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PREDICTING THE FUTURE AND SATISFACTION WITH LIFE

According to our results, increase in productivity of personal prediction has a positive influence on life
satisfaction. The present research explores what role the various types of future prediction play in personal life
satisfaction. The study focuses on some psychological time phenomena: desires, life choices, aspirations, motivations. To
influence personal well-being the desires might be mature, productive, strong and adequately assessed the current life
situation. For high level of well-being intrapersonal desires are more important than interpersonal ones. The life choice
determining the horizon prediction leads to the transformation of meanings due to the development of new causal
sequences of life-satisfaction. The satisfaction with own self and own life world grows when a person makes life-
changing decisions from some alternatives. There are the criteria of readiness for significant choices to increase life-
satisfaction: self-organizing; psychosemantic; subjective; functional; operational. The stages of life aspirations include
communicative semiotization for defining unconscious ambitions and the registration of the forecast as an underway to
the desired plot of worthy life, the narration activation leads to the verbal form of the forecast as a desirable plot of a
worthy life, and purposeful creation of the story about decent future life, known as setting the concrete tasks. Motivation-
semantic future structuring determines the personal life-satisfaction while taking the narrative form in different contexts of
communication. The future structuring which is directly related to the effort to optimize the quality of life is self-creating
and re-assessment one; in the 1-st model a person re-assesses adopted values and the source of life changes as changes of
own self through the integration of new experience; in the 2-and model the values are already adopted, interpreted, and
the movement is due to the changes in life situation.
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Formulation of the problem. There are not many Ukrainian psychological researchers that focus on the personal
life-satisfaction, quality of life, personal well-being. It is related to the difficult socio-economic situation in Ukraine
as well as to the developmental logic of social sciences in post-totalitarian countries with collectivistic ideology and
absence of inte-rest in the life-satisfaction of individuals. In today’s world the individual loses stability, turns into a
process, a flow, a movement. Therefore, the question of personal future prediction becomes more relevant. The
absolute desire of everyone is to achieve the satisfaction with their own lives, if not in the present, then in the future.
Therefore, studying the problem of future planning and its links to the life-satisfaction becomes more and more
actual.

Recent research and publications analysis. Investigations of American scientists J.-A. Tsang, Th. P. Carpenter,
J. A. Roberts, M. B. Frisch, and R. D. Carlisle (2014) shed light on why high materialistically-oriented people are
less happy than those who show lower levels of materialism and suggest the possibilities for interventions to
increase life-satisfaction [12]. In a cross-cultural study conducted in 40 countries, E. Diener, Ch. Scollon, Sh. Qishi,
V. Dzokoto, and M. Suh showed that the link between income and happiness is most closely monitored by
respondents who are below the poverty line [7]. The study of understanding narratives and discourses for middle-
class representatives in the UK (Hyman, L., 2014) shows that external resources, such as social relations, money,
and labor, have not such prio-rities for happiness as individual ones [4].

The study of Y. Park, & C. Fritz (2014) proposes spousal recovery support as a potential resource, as dual-
earner couples can draw on to enhance their recovery experiences and well-being. It was hypothesized that spousal
recovery support would be related to the recipient spouse’s life-satisfaction via his or her own recovery experiences
(i.e., psychological detachment, relaxation, and mastery experiences) [6]. British psychologists K. Sparks,
B. Faragher., C. Cooper, (2005) also discuss the impact of workplace transitions on employee well-being [10]. They
focus on four issues that are current concerns for organizations and the workforce; job insecurity, work hours, control
at work, and managerial style. The meta-analytic results on the work-family conflict and the job-life satisfaction
relationship show that a consistent negative relationship exists among all forms of work-family conflict and job-life
satisfaction. The relationship between the job-life satisfaction and the work-family conflict may be stronger for
women than for men [5].

In developed countries which provide their citizens the opportunity to meet their basic needs the significance
of the communicative factor for well-being is increased. It turns out that the restoration of social relations, the
manifestations of altruistic behavior are most conducive to happiness, well-being, longevity [8].

One of the most interesting for us is the concept of psychological well-being of C. Ryff, where the welfare is
not limited to the hedonistic pleasures, but primarily related to the development and self-realization of personality
[9]. Questions on personal well-being, quality of life in Ukraine are treated as an ecological-psychological problem,
as a person’s evaluation of own social functioning, as an important component of professional self-realization, as a
basic part of psychological health and its restoration related to the long-lasting personal trauma.

J. Zhang, and R. Howell (2011) compared the relationships between time perspectives, the Big Five
personality traits, and life satisfaction. The personality traits and time perspectives were both associated with life
satisfaction. Individuals who show high levels of extraversion and those having a past positive time perspective and a
present hedonism time perspective were more satisfied with their lives; individuals with high indexes on neuroticism and
those having a past negative time perspective were less satisfied with their lives [13].
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The role of temporal perspectives in well-being is analyzed in the recent work of M. Stolarski, and
G. Matthews (2016). Their study aimed to test the incremental validity of Time Perspective scales in predicting
satisfaction with life and mood, over and above the Big Five personality traits. According to their results the way which
people perceive their past, present and future remain significant for both cognitive and affective aspects of well-being
[11].

There are unresolved problems of the foreseeable predicting of future connections with life-satisfaction; the
role of time perspectives in subjective well-being; the influence of personal desires, motivations, aspirations, life-
changing decisions, and other forms of predicting the future to the welfare which is primarily related to the
personality’s growth.

The purpose of the article is to investigate the impact of various types of personal future prediction upon the
satisfaction with life.

Presenting main material. Every person has the freedom to choose and change not only his/her direction in
life but the way of predicting the future. We understand the future prediction as a process to conceptualize the
framing of present experiences [11], and as a focus on particular time horizons. Increase in the productivity of
personal prediction has a positive influence on life satisfaction. There are the various types of future prediction as
psychological time phenomenon and all of them play special role in life-satisfaction. The study focuses on such
psychological time phenomenon as desires, life choices as life-changing decisions, motivations, life aspirations,
tasks of life. All these entities in their own way influence the creation of dynamic models of more or less
satisfactory personal future. The findings revealed that the increase in productivity of the personality’s future model
is positively projected on the success, experiencing in the present and expecting in the future. Well-being is defined
as satisfaction with life, demonstrated by prevalence of positive experiences related to the present and future.

The first type of predicting the future as psychological time phenomenon are desires, perceived appetites of the
personality. We regard desires as a factor in the structure of the future, which harmonizes one’s needs with the
demands of society. A model of life, realized in the individual’s desires, includes an assessment of inner potential
and goal, the choice of which allows responding flexibly to requirements without changing the design of life.

Our postgraduate student J. I. Kologriva investigated the influence of desires on personal well-being. The
study showed that participants with productive desires highly appreciated the high level of well-being. The desires
do not fulfill their stimulating function when they are not strong, and when the current life situation is not adequately
assessed. There is a difference between interpersonal and intrapersonal desires. We interpret interpersonal desires as
an effort to obtain material security, social esteem, popularity, and influence on the people around you. Intrapersonal
desires, especially those related to personal development, attachment experience, love, and healthcare, were not
presented in the group with the low level of well-being. Increasing effort to obtain status and decreasing hunger for
power shifted from the group of subjectively successful to the group of unsuccessful persons. According to the analysis
of gender differences, more productive women have close and definite life perspectives, and men prefer ambivalent and
distant perspectives. Women are more focused on current roles in life, as building a family and getting independence
from parents. Men have more globally-oriented desires, related to success in life and they need much more time for
their realization. Thus mature personal desires can support life-satisfaction increasing, if they are simultaneously
manifested in directing, stimulating and balance maintaining functions between adaptation and self-realization [2].

Next type of predicting the future are life choices, making life-changing decisions. In accordance with our
assumptions, a choice becomes a driving force, a strategic solution stimulated by life events and the internal dissatisfaction
with the current state, a wish to change the direction of one’s life path at some stage. The need to make a choice is
driven by personal dissatisfaction with oneself, dissatisfaction with the way of life, its productivity and quality. There
are defined the following criteria of personality’s readiness for significant choices, which increase the satisfaction with
life: self-organizing (restructuring of personal life according to optimality parameters); psychosemantic (choice of new
interpretations for experience according to parameters of understanding, appropriateness, incontroversiality); subjective
(update of the responsibility for his/her life); functional (elaboration of life techniques that facilitate the choice);
operational (development of the ability to initiate the choice, overcome the start difficulties, progress by stages and
reach a qualitatively new level of self-realization).

The third type of predicting the future are personal life aspirations as emotional, conative and cognitive
anticipation of a worthy future. Estimating and modeling functions of life aspirations form an emotional component in
the structure of aspirations. The conative component is formed by stimulating and regulating functions. The core of the
cognitive component composed of reflexive function of rethinking the acquired, already past, complemented by the
modeling function of the future. The effect of personal aspirations consists of the following steps. First, there is the
phase of communicative semiotization for defining unconscious ambitions and the registration of the forecast. Next
is the phase of the narrative process activation. It leads to the verbal form of the forecast as a desirable plot of a
worthy life. On the third step the story about decent future life becomes purposeful, known as setting own tasks.

In postgraguate student’s L. M. Dolgich investigation (2007) it was demonstrated the influence of gender
stereotypes to personal career aspirations. We have found that a positive relationship to career, acknowledging its
importance for self-realization and increase of the quality of life is practically the same for men and women, although
men are more responsible in their choice of strategies for realization of professional aspirations. Women more often
choose a riskless job with a relatively low but stable salary and a slow career growth. Level of gender stereotypes,
which complicated creative modeling of future, was higher in men group than in women one. The research showed that



stable stereotypes, such as gender stereotype, force man to focus on implementation of personality aspirations as

well as focus on the existing image of man or woman [1].

One more type of predicting the future is motivational and semantic structuring of the personality’s future life.
We tried to explain how motivation-semantic future structuring determines the personal life satisfaction. The findings
of our postgraduate student K. O. Cheremnykh (2008) show that future modeling takes the form narrative. In different
contexts of communication, the event is a marker of life horizon and current events are interpreted regarding the past,
present, and future. A person structuring his/her own future relies on the following levels of motivation: basal-
consumable (motivation of well-being, comfort, abundance, emotional warmth); level of self-confirmation (self-
assessing success motifs, acknowledgement, power, responsibility); level of self-construction (personal growth motives,
self-cognition, understanding of the world); level of life creation (motives of life transformation, improvement). There are
the empirical distinctions between seven variants of future structuring. Only two of them are directly related to the effort
of young people to optimize the quality of life. The first is self-creating model where the personality reassesses
adopted values and the source of life changes as changes of oneself through integration of new experience. Second
is the re-assessment model where the values are already adopted, interpreted, and movement is due to changes in life
situation, expanding its interpretation borders and including results of life choices and realized deeds [3].

Conclusions. According to our results, every person has the freedom to choose and change not only his/her
direction in life but the way of predicting the future as a focus on particular time horizons. The personality model of
future is positively projected on the success, experiencing in the present and expecting in the future.

The satisfaction with life is the welfare, the well-being of personality demonstrated by a prevalence of positive
experiences is related to the present and positively related to future. The productivity of personal prediction has a
positive influence on well-being.

There are various types of predicting the future as psychological time phenomenon: desires as perceived
appetites of the personality, life choices as life-changing decisions, aspirations as emotional, conative and cognitive
anticipation of personalities worthy future, motivations as semantic structu-ring of the future life. All these entities
in their own way influence the creation of dynamic models of more or less satisfactory personal future.

To influence personal well-being the desires might be productive, strong and adequately assessing the current
life situation. The interpersonal desires are the effort to obtain material security, social esteem, popularity, and
influence of the people around you. Intrapersonal desires, especially those related to personal development,
attachment experience, love, and healthcare present in the group with the high level of well-being. Mature personal
desires can support increasing life satisfaction if they are simultaneously manifested in directing, stimulating and
balance maintaining functions between adaptation and self-realization.

When a person makes life-changing decisions from some alternatives, his/her satisfaction with own self and own
life world tends to grow. The life choice determining the prediction horizon leads to the transformation of meanings
due to the development of new causal sequences of life-satisfaction. There are the following criteria of readiness for
significant choices to increase life-satisfaction: self-organizing; psychosemantic; subjective; functional; operational.

Life aspirations as a type of predicting the future self-satisfaction contribute to the construction of such future
life which the person considers being decent. The developmental stages of this process include communicative
semiotization for defining unconscious ambitions and the registration of the forecast, the activating narration leads
to the verbal form of the forecast as a desirable plot of a worthy life and purposeful creation the story about decent
future life, known as setting the concrete tasks.

Motivation-semantic future structuring determines the personal life satisfaction taking the narrative form in
different contexts of communication. Only two variants of future structuring are directly related to the effort of young
people to optimize the quality of life. First is the self-creating model where the personality re-assesses adopted values
and the source of life changes are changes of own self through integration of new experience. Second is the re-
assessment model where the values are already adopted, interpreted, and movement is due to changes in life situation,
expanding of its interpretation borders and including results of life choices and realized deeds.
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Turapenxo T. M. [IporHo3yBaHHsi Maii0y THHOIO i 32/10BOJIEHICTD KUTTAM
3 ormsaay Ha pe3yibTaTH HAIIUX JOCHTIIKEHb IiIBHIIEHHS MPOAYKTHBHOCTI OCOOMCTOTO TPOTHO3YBaHHS IMO3HUTHBHO

BIUTMBA€E Ha 33/I0BOJICHICTD JKUTTAM. Y poOOTi BU3HAYECHO POJIb, Ky Pi3HI CIIOCOOM MPOTHO3YBaHHS MaOYTHBOTO BiIirparoTh y

SaZIOBOJ'IeHOCTi JJFOJUHU BJIACHUM KHUTTAM. I[OCJ'IiZ[)KeHHSI d)OKycyETbCH Ha JCAKHX [ICUXOJIOTIYHHUX YaCOBMX d)eHOMeHaXI

OaxaHHSX, KUTTEBUX BHOOpaX, MParHEHHsX, motuBanisx. 1100 BIUIMHYTH Ha ocobucre 6naronony'-l'-m, Oa)xaHHs MaroTh 6yTI/I

3‘piJ‘lI/IMl/I, MPOAYKTUBHUMH, CHUILHUMU 1 TaKUMH, IO AJE€KBATHO OI[iHIOIOThH AKTyajlbHY JXUTTEBY CI/ITyaLIi}O. Jsg mocArHeHHS

BHCOKOT'O PiBHs 0Jaromnotyqust BHYTPILIHbO-OCOOMCTICHI OaXkaHHs BaXIUBIII 32 MixkocoOucTicHI. JKutteBuii BUOIp, 1110 BU3HAYAE

MPOTHO3HUI TOPU3OHT, CIPHSE TEPETBOPCHHIO 3HAUEHH 332 PAaXyHOK PO3BUTKY HOBHUX NPHYMHHUX 3B’S3KIiB 13 3aI0BOJICHICTIO

JKUTTSAM. 3aJI0OBOJICHICTH COOOIO 1 BIIACHUM JKUTTEBUM CBITOM 3pOCTa€, KOJH JIIOAWHA BHOHMpAE PIMICHHS, IO 3MIHIOE JKUTTS, 3

KUJIBKOX abTepHAaTHUB. KpHTepisMu TOTOBHOCTI O 3HAYYIIOTO XXHTTEBOTO BHOOpY, IO MiABHIIYE 3aJ0BOJICHICTH BIIACHUM

JKUTTSAM, € CaMOOpPTaHi3amiiHuA, CHXOCEMAaHTUYHUH, cy0’€KTHH, (YHKIIOHANFHUA Ta onepaTHBHUN. SIK cTajil >KUTTEBUX

JOMaraHb MOXKHa BUIUTUTH KOMYHIKaTHBHY CEMIOTH3allil0 JUIsl BU3HAYCHHs HECBIIOMUX aMOilil; akTUBI3aLio Hapallii, 3aBIsSKH

SIKifl pO3ropTaeThCcs BepOATbHUI MPOTHO3 SIK Oa)KaHWH CIOXKET TiHOTO KUTTH, i LIJECHPSIMOBaHE CTBOPEHHS icTOpii Mpo

JocToitHe MaiOyTHE y GOpMi OCTAHOBKM KOHKPETHUX 3aBJaHb. MOTHBaLiHO-CEMaHTHYHA CTPYKTypa MallOyTHBOTO BU3HAYa€e

0COOMCTY 3aJJOBOJICHICTb JKHTTAM, OOHMpaloud HapaTHBHy (opMy B pI3HMX KOHTeKcTaXx KoMmyHikamii. CTpyKTypyBaHHS

MaI716Y1'HI;0I‘O, 663HOC€peIIHI:O OB’ s13aHE 3 NparHeHHAM OHTI/IMiSyBaTI/I SIKICTB JKUTTA, MPOSBIIAETHCA B MOCIIAX CaAMOTBOPEHHSA Ta

MEPEOIiHKY: Yy TepIIiii MoJeni O0COOMC-TICTh OIHIOE MPUHHATI IIHHOCTI Ta PO3IIIIAE SK JHKEPENO JKUTTEBUX 3MiH iHTETpaIlito

HOBOTO JIOCBiNy; Yy ApYTid MoOJeNi 3HAYCHHS BXKe MPUIHATI, IHTEPIPETOBaHI 1 pyX BiIOYyBaeThCS depe3 3MiHH B KHUTTEBIH

CUTYallll.
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Kniouosi crosa: mporHo3yBaHHS MailOyTHBHOTO, 3a/I0BOJICHICTh KUTTSM, OakaHHs, KUTTEBI BHOOPH, IOMAraHHs,
CEMAHTUYHI MOTHBH.
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