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Appendix II: Belarus strategy  

 
Paris Communiqué Appendix II 

 

DRAFT STRATEGIC ACTION PLA N ON IMPLEMENTATION OF THE MAJOR 
OBJECTIVES OF THE EDUCATION SYSTEM DEVELOPMENT  

IN LINE WITH THE EHEA PRINCIPLES AND TOOLS 

 

 

The Strategic Action Plan is based on the “Concept of the Development of the System of Education of the 
Republic of Belarus for the Period till 2020 through 2030” agreed upon by the Republican Pedagogical 
Conference with the participation of the President of the Republic of Belarus (23-24.08.2017) and 
approved by the Order of the Minister of Education of the Republic of Belarus No. 742 as of 27.11.2017. 

The Ministry of Education of the Republic of Belarus within its competence re-affirms its commitment to 
further implementation of the European Higher Education Area (further referred to as the EHEA) 
principles and tools in the higher education system of the Republic of Belarus and its willingness to joint 
work on these issues with the Bologna Follow-Up Group (further referred to as the BFUG). 

 

For this purpose the Ministry of Education of the Republic of Belarus shall do the following: 

- develop and approve in 2018 the “Work Plan for Implementing EHEA Tools in the Education 
System” based on this Strategic Action Plan; 

- appoint in 2018 the National Working Group for further implementation of the EHEA tools in the 
higher education system; 

- create in 2018 the information Internet portal/website and hold regular workshops and seminars 
aiming at raising awareness of a wide scope of stakeholders about the processes of optimising the 
higher education system in the Republic of Belarus. 

 

The Ministry of Education of the Republic of Belarus wishes to invite the BFUG to support 
Belarus in this work. For this purpose the Ministry of Education will approach the BFUG with the 
following request: 

- to appoint upon the agreement with the Ministry of Education in 2018 the staff of 
experts/consultants for the Republic of Belarus having the required experience and professional 
competencies. Each expert/consultant will be asked to advise on a number of sections of this 
Strategic Action Plan. Their mission will be to provide Belarus with assistance in the area of further 
implementation of the EHEA tools and further international cooperation in the field of higher 
education; 

- to assist in arranging in 2018-2020 study visits for higher education specialists from the Republic of 
Belarus to the EHEA education institutions (organisations) which have successful EHEA tools 
implementation experience; 

- to involve Higher Education Reform Experts of Belarus in consultations regarding the scope of 
implementing EHEA principles and tools in the higher education system of the Republic of Belarus;  

- to hold on a regular basis ongoing consultations to discuss implementation of the major goals and 
objectives with the above mentioned National Working Group, international consultants/experts and 
representatives of the Ministry of Education of the Republic of Belarus. 
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Major Goals and Objectives 
 

1. Qualification Framework 
By early 2018 the Republic of Belarus had drafted the Higher Education National Qualifications 
Framework (BelQF) (the 4th step of the development of the NQF). Taking that into consideration, 
measures will be taken to adopt it by 2019 and to prepare it for self-certification in 2020. 

This work will ensure the following: 

- introduction of the multi-cycle system of higher education with the bachelor degree of 180-240 
ECTS credits and the master degree of 90-120 ECTS credits and, correspondingly, gradual phase-
out of the remaining 5-year bakalavr degree; 

- harmonisation of the national system of classification of educational programmes (State Classifier 
of the Republic of Belarus “Specialties and Qualifications” OKRB 011-2009) with the International 
Standard Classification of Education (ISCED 2011), which includes referencing education 
programmes to the BelQF and the QF-EHEA; 

- further improvement of HEIs implementation practice of measuring the student workload in ECTS 
in line with the revised “ECTS Users’ Guide”. 

-  International experts/consultants (including experts from Georgia, Italy, Austria, Germany, 
France) will be asked to advise on implementing measures that are specified in the “Action Plan of 
Development of the National Qualifications Framework of the Republic of Belarus” (adopted 
04.10.2017). The National Qualifications Framework of Higher Education will be compatible with 
the QF-EHEA. 

 

2. Quality Assurance 
The Republic of Belarus has developed the concept of establishing the national independent system of 
higher education quality assurance. Taking that into consideration, measures shall be taken to further 
improve the procedures of internal quality assurance in HEIs by 2020 and to develop legal framework for 
the activities of an independent quality assurance agency with the purpose of launching its full-scale 
practical activities by 2022. 

The activities aimed at establishing the independent higher education quality assurance system and 
preparing the national independent quality assurance agency to associate with ENQA/EQAR will be 
carried out in compliance with the Standards and Guidelines for Quality Assurance in the European 
Higher Education Area (ESG-2015). 

International experts/consultants, first of all, ENQA/EQAR representatives, will be asked to advise on 
implementing measures that are specified in the “Action Plan on Development of Independent Higher 
Education Quality Assurance System of the Republic of Belarus” (adopted 14.02.2017). Development and 
capacity building of the quality assurance system and activities of the national agency will cover all levels 
of education. 

 

3. Recognition of Qualifications 
The Republic of Belarus has been consistently carrying out activities aimed at: 

- further extension of mutual recognition of educational certificates with various countries on the 
basis of respective agreements;  

- further improvement of the current system of recognition of qualifications in compliance with the 
Lisbon Recognition Convention.  

The result of these activities is positive. It is stated in the Report from the Belgium (Flemish) NARIC 
center on recognition “Peer-review report of Belarus ENIC” (http://media.ehea.info/file/20171018-19-
Rome/11/6/ENIC-NARIC_peer-review_report_ENIC_Belarus_final_877116.docx). 

Taking that into consideration, by 2019 measures will be taken to facilitate the information support of 
ENIC Belarus activities (presenting information about ENIC Belarus activities in English). 

The legal framework for the procedure of prior learning recognition and the procedure of recognition of 
refugees’ qualifications will be developed. 
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4. Transparency Tools 
Since 2013 the Republic of Belarus has been implementing the national credit units system based on 
ECTS. Taking that into consideration, by 2020 measures will be taken to implement this system in line 
with the revised “ECTS Users’ Guide”. 

Special focus will be paid to learning outcomes, curriculum design and delivery as well as assessment 
and opportunities to implement academic mobility programmes. This process will be based on the 
outcomes of the Erasmus+ project “Fostering Competencies Development in Belarusian Higher 
Education (FOSTERC)”, Project Ref. 574087-EPP-1-2016-1-ES-EPPKA2-CBHE-SP. 

Legal framework will be developed for issuing a free of charge and multilingual Diploma Supplement in 
the format approved by the Council of Europe, the European Commission, UNESCO (also in the digital 
format) to all students. 

International experts/consultants, including the ones from the World Bank, will be asked to advise on 
implementing transition to the digital Diploma Supplement. 

 

5. Mobility of Higher Education Staff and Students, Internationalisation 
The Republic of Belarus has been consistently extending international academic mobility of the teaching 
staff and students on the basis of respective agreements. It has been also extending the number of 
higher education specialties with the option of studying in English. Taking that into consideration, the 
following legal framework will be developed after the adoption of the new version of the Education Code:  

- for implementing joint educational programmes and double diploma programmes;  
- for providing international students with educational grants for studying in HEIs of the Republic of 

Belarus.  

For this purpose in 2019 the practice of organizing academic mobility will be revised, with the participation 
of international experts/consultants. In 2019-2020 higher education institutions will develop their own 
internal procedures of recognition of academic mobility outcomes. 

In addition new (3+ generation) educational standards will provide for HEIs to incorporate academic 
mobility semesters (“mobility windows”) in the educational process. 

 

6. Lifelong Learning and Social Dimension of Higher Education  
By 2019 international experts/consultants, including the ones from the European Training Foundation, will 
be asked to advise on building up grounds for developing legal framework aimed at ensuring prior 
learning recognition with the purpose of developing the respective procedure in 2021. 

In the Republic of Belarus the procedure of university graduates’ job placement is carried out by an 
education institution for the purpose of their social support and meeting the economy’s and social sector’s 
needs for specialists, employees and workers. Taking that into consideration, starting from 2020 
supplementary measures will be taken for social support of university graduates, including those who 
studied on tuition fee-paying basis. In addition measures will be taken to study international first job 
placement schemes with the purpose of developing proposals for the Government of the Republic of 
Belarus on revision of the current system of university graduates’ first job placement. 

 

7. Fundamental EHEA Values  
Since 2011 there have been established and implemented the legal obligations on university staff and 
students participation in HEIs collegiate governing bodies (the composition of HEI Council must include at 
least 25% of students). Since 31.01.2015 the Public Republican Students Council has been functioning. It 
can submit proposals on improving the system of training, education and leisure students’ activities to the 
Ministry of Education. Taking all the above-mentioned into consideration, in 2019-2020 additional 
measures will be taken to include students’ representatives in commissions for educational programmes 
quality assessment and HEIs accreditation. 

In 2018-2019 the HEIs will also develop additional measures for improving the mechanism of students 
and staff participation in HEI governance. 
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The procedure of the competition-based nomination of candidates for the position of the head of a higher 
education institution will be developed (according to Article 203 of the draft Education Code). 

The work on further implementation of the provisions from the EHEA Ministerial Conferences 
Communiqué will be continued. 

Further work on incorporating into the national education system of the principles of Magna Charta 
Universitatum and the recommendations of the Council of Europe (Rec/CV (2012)7) regarding public 
responsibility for academic freedom and institutional autonomy will be continued. 

International experts/consultants will be asked to advise on implementing measures aimed at the 
development of academic culture in higher education institutions. 

 

8. Implementation 
The National Institute for Higher Education will be responsible for preparing and providing the necessary 
data on the EHEA tools implementation and carrying out measures of this Strategic Action Plan in the 
format and by the dates determined jointly by the Ministry of Education and BFUG. 

 

9. Cooperation with the BFUG 
A delegation of 2-3 members with the knowledge of English and required competencies will be appointed 
to take part in BFUG meetings and ensure the continuity of the Republic of Belarus representation 
throughout its entire work period. 

Participation in relevant seminars and peer-learning events, nomination of candidates for working groups 
established within the programme of the EHEA work for the corresponding period will be ensured. 

 

In case higher legislative and executive authorities of the Republic of Belarus introduce changes into 
programme policies of the development of the social sector, the Ministry of Education of the Republic of 
Belarus may change terms for implementing the activities mentioned in this Strategic Action Plan, which 
will find its reflection in the “Work Plan for Implementing EHEA Tools in the Education System”. In this 
case the Ministry of Education will timely inform the BFUG about it to ensure transparency, mutual trust 
and understanding. 
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Appendix III: Overarching Framework of 
Qualifications of the European Higher Education 
Area (revised 2018)  

Додаток III: Загальна Рамка кваліфікацій 
Європейського простору вищої освіти (редакція 
2018 р.) 

THE FRAMEWORK OF QUALIFICATIONS 
FOR THE EUROPEAN HIGHER 
EDUCATION AREA 

ЗАГАЛЬНА РАМКА КВАЛІФІКАЦІЙ 
ЄВРОПЕЙСЬКОГО ПРОСТОРУ ВИЩОЇ 
ОСВІТИ 

The Paris Conference of European Ministers 
Responsible for Higher Education 24-25 May 2018 
adopted the revised overarching framework for 
qualifications in the EHEA, implementing the 
commitment in the Yerevan Communiqué. The 
revised overarching framework for qualifications in 
the EHEA comprises the short cycle, the first cycle, 
the second cycle and the third cycle generic 
descriptors for each cycle based on learning 
outcomes and competences, and credit ranges in the 
short cycle, first and second cycles. Ministers 
committed themselves to elaborating national 
frameworks for qualifications compatible with the 
overarching framework for qualifications in the 
EHEA. While recognising that each country decides 
whether and how to incorporate short cycle 
qualifications within its own national framework, the 
Paris Communiqué underlined the role ECTS-based 
short cycle qualifications play in preparing students 
for employment and further studies as well as in 
improving social cohesion.  

Паризька конференція європейських міністрів, 
відповідальних за вищу освіту, 24-25 травня 2018 
р. прийняла оновлену загальну Рамку кваліфікацій 
в ЄПВО, виконуючи зобов’язання Єреванського 
Комюніке. Оновлена загальна Рамка кваліфікацій 
в ЄПВО включає загальні характеристики 
короткого циклу, першого, другого та третього 
циклів для кожного циклу на основі результатів 
навчання та компетентностей, а також кредитні 
діапазони в короткому циклі, першому та другому 
циклах. Міністри взяли на себе обов’язок 
розробити національні рамки кваліфікацій, сумісні 
із загальною Рамкою кваліфікацій у ЄПВО. 
Визнаючи, що кожна країна сама вирішує, чи 
запроваджувати кваліфікації короткого циклу в 
межах своєї національної рамки та яким чином, 
Паризьке комюніке підкреслює роль, яку 
кваліфікації короткого циклу на основі ЄКТС 
відіграють у підготовці студентів до 
працевлаштування та подальшого навчання, а 
також у покращенні соціального згуртування.  

 

Рамка кваліфікацій Європейського простору вищої освіти (РК-ЄПВО) 

Qualifications Framework for the European Higher Education Area (QF-EHEA) 

 Результати навчання Кредити 
ЄКТС 

 Learning outcomes   ECTS 
credits 

Кваліфікації 
короткого 
циклу / 
 
Short cycle 
qualifications 

Qualifications that signify completion 
of the higher education short cycle 
are awarded to students who: 
 
- have demonstrated knowledge and 
understanding in a field of study that 
builds upon general secondary 
education and is typically at a level 
supported by advanced textbooks; 
such knowledge provides an 
underpinning for a field of work or 
vocation, personal development, and 

Кваліфікації, що означають 
завершення короткого циклу 
вищої освіти, присуджуються 
студентам, які: 
- продемонстрували знання й 
розуміння у галузі підготовки, що 
ґрунтуються на їх загальній 
середній освіті та є, зазвичай, на 
рівні поглиблених підручників; такі 
знання забезпечують основу для 
сфери роботи або для професії, 
особистого розвитку та подальшого 

Типово 
включають 
90-120 
кредитів 
ЄКТС / 
 
Typically 
include 90-
120 ECTS 
credits 
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further studies to complete the first 
cycle; 
- can apply their knowledge and 
understanding in occupational 
contexts; 
- have the ability to identify and use 
data to formulate responses to well-
defined concrete and abstract 
problems; 
 
- can communicate about their 
understanding, skills and activities, 
with peers, supervisors and clients; 
 
- have the learning skills to undertake 
further studies with some autonomy. 

навчання, щоб завершити перший 
цикл; 
- можуть застосовувати знання та 
розуміння у професійному 
контексті; 
- мають здатність ідентифікувати та 
використовувати дані, щоб 
формулювати відповіді на чітко 
визначені конкретні та абстрактні 
проблеми; 
- можуть комунікувати щодо свого 
розуміння, навиків і діяльності з 
колегами, керівниками та 
клієнтами; 
- мають навики навчання, щоб 
здійснювати подальше навчання із 
певною автономністю. 

Кваліфікація 
першого 
циклу / 
 
First cycle 
qualification  

Qualifications that signify completion 
of the first cycle are awarded to 
students who: 
• have demonstrated knowledge and 
understanding in a field of study that 
builds upon their general secondary 
education, and is typically at a level 
that, whilst supported by advanced 
textbooks, includes some aspects that 
will be informed by knowledge of the 
forefront of their field of study; 
 
• can apply their knowledge and 
understanding in a manner that 
indicates a professional approach to 
their work or vocation, and have 
competences typically demonstrated 
through devising and sustaining 
arguments and solving problems 
within their field of study; 
 
• have the ability to gather and 
interpret relevant data (usually within 
their field of study) to inform 
judgments that include reflection on 
relevant social, scientific or ethical 
issues; 
 
 
• can communicate information, 
ideas, problems and solutions to both 

Кваліфікації, що означають 
завершення першого циклу, 
присуджуються студентам, які: 
• продемонстрували знання та 
розуміння у галузі освіти, що 
ґрунтуються на їх загальній 
середній освіті та є, зазвичай, на 
рівні, що, хоча й ґрунтується на 
поглиблених підручниках, включає 
певні аспекти, які будуть 
сформовані через провідні знання у 
їх галузі підготовки; 
• можуть застосовувати свої знання 
та розуміння таким чином, що 
вказує на професійний підхід до 
роботи або професії, і, зазвичай, 
демонструють компетентності, 
висуваючи й підтримуючи 
аргументи та розв’язуючи проблеми 
у своїй галузі підготовки;  
• мають здатність збирати та 
інтерпретувати релевантні дані 
(зазвичай у своїй галузі підготовки), 
щоб повідомляти/доносити 
судження, що містять міркування 
щодо відповідних соціальних, 
наукових або етичних проблемних 
питань; 
• можуть повідомляти інформацію, 
ідеї, проблеми та рішення як 
фаховим, так і нефаховим 
аудиторіям; 

Типово 
включають 
180-240 
кредитів 
ЄКТС / 
 
Typically 
include 
180-240 
ECTS 
credits  
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specialist and non-specialist 
audiences; 
• have developed those learning skills 
that are necessary for them to 
continue to undertake further study 
with a high degree of autonomy. 

• розвинули ті навички навчання, які 
необхідні для продовження 
подальшої підготовки з високим 
ступенем автономії. 

Кваліфікація 
другого 
циклу / 
 
Second cycle 
qualification 

Qualifications that signify 
completion of the second cycle are 
awarded to students who: 
• have demonstrated knowledge and 
understanding that is founded upon 
and extends and/or enhances that 
typically associated with the first 
cycle, and that provides a basis or 
opportunity for originality in 
developing and/or applying ideas, 
often within a research context; 
 
• can apply their knowledge and 
understanding, and problem solving 
abilities in new or unfamiliar 
environments within broader (or 
multidisciplinary) contexts related to 
their field of study; 
 
• have the ability to integrate 
knowledge and handle complexity, 
and formulate judgments with 
incomplete or limited information, 
but that include reflecting on social 
and ethical responsibilities linked to 
the application of their knowledge 
and judgments; 
• can communicate their conclusions, 
and the knowledge and rationale 
underpinning these, to specialist and 
non-specialist audiences clearly and 
unambiguously; 
• have the learning skills to allow 
them to continue to study in a manner 
that may be largely self-directed or 
autonomous. 

Кваліфікації, що означають 
завершення другого циклу, 
присуджуються студентам, які: 
• продемонстрували знання й 
розуміння, які ґрунтуються на 
знаннях, що зазвичай пов'язані з 
першим циклом, перевершують 
та/або поглиблюють їх, а також які 
забезпечують основу або 
можливість для оригінальності в 
розвитку та/або застосуванні ідей, 
часто в контексті дослідження; 
• можуть застосовувати свої знання й 
розуміння, а також здатності до 
вирішення проблем, у новому або 
незвичному середовищі у більш 
широкому (або 
мультидисциплінарному) контексті, 
пов’язаному з їх галуззю підготовки; 
• мають здатність інтегрувати 
знання та вирішувати комплексні 
питання, а також формулювати 
судження за неповної або 
обмеженої інформації, але які 
включають рефлексію на соціальні 
та етичні обов’язки, пов’язані із 
застосуванням їх знань і суджень; 
• можуть чітко й однозначно 
повідомляти свої висновки, а також 
знання й міркування, на яких ці 
висновки ґрунтуються, фаховій та 
нефаховій аудиторії; 
• мають навики навчання, що 
дозволяють їм продовжити 
підготовку у спосіб, що може бути 
значною мірою самоскерованим або 
автономним.  

Типово 
включають 
90-120 
кредитів 
ЄКТС, 
причому 
мінімум 60 
кредитів на 
рівні 2-го 
циклу / 
 
Typically 
include 90-
120 ECTS 
credits, 
with a 
minimum 
of 60 
credits at 
the level of 
the 2nd 
cycle 

Кваліфікація 
третього 
циклу / 
 
Third cycle 
qualification 

Qualifications that signify completion 
of the third cycle are awarded to 
students who: 
• have demonstrated a systematic 
understanding of a field of study and 

Кваліфікації, що означають 
завершення третього циклу, 
присуджуються студентам, які: 
• продемонстрували системне 
розуміння галузі підготовки та 
володіння навичками і методами 

Не 
визначено 
/  
Not 
specified 
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mastery of the skills and methods of 
research associated with that field; 
 
• have demonstrated the ability to 
conceive, design, implement and 
adapt a substantial process of research 
with scholarly integrity; 
• have made a contribution through 
original research that extends the 
frontier of knowledge by developing a 
substantial body of work, some of 
which merits national or international 
refereed publication; 
 
• are capable of critical analysis, 
evaluation and synthesis of new and 
complex ideas; 
• can communicate with their peers, 
the larger scholarly community and 
with society in general about their 
areas of expertise; 
• can be expected to be able to 
promote, within academic and 
professional contexts, technological, 
social or cultural advancement in a 
knowledge based society. 

дослідження, пов’язаними з цією 
галуззю; 
• продемонстрували здатність 
започатковувати, розробляти, 
запроваджувати та адаптувати 
грунтовний процес досліджень із 
науковою чесністю; 
• зробили внесок шляхом 
оригінального дослідження, що 
розширює межі знань, виконавши 
значний обсяг роботи, частина якої 
заслуговує на публікацію в 
національних або міжнародних 
рецензованих виданнях;  
• здатні критично аналізувати, 
оцінювати та синтезувати нові й 
складні ідеї; 
• можуть комунікувати з колегами, 
ширшою науковою спільнотою та 
суспільством у цілому щодо своєї 
експертної сфери; 
• як очікується, здатні сприяти, в 
академічному та професійному 
контекстах, технологічному, 
соціальному або культурному 
прогресу в суспільстві, 
заснованому на знаннях. 
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Appendix IV: The Diploma Supplement Template Додаток IV: Шаблон Додатка до диплома 
THE FRAMEWORK OF QUALIFICATIONS 
FOR THE EUROPEAN HIGHER 
EDUCATION AREA 

ЗАГАЛЬНА РАМКА КВАЛІФІКАЦІЙ 
ЄВРОПЕЙСЬКОГО ПРОСТОРУ ВИЩОЇ 
ОСВІТИ 

I. DIPLOMA SUPPLEMENT / ДОДАТОК ДО ДИПЛОМА  

 
1. INFORMATION IDENTIFYING THE HOLDER OF THE QUALIFICATION / 1. ІНФОРМАЦІЯ ПРО ОСОБУ, 

ЯКІЙ НАДАНО КВАЛІФІКАЦІЮ  
 

 Last name(s) / Прізвище   First name(s) / Ім’я та по батькові   
1.1  1.2  
 Date of birth (dd/mm/yyyy) / Дата 

народження (дд/мм/рррр)  
 Student identification number or code (if 

available) / Ідентифікаційний номер або код 
студента (за наявності)  

1.3  1.4  
    

2. INFORMATION IDENTIFYING THE QUALIFICATION / 2. ІНФОРМАЦІЯ ПРО КВАЛІФІКАЦІЮ  
 Name of qualification and (if applicable) 

title conferred (in original language) / Назва 
кваліфікації та (за наявності) присвоєне 
звання (мовою оригіналу) 

 Main field(s) of study for the qualification / 
Основна галузь знань за кваліфікацією 

2.1  2.2   
 Name and status of awarding institution (in 

original language) / Назва та статус 
закладу, який присвоїв кваліфікацію 
(мовою оригіналу) 

 

2.3   
 Name and status of institution (if different 

from 2.3) administering studies (in original 
language) / Назва і статус закладу (якщо 
відмінні від п. 2.3), який адмініструє 
навчання (мовою оригіналу) 

 Language(s) of instruction/examination / Мова 
(мови) навчання/екзаменування 

2.4  2.5  
    
3. INFORMATION ON THE LEVEL AND DURATION OF THE QUALIFICATION / 3. ІНФОРМАЦІЯ ПРО РІВЕНЬ 

І ТРИВАЛІСТЬ КВАЛІФІКАЦІЇ 
 Level of the qualification / Рівень 

кваліфікації 
 Official duration of programme in credits and/or 

years / Офіційна тривалість програми в 
кредитах та/або роках 

3.1  3.2  
 Access requirements(s) / Вимоги для 

доступу 
  

3.3  
    

4. INFORMATION ON THE PROGRAMME COMPLETED AND THE RESULTS OBTAINED / 4. ІНФОРМАЦІЯ 
ПРО ЗАВЕРШЕНУ ПРОГРАМУ ТА ОТРИМАНІ РЕЗУЛЬТАТИ 

 Mode of study / Форма навчання  Programme learning outcomes / Програмні 
результати навчання 
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4.1  4.2  
 Programme details, individual credits gained and grades/marks obtained / Відомості про програму, 

накопичені індивідуальні кредити та отримані бали/оцінки 

4.3 

 

 Grading system and, if available, grade 
distribution table / Система оцінювання та, 
за наявності, таблиця розподілу оцінок 

 Overall classification of the qualification (in 
original language) / Загальна класифікація 
кваліфікації (мовою оригіналу) 

4.4  4.5  
    

5. INFORMATION ON THE FUNCTION OF THE QUALIFICATION / 5. ІНФОРМАЦІЯ ПРО ФУНКЦІЮ 
КВАЛІФІКАЦІЯ 

 Access to further study / Доступ до 
подальшого навчання 

 Access to a regulated profession (if applicable) / 
Доступ до регульованої професії (за 
наявності) 

5.1  5.2  
    

6. ADDITIONAL INFORMATION / 6. ДОДАТКОВА ІНФОРМАЦІЯ 
 Additional information / Додаткова 

інформація 
 Further Information sources / Додаткові 

джерела інформації 
6.1  6.2  
    

7. CERTIFICATION OF THE SUPPLEMENT / 7. ЗАСВІДЧЕННЯ ДОДАТКА ДО ДИПЛОМА 
 Date / Дата  Signature / Підпис 
7.1  7.2  
 Capacity / Посада  Official stamp or seal / Офіційний штамп або 

печатка 
7.3  7.4  
    
8. INFORMATION ON THE NATIONAL HIGHER EDUCATION SYSTEM / 8. ІНФОРМАЦІЯ ПРО НАЦІОНАЛЬНУ 

СИСТЕМУ ВИЩОЇ ОСВІТИ 
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III. THE DIPLOMA SUPPLEMENT 
EXPLANATORY NOTES 

III. РОЗ’ЯСНЕННЯ ДО ДОДАТКА ДО 
ДИПЛОМА 

DIPLOMA SUPPLEMENT ДОДАТОК ДО ДИПЛОМА 

I. PRINCIPLES AND GENERAL GUIDELINES 
FOR THOSE PRODUCING SUPPLEMENTS 

І. ПРИНЦИПИ ТА ЗАГАЛЬНІ НАСТАНОВИ ДЛЯ 
ТИХ, ХТО ВИРОБЛЯЄ ДОДАТКИ 

The diploma supplement forms an important part of the 
development of the European Higher Education Area 
(EHEA) and is an important tool for graduates to ensure 
that their degrees are recognised by higher education 
institutions, public authorities and employers in their 
home countries and abroad. The diploma supplement 
should build on and include the use of common 
transparency tools such as learning outcomes, ECTS and 
how the degrees correspond to the national qualification 
framework(s) and external national quality assurance 
and/or accreditation. 
 
The Diploma Supplement is jointly developed by the 
Council of Europe, European Commission and 
UNESCO and an updated version was adopted by the 
Lisbon Recognition Convention Committee in 2007. 
Since the introduction of the Bologna Process in 1999 it 
has been adopted in the national legislations of the 
participating countries, and Ministers committed 
themselves to issuing it to all graduates automatically, 
free of charge and in a widely spoken European language 
by 2005. The Diploma Supplement was also 
incorporated in the Europass Framework established by 
the European Parliament and the Council of Ministers in 
2004. This revised version was endorsed by the EHEA 
Ministers in Paris in 2018. 
The Diploma Supplement plays a particularly important 
role in relation to joint degrees and transnational or 
crossborder higher education provision. A Diploma 
Supplement issued with a joint degree should clearly 
describe all parts of the degree, and it should clearly 

Додаток до диплома становить важливу частину 
розвитку Європейського простору вищої освіти (ЄПВО) 
і є важливим інструментом, щоб випускники були певні, 
що їх ступені визнають заклади вищої освіти, органи 
державної влади та працедавці як у їх країнах 
походження, так і за кордоном. Додаток до диплома 
повинен ґрунтуватися на загальних інструментах 
прозорості, таких як результати навчання, ЄКТС, 
включати їх використання та інформацію про те, як 
ступені відповідають національній рамці (рамкам) 
кваліфікацій і зовнішньому національному 
забезпеченню якості та/або акредитації. 
Додаток до диплома був розроблений спільно Радою 
Європи, Європейською Комісією та ЮНЕСКО, а його 
оновлена версія була прийнята Комітетом з 
Лісабонської конвенції про визнання кваліфікацій у 
2007 р. Починаючи з запровадження Болонського 
процесу у 1999 р., його було затверджено 
національними законодавствами країн-учасниць, а 
Міністри взяли на себе обов’язок до 2005 р. видавати 
його всім випускникам автоматично, безкоштовно, 
широко вживаною європейською мовою. Додаток до 
диплома також включили до Рамки Europass, створеної 
Європейським Парламентом і Радою Міністрів у 2004 
р.1. Ця оновлена версія була затверджена Міністрами 
ЄПВО у Парижі у 2018 р. 
Додаток до диплома відіграє особливо важливу роль 
стосовно спільних дипломів2 і транснаціонального або 
транскордонного надання вищої освіти. Додаток до 
диплома, виданий в разі спільного диплома, повинен 
зрозуміло описувати всі складові ступеневої 

                                                            
1 Див. Рекомендацію з визнання спільних ступенів, прийняту Комітетом Лісабонської Конвенції про визнання 
кваліфікацій у Парижі 29 лютого 2016 р., режим доступу: http://www.enic-
naric.net/fileusers/Revised_Recommendation_on_the_Recognition_of_Joint_Degrees_2016.pdf 
2 Див. Кодекс належної практики з надання спільних ступенів (Code of Good Practice in the Provision of Joint Degrees), 
прийнятий Комітетом Лісабонської Конвенції про визнання кваліфікацій у 2001 році і переглянутий Комітетом у 2007 
році, режим доступу: 
http://www.coe.int/t/dg4/highereducation/Recognition/Code%20of%20good%20practice_EN.asp#TopOfPage, and the 
UNESCO/OECD 

Керівництво із забезпечення якості у транскордонній вищій освіті (Guidelines for Quality Provision in Cross-Border Higher 
Education), прийняті восени 2005 р. у рамках обох Організацій, режим доступу: 
http://www.oecd.org/dataoecd/27/51/35779480.pdf. 

Рішення № 2241/2004/EC Європейського Парламенту і Ради від 15 грудня 2004 р. щодо єдиної рамки Співтовариства для 
забезпечення прозорості кваліфікацій та компетентностей (Європаспорт/Europass), режим доступу: 
http://www.europass.cedefop.europa.eu/europass/home/hornav/Downloads/MiscDocs/EuropassDecision/navigate.action. 
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indicate at which institutions and/or in which study 
programmes the different parts of the degree have been 
earned. 
The Diploma Supplement is intended to facilitate the 
implementation of the Convention on the Recognition of 
Qualifications Concerning Higher Education in the 
European Region, Lisbon 1997. 
Founding Principles: 
The Diploma Supplement is based on the following 
founding principles that respect national and 
international academic autonomy. These principles also 
give some further explanation of the purpose and nature 
of the new version. 
The Diploma Supplement is: 
1. a flexible, non-prescriptive tool, capable of 
adaptation to local needs; 
2. a device that has national and international 
applications; 
3. a system to aid recognition for academic and 
professional purposes; 
4. an approach that specifically excludes any claims and 
value-judgements concerning recognition by providing 
sufficient objective information; 
5. a tool to focus on the outcomes of the learning that 
has taken place; 
6. an addition to the original credential, not a substitute 
of it. 

підготовки, а також чітко вказувати, в яких закладах 
та/або на яких освітніх програмах були опановані різні 
складові ступеневої підготовки. 
Додаток до диплома призначений сприяти 
імплементації Конвенції про визнання кваліфікацій з 
вищої освіти в європейському регіоні, Лісабон, 1997 р. 
 
Основоположні принципи: 
Додаток до диплома ґрунтується на таких 
основоположних принципах, що поважають 
національну й міжнародну академічну автономію. Ці 
принципи також надають деякі подальші роз’яснення 
мети та природи нової версії. 
Додаток до диплома – це: 
1. гнучкий недирективний інструмент, здатний 
адаптуватися до місцевих потреб; 
2. механізм, що має національні і міжнародні 
застосування; 
3. система допомоги визнанню для академічних і 
професійних цілей; 
4. підхід, який спеціально виключає будь-які претензії 
та оціночні судження щодо визнання, надаючи 
об’єктивну інформацію;  
5. інструмент, що дозволяє зосередитись на результатах 
навчання, яке відбулося; 
6. додаток до оригінальних документів, а не їх замінник.  

General Guidelines 
It is strongly recommended that supplements should 
conform with the following: 
1. The brief explanatory note (in the box at the head of 
the sample supplement) should be reproduced as part of 
each completed Diploma Supplement. 
2. Institutions should follow the structure and sequence 
of information as provided in the template. Avoid 
information overload and present information as 
concisely as possible. 
3. In combination with the credential itself, the 
supplement should provide sufficient information to 
enable the reader to make an assessment about the 
qualification. However, it should be clear that it is not 
designed to replace a curriculum vitae. 
4. Supplements should be free from any value 
judgements, equivalence statements or suggestions 
about recognition. 
5. The production of supplements is best done centrally 
and not devolved to different parts of academic 
institutions. 
6. Institutions should take appropriate action to minimise 
the possibility of forgery and misrepresentation of their 
supplements. 
7. Information on the higher education system (section 
eight) should be kept to a two-page maximum. Where 
possible, information should include diagrams, charts 

Загальні настанови 
Настійливо рекомендується, щоб додатки відповідали 
наступному: 
1. Коротку пояснювальну примітку (у рамці вгорі зразка 
додатка) слід відтворювати як частину кожного 
заповненого Додатка до диплома. 
2. Заклади повинні слідувати структурі і послідовності 
інформації, як її подано у шаблоні. Уникати 
перевантаження інформацією і подавати інформацію 
якомога більш стисло. 
3. У комбінації із самим дипломом, додаток повинен 
надати достатню інформацію, щоб дозволити читачу 
зробити оцінку щодо кваліфікації. Проте, слід чітко 
розуміти, що він не має на меті замінити собою резюме. 
4. У додатку не повинно бути жодних оціночних 
суджень, заяв щодо еквівалентності або рекомендацій 
щодо визнання. 
5. Виготовлення додатків краще робити централізовано, 
а не передавати ці повноваження різним частинам 
академічних закладів. 
6. Заклади повинні вжити необхідні заходи, щоб 
мінімізувати можливість підробки та невірної 
інтерпретації їх додатків. 
7. Інформація про систему вищої освіти (восьмий 
розділ) не повинна перевищувати двох сторінок. Де 
можливо, інформація повинна включати діаграми, 
схеми та посилання на Національну рамку кваліфікацій.  
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and reference to the national qualifications framework. 
This section could be produced for each country with the 
help of national ENICs/NARICs (national information 
centres), Ministries and Rectors’ Conferences. It is 
particularly important that section eight of the 
supplement describe the national higher education 
structure in force at the time the qualification was 
awarded. 
8. The Supplement should be issued automatically at the 
time the qualification is completed, free of charge and in 
a widely spoken language. Additionally, Supplements 
may be produced in the language(s) institutions think 
appropriate. 
9. The original language should be used where indicated 
in the Guidelines. The glossary of terms associated with 
the supplement has been specifically produced to 
overcome linguistic confusions. 

Цей розділ можна виробити для кожної країни за 
допомогою національних центрів ENIC/NARIC 
(національних інформаційних центрів), міністерств і 
конференцій ректорів. Особливо важливо, щоб розділ 
восьмий додатку описував структуру національної 
вищої освіти, чинну на час присвоєння кваліфікації. 
 
8. Додаток повинен видаватися автоматично на час 
набуття кваліфікації, безкоштовно і широко вживаною 
мовою. Додатково Додатки можуть бути видані мовою 
(мовами), якою (якими) заклади вважають за потрібне. 
 
9. Мову оригіналу слід використовувати там, де 
зазначено у Настановах. Спеціально щоб подолати 
лінгвістичну плутанину був створений глосарій 
термінів, пов’язаних із додатком. 

II. OUTLINE STRUCTURE FOR THE DIPLOMA 
SUPPLEMENT 
The purpose of the Diploma Supplement is to provide 
sufficient independent data to improve the international 
‘transparency’ and fair academic and professional 
recognition of qualifications (diplomas, degrees, 
certificates etc.). It is designed to provide a description 
of the nature, level, context, content and status of the 
studies that were pursued and successfully completed by 
the individual named on the original qualification to 
which this supplement is appended. It is free from any 
value judgements, equivalence statements or suggestions 
about recognition. This Diploma Supplement model was 
developed by the European Commission, Council of 
Europe and UNESCO. 
1 INFORMATION IDENTIFYING THE HOLDER 
OF THE QUALIFICATION 
1.1 Last name(s): 
1.2 First name(s): 
1.3 Date of birth (day/month/year): 
1.4 Student identification number or code (if available): 
 
2 INFORMATION IDENTIFYING THE 
QUALIFICATION 
2.1 Name of qualification and (if applicable) title 
conferred (in original language): 
2.2 Main field(s) of study for the qualification: 
2.3 Name and status of awarding institution (in original 
language): 
2.4 Name and status of institution (if different from 2.3) 
administering studies (in original language): 
2.5 Language(s) of instruction/examination: 
3 INFORMATION ON THE LEVEL AND 
DURATION OF THE QUALIFICATION 
3.1 Level of the qualification: 
3.2 Official duration of programme in credits and/or 
years: 

II. ПЛАН СТРУКТУРИ ДОДАТКА ДО ДИПЛОМА 
 
Метою Додатку до диплому є надати достатні 
незалежні дані, щоб покращити міжнародну 
«прозорість» та справедливе академічне та 
професійне визнання кваліфікацій (дипломів, ступенів, 
сертифікатів тощо). Він розроблений, щоб надати 
опис природи, рівня, контексту та статусу навчання, 
що було здійснено та успішно завершено особою, 
поіменованою в оригінальній кваліфікації, до якої 
додається додаток. Він не містить жодних оціночних 
суджень, заяв про еквівалентність або рекомендацій 
про визнання. Ця модель Додатка до диплома була 
розроблена Європейською Комісією, Радою Європи та 
ЮНЕСКО. 
1. ІНФОРМАЦІЯ ПРО ОСОБУ, ЯКІЙ НАДАНО 
КВАЛІФІКАЦІЮ 
1.1. Прізвище: 
1.2. Ім’я та по батькові: 
1.3. Дата народження (дд/мм/рррр): 
1.4. Ідентифікаційний номер або код студента (за 
наявності): 
2. IНФОРМАЦIЯ ПРО КВАЛIФIКАЦIЮ 
 
2.1. Назва кваліфікації та (за наявності) звання, що 
надається (мовою оригіналу): 
2.2. Основна галузь знань за кваліфікацією: 
2.3. Назва та статус закладу, який присвоїв 
кваліфікацію (мовою оригіналу): 
2.4. Назва і статус закладу (якщо відмінні від п. 2.3), 
який адмініструє навчання (мовою оригіналу): 
2.5. Мова (мови) навчання/екзаменів: 
3. ІНФОРМАЦІЯ ПРО РІВЕНЬ І ТРИВАЛІСТЬ 
ПІДГОТОВКИ ЗА КВАЛІФІКАЦІЄЮ 
3.1. Рівень кваліфікації: 
3.2. Офіційна тривалість програми у кредитах та/або 
роках: 
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3.3 Access requirements(s) 
4 INFORMATION ON THE PROGRAMME 
COMPLETED AND THE RESULTS OBTAINED 
4.1 Mode of study: 
4.2 Programme learning outcomes: 
4.3 Programme details, individual credits gained and 
grades/marks obtained: (if this information is available 
in an official transcript this should be used here) 
 
4.4 Grading system and, if available, grade distribution 
table: 
4.5 Overall classification of the qualification (in 
original language): 
5 INFORMATION ON THE FUNCTION OF THE 
QUALIFICATION 
5.1 Access to further study: 
5.2 Access to a regulated profession (if applicable) 
6 ADDITIONAL INFORMATION 
6.1 Additional information: 
6.2 Further information sources: 
7 CERTIFICATION OF THE SUPPLEMENT 
7.1 Date: 
7.2 Signature: 
7.3 Capacity: 
7.4 Official stamp or seal: 
8 INFORMATION ON THE NATIONAL HIGHER 
EDUCATION SYSTEM 
(N.B. Institutions who intend to issue Diploma 
Supplements should refer to the explanatory notes 
that explain how to complete them.) 

3.3. Вимоги для вступу 
4. ІНФОРМАЦІЯ ПРО ЗАВЕРШЕНУ ПРОГРАМУ 
ТА ОТРИМАНІ РЕЗУЛЬТАТИ 
4.1. Форма навчання: 
4.2. Програмні результати навчання: 
4.3. Відомості про програму, накопичені індивідуальні 
кредити та отримані бали/оцінки: (якщо ця інформація 
надана в офіційній академічній довідці, то вона має 
бути використана тут) 
4.4. Система оцінювання та, у разі наявності, таблиця 
розподілу оцінок: 
4.5. Загальна класифікація кваліфікації (мовою 
оригіналу): 
5. ІНФОРМАЦІЯ ПРО ПРАВА, ЩО НАДАЮТЬСЯ 
КВАЛІФІКАЦІЄЮ 
5.1. Доступ до подальшого навчання: 
5.2. Доступ до регульованої професії (якщо застосовно) 
6. ДОДАТКОВА ІНФОРМАЦІЯ 
6.1. Додаткова інформація: 
6.2. Джерела додаткової інформації: 
7. ЗАСВІДЧЕННЯ ДОДАТКА ДО ДИПЛОМА 
7.1. Дата: 
7.2. Підпис: 
7.3. Посада: 
7.4. Офіційний штамп або печатка: 
8. ІНФОРМАЦІЯ ПРО НАЦІОНАЛЬНУ 
СИСТЕМУ ВИЩОЇ ОСВІТИ 
(УВАГА: Заклади, що мають намір видавати 
Додаток до диплома, повинні звернутися до 
роз’яснень, що пояснюють, як його заповнювати) 

III. DIPLOMA SUPPLEMENT EXPLANATORY 
NOTES 
The numbers below refer to the numbered sections in the 
Diploma Supplement Information in all eight sections 
should be provided. Where information is not provided, 
an explanation should give the reason why 

III. РОЗ’ЯСНЕННЯ ДО ДОДАТКА ДО ДИПЛОМА 
 
Цифри нижче відносяться до нумерованих розділів у 
Додатку до диплома. Інформацію необхідно надати в 
усіх восьми розділах. Там, де інформацію не надано, 
необхідно надати пояснення причини цього 

1 INFORMATION IDENTIFYING THE HOLDER 
OF THE QUALIFICATION 
The purpose of this section is to provide the information 
required to identify clearly the holder of the 
qualification. 
1.1 Last name(s): 
1.1 Provide the full family or surname(s). 
1.2 First name(s): 
1.2 Include all given/first names. 
1.3 Date of birth (day/month/year): 
1.3 Indicate day, month and year of birth. 
1.4 Student identification number or code (if 
available): 
1.4 This should identify the individual as a student 
enrolled at the institution on a particular programme 
which is described in the Diploma Supplement, e.g. 
through the student’s personal code in the institution’s 
database. A national or State personal identification 

1. ІНФОРМАЦІЯ ПРО ОСОБУ, ЯКІЙ НАДАНО 
КВАЛІФІКАЦІЮ 
Мета цього розділу – надати інформацію, необхідну, 
щоб чітко визначити особу, якій надано кваліфікацію. 
 
1.1. Прізвище 
1.1. Указати повне прізвище (прізвища) 
1.2. Ім’я та по батькові 
1.2. Указати ім'я (всі імена), по батькові 
1.3. Дата народження (дд/мм/рррр) 
1.3. Указати день, місяць і рік народження. 
1.4. Ідентифікаційний номер або код студента (за 
наявності): 
1.4 Ця інформацію повинна ідентифікувати особу як 
студента, зарахованого до закладу на певну програму, 
яка описана у Додатку до диплома, наприклад, через 
особистий код студента у базі даних закладу. Для країн, 
які мають такі системи ідентифікації, можна включити 
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number could be included for those countries that have 
such systems of identification, in accordance with 
national legislation.  

національний або державний персональний 
ідентифікаційний номер  відповідно до законодавства.  

2 INFORMATION IDENTIFYING THE 
QUALIFICATION 
The purpose of this section is to provide the information 
required to identify clearly the qualification and the 
higher education institution(s) awarding it. 
2.1 Name of qualification and (if applicable) title 
conferred (in original language): 
2.1 Give the full name of the qualification in the original 
language(s) as it is styled in the original qualification e.g. 
Kandidat nauk, Maîtrise, Diplom, etc. The original name 
of the qualifications may be transliterated into the 
alphabet or writing system used for the language in 
which the Diploma Supplement is issued (e.g. Latin 
characters for Supplements issued in English or Cyrillic 
for Supplements issued in Russian). However, the 
original name of the qualification in original alphabet 
should also be provided. Indicate if the award confers 
any nationally accepted title on the holder and what this 
title is e.g. Doctor, Ingénieur etc. If the qualification is a 
joint/double degree or it was earned under a 
transnational or borderless education arrangement, this 
should be indicated. 
 
2.2 Main field(s) of study for the qualification: 
2.2 Show only the major field(s) of study (disciplines) 
that define the main subject area(s) for the qualification 
e.g. Politics and History, Human Resource 
Management, Business Administration, Molecular 
Biology etc. 
2.3 Name and status of awarding institution (in 
original language): 
2.3 Indicate the name of the institution awarding the 
qualification in the original language. Where a degree is 
issued jointly by two or more institutions, the names of 
the institutions issuing the joint degree should be 
indicated. The status of the institution refers above all to 
whether it has successfully undergone a quality 
assurance and/or accreditation exercise or procedure, 
and this should be clearly indicated. If the responsible 
QA/Accreditation Agency has been proved to follow the 
European Standards and Guidelines or similar standards 
in other continents, e.g. through registration in EQAR 
and/or membership in ENQA or otherwise, this should 
be mentioned. It may also be relevant to give the profile 
of the institution. If the provider is transnational or 
borderless, this should be clearly noted. As a (fictitious) 
example, this information could be given in the 
following form: “[Name of the institution] is a university 
which has undergone external quality assurance by 
agency X, that is certified to follow the European 
Standards and Guidelines [through registration in EQAR 

2. ІНФОРМАЦІЯ ПРО КВАЛІФІКАЦІЮ 
 
Мета цього розділу – надати інформацію, необхідну, 
щоб зрозуміло визначити кваліфікацію і заклад(и) 
вищої освіти, що її надає (надають). 
Назва кваліфікації та (за наявності) звання, що 
надається (мовою оригіналу): 
2.1 Укажіть повну назву кваліфікації мовою (мовами) 
оригіналу, як зазначено в оригінальній кваліфікації, 
наприклад кандидат наук, Maîtrise, диплом тощо. 
Оригінальну назву кваліфікацій можна транслітерувати 
за допомогою алфавіту або системи письма для мови, 
якою видається Додаток до диплома (наприклад, 
латинські літери для Додатків, виданих англійською, 
або кирилиця для Додатків, виданих російською). 
Проте, необхідно також зазначити оригінальну назву 
кваліфікації оригінальним алфавітом. Зазначте, якщо 
диплом надає певне визнане на національному рівні 
звання, і яке це звання, наприклад, Doctor, Ingénieur 
тощо. Якщо кваліфікація – це спільний/подвійний 
ступінь або вона була отримана за умов 
транснаціональної освіти або освіти без кордонів, це 
необхідно вказати. 
2.2. Основна галузь знань за кваліфікацією: 
2.2. Укажіть лише головну галузь (галузі) знань 
(напрям/спеціальність), що визначає основну 
предметну область для кваліфікації, наприклад, 
політика та історія, управління людськими ресурсами, 
управління бізнесом, молекулярна біологія тощо. 
2.3. Назва та статус закладу, який присвоїв 
кваліфікацію (мовою оригіналу): 
2.3. Укажіть назву закладу, що присвоює кваліфікацію, 
мовою оригіналу. Якщо диплом надається спільно 
двома або більше закладами, слід указати назви 
закладів, що надають спільний диплом. Статус закладу 
стосується, перш за все, того, чи пройшов він успішно 
експертизу або процедуру забезпечення якості та/або 
акредитації, і це слід чітко зазначити. Якщо доведено, 
що відповідне агентство із забезпечення 
якості/акредитації відповідає Європейським стандартам 
і рекомендаціям або подібним стандартам на інших 
континентах, наприклад, через реєстрацію в EQAR 
та/або членство у ENQA чи іншим чином, це слід 
зазначити. Може бути також доречним надати профіль 
закладу. Якщо постачальник освітніх послуг – 
транснаціональний або без кордонів, це слід чітко 
зазначити. Як (уявний) приклад, цю інформацію можна 
подати в такій формі: «[Назва закладу] – університет, 
що пройшов процедуру зовнішнього забезпечення 
якості, проведену агентством X, сертифікованим на 
відповідність до Європейських стандартів і 
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and/or membership in ENQA / else], in [name of the 
country] in 2015 with satisfactory results”. 
2.4 Name and status of institution (if different from 
2.3) administering studies (in original language): 
2.4 This refers to the institution which is responsible for 
the delivery of the programme. This is often, but not 
always, the same as the institution awarding the 
qualification (see 2.3 above). Cases are known in which 
a higher education institution entitles another institution 
to deliver its programmes and issue its qualifications 
through a “franchise” or some type of “validation”, 
“affiliation”, etc. In some cases a branch campus may be 
located in a different country. If this is the case it should 
be indicated here. If there is a difference between the 
awarding institution and the institution delivering the 
programme leading to the qualification, indicate the 
status of both, see 2.3 above. 
2.5 Language(s) of instruction/examination: 
2.5 Indicate the language(s) by which the qualification 
was officially delivered and examined. 

рекомендацій [через реєстрацію в EQAR та/або 
членство в ENQA / іншим чином], у [назва країни] у 
2015 р. із задовільними результатами». 
2.4. Назва і статус закладу (якщо відмінні від п. 2.3), 
який адмініструє навчання (мовою оригіналу): 
2.4. Це стосується закладу, відповідального за надання 
програми. Часто, хоча й не завжди, це той самий заклад, 
що надає кваліфікацію (див. 2.3 вище). Відомі випадки, 
коли заклад вищої освіти вповноважує інший заклад 
надавати його програми та присвоювати кваліфікації 
через «франшизу» або певний тип «валідації», 
«афілійованості» тощо. У деяких випадках філія 
закладу може знаходитися в іншій країні. Якщо це так, 
це слід зазначити тут. Якщо заклад, що присвоює 
кваліфікацію, і заклад, що надає програму, яка веде до 
отримання цієї кваліфікації, не співпадають, укажіть 
статус обох, див. 2.3 вище. 
 
2.5. Мова (мови) навчання/екзаменування: 
2.5 Укажіть мову (мови), якою офіційно надавалася 
кваліфікація та проводилося екзаменування. 

3 INFORMATION ON THE LEVEL AND 
DURATION OF THE QUALIFICATION 
The purpose of this section is to provide the information 
required to identify clearly the level of the qualification, 
and describe its duration in years and/or credits. 
3.1 Level of the qualification: 
3.1 Give the precise level of the qualification and its 
place in the specific national educational structure of 
awards, and/or in the National Qualifications 
Framework, if available (cross-referenced to the 
information in point 8). Reference should also be made 
to the corresponding level in the two main overarching 
Qualifications Frameworks: QF-EHEA and/or EQF, 
e.g., Second cycle QF-EHEA/Level 7 EQF. Include any 
relevant information on “level indicators” that are 
nationally devised and recognised and which relate to the 
qualification 
3.2 Official duration of programme in credits and/or 
years: 
3.2 Indicate the total student workload required and/or 
the official duration of the programme in years of 
fulltime study. The student workload should be 
described in terms of credits and the credit system used 
should be indicated. EHEA countries are expected to 
make reference to the European Credit Transfer and 
Accumulation System (ECTS)3, e.g. 2 years /120 ECTS 
credits. 
3.3 Access requirement(s) 
3.3 List the qualification(s) or periods of study required 
for access to the programme described by this Diploma 
Supplement (cross-referenced to the information in point 

3. ІНФОРМАЦІЯ ПРО РІВЕНЬ І ТРИВАЛІСТЬ 
ПІДГОТОВКИ ЗА КВАЛІФІКАЦІЄЮ 
Мета цього розділу – надати інформацію, необхідну для 
зрозумілого визначення рівня кваліфікації та опису її 
тривалості в роках та/або кредитах. 
3.1. Рівень кваліфікації: 
3.1 Зазначте точний рівень кваліфікації та її місце у 
даній національній освітній структурі документів про 
освіту та/або у Національній рамці кваліфікацій, за 
наявності (перехресне посилання на інформацію в 
пункті 8). Необхідно також зазначити відповідний 
рівень у двох загальних рамках кваліфікацій: РК-ЄПВО 
та/або ЄРК, наприклад, другий цикл РК-ЄПВО/рівень 7 
ЄРК. Додайте будь-яку релевантну інформацію щодо 
«індикаторів рівня», що були розроблені та визнані на 
національному рівні та які стосуються кваліфікації.  
 
3.2. Офіційна тривалість програми в кредитах 
та/або роках: 
3.2. Укажіть загальне необхідне навантаження студента 
та/або офіційну тривалість програми в роках очної 
форми навчання. Навантаження студента слід 
описувати в термінах кредитів, слід указати, яка 
система кредитів використовувалася. Від країн ЄПВО 
очікується посилання на Європейську кредитну 
трансферно-накопичувальну систему (ЄКТС)3, 
наприклад, 2 роки /120 кредитів ЄКТС. 
3.3. Вимоги для доступу 
3.3 Зазначте кваліфікацію (кваліфікації) або періоди 
навчання, необхідні для вступу на програму, описану 
цим Додатком до диплома (перехресне посилання на 

                                                            
3 http://ec.europa.eu/education/ects/users-guide/index_en.htm 
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8), e.g. Matura (for access to a first degree programme) 
or Bachelor Degree (for access to a second degree 
programme). This is particularly important when 
intermediate studies are a prerequisite for the named 
qualification. 

інформацію в пункті 8), наприклад, Matura (для доступу 
до програми, що веде до отримання першого ступеня) 
або ступінь бакалавра (для доступу до програми, що 
веде до отримання другого ступеня). Це особливо 
важливо, коли для отримання даної кваліфікації 
необхідно спочатку пройти проміжне навчання. 

4 INFORMATION ON THE PROGRAMME 
COMPLETED AND THE RESULTS OBTAINED 
The purpose of this section is to describe in detail what 
the holder of the qualification has learned in the 
programme and the level of his/her performance. 
4.1 Mode of study: 
4.1 The mode of study refers to how the programme was 
undertaken e.g. full-time, part-time, 
intermittent/sandwich, e-learning, distance, etc. 
 
4.2 Programme learning outcomes: 
4.2 Indicate the learning outcomes associated with the 
qualification. Learning outcomes are statements of what 
the graduate knows, understands and is able to do after 
completing his/her studies and receiving the 
qualification (knowledge, skills, competencies). 
Learning outcomes should be expressed in the present 
tense, e.g.: “The graduate can analyse consumer 
behaviour trends and apply them in a given consumer 
market”. This information is increasingly becoming the 
key basis on which qualifications are assessed and/or 
recognized. 
4.3 Programme details, individual credits gained and 
grades/marks obtained: (if this information is 
available in an official transcript this should be used 
here) 
4.3 Indicate the individual units completed in order to 
obtain the qualification, the credits attached to them and 
the marks/grades gained. For institutions that issue 
transcripts of studies, it will be sufficient to include the 
transcript. Entries should be as complete as possible and 
in accordance with what is normally recorded at the 
institution concerned. If the qualification is a joint 
degree, indicate what parts of the qualification were 
earned in which partner institution. Similarly, if the 
programme of study included mandatory/recognized 
learning activities carried out outside the university such 
as: a mobility period abroad, a work placement, 
voluntary work, etc. indicate which components of the 
qualification were successfully completed in which 
partner institution/company and duly recognized. This 
can be done either by including these specific activities 
directly in the transcript with their original titles, or by 
linking them in a transparent way with the mentioned 
activities recognized by the HEI. If the qualification 
includes a dissertation or thesis, indicate its title (if 
available). If this section is too long, it can be included 
in the transcript of records. 

4. ІНФОРМАЦІЯ ПРО ЗАВЕРШЕНУ ПРОГРАМУ І 
ОТРИМАНІ РЕЗУЛЬТАТИ 
Мета цього розділу – детально описати, що особа, якій 
присуджено цю кваліфікацію, вивчила за програмою, та 
рівень її успішності. 
4.1. Форма навчання: 
4.1 Форма навчання стосується того, як програма була 
виконана, наприклад, очно, заочно, через 
періодичне/«сендвич» навчання, електронне навчання, 
дистанційне тощо. 
4.2. Програмні результати навчання: 
4.2. Укажіть результати навчання, пов’язані з 
кваліфікацією. Результати навчання – це твердження 
про те, що випускник знає, розуміє та здатний робити 
після завершення навчання й отримання кваліфікації 
(знання, навички, компетентності). Результати 
навчання слід виражати у теперішньому часі, 
наприклад: «Випускник може аналізувати тенденції 
поведінки споживачів і застосовувати їх до певного 
споживчого ринку». Ця інформація в усе більшій мірі 
стає ключовою основою, на якій оцінюють та/або 
визнають кваліфікації. 
4.3. Відомості про програму, накопичені 
індивідуальні кредити та отримані бали/оцінки 
(якщо ця інформація наявна в офіційній академічній 
довідці, її слід використати тут) 
4.3. Укажіть індивідуальні освітні компоненти, 
завершені для отримання кваліфікації, пов’язані з ними 
кредити та отримані бали/оцінки. Для закладів, що 
видають академічні довідки, буде достатньо включити 
її. Записи повинні бути настільки повними, наскільки 
можливо, а відомості в них повинні відповідати тим, що 
зазвичай реєструється у відповідному закладі. Якщо 
кваліфікація являє собою спільний ступінь, укажіть, які 
складові кваліфікації були здобуті в партнерському 
закладі. Подібним чином, якщо програма навчання 
включала обов’язкову/визнану навчальну діяльність, 
що проводилась поза університетом, таку як: період 
мобільності за кордоном, стажування на робочому 
місці, волонтерська робота тощо, укажіть, які 
компоненти кваліфікації були успішно завершені у 
якому партнерському закладі/компанії та визнані 
належним чином. Це можна зробити, включивши ці 
конкретні види діяльності безпосередньо до 
академічної довідки під їх оригінальними назвами, або 
зв’язавши їх прозорим чином із згаданими видами 
діяльності, визнаними цим ЗВО. Якщо кваліфікація 
включає дисертацію або кваліфікаційну роботу, укажіть 
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4.4 Grading system and, if available, grade 
distribution table: 
4.4 Provide information on the grading system and pass 
marks relating to the qualification, e.g.: marks are out of 
a possible 100% and the minimum pass mark is 40%. 
Tremendous variations in grading practices exist within 
and between different national higher education 
institutions and countries. In order to provide 
information on the use of grades in a specific context, a 
grade distribution table relating to the qualification in 
question should be included. If more than one grading 
system is used, e.g.: in the case of joint degrees, 
information should be provided on all systems used for 
the qualification in question. If this section is too long, it 
can be included in the transcript of records. 
 
 
4.5 Overall classification of the qualification (in 
original language): 
4.5 If appropriate, indicate the overall classification for 
the final qualification e.g.: First Class Honors Degree, 
Summa Cum Laude, Merit, Avec Distinction, Avec 
mention etc. If applicable, a grade distribution table of 
final grades should be provided. 

її назву (в разі наявності). Якщо цей розділ надто 
довгий, його можна включити до академічної довідки. 
4.4. Система оцінювання та, у разі наявності, 
таблиця розподілу оцінок: 
4.4. Надайте інформацію про систему оцінювання і 
прохідні оцінки, що мають відношення до кваліфікації, 
наприклад, оцінки від можливих 100 %, а мінімальний 
прохідний бал – 40 %. Між різними національними 
закладами вищої освіти і країнами існують величезні 
відмінності у практиках оцінювання. Щоб надати 
інформацію про використання оцінок у конкретному 
контексті, необхідно включити таблицю розподілу 
оцінок4, що має відношення до кваліфікації, про яку 
йдеться. Якщо використовується більше як одна 
система оцінювання, наприклад, у випадку спільних 
ступенів, інформацію необхідно надати про всі системи, 
що використовувалися для досягнення даної 
кваліфікації. Якщо цей розділ надто довгий, його можна 
включити до академічної довідки. 
4.5. Загальна класифікація кваліфікації (мовою 
оригіналу) 
4.5. Якщо доречно, укажіть загальну класифікацію 
остаточної кваліфікації, наприклад: First Class Honors 
Degree, Summa Cum Laude, Merit, Avec Distinction, Avec 
mention etc. Якщо застосовно, слід подати таблицю 
розподілу підсумкових оцінок. 

5 INFORMATION ON THE FUNCTION OF THE 
QUALIFICATION 
The purpose of this section is to illustrate/explain how 
the qualification may be used for academic or 
professional purposes. 
5.1 Access to further study: 
5.1 Indicate if, within the country of origin, the 
qualification normally provides access to further 
academic and/or professional studies, especially leading 
to any specific qualifications, or levels of study, e.g.: 
access to Doctoral studies in the country or institution. If 
this is the case, specify the grades or standards that have 
to be obtained to allow progression. 
 
5.2 Access to a regulated profession (if applicable) 
 
5.2 Give details of any rights to practise, or professional 
title, accorded to the holder of the qualification, in 
accordance with national legislation or requirements by 
a competent authority. Indicate what specific access, if 
any, the qualification gives in terms of exercising the 
profession (e.g.: the qualification allows the holder to 
practise a regulated profession or to access a further 
stage of professional certification, such as a state exam 
or approval by a competent authority). 

5. ІНФОРМАЦІЯ ПРО ФУНКЦІЮ КВАЛІФІКАЦІЇ 
 
Мета цього розділу – проілюструвати/пояснити, як дану 
кваліфікацію можна використати для академічних або 
професійних цілей. 
5.1. Доступ до подальшого навчання: 
5.1. Зазначте, чи в країні походження ця кваліфікація 
зазвичай надає доступ до подальшого академічного 
та/або професійного навчання, особливо такого, що 
призводить до отримання певних специфічних 
кваліфікацій, або рівнів навчання, наприклад: доступ до 
докторської підготовки (аспірантури) у країні або 
закладі. Якщо це так, зазначте оцінки або стандарти, 
яких необхідно досягти, щоб уможливити просування. 
5.2. Доступ до регульованої професії (якщо 
застосовно) 
5.2. Надайте відомості про будь-які права провадити 
практику або на професійне звання, що надаються 
особі, яка отримала кваліфікацію, відповідно до 
національного законодавства або вимог компетентного 
органу влади. Укажіть, який саме доступ, якщо такий 
існує, надає кваліфікація з огляду на здійснення 
професійної діяльності (наприклад, кваліфікація, що 
дозволяє працювати за регульованою професією або 
отримати доступ до наступного рівня професійної 

                                                            
4 http://ec.europa.eu/education/ects/users-guide/index_en.htm 
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сертифікації, такого як державний іспит або 
затвердження компетентним органом влади). 

6 ADDITIONAL INFORMATION 
The purpose of this section is to include any other 
information which could not be included in the previous 
sections and is relevant to the purpose of assessing the 
nature, level and usage of the qualification. 
6.1 Additional information: 
6.1 Indicate any individual learning achievements 
gained outside of the programme and/or any additional 
information not included above that have been certified 
by the institution and are relevant to the purpose of 
assessing the nature, level and usage of the qualification. 
For example a mobility period abroad, a work 
placement, voluntary work etc. for which the student has 
not received credits or recognition, but which 
nonetheless contribute to the graduate’s learning 
outcomes. 
6.2 Further information sources: 
6.2 Indicate any further useful information sources and 
references where more details on the qualification could 
be sought, e.g.: the department in the issuing institutions; 
a national information centre; the European Union 
National Academic Recognition Information Centres 
(NARIC); the Council of Europe/UNESCO European 
National Information Centre on Academic Recognition 
and Mobility (ENIC) and relevant national sources. 

6. ДОДАТКОВА ІНФОРМАЦІЯ 
Мета цього розділу – включити будь-яку іншу 
інформацію, яку неможливо включити у попередні 
розділи і яка має відношення до цілі оцінювання 
природи, рівня та використання кваліфікації. 
6.1. Додаткова інформація 
6.1. Зазначте будь-які індивідуальні навчальні 
досягнення, отримані поза програмою та/або будь-яку 
додаткову інформацію, що не була включена вище, яка 
була засвідчена закладом і має релевантною щодо цілі 
оцінювання природи, рівня і використання кваліфікації, 
наприклад, період мобільності за кордоном, навчання 
на робочому місці, волонтерська робота тощо, за які 
студент не отримав кредитів або визнання, але які тим 
не менш сприяли досягненню результатів навчання 
випускником. 
6.2. Джерела додаткової інформації 
6.2.  Зазначте будь-які інші корисні джерела інформації 
та посилання, де можна знайти більше відомостей про 
кваліфікацію, наприклад: кафедра в закладі, що надає 
кваліфікацію, національний інформаційний центр, 
Національні інформаційні центри академічного 
визнання ЄС (NARIC), Європейський національний 
інформаційний центр з академічного визнання та 
мобільності Ради Європи/ЮНЕСКО (ENIC) та 
відповідні національні джерела.  

7 CERTIFICATION OF THE SUPPLEMENT 
The purpose of this section is to certify that the Diploma 
Supplement is officially issued by the institution 
awarding the qualification. 
7.1 Date: 
7.1 The date the Diploma Supplement was issued. This 
would not necessarily be the same date the qualification 
was awarded. 
7.2 Signature: 
7.2 The name and signature of the official certifying the 
Diploma Supplement. 
7.3 Capacity: 
7.3 The official post of the certifying individual. 
 
7.4 Official stamp or seal: 
7.4 The official stamp or seal of the institution that 
provides authentication of the Diploma Supplement. 

7. ЗАСВІДЧЕННЯ ДОДАТКА ДО ДИПЛОМА 
Мета цього розділу – засвідчити, що Додаток до 
диплома офіційно виданий закладом, що надає 
кваліфікацію. 
7.1. Дата: 
7.1. Дата видачі Додатка до диплома. Вона не 
обов’язково збігається з датою присудження 
кваліфікації. 
7.2. Підпис: 
7.2. Прізвище, ім’я та підпис офіційної особи, що 
засвідчує Додаток до диплома. 
7.3. Посада: 
7.3 Офіційна посада особи, що засвідчує Додаток до 
диплома. 
7.4. Офіційний штамп або печатка: 
7.4 Офіційний штамп або печатка закладу, що 
засвідчує Додаток до диплома. 

8 INFORMATION ON THE NATIONAL HIGHER 
EDUCATION SYSTEM 
The purpose of this section is to provide background 
information on the national HE system within which the 
qualification is awarded. 
Give information on the higher education system: its 
general access requirements; the national qualifications 
framework (where applicable), types of institution and 
the quality assurance or accreditation system. For 

8. ІНФОРМАЦІЯ ПРО НАЦІОНАЛЬНУ 
СИСТЕМУ ВИЩОЇ ОСВІТИ 
Метою цього розділу є надати загальну інформацію про 
національну систему вищої освіти, в рамках якої надано 
цю кваліфікацію. 
Надайте інформацію про систему вищої освіти: загальні 
вимоги для доступу, Національну рамку кваліфікацій 
(якщо застосовно), типи закладів і систему 
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countries party to the European Higher Education Area 
(EHEA), the national qualifications framework should 
be compatible with and refer to the overarching 
framework of qualifications of the EHEA adopted by 
Ministers in 20056. For countries which are members of 
the European Union or party to relevant EU 
programmes, the national framework should also be 
compatible with the European Qualifications 
Framework. This description should provide a context 
for the qualification and refer to it. A standard 
framework for these descriptions together with actual 
descriptions should be available for many countries. 
These have been created with the co-operation of the 
relevant National (European Union and European 
Economic Area) Academic Recognition Information 
Centre (NARIC), European (Council of 
Europe/UNESCO) National Information Centre on 
Academic Recognition and Mobility (ENIC), 
Ministries and Rectors’ conferences. 

забезпечення якості або акредитації5. Для країн, які є 
сторонами Європейського простору вищої освіти 
(ЄПВО), Національна рамка кваліфікацій має бути 
сумісною із загальною рамкою кваліфікацій ЄПВО, 
прийнятою Міністрами у 2005 р.6, та повинна 
посилатись на неї. Для країн, які є членами 
Європейського Союзу або сторонами відповідних 
програм ЄС, національна рамка також повинна бути 
сумісною з Європейською рамкою кваліфікацій. Цей 
опис має надати контекст для кваліфікації та посилатися 
на нього. Для багатьох країн існують стандартні рамки 
для цих описів. Вони були створені у співпраці з 
відповідним Національним (Європейський Союз та 
Європейський економічній простір) інформаційним 
центром академічного визнання (NARIC), 
Європейським (Рада Європи/ЮНЕСКО) Національним 
інформаційним центром з академічного визнання та 
мобільності (ENIC), міністерствами та конференціями 
ректорів. 
 

IV. EXAMPLES OF DIPLOMA SUPPLEMENTS IV. ПРИКЛАДИ ДОДАТКІВ ДО ДИПЛОМА 

                                                            
5 Згідно з Конвенцією Ради Європи/ЮНЕСКО про визнання кваліфікацій з вищої освіти у європейському регіоні 
(Лісабонська Конвенція про визнання кваліфікацій), сторони беруть на себе зобов’язання вжити заходи для надання такої 
інформації. Текст Конвенції можна знайти тут: http://www.coe.int/t/dg4/highereducation/Recognition/LRC_en.asp; 
українською: http://zakon2.rada.gov.ua/laws/show/994_308. 
6 http://www.bologna-bergen2005.no/EN/BASIC/050520_Framework_qualifications.pdf. 
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V. GLOSSARY 
Definitions and usage of terms vary from country to 
country. To reduce the possibility of misunderstanding 
this glossary aims only to cover all the main terms used 
in the papers associated with the Diploma Supplement 
initiative. It is partly based and fully consistent with the 
definition used in the 1997 Lisbon Convention on the 
Recognition of Qualifications Concerning Higher 
Education in the European Region. 
 
ACADEMIC RECOGNITION refers to the 
recognition of courses, qualifications or diplomas from 
one (domestic or foreign) higher education institution by 
another. Usually this is sought as a basis for access to 
further new study at the second institution (cumulative 
recognition) or, as recognition allowing some sort of 
exemption from having to re-study elements of a 
programme (recognition with advanced standing). A 
further type of academic recognition is recognition of 
studies taken elsewhere in another institution 
(recognition by substitution) that replace a comparable 
period of study at the home institution (see 
PROFESSIONAL RECOGNITION). 
ACCESS (to higher education) refers to the right of 
qualified candidates to apply and be considered for 
admission to higher education. Access is distinct from 
admission, which concerns the individuals’ actual 
participation in the higher education programme 
concerned. 
ACCREDITATION is the process by which one higher 
education institution gains authority to award, and/or 
gains recognition of, its qualifications from another 
senior competent authority. This might be the State, a 
government agency or, another domestic or foreign 
higher education institution (see FRANCHISE). The 
term has its origins in the American system and is used 
in some European countries in the same way as 
‘recognition’. 
ADMISSION the act of, or system for, allowing 
qualified applicants to pursue studies in higher education 
at a given institution and/or a given programme. 
ASSESSMENT i) (of institutions or programmes) the 
process for establishing the educational quality of a 
higher education institution or programme; ii) (of 
individual qualifications) the written appraisal or 
evaluation of an individual’s foreign qualifications by a 
competent authority; iii) (of individual students) the 
actual testing of a student's ability and skills within a 
programme (e.g. by examination). 
AWARD this is used synonymously with qualification. 
COMPETENT RECOGNITION AUTHORITY a 
body officially charged with making binding decisions 
on the recognition of foreign qualifications. 
 

V. ГЛОСАРІЙ 
Визначення та використання термінів відрізняється у 
різних країнах. Щоб зменшити можливість 
непорозумінь, цей глосарій має на меті охопити лише 
всі основні терміни, що використовуються у літературі, 
пов’язаній з ініціативою Додатка до диплома. Він 
частково ґрунтується та повністю відповідає 
визначенню, що використовується у Лісабонській 
конвенції про визнання кваліфікацій з вищої освіти у 
Європейському регіоні 1997 р. 
АКАДЕМІЧНЕ ВИЗНАННЯ стосується визнання 
курсів, кваліфікацій або дипломів одного (місцевого або 
іноземного) закладу вищої освіти іншим. Зазвичай воно 
потрібне як основа для доступу до подальшого нового 
навчання у другому закладі (кумулятивне визнання) або 
як визнання, що уможливлює певний тип звільнення від 
необхідності повторно вивчати елементи програми 
(визнання із розвиненою позицією). Наступний тип 
академічного визнання – це визнання навчання, 
здійсненого десь в іншому закладі (визнання заміною), 
що замінює порівнюваний період навчання в закладі 
походження (див. ПРОФЕСІЙНЕ ВИЗНАННЯ). 
ДОСТУП (до вищої освіти) означає право 
кваліфікованих кандидатів подавати заяву та 
розглядатися для зарахування у заклад вищої освіти. 
Доступ не тотожний вступу, який стосується фактичної 
участі особи у даній програмі вищої освіти. 
 
АКРЕДИТАЦІЯ – це процес, за допомогою якого один 
заклад вищої освіти отримує від іншого вищого 
компетентного органу влади право надавати 
кваліфікації та/або отримує визнання цих кваліфікацій. 
Це може бути держава, урядове агентство або інший 
місцевий або іноземний заклад вищої освіти (див. 
ФРАНШИЗА). Термін походить з американської 
системи і використовується у деяких європейських 
країнах у тому ж сенсі, що і «визнання». 
ВСТУП – дія або система, що уможливлює для 
кваліфікованих кандидатів проходження навчання на 
рівні вищої освіти у даному закладі та/або за даною 
програмою. 
ОЦІНЮВАННЯ i) (закладів або програм) процес 
установлення освітньої якості закладу вищої освіти або 
програми; ii) (індивідуальних кваліфікацій) письмова 
експертиза або оцінювання іноземних кваліфікацій 
особи компетентним органом влади; iii) (окремого 
студента) фактична перевірка здатності та навичок 
студента в рамках програми (наприклад, через екзамен). 
ПРИСУДЖЕННЯ /НАДАННЯ ДОКУМЕНТУ – 
термін часто використовується як синонім кваліфікації. 
КОМПЕТЕНТНИЙ ОРГАН ВЛАДИ З ВИЗНАННЯ 
– орган, якому офіційно доручено приймати обов’язкові 
рішення з визнання іноземних кваліфікацій. 
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COURSE UNIT a part of a programme of studies that 
is normally self-contained and assessed separately. 
Complete study programmes are normally composed of 
several course units. 
 
CREDENTIAL a term sometimes used to refer to a 
qualification (see QUALIFICATION). 
 
 
CREDENTIAL EVALUATOR the individual who 
makes a judgement on the recognition of foreign 
qualifications (see COMPETENT RECOGNITION 
AUTHORITY). 
CREDIT the 'currency' providing a measure of learning 
outcomes achieved in a notional time at a given level. 
Usually associated with credit-based modular courses 
(see ECTS). 
DE FACTO RECOGNITION refers to situations of 
unregulated recognition for professional purposes, such 
as where no national legal authorisation to practice a 
particular profession exists or is required. This is the 
most problematic area of professional recognition (see 
PROFESSIONAL RECOGNITION and 
RECOGNITION). 
DE JURE RECOGNITION refers to the recognition of 
the right to work in a specific country in a regulated 
profession (e.g. medical doctor) in the European Union 
or European Economic Area. These situations are 
subject to various European Union Directives whereby 
if a citizen is a fully qualified professional in one 
Member State, he or she has a right to exercise that 
profession and be recognised as a professional in another 
Member State (see REGULATED PROFESSION, 
PROFESSIONAL RECOGNITION and 
RECOGNITION). 
DIPLOMA here refers to any formally awarded 
qualification/credential. In some educational systems the 
term refers to a specific category or type of qualification. 
It is not being used in this restricted sense here. 
 
DOUBLE/MULTIPLE DEGREE Two or more 
national degrees which are awarded by higher education 
institutions offering a joint programme. 
 
ECTS the European Credit Transfer System credits 
express the volume of learning based on the defined 
learning outcomes and their associated workload. 60 
ECTS credits are allocated to the learning outcomes and 
associated workload of a full-time academic year or its 
equivalent, which normally comprises a number of 
educational components to which credits (on the basis of 
the learning outcomes and workload) are allocated. 
ECTS credits are generally expressed in whole numbers. 
 

КОМПОНЕНТ ОСВІТНЬОЇ ПРОГРАМИ – частина 
освітньої програми, яка зазвичай є завершеною й 
оцінюється окремо. Зазвичай повна освітня програма 
складається з декількох компонентів (навчальних 
дисциплін, лабораторних, практики тощо). 
ДОКУМЕНТ /ПОСВІДЧЕННЯ ПРО 
КВАЛІФІКАЦІЮ – термін, що інколи 
використовується для означення кваліфікації (див. 
КВАЛІФІКАЦІЯ). 
ОЦІНЮВАЧ ДОКУМЕНТІВ ПРО 
КВАЛІФІКАЦІЮ – особа, яка виносить рішення щодо 
визнання іноземних кваліфікацій (див. 
КОМПЕТЕНТНИЙ ОРГАН ВЛАДИ З ВИЗНАННЯ). 
КРЕДИТ – «валюта», що забезпечує вимірювання 
результатів навчання, досягнутих в обумовлений час на 
даному рівні. Зазвичай асоціюється з курсами, що 
модуляризовані на основі кредитів (див. ЄКТС). 
ВИЗНАННЯ ДЕ ФАКТО – стосується ситуацій 
нерегульованого визнання для професійних цілей, 
наприклад, коли для здійснення певної професійної 
діяльності не вимагається отримувати офіційного 
дозволу. Це найбільш проблематична сфера 
професійного визнання (див. ПРОФЕСІЙНЕ 
ВИЗНАННЯ та ВИЗНАННЯ). 
ВИЗНАННЯ ДЕ ЮРЕ стосується визнання права 
працювати у даній країні за регульованою професією 
(наприклад, лікарем) у Європейському Союзі або 
Європейському економічному просторі. Ці ситуації 
регулюються різноманітними директивами 
Європейського Союзу, згідно яких, якщо громадянин є 
повністю кваліфікованим фахівцем в одній державі-
члені, він має право займатися цією професією та бути 
визнаним як фахівець в іншій державі-члені (див. 
РЕГУЛЬОВАНА ПРОФЕСІЯ, ПРОФЕСІЙНЕ 
ВИЗНАННЯ та ВИЗНАННЯ). 
ДИПЛОМ тут означає будь-яку офіційно присуджену 
кваліфікацію/документ. У деяких освітніх системах цей 
термін стосується специфічної категорії або типу 
кваліфікації. Тут він не використовується у цьому 
обмеженому сенсі. 
ПОДВІЙНИЙ/БАГАТОСТОРОННІЙ СТУПІНЬ – 
два або більше національні дипломи, що були 
присуджені закладами вищої освіти, які пропонують 
спільну програму. 
ЄКТС – кредити Європейської кредитної трансферно-
накопичувальної системи виражають обсяг навчання на 
основі визначених результатів навчання та пов’язаного 
з ними навантаження. 60 кредитів ЄКТС відповідають 
результатам навчання та відповідному навантаженню 
академічного року очної форми навчання або його 
еквіваленту, який зазвичай складається з низки освітніх 
компонентів, на які виділяються кредити (на основі 
результатів навчання і навантаження). Кредити ЄКТС 
зазвичай виражають у цілих числах. 
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ENIC European National Information Centre on 
Academic Recognition and Mobility (Council of 
Europe/UNESCO). 
FRANCHISE the situation where an institution agrees 
to authorise another institution (nationally or 
internationally) to deliver an approved programme 
whilst normally retaining overall control of the 
programme's content, delivery, assessment and quality 
assurance arrangements. However, significant variations 
in franchise relationships exist. 
FIELD OF STUDY the main disciplines or subject 
areas of a qualification. 
GRADE DISTRIBUTION TABLES show how the 
existing national or institutional scale is being used in the 
institution – whether in open access or selective systems 
– and allow for comparison with the statistical 
distribution of grades in a parallel reference group of 
another institution. They represent the statistical 
distribution of positive grades (pass and above) awarded 
in each field of study in a specific institution. 
 
 
HIGHER EDUCATION all types of courses of study, 
or sets of courses (programmes), training, or training for 
research at the post secondary level which are recognised 
by the relevant authorities as belonging to its higher 
education system. Higher education builds on the level 
of competence, knowledge and skills generally acquired 
through secondary education (see HIGHER 
EDUCATION INSTITUTION and PROGRAMME OF 
STUDY). Higher education normally comes after 
secondary education in time and is normally offered 
through higher education programmes at higher 
education institutions. However, it should be noted that 
higher education institutions may give courses of study 
that are not higher education level. Conversely, 
institutions which are not considered as belonging to the 
higher education system may offer some higher 
education programmes. The exact definition of higher 
education and higher education institutions vary from 
country to country. For example, in some countries, 
nursing is considered to be a field of higher education, 
whereas in other countries, nursing is considered to be 
part of post-secondary education without being higher 
education. 
HIGHER EDUCATION INSTITUTION an 
establishment providing higher education and 
recognised by the competent authorities as belonging to 
its system of higher education (see HIGHER 
EDUCATION and PROGRAMME OF STUDY). 
JOINT DEGREE A single document awarded by 
higher education institutions offering a joint programme 
and nationally acknowledged as the recognised award of 
such joint programme. 

ENIC – Європейський національний інформаційний 
центр академічного визнання та мобільності (Рада 
Європи/ЮНЕСКО). 
ФРАНШИЗА – ситуація, коли один заклад 
погоджується дозволити іншому закладу (в цій країні 
або за кордоном) надавати затверджену програму, 
водночас, зазвичай, зберігаючи загальний контроль над 
змістом програми, її наданням, оцінюванням і умовами 
забезпечення якості. Проте, існують значні розбіжності 
у стосунках франшизи. 
НАПРЯМ ПІДГОТОВКИ – основні напрями або 
предметні області кваліфікації. 
ТАБЛИЦІ РОЗПОДІЛУ ОЦІНОК демонструють, як 
існуюча національна або інституційна шкала 
використовується у закладі – у відкритому доступі або 
селективних системах – і дозволяють проводити 
порівняння із статистичним розподілом оцінок у 
паралельній референтній групі іншого закладу. Вони 
представляють статистичний розподіл позитивних 
оцінок (прохідний бал і вище), виставлених за кожною 
галуззю знань/спеціальністю/напрямом підготовки у 
даному закладі. 
ВИЩА ОСВІТА (HIGHER EDUCATION) – всі типи 
навчальних курсів або наборів начальних курсів 
(програм), підготовки, або підготовки до досліджень на 
після середньому освітньому рівні, що визнані 
відповідними органами влади як такі, що належать до 
системи вищої освіти. Вища освіта ґрунтується на рівні 
компетентності, знань і навичок, які зазвичай 
здобувають у середній освіті (див. ЗАКЛАД ВИЩОЇ 
ОСВІТИ та ПРОГРАМА НАВЧАННЯ). Зазвичай вища 
освіта йде після середньої освіти у часі та пропонується 
через програми вищої освіти у закладах вищої освіти. 
Проте, слід зазначити, що заклади вищої освіти можуть 
пропонувати навчальні курси, що не знаходяться на 
рівні вищої освіти. Навпаки, заклади, які не вважаються 
такими, що належать до системи вищої освіти, можуть 
пропонувати деякі програми вищої освіти. Точне 
визначення вищої освіти і закладів вищої освіти 
відрізняється у різних країнах. Наприклад, у деяких 
країнах сестринська справа вважається галуззю вищої 
освіти, а в інших вона вважається частиною 
післясередньої освіти, не будучи вищою освітою. 
 
 
ЗАКЛАД ВИЩОЇ ОСВІТИ організація, що надає 
вищу освіту і визнана компетентними органами влади 
як така, що належить до системи вищої освіти (див. 
ВИЩА ОСВІТА та ПРОГРАМА НАВЧАННЯ). 
 
СПІЛЬНИЙ СТУПІНЬ Єдиний документ, який 
присуджується закладами вищої освіти, що пропонують 
спільну програму, відомий на національному рівні як 
визнаний документ такої спільної програми. 
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LEARNING OUTCOMES statements of what the 
individual knows, understands and is able to do on 
completion of a learning process. 
LEVEL the place of a qualification in the higher 
education system or in the National Qualifications 
Framework. The number of levels of higher education 
qualifications vary between countries and/or kinds of 
higher education (see LEVEL INDICATORS). 
LEVEL INDICATORS these can range from any 
general information on the role of the qualification to 
highly detailed specific statements about the nature, 
skills and competencies associated with the successful 
completion of parts or all of a qualification (see 
LEVEL). 
LISBON RECOGNITION CONVENTION refers to 
the Council of Europe/UNESCO Convention on the 
Recognition of Qualifications Concerning Higher 
Education in the European Region adopted in Lisbon 
April 1997. 
MODULE a separate and coherent block of learning. 
Part of a modular programme of studies where the 
curriculum is divided into a range of similar sized 
segments. 
NARIC National Academic Recognition Information 
Centre (European Union and European Economic Area). 
Some NARICs also have responsibilities for 
professional recognition. 
PROFESSIONAL RECOGNITION refers to the right 
to practise and the professional status accorded to a 
holder of a qualification. In the European Union 
recognition for professional purposes is defined as the 
legal act by which a competent authority in a host 
Member State recognises that the qualifications obtained 
by an applicant in another Member State are suitable for 
the pursuit on its territory of a professional activity 
whose practice is legally regulated (see REGULATED 
PROFESSION, DE JURE RECOGNITION, DE 
FACTO RECOGNITION and RECOGNITION). 
PROGRAMME OF STUDY a set of course units, the 
various components of which complement and build on 
each other in order to provide the student with a higher 
education qualification (see HIGHER EDUCATION, 
HIGHER EDUCATION INSTITUTION and 
COURSE). ‘Programme’ also denotes the academic 
fields of study and requirements that collectively define 
the qualification (see FIELD OF STUDY). 
 
QUALIFICATION i) higher education qualification: 
any degree, diploma or other certificate issued by a 
competent authority attesting the successful completion 
of a higher education programme; ii) qualification giving 
access to higher education: any diploma or other 
certificate issued by a competent authority attesting the 
successful completion of an education programme and 

РЕЗУЛЬТАТИ НАВЧАННЯ – твердження про те, що 
особа знає, розуміє та здатна зробити після завершення 
освітнього процесу. 
РІВЕНЬ – місце кваліфікації у системі вищої освіти або 
в Національній рамці кваліфікацій. Кількість рівні 
кваліфікацій вищої освіти різна у різних країнах та/або 
типах вищої освіти (див. ІНДИКАТОРИ РІВНЯ). 
 
ІНДИКАТОРИ РІВНЯ можуть варіюватися від будь-
якої загальної інформації про роль кваліфікації до дуже 
детальних конкретних тверджень про природу, навички 
та компетентності, пов’язані з успішним завершенням 
частин або всієї кваліфікації (див. РІВЕНЬ). 
 
ЛІСАБОНСЬКА КОНВЕНЦІЯ ПРО ВИЗНАННЯ 
КВАЛІФІКАЦІЙ – Конвенцію Ради Європи/ЮНЕСКО 
про визнання кваліфікацій з вищої освіти у 
Європейському регіоні, прийняту у Лісабоні у квітні 
1997 р. 
МОДУЛЬ – окремий та внутрішньо зв’язний блок 
навчання. Частина модульної програми навчання, де 
програма розбита на декілька сегментів однакового 
розміру. 
NARIC – Національний інформаційний центр з 
академічного визнання (Європейський Союз і 
Європейський Економічний Простір). Деякі NARIC 
також мають обов’язки з професійного визнання. 
ПРОФЕСІЙНЕ ВИЗНАННЯ означає право 
практикувати та професійний статус, що надається 
особі, яка отримала кваліфікацію. У Європейському 
Союзі визнання у професійних цілях визначається як 
юридична дія, якою компетентний орган влади у країні-
члені ЄС, де знаходиться заклад, визнає, що 
кваліфікації, отримані заявником в іншій країні-члені 
ЄС відповідає вимогам для здійснення на її території 
професійної діяльності, практика якої законодавчо 
регулюється (див. РЕГУЛЬОВАНА ПРОФЕСІЯ, 
ВИЗНАННЯ DE JURE, ВИЗНАННЯ DE FACTO і 
ВИЗНАННЯ). 
ПРОГРАМА НАВЧАННЯ – набір компонентів, 
різноманітні складові якого доповнюють і будуються 
один до одного, щоб забезпечити студента 
кваліфікацією з вищої освіти (див. ВИЩА ОСВІТА, 
ЗАКЛАД ВИЩОЇ ОСВІТИ та КУРС). «Програма» 
також вказує на академічну галузь знань 
/спеціальність/напрям підготовки та вимоги, які в 
сукупності визначають кваліфікацію (див. НАПРЯМ 
ПІДГОТОВКИ). 
КВАЛІФІКАЦІЯ i) кваліфікація з вищої освіти: будь-
які ступінь, диплом або інший документ, виданий 
компетентним органом влади, що підтверджує успішне 
завершення програми з вищої освіти; ii) кваліфікація, 
що дає доступ до вищої освіти: будь-який диплом або 
інший документ, виданий компетентним органом 
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giving the holder of the qualification the right to be 
considered for admission to higher education (see 
HIGHER EDUCATION, HIGHER EDUCATION 
INSTITUTION and PROGRAMME OF STUDY). Also 
termed as any higher education award given for the 
successful completion of a programme of learning; a 
generic term that refers to the wide variety of higher 
education qualifications at different levels and across 
different countries. 
QUALITY ASSURANCE refers to the internal and 
external processes by which the quality of academic 
provision is maintained. 
RECOGNITION a formal acknowledgement by a 
competent authority of the value of a foreign educational 
qualification with a view to access to educational and/or 
employment activities. An assessment of individual 
qualifications. Such assessment may be any kind of 
statement on the value of (in this case) a foreign 
qualification. Recognition refers to a formal statement 
by a competent recognition authority acknowledging the 
value of the qualification in question and indicating the 
consequences of this recognition for the holder of the 
qualification. For example a qualification may be 
recognised for the purposes of further study at a given 
level (academic recognition), or for the use of a title, or 
for the exercise of employment purposes (professional 
recognition) (see COMPETENT RECOGNITION 
AUTHORITY, QUALIFICATION, ACADEMIC 
RECOGNITION and PROFESSIONAL 
RECOGNITION). Recognition can also refer to the 
accreditation of a higher education institution by another 
authority (see ACCREDITATION). 
REGULATED PROFESSION refers to professions 
whose practice is regulated in some way by law or 
administrative rules. A given profession may be 
regulated in one country and not in another (see DE 
JURE RECOGNITION). 
TRANSCRIPT an official record or breakdown of a 
student's progress and achievements. Many credit-based 
education systems employ detailed transcripts that show 
the credits and grades for units undertaken (e.g. ECTS 
Transcript of Records).  
 
VALIDATION the process by which a recognised 
awarding institution judges that a programme of study 
leading to a qualification is of appropriate quality and 
standard. This can be a programme of its own or that of 
a subordinate institution. 

влади, що підтверджує успішне завершення освітньої 
програми і надає особі, що її отримала, право 
розглядатися для вступу до вищої освіти (див. ВИЩА 
ОСВІТА, ЗАКЛАД ВИЩОЇ ОСВІТИ та ПРОГРАМА 
НАВЧАННЯ). Також визначається як будь-який 
документ з вищої освіти, наданий за успішне 
завершення програми навчання; загальний термін, що 
означає широкий спектр кваліфікацій вищої освіти на 
різних рівнях та в різних країнах. 
ЗАБЕЗПЕЧЕННЯ ЯКОСТІ означає внутрішні й 
зовнішні процеси, якими підтримується якість 
академічного забезпечення. 
ВИЗНАННЯ – офіційне підтвердження компетентним 
органом влади цінності іноземної освітньої кваліфікації 
з огляду на доступ до освітньої та/або професійної 
діяльності. Оцінка індивідуальних кваліфікацій. Таким 
оцінюванням може бути будь-яка констатація цінності 
(у даному випадку) іноземної кваліфікації. Визнання 
означає офіційне рішення з боку компетентного органу 
з визнання, що підтверджує цінність кваліфікації, про 
яку йдеться, та вказує на наслідки такого визнання для 
особи, яка отримала цю кваліфікацію. Наприклад, 
кваліфікацію можуть визнати в цілях подальшого 
навчання на певному рівні (академічне визнання) або 
для використання звання, або з метою втілення цілей 
працевлаштування (професійне визнання) (див. 
КОМПЕТЕНТНИЙ ОРГАН ВЛАДИ З ВИЗНАННЯ, 
КВАЛІФІКАЦІЯ, АКАДЕМІЧНЕ ВИЗНАННЯ та 
ПРОФЕСІЙНЕ ВИЗНАННЯ). Визнання може означати 
акредитацію закладу вищої освіти іншим органом (див. 
АКРЕДИТАЦІЯ). 
 
РЕГУЛЬОВАНА ПРОФЕСІЯ означає професії, 
практика яких регулюється певним чином законом або 
адміністративними правилами. Дана професія може 
регулюватися в одній країні та не регулюватися в іншій 
(див. ВИЗНАННЯ ДЕ ЮРЕ). 
АКАДЕМІЧНА ДОВІДКА – офіційний звіт або 
розподіл прогресу й досягнень студента. Багато освітніх 
систем, що ґрунтуються на кредитах, використовують 
детальні довідки, що демонструють кредити та оцінки 
за пройдені компоненти програми (наприклад, виписка 
з відомості ЄКТС).  
ВАЛІДАЦІЯ – процес, за допомогою якого заклад, 
визнаний присуджувати ступені, вирішує, що програма 
навчання, що веде до набуття кваліфікації, є відповідної 
якості та стандарту. Це може бути програма цього 
закладу або підпорядкованого йому.  
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GLOSSARY AND METHODOLOGICAL NOTES 

I. Codes, abbreviations and acronyms 
I.1. Country Codes 

 
 
AD Andorra  
AL  Albania  
AM Armenia  
AT Austria  
AZ Azerbaijan  
BA Bosnia and  

Herzegovina  
BE de Belgium – German-speaking 

Community 
BE fr Belgium – French Community 
BE nl Belgium – Flemish Community 
BG Bulgaria  
BY Belarus 
CH Switzerland  
CY Cyprus  
CZ Czech Republic  
DE Germany  
DK Denmark  
EE Estonia  

EL Greece  
ES Spain  
FI Finland  
FR France  
GE Georgia  
HR Croatia  
HU Hungary  
IE Ireland  
IS Iceland  
IT Italy  
KZ Kazakhstan 
LI Liechtenstein  
LT Lithuania  
LU Luxembourg  
LV  Latvia  
MD Moldova  
ME Montenegro  
(*) The former Yugoslav Republic of 

Macedonia (Provisional code) 

MT Malta  
NL Netherlands  
NO Norway  
PL Poland  
PT Portugal  
RO Romania  
RS Serbia  
RU Russia  
SE Sweden  
SI Slovenia  
SK Slovakia  
TR Turkey  
UA Ukraine  
UK-ENG United Kingdom – England 
UK-NIR United Kingdom – Northern Ireland 
UK-SCT United Kingdom – Scotland 
UK-WLS United Kingdom – Wales 
VA Holy See 
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I.2. Abbreviations 
:  Data not available 
 
BFUG Bologna Follow-Up Group 
CEEPUS Central European Exchange Program for University Studies 
COFOG Classification of the Functions of Government 
EEA European Economic Area 
EHEA European Higher Education Area 
ENIC European Network of Information Centres 
ESG European Standards and Guidelines for Quality Assurance 
EU European Union 
EUA European University Association 
EU-SILC European Union Statistics on Income and Living conditions 
EU-LFS EU Labour Force Survey 
FTE Full-time equivalent 
GDP Gross Domestic Product 
ISCED International Standard Classification of Education 
ISCO International Standard Classification of Occupations 
NARIC National Academic Recognition Information Centres 
OECD Organisation for Economic Co-operation and Development 
PPS Purchasing Power Standard 
R&D Research and Development 
UNESCO-UIS United Nations Educational, Scientific and Cultural Organization, Institute for Statistics 
UOE UNESCO-UIS/OECD/Eurostat 
 

II. General terms 
A c c e s s  r o u t e s  t o  h i g h e r  e d u c a t i o n  

Routes to higher education are the different formal access requirements that are defined to be the 
necessary conditions of higher education access. Questions of selection or acceptance into a 
programme are not part of the definition. 

Standard route: entering higher education with a standard entry qualification. The standard entry 
qualification is the most widely used diploma or certificate issued by a competent authority attesting 
the successful completion of an education programme and giving the holder of the qualification the 
right to be considered for admission to higher education (typically the upper secondary school leaving 
certificate).  

Alternative route: entering higher education without a standard entry qualification, based on 
requirements other than the standard entry requirements (e.g. based on qualification other than the 
standard entry qualification or based on the recognition of prior non-formal and informal learning).  

A d m i s s i o n  ( t o  h i g h e r  e d u c a t i o n  i n s t i t u t i o n s  a n d  p r o g r a m m e s )  

The act of, or system for, allowing qualified applicants to pursue studies in higher education at a given 
institution and/or a given programme (see the Lisbon Recognition Convention (1)). 

C o m p l e t i o n  

The successful finishing of a study programme (graduation). 

                                                 
(1) Council of Europe Convention on the Recognition of Qualifications concerning Higher Education in the European Region, 

ETS No.165, [Online] Available at: http://www.coe.int/en/web/conventions/full-list/-/conventions/treaty/165   
[Accessed 22 February 2018]. 
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C r e d i t  a c c u m u l a t i o n / A c c u m u l a t i o n  o f  c r e d i t s  

The process of collecting credits awarded for achieving the learning outcomes of educational 
components in formal contexts and for other learning activities carried out in informal and non-formal 
contexts. A student can accumulate credits in order to obtain qualifications, as required by the degree-
awarding institution, or to document personal achievements for lifelong learning purposes (European 
Commission 2015 p. 66). 

C r e d i t  m o b i l i t y   

Credit mobility is a short-term form of mobility – usually a maximum of one year – aiming at the 
acquisition of credits in a foreign institution in the framework of on-going studies at the home 
institution. 

C r e d i t  t r a n s f e r / T r a n s f e r  o f  c r e d i t s  

Is the process of having credits awarded in one context (programme, institution) recognised in another 
formal context for the purpose of obtaining a qualification. Credits awarded to students in one 
programme may be transferred from an institution to be accumulated in another programme offered by 
the same or another institution. Credit transfer is the key to successful study mobility. Institutions, 
faculties, departments may make agreements which guarantee automatic recognition and transfer of 
credits (European Commission 2015, p. 68). 

C y c l e  

One of the objectives in the Bologna Declaration in 1999 was the ‘adoption of a system based on two 
main cycles, undergraduate and graduate.’ In 2003 doctoral studies were included in the Bologna 
structure and referred to as the third cycle. The EHEA has thus defined a hierarchy of three Higher 
Education cycles (first cycle, second cycle and third cycle). All higher education qualifications in the 
European Higher Education Area are located within these three cycles (European Commission 2015, 
p. 68). 

D e g r e e  m o b i l i t y   

Degree mobility is a long-term form of mobility which aims at the acquisition of a whole degree or 
certificate in the country of destination.  

D i g i t a l  c e r t i f i c a t e s  

Two types exist: a) Certificates that confirm participation in/ completion of a course, b) Certificates that 
verify the learner’s identity and confirm attainment of learning outcomes. Digital certificates typically 
include a URL which leads to the course information and/or the display of certificate information at the 
website of the course provider to prove the authenticity of the credential (Witthaus, et al., 2016). 

D i p l o m a  S u p p l e m e n t  ( D S )  

Is a document accompanying a higher education diploma, providing a standardised description of the 
nature, level, context, content and status of the studies completed by its holder. It is produced by the 
higher education institutions according to standards agreed by the European Commission, the Council 
of Europe and UNESCO. The Diploma Supplement is also part of the Europass framework 
transparency tools.  

It has the following eight sections of information: the holder of the qualification;  the qualification; its 
level and function; the contents and results gained; certification of the supplement; details of the 
national higher education system concerned (provided by the National Academic Recognition 
Information Centres (NARICs)); any additional relevant information.  
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Graduates in all the countries taking part in the Bologna Process have the right to receive the Diploma 
Supplement automatically, free and in a major European language (European Commission 2015, 
p. 69). 

D o c t o r a l / R e s e a r c h  s c h o o l  

An organisational structure that includes only doctoral students. It may be organised around a 
particular discipline, research theme or a cross-disciplinary research area and/or it is focused on 
creating a research group/network and is project-driven. It may involve one institution or several 
institutions and organise co-operation among them (EUA 2007, p. 27). 

C r e d i t  ( E C T S )  

ECTS credits express the volume of learning based on the defined learning outcomes and their 
associated workload. 60 ECTS credits are allocated to the learning outcomes and associated 
workload of a full-time academic year or its equivalent, which normally comprises a number of 
educational components to which credits (on the basis of the learning outcomes and workload) are 
allocated. ECTS credits are generally expressed in whole numbers (European Commission 2015, 
p. 68).  

D r o p - o u t  

Refers to students who start but do not continue or finish a study programme. 

E u r o p e a n  A s s o c i a t i o n  f o r  Q u a l i t y  A s s u r a n c e  i n  H i g h e r  E d u c a t i o n  ( E N Q A )   

The association of quality assurance agencies in the European Higher Education Area was set up in 
2000. It aims to disseminate information, experiences and good practices in the field of quality 
assurance in higher education. Membership of the association is open to quality assurance agencies 
in the EHEA member states. Membership of ENQA represents recognition that an agency complies 
with the Standards and Guidelines for Quality Assurance in the European Higher Education Area 
(ESG). 

E u r o p e a n  C r e d i t  T r a n s f e r  a n d  A c c u m u l a t i o n  S y s t e m  ( E C T S )  

ECTS is a learner-centred system for credit accumulation and transfer, based on the principle of 
transparency of the learning, teaching and assessment processes. Its objective is to facilitate the 
planning, delivery and evaluation of study programmes and student mobility by recognising learning 
achievements and qualifications and periods of learning (European Commission 2015, p. 69). 

E u r o p e a n  Q u a l i f i c a t i o n s  F r a m e w o r k  f o r  L i f e l o n g  L e a r n i n g  ( E Q F )   

The European Qualifications Framework for lifelong learning is a common European reference 
framework which aims to increase the transparency, comparability and portability of qualifications 
systems and all types and levels of qualifications in Europe. The EQF uses eight common European 
reference levels based on learning outcomes that are defined in terms of knowledge, skills and 
competences. The EQF is implemented by referencing levels of national qualifications frameworks to 
the levels of the EQF. The EQF was adopted by the Council of Ministers in the EU in 2008 and revised 
in 2017.  

E u r o p e a n  Q u a l i t y  A s s u r a n c e  R e g i s t e r  f o r  H i g h e r  E d u c a t i o n  ( E Q A R )  

The Register aims at increasing transparency of quality assurance in higher education across Europe. 
It has been founded in 2008 by the European Association for Quality Assurance in Higher Education 
(ENQA), the European Students' Union (ESU), the European University Association and the European 
Association of Institutions in Higher Education (EURASHE). EQAR publishes and manages a list of 
quality assurance agencies that substantially comply with the European Standards and Guidelines for 
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Quality Assurance (ESG) to provide clear and reliable information on quality assurance agencies 
operating in Europe (2). 

E x t e r n a l  q u a l i t y  a s s u r a n c e  

External quality assurance refers to the process of evaluation or audit of a higher education 
programme or institution undertaken by a specialised body outside the institution. Typically the body 
may be a quality assurance or accreditation agency, or an ad hoc panel of experts and peers 
constituted by the responsible Ministry. The evaluation will involve the collection of data, information 
and evidence for assessment against agreed standards.  

F e e  

Any sum of money paid by students with which they formally and compulsorily contribute to the cost of 
their higher education. This may include, but is not restricted to e.g. a registration fee, tuition fees, 
graduation fees, administrative fees, etc. Payments to student unions are not taken into account. 

F o r m a l  l e a r n i n g  

Formal learning means learning which takes place in an organised and structured environment, 
specifically dedicated to learning, and typically leads to the award of a qualification, usually in the form 
of a certificate or a diploma. It includes systems of general education, initial vocational training and 
higher education (3). 

F r a m e w o r k  f o r  Q u a l i f i c a t i o n s  o f  t h e  E u r o p e a n  H i g h e r  E d u c a t i o n  A r e a  
/ Q u a l i f i c a t i o n s  F r a m e w o r k  f o r  t h e  E u r o p e a n  H i g h e r  E d u c a t i o n  A r e a  ( Q F -
E H E A )   

Refers to the overarching framework for qualifications in the EHEA, which comprises three cycles 
(including, within national contexts, the possibility of intermediate qualifications), generic descriptors 
for each cycle based on learning outcomes, and credit ranges in the first and second cycles. In order 
to prove the compatibility of national qualifications frameworks for higher education with the QF EHEA, 
NQFs need to be self-certified to the QF-EHEA.  

F u n d i n g  f o r m u l a s  

Funding formulas are formulas that automatically allocate funds to institutions. They may vary on the 
basis of the factors used in their development. These might include among others inputs, such as 
students or staff, nominal, real or average costs per student and performance-based criteria (Salmi 
and Hauptman 2006, p. 10). 

G o v e r n i n g  b o d i e s  

Refers to structures with responsibility for the strategic orientation and organisation/management of 
higher education institutions. 

G r a d u a t e  t r a c k i n g  s u r v e y s  

A survey of graduates from institutions of higher education (sometimes also called as 'alumni survey' 
or 'follow-up survey') that usually aims at mapping the labour market situation (professional success, 
relevance of skills etc.) of graduates. Graduate surveys provide information for evaluating the results 
of the education and training of a specific institution of higher education (Schomburg 2003, p. 11). 

Regular graduate tracking surveys are conducted repeatedly, in regular intervals. 

                                                 
(2)  For more details on the European Quality Assurance Register for Higher Education (EQAR), see http://www.eqar.eu/ 

[Accessed 8 March 2018].  
(3)  Council Recommendation of 20 December 2012 on the validation of non-formal and informal learning, 

O.J. 2012/C 398/01.  
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G r a n t  

Non-repayable public financial support. A need-based grant is awarded on the basis of financial 
hardship/socio-economic background of students. Universal grants are awarded to (almost) all 
students. For the purposes of this report, grants can be regarded as universal if they are awarded to at 
least 50 % of students. A merit-based grant is awarded on the basis of the academic performance of 
students.  

H i g h e r  e d u c a t i o n  i n s t i t u t i o n  

Any institution providing services in the field of higher and/or tertiary education, as defined by national 
law.  

H i g h e r  e d u c a t i o n  q u a l i f i c a t i o n  

Any degree, diploma or other certificate issued by a competent authority attesting the successful 
completion of a higher education programme (Lisbon Recognition Convention (4)). 

I n c e n t i v e s  

Apart from regulations, educational authorities can also encourage higher education institutions to 
follow certain policy lines (e.g. support under-represented groups, enhance completion, include work 
placements or mobility windows into study programmes, etc.) through incentives. Incentives can be 
financial, based on funding formulas or performance-based funding, or can include organisational or 
managerial support. 

I n c o m i n g  m o b i l i t y   

Incoming mobility refers to students that moved (i.e. crossed a national border) to a specified country 
to study.  

I n f o r m a l  l e a r n i n g  

Informal learning means learning resulting from daily activities related to work, family or leisure and is 
not organised or structured in terms of objectives, time or learning support; it may be unintentional 
from the learner's perspective; examples of learning outcomes acquired through informal learning are 
skills acquired through life and work experiences, project management skills or ICT skills acquired at 
work, languages learned and intercultural skills acquired during a stay in another country, ICT skills 
acquired outside work, skills acquired through volunteering, cultural activities, sports, youth work and 
through activities at home (e.g. taking care of a child) (5). 

I n t e g r a t e d / l o n g  p r o g r a m m e s  

Programmes including both the first and the second cycle and leading to a second-cycle qualification.  

I n t e r n a l  q u a l i t y  a s s u r a n c e  

Internal quality assurance refers to the processes involved in assuring and/or improving the quality of 
defined areas of activity within higher education institutions. Typically, it involves the systematic 
collection and analysis of administrative data, as well as the feedback of students, lecturers, other staff 
and external stakeholders.  

                                                 
(4) Council of Europe Convention on the Recognition of Qualifications concerning Higher Education in the European Region, 

ETS No.165, [Online] Available at: http://www.coe.int/en/web/conventions/full-list/-/conventions/treaty/165   
[Accessed 22 February 2018]. 

(5) Council Recommendation of 20 December 2012 on the validation of non-formal and informal learning, 
O.J. 2012/C 398/01.  
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J o i n t  d e g r e e  

A joint degree is a single document officially recognised by the appropriate (national or, if applicable, 
regional) authorities of at least two countries.  

J o i n t  p r o g r a m m e  

Joint programmes are usually inter-institutional arrangements among higher education institutions 
leading to a joint degree. Parts of joint programmes undertaken by students at partner institutions are 
recognised automatically by the other partner institutions. The same is true for joint degrees. 

L a b o u r  m a r k e t / s k i l l s  f o r e c a s t i n g  

'Forecasting skill needs involves estimating the expected future number of jobs available in an 
economy [in the medium or long term] and their particular skill or qualification requirements. Skills 
needs forecasts are complemented by forecasts of the number of people (supply) with particular skills. 
The comparison of demand and supply can indicate potential imbalances or skill mismatches in future 
labour markets. Most typically, skills supply and demand is forecasted in order to help different labour 
market actors – employees, employers, students and parents, social partners, policy makers – to take 
informed decisions and appropriate action concerning the labour market. Labour market forecasting is 
usually conducted by occupation and qualification levels (Cedefop, 2012).  

L e a r n i n g  o u t c o m e  

Learning outcomes are statements of what the individual knows, understands and is able to do on 
completion of a learning process. The achievement of learning outcomes has to be assessed through 
procedures based on clear and transparent criteria. Learning outcomes are attributed to individual 
educational components and to programmes at a whole. They are also used in European and national 
qualifications frameworks to describe the level of the individual qualification (European Commission 
2015, p. 72). 

L i s b o n  R e c o g n i t i o n  C o n v e n t i o n  ( L R C )  

The Convention on the Recognition of Qualifications concerning Higher Education in the European 
Region (6) was developed by the Council of Europe and UNESCO and adopted in 1997 in Lisbon. It 
aims to ensure that holders of a qualification from one European country have that qualification 
recognised in another.  

L o a n  

Repayable financial aid. Student loan models may differ in many aspects, such as in their repayment 
plans, the level of subsidy, the expenses covered, eligibility rules, etc. A student loan is subsidised 
when the government bears a part of the costs. This can take the form of a government guarantee, 
when student loans are guaranteed or insured by the government against the risk of default and loss 
(Salmi and Hauptman 2006, p. 43). 

M a s s i v e  O p e n  O n l i n e  C o u r s e s  ( M O O C s )  

Courses which allow open entry, are free, and are delivered online usually with peer or automated 
support. They often have large enrolment numbers. For the purposes of this data collection, we 
consider MOOCs as (usually shorter) online courses which do not result in degree qualifications. 
MOOCs may be provided by higher education institutions as well as other providers.  

                                                 
(6) Council of Europe Convention on the Recognition of Qualifications concerning Higher Education in the European Region, 

ETS No.165, [Online] Available at: http://www.coe.int/en/web/conventions/full-list/-/conventions/treaty/165    
[Accessed 22 February 2018]. 

Bologna_compile_CMYK_300dpi_K100_certPDX_4.pdf   285 10/04/2018   16:13:21



490

Додаток 9

286 

M o b i l i t y  w i n d o w  

A period of time reserved for international student mobility that is embedded into the curriculum of a 
study programme. 

M o n i t o r i n g  

Monitoring is the process of systematic data gathering, analysis and use of information by top-level 
authorities to inform policy. Systematic monitoring must include mechanisms of cross-institutional data 
gathering and allow cross-institutional data comparability. 

N a t i o n a l  q u a l i f i c a t i o n s  f r a m e w o r k s  f o r  h i g h e r  e d u c a t i o n  

National qualifications frameworks describe qualifications in terms of level, workload, learning 
outcomes and profile. They relate qualifications and other learning achievements in higher education 
coherently and are internationally understood.  

N o n - f o r m a l  l e a r n i n g  

Non-formal learning means learning which takes place through planned activities (in terms of learning 
objectives, learning time) where some form of learning support is present (e.g. student-teacher 
relationships); it may cover programmes to impart work skills, adult literacy and basic education for 
early school leavers; very common cases of non-formal learning include in-company training, through 
which companies update and improve the skills of their workers such as ICT skills, structured on-line 
learning (e.g. by making use of open educational resources), and courses organised by civil society 
organisations for their members, their target group or the general public (7). 

O n l i n e  p r o g r a m m e  

A higher education programme that is provided primarily or entirely through the use of an Internet-
connected computer, rather than attending a programme in a traditional higher education 
institution/campus setting.  

O u t w a r d  m o b i l i t y   

Outward mobility refers to students that left their country of residence (i.e. crossed a national border) 
to study elsewhere (in which they are counted as inwardly mobile students).  

P e r f o r m a n c e - b a s e d  m e c h a n i s m s  

Performance-based mechanisms are funding mechanisms related to actual or intended results by an 
institution over a certain period. They may be based on outputs, such as number of graduates, or 
inputs, such as number of students/staff with certain characteristics. Performance-based mechanisms 
may take the form of performance contracts, performance set asides and payments for results in 
research and/or education (Salmi and Hauptman 2006, p. 16). 

P o r t a b i l i t y  

The possibility to take the support available to students in their home country abroad (within EHEA) for 
credit mobility (credit portability) or degree mobility (degree portability) (European Commission/ 
EACEA/Eurydice 2016b, p. 57). 

                                                 
(7) Council Recommendation of 20 December 2012 on the validation of non-formal and informal learning, 

O.J. 2012/C 398/01.  
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P r e f e r e n t i a l  t r e a t m e n t  

The treatment of one individual or group of individuals in a manner that is likely to lead to greater 
benefits, access, rights, opportunities or status than those of another individual or group of individuals. 
Regarding admission to higher education, preferential treatment can include, for example, entry 
quotas, the awarding of extra points in a selection process on the basis of belonging to an under-
represented group, etc. 

P u b l i c  h i g h e r  e d u c a t i o n  i n s t i t u t i o n  

With this term we refer to higher education institutions directly or indirectly administered by a public 
education authority. Public higher education institutions thus include two categories of institution: 
'public institution', i.e. an institution directly managed by a government agency/authority or by a 
governing body, most of whose members are either appointed by a public authority or elected by 
public franchise, and: 'government-dependent private higher education institution', i.e. an institution 
controlled/managed by a non-governmental organisation or where the governing board consists of 
members not selected by a public agency but receiving 50 percent or more of its core funding from 
government agencies or whose teaching personnel are paid by a government agency – either directly 
or through government.  

Q u a l i t y  a s s u r a n c e  a g e n c y  

A body established by public authorities with responsibility for external quality assurance. Agencies 
are intended to play a strong role in ensuring accountability of higher education institutions and may 
have specific objectives and developmental roles regarding enhancing quality. 

Q u a n t i t a t i v e  o b j e c t i v e s  

Quantitative targets defining a goal to be reached (in terms of a concrete percentage) regarding the 
composition of students in various respects (e.g. regarding the proportion of under-represented groups 
entering higher education, completing it or participating in mobility programmes). 

R e c o g n i t i o n  o f  n o n - f o r m a l  a n d  i n f o r m a l  l e a r n i n g  

Validation and formal recognition of learners' non-formal and informal learning experiences in order to: 

 provide higher education access to candidates without an upper secondary school leaving 
certificate; or 

 within a higher education programme, allocate credits towards a qualification and/or provide 
exemption from some programme requirements. 

R e t e n t i o n  

The successful continuation of a study programme. 

S e l f - c e r t i f i c a t i o n  

A procedure when national authorities, other bodies and stakeholders certify the compatibility of their 
national qualifications framework for higher education with the overarching Qualifications Framework 
for the European Higher Education Area. A set of procedures for the transparent self-certification of 
compatibility by member states was agreed by higher education ministers in the Bologna Process.  

S h o r t  c y c l e  

Degree programmes of less than 180 ECTS (or lasting less than 3 years), leading to a qualification 
that is recognised at a lower level than a qualification at the end of the first cycle. Short-cycle 
qualifications are recognised in the overarching framework of qualifications for the European Higher 
Education Area (QF-EHEA).  
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S o c i o - e c o n o m i c  s t a t u s  

A combined economic and sociological measure of an individual's or family's economic and social 
position relative to others, based on income, level of education, and occupation. Definitions of socio-
economic status might differ depending on the national context. 

S t a n d a r d s  a n d  G u i d e l i n e s  f o r  Q u a l i t y  A s s u r a n c e  i n  t h e  E u r o p e a n  H i g h e r  
E d u c a t i o n  A r e a  ( E S G )  

European standards and guidelines are an agreed set of standards and guidelines for quality 
assurance in European higher education. They were developed by the 'E4 Group' (i.e. ENQA, EUA, 
EURASHE and ESU) and adopted by the ministers in Bergen in 2005. Revision to the ESG was 
undertaken between the Bucharest and Yerevan Ministerial Conferences, and an updated version of 
the ESG was adopted at the Yerevan Ministerial Conference in 2015 (8). 

S t e e r i n g  d o c u m e n t s  

Official documents containing guidelines, obligations and/or recommendations for higher education 
policy and/or institutions. 

S t r a t e g y  

An official policy document developed by the central authorities in an effort to achieve an overall goal. 
A strategy can comprise a vision, identify objectives and goals (qualitative and quantitative), describe 
processes, authorities and people in charge, identify funding sources, make recommendations, etc. 

S t u d e n t - c e n t r e d  l e a r n i n g  

The European Students' Union (ESU) defines student-centred learning as 'both a mindset and a 
culture […] characterised by innovative methods of teaching which aim to promote learning in 
communication with teachers and other learners and which take students seriously as active 
participants in their own learning, fostering transferable skills such as problem-solving, critical thinking 
and reflective thinking' (ESU, 2015, n.p.).  

T a x  b e n e f i t s  

Tax relief of any kind, not limited to income tax.  

U n d e r - r e p r e s e n t e d  g r o u p s  o f  s t u d e n t s  

Societal groups that may be considered as not being proportionally represented in higher education in 
different countries. Examples might include people with disabilities, migrants, ethnic groups, lower 
socio-economic status groups, women/men, etc. 

V e r t i c a l  s e g r e g a t i o n  

Vertical segregation refers to the phenomenon that while women outnumber men amongst higher 
education graduates, they are slightly under-represented at doctoral level, and there are even fewer 
women amongst higher ranking academic staff in universities. Thus, vertical segregation refers to the 
under-representation of women at higher levels of the professional hierarchy. 

W o r k l o a d  

An estimation of the time learners typically need to complete all learning activities such as lectures, 
seminars, projects, practical work, work placements, individual study required to achieve the defined 
learning outcomes in formal learning environments. The correspondence of the fulltime workload of an 

                                                 
(8)  For more details on the European Standards and Guidelines for Quality Assurance in the European Higher Education 

Area (ESG), see http://www.enqa.eu/index.php/home/esg/ [Accessed 8 March 2018].  
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annEX 2

Glossary of terms

accounting on an accruals basis recognises a transaction when the activity 
(decision) generating revenue or consuming resources takes place, regardless of 
when the associated cash is received or paid. see also accounting on a cash basis.

Applied research is original investigation undertaken in order to acquire 
new knowledge. It is, however, directed primarily towards a specific, practical 
aim or objective.

Appropriations are policy bills that provide / set aside money for specific 
government departments, agencies, programmes and/or functions. appropria-
tions provide legal authority to enter into obligations that will result in outlays. 
see also obligations and outlays.

Authorisations are policy bills that establish, continue or modify govern-
ment programmes and are often accompanied by spending ceilings or policy 
guidance for subsequent appropriations. however, an authorised funding level 
has no necessary link with an appropriated funding level. see also appropriations.

Basic research is experimental or theoretical work undertaken primarily 
to acquire new knowledge of the underlying foundations of phenomena and 
observable facts, without any particular application or use in view.

a branch campus abroad (BCA) is defined as a tertiary educational 
institution that is owned, at least in part, by a local higher education institution 
(i.e. resident inside the compiling country) but is located in the Rest of the world 
(resident outside the compiling country); operates in the name of the local 
higher education institution; engages in at least some face-to-face teaching; 
and provides access to an entire academic programme that leads to a credential 
awarded by the local higher education institution.

Business enterprise expenditure on R&D (BERD) represents the component 
of GERD incurred by units belonging to the Business enterprise sector. It is the 
measure of intramural R&D expenditures within the Business enterprise sector 
during a specific reference period. see also Gross domestic expenditure on R&D and 
intramural R&D expenditures.
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the Business enterprise sector comprises: 

●● all resident corporations, including not only legally incorporated enterprises, 
regardless of the residence of their shareholders. this group includes all other 
types of quasi-corporations, i.e. units capable of generating a profit or other 
financial gain for their owners, recognised by law as separate legal entities 
from their owners, and set up for purposes of engaging in market production 
at prices that are economically significant. 

●● the unincorporated branches of non-resident enterprises are deemed to be 
resident because they are engaged in production on the economic territory on 
a long-term basis. 

●● all resident non-profit institutions (nPIs) that are market producers of goods 
or services or serve business. 

this sector comprises both private and public enterprises.

Capital R&D expenditures are the annual gross amount paid for the 
acquisition of fixed assets that are used repeatedly or continuously in the 
performance of R&D for more than one year. they should be reported in full for 
the period when they took place, whether acquired or developed in house, and 
should not be registered as an element of depreciation. 

the most relevant types of assets used for R&D for which capital R&D 
expenditures should be compiled are: 

●● land and buildings 

●● machinery and equipment 

●● capitalised computer software 

●● other intellectual property products.

Capitalised computer software consists of computer software that is 
used in the performance of R&D for more than one year. It includes long-term 
licences or the acquisition of separately identifiable computer software, in-
cluding programme descriptions and supporting materials for both systems 
and applications software. the production costs (e.g. labour and materials) 
of internally produced software should be reported. software from external 
vendors may be obtained through the outright purchase of rights or licences 
to use. software used or licensed for one year or less should be reported under 
current expenditures. see also software R&D.

Carry over provisions (tax relief): a process by which the deductions or 
credits of one taxable year that cannot be used to reduce tax liability in that year 
are applied against a tax liability in subsequent years (carryforward) or previous 
years (carryback).

accounting on a cash basis recognises a transaction when the cash is 
received or when cash is paid out. see also accounting on an accrual basis.
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Central (or federal) government is generally composed of a central group 
of departments or ministries that make up a single institutional unit – this unit 
is often referred to as the national government and the unit covered by the 
main budget account – plus, in many countries, other institutional units. the 
departments may be responsible for considerable amounts of R&D expenditure 
(for intramural or extramural R&D) within the framework of the government’s 
overall budget, but often they are not separate institutional units capable of 
owning assets, incurring liabilities, engaging in transactions, etc., independently 
of central government as a whole. their revenues as well as expenses and 
expenditures are normally regulated and controlled by a Ministry of Finance 
or its functional equivalent by means of a general budget approved by the 
legislature.

Chain linking consists in joining together two time series that overlap in 
one period by rescaling one of them to make its value equal to that of the other 
in the same period, thus combining them into a single time series. More complex 
methods may be used to link together time series that overlap by more than one 
period.

the Classification of Functions of Government (COFOG) is a generic 
classification of the functions, or socioeconomic objectives, that general 
government units aim to achieve through various kinds of expenditure. COFOG 
provides a classification system for government entities and financial outlays by 
functions of general interest. the level-one headings in COFOG have significant 
similarities with classifications of socioeconomic objectives used for R&D. the 
use of this classification for government institutions in the context of R&D 
statistics cannot be actively recommended by the Frascati Manual, because the 
categories are not optimised for the purpose of describing R&D expenditures. see 
also socio-economic objectives.

Controlled affiliates abroad (CAA) are the majority-owned affiliates located 
abroad of a parent company resident in the compiling country. see also majority-
ownership and parent company of a multinational enterprise (MNE).

Corporations comprise all entities that are capable of generating a profit 
or other financial gain for their owners, that are recognised by law as separate 
legal entities from their owners who enjoy limited liability, and that are set up for 
purposes of engaging in market production. the term covers cooperatives, limited 
liability partnerships and quasi-corporations. For some practical purposes, 
this category can be extended to comprise households or individuals formally 
engaged in market production where the separation of liability is difficult to 
establish. Overall, this group should essentially match the units identified as 
Business enterprises.

Current R&D expenditures are composed of labour costs and other 
current costs (including for external R&D personnel) used in R&D. services 
and items (including equipment) used and consumed within one year are 
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current expenditures. annual fees or rents for the use of fixed assets should 
be included in current expenditures.

Doctoral students attend “tertiary programmes which lead to the award of 
an advanced research qualification [and which] are therefore devoted to advanced 
study and original research and are not based on course work only”. such students 
are usually required to submit a thesis or dissertation of publishable quality, 
i.e. the product of original research that represents a significant contribution to 
knowledge. see also International Standard Classification of Education.

an economic activity or industry consists of a group of establishments 
engaged in the same, or similar, kinds of activity. the International standard 
Industrial Classification (IsIC) is the reference classification for economic 
activities. see also International Standard Industrial Classification (ISIC).

Economically significant prices are prices that have a significant effect on 
the amounts that producers are willing to supply and on the amounts purchasers 
wish to buy. these prices normally result when (a) the producer has an incentive 
to adjust supply with the goal of either making a profit in the long run or, at a 
minimum, covering capital and other costs and (b) consumers have the freedom 
to purchase or not purchase, and make the choice on the basis of the prices 
charged. see System of National Accounts. 

Editing of collected data is performed to identify possible errors in the 
data and either to validate a record or variable, or to correct for errors and 
inconsistencies in the collected data.

Employees include all persons who work in or for the statistical unit, who 
have a contract of employment with the unit and who receive compensation in 
cash or in kind at regular intervals of time. Employees engaged in activity ancillary 
to the main activity of the unit are also included, as well as the following groups: 
persons on short-term leave (sick leave, annual leave or vacation); persons on 
special paid leave (educational or training leave, maternity or parental leave); 
persons on strike; and part-time workers, seasonal workers and apprentices 
when on the payroll. Employees also include persons working physically outside 
the statistical unit’s premises, when paid by and under the control of the unit 
(outworkers); for example, outside service engineers and repair and maintenance 
personnel are employees.

Employment – see persons employed. 

an enterprise is the view of any institutional unit – not necessarily within 
what the Frascati Manual defines as the Business enterprise sector – as a producer 
of goods and services (see sna). the term enterprise may refer to a corporation, 
a quasi-corporation, a non-profit institution or an unincorporated enterprise. 
an enterprise is an economic transactor with autonomy in respect of financial 
and investment decision-making, as well as authority and responsibility for 
allocating resources for the production of goods and services. It may be engaged 
in one or more economic activities at one or more locations. an enterprise may 
be a sole legal unit.
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an enterprise group is a set of enterprises controlled by the group head. 
the group head is a parent legal unit that is not controlled either directly or 
indirectly by any other legal unit. It can have more than one decision-making 
centre, especially for the policy on production, sales and profits, or it may 
centralise certain aspects of financial management and taxation. It constitutes 
an economic entity that is empowered to make choices, particularly concerning 
the units that it comprises. the enterprise group as a unit is particularly useful 
for financial analyses and for studying company strategies; however, it can be 
too varied in nature and unstable to be adopted as a unit for statistical surveys 
and analysis.

an establishment is an enterprise, or part of an enterprise, that is situated 
in a single location and in which only a single productive activity is carried out or 
in which the principal productive activity accounts for most of the value added. 
Establishments are sometimes referred to as local kind-of activity units (local 
Kaus). see also enterprise.

Estimation is concerned with inference about the numerical value of 
unknown population values from incomplete data such as a sample.

Exchange funds for R&D are funding flows from one statistical unit to another 
statistical unit in return for the performance of R&D and the delivery of relevant 
R&D outcomes. the unit funding the work incurs a delivery risk associated with 
the uncertainty of the project. Examples of exchange funds activities include 
R&D purchases (sales from the perspective of the performer), R&D outsourcing 
and contributions in the context of collaborative R&D agreements.

Experimental development is systematic work, drawing on knowledge 
gained from research and practical experience and producing additional 
knowledge, which is directed to producing new products or processes or to 
improving existing products or processes.

External R&D funds are the amount of money spent on R&D that originate 
outside the control of a reporting unit.

External R&D personnel (or contributors) are independent (self-employed) 
or dependent (employee) workers fully integrated into a statistical unit’s R&D 
projects without formally being persons employed by the same R&D-performing 
statistical unit.

In this Manual extramural R&D is any R&D performed outside of the 
statistical unit about which information is being reported; its “funds for 
extramural R&D” should include only internal funds (not from external sources) 
provided to an outside unit for R&D performance including both where there is 
an expected compensatory delivery of R&D (exchange or purchase) and where 
no compensatory delivery is expected (transfer or grant). It may also be noted 
that such funds for extramural R&D often will include payments for costs other 
than for R&D, such as cost elements covering depreciation costs, performer 
profit, delivery charges, etc.
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Fellow enterprises abroad are identified from the point of view of a 
foreign-controlled affiliate resident in the compiling economy. the term refers 
to enterprises located outside the compiling country that are under the control 
or influence of the same foreign parent company as the foreign-controlled 
affiliate. For the purposes of the Frascati Manual, fellow enterprises abroad are 
of interest as sources or destinations of R&D funds involving foreign-controlled 
affiliates.

the OECD fields of research and development (FORD) classification has 
been developed in the framework of the Frascati Manual and is used to classify 
R&D units and resources by fields of enquiry, namely, broad knowledge domains 
based primarily on the content of the R&D subject matter.

Foreign‑controlled affiliates (FCA) are the fully consolidated enterprise 
group within the compiling country that are majority-owned members of 
foreign MnEs (thus majority-owned by their foreign parent companies. activities 
of FCas are a consequence of inward FDI, whereas activities of Caas relate to 
outward FDI. see also majority-ownership, multinational enterprise, parent company 
and controlled affiliate abroad.

Foreign direct investment (FDI) reflects the objective of obtaining a lasting 
interest by a resident enterprise in one economy (an MnE parent or “direct 
investor”) in an enterprise resident in another economy (a foreign affiliate or 
“direct investment enterprise”). For official statistical purposes, a lasting interest 
is deemed to exist by direct or indirect ownership of 10% or more of the ordinary 
shares or voting power of an incorporated enterprise, or the equivalent of an 
unincorporated enterprise. the 10% voting power criterion also establishes the 
existence of a direct investment relationship between an affiliate and its MnE 
parent.

Full‑time equivalent (FTE) of R&D personnel is defined as the ratio of 
working hours actually spent on R&D during a specific reference period (usually 
a calendar year) divided by the total number of hours conventionally worked in 
the same period by an individual or by a group.

Public general university funds (GUF) are defined as the R&D funding share 
coming from the general grant universities receive from the central government 
(federal) ministry of education or the corresponding provincial (state) or local 
(municipal) authorities in support of their overall research/teaching activities.

In broad terms, globalisation refers to the international integration of 
financing, factor supply, R&D, production, and trade of goods and services. 

Government budget allocations for R&D (GBARD) encompass all spending 
allocations met from sources of government revenue foreseen within the budget, 
such as taxation. spending allocations by extra-budgetary government entities 
are only within the scope to the extent that their funds are allocated through 
the budgetary process. likewise, R&D financing by public corporations is outside 
the scope of GBaRD statistics, as it is based on funds raised within the market 
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and outside the budgetary process. Only in the exceptional case of budgetary 
provisions for R&D to be carried out or distributed from public corporations 
should this be counted as part of GBaRD. see also Socio-economic (SEO) objectives 
classification.

Government control of NPIs is typically determined by the use of the 
following five indicators of control: 

1. the ability to dictate the appointment of officers or management boards. 

2. the ability to dictate other provisions, allowing the government to determine 
significant aspects of the general policy or programme of the nPI, such as the 
right to remove key personnel or to veto proposed appointments, to require 
prior approval of budgets or financial arrangements by the government, or to 
prevent the nPI from changing its constitution or dissolving itself.

3. the presence of contractual agreements, giving rights to impose conditions, 
such as those cited above. 

4. the degree and type of financing by government, to the extent that this may 
prevent the nPI from determining its own policy or programme. 

5. the existence of risk exposure, if a government openly allows itself to be 
exposed to all, or a large proportion of, the financial risks associated with an 
nPI’s activities. 

Government expenditure on R&D (GOVERD) represents the component of 
GERD incurred by units belonging to the Government sector. It is the measure of 
expenditures on intramural R&D within the Government sector during a specific 
reference period. see also Gross domestic expenditure on R&D (GERD) and intramural 
R&D expenditures.

the Government sector consists of the following groups of resident 
institutional units:

●● all units of central (federal), regional (state) or local (municipal) government, 
including social security funds, except those units that provide higher 
education services or fit the description of higher education institutions 
provided in this manual.

●● all non-market nPIs that are controlled by government units that are not part 
of the higher education sector.

the sector does not include public corporations, even when all the equity of 
such corporations is owned by government units. Public enterprises are included 
in the Business enterprise sector.

Government tax relief for R&D expenditures (GTARD). this concept 
describes tax relief provisions that apply to taxpayers strictly as a result of 
their engagement in R&D performance and/or funding activities, relative to a 
normal or baseline tax structure. the concept of GtaRD applies to the statistical 
measurement of the cost of such R&D-specific provisions (GtaRD indicator) that 
is proposed in this manual.
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Government units are unique kinds of legal entities established by 
political processes that have legislative, judicial or executive authority over 
other institutional units within a given area. see sna. these units are of special 
relevance for the analysis of R&D budgets and tax incentives.

Gross domestic expenditure on R&D (GERD) is total intramural expenditure 
on R&D performed in the national territory during a specific reference period.

Gross national expenditure on R&D (GNERD) comprises total expenditure 
on R&D financed by a country’s institutions regardless of where the R&D is 
performed. as such, it includes R&D performed in the “rest of the world” that is 
financed by national institutions or residents; it excludes R&D performed within 
a country that is funded from institutions outside of the national territory (that 
is, from institutions that are part of the “rest of the world”). GnERD is constructed 
by adding the domestically financed intramural expenditures of each performing 
sector plus the R&D performed in the “rest of the world“ that is financed by 
domestic funding sectors. 

The headcount (HC) of R&D personnel is defined as the total number of 
individuals contributing to intramural R&D, at the level of a statistical unit or at 
an aggregate level, during a specific reference period (usually a calendar year).

Higher education expenditure on R&D (HERD) represents the compo nent 
of GERD incurred by units belonging to the higher education sector. It is the 
measure of intramural R&D expenditures within the higher education sector  
during a specific period. see also Gross domestic expenditure are R&D (GERD) and 
intramural R&D expenditures.

the Higher education sector comprises all universities, colleges of techno-
logy and other institutions providing formal tertiary education programmes, 
whatever their source of finance or legal status, and all research institutes, centres, 
experimental stations and clinics that have their R&D activities under the direct 
control of, or are administered by, tertiary education institutions.

For inward investment, the immediate parent company of a FCA is the first 
foreign investor outside the compiling country that exercises control over the 
foreign affiliate. see also parent company, foreign-controlled affiliate and investor of 
ultimate control.

Imputation is a procedure for entering a value for a specific data item where 
the response is missing or unusable.

Industry – see economic activity.

an institutional unit is a national accounting concept and is defined in 
the system of national accounts as “an economic entity that is capable, in its 
own right, of owning assets, incurring liabilities, and engaging in economic 
activities and transactions with other entities”. this concept can be applied to 
the measurement of R&D activities and R&D-related flows. In the R&D case, 
institutional units have to be capable of decision-making in respect of the 
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conduct of R&D, from the allocation of financial resources for internal or external 
use to the management of R&D projects. these are weaker requirements than 
those used to define an institutional unit in the national accounts, but they 
serve for the purposes of this manual.

Internal R&D funds are the amount of money spent on R&D that originate 
within the control of and are used for R&D at the discretion of a reporting 
statistical unit. Internal R&D funds do not include R&D funds received from 
other statistical units explicitly for intramural R&D.

Internal R&D personnel are persons employed by the statistical unit who 
contribute to the unit’s intramural R&D activities. see persons employed.

International organisations have as members either national states or 
other international organisations whose members are national states. they are 
established by formal political agreements between their members that have 
the status of international treaties; their existence is recognised by law in their 
member countries, and they are not subject to the laws or regulations of the 
country, or countries, in which they are located. For example, they cannot be 
compelled by national authorities to provide statistical information on their 
R&D performance or funding activities. For the purposes of the sna and also for 
R&D statistics, international organisations are treated as units that are resident 
abroad (part of Rest of the world), regardless of the physical location of their 
premises or operations.

the International Standard Classification of Education (ISCED) is the 
reference classification for organising education programmes and related 
qualifications by education levels and fields. IsCED is designed to serve as a 
framework to classify educational activities as defined in programmes and the 
resulting qualifications into internationally agreed categories. the basic concepts 
and definitions of IsCED are therefore intended to be internationally valid and 
comprehensive of the full range of education systems. IsCED classifies education 
programmes by their content using two main cross-classification variables: 
levels of education and fields of education. the IsCED version of 2011 introduces 
a related classification of educational attainment levels based on recognised 
educational qualifications.

the International Standard Classification of Occupations (ISCO) is used to 
classify jobs. For the purpose of IsCO, a job is defined as a set of tasks and duties 
performed, or meant to be performed, by one person, including for an employer 
or in self-employment. an occupation is defined as a set of jobs whose main 
tasks and duties are characterised by a high degree of similarity. a person may 
be associated with an occupation through the main job currently held, a second 
job or a job previously held. Jobs are classified by occupation with respect to the 
type of work performed, or to be performed. the basic criteria used to define 
the system of major, sub-major, minor and unit groups are the “skill level” and 
“skill specialisation” required to perform the tasks and duties of the occupations 
competently.
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The International Standard Industrial Classification of All Economic 
Activities (ISIC) consists of a coherent and consistent classification structure of 
economic activities based on a set of internationally agreed concepts, definitions, 
principles and classification rules. It provides a comprehensive framework 
within which economic data can be collected and reported in a format that is 
designed for purposes of economic analysis, decision-taking and policy-making. 
the classification structure represents a standard format to organise detailed 
information about the state of an economy according to economic principles 
and perceptions. the scope of IsIC in general covers productive activities, 
i.e. economic activities within the production boundary of the system of national 
accounts (sna). a few exceptions have been made to allow for the classification 
of activities beyond the production boundary but which are of importance for 
various other types of statistics. these economic activities are subdivided in a 
hierarchical, four-level structure of mutually exclusive categories, facilitating 
data collection, presentation and analysis at detailed levels of the economy in an 
internationally comparable, standardised way. see also economic activity.

Intramural R&D expenditures are all current expenditures plus gross fixed 
capital expenditures for R&D performed within a statistical unit during a specific 
reference period, whatever the source of funds. Intramural R&D expenditure 
is synonymous with the performance of R&D within a statistical unit. the 
aggregation of intramural R&D for all units within a sector is synonymous with 
the performance of R&D within a sector of the economy; the summation of 
intramural R&D for all sectors is synonymous with the performance of R&D for 
the entire economy (GERD).

the investor of ultimate control of a FCA (also called “ultimate controlling 
institutional unit”) is the head of a chain of companies or affiliates that controls 
all the enterprises in the chain without itself being controlled by any other 
company. see also foreign controlled affiliate and immediate parent company. 

a joint venture involves the establishment of a corporation, partnership 
or other institutional unit in which each party legally has joint control over the 
activities of the unit. the units operate in the same way as other units except 
that a legal arrangement between the parties establishes joint control over the 
unit. as an institutional unit, the joint venture may enter into contracts in its 
own name and raise finance for its own purposes. If R&D joint ventures are 
stand-alone units, they should also be classified on the basis of the units they 
predominantly serve, taking whenever possible into account the established 
practice of the system of national accounts.

a kind‑of‑activity unit (KAU) is an enterprise, or a part of an enterprise, 
that engages in only one kind of productive activity or in which the principal 
productive activity accounts for most of the value added. Each enterprise must, 
by definition, consist of one or more kind-of-activity units.
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Land and buildings include land acquired for R&D use (e.g. testing grounds, 
sites for laboratories and pilot plants) and buildings constructed or purchased 
for R&D use, including major improvements, modifications and repairs. since 
buildings are produced assets and land is a non-produced asset in national 
accounts, R&D expenditures for land and for buildings should be separately 
identified.

Labour costs, or compensation of employed personnel, comprise annual 
wages and salaries and all associated costs or fringe benefits, such as bonus 
payments, stock options, holiday pay, contributions to pension funds. In this 
manual, the concept of labour costs also includes other social security payments 
and payroll taxes. 

Leased employees are included in external R&D personnel. leased 
employment entails the provision for a fee of human resources for client 
businesses. leased employees are on the payroll of an employment (or staffing) 
agency rather than the payroll of the statistical unit paying the fee. this provision 
of human resources is typically conducted on a short-term basis. 

a local unit is an enterprise, or a part of an enterprise, that engages in 
productive activity at or from one location.

the local (or municipal) government subsector consists of local govern-
ments that are separate institutional units in addition to agencies and non-
market nPIs that are controlled by local governments. In principle, local 
government units are institutional units whose fiscal, legislative and executive 
authority extends over the smallest geographical areas distinguished for 
administrative and political purposes. the scope of their authority is generally 
much less than that of central government or state governments.

Machinery and equipment cover major (i.e. capitalised) machinery 
and equipment acquired for use in the performance of R&D. For the purpose 
of measuring R&D for national accounts, expenditures on machinery and 
equipment should be identified by more detailed breakdowns, including 
“information and communications equipment” and “transportation equipment”. 

Majority‑ownership or control refers to ownership of more than 50% 
of the ordinary shares or voting power of an incorporated enterprise or the 
equivalent of an unincorporated enterprise. Examples of majority-owned or 
controlled affiliates include subsidiaries (incorporated enterprises) and branches 
(unincorporated enterprises).

Master’s students may in some cases be counted as researchers; in parti-
cular, this would include students following an IsCED level 7 research master’s 
programme “…leading to the award of research qualifications that are designed 
explicitly to train participants in conducting original research but are below the 
level of a doctoral degree”. however, it is important that only Master’s students 
receiving payment for their R&D activity are included in R&D personnel totals. 
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a multinational enterprise (MNE) refers to a parent company resident in 
the country and its majority-owned affiliates located abroad, which are labelled 
controlled affiliates abroad (Caa). MnEs are also referred to as global enterprise 
groups. see also parent company, majority-ownership and controlled affiliates abroad.

NABS classification – see Socio-economic objectives classification.

Non‑profit institutions (NPIs) are legal or social entities, created for 
the purpose of producing goods and services, whose status does not permit 
them to be a source of income, profit or other financial gain for the units that 
establish, control or finance them. they can be engaged in market or non-market 
production. 

Non‑profit institutions serving households (NPISHs) consist of non-market 
nPIs that are not controlled by government. they provide goods and services 
to households free or at prices that are not economically significant. Most of 
these goods and services represent individual consumption, but it is possible for 
nPIshs to provide collective services.

Obligations represent the monetary amounts for orders placed, contracts 
awarded, services received and similar transactions during a given period, 
regardless of when the funds were appropriated and when the future payment 
of money is required.

Oriented basic research is basic research carried out with the expectation 
that it will produce a broad base of knowledge likely to form the basis of the 
solution to recognised or expected current or future problems or possibilities.

Other current costs comprise non-capital purchases of materials, supplies, 
equipment and services to support R&D performed by the statistical unit in the 
reference year. Examples are water and fuel (including gas and electricity); books, 
journals, reference materials, subscriptions to libraries, scientific societies, etc.; 
imputed or actual costs of small prototypes or models made outside the statistical 
unit; and materials for laboratories (e.g. chemicals, animals, etc.). Other current 
costs include royalties or licences for the use of patents and other intellectual 
property rights, the lease of capital goods (machinery and equipment, etc.) and 
the rental of buildings to support R&D performed by the statistical unit in the 
reference year. 

Other supporting staff include skilled and unskilled craftsmen, and 
administrative, secretarial and clerical staff participating in R&D projects or 
directly associated with such projects.

Other intellectual property products (in capital R&D expenditures) include 
purchased patents, long-term licences or other intangible assets used in R&D, 
and which are in use for more than one year. Other intangibles that can be 
reported in a unit’s internal financial accounts, such as marketing assets or 
goodwill, should not be included. see System of National Accounts. 
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Outlays (used interchangeably with expenditures in terms of spending) 
represent the amounts for checks issued and cash payments made during a 
given period, regardless of when the funds were appropriated or obligated (when 
referring to government funds).

survey paradata refer to information related to the survey process. 
Examples of paradata may include whether or not the unit is in the sample; a 
response follow-up history; and the mode of collection. use of paradata after a 
survey cycle may assist in improving the survey instrument in future iterations.

Parent companies of MNEs are measured as the fully consolidated 
enterprise group within the compiling country and include all units resident 
in the compiling country that are majority-owned by the company. see also 
multinational enterprise, enterprise group, residence and majority-ownership.

Performers of R&D consist of statistical units that undertake (i.e. perform) 
R&D in each of the main sectors covered in this manual: Business enterprise, 
Government, higher education and Private non-profit. see Statistical Unit.

Persons employed include both employees and unpaid family workers and 
working proprietors (i.e. active business partners). silent or inactive partners 
whose principal activity is conducted outside of the statistical unit should be 
excluded. see also internal R&D personnel.

Private affiliation status – see Public affiliation status.

Private non‑profit expenditure on R&D (PNPERD) represents the component 
of GERD incurred by units belonging to the Private non-profit sector. It is the 
measure of intramural R&D expenditures within the Private non-profit sector 
during a specific reference period. see also Gross domestic expenditure on R&D 
(GERD) and intramural R&D expenditures.

the Private non‑profit (PNP) sector comprises: 

●● all non-profit institutions serving households (nPIsh), as defined in the sna 
2008, except those classified as part of the higher education sector 

●● for completeness of presentation, households and private individuals engaged 
or not engaged in market activities, as explained in this manual.

A “Professor emeritus” is a retired professor who continues to research 
and collaborate in the academic activities of his/her former employer – usually a 
university – without receiving any compensation (although he/she may receive 
some logistical support for their activities). 

A prototype is an original model constructed to include all the technical 
characteristics and performances of the new product. 

Public or private sector affiliation status. the public or private status of an 
institutional unit should be determined by whether or not the unit is controlled 
by government. units tagged as private (or public) in all sectors can be grouped 
together for the presentation of statistics that meet user requirements.
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Purchasers’ prices are the amounts paid by the purchasers, excluding the 
deductible part of value-added taxes (Vat) and similar taxes. Purchasers’ prices 
reflect the actual costs to the users. this means that the valuation of current and 
capital expenditures on goods and services for R&D is the total price paid by the 
reporting unit, including any taxes on products, which act to increase the price 
paid, and the price-reducing effect of any subsidies on the products purchased.

Pure basic research is basic research carried out for the advancement of 
knowledge, without seeking long-term economic or social benefits or making 
any effort to apply the results to practical problems or to transfer the results to 
sectors responsible for their application.

a quasi‑corporation is either an unincorporated enterprise owned by a 
resident institutional unit that has sufficient information to compile a complete 
set of accounts and is operated as if it were a separate corporation and whose 
de facto relationship to its owner is that of a corporation to its shareholders, or 
an unincorporated enterprise owned by a non-resident institutional unit that 
is deemed to be a resident institutional unit because it engages in a significant 
amount of production in the economic territory over a long or indefinite period 
of time.

R&D coefficients are a tool for calculating / estimating the shares of 
personnel and expenditure data attributable to R&D. they are especially used 
for distributing total resources among research, teaching and other activities 
(including administration) in the higher education sector. they can be used for 
the total expenditure or for parts of it, like public general university funds (GuF) 
or for personnel only.

R&D personnel are classified according to their R&D function, which may be 
researcher, technician or other support staff.

R&D personnel in a statistical unit include all persons engaged directly 
in R&D, whether employed by the statistical unit or external contributors fully 
integrated into the statistical unit’s R&D activities, as well as those providing 
direct services for the R&D activities (such as R&D managers, administrators, 
technicians and clerical staff). see also internal R&D personnel and external R&D 
personnel.

Refundable/payable tax credit. tax credits can be payable, in the sense that 
any amount of the credit that exceeds the tax liability is paid to the beneficiary. 
see also tax credit.

the reporting unit is the unit from which data are reported. this corresponds 
to the unit that would receive a questionnaire or interview. In the case of 
administrative data, it would correspond to the unit that is represented by the 
individual record.

Research and experimental development (R&D) comprise creative and 
systematic work undertaken in order to increase the stock of knowledge – 
including knowledge of humankind, culture and society – and to devise new 
applications of available knowledge.
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Researchers are professionals engaged in the conception or creation of new 
knowledge. they conduct research and improve or develop concepts, theories, 
models, techniques instrumentation, software or operational methods.

the residence of an institutional unit is the economic territory with which it 
has the strongest connection, in other words, its centre of predominant economic 
interest. the economic territory includes the land area, airspace and territorial 
waters, including jurisdiction over fishing rights and rights to fuels or minerals. 
In a maritime territory, the economic territory includes islands that belong to 
the territory. the economic territory also includes territorial enclaves in the 
Rest of the world. these are clearly demarcated land areas (such as embassies, 
consulates, military bases and scientific stations) located in other territories and 
used by governments that own or rent them for diplomatic, military, scientific or 
other purposes with the formal agreement of the governments of the territories 
where the land areas are physically located.

the Rest of the world includes:

●● all institutions and individuals without a location, place of production or 
premises within the economic territory on which or from which the unit 
engages and intends to continue engaging, either indefinitely or over a finite 
but long period of time, in economic activities and transactions on a significant 
scale 

●● all international organisations and supranational entities, defined further 
below, including facilities and operations within the country’s borders.

For statistical purpose, scientific and technological activities (STA) can 
be defined as all systematic activities which are closely concerned with the 
generation, advancement, dissemination and application of scientific and 
technical knowledge in all fields of science and technology, that is, the natural 
sciences, engineering and technology, the medical and agricultural sciences (ns), 
as well as the social sciences and humanities (ssh). the activities that should 
be covered in the statistical practice may be divided into three broad groups: 
research and experimental development; s&t education and training at broadly 
the third level; and scientific and technological services.

Self‑employed persons are persons who are the sole or joint owners of the 
unincorporated enterprises in which they work, excluding those unincorporated 
enterprises that are classified as quasi-corporations. In the Frascati Manual, 
self-employed consultants or contractors undertaking R&D projects for another 
unit at an economically significant price are included in the Business enterprise 
sector.

a socio‑economic objectives (SEO) classification is used to distribute 
GBaRD. the criteria for classification should be the purpose of the R&D 
programme or project, i.e. its primary objective. the allocation of R&D budgets 
to socio-economic objectives should be at the level that most accurately reflects 
the funder’s objective(s). the recommended distribution list is based on the 
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European union classification adopted by Eurostat for the nomenclature for the 
analysis and Comparison of scientific Programmes and Budgets (naBs) at the 
one-digit level. see also Government budget allocations for R&D (GBARD).

a software development project is classified as R&D if its completion is 
dependent on a scientific and/or technological advance, and the aim of the project 
is the systematic resolution of a scientific and/or technological uncertainty. In 
addition to the software that is part of an overall R&D project, the R&D associated 
with software as an end product or software embedded in an end product could 
also be classified as R&D when the R&D criteria apply. software development is 
an integral part of many projects that in themselves have no element of R&D. the 
software development component of such projects, however, may be classified 
as R&D if it leads to an advance in the area of computer software. an upgrade, 
addition or change to an existing program or system may be classified as R&D if 
it embodies scientific and/or technological advances that result in an increase in 
the stock of knowledge. software-related activities of a routine nature are not to 
be considered R&D. see also capitalised computer software.

the source of R&D funds is the unit that provides the funds for R&D 
performance. sources may be internal or external to the reporting unit. In 
surveys and data presentation, external sources are grouped by main sector and 
relevant subsectors. In broad terms, there are five main sources for R&D funding: 
Business enterprise, Government, higher education, Private non-profit and the 
Rest of the world. 

the state (or regional) government subsector consists of regional or state 
governments that are separate institutional units in addition to agencies and non-
market nPIs that are controlled by regional (state) governments. this subsector 
exercises some of the functions of government at a level below that of central/
federal government and above that of the governmental institutional units existing 
at a local level. they are institutional units whose fiscal, legislative and executive 
authority extends only over the individual “states” into which the country as 
a whole may be divided. such “states” may be described by different terms in 
different countries, i.e. by reference to terms such as “regions” or “provinces”. 

a statistical unit is an entity about which information is sought and for 
which statistics are ultimately compiled. It is the unit at the basis of statistical 
aggregates and to which tabulated data refer.

a supranational authority is an international organisation that has been 
endowed with the authority to raise taxes or other compulsory transfers within 
the territories of the countries that are members of the authority. Despite the fact 
that supranational authorities fulfil some of the functions of government within 
each member country, they are always considered non-resident institutional units.

The System of National Accounts (SNA) is the internationally agreed 
standard set of recommendations on how to compile measures of economic 
activity in accordance with strict accounting conventions based on economic 
principles. 
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Tax allowance. tax allowances, exemptions and deductions are subtracted 
from the tax base before the tax liability is computed – it reduces the taxable 
amount before assessing the tax. see also tax exemptions.

a tax credit is an amount subtracted directly from the tax liability due by 
the beneficiary household or corporation after the liability has been computed.

Tax exemptions. Exemptions are amounts excluded from the tax base.

Tax expenditures are provisions of tax law, regulation or practices that 
reduce or postpone revenue collected by government from a group of taxpayers 
relative to a benchmark or “normal” tax structure. tax expenditures are 
sometimes described as synonymous with tax reliefs, tax subsidies and tax aid. 
In this manual, the term “tax expenditure” is used to describe the measure of the 
cost to government of related tax relief provisions.

Technicians and equivalent staff are persons whose main tasks require 
technical knowledge and experience in one or more fields of engineering, the 
physical and life sciences, or the social sciences, humanities and the arts. they 
participate in R&D by performing scientific and technical tasks involving the 
application of concepts, operational methods and the use of research equipment, 
normally under the supervision of researchers.

Tertiary education includes what is commonly understood as academic 
education but also includes advanced vocational or professional education. It 
comprises IsCED levels 5, 6, 7 and 8, which are labelled as short-cycle tertiary 
education, Bachelor’s or equivalent level, Master’s or equivalent level, and 
doctoral or equivalent level, respectively.

a time‑use survey is a statistical survey that aims to report data on 
how people spend their time. Guidelines on time-use surveys are given in the 
Frascati Manual to help in deriving the necessary information for estimating 
the R&D component of full-time equivalents (FtEs) and expenditures in the 
higher education sector, if the necessary coefficients cannot be derived from 
administrative data or other survey data.

Transactions are voluntary exchanges or transfers where there is a change 
in economic ownership (who bears the risk and is entitled to benefits) in the 
provision of goods or services. Flows of goods, services and income are recorded 
in the current account of the balance of payments. see System of National Accounts. 

Transfer R&D funds are funding flows from one statistical unit to another 
statistical unit to perform R&D that does not require any good or service in return 
and where the funder is not entitled to any significant rights on the outcome of 
the R&D it has funded. the unit that provides transfer funds for R&D may impose 
some conditions on the performer, such as periodic reporting, compliance with 
the activity or project description as agreed in the terms of the agreement, or 
even public dissemination of research outcomes. Examples of transfer funds 
include grants, debt forgiveness, philanthropy, crowd-funding and personal 
transfers such as gifts and GuF (by convention for international comparisons). 
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to be included as R&D transfer funds, the funds should be intended by the 
originating source to be used for R&D. normally, the R&D performer will retain 
most rights to the outcomes of the R&D, which explains the transfer nature of 
this R&D funding transaction. 

Types of costs of R&D include individual current and capital cost categories 
for intramural R&D. types of current costs include labour costs for internal 
R&D personnel and other current costs (for external R&D personnel, purchases 
of services, purchases of materials, and other costs not elsewhere classified. 
types of capital costs include land and buildings, machinery and equipment, 
capitalised computer software and other intellectual property products.

three types of R&D are considered and defined in the Frascati Manual: basic 
research, applied research and experimental development. see the relevant 
definitions in this glossary of terms.

a value‑added type tax (VAT) is a tax on goods or services that is collected 
in stages by enterprises but which is ultimately charged in full to the final 
purchasers. In line with the sna and for international comparison purposes, 
a net system of recording Vat should be followed. under the net system, Vat 
is recorded as being payable by purchasers, not sellers, and only by those 
purchasers who are not able to deduct it. Countries should make every effort to 
exclude deductible Vat from expenditure figures for all R&D performing sectors. 
It is recommended that figures forwarded for international comparison should 
exclude deductible Vat from intramural R&D totals.

In the context of this manual, volunteers are the part of external R&D 
personnel who are unpaid workers providing a statistical unit with a defined 
R&D contribution.
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