBOCTI, BKJIIOYAIOYM HAKOMUYCHUH  mpodeciiHuil 1
COLIIaTbHUM TOCBiA Cy0'€KTa PO3BUTKY;

4) BIJCYTHICTH CHEMiaJbHO MiATOTOBIIEHOTO KOPITYCY THIOTOPIB (MEHTOPIB,
HAaCTaBHUKIB, KoyuepiB) B cdepl MNepcoHipIKOBAHOTO CYMPOBOY I€AarorivHoro
MIEPCOHAITY 3aKJIaay OCBITH;

5) oOMekeHa KiIbKICTh 00'€KTHBHHMX, HAyKOBO OOIPYHTOBAHHMX KPHTEpIiB 1
MOKA3HUKIB OIIIHKK €(EeKTUBHOCTI MEPCOHI(IKOBAHOI CUCTEMH PO3BUTKY MEPCOHATY
1, IK HACJ1/I0K, HEMOKJIMBICTh NPOBEJICHHS 00'€KTUBHOTO MOHITOPUHTY 1 peduieKcii
pe3yJIbTaTiB PO3BUTKY 1E€JAroriB.

BBaxaemo, 10 OTpuMaHi y Hpoleci JOCIIKEHHS BUCHOBKH JOLIIBHO
BpPaxOBYBAaTH IPHU MPOEKTYBaHHI BITYU3HSHOI MEPCOHIPIKOBAHOI CUCTEMU PO3BUTKY

HGI[aFOFi‘-IHOFO IICPCOHAIY 3aKIaay OCBITH.
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3. Mopaeai i npuHumMnM npogeciiiHoro po3BUTKY MeIarorivHoro nepcoHaIy

B ABCTpAJIii

BuBueHHsI TeopeTUUHUX 17eH 1 KOHIENTyaIbHUX MIIXOJIB J0 MpodeciitHOro
PO3BUTKY MEAroriB yMOKJIMBUIO BUCHOBOK IPO Te, 110 MpodeciiiHe BAOCKOHAICHHS
y JOCIIJKyBaHii KpaiHi IPYHTYEThCS HAa HU3I1 B3a€MOIIOB’SI3aHMX MPUHIMMIB. [0
HUX, 30KpeMa, HaJIe)KaTh TaKi: MPUHIIUIK JIeMOKPATUYHOCT1, HAYKOBOCTI, CITIBIIpaIl,
JepCTBA, IHHOBAIIMHOCTI.

OxapakTepusyemMo ix poxnafsimie. [lpunyunu demoxkpamuunocmi (democracy)
u naykosocmi (science-based), na nepexkonanus P. Beocrepa (R. Webster), cipustotsb
BU3HAHHIO MPOQECIiHOT aBTOHOMII BUMTENIB SIK CIOCOOY i1CHYBaHHS, HE3aJIEXKHO Bl
ypsi10Boi a60 IHCTHTYIIHHOT CHCTEMH, B Kl BOHH MPALIOIOTE °; JUIS JGMOKPATHIHOI
JEp’)KaBM HaBYaHHS — L€ MOPAJIbHO YCBIIOMJIEHA MISUIBHICTB, siKa MOTpelye
TEOPETUYHOTO 3HAHHSA 1 PO3YMIHHA JEMOKPATHMYHUX IIIHHOCTEeW (1HAMBITyaJbHA
ABTOHOMIsI 1 PiBHI MOXKIMBOCTI) i HEBiZ’€MHOCT] Teopii Bix MPaKTHKK ' AEMOKpATis
3MIHIO€ TICUXOJIOT1I0 OCOOMCTOCTI, MIPHU I[LOMY IHTEJIEKT PO3BUBAE MOTPEOU 1 OaXKaHHS
IHIUBIYYMIB, 1, K HACJIiJOK, OCTaHHI JIEMOHCTPYIOTh BHCOKHI 1HTEpEC 1 yBary Jo
MOJIOKEHb 1 3HAaHb, Kl BUBYAIOTHCSH, 1 HE3aNEKHY €PEKTUBHICTh, IO JO3BOJISIE iM
CaMUM BHU3HAYaTH YMOBH TIpaill 1 BCTAHOBJIIOBATH 11111 PO3BUTKY.

Bognouac,  gemokparisi = MOJENIOE€  COILaJIbHE ~ PO3YyMIHHS — HayKW.
JleMokpaTuuHMii ciociO ICHyBaHHA nepeadadyae He0OX1IHICTh HAYKOBOIO MiAXOAY A0
npodeciiHoi AISUIBHOCTI, OCKUIBKM 1HIAMBIAYYMHU MOBHHHI MaTH CBOOOIY BHUBYATU
TEOpPETUYH1 1J1e1 1 MPaKTUYHI TEXHIKM 3 METOI BHU3HAYEHHS IXHBOI IMOTEHIINHOI
IIHHOCTI JJI CaMOII3HaHHS 1 CAMOPO3BUTKY.

Takum  ymHOM, TpoeciiiHMil  PO3BUTOK  ABCTPATIMCHKUX  IEIaroriB
3IIACHIOETHCS B JEMOKPATUYHOMY CYCIIJIBCTBI, 110 pO3yMi€ Oe3nepepBHE HABUAHHS

BUMTEIIB SK HAYKOBO YCBIJIOMJIEHE MHUCTEHTBO JUIsl MpOQecioHaaiB, SIKI MaroTh

> Webster, R. S. (2017). Education or quality of teaching? Implications for Australian democracy. Australian journal of
teacher education, 42 (9), 59-76.
7 Carr, W., Hartnett, A. (1996). Education and the Struggle for Democracy. Buckingham: Open University Press.



41

JNEMOKPAaTUYHY W 1HTENEKTyallbHy CBOOOJY NPUUHATTSA PIlIeHb Yy MeJaroriyHii
JISITBHOCTI, 1110 YMHUTH MTOTYKHUHN BIUIUB Ha 3arajbHUNA 100pOoOyT HaIlli.

[ligBumenHss gkocTi Mpo(deciifiHOro pPO3BUTKY MEAaroriyHoro IMepCoHaIy
ABcTpatii 3MIHCHIOETBCS 3 ypaxyBaHHIM npunyuny cnienpayi (collaboration), mo €
byHIaMEHTAIPHUM TIPUHIIAIIOM COIIOMATepiaIbHOTO MIiAXOAY 1 peali3yeTbes Y
BUTIIAI TakuX (opm mpodeciiiHOro po3BUTKY MeAaroriB: MpodiibHI COUIBHOTH, L0
HABYAIOTHhCS, METOAMYHI TMEPEBIPKU, METOJUYHI 1HCIEKTYBaHHS, KOJEriajlbHe
CIIOCTEPEKEHHS, METOJUYHUI KOYYUHT Toio. CHiBIpalsl YMOXJIHBIIOE CTBOPEHHS
CHUIBHOTH, fKa TparHe JOCSITHYTH CIUIBHOI METH 3a JIONOMOTOI0 OOMiHY
MPAKTUYHUM JIOCBIJIOM, 3HAHHSIMU 1 3aX0JaMU 3 BUPIIICHHS MEJaroriyHuX mpooiem.
EdeKkTuBHICTH CIIBHOpalll JOCITAETHCS 32 YMOBH ii MOCTIHHOCTI 1 JOBTOTPUBAJIOCTI.

[IpyHuun cmiBOpami 1HTErPOBaHO Yy KYyJNbTYpy Mpo(eciifiHOrO pO3BUTKY
nejaroriB. 30kpema, KyJabTypa mpo¢eciiiHOr0 HaBYaHHS 1 PO3BUTKY MEAaroriqyHux
NpaliBHUKIB HA 3acajax CIHIBOpall XapakKTepU3YETbCS TaKUMH  PUCAMHU:
CUCTEMaTHYHA YYacTh YyuuTeNniB y ¢dopMmaibHUX 1 HedopMmaiabHuX Oeciiax 3
NeJaroriyHoi npoOJieMaTUKH; CHUIbHA AISUIBHICTh YYUTENIB y HAYKOBO-IOCHIIHIN
poOOTIi, MjaHyBaHHI 1 po3po0JeHHl e(pEeKTUBHUX HABUYAJbHUX CTpATEriil 1 Mmporpam;
3aJy4eHHS! BUUTEIIIB /10 MOCTIMHOTO CIIOCTEPEKEHHS 3a ayIUTOPHOIO POOOTOIO KOJIeT
1 1i aHaIMi3y; KOJIEKTUBHA BIJIMOBIIAJIBHICTG 3a I[1J11 1 pe3yJbTaTh HaBYaHHS; JTiAepChKa
MIATPUMKA BUYMTENIB-TIOYATKIBINB; MPIOPUTETHICTh IHBECTYBAHHS Yy CIHIBIIPAIIO
MEAArOTi9HOTO KOJEKTHBY KL °.

Sk 6auuMo, criBrpans 00yMOBIIIOE CHUIbHE TUIAHYBAHHS, TPUUHATTS PIIICHb 1
BUPIIIIEHHSI TPOOJEM B OCBITHROMY CEpEIOBHINI;, IHTETpOoBaHa y TpodeciitHy
JUSTTBHICTD 1 MA€ JOBIOCTPOKOBHI XapakTep; Moxke OyTH oQiliiHOI0 1 HEOPIIHHOIO;
CIPHSIE PO3BUTKY CIUJIBHUX I1JI€H, BUCOKOTO PIBHS JOBIPH 1 3aI0BOJICHOCTI pOOOTOIO
y MeNarorivHoMy KoJeKTuBi. BogHowac, iICHYIOTh MEBHI TPYAHOIIl 1 CTUMYIHU Jis
peamizamii cmiBOpami MDK YYUTEISIMU, 10 3IMCHIOOTh 3HAYHUW BIUIUB Ha

npodeciitHuit po3BUTOK nieaaroriB. Bonu BimoOpaxkeni y tadmumi 1.3.1.

7 AITSL. (2014). The Essential Guide to Professional Learning:  Collaboration. URL:
https://www.aitsl.edu.au/docs/default-source/default-document-library/the-essential-guide-to-professional -learning---
collaborationce4a8891b1e86477b58fff00006709da.pdf?sfvrsn=86a2ec3c 0



https://www.aitsl.edu.au/docs/default-source/default-document-library/the-essential-guide-to-professional-learning---collaborationce4a8891b1e86477b58fff00006709da.pdf?sfvrsn=86a2ec3c_0
https://www.aitsl.edu.au/docs/default-source/default-document-library/the-essential-guide-to-professional-learning---collaborationce4a8891b1e86477b58fff00006709da.pdf?sfvrsn=86a2ec3c_0
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Tabnuys 3.1.
TpyaHoui i crumyJm peaJnizanii NpUHOKMIY ciBIpauni y npodeciiinomy

« 76
PO3BUTKY NeaaroriB

TpynHomi criBmpari Crumynu a1t epeKTHBHOI CIiBIIpari
— HecTaya 4acy JJIs CIUIBHOTO MPOoGeCiHHOro | — KpeaTUBHUH MiAXiJ 0 CIUIBHOI JisJIbHOCTI;
PO3BHTKY I1€/1aroriB,; — aKTHUBHA MIATPUMKA CITIBIIpAIli,
— BIJCYTHICTb €HTY31a3My 1 MIATPUMKH — TIOCHJICHHS CHIJIBHOI IOBIpH, 30KpeMa,
CHIBIIpaIll y MearorivHoMY KOJICKTHBI; BHU3HAHHS 1HIMBIIyaTbHUX MPOGECIHHUX
— BIJICYTHICTb JJOBIPH MK KOJIETaMH, MO>KJIMBOCTEN;
BUUTEIISIMH 1 JI1IepamH; — CYTOJIOCHICTH Y BUOOPI MiJIXO/IIB 10
— HEJOCTaTHS yBara J10 pe3yJbTaTiB MOKPAIIEHHS YYHIBCHKOI YCHIIIHOCTI;
IPyNOBOro 0OrOBOPEHHS; — JEMOHCTpAIllis IepeBar CIiIbHOI
— HEPO3YMiHHS BaJIMBOCTI CIIBIpaIi y He1aroriyHoi AisUIbHOCTI.
KOJIEKTHUBI;
— TacHBHA YYacTh YUUTENIB Y CHUIbHIN
enaroriydii JisyIbHOCTI.

Ha name nepexkoHaHHs, TPUHIIMIHN IEMOKPATUYHOCTI, HAYKOBOCTI 1 CIIBIpalli
3a0e3MeuyloTh TPYHTOBHICTh aHaNi3y YYHIBCHKOI YCIIIIIHOCTI, BU3HAUYCHHA U
IMIUIEMEHTAI}0 ~ Hale(EKTUBHINIMX  HABYAJIBHHUX  CTparerii,  po3poOJieHHs
edeKTUBHUX MporpaM NMpodeciiiHOro HaB4YaHHs 1 PO3BUTKY BUUTENIB CEPEAHIX IIKLI
B ABcTpanii.

OnHuM 13 OCHOBOMOJIOKHUX MPUHIUIIB MPOPECIHHOTO PO3BUTKY NMEAAroriB B
Asctpanii € zidepcmeo (leadership). ¥V 1poMy KOHTEKCTI IIiKaBOK JJIsl HAIIOTO
JOCIIIJIKEHHSI BUJAETHCS TOUKA 30py Mpodecopa 3axiTHOTO YHIBEpCUTETY ABCTpalIii
J. Jes (D. Day) mono moHATh «po3sumox nidepisy 1 «po3sumox nidepcmeay. Sk
CBIIYAaTh pe3ydbTaTH WOTrO MAOCHIIHKEHHS, PI3HMISL MK PO3BUTKOM JIJEPIB 1
JIEepCTBa € CYTTEBOIO B Tpolieci MpodeciiftHOro po3BUTKY (HaxiBLIB OYyab-sKOi
ranmy3i. Po3BUTOK IiJiepiB akKIeHTye Ha IHIUBIAyaJbHOMY 3HAHHI, HaBUYKaX 1
3MI0HOCTSIX, IO TMOB’A3aHlI 3 BHUKOHAHHSAM JIJIEPCHKUX pojell y mnpodeciiiHii
JISIBHOCTI BYMTENIB 1 3YMOBJIOIOTH 3JaTHICTh JAyMaTH 1 MAISTH TO-HOBOMY,
1HHOBAIIIMHO 1 BIAMOBIAAIbHO. HaTOMICTh, PO3BUTOK JIiIEPCTBA XapaAKTEPUIYETHCS 5K

KOJIEKTMBHA 3[]aTHICTh WIEHIB OpraHizalii 3ay4aTics 0 OpraHi3aliifH1X MPOIIECIB 1

’® DeLuca C., Bolden B., Chan J. (2017). Systemic professional learning through collaborative inquiry: Examining
teachers’ perspectives. Teaching and Teacher Education, 67 (Supplement C), 67-78.
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BHKOHYBATH JIiepchki pomi’’. OTKe, PO3BUTOK JIepCTBA OpPI€HTOBAHO HA
dbopMyBaHHs 37JaTHOCTI pearyBaTd Ha HerepeadadeHi 3MIHM 1 IPUMAaTH BIIIOBIIHI
pIIICHHS 3 YpaxyBaHHSIM MI>)KOCOOMCTICHUX BIJHOCHH.

3a TakuX yMOB, MOKHA TPHUIYCTHTH, IO OJHUM 13 PE3yNbTaTiB 3arajabHOI
cTpaterii npodeciiHoro po3BUTKY IEIAaroriB Ha 3acajiax MPHUHIUITY JIIJIEPCTBA Mae
CTaTH  PO3BUTOK  BHYTPIIIHBOOCOOMCTICHOT  KommereHTHOCTI  (intrapersonal
competence), HeoOximHOI M1 (OopMyBaHHS aJCKBAaTHOTO VSBJICHHS Mpo cede;
YCTAaHOBOK  1HTEJEKTYyaJIbHOTO BJOCKOHAJIGHHS;, TMpParHeHHsS OCOOUCTICHOTO 1
npodeciiHOro  po3BUTKY; BMIHHS BHKOPHCTOBYBAaTH CaMOIJEHTH(IKAIII0 B
npodeciitHiii  misuibHOCTI. Pesynbratom chopmoBaHOi BHYTPIIIHHOOCOOMCTICHOT
KOMIIETEHTHOCTI, acOLIMOBaHOT 3 PO3BUTKOM II€JaroriB-iifiepiB, € CaMOMi3HAHHS,
caMOperyJismist 1 caMmoMoTHBaIlisa. Y Tabmuii 1.3.2. mpencTaBleHO TOJOBHI IIUTI

PO3BUTKY JIACPIB 3 ypaxXyBaHHSM BHYTPIIIHHOOCOOMCTICHOI KOMIETEHTHOCTI 3a /JI.

Jleem.
Tabnuys 3.2.
e e . . . 78
Kpurepii i uijti po3BuTKy BUMTEIIB-J1i/1epiB

Kpumepii Lini po3eumxky
Mogpens nigepcTBa [nauBinyanbHa:

e cuia BOJl

e 3HaHHI

® aBTOPUTETHICTH
KomneTreHTHicTh BHyTpimHb00c00KCTICHA
Hasuuknu Camori3HaHHs:

e eMolliliHe mi3HaHHI
® YIIEBHEHICTh Yy c001
® CaMOCHPHUMHATTSA
Camoperynsiis:

® CaMOKOHTPOJb

® aBTOPUTETHICTH

e ocoOwucTa BIIIIOBINAJIBHICTE
® Al TUBHICTH
CaMOMOTHUBAITIA:

e IHIIIaTUBHICTD

® TOTOBHICTH

® ONTHUMI3M

"7 Day, D. V. (2000). Leadership Development: A Review in Context. The Leadership Quarterly, 11 (4), 581-613.
78
Tam xe
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Posrnsparoun  dopmyBaHHS BHYTPIIIHHOOCOOMCTICHOI KOMIIETEHTHOCTI B
Mekax Mpo¢eCIfHOr0 PO3BUTKY I€IaroriB, JAOCIIIHUK HaMaraeThCs BIJIMOBICTH Ha
nutanHs «llo ¢opmyBatu sk (yHKLIIO pO3BUTKY JiaepiB?». BiH BHOKpemitioe
JIEKiJIbKa KJIFOUYOBUX YMHHHKIB JIJISI PO3BUTKY JI1IEPCHKUX SIKOCTEH YUUTENIB, 3-IOMIX
AKUX:

1) mocBiza 1 HaBYaHHS;

2) HaBUYKH;

3) ocobucricts’ .

TakyuMm 4MHOM, PO3BUTOK y BUUTENIB 1HILIATUBHOCTI, MPOQECIiHOT TBOPUOCTI,
3JaTHOCTI /10 CaMOIII3HAHHA M €MOLIMHOTO 1HTEJIEKTY B MeXaxX Mporpam 3 pO3BUTKY
JigepcTBa poOUTh BaroMHil BHECOK y MOCUJIEHHS IXHBbOI MOTHBALli IIOJ0 y4acTi B
3axo0j1ax 3 Mpo¢eCciftHOr0 BJOCKOHAJIECHHS.

Hamri HaykoBi pO3BIIKM 3aCBIIUYIOTh, IO MPOBAIKEHHS BHCOKOSKICHOT
KyJbTypu MpodeciiiHoi  MisUTBHOCTI 1 HaBYaHHSA aBCTPANIUCHKUX  YUUTEIIIB
BiZIOYBA€ThCSA 3a YMOBHM JOTPUMAaHHsS npunyuny innosayiunocmi (innovation). B
aBCTPaNIMCHKOMY IIKIJIBHOMY CEPEIOBUI MPUHIMI 1HHOBALIMHOCTI peani3yeThes 1
HNIATPUMYETBCA Yy MeXaX KyJIbTypu Hpo(deciiiHOro po3BUTKY IMenaroriB. Tak,
IHHOBAIIMHICTh CTIPUSE MOCUJICHHIO BHYTPIIIHHOI MOTHBAIIIT 10 IPUMHSTTS PillleHb;
HaJIaro/P)KeHHIO 3BOPOTHOTO 3B 3Ky MIX pe3yjbTaTaMU MOHITOPUHTY MHpodeciiiHOi
TUSITBHOCTI Ta PIIICHHSIMU 100 yIOCKOHAJIEHHSI OCTAHHBOT, 3aCTOCYBAHHIO PU3UKIB
K crocoOy BHOYJOBH TOPO3YMIHHS MIXK YYHTEISAMH, PO3MOAUTY 1HOpMAIlii,
Oe3nepepBHOMY HaBYAHHIO BIPOJOBXK Kap €pHOTO 3pPOCTaHHS tomo®. Bogrouac,
BIJIUB TPUHIUIY 1HHOBAIIMHOCTI MPOGEeCiHHOTO PO3BUTKY IMENaroriB B ABCTpalii
MO3HAYAETHCS HA TAKUX CKJIAIOBUX NPO(eciifHOi AISIbHOCTI Meaaroris: npodgeciiina
aBTOHOMisl BuMTeniB; BUKopucTaHHs IKT sk edexktuBHOro 3aco0y OTpUMaHHA 1
30epexkeHHs1 1H(OpMaIlii; BUKOPUCTAHHS KUIBKICHMX 1 SKICHUX 1H(GOpMAIIHHIX

JUKEpeI AJ1d aHalizy npodeciitHoi TisTTbHOCTI TOILIO.

”® Day, D. V. (2014). Advances in leader and leadership development: A review of 25 years of research and theory. The
Leadership Quarterly, 25 (1), 63-82.

80 AITSL. (2013b). The Essential Guide to Professional Learning: Innovation. URL: https://www.aitsl.edu.au/tools-
resources/resource/the-essential-guide-to-professional-learning-innovation.



https://www.aitsl.edu.au/tools-resources/resource/the-essential-guide-to-professional-learning-innovation
https://www.aitsl.edu.au/tools-resources/resource/the-essential-guide-to-professional-learning-innovation

45

4 HaIIOMY JOCTIKEeHH1 3’COBaHoO, 10 MPAKTUYHO BCI
yIpaBJIiHHI/MIHICTEPCTBA OCBITH 1 MIATOTOBKM ABCTpaliii po3TisaaoTh mpodeciiiHe
HaBYaHHS 1 PO3BUTOK YUMTENIB SK OAMH 13 €(PEKTUBHUX YMHHHKIB BIUIMBY Ha
NeAaroriyHy JOisUTbHICTH 1 YYHIBCBKY YCHINIHICTh — BigmoBigHO. BopgHowac,
MIHICTEPCTBA (POPMYIIOIOTh HPUHYUNU CMPAMe2IYHO20 KYpCy 3 Npoghecilinozo
pozseumky euumenig. Tak, MIHICTEpCTBO OCBITH 1 MIATOTOBKH ABCTPaIHCHKOT
Cronmuunoi Teputopii (ACT) B mokymenti Big 2009 p. «Ilomituka npodeciiinoro
naBuyanHs» (Professional Learning Policy) pernamentye npuHmmmm mpogeciitHoro
BJIOCKOHAJICHHS] BUMTEIIIB, SIKI KOPETIOIOTHCS 3 MPUHLIUIIAMU MPOPECIHHOTO PO3BUTKY
NEeAaroriB B IHIIMX MOpUCAUKLIAX ABcTpamii. OTe, TOJIOBHUMHU NIPHUHLUIIAMHU
e(EeKTUBHOr0 MPOQECIHHOr0 PO3BUTKY BUMTEIIB CEPEIHIX MKUT MIiHICTEPCTBO
ocBiTd 1 mAroToBKU ACT, K 1 O1IBILIICTh MIHICTEPCTB OCBITH ABCTpallii, BOaJae:

1. [Tlpunyun ooxazosocmi  (Evidence-based). MexaHnism opranizaiii
npodeciiiHOro po3BUTKY NOTpeOye BUKOPUCTAHHS BIJOMOCTEH, KOHTEKCTyalbHO
MOB’SI3aHUX 3 YYaCHUKaMHU MpodeciiHuX mporpaMm abo MPOEKTIB, HANPUKIAMI, JaHl
PO YYHIBCbKY YCHIIIHICTb, YYHIBCbKI IMOTpPEOM Ta OCOOJMBOCTI HaBYAIBHOIO
MPOLIECY YUHIB.

2. [Tlpunyun oOugpepenyiroeanns (Differentiated). Illupoki MOXKIMBOCTI
npodeciiiHoro po3BUTKY MOBUHHI BIAMNOBIAATH PI3HUM HaBYAIBHUM MOTpedaM
OKpeMoi JIF0JIMHU 200 OpraHi3alli.

3. Ilpunyun 3paskosocmi (Exemplary). IlpodeciiiHuii pO3BUTOK MOBHHECH
B1JI0Opa)kKaTH OCHOBHY [ISUIbHICTh YYUTENIB y NPOLECYaTbHOMY Ta 3MICTOBOMY
BUMIpaXx /I TeHEPYBAHHS KPAIUX MPAKTUK MPOQPECIHHOT AISUTHHOCTI.

4. Ipunyun xommexcmosanexcnocmi (Contextually relevant). HeoOxigHo
BUKOPUCTOBYBATHU MPaBUILHUN KOMILJIEKC 3aC001B 3a0e3MeueHHs 1HPOopMalli€lo, sSIKUi
Ou BIANMOBIZAB HABYAJBHUM TOTpeOaM TMEJaroriyHoro i ajaMiHICTPAaTUBHOTO
MIEpPCOHAIY.

5. [punyun inousioyanizayii (Personalized). TIporpamu mpodeciitnoro

PO3BUTKY  HEOOXIZHO po3poOJATH 1  PO3MOBCIOIKYBATH 3  ypaXyBaHHSIM
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1HIUBITyaJIBHOTO TIIX0y KOKHOI JIFOJWHH JI0 HaBYAHHS 1 1HAWBITyaIbHOTO BHOOPY
3aco01B oTpuMaHHs 1HpopMmaIlii, sk GopMaTbHUX, TaK 1 HePOPMaIbHUX.

6. Ilpunyun sixosoi sionosionocmi nasuanns oopocaux (Appropriate for adult
learners). Ilporpamu mnpodeciifHOro pO3BUTKY TIOBHHHI BH3HABATH aBTOHOMIIO
«JIOPOCIIMX YYHIB», BOXKIIMUBICTh IXHBOI CAMOCKEPOBAHOCTI 1 3aBAaHb MpodeciiiHoro
PO3BUTKY, SIKI KOPENIOIOTHCS 3 MPOPECITHUME POJISIMU YYAaCHHKIB TIPOIECY Ta IXHIM
3BHYAHAM KUTTAM .

3 aHamizy HayKOBHUX JDKEped MM 3’sCyBajid, L0 MPOBAIHKEHHIO MPOLECIB
peecTpaitiii/akpeAuTallii aBCTpaTiiiCbKUX BUUTENIB, TIATPUMII IXHBOTO NPOodeCciiftHOrO
npodisst 1 peanizaiii epeKTUBHOrO MpodeCiitHOr0 pO3BUTKY MEJAroriB CIpUse HU3Ka
MPUHIIUITIB.

3aificHeHe JOCHIKeHHS 3aCBIUYE, 1110 HUHI B ABCTpallii TOCTPO aKTyaJIbHOIO
€ moTpeba TMOIIYKy XOJICTUYHUX Mojielel MpodeciiHOTO PO3BUTKY BUYHUTENIB
CEepeAHIX MIKIJ Ha T CyNepewIMBUX MOIIi: 3 OAHOTO OOKY, TOCTITHUKH BiJICTOIOIOTH
CTpaTeriyHe 3HauYeHHS NpodeciiiHOro pO3BUTKY IMENaroriB JUisi OCBITH, MIO
nigkpiruieHe yuciaeHHuMHu gonoBigsiMu OECP ta KOHCYJIhTaTUBHOTO KOMITETY 3
ocBiTHIX pedopm Arcrpami (Ministerial Advisory Committee for Educational
Renewal), a 3 iHIIOrO — CHOCTEPIra€Tbess 3MEHINCHHS TOJMH, MPU3HAYCHUX Ha
npodeciiiHe BAOCKOHAJIEHHS BUUTEIIB, IO YHEMOXKJIMBIIIOE 3a0€3MeUYeHHs SIKICHOT
MIJITOTOBKHA BUMTEINIB 0 pOOOTH B ayz[HTopi'l'82.

OmpaiftoBadHsi aBTEHTUYHUX JDKEpEN 3 TeMH JOCTIKEHHS TO0Ka3alo, IO
npodeciiiHuil pO3BUTOK NeEAaroriB B ABCTpallii peasi3yeTbCs y MeXKax pi3HHX
Moaenei. Binmosigxo 1o:

1) piBHS €pEKTHBHOCTI MIATPUMKH MpodeciiHOl aBTOHOMIT,

2) TpaHc(OpMYyOUOTO BILUTUBY Ta

3) iIHHOBAIIIHOCTI

HAyKOBI[I BU3HAYAIOTh TaKi MOJIEJII:

8 ACT Government. (2009). Professional learning policy. URL: https://www.education.act.gov.au/

publications_and_policies/publications_a-z.

® Lynch, D., Madden, J., Knight, B. A. (2014). Harnessing Professional Dialogue, Collaboration and Content in
Context: An exploration of a new model for Teacher Professional Learning. International Journal of Innovation,
Creativity and Change, 1 (3), 1-16.
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— MojeNb cIiapHOro HauaHHs BuutenmB (collaborative teacher learning
model);

— MOJCJb BIPTyaJIbHOTO OEHUYMAPKIHTY / MPOTHUCTABJICHHS HA OCHOB1 KpUTEPIiB
(virtual benchmarking model);

— MOJIeTTh TAPTHEPCTBA IITKOJIA-YHIBEPCUTETY,;

— 3MillIaHa MOJIETIb;

— HaBuajbHa Mozelb (training model);

— MOJIeITb 3a0X09yBajIbHOI Haropou (award-bearing model);

— mozenb aedinuty (deficit model);

— KackajaHa Mozelb (cascade model);

— cra”maproopieHToBaHa Mmojeib (Standard-based model);

— MoOJieNb KOyurHry/MeHTopcTBa (Coaching/mentoring model);

— MOJieNb CIUIBHOTH, 1110 HaBYaeThes (Community of practice model);

— MOJeJTb IPAKTHYHOTO JTocipKeHHs (action research model);

— Ttparcdopmyroua Mozens (transformative model)®.

Hanmamo ix kopoTky xapaktepucTtuky. OpfHi€l0 3 Hale(pEeKTUBHINIMX Cepes
IHHOBAIIMHUX MojeNiel MpodecitHOro PO3BUTKY BYHUTENIB € Mooenv cninbHo2o
Haeyanusa euumenie. Oanak, Ha nymky J[. Jlinua (D. Lynch), BoHa BigoOpaxae
TPAmUIIMHUN TIAX1T — <«3BUIBHEHHS BYMTEIS B BHUKIQJaHHS MaTepiay Juis
Bi/[BiTyBaHHs ceMiHapiB a60 KypciB mpodeciiiHoro po3BUTKY mearoris»° . CyTricHi
XapaKTEPUCTUKU MOJIEJI Taki: MO-TMepIie, MOJENb IPYHTYEThCS Ha ABCTpaiiChKIi
pamIll JiSUTBHOCTI 1 PO3BUTKY BuMTelNiB 1 HarioHanbHUX MpodeciiHuX cTaHmapTax
JUTSL BUMTEINIB; TO-JIpyre, MOJIEINIb IHTETPYEThCA B Ipolec MpoQeciiHOro HaBYaHHS 1
PO3BUTKY BUMTENIB y MEKax COILIOMAaTepialbHOTO MiIX01y; TMO-TpeTe, €PEKTUBHICTD
BUKOPUCTAHHS MOJEJI YMOJIMBIIIOETHCS HASBHICTIO TPHOX KIFOUOBHX CJIEMEHTIB,

CTpaTET1YHO HEOOXI1THUX JJIA MPOPECIHHOr0 pO3BUTKY MEAArOT1B:

* Kennedy, A. (2005). Models of Continuing Professional Development: a framework for analysis. Journal of In-
service Education, 31 (2), 235-250; Cohen, D., Hill, H., Kennedy, M. (2002). The benefit to professional development.
American Educator, 26 (2), 22-25.

¥ Lynch, D., Madden, J., Knight, B. A. (2014). Harnessing Professional Dialogue, Collaboration and Content in
Context: An exploration of a new model for Teacher Professional Learning. International Journal of Innovation,
Creativity and Change, 1 (3), 1-16.
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1) mpodeciiinuii pianor (professional dialogue) 13 3ay4eHHSIM KOJIET;

2) cmiopang (collaboration), 1mo po3BuBae camMopedIeKCiio 1 PO3IIHPIOE
OCBITHIH MMOTEHIII1a]l YIUTEIIB;

3) koHTeKcTyami3alis 3micty HaBuaHHs (learning teaching content in context)
K KOMIUJIEKCHA CUCTEMA, JI€ 3MICT HaBYaHHS CIIBBIAHOCUTHCSI C KOHTEKCTOM.

3ayBaXUMO, 10 HaBYAHHS BUWTENIB 3IHCHIOETHCS CHUCTEMHO, Y HEBEIIMKHUX
rpymax, BiAMOBIIHO 0 HU3KHU B3aeMOIOB’s13aHux erariB (teacher learning steps):

1) iHCTpYyKTYBaHHS (coaching),

2) MEHTOpPCTBO (mentoring),

3) 3BiT ipo poboTty BuuteniB (feedback).

[ToetamHuii xapakTep LBOTO MPOLECY J03BOJSE BUYUTENSAM aHATI3yBaTH CBOIO
JIUATBHICTE  (peduiekcyBaTH), TMEpPEBIPATA pPEaKLil0 YYHIB Ha BHUKJIAJAaHHS,
OOMIHIOBAaTHUCA JOCBIJIOM 1 OI[IHIOBAaTH ISUIBHICTH OJUH ojHoro. KokeH erarm
CKJIAIA€THCH 3 I’ ATHU €JIEMEHTIB:

1. O6roBopenHs 1o iHcnekTyBaHHs (pre-walk discussion). 3axij mpoBOAUTHCS
npu3zHayeHuM  yuuteneMm-HactaBHUKOM (lead walker). KitouoBi  MoMeHTH
OOTOBOPEHHS: TPOTOKOJHM €TamiB, XapaKTePUCTHKAa HABYAIBHOTO CEpelOBHIIA,
BU3HAYCHHS METH 1HCTICKTYBaHHS.

2. IncnekryBanHsi rpyn (the cohort areas walk) mepen0Oauae oIliHIOBaHHS
HAaBYAJIBHOTO  CEPEJOBHUINA/MICI,  XapaKTECPUCTUKY  BUKIAJAHHS  BUYMTEIIIB,
CIIOCTEPEKEHHS 32 B3a€MO/IIEI0 BUYMTEIIB Ta YUHIB, ONMUTYBAHHS YYHIB TOIIIO.

3. O6roBopenns micns iHcnekTyBaHHs (post walk discussion) mepenbauae
oOMiH i1H(MOpMAIliE0 TPO  pe3yJabTaTH  CIIOCTEPEKECHHS, CcaMOpPEQIICKCIto,
GbOopMyITIOBaHHS 1€ II0J0 TOKpAIICHHS BUKJIAJaHHS, IUIAHYBAaHHS BiIITOBIIHOTO
IHCTPYKTYBaHHS Ta MCHTOPCTBA.

4. Camoanai3 1 3BIT PO POOOTY BUUTEIS, 110 CKIAAAETHCA CAMUM YUUTEIEM,
HACTaBHUKOM 1 MEAaroriyHuM KOJICKTHBOM TOIIIO.

5. YockoHasleHHS 3a JIONMOMOIOI0 1IHCTPYKTYBaHHS, MEHTOPCTBA 1 MIATOTOBKA

3BITY.
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OTxe, MoJenb CHITBHOTO HAaBYaHHsS BUMTENIB mepeadavae 30ip JaHUX PO
YCHIIIHICTh YYHIB 1 HaBYaJbHY MJiSJIbHICTh YYHUTENIIB 3 METOI CIOHYKaHHS 10 1
CTUMYJIOBAHHS JIlaJIoTy TMpo mpodeciiiHy AisibHICTh yuuTediB. OCHOBHOIO
MepeBaror 1€l Mojaesi € Te, Mo MpoQeciiHUi PO3BUTOK IEIAroriB BiaOyBaeThCs
peryJsipHo (I0JIEHHO), B poO0YOMY (IIKIILHOMY) CEPEIOBHIII 1 CIIOHYKA€E KOJICKTUB
JI0 CITBIpAIll 1 0OMiHY TOCBIZIOM.

3HayHy [IHHICTH JUIS  HAIIOTO  JOCHIDKEHHS MPEJCTaBISIE  MOOeb
8IpMYAIbHO20 OEHUMAPKIHZY/NPOMUCMABNIeHHs Ha OCHO8I Kkpumepiis. 1l monenb
npodeciiiHOro po3BUTKY NEeAaroriB Ha poOOYOMY MICIl aKTMBHO PpEai3yeThCs 3a
JIOTIOMOTOI0 TUCTAHIIIIHOTO HaBYaHHSA, nepeadayae 1HAMBIAYyalbHY U KOJEKTHUBHY
dopMu HaBuaHHSA i cropuse e(ekTHBHOMY mpodeciiiHoMy po3BHTKY (axiBiis®.
BaxnuBo, 1m0 MOZENIb XapaKTEpHU3yeTbCs K KOJIAOOpaTMBHA 1 TOPU30HTAJIbHA,
0a3yeTbcsl Ha SIKICHUX METOJaX Ta 1HTEPaKTUBHOMY €JIEKTPOHHOMY CHUIKYBaHHI. Y
npoieci OEHYMApKIHTy B SKOCTI 1HCTPYMEHTY CHHXPOHHOTO CHUIKYBaHHS
BUKOPHCTOBYETbCS, HANpUKIal, nporpamHe 3abesneueHHs Adobe Connect Pro
software, a 711 aCHHXPOHHOT'O YIOPSAKYBaHHS KOJICKTUBHOTO 3HAHHS 1 opraHizaiii
IHTEpaKTUBHOTO (popyMy, Hanpukiaa, cepeaonuie the Ning.

CyTT€BOIO XapaKTEPUCTUKOIO MOJIENI € 3aCTOCYBAHHS KPUTEPIiB ayTEHTUYHOTO
HaBYaHHA — pediekcii Ta I1HCTPYMEHTIB MIajiory — B KOJIETlalbHOMY aHaji3i
CIEKTPOHHUX KYpPCiB mpodeciitHoro po3BUTKy. Moens nependayae 5 eTarmis:

1. InimitoBaHHS: OMHMC KypCy — CTapTOBUN cemiHap — (QOpMyBaHHSA Tapu —
NEPBUHHE JOCIIKEHHS.

2. ITonepenHs MiATOTOBKA: CAMOOIIIHKA — iATOTOBKA €KCIIEPTHOT OIIHKH.

3. OOroBopeHHsi: OOrOBOpPEHHS  KOJETIaJIbHOTO  aHali3y/pO3rOpHYTUI
KOJIET1aJIbHUM aHajli3 y MeXaxX BIpTyallbHOI CIIJIBHOTH.

4. Tlomanbiie OOTOBOpPEHHS: PO3TOPHYTHM KOJEriaJibHUM aHali3 y Mexkax

BIPTYaJIbHOTO CIIJIKYBaHHS.

® Leppisaari, 1., Vainio, L. Herrington, J. (2009). Virtual benchmarking as professional development: Peer learning in
authentic learning environments. In same places, different spaces. Proceedings ascilite Auckland 2009. URL:
http://www.ascilite.org.au/conferences/auckland09/procs/leppisaari.pdf.
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5. 3akiaroyHMI eTam MPOEKTY: MIAOWTTA MiJICYyMKIB — OCTaHHIM cemiHap —
EKCTepTHA OILIHKA — OCTAHHIM OTJISIT — JOCHIKEHHS — MiArOTOBKA 3BiTy86.

Ha Hamry myMmMKy, MO3UTHBHHUMH XapaKTEPUCTHKAMU MOJCHI BIPTyaTbHOTO
OCHUMapKIHTy € Taki: 3a0e3leueHHs ayTeHTUYHOrO KOHTEKCTY, IO BigoOpaikae
croci0 BUKOPUCTaHHS 3HAHHS B pPEATbHOMY >KHUTTI; 3a0€3MEUEeHHs] ayTeHTHYHOI
TISTBHOCTI 1 3aBAaHb; 3a0€3MeUeHHs JOCTYIy [0 eKCHEPTHOI MJisSIbHOCTI 1
MOJICTIOBAHHS/CUMYJISIIIT  MPOIECIB; MOMJIMBICTh ampoOarii pi3HUX poJier 1
BU3HAYCHHS MOJANBIINX MEPCIEKTUB; MIATPUMKA CHUIBHOTO KOHCTPYIOBaHHsS 0azu
3HaHb; CHpUsHHS pediiekcii; 3a0e3MeueHHs] HaCTaBHUIITBA; MOXKJIMBICTh OTPUMATH
peanbHy OIIHKY PEe3yJIbTaTiB HABYAHHS BIAMOBIIHO /10 TOCTaBJICHUX 3aBaHb.

[HTEepakTUBHUI, BIAKPUTHA XapakTep Li€i Mojaenl MpoeciiHOrO PO3BUTKY
negaroriB ABCTpaliii poOUTH i MaKCUMaJbHO JOCTYIHOIO [IJIsi IIUPOKOTO KoOJia
MeJIaroriB, 0 CIPUSE PO3BUTKY MEIAroTiYHUX HABUUOK YUUTEIIB B PEXKUMI OH-JIaiH
1 3a0e3nevyye ayTEHTUYHE HABYAJIbHE CEpPENIOBUINE. 3aJydeHHsI JI0 Takoi MOjell
aKTHUBYE TEaroriYyHui TUCKYPC, PO3IIMPIOE PO3YMIHHS HEOOX1THOCTI MpodheciiHOTrO
PO3BUTKY, PO3BHMBAE HABUYKM aHaNI3y AISUIBHOCTI KOJEr 1 MIATPUMYE MpOLEC
KOJIET1aJIbHOTO HaBYaHHS 3a PaxyHOK I1HCTPYMEHTIB OI[IHIOBaHHS ayTE€HTHYHOIO
HABYaHHS, TPAKTUKH CAMOOIIIHKH Ta KOJIET1aIbHOTO aHAII3Y.

BaxnuBo miagKpeciauTH, 1m0 B aBCTPATIMCHKIM CHUCTEMI MEAaroriyHoi OCBITH
JUIsl oprasizaiii mpodeciiiHoro po3BUTKY MeAaroriB mupoko 3actocoByroTbest IKT.
Tak, I1. Baiitxay3 (P. Whitehouse), E. MakKmnocki (E. McCloskey), /1. . Kitxynbt
(D. J. Ketehult) ob6rpyatryBaim tpu mogeni mpodeciiHOro po3BUTKY BYMTENIB OH-
JIaliH, a caMe:

1) meo-mpaouyitina, y MeXax SKOI IHCTPYKTOP € OCHOBHUM J[KEPEIOM 3HaHb,
a HaBYAHHS 30CEPEIKYETbCs HAa MPUAOAHHI 3HAHb (TpaauuiiHi QOopMHU 1 METOIU
npodeCiHHOTO PO3BUTKY TIEIarOriB);

2) coyianvro koncmpykmuena (npodeciiini HaBYaabHI CIUIBHOTH, TPOQIIbHI

acorriarfii), y Mexax sIKOi BUUTEJ IMiJIBUIIYIOTh CBOIO KBai(hiKaIlito, po3MHPIOI0Yn

8 Tam xe
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3MICTOBUH KOMITOHEHT IMEJaroriuHoi AiSUTbHOCTI HUISXOM CIUTBHOTO KOHCTPYIOBAHHS
npodeciifHO 3HAYYIIOT0 3HAHHS,

3) mene-menmopcmeéo  (HaBYaHHS 3  BHKOPHCTAHHSAM  JIMCTaHIIIHUX
TEXHOJIOTIH), y MeXaxX SIKOI BYMTEIl HABYAIOTHCS B SKOCTI YYHIB CIUIBHO 3
MeHTOpOM® .

[IpunyckaeTbcsi, 1O HEAOMIKOM TMepHioi MOAENI €  JIeMOHCTparlis
OJIHOTHUITIOBOCTI 0OpoOJieHHs 1 opraHizarii iHpopMallii BUUTEIAMUA 1 CXUIBHOCTI 10
KOHKPETHHX HABYAIBHHUX CHTyamiii .. JIBi ocTaHHI MOAeN MarTh He(OpMAIbHHUIA,
CaMOBPSIIHUI XapakTep 1 JeMOHCTPYIOTh MIABUIIEHY MPOAYKTHUBHICTh MPOPECIHHOTO
PO3BUTKY IIEAAroriB B ABCTpAIii- .

VY Mexkax Haloro JOCHIIKEHHS TOPEYHO HArOJOCUTH Ha €EKTUBHOCTI Modei
3Miano2o0 HagyanHs TPOGECITHOrO PO3BUTKY IEAroriB, siKa 3A1MCHIOETHCS B
pexuMi OH-JaitH, 1, 3a Bu3HadeHHsM J[. Tapicona (D. Garrison) 1 H. Borana
(N. Vaughan), € «mpoaymMaHuM TIO€AHAHHSIM I1HJWBIIyaJIbHOIO Ta OH-JIAWH
HaBuanpHOro goceimy»™. IlikaBo, mo B mpodeciiiHuX acomiamisx, OH-IailH
JUSAJBHICTh IHTETPOBaHA B OpraHizalilo 3ycTpiuei, 3axoiiB, KoH(pepeHUId 1
ceMiHapiB. KIil04OBOIO XapaKTEpPUCTUKOK MOJENI, IO MiABUILYE €(PEKTUBHICTH
npodeCIfHOr0 PO3BUTKY IIEJAroriB, € OC3MEPEepBHICTh 3aJydCHHS II€IaroriB o
IIOTO TPOIECy, sKa CHOpHUsIE€ KOHIEHTpAIii Ha TNEeBHUX TmpobiemMax Ta ix
pedIeKCHBHOMY aHaIi31, 1[0 CTalOTh MOYKJIUBHUMHU 3a (h13MIHOI BiJICYTHOCTI OCTaHHIX
HAa poOoumx MicisiX. Mojenb 3MINIAHOTO HAaBYaHHS CTBOPIOE CTUMYJIH Ta
MOXJIMBOCTI 111 (pOpMyBaHHS TPO(]ECciiiHO CHOpITHEHOI TPynu 13 CHUIBHUMU
HaBUYAJBHUMU IIISIMU 1 TpoOIeMaMu, sika 3HAXOAUTHCS y MOCTIHHOMY KOHTAKTI JJIs

. . - 1
fX 0BTOBOPEHHS i BUPIIICHHS .

¥ Whitehouse, P., McCloskey, E., Ketehult, D. J. (2010). Online pedagogy design and development: New models for
21st Century online teacher professional development. In J. O. Lindberg & A. D. Olofsson (eds.), Online communities
and teacher professional development: Methods for improved education delivery (pp. 247-262). Hershey, NY:
Information Science Reference.

% Sadler-Smith, E., Smith, P. J. (2004). Strategies for accommodating individuals® styles and preferences in flexible
learning programmes. British Journal of Educational Technology, 35 (4), 395-412.

% Duncan-Howell, J. (2009). Teachers making connections: Online communities as a source of professional learning.
British Journal of Educational Technology, 41 (2), 324-340.

*Garrison, D. R., Vaughan, N. D. (2008). Blended Learning in Higher Education: Framework, Principles, and
Guidelines. San Francisco, CA: Jossey-Bass.

** Anderson, N., Henderson, M. (2004). E-PD: blended models of sustaining teacher professional development in digital
literacies. E-Learning, 1(3), 383-394.
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HeoOxiaHO 3a3Ha4YuTH, 110 MOJACIb HAPMHEPCMEO «UKOAA-YHIGEPCUMEN) €
OJIHUM 13 TpUTrepiB SKICHOI TpodeciiHOi MISAIBHOCTI BUYWTEIIB CEpPEIHIX IIKII B
Ascrpauii. [IIkomu — 1ie cBoepiaHi HaBuanbHi rpoMaau (learning communities), s
SIKMX 30BHILIHS CIIBOpAl € 3HAYMMOI0, OCKUTBKHU CHPHUs€ TTOKPAICHHIO MPOgeciitHOT
JISJIBHOCT1 BYMTENIB. JIEMOHCTPYHOYM CHIJIBHI LI 1 YITKO BHW3HAYEH1 poiii M
OYIKyBaHHS, MAPTHEPCTBO «ILIKOJA-YHIBEPCUTET» MOTEHIIIITHO ONTUMI3Y€ 1 TTOCUITIOE
MOXIHMBOCTI  mpodeciiiHoro  po3BHTKY —memaroris®. Momens —mapTHepCTBa
VHIBEPCUTETIB 31 IIKOJaMU (POKYCYEThCS Ha 3a0€3MEUeHHI ONTUMAaJIbHUX
MOXJIUBOCTEN MPOo(eciiHOrO PO3BUTKY IMEAroTiB 3aB/AsIKU 3aCTOCYBaHHIO (hOPM, SIK-
oT: KOH(EpEeHIT JyIsl BYUTENIB 1 KEPIBHUKIB; CEMIHApU JIJII MEHTOPIB; 3apaxyBaHHs
KPEIUTIB 3a KEPIBHULTBO MEAArOTIYHOI0 MPAKTUKOIO /JI OTPUMAHHS OCBITHBO-
KBaM(piKAITHOrO PIBHA MaricTpa; 3yCcTpidl 3 YUYUTENSIMHU IIKUIL, 3ycTpidl 3
npeacTaBHUKaMU MPOQeCciiHUX acoliallii; 3ycTpiul KOXKHOTO CEMECTPY CTYJEHTIB-
MaiOyTHIX YYUTEIIB 3 IXHIMH IIKUIbHUMHU HACTAaBHUKAMH Ha O(DILiiTHINA OCHOBI.

Hamre nmocnipkeHHs mokaszaio, 10 B Oe3MepepBHIA IMeaaroriyHiii  OCBiTi
ABCTpasii BUKOPUCTOBYIOTBCSI MOJEII, XapakTepHl sl mpodeciiiHoro HaBYaHHS 1
PO3BUTKY BUMTENIB B IHIIMX KpaiHax cBITy. IIpoaHanizyemo mepeBaru i HEAOIIKU
HAWUTIOMIMPEHIUX 3 HUX. Tak, HaguanbHa Modeib € TIPOBITHOIO Y CBITOBIM OCBITHIM
cucteMi. Monenbs Haga€e BUMTENSIM  MOXJIMBICTH  OHOBUTH  MHpoQeciiiHy
KOMITETeHTHICTh. HaBuanbHuMii nporiec y Mexax Ii€l MoJel 31HMCHIOEThCS y popMi
nepenadl  JIOCBIMYy BiJl €KCIEpTa-HACTaBHUKA JI0 BUWTENS, IPYHTYIOUHCh Ha
po3po0JIeHii ekcriepToM nporpami. [Ipoiiec HaBUaHHSI MOKE BiJJOYBaTUCS B YCTAHOBI,
ne mpairorTh BunTei. Cepel HETOMIKIB €T MOJEN Cif 3a3HAYUTH HEAOCTaTHIN
3B’SI30K 13 Cy4aCHUM KOHTEKCTOM HaBYaHHS; HU3bKHI PIBEHb PO3YMIHHS MOPaIBHHUX
IIHHOCTEH, SIKI CKJIaJIal0Th OCHOBY NpO(decioHani3My BUWTENIB; LIEHTPATI30BaHUN
MIIX17 A0 HaBYAHHS, CTaHAAPTH3AII0 HABYAIBHUX MOXKIIMBOCTEH, SKa HIBEIOE
cydyacHy motpe0y y ¢opMyBaHHI IHIIATUBHUX I[I€JaroriyHUX IMpaIliBHUKIB.

BOI[HO‘-IaC, o1 MOACIIb € e(beKTHBHom JJI1 HaJaHHA BUUTCIIAM HOBUX 3HAHB.

*2 Brady, L. (2002). School University Partnerships: What Do the Schools Want? Australian Journal of Teacher
Education, 27 (1), 1-8.
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Mooenb 3a0x04y8anvHoi Ha20poOu peani3yeThCsi B MEXaxX OCBITHBOI pOTrpamMu
3 MOJAJIBIIOID HAropoJiolo, sika 3aTBEPIKYEThCs YHiBepcuTeTamu. lLle 30BHilIHE
3aTBEP/DKEHHS MOXKHA PO3TIIAJATH SK O3HAKy 3a0e3IedueHHs SKOCTi mpodeciitHoro
PO3BUTKY MEAAroriB Ta 3M1ACHEHHS KOHTPOJIO 3 OOKYy oprasizailii, yIOBHOBaXeHOI
opraHi3oByBatu 1 (iHAHCYBaTH TIpolleC HaBUaHHSA BuuTemiB. Llg wmojensb
YMOXJIMBIIIOE OTPUMAaHHS CTaTyCy JUIUIOMOBAHOTO BYMTEIS IO 3aBEpUICHHI
nporpamu. Henmomikamu 1i€i MoOJeni BBaXalOTh IPOTHUCTABICHHS TOHATH
«rpodeciitHuiiy 1 «akaaeMIuHU» CTaTyCH, OCKIJIBKM B ME&XaX MOJIEl YHIBEPCUTETH
4acTO MPOBAIATh aKaJeMIUHY AISUIBHICTH 1 HE 3BaXKalOTh HA MPAKTUYHUM €JIEeMEHT
HABYaHHS.

Mooenv Oeghiyumy tpodeciitHOr0o PpO3BUTKY TMEAaroriB po3podiieHa s
3aII0BHEHHS MPOTAJINH y MPaKTUYHINA MpoQeciiiHii AisUIbHOCTI BUUTENB. Moens €
MPOJYKTUBHOIO B KOHTEKCTI YHpPaBIiHHSA MPOGECciHHOI0 MISUTBHICTIO BYUTENIB 1
nepeadoavae JiAEPChKY MO3UIIIO €KCIepTa-HACTABHUKA B OLIIHIOBAHHI M YIpaBIIiHHI
3MiHaMU y npodeciiHii AISUIbHOCTI BYUTEIIB, @ TaKOXK MOKpaIleHHI MpodeciifHOro
pPiBHS KOXKHOTO BuMTeNd. Llg Mozenb HEJOOLIHIOE 1HIWMBIAyalbHY Hpodeciiiny
TUSTIBHICTD YYUTENS] M ITHOPYE KOJIEKTHUBHY BIAMOBIIANBHICTh. OTXeE, y MeXKax Li€i
MOJIeJII YCHINIHUK PO3BUTOK MPOQECiiiHOT KOMIETEHTHOCTI MOBUHEH CIUPATHUCS Ha
J1IEPCTBO, SIKE YMOXKIIMBIIIOE TPH YMOBH YCHIIITHOTO HABYAHHS:

1) dopmyBaHHS KOJEKTUBHOTO PO3YyMIHHS MOIHM Y poO0OUOMY CepeIOBHIIII;

2) po3po0sIeHHS 1 BUKOPUCTAHHS KOJIEKTUBHOI 0a3u 3HAHb;

3) pO3BUTOK OYYTTS B3aEMO3AJICKHOCTI.

B ymoBax peamizaiiii kackaonoi mooeni mpodeciitHoro po3BUTKY TEAaroriB
JONy4aloTh JO HAaBYaHHA 1 CIHOHYKalOTh JO0 TMOJAIBIIOTO PO3MOBCIOIKECHHS
oTpuMaHoi 1H(opmarlii cepen koier. BoHa NpoaykTUBHa B ymoBax JediluTy
pecypciB (JIFOAChKUX, (hIHAHCOBUX, MaTepialbHUX ToI0). Hemomikamu 11i€l Mozeni €:
3arajbHa OpIEHTALllSI HAa PO3BUTOK YyMIHb; YAaCTKOBMI aKIIEHT Ha OINaHyBaHHI
3HAHHSIMU; ITHOPYBAHHS IIHHOCTEH. TakuM 4uHOM, 1151 MOJIETh MIATPUMYE TEXHIUHUN

NOTJISI]] HA HABYaHHS — BMIHHS 1 3HAHHS POTH LIIHHOCTEH 1 CTAaBJICHb.
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Cmanoapmoopiecumosana mooenb po(eciitHoro po3BUTKY IMEIAroriB CIPHUSIE
PO3BUTKY CHCTEMH HABUYaHHS BUYMTENB, SIKA TE€HEPYE W EMIIPUYHO MIATBEPIKYE
3B’A30K MK PIBHEM IMEJaroriuHoi MaiCTEpHOCTI BUMUTEIIB Ta PIBHEM YYHIBCHKOT
yCHIMHOCTI. Moaens  OpieHTyeThCS Ha  BHUKOpUCTaHHS  HarioHampHHX 1
TEPUTOPIATBHUX CTaHJAPTIB, SIKI BTUIIOIOTh BHUMOTH JO PIBHSA MpodecioHali3My
BUuTENiB. BomHOYac, Taka Opi€HTAIlisl MOJENI HIBEIIIOE MOYKJIMBOCTI BUKOPUCTAHHS
anbTepHATUBHUX (QopM MpodeciiiHOTO PO3BUTKY 1 OOYMOBIIOE IEBHUM YHWHOM
HEMoBary 10 pe(IeKCMBHOIO aHaji3y Ta KPUTUYHOTO MUCJICHHS BUMTENiB. Takum
YUHOM, I MOJIETb BUCTYIA€ (GyHAAMEHTOM JJi1 IPO(dECiitHOro po3BUTKY MENAroriB,
BOJHOYAC OOMEXYIOUH IEJIaroriB y iX BUOOP1 aibTepHATUBHUX (PopM mpodeciitHOro
BJIOCKOHAJICHHS.

Mooenv xoyuunzy abo menmopcmea nependadae MOENHAHHS PI3HUX MPAKTUK
npogeciiHoro po3BUTKy nefaroriB. OJHaK, BU3HAYAIBbHOIO XapaKTEPUCTUKOIO L€l
MOJIEJIl € BaXJIUBICTh JBOCTOPOHHIX B3a€MOBIIHOCHMH MIXK JIEKUIBKOMAa y4aCHUKaMU
mpoliecy HaBYaHHA Ui MATPUMKH TpodeciiiHoro po3Butky. Koyuunry i
MEHTOPCTBY MPUTAMaHHA 15l XapaKTePUCTUKA, X04a KOYUMHT OUIbIIE OpIEHTOBAHUMN
Ha PO3BUTOK HABMYOK, a MEHTOPCTBO Mepeadaydae eleMeHT KOHCYJIbTYBaHHS 1
npodeciitHoi ApykOu MK eKCmepToM 1 MEHII aocBimueHuM yuutenem. OTxe,
OCHOBHA M€Ta MOJEJ MoJisArae y (opMyBaHHI B3a€EMOBUTIIHHMX 1 CHCTEMAaTHYHHUX
BIJIHOCUH, $SIKI MAalOTh I1€papXiyHy CTPYKTYpy 1 OpIEHTOBaHI Ha OIlIHIOBAHHS
npodeciiftHol AisIbHOCTI. AKICTh MIXKOCOOHMCTICHMX BITHOCHH Ma€ BHpIIIAJIbHE
3HAUEHHA B MEXax I[I€l MOJeNl, OCKUIbKM A il yCHIIIHOI peaii3aiii y4acHUKU
MOBUHHI MaTu J00pe pO3BUHEHI HABUYKH MI>KOCOOUCTICHOTO CIIUJIKYBaHHS.

[Ipodeciiinuii  po3BUTOK TMENAroriB B MeXaxX Moodeni CHnilbHOmU, U0
HAaB4aemv s peani3yeTbes 3a JOMOMOTOI0 TPhOX OCHOBHHUX MPOIIECIB:

1) po3BUTOK (hOpM B3a€EMO/Ii1 yUACHUKIB CIITHLHOTH;

2) po3yMiHHS 1 HAJAIITYBaHHS OCBITHHOTO CEPEOBUIIIA;

3) po3poOIIeHHS CTpaTeTii, CTUII0 HAaBYaHHS, NIEAArori9HOr0 JUCKYPCY TOIIIO.
Xoya CHITBHOTH MOTEHIIMHO 3a0e3IeuyoTh 30€peKeHHs MaHyIUUX TUCKYPCIB, 3a

NEBHUX YMOB BOHU MOXYThb BHCTYIATH MOTYTHIMHM JIKEpenaMH TpaHcdopmarlii
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3HaHHA. OTXKe, MOJIETb YMOKJIMBIIIOE PO3IIMPEHHS 1 MOTJIMONIEHHS 3HaHb Ta JOCBITY
OKPEMOT0 BUMTEJIS 3aBASKUA KOJECKTUBHUM 3yCHILISIM.

Mooenv npaxmuurnoco 0ocaiodicenHs PO3TIATAE JOCTIHKEHHS MearoriaHol mii
BUMTENS SK BHBYCHHS COINIABHOI CHTYyallli 3 METOI TOKPAIICHHS SKOCTI
npodeciiftHOl TIsUTBHOCTI B MEKaxX 1bOTo mpoliecy. JJocipKeHHs SKOCT1 meaaroriyHot
Jii BUMTENS CIPUMMAETHCSA SIK OCMHUCICHHS yYaCHUKaMU MPOQECITHOTO PO3BUTKY
MeJIaroriB KOHKPETHOI CUTYyaIlii 3 MPaKTUYHOI AISTILHOCTI. 3alydeHHsI BUUTENIIB 0
CIJIBHOT, 110 HABYAIOTHCS, Y MeXax Ii€i MOJENI CIpHsie TOJIMIICHHIO TTpodeciitHol
JIsTIbHOCT1 BunTelNiB. OJHAK, KOJAOOPUTHUBHA MISJIBHICTH HE € MEPEyMOBOIO ISt
3MIIMCHEHHS MIPAKTUYHOTO JoCHiKeHHs. OTXe, MOJIeNb MPAKTUYHOTO JOCTIIKEHHS
MOXHa OXapaKTepU3yBaTH SK YCIIIIHY MJIsS PO3BUTKY KPUTHUYHOTO MHCIICHHS
BUUTENIB 1 JII€BY LI0J0 BCTAHOBJIEHHA NPO(deCciitHOI aBTOHOMII 1 TpaHCPOopMaLiifHOi
MPAKTUKHU T€IaroriyHuX MpaIliBHUKIB.

Tpancghopmayivina modenb NOENHYE HU3KY MPOIIECIB, XapaKTEPHUX IS HIIHUX
Mozeneid. OCHOBHOIO PUCOIO 1€l MOJIeNl € KOMOIHaIlisl MPAKTUYHUX 3aXOJ[iB 1 YMOB,
K1 TMIATPUMYIOTH TpaHC(HOpPMALIiHY TPUPOJY HABUAHHS BUMTENIB. Y LIOMY CEHCI
MOXHa CTBEp/KYyBaTH, IO TpaHchopmaliiiHa MOJENb HE € YITKO BHU3HAYEHOIO
MOJICIITIO cama Mo co0l, BOHA OKPECHIOE lana3oH Pi3HUX YMOB, HEOOXITHUX IS
Tpancdopmariii mpodeciittoi HisbHOCTI BunTENiB .

PesynpraT Hammx HAyKOBHX PO3BIJOK JOBOSTH, 1[0 B OCHOBY peaiizarlii
Moenel mpod)ecitHOrO PO3BUTKY IEIAroriB B CHCTEM1 Oe3NepepBHOI IMeaaroriyHoi
OCBITU ABCTpastii MOKJIAJEHO Bl MPIOPUTETHI I[1JI1 IOTO MPOIECY:

1) miaroToBKa BYMTEIIB JI0 IMIUIEMEHTAIllT OCBITHIX pedopm 1

2) miATpUMKA BUUTENIB Y IXHIM npodeciiiHiil IIbHOCTI.

[IpoananizoBani Mojeii MOAUISIOTBCS HAa TPU Kareropii, BIAMOBIIHO [0
e(EeKTUBHOCTI METOIB MPOQECIHHOTO PO3BUTKY MEAATOTiB Yy JOCATHEHHI KIIFOYOBOT
MeTH — TpaHcdopmallii 0coOUCTICHUX 1 MPOo(deCIMHUX IKOCTENH YUUTEIIB:

1) nepedaua 3nanv (HaBYajIbHA MOJIENb, MOJCIb 3a0X0UyBAILHOI HATOPOJIH,

MoJeb AehIUTY, KaCKaJHa MOJIEIIb);

* Kennedy, A. (2005). Models of Continuing Professional Development: a framework for analysis. Journal of In-
service Education, 31 (2), 235-250.
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2)  3aceoecHHs  3Hawb  (CTaHAAPTO-OPIEHTOBaHA  MOJENb,  MOJEIb
KOYYHMHT'Y/MEHTOPCTBA, MOJIEJIb HABYAJILHOTO CIIJIBHOTH);

3) mpancpopmayis  3mamb  (MOJENb  MPAKTHYHOTO  JOCIHIHKCHHS,
TpaHchopMmarliitHa MoIeNb). 3ayBaKUMO, III0 MOJIE1 TPaHCPOPMAIIIHHOTO XapaKTepy
CYTTEBO TOCUJIIOIOTH PIBEHBb MpOQeciiiHOT aBTOHOMII BYUTENIB CEpeAHIX IIKIT B
ABcTpaurii.

3’d4coBaHO, 10 SKICHMM mpodeciiiHuii pO3BUTOK TmefaroriB B ABcTpaiii
peanizyeTbCcsl y MeXax Mojeliel, a caMe: MOJIeNib CHUIBHOIO HAaBYaHHS BYMUTENIB,
MOJIeJIb  BIPTYaJIbHOIO OEHUMApKIHTY/IIPOTHCTABJICHHS Ha OCHOBI KpUTEPIiB,
MapTHEPCTBO «IIKOJa-yYHIBEPCUTET», 3MilllaHa MOJENb, HaBYaJIbHA MOJEIIb; MOJIEIb
320X04yBaJIbHOI Haropoau; MO/IENTb nedinuTy; KacKaJiHa MO/JIEJIb;
CTaHJIaPTOOPIEHTOBAHA MOJIEb; MOJIENIb KOYUYNHTY/MEHTOPCTBA; MOJIEIh HaBYAIbHOT
CHUIBHOTH; MOJIENb MPAKTUYHOTO JOCIIKEHHS; TPaHCHOPMYyI0Ua MOJIEIb.

Busnadyeno npuHIUNU (I€MOKPATUYHOCTI, HAYKOBOCTI, CIIBIIpalli, JiiIEPCTBa,
1HHOBAIIIMHOCTI) W OXapaKTepu30BaHO CTparerii (po3poOieHHs 1 BIPOBAIKECHHS
HaBYAJIbHO-METOJIMYHOTO 3a0€3MEeUeHHs, BIJMOBIIHO 10 BUMOT BUKIagaHHs y XXI
CT.; AKTHUBHE 3aJy4y€HHs BYMTENIB [0 CHIBOpPALll Y IIKUIBHOMY OCBITHBOMY
CEPENIOBUII; YIOCKOHATICHHS MPOGECIHHOTrO IMIJKY BUUTENIB IUIIXOM (popMyBaHHS
JTAEPChbKUX SKOCTEW; PO3BUTOK 1 30€pexeHHs B3a€EMOBUTITHOTO COLIAIBHOTO
NMapTHEPCTBA MK IIKOJIAMH M yHIBEpCUTETaMu, MpOo(eciiiHUMU acoIliaIissMu TOIIO)
podeCiHHOr0 PO3BUTKY BUMTEINIB, K1 3a0€31eUyIOTh HOTO BUCOKY SIKICTh.

BuBYeHHS 1 KpUTUYHE OCMHUCIEHHS KOHCTPYKTHBHUX 1J€H aBCTPaJlCHKOTO
TOCBiAy MPodeCiHHOTO PO3BUTKY MENAroriB JT0O3BOJUTh BUSHAYUTH MOMKJIHBOCTI 1X
MPOJYKTUBHOIO BHKOPUCTAaHHS Yy TIpoIllecl po30yI0BU CHUCTEMH Oe3nepepBHOL

MeIaroriyHoi OCBITH YKpaiHH.
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4. PexoMeHaamii oa0 noJinmeHHs: Npo@eciiiHOro po3BUTKY NeAaroriB B

YkpaiHi 3 ypaxyBaHHSIM NEPCHEKTUBHOI0 ABCTPAJIINCBKOIO0 10CBixy

3aificHeHe OCIIIDKEHHS aKTyasi3ye YCBI1JIOMJICHHS npooIeMHu
npodeciiHOro pPO3BUTKY TMeAaroriB B YkpaiHi 1 moTpedye po3poOsieHHs
pEeKOMEHJIalliil 1040 BUKOPHUCTAHHS KOHCTPYKTMBHUX 17 aBCTpPaNiiiChKOTO
JIOCBIly 3 METOIO TMOKpAIllEHHS CTaHy BITYM3HSAHOI Oe3lnepepBHOI IMeAaroriyHoi
OCBITH, 30Kp€Ma BJOCKOHAJIEHHS CUCTEMH MPO(eCIiHOro po3BUTKY Ieaaroris. Mu
MPONOHYEMO BUOKPEMUTH HU3KY BIAMOBIIHUX HAIpPAMIB, a caMe:

1) TToniTHYHO-CTpaTETIYHUIA HAIIPSM:

— po3poOJieHHsI HALIOHAJBHOI CTparterii  0e3mepepBHOrO  MpogeciiHOro
PO3BUTKY TeAaroriB 3 MeToro (OPMYBaHHS KOPIYCY KOHKYPEHTOCIIPOMOXKHUX
(dbaxiBIliB JIJIs1 33/I0BOJICHHS CyCHUIBHUX TOTPEO;

— YJIOCKOHAQJICHHSI ~ HOPMATHBHO-TIPAaBOBOi ~ OCHOBM  IOAO  CIIBIpaIl
MPOBaiIepiB BIAMOBIIHUX TOCIYT, MIATPUMKH TPaB 1 MOXKJIMBOCTEH MENaroriB y
npodeciiiHoMy PO3BUTKY;

— YCBIIOMJIEHHSI ~ MeJaroraMd mpaBa  BHOOpY  BIACHOTO  BEKTOPY
Oe3mepepBHOro MpodeciiHOro po3BUTKY, HaJaHHS M PO eCciifHOT aBTOHOMII.

2) CoruianbHUN HAMIPSIM:

— ajanTamis 1 PO3BUTOK NPHUHIMIY CHIBIOpall $SK YWUHHUKA CHUJIBHOTO
HABYaHHS T€J]aroriB 3 METOIO:

® INJBHUINCHHA PiBHA 1X BIANOBIAATBHOCTI TEpea  IeIaroTiaHUM
KOJIEKTUBOM 1 OCBITHBOIO YCTaHOBOIO;

e 00MiHY TpodeciiHUM TOCBIIOM 1 PO3BUTKY HaBHYOK KOJET1aJIbHOTO
aHam3y.

— YJIOCKOHAQJICHHSI SIKOCTI KYyJbTYpHU MNpodeciiiHOl TiSIIBHOCTI 1 PO3BUTKY
IIEIaroriB 3 METOIO:

e onruMizalii mpodeciftHOro BJOCKOHAJICHHS MeIaroriyHux KaJpis;

® CTUMYJIIOBAHHS MPOYKTUBHUX MEJAroriyHUX 1HILIATUB;
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® CHpUSHHA oOcoOucTOMy NpodeciiHOMY 3pOCTaHHIO MEJaroriuHoro
KOJICKTHBY 1, BIJITIOB1IHO, MOMIMIIEHHIO YYHIBCHKOI yCIIIHOCTI;

— pO3ILIMPEHHS MEeXaHI3MIB (OpPMyBaHHS MPABOBOI KYJIbTYpPH TMEIAroriB sk
HEBI1J’€MHOT CKJIaJI0BO1 3MICTY ¥ TeXHOJIOT11 MpodeciiiHOT AisITbHOCTI BUUTENIB.

3) OprasizamiifHO-yIpaBIiHCEKHI HATIPSIM:

— OHOBJICHHSI METOJIMYHOI CIY>KOM 3 METOI CTBOPEHHS HOBOi CEPBICHOI
CITy>KOHM JIOTIOMOTH 1 MiATPUMKH BUUTENIB,;

— KOOpIMWHAIlS TAapTHEPCTBA «IIIKOJIA-YHIBEPCUTET» 3 METOI0 3a0e3medYcHHS
SAKOCT1 O0€3MepepBHOTO MPOQPECIHHOTO PO3BUTKY TEAaroriB;

— opradizamis  JOCHIJKeHb  mpodeciiiHoi  moBeAiHKH,  (HOpPMYBaHHS
KOMIIETEHTHOCTEN MEAAaroriB 3 METOK MPOTHO3YBaHHSA HAalle(EeKTUBHIIIMX IM1IXOIB,
MPaKTUK 1 BUSBIEHHSA KpallMX OCBITHIX I1HCTUTYIIM y 3a0e3MedeHHl MOCIyr 3
podeciiiHOro po3BUTKY;

— MOCWJIEHHSI CHUIBHOI JISUIbHOCTI  OpOoQeCIMHUX —acoljialmii 3 METOM
CTBOPEHHsI 1HILIATUB 3 BUOYJOBYBaHHS BHUCOKOC(PEKTUBHOI 1 JUHAMIYHOI CHUCTEMHU
JH, CHpsSIMOBAHOI Ha 3allydyCHHSI TMEJAaroTiuHMX IMPAIliBHUKIB N0 Oe3MepepBHOTO
npodeciiiHOro po3BUTKY 1 iX MOJaNbIly MPOJIOHTOBAaHY MIATPUMKY B MeXax
oprasizariii;

— CTBOPEHHS MOXJIMBOCTEW JUCTAHIIMHOTO i OH-TaliH (opMary MiABUIICHHS
KkBasi(ikallii negaroris;

— anmanramiss 1 gedopmamizaiis  MexaHI3MIB - arectaili W peectpartii
MeIaroT1YHMUX TPalliBHUKIB.

4) HaB4aapbHO-METOANYHHUN HAMPSIM:

— 30UIBIICHHS] O0CATY TPAKTUYHUX 3aHATh, TPEHIHTIB 1, B IJIOMYy, HaJaHHS
BUKJIAJIAaHHIO OUJIBIII TTPAKTUYHOTO CTIPSIMYBAaHHS (AKIEHTYBaHHS yBaru Ha METOJIHUIIL
BUKJIQJaHHSI KOHKPETHUX TEM TOIIIO);

— pO3IIMPEHHS KOJia MOXJIMBOCTEH TPO(ECcifHOrO PO3BUTKY B YMOBax
pECYpCHUX OOMEXKEHb OCBITH JOPOCIUX B YKpaiHi (03HAHOMIJICHHSI 13 JOCBIJOM
NepeoBUX MEeNaroriB KpaiHu, oprasizallisi ManucTep-KiaciB, aBTOPCHKUX CEMIHApPIB

TOIIO);
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— 3aimydeHHs cydacHmx 1HHOBamiamx IKT 'y mpomec migBUIICHHS
KBaTiiKarii meIaroris,

— TPOBAPKEHHS W TIOCHUJICHHS OCBITHIX MOMJIMBOCTEH JUCTAHIIMHOTO 1
BIpTYaJIbHOTO HAaBYaHHS,

— po3pobiyieHHsT TIporpaM TpodecifHOTO BIOCKOHAJCHHS, CHPSIMOBaHUX Ha
PO3BUTOK KPUTUYHOTO 1 KPEATUBHOTO MHUCIEHHS, JOCHIIHULBKOI KOMIIETEHTHOCTI 3
METOI0 Ha0yTTS HOBUX CUCTEMHHX 3HaHb, pOpMyBaHHS pedICKCUBHOT 3AaTHOCTI,

— CTBOPEHHS TeAaroraMy BJIACHOT JOCIITHUIIBKOI IITKOJIM i OHOBJICHHS iXHBOT
npodeciitHOl TIsITBHOCTI.

5) KBajiMeTpruHHIA HATIPSIM

— BU3HAHHS cepTu(ikaiii megaroriB BaXXJIUBUM €JIEMEHTOM HaI[lOHAJIbHOT
CTpaterii MOKpalleHHs AKOCT1 MpodeciitHOl MISIBHOCTI 1, BIAMOBIIHO, €(DEKTUBHUM
YUHHUKOM II1JIBUIIIEHHS TOKa3HUKIB YYHIBCHKOT YCIIIIHOCTI;

— po3po0JieHHd TMporpamM MIATOTOBKM  €KCHEpTiB 13  cepTudikamii 3
BUKOPUCTAHHAM €(EKTUBHOI MOJIEII1 3MIIIIAHOTO HABYAHHS,

— 3aMpOBAIKEHHS ceprudikaiii nearoriyHux MpaIliBHUKIB y
JEUEHTpalII30BaHOMY 1 JOOpOBUIBHOMY (hopmaTax;

— CHpPUSIHHSI PO3BUTKY JIIIEPCHKOTO MOTEHINANTY Cepell MeIaroriB K YNHHUKA
M1JBUIIEHHS PIBHSA YYHIBCHKOI YCHIIITHOCTI 1 TISTTBHOCTI 3aKJa/y OCBITH B IIIJIOMY.

— YJIOCKOHAQJICHHSI J1€BUX MeEXaHi3MiB 1 (OpM 3a0XOYEHHsS, OI[IHIOBAHHS 1
BUHATOPODKEHHSI  MPOQECiiHOI  JIAJIBHOCTI  MENaroriB K  MOTHUBalli 0
Oe3nepepBHOro MpodeciiHOro BAOCKOHAICHHS.

— MOCUJIEHHSI POJII aHAParoriB i SKICHOTO Oe3nepepBHOr0 MpoQeciiHOro
HaBYaHHS I1€/IaroriB;

— (opMyBaHHS aKaJeMIqHOI TOOPOUYECHOCTI 3 METOIO:

e 3a0e3MeyeHHs] JOBIpU [0 pe3yJbTaTIB HaBYaHHS Ta/abo0 HayKOBHUX
(TBOpUYMX) JOCSTHEHB;

® JIEMOHCTpAIlil BiAMOBIJAILHOCTI BUMTEIIB SK CKJIaIOBOiI MpodeciiHoro
PO3BUTKY.

6) dinaHCOBUI HAIIPSIM:
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— 3a0e3mneueHHs] JOCTYHNHOCTI (PIHAHCYBaHHS Ta MIATPUMKH MOXKIUBOCTEU
oesnepepBHOr0 MPOGECIHHOTO PO3BUTKY 3a PaxXyHOK 3allyd€HHsS [0 Mporpam
JIepKaBHUX TpaHTiB, (IHAHCOBUX 1HIIIATHMB HE3aICKHUX ab0 MpUBATHUX
IpOBaiIePiB;

— 30UIbIICHHS Jep>kKaBHOI (PIHAHCOBOI MIATPUMKH TAJIAHOBUTHUX IIEJIaroriB 3
METOI0 MIABUILIEHHS IXHBOTO IMpodecioHali3My 3a PaxyHOK y4acTi y 3aKOpJOHHUX
CTaXXyBaHHSX, KOH(EPEHIIISIX, HAYKOBO-IOCIIITHUX MMPOEKTAX TOMIO;

— nudepeHIitoBaHHs 3apOoO0ITHUX IUIAT T€JaroriyHUX IPaIliBHUKIB PI3HUX
KaTeropii Ik MOTHBAIITHOTO YMHHHMKA, BIAMOBIIHO JI0 PE3YyJbTaTiB, OTPUMAHUX Ha
Kypcax IiJIBUILEHHS KBaji(ikalli Ta nepeniAroTOBKY.

3aranom, IMOCTYIMOBa ajamnTailisi HallOHAJIbHOI CHCTEMH OCBITHM YKpaiHH [0
€BPOIEUCHKUX BUMOT 1 KPUTEPIiB YMOMKIIMBUIIA YCBITOMJICHHS 3HAYYIIOCT1 SIKICHOTO
0e3nepepBHOro MpodeciiiHOro pO3BUTKY IEIaroriB JJIsl MOKPAICHHS CTaTyCy HaIloi
JIEp’)KaBM Y MDKHApOJIHOMY OCBITHbOMY Tipoctopi. OjHak, mepes; CHUCTEMOIO
Oe3mepepBHOi MENAroriyHol OCBITM YKpaiHM Hapas3l MocTala HHU3KAa BUKIMUKIB, 3-
NOMIK SIKMX, HAaWCYTTEBIIIMMH € TakKi: HEJIOCTAaTHIA pIBEHb OIUIATH Mpalli, BUCOKa
IJIMHHICTh KaJApiB, BIACYTHICTh MOTHBAIlli, HEBIIMOBIAHICTh PECypcHOI 0aszum yis
peanizallii MOXJIMBOCTeN MpodeciitHOTO PO3BUTKY TOIIIO.

OTxe, OKpeclieHI peKOMEH/AIli 00 BUKOPUCTAHHS KOHCTPYKTUBHHUX 1€
JOCBiy  mpodeciiiHoro  poO3BUTKY  MEAAroriyHUX  MpaIiBHHUKIB  ABCTpadii
IPYHTYIOTbCS HA BHUSBJICHUX HEJIOJIKAX CHCTEMH O€3MEepEepBHOI MEIaroriyHoi OCBITH
VYkpainu, peami3ylOTbCid 3a TEBHUMH HampsiMaMu 1 CTOCYIOThCS (POpMyBaHHS

npodito cyyacHOTo e(peKTUBHOIO YKPaiHChKOTO Iearora.
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JlomaTok

ABcTpasiichbKi HaAIOHAJBHI MpodeciiiHi CTAHAAPTH NeJaroris

(Cranpaptu 6 i 7 — [Ipodeciiine 3ayueHHst)

Hanpam Cmanoapm 6 — bpatu yyactb y npodeciiiHOMy HABYaHHI
BunyckHuk
JlemoHCTpy€e po3yminHs poni HamionampHuX mpodeciitHux
CTaHJApTIB YUYMUTENIB Yy BHU3HAYCHHI MOTpeOd mpodeciiHOoro
HaBUYaHHSI.
IIpodecionan
BuxopucroBye HarionanbHi nmpodeciitHi cTangapTi BUUTEIIB
1 peKOMEH/Iallli KOJIeT JJisl BUBHAUYCHHS 1 TUIaHYBaHHS MOTPeO
6.1
_ npodeciitHoro HaB4aHHS.
®13uyHMH,
_ . BucokoxkBajigikoBanuii paxiseun
COIIlAJIbHUM, _ _ o .
. BuBuae HamioHaneHi mpodeciiiHi CTaHAAPTA BYUTENIB IS
IHTEICK Ty JTbHHM ' _
. IUIaHYBaHHS OCOOMCTHX IUIe TpodeciiiHOro po3BUTKY;
PO3BUTOK 1 . _ o
HiATpUMYy€E KOJeT y BH3HAYCHHI Ta peajizaiii 0COOMCTHX
XapaKTEPUCTUKU . _
. e mpodeciiHOTO HaBYaHHS;, CHOPUSE MOKPAIIECHHIO
YVYHIB . ' .
ayJIMTOPHOI POOOTH CTYACHTIB MEJAaroriyHuX (PaKyIbTeTiB.
IIpoBignuii paxiseun
BuxopucroBye rimmboki 3HaHHs HarionansHux npodeciitHux
CTaHJApPTIB YYUTENIB I IUIAaHYBaHHS 1 KepyBaHHS
pPO3pOOKOI0 MIAXOAIB 1 MporpaM MNpoQeciiHOro HaBYAHHS,
K1 BIAMOBIIAIOTH MOTPeOaM KOJET 1 CTY/ICHTIB MeJaroriaHuX
bakynbTeTiB y npodeciiiHoMy HaBYaHHI.
6.2 BunyckHuk
AxtuBHa ydacTh y | Po3ymie CyTHICTh BiANOBIAHMX Ta OOIPYHTOBAHUX JIKEPET
npodeciitHomy | mpodeciiHOro HaBYaHHS BUUTEIIB.
HaBYaHHI 1 IIpodecionan
YAOCKOHAJIEHHA | bepe akTMBHY y4acTh y HaBYaHHI 3 METOIO YIAOCKOHAIUTH
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npodeciiHoi

ISIBHOCTI

npodeciiiHi  3HaHHS 1 MISUTBHICTH, SIKI CIIBBIIHOCSATHCA 3
npodeciitHUMU TOTpedamMu 1 TpiopUTETaMU IIKOJIU 1/ab0

OCBITHBOI CHCTEMH.

BucokokpaJigikoBanuii paxiBennb

[Inanye mnpodeciiine HaBYaHHS, TIPYHTOBHO BHBYAIOUM
BIJIMOBITHI HAYKOB1 TIpalli; 3a1y4ae BHUCOKOSKICHI pecypcu
JUISL  YAOCKOHAJNEHHA TMpodeciiiHol MAisIbHOCTI; TMPOIOHYE

CTYJIEHTaM MeJaroriyHux (paKyIbTeTiB CTaKyBaHHS.

IIpoBignuii paxiseusn

BceranoBioe KonaOOpaTUMBHI 3B’SI3KM  JJI1  PO3IIMPEHHS
MOXJIMBOCTEH MpOQeciiHOrO0 HaBUaHHA, Oepe aKTUBHY
y4acTb y JOCHIDKEHHI 1 3a0e3neuye SKICHI pecypcH i

CTa)XyBaHHS CTYJIEHTaM MeJaroriyHux (HpaxKyabTeTiB.

6.3
CmiBrpans 3
KOJICTaMH 1
yIOCKOHAJICHHS
npodeciitHoi

IISUTBHOCTI

BunyckHux
JlocityxaeTbest 10 KOHCTPYKTUBHOI KPUTHKHU aIMIHICTpalli Ta
NEeAAroriyHoro  KOJIEKTUBY 3 METOI0  yIOCKOHAJIUTHU

npodeciiiHy IisIbHICTb.

IIpodecionan
bepe akTuBHY y4acThb y KOJETiaJIbHUX OOTOBOPEHHSX 1
NpuiiMae KOHCTPYKTUBHY KPHUTHKY 3 METOI0 YIOCKOHAIHUTH

npodeciiftHi 3HaHHS 1 JiSTIbHICTb.

BucoxokBagijikoBanuii paxiseun

Inimiroe 1 3amydaetbest a0 mnpodeciiHux oOroBOpeHb 3
Kojieramu y ¢opmati GopyMiB 3 METOIO OI[IHUTH MisUTBHICTB,
sKa CIPSMOBaHA K HA YJOCKOHAJICHHS MPOQeciiHNUX 3HAHB 1

JUSTTBHOCTI, TaK 1 Ha MOKPAIEHHS YYHIBChKOI YCHIITHOCTI.

IIpoBignuii paxiseun
Peanizye mnpodeciiinuii mianor B paMmkax IKoau abo
oprasizamiii mpodeciiiHOro HaBuYaHHS, SIKUW MIAKPIIIIEHO

3BOPOTHIM 3B’SI3KOM, aHaJI130M Cy4yaCHUX HAyKOBHX JiKepen 1
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npo(eciiHO AISUTBHICTIO JJI TOKPALIEHHS YYHIBCHKOT

YCIHIIIHOCTI.
BunyckHuk
JleMOHCTpy€e  pO3yMIiHHS  JOUIJIBHOCTI ~ HENEPEPBHOTO
npodecifHOro HaBYaHHA 1 HOro  pe3yabTariB s

MOKPAIIEHHS YYHIBCHKO1 YCIIITHOCTI.

6.4 IIpodecionan
OcBoeHHsA bepe ywacth y mnporpamax npoQeciiiHOro HaBuYaHHS, SKi
npodeciitHoro | OpiEHTOBaHI Ha BIANOBIIHI HABYAJIbHI MOTPEOU YUHIB.
HABYaHHA 1 BucoxokBaJjigpikoBanui paxiseun
MOKpAaIICHHS B3aemojie 3 koseraMu IS OIiHIOBAaHHS €()EKTHUBHOCTI
YUHIBCBKO1 JISTIBHOCTI 3 TPO(eCiitHOr0 HaBYaHHS BUUTEIIIB.
YCIIIIHOCTI IIposinuuii paxisenn
AKTHUBHO MIITPUMYE, 3a1y4aeTbCs 0 1 KEPYyeE CTpaTerisiMu
HNIATPUMKNA MOXJIMBOCTEH SIKICHOTO MPO(ECIiHOrO HaBUYaHHSA
JUISL KOJIET, SIKI CHOpPSIMOBaHI Ha TOKPAIIEHHS YYHIBCHKOI
YCHIIIHOCTI.
Cmanoapm 7 — IlpogeciiiHo criBIPAIOBATH 3 KOJIeraMM,
Hanpam
0aTbKaMu/ONIKyHAMH i TPOMAaI010
BunyckHux
Po3ymie 1 mnpuiiMae KIIOYOBI NOPUHIUON MOPAIBLHOTO
(eTMYHOrO) KOAEKCY 1 3acTOCOBYy€e iX B mpodeciiHin
7.1 ' _
JUSITTBHOCTI.
BigmosigHICTE
IIpodgecionan
HOpMaM : : : .
' Bianosizae HopMaM MOPAIBHOTO KOAEKCY 1 MOBEIIHKH,
npodeciiiHoi . .
. BCTAHOBJICHI KOHTPOJIIOIOYMMHU OpraHamH, CHUCTEMaMHu 1
€THUKU 1
IIKOJIAMH.
000B’s13KaM

BucoxokBaJjijikoBanuii paxisenn
[IpoBaauTh BHCOKI €TUYHI CTaHAAPTH, JONOMAarae KoJeram

3pO3yMITH HOPMH MOPAJBHOTO KOJEKCY 1 BUSBISATH
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PO3CY/UIMBICTh B paMKax IIKOJH 1 TPOMAa/IH.

IIposinuuii paxisenn
Mopnentoe  3pa3koBy  €TUYHY TOBEIIHKY 1  BUSBIISIE
pO3CYymNUBICTh Yy TNpodeCciiHUX CTOCYHKaxX 3 YUYHSIMH,

KOJICTaMH 1 rpoManaoro.

7.2
Bukxonanns Bcix
IOPUINIHIX,
aJMIHICTPAaTUBHUX

1 opraHi3aniftHux

BunyckHuk
Po3ymie  BiAMOBiAHI  IOPUAMYHI,  aJMIHICTpaTHBHI 1
opraHi3ailiifHi MPUHIMIIK Ta MPOIECH, HEOOX1THI BUUTEISIM B

npodeciitHii AiSUTbHOCTI.

IIpodecionan
Po3ymie Hachmikd 1 BUKOHYE HOPHAMYHI, aIMIHICTPATUBHI,

oprasizauiiiti i npo¢eciiiHi BAMOTY, TPUHLIUIIH 1 POLECH.

BucoxokBaJjijpikoBanui paxiseun
[linTpumye KoJier y BHUBUYEHHI ¥ PO3YMIHHI IOPUIAWYHUX,

aAMIHICTPAaTUBHUX 1 OpraHi3alliHUX BUMOT, MPUHLMUIMIB 1

BUMOT MPOIIECIB.
IIpoBignuii paxiseun
Ininiroe, po3pobiisie 1 peanizye BIAMOBIAHI MNPUHIMIHN 1
MPOIIEC 3 METOIO MIATPUMATH KOJIET y PO3YMIHHI 1 BUKOHAHHI
ICHyIOYMX 1 HOBUX IOPUIMYHMX, AaJMIHICTPATUBHUX,
oprasizauiifHux 1 npodeciiHux 000B’sI3KiB.
BunyckHux
Posymie ctparerii eexTUBHOI, AeaiKaTHOT 1 KOH(IAEHIIHHOT
criBIpaii 3 0aTbKaMu/OMIKyHAMH.
7.3
_ Ipodgecionan
B3aemopis 3 o .
BceranoBmoe 1 miaTpuMye MIAaHOOMWBY — CHIBOpaIio 3
Oatpkamu/ ' ' '
' 0aTbKaMK/OIMIKyHaMU CTOCOBHO HaBYaHHS 1 JOOpPOOyTy IXHIX
OIKyHaMHU

TITEH.

BucoxokBaJjigpikoBanuii paxiseub

JleMoHCTpye  BIAMOBIAHI  peakuli y  CHOUIKyBaHHI 3
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0aTbKaMH/OMIKyHaMU CTOCOBHO HaBYaHHS 1 J0OpoOyTy TXHIX

TTEN.

IIpoBinnmii paxiseun
BusHnauae, iHIIIIOE 1 CTBOPIOE MOXKIIMBOCTI, SIKI CIPHSIOTH
3JIy4eHHIO 0aThbKIB/OMIKYHIB JI0 YCHIIIHOIO HABYAaHHS iXHIX

TiTeH 1 10 peanisallii OCBITHIX MPIOPUTETIB MIKOJIH.

7.4
CmiBopans 3
npodeciitHumMu
OpraHizailisiMu Ta
THIITAMH

CIIBTOBAPUCTBAMHU

BunyckHuk
Posymie ponp HezanmexHUX MpodecioHalliB 1 MPeCTaBHUKIB
CHIBTOBAPUCTB Yy TNOrJIMOJIEHHI NpodeciiHuX 3HaHb 1

ISUTEHOCTI BUUTEIIB.

IIpodecionan
bepe yuwacTe y AisibHOCTI NpoQeciiHUX OpraHizaumii 1
CHIBTOBAPUCTB JUIsl MOTIHONEHHS MpOoQeciiHUX 3HaHb 1

YIOCKOHAJIEHHS MTPOQECiiHOT MisTBHOCTI.

BucoxokBaJjijpikoBanui paxiseunb
PoOGute BHECOK Yy AiSUIBHICTE NpOodEciiHUX Mepex 1
acomiarii, 3MIIIHIOE KOPUCHI 3B’SI3KM 3  IHIIUMHU

CHiBTOBapI/ICTBaMI/I AJIS1 ITIOKpPAIICHHA HABYaAHHS 1 BUKJIaJaHHA.

BunyckHux
3aiimae mno3uiio Jgigepa y npodeciiHUX Mepexax 1
acolfiamnisix, MIATPUMYE 3aTydeHHS KOJIET 0 30BHINIHIX

HaBYaJILHUX MOXXJIUBOCTEH.
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