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Abstract

Current complex socio-economic conditions in Ukraine stimulate to implement flexible highly
efficient vocational training technologies. Life-long learning is a one of the key factors to overcome
the crisis situation in economy and society. Paper contains the information on the key aspects of
adults’ Open Vocational Training (OVT) implementation. OVT is to make the easier access to
educational services for a person and to provide highly democratic vocational training. This
educational technology ensures the individual principle in vocational training. It also helps to achieve
the vocational training of high quality with simultaneous cost optimization and time cut.

OVT modular based technology is a tool to achieve the planned qualification level and professional
competence while in-service training and living interruption. This factor is the most attractive one for
an adult. The achieved vocational competence is initially good level of competitiveness under the
current socio-economic conditions which extends a specialist’s horizontal and vertical mobility.

OVT modular basis provides high flexibility and individuality of the training process. The training of
that kind is based on the competence approach. Due to individuality of training, recognition of prior-
learning results and life skills considerably increases a person’s training motivation. The individuality
of training provides the possibility for a student to choose training time and tempo independently.
Strict feedback and high demands to knowledge and vocational skills level while testing provided
with re-test possibility. These and other principles of vocational training are its health-saving factors.
It is important both for vocational training and adults’ professional training in particular.
Individuality, independence, strong feedback accessibility and high quality aiming insure the

achievement of planned quality level in adults training.

Introduction. Vocational training of
workers as a part of vocational education is a
one of important means of matching the
requirements for the quality of services and
goods. Vocational training of manufacturing
personnel is a part of the process design that
insure the competitiveness and sustainability of
the enterprise. In EU countries education and
training are long since recognized by society as
a basis of the economical and social progress.
An attitude to the education as to the one of the
key aspect of human resources and cultural
development puts it on the one row with the
leading invested branches of economy. Thereat
state policy of those countries as well as public
mentality considers education and vocational
training obtainments equal to the one in
economy field. A. Seletsky writes: “..vocational
education is a process of obtaining by person of
general and specific knowledge, skills,
cognitive capacity and personal world view
with the aim of creating abilities for efficient
professional activity. It not only gives needed
knowledge and skills but omnifacetedly evolves

person, educes and refines her/his abilities and
interests, forms life priorities.” [3, 29].

The main part. Ukraine is a big
country in Europe with about 45 million
population and 1372177 [5] enterprises (to the
January 20014). It was hardly affected by
Global economy crises and suffered from the
devastation incurred by corrupted
administration that finally led to the Revolution
of Honor. Unfortunately our country was heated
again by tragic war on the East, occupation,
demolition of enterprises and infrastructure on
big territory.

Business of Ukraine is influenced by
changes in external and internal policy, energy
economy, labour market and other fields.
Naturally that such frequent changes negatively
affect on quality and volume of vocational
training and on its key aspects — qualificational
level and competency of manufacturing
personnel. A big number of qualified workers
has lost their workplaces due to forced
migration, raised unemployment and other
factors. According to the data of the State
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Statistic Service the level of unemployment by
ILO methodology is about 8.1% on 2014. It is
almost 1.5 million people. Often new working
place requires from the person of another skills
and competencies. Though, immediate quick
retraining is needed universally.

On the other hand requirements to the
life level from the average citizen rise
permanently. Aspiration to the higher life
standards motivates people on acquisition of
additional education and training for matching
the new job conditions. Academician
V. Kremen confirms: “Homo sapiens in XXI
century is a person that learns permanently, a
person that assumes appropriation  of
knowledge as an essential fiture of life” [1, 12].

Requirements to the quality of the
modern vocational training correspond to the
ILO statistic data that was highlighted by the
national coordinator of ILO in Ukraine Sergiy
Savchuk on the forum “Europian Union —
Ukraine: training of adult people ” 5.11.2014
[7]. From 25 to 45% specialists in the world
(though in  Ukraine too. auth.) have
qualification that doesn’t match employer’s
needs. Taking to the account permanent
changes in technology, economy and in social
sphere we have to provide a continuous in-
service training. Dr. V. Radkevich writes: “the
value of competency approach lays in
realization of new principals of identification of
aims of education, in selection and structuring
of educational content, organization of
educational process and its evaluation” [12,
444).

In its turn it requires new approaches to
educational technology. Academic N.Nichkalo
emphasizes: “up-to-date tendencies in the
development of lifelong vocational education
stipulate flexibility in curriculum elaborating
that will facilitate approach to the training on
different sections of permanent education. To
create an environment, that would let the person
to start, interrupt and to get back again to the
training on any stage of it” [8, 74].

We also have to emphasize one of the
important issue — strategically leading countries
make focus namely on vocational spectrum of
occupations, representing it as the most logical
and appropriate way of professional social
development. Open society and a high level of
threeparty  dialog  between  employers,
government and trade unions with involvement
of citizen provide a solid base for supporting of
the high recognition of vocational occupations.

A person that works on plant or in the sphere of
services is treated with obvious respect and it is
reflected in his/her level of salary.

It is pity that in Ukraine we see the
inverted picture. Often vocational occupation
gets worker no respect in society no financial
sustainability.

It is known that training for the adult
person is a very difficult decision not only due
to finance issues but also from psychological
point of view.

Mostly adults feel discomfort in front
of the “school desk”. This fear appears in
situation of skills development during in-
service training and when retraining is needed,
especially when engineering of “higher
education” specialty is changed for vocational.
In such case the inner ego says to a person:
”What new they will try to tell me? I know all
of that. What can they teach me?!” Adults
mostly doesn’t like to be taught by someone.
But they are often sure, that they can be better
taught by themselves. And they assume the
need of training dictated by requirements of the
working place and labour market. This
understanding is enforced by globalization
processes that accelerate ageing process of
skills.

There is no doubts that the low level of
gualification restrains working efficiency and
the grow of enterprises. Skills development of
the working stuff as well as of the population of
the country in all contributes to the reaching of
strategic aims of business and State.

So we need a high quality training that
would take short time, be flexible, individual
and aimed on reaching of predefined
competency and level of qualification. And it is
clear that we cannot draw trainee out of his/her
work place for training. Basing on written
above new challenges to the training of adults
becomes obvious. They are:

—Sharp  correspondence  of  training
(curriculum) content to the occupational (work
place) needs;

—Modular structure of training;

—Training by individual curriculums and
timetables (comfortable for trainee);

—Enabling of the open and distant training
process;

—High level of quality with clear criteria

—Adequate recognition of training results.

So what can propose to adult people
educational sphere?

An up to date pedagogical technology
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called the Open Vocational Training on the
Modular Basis can become a respond on
mentioned challenges.

The Open Vocational Training on the
Modular Basis (OVTMB) ensures acquirement
of skills and solid knowledge accordingly to
requirements of occupational standards. The
Open Vocational Training on the Modular
Basis is built with use of different forms of

training with the wide involving of
informational technology and multimedia
systems [2, 53-62]. Based on flexible

approaches to the vocational training it is
essentially aimed on acquisition by person of
required working competences and vocational
qualification.  In Ukraine it is provided
accordingly to the Law ‘“about Vocational
Education and Training” [9] and joined decree
of the Ministry of the Social Policy and the
Ministry of Education and Sciences ‘“‘about
implementation of the Open Vocational
Training on the Modular Basis” [10].

The main characters of the Open
Vocational Training are: flexibility, mobility,
individualization,  accessibility,  openness,
integration of training and production,
fragmental in-plant training of working stuff,
continuity of training (life-long training). It is
notable by: changes in motivation on training,
felling of personal value, rising of responsibility
for the quality of skills obtained, collaboration
between trainer, trainee and training institution.

The Open Vocational Training is
provided according to individual training plans
and timetables and foreseen forming of high
quality skills and competencies.

Modular system foreseen entrance tests,
that gives information for creation of individual
training programs. It takes into account
education (formal and informal) and existing
experience (including skills).

The Open Vocational Training program
consists of five parts: theory, trainings,
individual work, consultations and tests.
Training content is divided by topic and
learning elements in the frames of appropriate
training modules. Trainee forms his/her
timetable jointly with trainer/consultant.
Training modules corresponds to certain logical
and acceptable division of work with a clear
start and finish and which would not normally
be further sub-divided. It results in a product,
service or significant decision. Such divisions
of work are called Modular Units [11, 3].

Besides, such structuring and further

analysis of modular units can be used as a clear
base for development of occupational standards.
In the OVTMB training modules are created on
the base of modular units and are parts of
training program giving it the flexibility.

Didactic materials in the OVTMB are
used of a wide range of tipes — from specialized
modular it a shape of Learning Elements — to
common textbooks and other training aids.
Digital training materials are widely used as
well.

The main didactic materials — Learning
Elements are very comfortable in use self-
contained instructional booklets, suitable for
learner-based and instructor-based application
[11, 14]. One booklet covers a specific item of
skill or knowledge and describes work
operations  step-by-step in  technological
sequence. Learning elements are arranged in the
Training package and contains theory, work
activity, safety and health, materials,
components, methods of work performance and
use of tools and equipment with a graphic
information required by work. In OVTMB
learning elements can be learnt by trainees in
comfortable for him/her time and place.

A structure of the training program
built on the competency approach contains a
complex of training exercises built of theory
and practice, self-training part, consultancy and
testing of trainees. Practical part of the program
is worked off on the certain recourse base that
gives possibility to obtain skills on the real
equipment accordingly to occupational standard
requirements. Virtual simulators are used only
like additional facilities.

The Open Vocational Training has an
exceptionally individual character. That’s why
at the beginning of the course trainee obtains
approximate timetable of trainings on the
recourse base under direction of trainer,
approximate timetable of individual
consultancies and tests. Trainee can modify
timetables accordingly to her/his needs in the
measure of predetermined by the contract
conditions.

A big volume of work is performed by
trainee on self-training mode. He/she would
need consultancy during training period.
OVTMB foresees provision of consultancy via
Internet on-line and off-line. Face-to face
sessions are also provided on the resource
centers.

Testing in OVTMB is one of the main
aspects that insure stabile feedback and lets to
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track progress and adjust the level of
achievements on every stage of the training
program. Testing has three levels. Reliability of
testing is performed by minimal diversity of
marks: only “Yes” or “No”. Evaluation criteria
are fixed in the clearly formulated measurable
learning aims for each learning element and
modular  unit.  Tasks are  formulated
exceptionally in the measurable manner.

The Open Vocational Training on the
Modular Basis guarantees reaching of the
following aims:

—Flexible skills development of worker
with unique mobility for him/her

—Performance of the working tasks
accordingly to  occupational  standards
requirements by trained workers.

—Performance by trained workers of tasks
that require specific skills and competencies
(planned in the training program)

—Quick and flexible reaction on frequently
changing requirements of modern working
environment.

The flexibility of vocational training
systems implicates its ability to self adapting to
changeable external conditions. It is realized in
the easy exchange of educational components
and technologies that enable modifications in
sequence, compassion, forms, modes, methods
and didactic resources.

Conclusion. The Open Vocational
Training on the Modular Basis integrates
vocational training with manufacturing activity,
allows accomplishing training in different
terms, and is more accessible and comfortable
for adult people.

In this was modular basis of the Open
Vocational Training easily makes possible
quick modifying of training program
accordingly to orders on training and accurately
mach various employers requirements. The
high level of training will provide workers with
sustainable employment and high
competitiveness on the labour market with
rising social and professional mobility.
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KJIIOYOBI CJIOBA:
npodeciiiHe HaBUaHHS
JIOPOCIIHX, JIFOJCHKI
pecypcH, MOy IbHA
TEXHOJIOT1st
npodeciitHoro
HaBYaHHs, OpodeciiiHa
KOMIICTCHTHICTh
BUITyCKHHKA,
JIIACTaHLINHICTh
npodeciiiHoro HaBYaHHS

Pedepar
IIpodeciiine HaBYaHHS JOPOCIUX — OAWH 3i NUIAXIB PO3BUTKY
JIIO/ICBKOIr0 KamiTary

Bosogumup AHileHko,

cmapwutl HayKogutl CnigpobimHUK 1abopamopii 3apyoidcHux cucmem
npogeciiinoi oceimu i HaGUAHHS

Inemumymy npodgpecivino-mexuiunoi oceimu HAITH Yxpainu

CrarTs MicTHTh 1HGOpPMAIiIO OO0 KIIOYOBHX ACIEKTIB 3aCTOCYBAHHS TEXHOJOTIl BiIKPHUTOrO
mpodeciitHoro HaBYaHHs y mporeci npodeciiiHoi miaroroBku gopociux. CydacHi CKIamHi COLiatbHO-
€KOHOMIYHI YMOBH CIOHYKalOTh II€AroriB MPO(ECciiHO-TEXHIYHUX HABYAJIBHHX 3aKIagiB [0
3aCTOCYBAaHHsI THYYKHX, BHCOKOS(EKTUBHHX TEXHOJIOTili mpodeciiHoro HaB4aHHS. besnepepBHe
HaBYaHHS JIOPOCIINX YIIPOAOBX KUTTS € OXHUM 3 OCHOBHHUX (DAaKTOPIB MOJOIAaHHS KPU3OBUX CUTYaLliit
B €KOHOMIIII Ta CYCIIIbCTBI.

Binkpure mnpodeciiiHe HaB4aHHS Ha MOXYIbHIH OCHOBI € IHCTPYMEHTOM JUIS JOCSTHEHHS
3aIUTAHOBAHOTO piBHs KBamidikarii Ta mpodeciitHoi KOMIETEeHTHOCTI 6e3 BiAPUBY Bii BUPOOHUITBA i
CIpsSIMOBaHE Ha MOJNIMIICHHS JOCTYIy KOPHCTyBadiB [0 OCBITHIX MOCIyr, 3a0e3ledeHHs
JEMOKPATHYHOCTI Ta 1HAMBIAyalnbHOCTI NpodeciiiHOi MiArOTOBKH, IO Ja€ 3MOTY JOCSITH BHCOKOI
SIKOCTI TIPH ONITHMI3allii BUTPAT Ta CKOPOYEHHI Yacy HaBYaHHs;. {1 [OPOCIOl TIOANHH el (akTop €
HaibLIbIn mpuBabmuBUM. 3100yTa mpodeciliia KOMIETEHTHICTh BH3HAYAE TAaKOXK HAJCKHHN PIBEHb
KOHKYPEHTOCIIPOMOXKHOCT], IIO B CyYaCHHX COLIaJIbHO-CKOHOMIYHHUX YMOBaX MiJBHUIIYE pPiBEeHb
couianbHOI Ta npodeciiiHol MOOLIBHOCTI.

MonynpHa OCHOBa BimKpHTOro mpodeciiiHoro HaB4YaHHs 3abe3nedye THYYKICTh Ta 1HIMBIAyaTbHICTH
HaBYAIBFHOTO MpoIecy, 0a3ylounch Ha KOMIIETEHTHICHOMY WiaXoAi. 3aBISKH 1HAWBIAYyalbHOCTI
HABYAHHS, BPAaXyBaHHIO HAOyTHUX pawime mnpodeciiHux Ta JKUTTEBHX HABHYOK CIIyXadiB 3HAYHO
MiZBUIILYETHCS MOTHUBALS iX 70 37100yTTS OCBIiTH. IHAMBiAyandbHUH MiAXiZ y HaBYAJIBLHOMY MpOIECi
3a0e3rmeuye MOXJIMBICTH CaMOCTIHHO BH3HAYaTH IIBHAKICTb 3aCBOEHHS IPOTPaMH, OOHMpAaTH
komdopTHIimKI Temn HaBYaHHSA. YiTKWil 3BOPOTHHUI 3B’S30K Ta BHUCOKI BUMOTH JO PiBHS 3HaHb 1
npodeciiiHNX HAaBUYOK MiJ] 4ac TECTyBaHHA CYNPOBOUKYIOTHCS MOJMIIMBICTIO IOBTOPHOTO HOTro
nposezenHs. 1i Ta iHm npEHIMIHM BiIKpHTOro NMpoQeciiHOro HaBYaHHS € 3/0pOB’s30epirarounMn
(daxkTopamu y mnpodeciiiHii MIroToBLi, L0 BAaXJIUBO Uil NpodeciiHOro HaBYaHHS B3arajii Ta
npodeciiiHoro HaB4YaHHS JTOPOCIHX 30KpeMa. [HIMBITyalIbHICTh, CAMOCTIHHICTD, NOCTIHHMI 3BOPOTHHI
3B’SI30K Ta CIPSIMOBAHICTH HA ITO3UTHUBHHUN pe3yJbTaT BH3HAYAIOTH TAapaHTOBAHICTH JOCSTHEHHS
3aITAHOBAHOTO PIiBHS SKOCTI HABYAHHS JOPOCIOi TIOAWHM. Bimkpure mpodeciiine HaBuaHHs Ha
MOJIYJIBHIH OCHOBI IIPOMIOHYETHCS K IHCTPYMEHT, 1110 3a0€31e4ye TaKi MiIX0IH.

Pedepar
IIpodeccnonanbHoe 00yueHne B3POCIbIX — OMH U3 NMyTeil pa3BUTHA
YeJI0BeYeCKOro Kamuralia

Baanumup AHuieHko,
cmapuiutl HAy4Hslli COMpPYOHUK 1AOOPAMOPUU 3apyOedCHbIX CUCTEM
npogheccuonanrbHo2o 00pazoeaHus u 0OyueHus.

Hnemumyma npogheccuonanvho-mexuuueckozo oopazosanusi HAITH Yxpaunv

CoBpeMEeHHBIE CIIOKHBIE COLNATEHO-DKOHOMHYECKHE YCIOBHUS BBIHYKIAIOT II€IaroroB IPHMEHSTh
ruOKue, BBICOKO((EKTHUBHBIE TEXHOJIOTHH NpodeccnoHanbHoro odydeHus. HenpepriBHOe 00ydeHHe
B3pOCIIBIX B TECUCHUH JKH3HHU SBISIETCS OJHUM M3 OCHOBHBIX (DaKTOPOB INPEOIOTEHUS] KPU3HCHBIX
CUTyalliii B 9KOHOMHKe M obOmiectBe. CTaThsl COAEPXUT HH(MOPMAIUIO O KIIOYEBHIX aCIEKTax
MPUMEHEHUSI TEXHOJIOTMH OTKPBITOr0 NPO(QECCHOHAIBHOrO o00ydeHust B mnpodeccnoHambHOU
HOJrOTOBKE B3pocibiX. OTKphITOE podeccHoHaIbHOE 00yUeHNE HAaPaBIICHO Ha 00JIErYeHne I0CTyTa
HoJIb30BaTeNell K 00pa3oBaTENbHBIM YCIyraM, OOECIIeYeHHE BBICOKOHW CTEHEHH IEeMOKPaTHYHOCTH
npodeccuoHanbHOro 00y4deHus. OTa 00pa3oBaTeNbHas TEXHOJIOTHs OOECIeYMBaCT MHAMBHIYaTbHBIN
NPUHIKI TPOpeCcCHOHAIBHON MOAroTOoBKH. OHa Takke IaeT BO3MOXKHOCTH JOOHTHCS BBICOKOTO
KayecTBa, ONTUMHU3ALMH 3aTPAT U CHI)KEHHU BPEMEHU 00yYeHHSI.
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KJIFOYEBBIE
CJIOBA:
podecCroHaIBHOE
00y4eHue B3pOCIbIX,
YEeJIOBEYECKHE PECYPCBI,
MOJyJIbHAs! TEXHOJIOT ST
podecCHOHAILHOTO
00y4eHHs,
npodeccroHaIbHAs
KOMIIETEHTHOCTh
BBIITyCKHUKA,
JICTAHIIMOHHOCTh
podeCCHOHAIBLHOTO
o0yueHHs

OtkpeiToe npodeccHOHANbHOE OOydeHHEe Ha MOMYIBHOH OCHOBE SIBISIETCS HHCTPYMEHTOM IS
JIOCTIDKEHHS! 3aIUIAaHUPOBAHHOTO YPOBHS KBaIM(HKAINH U NMPO(ECCHOHATEHON KOMIIETEHTHOCTH 0e3
OTpbIBA OT MPOM3BOACTBA U IIOCTOSHHOTO MECTa IPOXUBaHKA. [lJIs B3pOCIIOro yesaoBeka 3ToT (HakTop
SIBJIICTCSI HauOolee IpHBIIEKaTeNbHBIM. [IpnoOpeTenHas mpodeccHoHanbHas KOMIIETEHTHOCTE — 3TO
XOpOIINH ypOBEHb KOHKYPEHTOCIIOCOOHOCTU B COBPEMEHHBIX COIMATBHO-DKOHOMHUYECKHX YCIOBUSX,
YTO YBEIMYMBACT YPOBEHb T'OPU30HTAIBHON U BEPTHKAJIbHONH MOOMIIBHOCTH CIICLHAIINCTA.

MonynbHast OCHOBA OTKPBITOTO NMPO(ECCHOHATEHOTO 00y4eHUsI 00ecHeunBaeT BHICOKYIO THOKOCTb U
UHJIUBHIyalbHOCTh ydeOHOro mporecca. Takoe oOydeHme OasupyeTcs Ha KOMIIETEHTHOCTHOM
noxxone.  brmaromaps — MHAMBHIyalbHOCTH — OOy4eHHs,  yd4eTy  paHee  NPHOOPETEHHBIX
po(eCCHOHANBHEIX U KU3HEHHBIX HAaBHIKOB, 3HAUHTEIHHO IOBBIIIAETCS MOTHBAIMS CIIyMIaTeNled K
o0yuenmto. MHANBHAYaIbHOCTE y4eOHOTO IpoLecca JaeT BO3MOXKHOCTh CIIYIIATENI0 CaMOCTOSATENHHO
ONpEEIATh CKOPOCTh OCBOGHMSI HPOIPaMMbl, BBIOMpaTh HauOosee KOMQOPTHBIA TeMI OOydeHHs.
XKecrkas obpaTHast CBA3b M BBICOKHME TPEOOBAHMS K YPOBHIO 3HAHMIl M NPO(MECCHOHAIBHBIX HABBIKOB
BO BpeMsI TECTHPOBAHUSI COMPOBOXKIAIOTCS BO3MOMKHOCTBIO TIOBTOPHOTO TECTUPOBAHUSA. DTU U Apyrue
HPHHIMIBl OTKPBITOrO MPO(ECCHOHAIBHOTO O00yYeHHs SBISIOTCS (paKTOpamu, OOCIICUMBAIOIIMMH
COXpaHEHHE 3J0pOBbSl B MPO(ECCHOHATBHOH IIOATOTOBKE. OTO SBIACTCS BaXKHBIM IS
poeCCHOHANBHOr0 00y4eHnsI BooOIIe M MpOo(eCCHOHATLHOTO O0YydYeHHs B3POCIBIX B YaCTHOCTH.
WNHauBUIyalbHOCTB, CAMOCTOSITEILHOCTD, HOCTOSIHHASL 00OpaTHast CBS3b M HALIGIICHHOCTh HAa PE3YIIbTaT
B 3HAUMTENIBHOW Mepe ONpEeNENAOT JOCTIKCHUS 3alIaHMPOBAHHOTO YPOBHS KauecTBa OOydeHHs
B3pocyoro genoseka. OTKpsITOe MpodeccHoHabHOE 00ydeHne Ha MOJY/IbHON OCHOBE IpEIaraeTcs
KaK MHCTPYMEHT, COOTBETCTBYIOIIUI ATUM TPeOOBAHUSIM.
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