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Structural abstract. The article represents peculiarities of staff performance at
innovatively active enterprises. It is emphasized that according to its content
innovative work is intellectual activity of staff of an enterprise aimed to get the
innovative product. It is clarified that innovative work grounds new social role for
the staff in the framework of innovative economics and society.

The proportion of demand and supply on professions and qualifications at the
innovative labour market is characterized. Offered by the government of Ukraine
lines to minimize consequences of demand and supply disproportion at an innovative
labour market are outlined.

The following professionally important qualities of innovative workers are
theoretically grounded: innovativeness, overrepresentation of moral motivation
values, the significant range of freedom and independence, self-organization and
self-sufficiency, practice orientation of innovative ideas.

According to the results of research on workers’ functions at innovatively
active enterprises it is clarified that there is the need in development of innovative
knowledge of technological processes of production job; ability to carry out the tools
of technological process; keeping the technological demands to qualitative
production; abidance of safety rules, abilities to practice additional qualifications;
high level of culture; quality control skills, skills to solve defects and troubles of the
equipment and mechanisms.

To the author’s point of view it is important to develop social skills for the
workers of innovatively active enterprises, specifically: skills, initiative skills,
creative approach to professional activity, loyalty to other culture and work. It is also
important to develop basic skills like achievement and transfer of information, use of
ICT etc.



The specific features of innovative management systems of professional staff
development are shown. They are the innovative management, business-planning of
Innovative projects, budgeting of innovative processes.

The feedback principle to provide the efficient management of professional
staff development at innovatively active enterprises is grounded. The inner factors of
motivation to innovative work are highlighted. They are the participation of the staff
in the innovative processes of production, high level of their responsibility, abilities
to self-realization, satisfaction on the results of completed work, mutual respect,
mutual understanding, productive communication among the workers of all levels,
recognition of workers’ professional achievements by the manager, self-respect,
leadership, personal authority, and also the employer’s freedom to choOSe,
economical independence, independence to choose forms and methods of
professional development.

Key words: innovative work market, professional development, innovatively

active enterprises, innovative systems of staff development.

Introduction. Alongside with the development of scientific and technical
progress in Ukraine there increases attention to highly technological enterprises that
apply qualitatively new principles and forms of labour organization, innovative
technologies, create modern types of products, equipment, machinery etc. To these
primarily refer a small number of innovatively active enterprises. In Ukraine, for
instance, only every 11" enterprise contributes to the GNP, while in the developed
countries of the world from 50% to 90% of GNP are provided by innovatively active
enterprises. At the same time, according to the Conception of the development of the
national innovative system, in Ukraine by 2021 such enterprises are to grow by 51%
producing highly technological products by 50% more, correspondingly, enabling the
growth of export by 5-7 times [5].

According to the Bill of Ukraine on Innovative Activity, we refer to innovative
such activity that is aimed at application and commercialization of scientific

achievements and products to enable the manufacture of new competitive goods and
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services [3]. Such approach refers innovative activity to a specific type of technical
and economic activity of enterprises with the logical outcome of innovation. The
speech is about completely new and improved competitive technologies,
organizational and technical solutions of production, administrative, commercial or
other nature, that significantly improve the structure and quality of manufacture and
social sphere.

Analysis of researches and publications on the issue. The range of native
scientific works are dedicated to definition of conceptual basis of management of
innovative development of economy and labour market of Ukraine. They are V.l
Zakharchenko, O.0O. Dobrenko, I.L. Petrova, S.P. Paseka, M.V. Semykina etc. The
problems of staff quality were investigated by V.V. Blyznuk, V.. Kovalova, |.A.
Mazhura, S.M. Nevmerzhytska, V.A. Savchenko, T.V. Synytsia, S.G. Radko, Y.I.
Yuryk etc. Among the foreign researchers of innovative management the works of D.
Basaant, V. Landsheyer, K. Pavytt, D. Tidd etc. can be defined. However, the
problem of management of professional staff development at innovatively active
enterprises is still not enough developed.

The aim of the article is to ground the factors of staff motivation at
innovatively active enterprises to innovative work and modern approaches to
management of their professional development.

Statement of basic materials. Inseparable properties of innovations created at
Ukrainian enterprises are scientific and technical novelty, productive applicability,
ability to meet the market demand, bring profit, social and economic efficiency.
Under these conditions increases the significance of intellectual knowledge which
turns into the main factor of innovative production and optimizes the work of people
employed in these processes. Thus innovative work by its content is the intellectual
activity of a person, engaged in innovative processes, who aims at getting a totally
new product and a positive economic and social effect of its application. It is able to
not only transform the world but also change the laborers at enterprises, attaching a
new social role to them in the innovative economy and society.

Special peculiarity at the Ukrainian innovative labour market has the demand.
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On the one hand, it is initialized by innovative active enterprises aiming at creating
new goods and services on the basis of using labor forces. On the other hand, the
demand at the innovative labour market is conditioned by the innovative employees
requiring appropriate work places, labour conditions and payment. In its turn, the
supply at the innovative labour market is also double-vectored. On the one hand it is
formed by the supply of innovative work places, on the other hand, - by the supply of
the innovative labour [8]. Correlation of the demand and supply and professions and
qualifications characterizes the load on one workplace, which majorly detects
competent advantages at the innovative labour market and testifies to the reality of
occupying this working place according to the profession and qualification. Suffice it
to mention, that the load is calculated according to profession classification scale
(supervisors, employees, professionals, specialists, workers of certain trades). Since
each workplace requires employees of corresponding profession and qualification,
the load level fluctuates depending on the worker’s ability to meet the market
demands [2].

Taking into account the necessity to reduce negative impact of contradiction
between demand and supply at the innovative labour market, the Ukrainian
Government came up with the following ways of solutions to the problems. To them
refer promoting the development of innovative employment forms; widening the
employment sphere by creating innovative work places within realization of various
projects in different spheres of economy; providing the opportunities of concessional
crediting of small and middle-size enterprises under terms of creating workplaces
with acceptable employment and payment conditions; consulting the unemployed on
starting and running private businesses; enlisting the existing working places into the
inventory; working out methods of estimating the value of a working place according
to the kind of economic activity in various regions; promoting informational basis for
the analysis of the labour market of Ukraine and its state; encouraging the
development of partnership of the state and private entrepreneurs in the educational
sphere; developing mechanisms of attracting investments from private businesses

into the development of vocational training and higher education; involving
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employers into participation in the working out of syllabi and curricula, coordination
of educational and professional standards by establishing branch councils; promoting
life-long education [9].

No less important at the innovative labour market are results of estimation of
the possible employment structure among the population of Ukraine according to the
economic activities, which expect some growth of employment in all sectors of
economy by 2017, except agriculture and industry. Besides, material industry will
preserve the existing number of the employed, while in the non-manufacturing
branch trade will sustain the most numerous employment. Thus, the sphere of trade
will enable the growth of employment (by 3,02%), professionals (by 1,52%)
supervisors and managers (by 0,75%).

Accordingly, we expect the growth of employment in information and
communicative technologies. About 33% of the employed in the industry of
informational technologies in Ukraine are involved into the creation, trade and
maintenance of software produced both for foreign partners and national users [1].

Suffice it to mention, that the employer dictates the demand both for the
unemployed and employed workforce, offering then better working conditions.
Besides, employees within competition for prestigious workplaces are constantly
under threat of dismissing. In effort to preserve their workplaces they constantly
strive to in-service training and promoting their qualification level. Their
performance depends on the personal competitiveness level, i.e. conformity of their
level of skills, knowledge and professional competencies with the employers’
demands.

Thus, competition at the national innovative labour market in the view of
demand means the rivalry among employers for possessing and managing workforces
with a certain professional level and the price of services in correlation with their
quality. Correspondingly competition in the view of supply embraces the competition
among employees for preserving their workplaces, corresponding payment and
opportunities for the professional development.

The efficient functioning of innovatively active enterprises depends on the
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balance of these enterprises and innovative workers at the labour market. Innovative
workers, though, do not only offer their services, but also put forward high
requirements to their own workplaces. They are determined by the following
professional qualities: professionalism, novelty, prevailing moral incentives, a high
level of freedom and independence, self-organization, self-sufficiency, willingness to
implement own innovative ideas.

Since introducing innovations will result in various human activity, the
functions of workers at innovatively active enterprises will diversify. Under such
conditions they will have to be both managers, and qualified executives. In
connection with this, most of workers will have to sustain their level of professional
competency. We will underline the importance of development of professional
competencies: the awareness of technological processes; abilities to perform
technological operations; observing technological standards and norms, labor safety
requirements, ability to in-service training, raising company’s culture; quality
management, eliminating faults and breakages in the equipment.

Available developed key competencies also play important role in the
performance of innovatively active labourers. To these refer skills necessary for
efficient functioning in the society, life-long professional training as well as social
skills such as ability to cooperation, coming up with an initiative, sharing
information, ethnic empathy and tolerance, using up-to-date communication means;
respect to colleagues.

Developing and implementing the state competencies-based educational
standard, in our point of view, will ensure the uniform basic professional level for
qualified workers to perform practical activity on the basis of a formed system of
concepts, appropriate way of thinking, understanding the methods of solving
production problems and tasks, the ability to perform independently and devotedly
within one’s competency sphere, professional rights, duties and tasks. As an entity of
interiorated mobile knowledge, skills and abilities of flexible thinking, the

professional competency of the staff at innovatively active enterprises is connected



with the virtues they pursue, comprehension of their role and tasks, ability to set
goals and objectives as well as make decisions independently.

Taking into consideration the recommendations of the UNESCO and the
Ministry of Labour on the development of vocational and technical education for the
21% century, one can come to conclusion that the content of professional education
and teaching and learning must be based on interdisciplinary connections and include
basic knowledge and qualifications, involve cultural, esthetic, social, technological,
general professional awareness. It should also comprise the knowledge on labor
safety, environmentally friendly professional activity, entrepreneurship,
communication skills for the multilingustic and multicultural society. This will
promote life-long learning prospects both for the youth and adults, develop students’
skills of practical thinking and form their human values and virtues, creativity and
positive thinking. In this context, great attention is paid to innovative systems of
personnel’s professional management at enterprises.

The speech is about innovative management, business planning of innovative
projects and budgeting innovative processes. In particular, innovative management as
the subsystem of managing innovative processes is widely used in the activity of the
innovatively active enterprises, characterized by designing new machinery,
innovative technologies of production and appropriate infrastructure; updating
technological processes; elaborating new principles of labour organisation; available
capital and professionally competent labour force. It in its turn calls for creating
efficient workplaces and employing qualified workers, able to work under
technologically fluctuating conditions. They must also demonstrate their key and
professional competencies to meet the requirements and peculiarities of the
innovative and production processes. Special attention is paid to staff’s ability to
work at enterprises working in the system of outsourcing and which are caracterised
by high dynamics of innovative processes and thus, the necessity to keep up
performance standards, such as documents flow, administering accounting, managing
finances, transition to the new QM system, standardization and evaluation of the

outcome of professional training.



In managing innovative processes and, in particular, personnel’s professional
development business planning of innovative projects is of major importance. It
implies project-based approach to solving production and organization tasks. It
enables the employees to solve productive tasks creatively, interact within the teams
on the basis of participation.

The most efficient system of personnel’s professional management at
innovatively active enterprises is their budgeting. It primarily serves as a tool for
financial planning, defining resources of promoting productivity and personnel’s
innovative development, as well as a means of promoting market relations [8].

In promoting effective management of the professional development at
innovatively active enterprises the principle of feedback plays the major role. This
principle implies that enterprises tightly interacting during work activity do not only
create goods and services, but also new economic relations both exterior (between
producers) and interior (between employees), aimed at creative, productive and
organizational activity of the whole enterprise.

In these processes incentive and motivation to work, is of special importance,
because it is the main function of innovative management which implies encouraging
the employees to reach the set goals through the system of stimuli (incentives, needs
etc.) alongside with their professional involvement. To the defining inner factors of
motivation refer: personnel’s participation in production processes, high level of their
responsibility, opportunity of self-realization, satisfaction with the work performed,
mutual respect, understanding and efficient communication among staff members of
all levels, recognition of each other’s merits and prerogatives of their professional
activity under supervision, self respect, leadership and personal authority.

Among numerous motivating factors of innovative activity material or
financial reward is not always decisive for the employees of innovatively active
enterprises, since they constitute creative labor force. These employees consider self-
realization and achieving professional success more important, as it enables them to
choose employers, working conditions, make economically independent decisions,

choosing forms and methods of professional growth and improvement of personal
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and professional qualities.

The outcome of managing personnel’s professional development on the
innovational basis is the innovative culture of enterprises. In the Bill «On priority
innovative developments in Ukraine», innovative culture is described as part of
innovative potential, which characterizes the educational, cultural, social and
psychological readiness of a single person and the society on the whole to the
acquisition and implementation of the idea of economic development of the country
on the innovative basis [4]. Enterprises’ innovative culture is exercised by acquisition
of new ideas, readiness and ability to maintain and realize innovations. It reflects the
value orientation of the personnel based on knowledge, abilities and skills, as well as
incentives and behavioral norms.

Innovative culture of the national enterprises is formed on the basis of a highly
developed organizational and corporative cultures. In particular, a high level of
organizational structure is determined by motivation of the employees to knowledge
and developing innovations; targeting at the outcome; efficient team work; striving
for professionalism; communication with colleagues at seminars, exhibitions,
conferences (out of work); freedom of speaking one’s mind; freedom of creativity
[10].

At the same time the level of corporate culture of enterprises is reflected
through a system of relationships within the staff, characterized by their attitude
towards their professional activity, to the enterprise as for the necessary condition of
exercising professional activity and realization of their attitude to it, functional and
interpersonal relationships, subjective condition of exercising one’s own attitude
towards innovative activity on the whole and to the enterprise in particular [7].

Resume. Summing up everything mentioned above, suffice it to mention that
among major factors of influence on the innovative activity of the national enterprises
is the available highly qualified personnel involved into designing and implementing
new technologies, organizational, social and other innovations. Thus, the application
of innovative systems of managing personnel’s professional development enables

improvement of managerial staff on the elaboration and realization of the Strategy of
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Human Resources (planning, formation, relocation, rational use and adaptation at the
workplace), as well as applying complex managerial actions aimed at enhancing their
professional competence, qualification, professionally important qualities, including
motivation to the innovative work and life-long professional development.
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Banentuna PagkeBuu
Yupapiinns npogeciiHuM po3BUTKOM IEePCOHATY IHHOBALIiTHO AKTUBHUX
MiANPUEMCTB

Pedepar. V cmammi poszensoaromvcs ocobaueocmi OisanbHOCMI NepcoHay
[HHOBAYIUHO AKMUBHUX NIONpuemcma. 30TUCHEeHO aKyeHm Ha me, Wo IHHOBAYIUHA
npaysi 3a Cc80iM 3MICIMOM € IHMENeKMYAIbHOI0 OISIbHICINIO NePCOHALY NIONPUEMCME,
CHPAMOBAHOIO HA 00EPAHCAHHS THHOBAYIUIHO20 NPOOYKMY. 3’ AC08AHO, WO IHHOBAYIUHA
npaysi ymeepoxcye HO8Y COYIAIbHY POb NEPCOHANY NIONPUEMCME 8 [HHOBAYIUHIL
E€KOHOMIYI ma CYCNniibCMeL.

Cxapaxmepuz08ano cniggiOHOWleHHs: NOnumy i Npono3uyii 3a npogeciamu i
Kkeanighikayicro Ha punky iHHogayiunoi npayi. OKpecieHo Hanpsamu MIHIMI3ayii
HACNIOKI8 Hey3200CeHOCmi nonumy i Npono3uyiti Ha pPuHKy IHHOBAYIUHOI npayi,
3anpononosani Ypsoom Ykpainu.

Teopemuuno 00IPYHMOBAHO NPOECIiHO  BANCIUBL AKOCMI  IHHOBAYIUHUX
NpayieHUKi8: HOBAMOPCMBO, NPeSaANtO8AHHA MOPATbHUX MOMUBAYIUHUX YIHHOCMEL,
BHAUHUUL ~ CMYNiHbL  C80000U I He3al1edCHoCmi, camoopzaHizayiis  ma
CAMOOOCMAMHICMb, CNPAMOBAHICMb HA BMINEHHSA 68 NPAKMUKY C80IX THHOBAYIUHUX
ioeil.

Ha ocnoei pezynomamie Oocniodicennss QyHKyill npayieHUKie IHHOBAYIUHO
AKMUBHUX NIONPUEMCME NPO2OJIOULEHO HA HeOOXIOHOCMI pPO36UMK)Y Yy HUX 3HAHD
MEXHOJIO2IYHUX NPOYECi8 GUCOMOBIEHH NPOOYKYIL, YMIHHA BUKOHY8AmMU NPULOMU
MEexXHOI02IYHO20 npoyecy, OOMPUMAHHSA MEXHONO02IYHUX B8UMO2 00 SKICHO20
8UCOMOBIEHHSL NPOOYVKYLL, OOMPUMAHHS Oe3nedHux npuiiomie npayi, 30amuocmetl 00
0CBOEHHS 000AMKOBUX Keanighikayiti 3 npogecii; 8UcCoKo2o pisHs Kyabmypu npayi,
VMIHb 301UCHIO8AMU KOHMPOIb SKOCMI NpOoOYKYyii, ycysamu oOegekmu, a maxodi#c
Heno1aoKu 8 001a0HAHHI MA NPUCMPOSIX.

Ha oymxy aemopa, eadicnuee 3HaueHHsi Mae pO36UMOK Y NPAYIBHUKIG
[HHOBAYIUHO ~AKMUBHUX NIONPUEMCME COYIAIbHUX HABUYOK. 30AMHICMb 00
CRiBPOOIMHUYMBA, BUAGNEHHS I[HIYiamueu, meopuoco nioxody 00 npogheciliHoi

OiSAIbHOCIE, MepnuMicms 00 THWOI Kyibmypu, 00 npayi iHWUX, a maxKoic 06a308ux
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VMIHb: CNPUUMAHHSL I nepeoasaHHsl ingpopmayii, KOPUCMY8AaHHs
MeneKoOMYHIKaYIUHUMU 3aco0amu 36 43Ky mouwjo.

Poszkpumo ocobnueocmi innogayitinux cucmem YNpAaGuiHHA NPOQDeCciuHuM
PO36UMKOM  NEPCOHANY NIONPUEMCMB.  [HHOBAYIUHUL — MeHeddcMeHm, Oi3Hec-
NJIAHYB8AHHS IHHOBAYIUHUX NPOEKMIB, 01004Cem)y8anHs IHHOBAYIUHUX NPOYECIS.

OOt1pyHmMOBaHO NPUHYUN 360POMHO20 368 A3K)Y V 3abe3neueHHi egheKmusHozo
VIPABNIHHA — NPOECiliHUM — PO3BUMKOM — NEPCOHANY  IHHOBAYIUHO — AKMUBHUX
nionpuemcms. Haeonoweno na momueayii npayiéHuKie 00 iHHOBAYIUHOI npayi K
HauaMCaueiuol QyuKkyii iHHOBaYIlIHO20 MeHeddcmenmy. Buceimaeno enympiuini
YUHHUKU Momueayii 00 I[HHOBAYIUHOI npayi: y4acmv NepcoHany 6 IHHOBAYIUHUX
BUPOOHUYUX NpoOYecax, BUCOKUL pigeHb IXHbOI GION0BIOANbHOCMI, MONCIUBICID
camopeanizayii, 3a008071eHHs GI0 pe3yIbmamié UKOHAHOI pobomu, 83acMonosaza,
83AEMOPO3YMIHHA, NPOOYKMUBHA KOMYHIKAYIA MIdNC NPAYIBHUKAMU YCIX PIBHIS,
BU3HAUEHHS  Npo@ecitiHux  3aciye  OIANbHOCMI  NPAYIGHUKIE  KePIBHUYMBOM,
camonosaza. ni0epcmen, OCOOUCMUL aABMOpuUmem, a makKoxc c60000a 6ubopy
pobomooasys, eKOHOMIUHA HEe3ANeHCHICMb, CAMOCMIUHICMb y 6ubopi Gopm i
Memo0oie npoghecitinoeo po3sumky.

Knwuoei cnoea: puwnox iHHosayilinoi npayi, npogecituHuti po36UMOoK,

[HHOBAYIUHO AKMUBHI NIONPUEMCMBA, THHOBAYIUHI CUCIeMU PO3BUMK) NEPCOHATLY.

Banentuna PankeBuu
Yupagsiienue npogecCHOHATBHBIM PA3BUTHEM NEPCOHAIA HHHOBAIIMOHHO
AKTHBHBIX NPeANPUSTHI

Pegpepam. B cmamve paccmampusaromcs o0cOOEHHOCMU OesmelbHOCHU
NnepcoHana UHHOBAYUOHHO akmueuwvix npeonpusmuti. Coenan axKyeHm HaA mo, Ymo
UHHOBAYUOHHBILL MPYO HO  CBOEMY COOEPIUCAHUIO eCMb  UHMELIEKMYAIbHOU
0esIMeIbHOCMbIO ~ NEPCOHANA  NPeOnpusmuli, HAnpasieHHolu HA  NOJyYeHue
UHHOBAYUOHHO020 npodykma. Onpedeneno, Ymo UHHOBAYUOHHBIU MPYO ymeepicoaem
HOBYIO COYUATILHYIO POJib NePCOHANA NPeOnpusmuil 8 UHHOBAYUOHHOU IKOHOMUKE U

obuecmee.
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Oxapakmepuz08anHo cOOMHOWEHUe CNPOCA U NPeONoNCeHUs. N0 npogheccusim u
Keanupurkayusim Ha polHKe UHHOBAYUOHHO20 mpyda. Quepuenvl HanpasieHUus
MUHUMU3AYUU NOCTEOCBULL HeCO2NACOBAHHOCMU CNPOCA U NPEONONCEHUU HA PbIHKe
UHHOBAYUOHHO20 MpYyda, uHuyuuposartvle Kabunemom Munucmpos Yxpaumol.

Teopemuuecku  000CHOBaHbI ~ NPOGECCUOHANBHO  BAJICHbBIE  KAYECMBd
UHHOBAYUOHHBIX ~ PAOOMHUKOB:  HOBAMOPCMBO, Npeobladanue HpPaBCHEEeHHbIX
MOMUBAYUOHHBIX YEHHOCMel, 3HAYUMEeNbHAsT CMYNneHb c80000bl U HEe3A8UCUMOCTIU,
CAMOOp2AHU3AYUSL U CAMOOOCMAMOYHOCMb, HANPAGIEHHOCb HA 6HedpeHue 6
NPAKMuUKy C80UX UHHOBAYUOHHBIX UOEIL.

Ha ocnose pezynomamos uccneoosanus ¢pynxkyuii pabomHukos uHHOBAYUOHHO
AKMUBHLIX NPeOnpusmull onpeoenena HeoOX00UMOCHb pa3eumus Yy HUX 3HAHULL
MEXHONI0SUHECKUX NPOYECcco8 U320MOGNeHUsT NPOOYKYUU, YMeHUlti 0e30nacHo
BLINOJIHAMb NPUEMbl MEXHOJIO2ULECKO20 Npoyeccd;, CNocoOHocmell K 0C80eHUI0
OONONIHUMENbHBIX KeATUpUKayull no npogeccuu; 6blCOKO20 YPOBHSL KYIbMypbl
mpyoa, yMeHuil npo8ooums KOHMPOIb Kauecmaa npooyKyuu, UCHpasisims oepexmul,
a makce HenoaaoKu 8 060pPYO0BAHUU U UHCMPYMEHMAX.

Ilo mueHnuro asmopa, 6adxcHoe 3HaueHue umeem pazgumue y pabdOMHUKOS
UHHOBAYUOHHO AKMUBHBIX NPEeONpUSMULl COYUATLHLIX HABLIKOB. CHOCOOHOCMb K
compyoOHUuecmsy,  GvlaGleHue  UHUYUAMUBbI,  MBOPHUEeCKo20  NooxXo0a K
npogheccUoHanbHOL OesimebHOCIU, MEePRUMOCU K OPYeUM KYJIbIMYPaM, VEadceHue
K mpyoy opyaux, a makxice 0A308blX YMeHU: 80CNpUsmMuUs U nepeoadu uHgopmayuu,
UCNOIb308AHUE 8 0eAMEbHOCMU MEeKOMMYHUKAYUOHHBIX CPeOCm8 C853U U M. 0.

Packpvimor ocobennocmu UHHOBAYUOHHBIX — CUCmeM  YNPAGIeHUs.
npoheccUoHaNbHbIM — pa3sumuemM NePcoHANd  NPeOnpUsmuil.  UHHOBAYUOHHBLU
MeHeOAHCMeHM, bOusHec-niaHuposanue UHHOBAYUOHHBIX NnpPOeKmos,
01002HceMuUpPOBanUsi UHHOBAYUOHHBIX NPOYECCOB.

Obocnosan npunyun ooOpamuou cesa3u 6 obecneveHuu IQHhexmusHoco
YNpasieHus npo@ecCcUOHAIbHbIM PA36UMuemM NepCcoHanId UHHOBAYUOHHO AKMUBHbLIX
npeonpusimuti. AKYeHMupoeawo GHUMAHUE HA MOMUBAYUU PAOOMHUKOE OO0

UHHOBAYUOHHO2CO mpyda Kak Ccamoli  8adiCHOL d)yHKLﬂ/lu UHHOBAUUOHHO20
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MeHneddcmenma. Hznodxcenvl HympenHue paxmopsvt MOMmusayuu K UHHOBAYUOHHOMY
mpyoy: ywacmue NepcoHAld 6 UHHOBAYUOHHLIX NPOU3BOOCMBEHHLIX NpoYeccax,
BbICOKULL  YPOBEHbL  UX  OMBEMCMBEHHOCMU, B803MONCHOCMb — CAMOPealIu3ayull,
V008IIemeopeHue om pe3yibmamos GblNOJIHEHHOU pabomsl, 63aUMOYB8aAMCEHUeE,
83AUMONOHUMAHUE, NPOOVKMUBHASL KOMMYHUKAYUSL MeHcOy pPabOMHUKAMU BCeX
VpOGHell, NpusHaHue npophecCUOHAIbHbIX 3aciye  O0esmelbHOCmU  PAOOMHUKOS
PYKOBOOCMBOM, CAMOYBAdNCEHUE, TUOEPCMBO, JUYHBLL asmopumem, da MAaKdice
c60000a evlOopa pabomooamens, DKOHOMUYeCcKAast He3a68UCUMOCHb,
CAMOCMOSIMENILHOCb 8 8bl00pe (hopM U MeMO0O08 NPOPECCUOHATLHO20 PA3BUMUSL.
Knioueevie cnosa: pviHox UHHOBAYUOHHO20 mMPYOa, NPOGecCUOHATbHOE
pazeumue, UHHOBAUUOHHO AKMUBHbIE NPEONPUIMUSL, UHHOBAYUOHHbBIE CUCTIEMbL

paseumusl nepcoHaia.
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