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BCTYII

30ipHUK MICTUTh MaTepiaid poOIT ciyXadiB Kypcy MiIBUILEHHS

kBamiikamii LLITydHuil IHTEIEKT B OCBITHIN JIIsUIbHOCTI BUKJIaiada. Matepianu
myOJIKYIOThCS 32 1HIUBIAYaTIbHOIO 3T0JI0I0 aBTOPIB.

KoxxHa crarTss MICTUTH pe3yJbTaTH JOCHIIKEHHS PI3HUX CEpBICIB,
NPALIOIYHX 13 3aCTOCYBaHHAM INTYYHOTO iHTENeKTy. CiyxauaM MpOTIOHYBaBCs
mabJI0H CTPYKTYPHU BUITYCKHOT poOOTH, ajle BOHU MAalOTh MOKJIUBICTh IIMPOKUX
Bapialliii y CBOiX JOCIHIKEHHSX Ta GopMi MPEACTABICHHS PE3yJIbTaTiB.

Mera nepioAMYHOTO BUAAHHS 30IpHUKY — OOMIH JOCBIAOM 1 0OTOBOpPEHHS
MUTaHb 3aCTOCYBAHHS LITYYHOI'O 1HTENEKTY B OCBITI. Lle — 3pyunuil Maiiianauk
JUTSI IIBUJIKOTO O3HAMOMIIEHHS KOPUCTYBauiB 3 (DyHKI[IOHAJIOM Ta MOKIUBOCTSIMU
HOBHX CEPBICIB HAa OCHOB1 BUBYEHHSI KOHKPETHHUX 3pa3KiB iX 3aCTOCYBaHHS.

30ipHUK aJpECOBAHMI BYUTENSAM, HAYKOBHUM 1 HayKOBO-TEIAroriyHuM
mpaiiBHUKaM, KepiBHUKamMu HaykoBux yctaHoB HAIIH VYkpainu, acmipanTawm,
CTYJICHTaM 3aKJIaJliB BUIIO01, (haXOBO1 MEPEIBUIIOT OCBITH Ta BCIM, XTO I[IKAaBUTHCS
BUKOPUCTAHHSM Cy4YaCHUX HHUGPOBUX TEXHOJIOTIM, 30KpeMa IITYy4HOTO
IHTEJEKTY, Y IeJaroriuniii, HayKoBii 1 HAyKOBO-TI€IarOT14HIN AisIIBHOCTI.

VY pamkax Kypcy ciyxadi JOCTiIKyBaJIM CEpBICH, 3aCHOBAaH1 HAa MITYyYHOMY
1HTEJIeKT1, OOMparoYu 3 BEIUKOI 0a3uM CepBiCiB, HAJIAHOI OpTraHi3aTOpaMH KypcCy
(monan 2100 naliMeHyBaHb). 3aCTOCOBaHA OpHUTIHAJTIbHA METOJHMKA aHAJI3y Ta
kiacudikaiili QyHKIIOHATY cepBiciB. MeTonuka omnucaHa B MEpIIid CTarTi
30ipHuKka. lle 3abe3mneuye MBUIKUI TOITYK HEOOX1THOTO CEPBICY.

Temaruka noaHux y nepuiomMy ToMi MaTepiaiiB CBIAUYUTH PO AKTyalbHICTh
PO3pOOIEHHSI HayKOBO-METOJAMYHOTO 3a0€3MEUEeHHS BIPOBAIKEHHS ILITYYHOTO
IHTEJIEKTY SIK B CUCTEMY OCBITH, TaK 1 B HAYKOBHX JOCJI1KEHHSIX.
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1. OPTAHI3ALIMHE CEPEJOBHUIIE JOCJI’)KEHHS CEPBICIB
HA OCHOBI LITYYHOI'O IHTEJIEKTY (Boraukos FO.M., Yxaus I1.C.)

boecaukoe KO. M., K.T.H, C.H.C., C.H.C. BIIJULYy TE€XHOJOT1i BIAKPUTOTO
HaBYAIBHOTO cepenoBuia [nctutyTy nudposizarii ocBitu HAITH Ykpainu.

Vxano I1. C., x.1ie[.H, C.H.C. BIIJUTY TEXHOJIOT1A BIAKPUTOTO HABUAJIBHOTO
cepenoBuia [acruryty mudposizamii ocBitn HAITH Ykpainu

Kypc 3 BUkopucTanHs cepBiCiB IITy4YHOTO IHTEJIEKTY SIBHO BIJIPI3HSIETHCS
BIJI IHIIIMX KyPCIB MiJIBUIIICHHS KBajidikailii. OCHOBHA BIIMIHHICTb 11€ IIIBUIKICTh
3MiH JaHAmadTy AOCTYNHHX CEpBICIB Ta Mepeniky iX (YHKIIOHAJIbHUX
MOXJTMBOCTeH. Ha naHuii MOMEHT HeMae yCTalleHOi JyMKH HIOA0 CHOCO0IB
3actocyBaHHs cepBiciB LI B HaBuanbHIM AisTbHOCTI. My 6a4UMO MOBHUM CIIEKTP
ctaBiieHb 710 3actrocyBaHHs LI Bix cyTo HEraTMBHUX J0 CYTTEBO MO3UTUBHUX. B
TaKMX YMOBaX BaXKO 3allpOMOHYBAaTH CTAaOUTbHUN Kypc I1JIBUIICHHS
kBasidikaiii B crangapTHoMy (opmati jekiii + npaktuka. Tum Ouiblie, 10
pE3yJIbTATOM TPOXO/KEHHS TaKOro Kypcy Mae OyTH HE€ TUIBKM OINaHyBaHHS
JESKMX CEpBICIB, a OTPUMAHHS HABUYKM CaMOCTIMHOTO OIaHYBaHHS HOBHX
cepBiciB. ToMy aBTOpU KypcCy NMPUAHSIN PIIIEHHS PO3POOISATH 00CHIOHUYbKULL
KypC.

Hocnigauupkuii popmar Kypcey nepeadadae MIHIMAIBbHUNA JIEKIIHHUAN
00csr 3 MaKCUMaJIbHUM 00CSITOM CaMOCTIMHOI pOOOTH MO JOCHIKEHHIO Pi3HUX
cepenosuin L. Oapa3y BUHMKIM J1Ba MUTAHHS. 3a SIKUM MIPUHLMIIOM A00HpaTH
CEpBICH JJIsI TOCIIKEHHS Ta SKUM YWHOM 3a0€3MeYUTH TI01aJIbIIe TPOTYKTUBHE
BUKOPHUCTAHHS BUKOHAHUX JOCIIHKEHb CEpBICIB y pPoOOTI BHUKIAJadiB Ta,
MOXJIMBO, CTyAeHTIB. Ilicist aHamizy MOXIMBHUX BapiaHTiB OyJi0 NPUIHATO
pIIIEHHS] CTBOPUTHU MOCTIHHO Aitouy 0a3zy ganux ceppiciB LI sika monoBHIOETHCS
pe3yJibTaTaMu JOCIIKeHb CIyXadiB 1 MyOJiYHO JTOCTYITHA JJIs 3aCTOCYBaHHS.
Cepenosuiiiem Jjis peaiizallii 6a3u qaHux oOpaiu notion.so. Lle 1ocuth nmotyxHe
CepelloBHILE JUISl 3aCTOCYBaHHA HE BUMAarae IMporpaMyBaHHS Ta Mae
O€3KOIUTOBHUIN IUIaH s HaBUalbHUX wLUIed. [lepenik OCHOBHUX TaONHIb
HaBYAJIbHOTO CEpPEOBHUIIA TOKAa3aHO Ha puc. 1.

HacTymHuM KpOKOM BHHHKIO THTaHHS 32 SKUMH TPUHIIUAIIOM
kjacu(ikyBaTu cepBicH. 3a3BU4ail, cepBicM MaroTh Oarato (yHkmid. Tomy
OMMCYBaTH Ta Ki1acu(iKyBaTH CEpBIC SK €IMHUN (PYHKIIOHAT HEMOMIIMBO 1
HEJOLUIbHO. bByno mNpuiHATO pilIeHHsS PO3POOUTH TPUPIBHEBY CXEMY
JOCII)KEHHS CEePBICIB.
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Puc. 1 Ilepenik TabauIs cepenoBUIa J0CTIHUIIBKOTO KypCy.

Hepmmii piBenb — cepBicu LII. ABropamm Kypcy Oyjo momnepeaHbo
310pano nonaxa 2000 cepgiciB LI Ta npoBeneHa ix knacudikaiisi Ta KOPOTKUI
onuc. lle Hagae MOXIMBICTH Ui CllyXadiB CaMOCTIMHO OOpaTH LIKaBl s
JOCIIKEHHs cepBicu. Ha ertami mociimkeHHs cepBiciB ciiyxadl oouparoTs 5—10
CEpBICIB fKI BIATOBINAIOTH IX 1HTEpPEcaM Ta € TapHUMH KaHIWJATaMHu JUIS
NOJANBIIOTO omnpaltoBaHHs. KoxHU cepBiC BUBYAETHCS HA PiBHI AOCTIIKEHHS
caiiTy cepBicy, HOro KOPOTKOTO OTHCY, BUSIBIICHHS YMOB 3aCTOCYBaHHS Ta 1HIINX
ocobnmuBocTeit. OcobnuBa yBara npHUaIIsSETHCS BUSBICHHIO Ta (Dikcarlii oKpeMux
¢yHkuii ceppicy. B pesynbrari, s BCIX AOCHIDKEHMX CEPBICIB MAaEMO
CTPYKTYPOBaHUU MEPEiK iX (yHKIIIH.
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Puc. 2 baza nanux cepsicis 1L gis mociimkeHb B Kypci.

JApyruii piBens — ¢pyHnkuii. Bei pyHkIii (TouHine ek3eMiuisipu GyHKIIii)
BUSBIICHI MPH aHalli31 CEPBICIB BHOCATHCS B 0a3y JaHUX €K3eMIUISIPIB (DYyHKIIH
(AI Functions). Ogny Ty camy GYyHKIIII0O MOXKYTh JOCHIIIKYBaTH PI3HI ClIyXaui.
Jlorika mocmipkeHHs (YHKIIM BUMarae aesKoro mosicHeHHd. Pi3HI cepsicu
MOXYTb MaTH CXO0XI1 a00 i17eHTH4Hi (QyHKUIi. 3 OIHOro OOKy 3pYyYHO MaTH
MOXJIMBICTh 3HAUTH HMIBUJIKO BC1 CEPBICH 3 MEBHOIO (YHKINEIO. 3 IPyroro 00Ky
HEOOXITHO PO3yMITH MO BCl (PYHKINT PI3HUX CEPBICIB, HABITh SKIIO BOHH
OJIHAKOBI 3a JisIMH, BOHHU pPi3HI K 00’extu mocmimkeHHs. 11lo6 peamizyBaru
(GYHKIIIIO MONUIYKY CEPBICIB 1 OJHOYACHO PO3PI3HATHU Pi3HI CEPBICH BBEIEHO TaKe
MOHATTS K “‘y3arajibHeHa Ha3Ba (yHkIii’. [Ipu anamizi ¢yHKIIH cepBiciB iM
Ja0Th JBl Ha3BU - YHIKaJIbHY Ha3By (YHKIIIi IEBHOTO CEPBICY Ta y3arajlbHEHY
Ha3By (PyHKIi. YHIKaIbHIA Ha3B1 (PYHKIIIT CITIBCTABICHO BIJMOBIIHUM CEPBIC Ta
dyHKIII0 1150T0 cepBicy. [1o y3araabHeHii Ha3Bl QYHKINT IITyKaEMO BCl aHAJIOTH.
VY3aranpHeHa Ha3Ba (YHKIT OOMpAEThCS 3 TEPETiKy THUIOBUX Ha3B, SKHUI
MOTIOBHIOETHCA 32 HEOOXiMHOCTI. OAHOYACHO 3 y3arajJbHEHOIO Ha3BOIO (DYyHKIIIT
BKa3y€ThCs TUTIOB1 BX1IHI Ta BUXIHI JIaHI.
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Puc.3. [lepenik nocnimkenux ¢ynkiiit cepsicis 1.

Ha ocHOBI munosux nazeé ¢ynxyiii, 6xionux ma euxioHux JaHUX MOXKHA
Ay>Ke MIBUAKO Ta TOYHO 3HAUTHU HEOOX1THUI CepBiC Ta HOTO BIAMOBIAHY (PYHKIIIIO.
Tperiii piBenb — npakTH4Hi Keiicu. TyT B110Opa)KarOThCsl MPAKTUYHI
pe3yabTaTu AOCHIHKEHHST OKpeMuX (PYHKIN. 3a3Buyail (DiKCyeThCs MOCUIaHHS
Ha cepBiCc Ta omuc BiANMOBIHOI (yHKIi. Takoxk, B OMUCI KEUCIB HAJAAEThCA
OpUTIHAJIBHUHN TEKCT IPOMIITIB Ta PE3YJIbTATIB POOOTH CEPBICY HA iX BUKOHAHHS.

Al Cases

EB Cases

Cymapaiisinr sigeo Boraukos HOpii Traw Al MNocunanna Ha BiAeO ANA cymal popmysanna Tex  IcTopis

Jaq n Jil Mcmcnae Kazakoe  jaqnjil.ai lesepye Tekcr 3a cneyjanizosar lenepauin Texkcry 1cs.google.com

¥Ypox 2 Matlab Eyracea Jlioamuna app.rask.ai CxopoueHHs Bife ycs.google.com

Video Summarising Mcmcnae Kazakos Mocunakkna Ha Bigeo: CreopenHn aHOTZ res.google.com

Stable Audio Mcmcnae Kazakos  stableaudio.com Tenepaujia MyzuK; )cs.google.com

bedtimestory.ai Mcmcnae Kazakos leHepaTop AMTAYMX ONOEBIAaHE Hanucanua Tekcr  Icropin drive.google.com

padOS Assistants Mcmucnae Kazakor apps.apple.com Ai-AcmcreHt

Al-acucreHTu, Big TMX. WO Npen

docs.google.com

CreopenHA Be6-cTOpiHKK CurHikos Onexciii zZyro.com CTBOpeHHA nopTdonio abo iHte Koncrpykrop Be6

vidds Al Moxomapesko Jlinia  creator.vidds.co, CreopeHHA Bigeo Creopennn Bigeo drive.google.com

Transcriptor Monomapenko Jlinia  transkriptor.com CTEOpEHHA TeKCTY lFexepaujin Tekcry docs.google.com

360

Puc. 4 Ilepenik 1ociiKeHUX KEUCIB.

B pamkax mpoxomkeHHs Kypcy BCl KeWcH 30MparoThCs y BIAMOBIIHUX
pobouunx 3ommuTax (Tyry AoKymMeHTax) ciayxauiB. Lle mo3Bossie majist HeoOXiaHOT
(GyHKILIT MBUAKO 3HAUTH BIJINOBIIHI CEPBICH, a 3 1THIIOTO OOKY MOAUBUTUCH HA
KEWCH 1i 3aCTOCYBaHHS.
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2. BAKOPUCTAHHS TEHEPATUBHOI'O LITYYHOI' O IHTEJEKTY
(TIIT) B HAYKOBHUX JOCJIUTKEHHSX (TMerpenko A.L)

A. I Ilempenko, 0.mex.n., npog. kagedpu cucmemHo2o npoeKmy8anHs;
KIII imeni leops Cikopcokoeo.

(32eneposano 3a donomoeoro I'1111)

[TosiBa Ta 3pocTaroyi MOMXJIMBOCTI T€HEPATUBHOTO HITYYHOTO 1HTENEKTY
(T'LLT) rnuboko TpanchOpMyrOTh HAYKOBI JOCHiKeHHS. [Ipomonyodn HU3KY
nociyr, 'l onTtuMizye cTBOpEHH TinoTe3 1 po3poOKy KOHUENI1H, MOJIerurye
aHaJi3 1 NepeBIpKy TiMoTe3, JONOMarae B MONIYKY Ta BUIYYEHHI HAYKOBUX JaHUX,
JoTioMarae B TUIaHyBaHHI AW3aiiHy JOCTI/DKEHHS, KEPY€E€ BEIUKHUMHU Habopamu
JaHUX, BUKOHYE€ MEpeKiIan Ta pelaryBaHHs, BIAMOBIIa€ BUMOraM MyOJiKaIii B
KYypHaIl CTaHJApTIB, CTBOPIOE BI3yali3allilo JaHMX, BKIIOYAKYH BIJIEO,
nepeBipsie Ha IUlariaT, TpaHCKpUOye ayjio3amucu Ta reHepye pestome. Lle
CUCTEMHE PO3IIUPEHHS JOCIT THUTILKOTO MOTEHITIATY MOKpAIIy€e
NEPCOHAJII30BaHY OCBITY, CHPHUSIOUM MEPEXO0ay BiJ] MEXaHIYHOTO HABYAHHS JI0
KPUTUYHOTO MHUCICHHS Ta BupimeHHs npodiem. Xoua [II posmmproe
JTIOJICHKUN 1HTEJIEKT IUISIXOM aBTOMAaTW3alllii TMEeBHHWX 3aBlaHb, BIH pajllie
JOTIOBHIOE, HDK 3aMIHIOE JIIOJICBKE MIpPKYBaHHSA. Y CTarTi PO3MVIAIAIOTHCS
Hachiaku LI nns HaykoBoro mpoiiecy, BKJIIOYAIOUM €THYHI MIPKyBaHHS Ta
HEOOXIHICTh 30aJlaHCOBAHOTO IMIJIXOMy, SKHM O00’€JHy€ CHJIbHI CTOPOHU
JTIOJICBKOTO0 Ta IITYYHOIO I1HTEJIEKTY, MIJKPECIIOIYNA BaXIJIMBICTh CHUIBHOTO
IHTEJNEKTY JUIS MPOCYBAHHS BIJIKPUTTS 3HAHB 1 BUPIMICHHS CKJIAJHUX MPOOJIEM.
OOroBOpEeHHS MOMIUPIOETHCS HA HEOOXI1THICTh JIJIsl YHIBEPCUTETIB CKOPEryBaTu
HaBYaJIbHI MpOTpaMu ISl MIATOTOBKKM MaWOyTHIX TOCIIAHUKIB 10 enoxu Al,



M1KPECTIOI0UN CIIEHAPHE MUCJICHHS Ta YIPABIIIHHS HEBU3HAUYCHICTIO SIK BAXKJIMBI
HABUYKHU MailOyTHHOTO.

2.1. ®yukuii cepriciB 'Ll B HaykoBHUX A0CTiTKEHHSX

B xinmi 2023 poky psia npoBiAHUX yHIBepcUTETIB YKpainu (3okpema KIII
imeH1 Cikopcbkoro, XepcoHChbKUHM nepkaBHMM yHiBepcuteT, HY «3anopi3bka
MOJTITEXHIKA» Ta 1HII) pO3pOOIIA Ta MPUUHSIN PEKOMEH Il 3 BUKOPUCTAHHS
IITY4HOTO 1HTEJIEKTY B HaBYaHHI, BHWKJAJaHHI Ta JociimkeHHsx [1,2,3].
bazyrounck Ha 1IUX pEKOMEHIAIlIsNX, CIPOOYEMO JIeTalli3yBaTH 1 MPOLTIOCTPYBaTH
MO>JIMBOCT]I Ta HACIIJKA 3aCTOCYBaHHS T€HEPATUBHOTO IITYYHOTO I1HTENEKTY
(') mpu mnpoBeneHHI HAyKOBUX AOCTIDKEHb 1 O(POPMIIEHHI OTPUMAHHUX
pe3yJIbTaTiB, BPaXOBYIOUM TaKOK Cy4acHI TEHJICHIIT BIAKPUTOI HAyKH [4].

Pexomenzi0BaHO 3a OTpUMAaHUM JOCBIJOM BHUKOPUCTOBYBATH IITYYHUUN
1HTEJIEKT MPH JOCII/HKCHHSX B TAKUX BUIAX AISIIBHOCTI:

®  aBTOMAaTH30BaHE I'€HEPYBaHHs TINOTE3 Ta KOHUEMNIIA HA OCHOBI aHAII3Y
JaHWX;

®  aHaji3 1 TECTyBaHHS TIOTE3 Ta ITepalis JOCHIAHUIBKUX MPOIIECIB;

®  [OLIYK JUKEpeT HayKOBUX JIaHUX, iX MEPEBIPKa, PEBi3is Ta LIUTYBAHHS;

® T[IONIIYK i BHUTATYBaHHS KOHKPETHHUX JAaHUX 3 BEIMKUX 0a3 JaHWX, 110
ICTOTHO TIPUCKOPIOE TPOIIeC MOMIyKy 1H(OopMaIlii;

e no0y/0Ba IJIaHy / CTPYKTYPHU MPOEKTY / KBali(ikaliitHoi poOoTH;

e 30upaHHs U 00poOsieHHs 1H(opMallii 3 TeMH NPOEKTY / KBai(DikaIiHOi
poboTH;

® aHajmi3 ¥ O0OpoOJICHHS BEIMKUX HAOOpIB JaHUX, BUSBISIOUM B HHUX
3aKOHOMIPHOCTI, IIIa0JIOHM Ta KOPEIISIIii;

®  [epeKiaju, peJaryBaHHs Ta y3arajJbHEHHS TEKCTIB;

®  YIOPSAAKYBaHHS i 31CTaBIIEHHS HAKONMUEHUX PE3YJIbTATIB;

®  [IOJI0JIaHHS PO3PUBIB MDK PIZHUMHU Tally3IMU JOCHIJKEHb, HaJIal0uu
MOSICHEHHSI Ta 00’ €IHYI0YHM KOHUEMIT 3 PI3HUX AUCIMIUIIH HUISIXOM 3HAaXOJ[KCHHS
CHUTBHUX TPEHJIIB Ta 3aKOHOMIPHOCTEH;

®  IIIJIFOTOBKA HAYKOBUX 3BITIB;

® HanucaHHs  cTaTTi  (rpamaruka, — nepeknaa, — napadpasyBaHHS,
y3araJbHEHHs) 3T1THO 3 BUMOTAMU HAYKOBHX KYPHAiB;

®  aBTOMATH4YHE CTBOpEeHHS rpadikiB, aiarpaM Ta I1HIIUX BI3yaJbHUX
MPEACTABIICHb JAHUX, BKIIFOYAIOUYH BIJIE€O, 1110 JOTIOMAararoTh UTFOCTPYBATH KIOUOBI
3HAX1JKU Ta TPEHIH;
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®  [iepeBipKa Ha IUIariar;
®  [IepEeTBOPEHHS roJIocoBoi IHPOpMaIlli Ha APYKOBaHUM TEKCT (0OpoOIeHHS
PUPOTHOT MOBH);
®  reHepauis pe3rome.
[lepeniueni BUAM MisUTBHOCTI MOKHA PO3MISNATH B SIKOCTI (pyHKUii
BinmoBigaux LI cepsicis.

2.2. Booius I'III cepBiciB Ha eheKTUBHICTH HAYKOBUX J0CTIIZKEHb

Bapto BiamiTHTH, 10 MTYYHUH IHTEIEKT TEPETBOPIOE cam)y HPUpooy
nayxu (nature of science, a6o NOS) 1 mo Taka Tpancdopmallisi BUMarae 3mMiH B
MIATOTOBIIl MalOyTHIX HAayKOBIIB 1 (axiBiiiB. [IITydHHI 1HTEIEKT € MOTY>KHUM
3aco000M TMepcoHami3alii OCBITH MNUISIXOM aJamnTallii KOHTEHTy Ta JOCBIIY
cnocobamu, K1 paHille, MOXINUBO, OyJIM HEMOXIUBUMH. TpaauiiiiHa HayKoBa
OCBITa cipusijia epenadi (akTiB 1 3a11aM’ ATOBYBaHHIO 1HGOpMaIlii K TOKa3HUKIB
HaB4yaHHsA. Hampuknan, TpaauIlifiHO CTyJA€HTH MOBUHHI OyJd 3amam’siTaTu
XIMIYHE pIBHSHHS (POTOCHMHTE3Yy a0d0 BMITH MMOBTOproBaTH 3akoH Oma. HaBmakw,
O1IBII CydacH] TOTJISIM Ha HAaBYaHHS BUAUISIOTH, CKOKIMO, KPUMUYHE MUCIEHHS
K BaXJIMBUW PE3yNbTaT HABUAHHS, SKUN TOTEHIINHO MOJCHA NeB8HOI0 MIpoto
CKONit08amu, ajie 8axicKo iMimyeamu 3a 00NOMO2010 UMYYHO20 [HMENIeKM)Y.

OpienToBaHl Ha MaHOyTHE HABUYKHM, TakKi K CLEHAapHE MUCJIECHHS,
CUCTEMHE MUCJICHHS Ta YIIPaBIiHHA HEBU3HAUCHICTIO Ta CKIAHICTIO, BAMArarTh
Olunbllle, HIXK 3amam’sITOByBaHHS 4M HaBITh KEPYBaHHS BEIMKUMU Habopamu
naHux. BoHu mepen0avaroTh 3HAUHY KPEATHUBHICTh Ta IHHOBAIUIWHICTh. Jleski
KOTHITUBHI TICHUXOJIOTH CTBEP/DKYIOTh, IO, XO4Ya IITYYHHH IHTENEKT MOXKeE
JOTIOMOTTH TIACYMyBaTu W y3araJlbHUTH HasBHY iH(pOpMalito, BiH He
NpU3HAYCHUHN I peanizailii CKIa HIIMX JIJACPKUX HAaBUUOK, K TOTPEOYIOTh
1HHOBAITIH, TaKUX K (POpMyBaHHS TEOPIi.

['III Bxe BIIMBa€e Ha PO3BUTOK HAyKH. BueHi BUKOPUCTOBYIOTH IITYYHUI
IHTEJIEKT JUIsl CTBOPEHHS TiNOTEe3, IUIaHyBaHHS EKCIEpUMEHTIB, 300py #
IHTepIpeTalii JaHuX, a TaKoX JUIsi OTpuMaHHsA 1HQopmalii, sika Oyna 0
HEMOXIJIMBOIO 3a JOMOMOIOK0 JUIIE TPAAULIMHUX HAYKOBHUX METOJIB. 3 TOUKH
30py MIPKYBaHHS Ta acIeKTIB 3HAHHSI, BUYCHI 4acTO OyyIOTh MOJENl Ha OCHOBI
JTaHUX, 00 MOSICHUTH Ta NepeadaunTy sBumia. 3 po3sutkoM I Habopu nanux
MOXYTb JIOTIOMOTTH BUYEHHM 3pPO3yMITH BEJIIMYE3HY KUIBKICTH iH(hOpMarlii. Aje
CUCTEMH MITYYHOTO 1HTENEKTy TaKOX MOXYTh TOBIIOMIISTH OMAHIUBY
iHhopmayito, SIKIO JaHl, HA OCHOBI SIKMX HABYAIOTHCS Ta MPAIlOIOTh CUCTEMH,
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yrepekeH1 abo HeHaAilHI. Benuka KUTbKICTb 1 SKICTh HA00OPiB IaHKX, SIK BIJIOMO,
€ yIepeKeHUMHU, 4acTO HeHaBMHUCHO. Hanpukian, y 7aHux mpo 310poB’st 0yiio
MOKa3aHo, 10 AEPMATOJIOTIYHI aJITOPUTMHU Ha OCHOBI IITYYHOTO THTEJIEKTY MEHII
TOYHO J1arHOCTYIOTh LIKIPHI YPaXXE€HHS Ta BUCUIIAHHS Y YOPHOILIKIPUX JIOJEH,
HDK y OUIMX Jr0Jel, OCKUIBKA MOJENi HaBYalOThCS Ha JaHUX, IEPEBAKHO
310paHuX BijJ OUTOro HaceneHHs [5].

HaykoBi opranizaiiii Takox J1at0Th pEKOMEHAAIIT 010 BIAMOBIIATBHOTO
Bukopuctanus [IIII B nHaykoBux gocnimkenHsx. lle migHiMae mTUTaHHS
PO30POCTI, PU3UKY Ta METOIB YUacCTi, sIKl 3aCIyTOBYIOTh Ha yBary Jajisi TOTO, SIK
Ma€ po36UBAMUCS HAYKA, 3ACHOBAHA HaA wimyuyHomy inmenexkmi. IIpo3opicTb
BHUMarae 4iTkoi JOKyMeHTallli y4aCHUKIB, HA0OpiB JaHUX, MOJIeJieH, yrepe I KeHb
1 HeBU3HaueHocTed. Pusuk mepenbavae  ympaBmiHHS  pU3MKaMH  Ta
yHepeIKeHHSIMH B Habopax JaHuX 1 AJITOPUTMAX 1 T€, IK BOHH MOKYTh BIUIMHYTH
Ha pe3yibTaTd, BKIIOYAIOUM HemependadeHi Hachiaku. Metoaw ydacTi
BUMArarloTh 3a0€3MEeUeHHS 1HKJIIO3UBHOCTI JOCHITHUILKUX TUTAHIB, 3aJTyYEHHS
JOCIITHUKIB 70 TPYIl PU3HUKY Ta BKJIIOYEHHS JOCBIAY B Tamy3i. Y CBITIII HOBUX
TeHAeHIiH, y ToMy sk ['1III BUKOPUCTOBY€ThCS B HAYKOBUX JOCHIIPKEHHSX,
BUHUKAE MMUTAHHS, SIK YHIBEPCUTETH MOXKYTh JJOTIOMOI'TH MIJrOTyBaTH MalOyTHIX
yueHux 70 po3yminHa NOS B enoxy 'L

Mryynuit  igtenexkr (III) Oinbmie He OOMEXYETbCS  MPOCTOIO
ABTOMATHU3AIII€I0 — TeMep BiH € aKTUBHUM YYaCHUKOM IpParHeHHs 10 3HaHb 1
po3yMiHHsA. OnpHak y cdepl HayKOBUX JOCIHIKEHb IHTErpaiis MITYy4YHOTO
IHTEJIEKTYy 3HAMEHYE€ 3HAYHY 3MIHY hnapaouzmu, 6i0Kpusarouu epy, KoJu
MawiuHu ma 00U AKMUGHO CRIGNPAUIOIOMb, (HOPMYIIOIOYU 00CTIOHUWBbKI
cinome3u ma 3anumanHA. X04a CUCTEMU IITYYHOTO IHTEIEKTY TPAIUIIHHO
CIIYTYBJIM TOTYXKHUMHU IHCTPYMEHTaMU JUIsl aHalli3y AaHUX, iXHS €BOJIOLIS
TEHmep JO03BOJIZE IM BUWTH 3a paMKH aHATI3y Ta TEHEPYBaTH TINMOTE3H,
CHOHYKAI041 JOCTIAHUKIB JOCIIKYBAaTH HE3B11aH1 001acTi HAYKH 1 TEXHIKH.

2.3. T'enepanisi i mepeBipka J0CHITHUIBLKUX TiMOTE3 — OCHOBA HAYKOBHX
AOCJTIAKEHb

JlaBaiiTe rnuodiie 3p03yMieMO 110 TpaHCc(hopMaliiiHy 34aTHICTh IITYYHOTO
IHTENEKTy Ta MpobiieMu, MOB’si3aHl 3 (GOPMYBAHHSIM JOCITITHUIIBKOT TIMOTE3H,
HATOJIONIYIOYY Ha BUPIIIATBHIN POJI1 JIFOJICBKOTO BTpYYaHHS B IIPOILIEC iHTEerparii
IITYYHOTO 1HTENEKTY.
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Binoma 3natnicts 'L imenTHdikyBaTH, 30KpeMa 3aBISKH alrOpUTMaM
MalIMHHOTO HaBYaHHS, 3aKOHOMIPHOCTI y BelIMUYE3HUX Habopax nanux. lle
MPU3BEIIO JI0 TOSBH CHCTEM INTYYHOTO IHTEIEKTY, CIPOMOKHUX HE TIUIBKH
aHaI3yBaTy HasiBHI JaHl, aje i (opMyJIIOBaTH TIOTE3H Ha OCHOBI I1a0JIOHIB, SIK1
MOYTb BUCIU3aTH BiJl JIFOJACHKOTO criocTepexxeHHs. CHHEepTis MK Te€HEepalli€ro
rifnoTe3, KEPOBAaHMX MAIIWHOIO, Ta JOCBIJOM JIOJUHU € 0aratooO0IlsSounM
YUHHUKOM Il HayKOBHMX BIAKPUTb, MIAKPECIIOIOUM BAXKJIMBICTH JIOJCHKOTO
KOHTPOJIIO Ta IHTEpIpeTaIlii.

3MaTHICTh MITYYHOTO 1HTEJIEKTY TEHEPYBATH TIMOTE3U BUKIIMKAE CEPUO3HI
3alUTaHHS TPO MPUPOAY TBOPUOCTI B JOCHiAHUIbKOMY Tiporeci. OHak,
HE3BaKAlOUM HAa Te, M0 INTYYHUH 1HTENEKT MOXe 1IeHTH(IKYyBaTU
3aKOHOMIPHOCTI B JaHWX, 3IMINAETHLCS MUTAHHSI: YA MOXYTh BOHH TPOSBIISITH
CIIPaBXXHIO KPEaTHMBHICTh Yy BHUCYHEHHI TINOTE3, YU BOHU OOMEXKYIOThCS
PO3Mi3HABaHHSAM I1a0JIOHIB Y HasABHUX JaHUX?

Kpim Toro, mepeTuH MTYYHOTO IHTENEKTY Ta JOCHIIKEHHS BUXOIUTH 32
paMKU reHepyBaHHsI TioTe3 1 BKIII0Ya€e (GOpMYITIOBAHHS TOCIITHUIIBKUAX MUTAHb.
3aBAsSKM aKTUBHIA poOOTI 3 JaHWMH Ta PO3MI3HABAHHIO MPOTAINH Yy 3HAHHIX
CUCTEMHU MITYYHOTO 1HTEIEKTY MOXKYTh 3allpONOHYBAaTH TJIMOOKI MUTAHHS, SKI
CKEpOBYIOTh JOCIIJIHUKIB JIO HE3BIJaHMX HUIAXiB. Lled cminmbHUN miaxim Mix
MaliMHaMU Ta JOCHIJTHUKAMH PO3MIUPIOE MacmTad 1 TIMOMHY HayKOBUX
JOCIIJIKEHb, TMIJKPECTIOYM HE3aMiHHY pOJib JIFOACBKOTO PO3YMIHHS Y
(opMyBaHH1 IPOrPaMH JOCIIIKEHb.

2.4. IIpobdaiemu y ¢popmyBanHi rinore3 Ha ocuoni 'L

HesBaxkaroun Ha BenuvesHuit norenian, inrerpaiis ['HI y dopmyBanHs
rinoTe3 He mo30aBieHa mpobiem. OAHIEID 3 CEPUO3HHX TPOOJIIEM € «YOpHA
CKpUHBbKa» Oarathox mepefoBux anroputMmis 1. Ockiapku 1i CUCTEMH CTAIOTh
CKJIQIHIIIIMMU, JOCTIAHUKAM-JTIONSIM CTa€ Jieflalli  CKJIAJHIIIE 3pO3yMITH
MIPKYBaHHsI, 110 CTOSITh 3a CTBOPEHMMH HUMH rinote3amu. Llg BiaCyTHICTB
IHTEepOpeTalii MOKe NEPEIKOJUTH TPUUHATTIO TINOTE3, KEPOBAHUX IITYYHUM
IHTEIEKTOM, Y HAyKOBOMY CITIBTOBapHCTBI.

Kpim Toro, yrepemkeHHs, BIacTUBl HaBYaIbHMM JaHuM Mojeneit 'L,
MO>KyTh BITUBATH HA CTBOPEHI ToTe3u. K0 Ha 11e yIepeKeHHs He 3BePHYTH
yBarv, BOHO MOK€ MPU3BECTH JO BUKPUBIIECHHS MEPCIEKTUB 1 3MILHUTH 1CHYIOU1
cTepeoTunu. BaxinBo BU3HATH, 1110, X0Ua MITYYHUHN IHTEIEKT MOXKE 00pOOISATH

13



BeInue3Hi o0csaru iHdopMalli, HOMy HE BHCTA4a€ TOHKOTO PO3YMIHHS W
YCBIJTOMJICHHS] KOHTEKCTY, SIK1 TPOTIOHYIOTh JIFOU -IOCI1THUKH.

CrpaBkHiI 3aHENOKOEHHS HAayKOBO1 CIUIBHOTHM 3aBa)KalOTh I1HTErparii
IITYYHOTO IHTEJIEKTY B JJOCIIXKEHHS rinoTe3. Tak Ha moyatky >koBTHA 2023 poky
B CTokrompMi 3i0panmcs IOCHIAHWKH, BKJIIOYHO 3 MHUHYJIUM JiaypeaToM
HoGeniBcpkoi mpemii, mo0 gocmiautu eBomtonito posi [l B HaykoBux
npouecax. Ilix kepiBHUUTBOM Xipoaxi Kimano, 061oiora Ta TeHEpPaIbHOIO
mupektopa Sony Al, ydYacHMKM ceMmiHapy pO3TIsSfaid TUTaHHS TIPO
3anposadcenns Hobeniecokux Ha2opoo 0nisi pO3pOOHUKIE WIMYUHO20 THIMENEeKMY
ma cnienpayi Wmy4Ho2o iHmenexmy ma aoeli, K1 BHECIU BUJIaTHUN HAyKOBUM
BHECOK. OOroBOpEHHS TOUMJIOCS HABKOJIO MOTEHIIATy IUTYYHOTO 1HTENEKTY B
PI3HUX HAayKOBUX 3aBJaHHIX, BKJIIOYAIOYHM TE€HEpAIllo TiMoTe3, MpOoLec, SKUM
TPaJAMIIIAHO BUMArae J0JICbKOi TBOPUYOCTi. Xo4a ITYYHUN 1HTEEKT BKE JIaBHO
Oepe ydacTh y BIJKPHUTTI Ha OCHOBI JIITEpATYpHUX JDKEpEN Ta aHali3l rpadin
3HaHb, OCTaHHI JOCATHEHHS, 30KpEeMa y BEJIWKHX MOBHHUX MOJICISAX THITY
ChatGPT (https://chat.openai.com), n03BONSAIOTH TEHEpyBaTH TINOTE3U Ta
JOCITIIKYBaTH HeTpaauiiitHi i7ei. [loTeHian mTy4yHoTo 1HTEJIEKTy CTBOPIOBATU

«IHOTUTAHETHI» TIMOTE3U — T, AK1 HABPSII Y MOKYTh OYTH 33 {yMaH1 JTIOJJbMUA —
OyB TMPOJEMOHCTPOBAHWM, IO BHUKIMKAE CYMHIBH MO0 IPaBUIBHOI
1HTepIpeTaIlii Ta MOPO3yMIHHSI CTBOPEHHX IITYYHUM 1HTEIEKTOM TirnoTte3 [6].

2.5. ETnuHi MipkyBaHHs B rinore3i gociaigxenn, renepopanux [T

Ockinpku ' 6epe Ha ceGe 01l aKTUBHY POJIb Y (OPMYBaHHI TMOTE3,
€THYHI MIPKYBaHHS CTalOTh MEPIIOYEProBUMH. BiimoBinanibHe BHUKOPHUCTAHHS
I'llII BuMarae moOCTIMHOI HMUIIBLHOCTI, MO0 3amo0IirTH HeOakaHWM HACITIIKaM.
JlocniAHUKY TOBUHHI Oy TH NMWJIBHUMU Y BUSBIICHHI Ta TIOM’SIKIIIEHH] yTIIEpPEeKEHb
y HaBUYAIbHUX [IaHUX, TAPAHTYIOUYM, II0 CHUCTEMHU IITYYHOTO IHTEIEKTy HE
30epiraroTh 1 He MOCUITIOIOTh ICHYI0UY HEpPIBHICTb.

KpiM Toro, eTnyHi HACHiKW CTBOPEHHUX INTYYHUM IHTEJIEKTOM TiMOTE3,
0COONMBO B YYTIMBUX cepax, TaKuxX SK TEHETHKAa YM COLIaJIbHI HayKH,
BUMAraroTh pPETEIbHOr0 BHUBUYEHHA. [Ipo30picTh y mpoueci NPUAHATTS PIIICHb
00 AITOPUTMIB IITYYHOTO IHTEIEKTY € BaXKJIMBOIO JJIs 3MILIHEHHS JOBIpHU B
HAyKOBOMY CIIBTOBapHCTBI Ta CYCHNUIbCTBI B IIoMy. BcTaHoBieHHs
MpaBUIBLHOTO OaJlaHCy MK 1HHOBAIISIMA Ta €THYHOIO BIAMOBINIATBHICTIO €
npo0IEMOL0, sIKa BUMAarae MoCTIMHOT yBaru, OCKUIbKH CIIBOPALISI MIXK JIFOJIbBMU Ta
'l po3BuBaeThesa. TouHe MUCHEHHS, KPEATUBHICTH 1 PO3YMIHHS KOHTEKCTY,
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SKUMH BOJIOJIIE JTIOJIMHA, BIAITPAIOTh )KUTTEBO BAXKIIUBY POJIb Y BIOCKOHAJICHHI Ta
nepeBipii rinore3, crBopenux 'L /locrionuxu noeunmi oismu sk kpumuuni
OYIHIOBAUI, CMABIAYU NIO CYMHIE HNPUNYUWEHHS, 3POONEHI aleopUmmMamu
WMYYHO20  IHMeNeKmy, | 2apammyiouu, Wwo 3anponoHO8AHl 2inomesu
Y32002CYIOMbCS 3 HAAGHUMU 3HAHHAMU.

Kpim Toro, mpobGnema iHTeprpeTalii MoXe OyTH BHpILIEHA HUISIXOM
MDKJIUCIUIUTIHAPHOI criBnpali. BueHi, siki TICHO CIIBOPAIIOIOTh 3 EKCIIEpTaMu 3
eTuku, ¢inocodii Ta 1HOOPMATUKU MITYYHOTO IHTEIEKTY, MOXKYTh PO3POOUTH
paMKH JUIS MABUIICHHS Tpo3opocTi rimote3, crBopenux [ Ile we Timpku
COpHsie KpalioMy pPO3YyMIHHIO OCHOBHMX TIpOLIECIB, ane W 3a0e3mneuye
BIJIMOBIHICTh CTBOPEHUX T1IMOTE3 €ETUYHUM 1 HAYKOBUM CTaHIapTaM.

[HTerparlis mITYy4YHOTO 1HTENEKTY B mpolec (OpMyBaHHA TiNOTE3 — I
Oe3nepepBHUN NUISAX 13 BEJIMYE3HUM ToTeHIlatoM. CrnuibHI 3yCHIUIS JIFOAEH 1
MaIlliH OOILSIOTh MPUCKOPEHHS HAYKOBHX BIAKPUTH, PO3KPUTTS HOBUX 17eH 1
BUPIIIEHHS CKJIATHUX TMPOOJIEM, 3 SIKUMH CTUKAEThCS JIOACTBO. OmHAK 115
MOJIOPOK TOTpedye 30aJaHCOBAHOTO IMIAXOMy, BHW3HAHHSA CHJIBHUX CTOPIH
MITYYHOTO I1HTEJIEKTY Ta BOJAHOYAC TOBAru JI0 YHIKATBHUX MOMXIHMBOCTEH 1
E€TUYHUX MIPKYBaHb, SIK1 JIIOJIM IPUHOCATH B 1€ MpOIIEC.

Takum unHoM Tpancdopmariiitna 3aatHicts I y dopmyBanHni rinores
3MIHIOE JlaHama(T HAyKOBHX JOCTIKECHb. AJie 116 HEMOXJIMBO 0€3 CIUIBLHOTO
JTUHAMIYHOTO MapTHEPCTBA MIXK JIFOJbMH Ta MaIllMHAMU, K€ Ma€ MOTEHINAI JIIs
Oe3MpeleICHTHOTO TPOrpecy 1 BIAKPUBAE HOBY €py HAYKOBUX JOCHTIIKEHb 1
PO3YMIHHS iX JOCSTHEHbD.

2.6. 'l cepBicu mepuIoi 4epru AJisi OBOJIOAIHHSI CTYA€HTAMH CYy4YaCHOIO
METOAMKOI0 NPOBEACHHSA HAYKOBUX JA0CIi/IKEeHb

Bigomo, mo mTy4HWIl IHTEIEKT € MOTYXXHUM 3aco00M TepCOoHaTi3aIlii
OCBITH IIISIXOM aJianTarlii KOHTEHTY Ta JOCBIIy CIoco0aMu, skl paHilie, Oyiau
HEMOXJIUBUMHU. Y CBITJII HOBUX TeHJIEHIIH y Tomy, sik ['IIII BukopuctoByeThes B
HAayKOBHX JIOCITI/DKCHHSX, BHHHKA€ MMHUTAHHS, SK yHIBEPCHUTETChKEC HABYAHHS
MOX€ JOMOMOI'TH MIArOTyBaTh MallOyTHIX JOCIIJHUKIB JUIsi poOOTH B Haylll B
enoxy [III. Jlesski MOXyTb CTBEpIKyBaTW, IO BUKOPHUCTAHHS IITYYHOTO
iHTENeKTy y QyHAaMEHTATbHUX HAyKOBUX JOCTIDKCHHSIX € HAITO CKIIAIHUM,
1100 OyTH JOPEYHUM JJIs LLJIeH BUIIOT IIKOJIH, a 1HII MOKYTh CTBEPKYBATH, 110
HE BCl CTYJEHTH 3JaTHI KOTHITHBHO pPO3YMITH CydacHI NepenoBi 3acoOu
IPOBEICHHS HAayKOBUX JOCIHIJKEHb. Takl MOTEHITIWHI MO3MINI BIIKPHUTI IS
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EMITIPUYHUX JOCHIKeHb, y paMKax SKUX 4Yepe3 CTYJACHTChKI JTOCTITHUIIbKI
IPOEKTU MOXHA TEPEBIPUTH 1X 3/IaTHICTH JIO HAYKOBOTO PO3BUTKY 1 HACIIIKU
BUKOPUCTAHHS IMITYYHOTO IHTEICKTY B HABYAIBHOMY TIPOIIECI.

CyuacHl HaBYaJIbHI MPOTPAaMH BHILIB Y BCbOMY CBITI BKJIIOYAIOTh JIEAKI
TpaJAMIIIHI aCTIEKTH HAyKOBUX JIOCII1IX)KEHb, TaKl K €KCIIEpUMEHTYBaHH S, 301p Ta
IHTepIpeTallisi JaHWX, IHIII BIAMOBIAHI aCHEKTH, Takl SIK MOJIETIOBaHHS 1
aBTOMATHU3aIlsl TPOEKTYBaHHSA. ToMy Tiepel BHUIIAMH BHUHUKAE aKTyajbHE
MUTAHHS 3 6UOOPY 6 sikocmi npiopumemnux neenux 1’1111 cepsicie s BKIIOUCHHS
B HaBYaAJIbHI nporpamu. Po3poOka neskux ocBiTHIX ananTaitiid mpodeciitamx [T
CEpBICIB JIONOMOKE HAaBYUTH MAaOyTHIX HAYKOBIIIB, NPUILEIUATH iM PO3YyMIHHS
Ta BIAMOBIAAIBHICTG IIOJI0 €THUKU BHUKOPUCTAHHS INTYYHOTO IHTEIEKTY B
HAyKOBUX JociikeHHsX. OnHak Takud MiAXig Mae CyNpOBOKYBATUCS
MIJITOTOBKOIO CaMHUX BUKJIANAUIB He Julde 01 BUKOPUCMAHHS THCMPYMEHmMIa |
OQHUX WIMYYHO20 IHMeneKkmy, ane U OJisl pPO3YMIHHA MO020, AK CYYACHA HAYKA
3MIHIOEMbCA WUpULE 8 eNOXY WNYYHO20 THMENeKm).

3BUYaitHO, MO JUIsI KOKHOI CHEIIaThHOCTI HEOOXIiTHI IHIWBITyaTbHI
piieHHs 3 00rpyHToBaHoro Bubopy 0azosux I'LLI cepricis. Jlesiki pekoMeHaarii
3 BukopuctanHs icHytouux [l cepBiciB, KIJIBKICTh SKHUX BUMIPIOETHCS 3apa3s
TUCAYaMU, 3pO0JIEH] B 3ralaHUX paHILIE PErjaMeHTYIOUMX JOKYMEHTAX BHIIIB
[1-3]. Cnixg 3a3HauuTH PI3HOMAHITHICTH MOXJIMBHX BapiaHTiB BuOOpy I'III
cepBiciB 1 toii ¢akrt, mo 'l ceppicu HaOynu HaA3BUYAWHOIT MOIYJISIPHOCTI
3aBISIKM CBOIW 3aTHOCTI JeMoKpaTu3yBaTu 3actocyBaHHs LI, poGnsum ioro
JOCTYnmHUM Juisi Jroaedt 0e3 TexHiuHoi miarotoBku. Koxxen ['III cepgic
HABYA€ThCS HAa yHIKAIbHOMY Ha0Op1 laHUX, 1110 BU3HA4Ya€ MOro epeKTUBHICTD Y
BUKOHAHHI CITCIiaJli30BaHMX 3aBJlaHb. 10YHE BU3HAUCHHS Ta BHOIP TOTO, SKHN
CepBIC HaMOUIbIIE BIAMOBIAAE BalllUM MOTpeOaM, MAa€ BaXKIIMBE 3HAYCHHS JJIs
OoTpuMaHHs MakcuManbHOi KopucTi Bin uux ['ILI cepBicis.

2.7. llpukaanu Bu6opy i recryBanns 'L cepBiciB nepuioi yepru

Hwxkye B sKOCTI mepmioro KpoKy peaiizaiii TMOJITHK BHIIIB 3
BIIPOBA/DKCHHS IITYYHOTO I1HTEJIEKTY JUISl aKaJeMIYHOi JIsJIbHOCTI BUOpaHi 1
IPOJIEMOHCTPOBaHI I’ ATh epexkTuBHUX MbkAUcHUIUTiHapHUX ['IHI cepBgicis, siki €
OE3KOIITOBHUMHU JUIsl TECTyBaHHS. [Ipu yvomy ix eudip 6a3yeascs Ha HAMASAHHI
3abe3neuumu ix yHiKaibHicCmMb ma yHukHenHi onucy oazamvox L1111 cepsicis, siKi
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MOCHA 3Haumu 8 Oinbwocmi nyonikayiu. BoHU CIyTylOTh TOMIYHUKAMU JUIS
MIATPUMKHU PI3HUX aCMEKTIB MPOIECY HAYKOBOTO JTOCIIIKEHHS:
1. Semantic Sholar. Ilowiyx ma eusnenenusa nHaykoeoi inghopmauii
Semantic Sholar (https://www.semanticscholar.org/) — 'L cepgic, sixuit
IPOMOHYE JOCTYN J0 BelW4ue3HOoi 0a3u gaHux 3 moHan 211 MiTbHOHIB cTaTei 3

yCIX Tajly3ed HayKH, 10 poOUTh MOT0 OJHUM 3 HaWOLIBIINX CXOBHUII] HAyKOBOI
mitepatypu. Il Bceocsi’KHA KOJEKI[II OXOIUIKOE IIUPOKUU CIEKTP TEM,
BKJIFOHAr04H: i3HKY, XiMit0, O10JI0T1I0, MEIUIIUHY, 1ICTOPi0, KOMIT IOTEPHI HAYKH
To11o. Bix HalicyyacHIUX HAyKOBUX pOOIT 0 ICTOPUYHHUX ITyOJTiKarlii, Semantic
Scholar mae 6e3miu pecypciB Jyisi MATPUMKU JTOCHIIHUKIB Y IXHBOMY MTparHeHHi
10 3HaHb. OHIEIO 3 KITIOU0BHX 0cobmBocTeil Semantic Scholar € #ioro notysxHi
MO>JIMBOCT1 TMOIIYKy Ta (imbTpamii Ha OCHOBI MITy4yHOro iHTenekTy. Cepsic
BUKOPUCTOBY€E OOpOOKY MPHUPOAHOI MOBU Ta aJTOPUTMHU MAIIMHHOTO HABYAHHS
JUISL aHaATI3y 3MICTY cTarel 1 BUIydeHHs pesieBaHTHOI iHGopmarii. Ile qo3Bosie
KOpHCTyBavYaM 3IHCHIOBATH PO3IMIMPEHUN TONIYK 3a TMEBHUMH KIIOYOBUMU
CIIOBaMH, aBTOPAMH, KypHaIaMH, JaTaMU MyOiikalii Ta iHIIMMHU TapamMeTpamu,
3a0e3Meuyrun TOYHHH 1 ePeKTUBHUI MOIIYK cTaTei [8].
2. Explain Paper. Bunyuenns ingpopmauii 3 0xcepen ma it ocmucieHus
Explain Paper (https://www.explainpaper.com/) — I'llll cepsic, sAKwii
JI0TIOMAara€e KOpUcTyBadaM 3p0O3yMITH CKJIaJH1 HAyKOBI1 cTaTTi. BiH BUKOpUCTOBYE

MOJIENTb IITYyYHOTO 1HTEIEKTY, 00 CIIPOCTUTH Ta MOSICHUTH HIUIHHI PO3AUIH B
CTaTTAX, BUJUIUTH 3aIlUTyTaHUW TEKCT 1 BIAMOBICTH Ha 3alWTaHHS II0JI0
JOCIITHULIBKOT poO0TH. HayKOBIII MOXYTh OTpUMATH KOPUCTH B[l LIbOTO CEPBICY,
MIBUAKO Ta JieTKo posyMiroun ckimanni temu. lllo Biapizase ExplainPaper Bin
AQHAIOTIYHUX KOHKYPEHTIB MPOTPAMHOTO 3a0e3MedYeHHs, TaK 1€ WOro 37aTHICTh
BUKOPHUCTOBYBAaTH MOJI€Nb IITYYHOT'O IHTENEKTY JUISi MOSICHEHHSI CKJIAIHUX
KOHIICTIIII 1 BIATOBIIEH Ha 3amMTaHHS OO0 HAyKOBHUX CTaTel. 3TigHO 3 BeO-
caiiToM, KOPHWCTyBadi MOXYTh 3a0MIaJWTH Yac 1 MIABUIIUTH TOYHICTH CBOET
poboTtH, BuKopucroByroun ¢yHkirii ExplainPaper [9].
3. IntelliConsult. Ilpoekmnuii KOHCANMUH/IHHCUHIPUHZ

IntelliConsult (https://intelliconsultai.com/) — TIII cepBic mporoHye

CTpaTeriyHe KEpIBHULTBO 1 IUIAHYBaHHS MPOEKTY, aHall3 Ta yIpaBIiHHS

pU3HMKaMU, ONTHUMI3AIl0 Pe3yJbTaTiB NMPOEKTY Ta HATXHEHHA Ha 1HHOBAILi.
3aBAsSKM HaWCy4YacHIIIM TEXHOJOTIl ITYYHOIO IHTENEKTYy, BiH 3a0e3neuye
TTaHyBaHHS TPOEKTIB Ta CTPATETIYHY MiATPUMKY MPOTITOM yChOTO KHTTEBOTO
IIUKITYy TIPOEKTY.

4. AcademicGPT. Hanucanna Haykoeux pooim
AcademicGPT (https://academicgpt.net/) — TIHII cepsic, sKuii gomomMarae

¢daxiBIsIM y CKIQIHOMY MPOIIeCi HAMCaHHS HayKOBUX poOiT. Moro anroputmu
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MITYYHOTO 1HTEJIEKTY 4YYyJOBO TEHEPYIOTh aHOTallii Ta CTUCIl pe3loMe,
3a0e3Meuyroun KOpUCTyBauyaM 3HAYHE IM1IBUIIIEHHS MPOIyKTUBHOCTI. Llel cepBic
Hajae (haxiBLSIM MOKIIMBICTh 3aBaHTAXKyBaTh cBOi poOotu y ¢opmari PDF i
BUKOPHUCTOBYBAaTM MOXIJIMBOCTI ~ aJTOPUTMIB IITYYHOTO  IHTENEKTY JJId
MOKpamieHHs: ixHpoi poboTu. OjHaK BaXJIUBO TNaM’ sTaTH, M0 X0dYa
AcademicGPT € moTy>XHUM cepBICOM, BiH TOBHUHEH JOINOBHIOBATH, a HE
3aMIHIOBATH BAYMJIMBE HAIIUCAHHS HAYKOBHUX POOIT.

AcademicGPT MoxHa BUKOPUCTOBYBATH JIJISI:

* CTBOpEHHS MPOCKTIB HOBUX JOCIITHHUIILKUX POOIT: HAIMMCAHHS ITOBHHUX
PYKOTIIUCIB a00 pO3MIUPEHHUX TE€3 ISl KOH(pEpEHIIH;

 TlokpailleHHs HasBHUX YEPHETOK: IMOKPAIIEHHS YaCTKOBO HaNMCaHUX
PYKOTIUCIB, 3aIIOBHUBIIH MMPOTAITUHU;

* HanncanHs BaXKUX pO3/1IiB: BUKOPUCTOBYBAHHS LIbOTO BUKIIOYHO IS
HAJIOKYYWIMBUX BCTYIIB, METOIB a00 0OTOBOPEHB;

* KoHCHeKkTyBaHHS PYKONHCY: IUIAHyBaHHS WOTO CTPYKTYpH TIepen
HaIMCaHHSIM;

* [lomonanus 610Ky MUChMEHHHUKA: TEHEPYBaHHS 171€i Ta IMITYJIbCY JUIS
HAIKCaHHs, 1100 MOA0IaTH OJIOKH;

* KopekTyBaHHS TEKCTy: TMeperisity (GOopMyTIOBaHHS, ITOKPAICHHS
nepebiry, BUAUICHHS HE3PO3YyMUINX MICIIb;

* [IepeBipka Ha ruiariat: MOPiBHSHHA 3 ICHYIOUOIO JIITEPATyPOIO;

» dopMaryBaHHS IUTAT: BUIPABICHHS HEMPAaBWIBLHO Bia(opMaTOBaHUX
a0o0 BIJICYTHIX ITUTAT;

* IlepedpasyBaHHS TEKCTy: TEpEHANMCAHHS TMEBHUX PO3JIIIB CBOIMU
CJIOBaMU;

* Pe3toMyBaHHSI JOKYMEHTIB: BUJLJIEHHS KIOUOBHUX MOMEHTIB 3 JOBIHX
JOKYMEHTIB TSI OTJISITTY .

CepBic MOXe JOMOMOITH 3 pOOOTaMH, JAHUCEPTALisIMH, TpaHTaMH,
nyOikamissMd B Ojorax Tomio. [ToMIYHUK 3 HaNMCaHHS MITYYHOTO I1HTEJICKTY
0COOJIMBO KOPHUCHMM JJISl THX, JJISl KOTO aHIJIIMChbKa MOBa HE € PIIHOIO, 1 JJIA
HOBAYKiB.

5. SlidesGPT. Ilpezenmauin/nyonikayia ompumaHux pe3yibmamie
SlidesGPT (https://slidesgpt.com/) — TIII cepBic sAKuiA CHOpoOIIyE
po3poosienHst crnaitaiB aias Google mpeseHTaiiii, Hanpukiag Ui pe3yJbTaTiB

BUKOHAHOI HayKoBOi poOoTu. J[isi cTBOpeHHSs ciaiiny Tpeba miAroTyBajid IJIaH
npe3eHTaIlli 4 HKepeno BMICTY, a TIOTIM MPOCTO BCTaBUTH TEKCT 1 OTPUMATH
IpPE3eHTAIlil0 3a JIiYeHl CEeKyHIU. ICHye MOKIMBICTh NEPETJISHYTH YEPHETKY

Clai/liB 1 BBECTU BUIIPABJICHHS YU JIOMOBHEHHSA. 3aMICTh TOTO, 100 MPOCTO
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MOYMHATHU 3 MiAKA3KH, MOYKHA TaKOXK MOMPOCUTH cepBic neperBopuTi PDF-daiin
a00 BeO-caliT Ha CXeMy Ipe3eHTaIlli.

Bunineni st 6e3xkomToBHI ['III cepBici BUSBISAIOTbCS HE3aMIHHUMHU SIK
JUISl CTYJICHTIB, TaK 1 11 BUKJIa1adiB, TOMY IO MOXKYTh JOMOMOTTH iM 30UTBIIIUTH
MPOIYKTUBHICTh Ta SIKICTb POOOTH, 3MEHIIUTH 4Yac Ta 3yCWJUIsS, BUTpayeHl Ha
BUKOHAHHS 3aBAaHb, 10 € BAXJIWBUMH B YMOBaX HIBHAKOIIMHHOTO PO3BUTKY
TEXHOJIOTIM Ta MOCTIHHO 3POCTAIOYMX BUMOI JO KOMMETEHILIH MalOyTHIX
(axiBIIiB.

2.8. PesyabTaT TectyBanHsi BuOpanux I'LII cepgicis

TectryBanus BubOpanux ' cepBiciB mpoBOAMIOCH Ha PUKIIAl HAYKOBUX TEM
«Human Activity Recognition (HAR) systems for Military Purposes» ta
«Cucmemu po3niznasanusa Oill JWOUHW», SK1 TIOB’S3aHI 3 JUCTaHIINHUM
CIIOCTEPEKEHHSIM 3a TMOKa3HUKAMU KUTTEIISUIBHOCTI JIIOJUHA Ta ii JiIMHU B
peabHOMY Yaci uepe3 00poOKy JaHMX HATUILHUX CEHCOPIB.

1. Pesynwratu TectyBanus ['1LI cepsicy Semantic Sholar

[TinGip miTeparypHUX mXepen 3 BUOpaHOi TEMH, BUKOHAHUI CEpBICOM,
UTIOCTpY€EThCs Ha puc. | 1 puc. 2, ne npuBeneHi ()parMeHTH BINOBIACH 3 madopy
JTITEpaTypHu Ha aHTJIICHKIM 1 YKpaiHChKINA MOBaX.

[lixaBo TOpIBHATHA I peE3yJbTaTH 3 pe3yibTaTaMu, SKI 3BHYAWHO
OTPUMYIOTHCSI B TOIIYKOBii cuctemi GOOQle Ha OCHOBI 3amKUTy KOPHUCTyBaua,
KOJIM OTpPHUMaHI1 JaHi 1HO/1 He BIJIOBIIal0Th METI MOUIYKY Ta MOBEPTatOTh MPOCTI
URL-anpecu caifTiB 1 )parMeHTH BMICTY, SIK1 HE 3aBXK/IU € peieBaHTHUMU. Yepe3
e OyJb-sIKOMy pO3pOOHUKY TOTPIOHO TEPEBIPUTH Ha CalTax pPEICBAaHTHUM
BMICT, BIA(UIBTpYBaTH HEpeNeBaHTHY 1HGOpPMAIlil0, ONTHMI3yBaTH BMICT
BIZIMTOBITHO 70 OOMEXEHb TOmO. TOMY Taki 3aBJaHHS € TATapeM 1 BUMAararoTh
HAaBUYOK JUTS PABHJILHOTO BUKOHAHHS.
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102 results for “Human Activity Recognition (HAR) systems for Military purposes”

Fields of Study ~  DateRange «  HasPDF Author v Journals & Conferences v Sortby Relevance v =

Implementation Paper on Human Activity Recognition for Military Restricted Areas

Ujwala Salunke Computer Science, Engineering - International Journal for Research in Applied... - 31 May 2023
TLDR This project is to develop a quicker, more affordable system for recognizing human activity and
detect threats proactively through live camera that functions as a utility-based system that can be
integrated into a variety of applications fo speed up and assist with various tasks that require
recognition.Expand

Publisher W Save &k Cite

Review on Human Activity Recognition for Military Restricted Areas
Prof. Sonali C. Patil ~ Siddhi Shelke ~ Shivani Joldapke ~ Vikrant Jumle  Sakshi Chikhale

Computer Science, Engineering - International Journal for Research in Applied... - 31 December 2022

TLDR A deep learning model is introduced that leams to classify human actions without having prior
knowledge for surveillance of restricted military areas to develop a live monitoring system for tracking
theillegal activities done in the restricted area for border security. Expand

(13 Publisher MW Save &k Cite

Puc. 1. ®parment migidbpanoi aiTepatypu (22 mxepen) Ha aHTITIHCHKii MOBI.

\\i SEMANTIC SCHOLAR CwcTeMu po3nisHaBaHHA il MHAVHK Search Q Anatoly Petrenko v

140 results for “CucTemu posnisHaBaHHS [il MOgUHN"

Fields of Study v Date Range v~ Has PDF Author v Journals & Conferences v Sort by Relevance v =

BMKOPUCTAHHSA HEWPOHHWX MEPEX AJ151 PO3MI3HABAHHS A1 NOLVHW M0 BIAEO

fiHa [IMuTpiBHa MoHTapeHko  HaTanis OnekcaHapiBHa KpacHoWamMK Mathematics - 17 March 2020

Po3ni3HaBaHHsi Aiii MOUHM MO Bifle0 € BaXIMBOIO 33/ja4eto B 061aCTi KOMN'KOTEPHOTO 30py, AKa
3HaXOJMUTb LWMPOKE 3aCTOCYBaHHA Y PisHuX chepax AIANBHOCTI MOAMHK. Y AaHii po6oTi po3rnaHyTo
MeTofy po3B'a3aHHs... Expand

M Save G Cite
MNiaxia woao aBToMaTH3aLil NpoLecy po3nisHaBaHHA Aiil NOBITPAHUX 06'EKTIB Ha NYHKTax
ynpaBAiHHA NOBITPAHUX cun 36poi-Hux Cun Ykpaiiu

Hatanis Kopontok A B. Copoxkit €. C. 3eHoBa

CyuacHi iHdopmauiiHi TexHonoril y cdepi Geaneku Ta 06opoHn - 30 September 2022

Y CTaTTi NPONoHYETLCA MiAXIA WOAC HopMarizaLlii 3HaHb ANA Po3NiZHABaHHS Al NOBITPAHOrO
NpOTMBHMKa 3 METOH aBTOMaTW3aLlil NPOoLeciB OLiHKI NOBITPAHOT 0GCTAHOBKY Ha NYHKTaX ynpaBiHHS
MogiTpsiHux Cun... Expand

8 PDF B Publisher W Save & Cite

PO3POEBKA CUCTEMM PO3MI3HABAHHA OBNY4YA NIOAWHW Y BIAEOMOTOLI 3
[LOMNOBHEHOK PEAJIBHICTIO

Onena bopucieHa [laHuenko  Oner €sreHoeuy InapioHoB I B. Kpacoecbka

TetaHa CepriiBHa KopoTkosa

Puc. 2. ®parment niaidpanoi miteparypu (60 mxepenn) Ha yKpaiHChKiM MOBI

Sx cimuate puc. 1 1 2, Buxigui gadi I ceppicy Semantic Sholar, mio
TeCTyBaBcCs, Ha BiAMIHY BiJ Google MICTAThH MepeBaXKHO OIyOIIIKOBaH1 CTAaTTi, PU
IbOMY 3 KOXHO1 31 HIX MO’KHA OTPUMATH JIeTaIbHY 1H(OpMaIliro 1po ii 3HAYUMOCTh
(uepes kinbkicTh Citations ) Ta ii HanpasieHicTh (TOPIC), MPo aBTOPIB 1 KITLKOCTI
JDKepeln, Ha sSIKuX BoHa moOymoBa (References), ManroHku 1 aHaIOTiuHI My OsTiKamii
(Related Papers), puc. 3.
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DOI: 10.5220/0008851401350140 - Corpus ID; 215413996 & Share

Feature Space Reduction for Multimodal Human
Activity Recognition

ann, Hui Liu, Tanja Schuftz - Pu 1 Science, Engineering

This werk describes the implementation, optimization, and evaluation of a Human Activity
Recognition (HAR) system using 21-channel biosignals. These biosignals capture multiple
modalities, such as... Expand

B View via Publisher teor] csl.uni-bremen.d v M SavetoLibrary & Create Alert g Cite

Figures and Tables

Figures and Tables from this paper

p

Puc. 3. Jleranizaliist OUCYy OKPEMOTO 3HaiiIeHOro JTITepaTypHOTO JKEPEa

Kpim TOro, MoxHa copTupyBaTH CTaTTi 3a jgaramu myOJikaiii (Recency), 3a
kinbKicTio nutyBanb (Citation Count), 3a Baxxiusictio (Most Influetial Papers),
3a BigHomeHHsAM 10 Temu (Relevance). Takosk Mo)kKHA JTOMOBUTHCS PO TeE, IO
cepBic OyJie HaJCHIIaTH MTOBIIOMJICHHS PO HOBI myOumikalii 3 o0panoi remu. Bin
BUKOPHUCTOBY€E JOCATHEHHs B 00pOOIl MPUPOIHOI MOBU AJII CTBOPEHHS PE3IOME
Ui HayKoBHX poOiT. IleBHOIO mepeBaroio cepBicy € HOro yKpaiHOMOBHHUM
iHTEep(eic 1 MOKIIMBICTh MEPETIISIAATH YKPATHChKI HAYKOBI BUJAHHS.

2. Pesynbratu TectyBanns ['III cepsicy Explain Paper
Cepgic Explain Paper npuitmae gokymenT y popmati PDF 13 Oyap-sikux mxepen
— JKypHAIIB, CEpBEpIB MPEMPHUHTIB, BEO-CAlTIB YHIBEPCUTETIB TOIm0. MoXHa
BIJPETYIOBATA TIAMOMHY TOSICHEHHS BiJl OCHOBHOTO [0 [IyXK€ JeTaJbHOTO
(expert).

3aBaHTaXeHHS HaykoBoi poOotu (Yale Hartmann, Hui Liu, Tanja
Schultz.”Feature Space Reduction for Multimodal Human Activity
Recognition”) y ¢opmari PDF, BuOpanoro 3 mgormomoror cepsicy Semantic
Sholar, 1 BUalIEHHS YaCTUHU TEKCTY, 11100 OTpuMaTH nosicHeHHs, crBopeni ',
rokaszaHi Ha puc. 4 1 puc. 5.

"I cepBic po3pobneHuit 11 poOOTH 3 HAYKOBUMH IyOJiKalisiMu 3 Oy 1b-
AKO1 Tray3i, BKIIOYAIOYM HAyKy, COIlaJIbHI HAyKH, TYMaHITapHI HAayKH TOIIO.
Opnak BiH HalKpalle mpairoe 3 mMaTepiajaMiu, CKJIQJICHUMHU Ha TEXHIYHOMY Ta
HayKOBOMY >Kaprosi. [losicHeHHs cnpsMoBaHiI Ha Te, MO0 SKOMOTra TOYHIIIE
OXOITMTM OCHOBHI KOHIIEII(I Ta KIOYOBI BHCHOBKH. OpnHak 3aBXIu
PEKOMEHIYEThCSI TOBEPTATUCS JO OPUTIHAIBHOI CTAaTTi IS OTPUMAHHS
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TeXHIYHUX Jeraneil. Cnig copuiiMaTH TOSICHEHHS IITYYHOTO IHTENEKTY SIK

«JIpyTa-HaBYaJIbHUKAY», SIKUM BKa3y€ HA OCHOBHI 1]I€i.
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Feature Space Reduction for Multimodal Human Activity Recognition

Yale Hartmann, Hui Liu and Tanja Schultz
Cagnitive Systemns Lab, University of Bremen, Germany
{valehartmann, hui.liu, tanjaschultz} @uni-bremen.de

Keywords:  Human Activity Recognition, Biosensors, Multi-channel Signal Processing
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A 1/6 v Paper Explain Chat

Feature Space Reduction for Multimodal
Human Activity Recognition

Yale Hartmann, Hui Liu, Tanja Schultz

This paper describes a system that uses
biosensors to recognize human activities. They
optimized the system by reducing the number
of features and found that it improved
accuracy, but stacking feature vectors did not
have a positive effect. This is the first work to
use biosensors integrated into a knee bandage

for activity recognition.

Upgrade to generate a detailed outline for this
paper.
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2 EQUIPMENT AND SETUP

We chose the biosignalsplux Research Kits' as a
recording device. One PLUX hub can process signals
from 8 channels (each up to 16 bits) simultaneously.
Therefore, we used three hubs connected via a cable
(0 ensure synchronization during the entire session.
Similar to (Mathie et al., 2003) and (Liu and
Schultz, 2018), we used two tri-axial accelerome-
ters, four bipolar EMG sensors and both channels of
one bi-axial electrogoniometer. as they were proven
10 be effective and efficient. Additionally. combined
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included an additional force sensor.
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In this study, the researchers utilized various sensors to
capture movement and physiological data. They

two tri-axial four bipolar EMG
sensors, one bi-axial electrogoniometer, two tri-axial

gyroscopes, a piezo and airborne microphone, and an
additional force sensor. These sensors were chosen basec
on their effectiveness and efficiency in measuring
different aspects of movement, such as rotational
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Therefore, they were recorded
with different sampling rates. The slower signals used : SRR arXivora

Puc.5. Buninennst pparMeHTy TeKcTa CTaTTi 1 HOTo po3’ ICHEHHS

[T cepBic Explain Paper npu3HaYeHUN IS

* JIOCJIITHUKIB Ta BYCHUX, sIKI XOUYTh PO3IIMPUTH CBOi 3HAHHS 32 MEKaMU
cBoei chepu. [losCHEHHS MITYYHOTO IHTEIEKTY JMOMOMAraroTh iM IIBUIKO
3pO3YyMITH KIFOUOBI 171e1 B poOoTax 3 iHIHX raimy3ei (puc. 6);

* acmipaHTIB Ta HAYKOBIIIB, SIKHM IMOTPIOHO OMaHyBaTH BETUKHUM 0OCST
IIUTBHUX, CKIAQTHUX MOKyMEHTIB. CIpOIeHi MOsCHEHHS J03BOJISIOTH IIBHIIIE
YUTaTH;

* npodecioHaNliB raxy3ell Ha TEXHIYHUX TMOCaaxX, SKi XOUyTh OTPUMATH
JIOCTYII IO OCTaHHIX JOCIIKeHb Ta i1ei. CepBic poOUTH HalICydacHIITy CTaTTIO
JOCTYIIHILIOIO;

22



* JIFOJICH, SIKI HABYAIOTHCS MPOTATOM YChOTO KHUTTS Ta NIyKAlOTh 3HAHHS,
K1 XO4UyTh 3aJIUIIATUCS B Kypci cripaB. Cepsic Explain Paper BiIKpuBae AJig HUX
CKJIaJIH1 JIOKYMEHTH.

Paper Explain Chat

]
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EXPLANATION

In this study, the researchers utilized various sensors . .
. in activities like "curve-left” and "curve-right".

2 EQUIPMENT AND SETUP

v

The innovations in this paper include the

i i i ion, and ion of a
Human Activity Recognition (HAR) system using 21-
channel biosignals. The researchers used various sensors
to capture different aspects of movement and
physiological data. They also employed an early fusion,
Hidden Markov Model (HMM)-based recognition system
to discriminate between 18 human activities with high
accuracy. Additionally, they introduced feature space
reduction techniques using Linear Discriminant Analysis
(LDA), which improved the recognition accuracy by four
Figure 1: The knee bandage used as carricr. percentage points. This work is also notable for

""" : integrating multiple biosensors into a knee bandage for
s Se—— HAR purposes, which had not been done before in

3 DATASET previous studies according to their knowledge.

d
wpled to match the 1000Hz
used for the faster signals.

Tuma vmiir muiscting hara ‘

Puc.6. Jliamor 3 cepBicoM: BiamoBiap Ha muTanHs “What innovations are in this paper?”

KopucryBaui cepicy TapudHOro iaHy, siKi iIatarh 3a MOCIyTH, MOXKYTh
JOAATKOBO JI0 HaBEJICHOTO 3aBaHTa)XXyBaTh Acekuibka PDF-daiiniB opuriHaibHUX
craTted (HaBITh 31 BXKE€ BCTABICHUMHU BHUJIUICHHSMU Ta TOSICHEHHSIMHU), 1100
y3araJibHIOBaTH KOHTEHT BCIX IUX (aiiiB a00 3M1MCHIOBATH IT€paIliiHy HOBIIKY
TIYMau€HHS 3MICTY PO3IISIIAEMHX ITyOTiKaIliii.

3. Pesynbratu tecryBanns ' cepsicy IntelliConsult

['II cepsic IntelliConsult BukoprCTOBY€E NOTYKHICTh IITYYHOTO IHTEICKTY JIISI
aHaATI3y JaHWX TPO MPOEKT, HAJAI0uW IIHHY 1H(GOPMAIII0 Ta pEKOMEHIAIT s
ONMTHUMI3aIlii MPOEKTy. 3 HOTro JOTIOMOTOI0 MOYKHA JIETKO CTBOPIOBATH IUIAHU
MPOEKTIB, PO3MOJAUIATH PECYpPCH Ta BCTAHOBJIIOBATH PeaTiCTUYHI YACOBI PaMKH.
BukopucToByroun alrOpuT™MHU IMITy9HOTO 1HTEIEKTY, MOXHA CTBOPIOBATH KUTbKa
CIIeHapiiB MPOEKTIB 1 aHaNi3yBaTH IXHI MOTEHIIIHI pe3ylbTaT, 10 JI03BOJIE
kpauie npuiimMaru pimenns. 3 IntelliConsult y Bac € mociOHUK, HEOOX1AHUM ISt
TOCATHEHHS IOCKOHAJIOCTI BAalTUX MPOEKTIB.

Hagirarist mo IntelliConsult gy»e mpocta 3aBasku 3pydyHoMy iHTEpdeiicy.
[IpoTsiroM ychoro mporecy KOHCYJbTaIlli Bac CYMPOBOKYBATUMYTh, IO
MOJIETIIUTh BaM JOCTYyN 10 HeoOximHux ¢GyHKUiA Ta miarpuMmku. Ha puc.7
MPUBEICHO BXIAHUHN 1HTEep(]Eiic s BBEACHUS OMUCY MPOEKTY, HJISI SIKOTO Oyne
pO3po0IIeHUH TU1aH
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@ Strategy Risk Implementation Technology Contact Hello, tolja.petrenko@gmail.co

Let's grab a project plan...

MNpoeKT: JOCNiAXXEHHA MOXNIUBOCTEN 3aCTOCYBaHHSA
CUCTEM po3nizHaBaHHA NOACbLKOT AiIANBHOCTI B ﬁpMi'\I

Puc.7 Bxinuuii intepdeiic I'LLI cepsicy IntelliConsult qyist onucy mpoexry,
110 OyJe JOCI1KYBaTHUCS.

[ToBHUIT TEKCT MOCTAHOBKHU MPOEKTHOI 3ajaui HaBeleHO Ha puc. 8. Moro MoxxHa
BBOJIUTH Ha YKPATHCHKiN 200 aHTITIHCHKIN MOBaX, ajie pe3yIbTaTH pOOOTH CEPBICY
BUIAIOTHCS JIMIIIE B aHIIIMCHKIN MOBI.

IIpoexkr: JocainkeHHst MOKJIUBOCTEM 3aCTOCYBAHHSA cucTeM
PO3Mi3HABAHHS JIOACHKOI AiSVIHOCTI B apMil

Cucremu posmizHaBaHHs JrOAChKoi  gisiibHOCTI  (HAR)  aBTOmMaTmuHO
BUSIBJISIIOTh, PO3MI3HAIOTH 1 AHATI3YIOTh JIOJACHKY [isUTBHICTH Ha OCHOBI
1H(dopmarlii, 310paHol0 piI3HUMU JTaTYUKaMU. BOHM MalOTh IMPOKUNA OTEHIIIal
3aCTOCYBaHHS BIJl MEIUIIMHU JIO CLIOPTY Ta BIHCHKOBHX, 3aBJSIKM YOMY OCTaHHIM
4acoM BOHHM MPHUBEPTAIOTH BCE OLIbIIIE yBaru BYSHHUX, JOCTITHUKIB Ta IHAYCTPIi.
Xoua TeXHOJIOTisI HOCIHHSI, MoB’s13aHa 3 HAR, Moske BijiirpaBaTu KJItOUOBY pOJib
y BIIPOBAPKEHHI Ta/a00 MOKpallleHH1 BAKOPUCTAHHS IHTEJIEKTYATbHUX CUCTEM Y
pPI3HOMAHITHUX BIHCHKOBUX BHJAX MJISUIBHOCTI, pO3poOKa TEXHOJIOTIH
BICHKOBHX IMEPEHOCHUX CHCTEeM Oyiia BiTHOCHO MOBUIHHOIO B MOPIBHAHHI 3
HaifCyJaCHIIMMH KOMEpIifHIMH TEXHOJOTiAMU. VIMOBIpHO, Iie TOMy, IIO
BIICbKOBE BUKOPHUCTAHHS BUCYBA€ JEsKi 0COOIMBI BUMOTH, HAaNpUKIiIaa, podoTa
B PSKHMMI peabHOr0 4acy Ta HHM3bKE €HEPTOCIOKMBAHHS depe3 O0COOIHMBOCTI
BIMCBKOBOT IMOJILOBOI AiSUTLHOCTI. THM HE MEHIII, HEeNOAaBHI PO3POOKH 3HAYHOIO
MIpOIO CIIPUSUTH 3yCHILISIM OO TABUIIIEHHS MOXKJIUBOCTEH PEAIbHOTO Yacy,
TOYHOCTI Ta HAJIMHOCT1 HASIBHUX CUCTEM.

CyuacHi CeHCOPHI1 Ta MPOIECOPHI TEXHOJOTI{ JOCSTIIH K IMIBUIIICHHS TOYHOCTI
Ta IMBHUAKOCTI, TaK 1 3MEHIIIEHHS PO3MIpY Ta CIIOKUBAHHS, YC1 KpUTHYHI QYHKITIT
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JUISl BAKOPUCTaHHS B €KCTPEMAJbHUX YMOBaX. MeETO0 3alporoHOBAaHOTO TYT
HayKOBO-JTOCTIAHUIIBKOTO TIPOEKTY € OIS ChOTOACHHS CTaHy, BUKJIHMKIB Ta
HampsiMiB po3BUTKY cucteM HAR muisixom omisgy BIAMOBITHOL JIITEpaTypH.
Kpim TOro, mociimkeHHs HaMaraeTbCsi BU3HAYUTU cdepu, Je Ii TEXHOJOTii
MOXYyTb OyTH €(EeKTUBHO 3acTOCOBaHI Yy BiicbKOBIA cdepl. [HHOBaIiHE
3HAUEHHS TPOMOHOBAHOTO JOCHIKEHHS TIOJISITa€ B TOMY, IO BOHO
pO3IIIAIaTUME HE JIMIIE TIOTOYHY CUTYallit0 Ta BUKIHKU cucteM HAR Ha ocHOBI
JiTepaTypHUX JDKEpeN, alie TakoX OyJe pO3TISHYyTO TMOTEHIal iXHBOTO
BIMCHKOBOTO 3acTtocyBaHHs. lleil miaxia BaXXJIMBUM, OCKUIBKM BIH MOXE
JIOTIOMOTTH BIMCHKOBUM JIiJIepaM Kpaile pO3yMiTH, SK Il TEXHOJIOT1l MOXHa

e(eKTUBHO BUKOPUCTOBYBATH ISl JOCATHEHHS BIMCHKOBUX ITUICH.

Puc.8. [ToBHU# onuc MPOEKTHOT 3a/1a41 JIsl aHaJII3y PU3UKIB

I'III cepaic IntelliConsult ciportye ruianyBaHHS Ta BAKOHAHHS IPOEKTY 32
nomnoMororo reHeparuBHoro 11, aBTomMaTH3a11ii Ta OTUMI3AIlil aHaJi3y IPOCKTY.
Ha puc.9 mpuBeneni pe3ynbTaTH aHali3y MPOEKTHOTO 3aBJaHHSA, SIKE paHillie
BITOOpAKEHO Ha pucC. 8.

Project Title: Investigating the Application Potential of Human Activity
Recognition Systems in the Military

Project Objective:

The objective of the project is to survey the present status, challenges, and
development directions of Human Activity Recognition (HAR) systems by
reviewing relevant literature. Additionally, the project aims to identify areas
within the military where HAR technologies can be effectively applied, taking
into consideration the special requirements of real-time operation and low power
consumption.

Project Scope:

The project will focus on the following key activities:

1. Literature Review:

a. Conduct an extensive review of existing research papers, scholarly articles,
and industry reports on HAR systems.

b. Analyze the current status, challenges, and advancements in HAR systems to
gain a comprehensive understanding of the field.

25



2. Technology Assessment:

a. Evaluate the existing sensor and processor technologies utilized in HAR
systems.

b. Investigate their precision, speed, size, and power consumption to determine
their suitability for military applications.

c. ldentify any technological gaps or limitations that need to be addressed to
meet military-specific requirements.

3. Evaluation of Military Requirements:

a. Collaborate with military personnel and domain experts to define the specific
requirements of HAR systems in military field activities.

b. Identify challenges such as real-time operation, low power consumption, and
adaptability to extreme conditions.

c. Analyze the potential impact of HAR systems on enhancing military
operations and achieving strategic goals.

4. Identification of Military Application Areas:

a. Identify and classify potential military applications of HAR systems, taking
into consideration the specific requirements discussed earlier.

b. Evaluate the feasibility, effectiveness, and potential benefits of HAR systems
in various military scenarios, including medical applications, sports, and combat
situations.

5. Recommendations and Guidelines:
a. Provide actionable recommendations to military leaders on the adoption,
implementation, and integration of HAR systems into military activities.

b. Develop guidelines and best practices for the successful utilization of HAR
systems in military settings.

c. Highlight the benefits, challenges, and potential risks associated with the
deployment and utilization of HAR systems in the military.

6. Project Report and Presentation:

a. Prepare a comprehensive project report documenting the findings, analysis,
recommendations, and guidelines.

b. Create a professional presentation summarizing the key findings and
recommendations for stakeholders within the military and research community.

7. Project Management and Timeline:
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a. Develop a detailed project plan with clear milestones, tasks, and deadlines.

b. Assign project team members with relevant expertise to each task.

c. Track and monitor progress regularly to ensure timely completion of each
phase.

Deliverables:

1. Literature review report on the current status and challenges of HAR
systems.

2. Assessment report on the suitability of existing sensor and processor
technologies for military application.

3. Requirements analysis report outlining the specific needs of HAR systems
in the military context.

4. Military application report highlighting the potential use cases and benefits
of HAR systems.

5. Recommendations and guidelines document for the adoption and integration
of HAR systems in military activities.

6. Final project report summarizing all findings, analysis, recommendations,
and guidelines.

7. Professional presentation summarizing key project outcomes and
recommendations.

Project stakeholders:

1. Military leaders and decision-makers.

2. Research community and scientists.

3. Industry professionals involved in wearable technology and sensor
development.

4. Domain experts and consultants specializing in military technology.

Note: This project plan is a high-level outline and may require further
refinement based on specific project constraints, available resources, and
preferences of the project team.

Puc.10. ImrocTpartis pe3yabTariB po3poOKH 1HIUBINYaTbHUX CTpaTerii
1 IPOEKTHUX PILIEHBb

Ha puc.11 1 puc.12 nHaBeneHi BXiOHUU 1HTEpQENC ISl 3aMOBJICHHS aHATIZY
PHU3HKIB 1 BIATMOBIHO OTPUMaHI PE3yIbTaTH.
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@ Strategy Risk Implementation Technology Contact @ = Hello,toljapetrenko agmail.co m

Based on your project let's
gather a risk assessment

MpoeKT: [loCNIAKEHHA MOXAUBOCTER 3aCTOCYBaHHA
PO3Ni3HaBaHHA NIOACHKOI AiR B aph

Puc.11. Bxinnuii intepderic ['HII cepricy IntelliConsult qiis ananizy ta

yIPaBIIHHS pU3UKAMHU

Project Risk Assessment and Analysis:

1. Risks associated with Literature Review:

a. Risk: Insufficient availability of relevant research papers and industry reports
may limit the comprehensiveness of the review.

- Mitigation: Utilize multiple databases, academic journals, and industry-specific
sources to gather a wide range of literature.

b. Risk: Difficulty in determining the credibility and reliability of included
research papers and articles.

- Mitigation: Establish selection criteria and consult with subject matter experts to
determine the quality of sources.

2. Risks associated with Technology Assessment:

a. Risk: Limited availability of sensor and processor technologies suitable for
military applications.

- Mitigation: Collaborate with industry professionals and research organizations
to identify cutting-edge technologies in development.

b. Risk: Lack of access to proprietary technologies or limitations in evaluating
their performance.

- Mitigation: Engage in partnerships with technology providers who are willing to
share information or conduct controlled experiments in collaboration with
manufacturers.

3. Risks associated with Evaluation of Military Requirements:
a. Risk: Difficulty in collaborating with military personnel and domain experts
due to tight schedules or security constraints.
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- Mitigation: Plan in advance and secure necessary permissions to engage with
relevant military stakeholders and ensure effective communication channels.

b. Risk: Misalignment of expectations between researchers and military personnel
regarding the requirements and constraints of HAR systems.

- Mitigation: Conduct regular workshops and meetings to clarify expectations,
document requirements, and address any discrepancies.

4. Risks associated with Identification of Military Application Areas:

a. Risk: Limited understanding of military operational contexts and scenarios.

- Mitigation: Engage with military experts and consultants to gain insights into
specific military applications and conduct field visits or simulations to observe
system performance in relevant environments.

b. Risk: Inaccurate evaluation of potential benefits and feasibility of HAR systems
in specific military scenarios.

- Mitigation: Conduct pilot studies or proof-of-concept experiments to validate
the effectiveness and feasibility of HAR systems in targeted military contexts.

5. Risks associated with Recommendations and Guidelines:

a. Risk: Resistance or reluctance from military leaders to adopt and implement
HAR systems.

- Mitigation: Provide evidence-based recommendations backed by thorough
analysis and emphasize the potential benefits in terms of enhancing operational
efficiency, safety, and strategic goals.

b. Risk: Inadequate consideration of ethical, legal, and privacy concerns
associated with the deployment of HAR systems in military activities.

- Mitigation: Research and incorporate best practices, guidelines, and regulatory
frameworks relevant to wearable technologies and privacy protection.

6. Risks associated with Project Management and Timeline:

a. Risk: Delay in completing project phases due to unforeseen challenges, resource
constraints, or technical difficulties.

- Mitigation: Develop a contingency plan with alternative approaches or allocate
additional resources if needed. Regularly track progress and communicate any
issues to stakeholders in a timely manner.

b. Risk: Ineffective coordination and communication among project team
members leading to misalignment or duplication of efforts.
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- Mitigation: Establish clear roles, responsibilities, and communication channels
within the project team. Conduct regular team meetings and provide a centralized
platform for collaborative work and document sharing.

By identifying and analyzing these potential risks, the project team can proactively
implement mitigation strategies to ensure the successful completion of the project
within the specified timeframe and deliver high-quality outcomes that meet the
needs of the military stakeholders.

Puc.12. IntocTpariiss BUKOHaHHS 3aMOBJICHHS Ha aHAJII3 Ta YIIPABIIHHS PUSUKAMHU

OTpuMaHi peKOMEHJallli 3 aHamlidy JaHuX Yy PEeKUMI pPeaTbHOIO Yacy
JOTIOMAralTh BUSBHUTH TIOTEHIIHHI 3arpo3d, SIKIIO CKOPUCTYBATHCS OIIIII€H0
“Please enter your project details, and we will provide a project assessment”
(puc.13).

Failure Mode Effect Analysis (FMEA) for Project: Investigating the
Application Potential of Human Activity Recognition Systems in the Military

Failure Modes:

1. Failure to conduct a comprehensive literature review

- Effect: Lack of understanding of the current status, challenges, and
advancements in HAR systems.

- Mitigation: Assign a dedicated team member responsible for conducting an
extensive review of relevant research papers, scholarly articles, and industry
reports. Implement a systematic approach to ensure all relevant sources are
considered.

2. Inadequate evaluation of sensor and processor technologies

- Effect: Uncertainty regarding the suitability of existing technologies for military
applications.

- Mitigation: Assign team members with expertise in sensor and processor
technologies to conduct a thorough evaluation. Consider factors such as precision,
speed, size, and power consumption. Collaborate with industry professionals to
gain insights into the latest advancements.

3. Failure to identify military-specific requirements
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- Effect: Inability to address the specific needs of HAR systems for military field
activities.

- Mitigation: Collaborate closely with military personnel and domain experts to
define and document the requirements. Involve end-users in the evaluation process
to ensure their needs are considered. Conduct regular meetings and workshops to
gather feedback and address any evolving requirements.

4. Lack of consideration of real-time operation and low power consumption

- Effect: Unsuitability of HAR systems for military applications where real-time
operation and low power consumption are critical.

- Mitigation: Involve team members with expertise in real-time systems and low-
power design. Evaluate the feasibility of existing technologies in meeting these
requirements. Consider potential trade-offs and explore alternative solutions if
necessary.

5. Insufficient analysis of potential risks and challenges

- Effect: Failure to anticipate and address potential risks associated with the
deployment and utilization of HAR systems in the military.

- Mitigation: Establish a risk analysis framework to identify and assess potential
risks. Conduct a thorough analysis of risks related to data security, system
reliability, user acceptance, and privacy concerns. Collaborate with domain experts
and industry professionals to gather insights and establish risk mitigation
strategies.

6. Inadequate recommendations and guidelines for adoption and integration

- Effect: Lack of actionable recommendations for military leaders on the
successful adoption and integration of HAR systems.

- Mitigation: Ensure that recommendations and guidelines are based on thorough
analysis and understanding of project findings. Consider the unique challenges and
opportunities within the military context. Engage with military leaders and
stakeholders throughout the project to gather feedback and refine
recommendations.

Risk Priority Number (RPN) Calculation:

To prioritize the identified failure modes, assign a Risk Priority Number (RPN)
based on the following criteria:
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- Severity (S): Assess the seriousness of the effect if the failure occurs on a scale
of 1 to 10 (10 being the highest severity).

- Occurrence (O): Estimate the likelihood of the failure occurring on a scale of 1
to 10 (10 being the highest occurrence).

- Detection (D): Estimate the ability to detect the failure before it affects the project
on a scale of 1 to 10 (10 being the lowest detection capability).

RPN=SxOxD

Based on the calculated RPN values, prioritize the failure modes for further
mitigation planning and action.

Note: The failure modes and RPN values provided above are examples and should
be adjusted based on project-specific considerations and the expertise of the
project team members.

Puc.13. ImrocTpaitist pe3ynbTartiB aHali3y BUSBICHHS MOTEHIINHHI 3arpo3

Mera Bukopuctanus 'l cepBicy monsirae B CripollieHH1 Ta MOKPaIieHH1
IUIAaHYBaHHS ~ NPOEKTy,  TrapaHTyBaHHI  BHU3HAUY€HHd  Ta  peanizauii
Halle()eKTUBHIIMX NUIAXIB 10 3aBEPIIECHHS MPOEKTY, B BUKOPUCTAHHI IITYyYHOTO
IHTENEKTY JUIs MIABUIIEHHS €(PEKTUBHOCTI MPUUHSTTS PIllIEHb 1 CTPATETIYHOTO
IUTaHYBaHHS, JUIsl ONTHMI3AIil PE3yJibTAaTiB MPOEKTY Ta CTUMYJIIOBAHHS
1HHOBAIIH.

Ha puc.14 1 puc.15 naBeneHi BXigHMM 1HTepdeic 1is 3aMOBIICHHS
ONTUMAJIBHOTO IUIAHY BHUKOHAHHS MPOEKTY 1 ONTHUMAII0 HOro pe3ysbTaTiB,
BKJIFOUAIOYU CTHUMYJIFOBAaHHS 1HHOBALIIH, 1 BIATOBITHO OTPUMaH1 pe3yabTaTH.
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@ Strategy Risk Technology Contact

Please enter your project details,
and we will provide a project
assessment.

MpoeKT: JocnifXXeHHs MOX/TUBOCTEN 3aCTOCYBaHHA
cucTeM posnisHaBaHHA NOACLKOT AiANbHOCTI B apMii

Puc.14. Bxinuuii intepdeiic I'LI cepricy IntelliConsult mst mnanyBanns
MPOLIECY TPOEKTYBAHHS

Project Title: Researching the Potential Use of Human Activity Recognition
Systems in the Military

Project Objective: The objective of this project is to conduct a comprehensive
research study on the potential application of human activity recognition systems
in the military. The study aims to determine the feasibility, benefits, limitations,
and potential challenges associated with the implementation of such systems. The
project will provide valuable insights and recommendations for the military to
enhance operational efficiency and safety.

Project Duration: 6 months
Project Scope:

1. Project Initiation Phase:

- Define project scope, objectives, and deliverables.

- Identify key stakeholders and establish communication channels.

- Form a project team consisting of experts in technology, military operations, and
data analysis.

- Conduct a kickoff meeting to ensure everyone understands the project's goals
and roles.

2. Research Planning Phase:
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- Perform a comprehensive literature review to gain a thorough understanding of
existing research on human activity recognition systems in military applications.
- ldentify potential vendors, industry experts, and military personnel to gather
their insights and experiences.

- Plan and schedule interviews, focus groups, and surveys to collect data from
relevant stakeholders.

- Develop a detailed research methodology and data collection framework.

3. Data Collection Phase:

- Conduct interviews with military personnel, technology vendors, and industry
experts to gather their perspectives on the potential use of human activity
recognition systems in the military.

- Organize and facilitate focus groups to collect qualitative data and opinions.

- Design and distribute surveys to collect quantitative data from a larger sample
size.

- Gather relevant data, documentation, and reports from existing military projects
and experiments.

4. Data Analysis Phase:

- Analyze the collected data using appropriate statistical and qualitative analysis
techniques.

- Identify patterns, trends, and potential benefits and challenges associated with
the implementation of human activity recognition systems.

- Conduct a comparative analysis of existing systems available in the market.

- Document the findings and prepare a comprehensive report.

5. Recommendations and Reporting Phase:

- Present the research findings and recommendations to key stakeholders,
including military officials, project sponsors, and other relevant decision-makers.
- Develop a detailed implementation plan outlining the steps required to adopt and
integrate human activity recognition systems into the military.

- Prepare a comprehensive report summarizing the research study's objectives,
methodology, findings, and recommendations.

- Provide ongoing support and clarification as required.

6. Project Closure Phase:
- Conduct a project review to evaluate the project's success, identify lessons
learned, and areas for improvement.
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- Document any unresolved issues and strategies for addressing them in future
projects.

- Celebrate the successful completion of the project and thank all team members
for their contributions.

Deliverables:

1. Project initiation document, including project scope, objectives, and
stakeholders.

2. Comprehensive research plan and methodology.

3. Literature review report.

4. Interview transcripts, focus group summaries, and survey results.

5. Data analysis report, including patterns, trends, and potential
benefits/challenges.

6. Comparative analysis of existing human activity recognition systems.

7. Recommendations and implementation plan.

8. Final project report summarizing the entire research study.

9. Project review documentation and lessons learned report.

Key Success Factors:

1. Effective communication and collaboration within the project team and with
stakeholders.

2. Gathering insights and feedback from military personnel, technology vendors,
and industry experts.

3. Rigorous data collection and analysis using qualitative and quantitative research
methods.

4. Thorough documentation and reporting of the research findings and
recommendations.

5. Adherence to the project schedule and timely completion of deliverables.

6. Flexibility to accommodate any unexpected challenges or changes in project
requirements.

7. Continuous monitoring and evaluation of project progress.

8. Smooth project closure and knowledge transfer.

Note: This project plan is a general outline and should be customized according to
the specific requirements and resources available for the project "Researching the
Potential Use of Human Activity Recognition Systems in the Military."
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Puc.15. ImrocTpatiis pe3ynbTaTiB IIaHYBaHHS Ta BUKOHAHHS IPOEKTY
JUIS1 33/10BOJIEHHS HOTO KOHKPETHUX MPOEKTHUX KOHCYJIbTALIHHUX
Ta 1HKEHEPHUX MOTPEO.

4. Pesynbratu tectyBanns ['II ceppicy AcademicGPT

I'T cepBic AcademicGPT — 1ie komIieKCHUN HaOip IHCTPYMEHTIB IITYYHOTO
IHTENEKTY, PETEIbHO PO3pOOJICHHH, MO0 TOMOMOITH JIIOASM Yy CKJIaJHOMY
Ipoleci HaMMCaHHS HAyKOBUX poOiT. BiH Hagae kopucTyBauaM MOKJIUBICTH
3aBaHTaXXyBaTu CBOi podoTu y ¢opmati PDF 1 BUKOpUCTOBYBaTH MOJIHBOCTI
QITOPUTMIB IITYYHOTO 1HTEJIEKTY /Il MOKPAIIEHHS IXHIX 3yCWJIb Y HAITMCAHHI.
OcHosni hynkuyii ma moxcaueocmi:.

Aemomamuzosana Odonomozca npu Hanucanni: HapbKHUM KamMeHeM
AcademicGPT € #oro 31aTHICTP aBTOMaTHU3yBaTH PI3HI aCIEKTH CTBOPEHHS
aKageMiuyHOl poOOTH. AJTOPUTMU HITYYHOTO IHTEJEKTY YyJOBO CTBOPIOIOTH
aHoTAaIlli Ta CTUCII MiICYyMKH, 3a0€3Meuy0Yr KOPUCTyBauaM 3HaYHE I1BUIIICHHS
POy KTUBHOCTI.

- 3pyunuil inmepgetic: narpopma Moke MOXBAIUTUCS 1HTYITUBHO 3PO3yMUIUM
iHTEepdeicoM MepeTaryBaHHs, sIKUH cOpolrye poOoTy KopucTyBauda. YiTki Ta
CTHUCJI1 THCTPYKIII JIETKO JOCTYIIHI, II00 IOMOMOT'TH KOPHUCTYBa4aM MaKCUMaJIbHO
BUKOPHUCTATH TIaTHOpPMY.

- Po3pobka, opienmosana na 3eopomnuti 36 ’s30x: AcademicGPT po3po6ienHo 3
ypaxyBaHHAM  BIATYKIB KOPHCTyBauiB. TBOpII aKTHUBHO  3a0XOYYyIOTh
KOPHUCTYyBa4iB HAJACWIATA BIATYKA EIEKTPOHHOKIO TMOINTOI0, CHPHUSIIOUYH
HNOCTIHHOMY BJIOCKOHAJIEHHIO Ta BIOCKOHAJIEHHIO.

Ilepesazu xkopucmysaua:

- Exonomis uacy ma 3ycunv: AcademicGPT aBTomaTu3ye Tpy10MiCTKi 3aBJIaHHsI,
Taki SK CTBOpeHHs pedepaTiB 1 pe3ioMe, [03BOJISIIOUM KOPHUCTyBadam
30CEPEIUTHUCS HA OCHOBHOMY 3MICT1 CBOIX HAYKOBHX POOIT.

Ilpocmoma euxopucmanmns: 3aBIAKU TPOCTOMY 1HTepdeicy 3 (QYHKIIIEO
NepeTsIryBaHHs Ta BUYepnHUM KepiBHUITBOM AcademicGPT rapantye, 1o
KOpUCTYBa4l 3MOXYTh MAaKCHMI3yBaTH CBiil TOTEHINaN 13 MiHIMaJIbHUMHA
3YCUILISIMU.

- Ioxkpawenuii npoyec HanucauHs: BUKOPUCTOBYIOUM MOXIIMBOCTI aJTOPUTMIB
I, xopucTyBadi MOKYyTh ONTHUMI3YBaTH CBiil IPOLIEC HAMKUCAHHS, 3BUIbHSIIOUYM
JTOPOTOIIHHUM Yac 1 eHeprio. OJIHaK BaXJIMBO MaMm’sTaTH, 110, HE3BAXKAKOYN Ha
te, mo AcademicGPT € moTyXHHM 1HCTPYMEHTOM, BIH Ma€ BIOCKOHAIIIOBATH, a
HE 3aMIHIOBAaTH COOOI0 MPOAYMaHE CTBOPEHHS aKaJeMIYHUX POOIT.

OcHo6HI XapaKmepucmuKu:

36



» [enepayis amomayii: CTBOPEHHS CTHCIHX, 1HQOPMATUBHMX aHOTAIllM, SKI
1JICYMOBYIOTh KOHTEHT CTATTI.

* Hanucaumnsi e6cmyny: OTPUMaHHS BCTYINHUX PpO3/UIIB, HaIUCAaHUX 3a
JOTIOMOT OO IITYYHOTO 1HTENEKTY, 3 KOHTEKCTY BAIlIOTO JOCII1KSHHS.

* Po30in memooOig: aBTOMaTUYHE CTBOPEHHS YITKHX OIKCIB BHKOPUCTAHUX
EKCIIEPUMEHTATLHIUX METO/IIB.

* Hanucanua pezyromamig: 06e€3 0COOJUBUX 3yCWIb CTBOPEHHS PO3AUIB 3
pesyabTaTtamMu, o (GOpMYITIOITh KITFOYOBI BUCHOBKH.

» Cekyia 002060penHs; OTPUMAHHS BIYMJIMBOI IHTEpIpeTaiii Ta aHamizy
pe3yJIbTaTiB Ta iX 3HAUCHHS.

* [llucbomosuii 6ucrHogok: 3aBeplieHHS pPOOOTH TMOTYKHUM M1JCYMKOBUM
BHUCHOBKOM.

 Cmeopennsi KoHmypy: OTPUMaHHS  ONTUMI30BAHOTO  IUJIaHy  JJIA
CTPYKTYpYBaHHS PYKOIIHCY.

* [lepegppazysanns: niepepoOKka OKpEMHX PO3ALTIB, MO0 MOKPAIIUTH SICHICTH 1
YHUKHYTH IUIariary.

* Pexomenoayii wjooo yumysanrns: MATyBaHHS BIAMOBITHUX cTrarTei 3 PubMed
Ta arXiv, oo MmATBEPAUTH CBOIO POOOTY.

» Hanucanus 360pomnoeo 36’a3ky: nepiogudHe mokpameHHs pesyapraty LI 3a
J0TIOMOTO}0 3BOPOTHOTO 3B’SI3KY.

 Po30ipaueuti mexcm. 3aX0u 3 ONTUMI3aIII] YITKOCTI, CTHCIIOCTI, 3B’ SI3HOCTI Ta
MOTOKY.

* Biocymuicmu niaciamy: yHIKaJIbHUM, OPUTIHAIBHUNA BMICT, aaliTOBAHUM /10
BAIlIMX 3aIUTIB, 3a1100IraHHs pU3HUKaM ILIariaty
Ilocniooenicms Oiti Kopucmyeaua:
Kpok 1: Bratouenns i 6gedenns 6xionoco mexcmy
CroyatKky KOpHCTYBay 3aBaHTAXy€ YEPHETKY HAyKOBOi pOOOTHM Ha CepBiC
AcademicGPT i BuOupae oauH 3 TpboX po3autiB: nmucatu (Write), BiIryKyBaTUCh
(Feedback) abo mosicuioBatu (Explain). I[Ipu BKIIOYEHHI BCTAHOBIIIOETHCS
dbyukiisa “Tlucatu” 3 1oCTynTHUM BapiaHTOM € « AHOTaris» (puc.16).
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AcademicGPT

@® write (O Feedback (C) Explain

Select what type of section the Al should write

Abstract -

SUBMIT

Feedback is appreciated! lukas academicgpt@amail.com

o F;'rc d.'u ct Hunt

Puc.16. Bxinuauii inTepdetic I'IIT AcademicGPT

Kpok 2: Bubip po3oiny i 3a60anms

VY cnagHomy meHto «Bubepith, SKUM TUI pO3AUTY cTaTTi moBUHEH nucatu 1Dy
(puc.17) moxkna BuOpatu THN 3aBAaHHs, ansa skoro AcademicGPT mae
CTBOPIOBATH BMICT.

AcademicGPT

Q
5]
°
@
w
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°
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°
©
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el
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53
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®©
Q

® Wwrite (O Feedback (O Explain

Select what type of section the Al should write

I Abstract

Conclusion

Summary

Future work section

Ethical considerations section
Presentation outline

LaTeX template

Puc. 17. Bubip 3aBnanns B po3ain « Write»: aHoTallis, BACHOBKH, pe3OMe,
MaiOyTHI TIAPO3/IIU PYKOIUCY, MIAPO3ILT ETUYHUX MIPKYBaHb, PEe3eHTAITis
onunaity, popmar LaTeX )

Kpok 4: Beeoenns sawux incmpykyiti (IpUIyCKAETHCS, IO 11e Oyae MaiOyTHS
(GyHKIIISI HA OCHOBI BaIllOTO 3aIUTY ).
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Jlns nporo B po3ainax “Feedback™ 1 “Explain® ciin BuOpaTH 4iTKi IHCTPYKIIii 00

KIII040B1 MOMeHTH, sikuX AcademicGPT mae notpumyBartucs mia yac CTBOPEHHS
BMmicTy (puc.17). 3 posainy “Feedback” BuOuparoThcs 1HCTpYKIIi: cuia
apryMEHTIB, MOBa, 3B'A3HICTh, OPWUIIHAIBHICTh, LMUTYBaHHA, a 3 pPO3AULY
“Explain®: mpocTuit 1 KOpPOTKWH, MPOCTUHA 1 JOBTHM, CKIaJAHUA 1 JOBTHUH,
CKJIaJIHUI 1 KOPOTKHUH.

O write @ Feedback () Explain

Select what type of feedback you want from the Al

Argument strength -

Argument strength
Language
Coherency
Qriginality

Citation

O write (O Feedback (® Explain

Select how complicated the Al's explaination should be

Simple and Short -

Simple and Short
Simple and Long
Complex and Short

Complex and Long

Puc.17. Cnanni mento posainiB “Feedback™ 1 “Explain® BiamoBinHo

Kpox 5: Cmeopenunsa emicmy

[licns BBeneHHA I1HCTPYKIIA HATHUCK Ha KHONKY «CTBOpUTH» JI03BOJISIE
AcademicGPT BukopucToByBaTH CBOi MOKIUBOCTI Al i1 cTBOpeHHS pedepary
abo Oyap-SKOTrO BIAMOBIAHOTO aKaJeMIYHOTO pPO3JLTy Ha OCHOBI BuMoOr. Ha
puc.18 npuBeneHuil npukiaa GopMyBaHHS aHOTAIli 1 BUCHOBKIB I CTaTTi
«Bukopucranus renepatuBHoro mrydHoro inrtenekty (['II) B HaykoBux
JTOCTIKEHHSAX», KOHTEHT SIKO1 CIIBIA/AA€ 3 MEPUIUMH § - MU CTOPIHKaMH I[bOTO
3BITY.
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@® wiite (O Feedback (O Explain

Select what type of section the Al should write

Conclusion .

0

**Conclusion**

In conclusion, the utilization of Generative Artificial Intelligence (GAI) in
scientific research and academia presents both significant benefits and
challenges. Tools like AcademicGPT and SlidesGPT demonstrate the
potential to augment human capabilities by streamlining the creation of
scientific documents and presentations. With the assistance of GAI
services such as Semantic Scholar and Explain Paper, researchers can
broaden their access to knowledge, enhance comprehension, and forge
novel hypotheses. However, despite these advantages, the deployment
of GAI must be approached with caution, bearing in mind ethical
considerations and the risk of data bias. It is imperative for academic
institutions to develop and refine policies that govern the responsible
use of GAI, ensuring it serves as a supplement to human intellect rather
than a replacement. By striking a balance between embracing innovation
and upholding academic integrity, GAI can be a powerful ally in the
pursuit of scientific progress and the evolution of educational practices

Explain how the text could be better

Feedback Is appreciated! lukas.academicgpt@gmall.com

s

Q Prod.uct Hunt

Puc.18. InrocTparis popMyBaHHs aHOTAaLlli 1 BACHOBKIB JIJIs CTATTI ««BHUKOpUCTaHHS
reHeparuBHoro mry4dHoro iHtenekty (') B HaykoBUX AOCTIHKEHHIX .

Kpoxk 6: Ilepeenso cmseopenozo emicmy

[TepeBipsieTbcsl CTBOpPEHMI BMICT Ha TNpEAMET HMOro akTyaJlbHOCTI Ta SKOCTI.
HITy4Huii 1HTENEKT MPALOE HAJ CTBOPEHHSAM BMICTY, SKHIM TOUHO Y3TOJXKY€ThCS
3 BBEJCHHSM KOpHUCTyBaua, aje Juisi 3a0e3MeUeHHs] JOCKOHAJIOCTI MOXKe
3HAJIOOUTHUCS JEsIKE pelaryBaHHs BPyUHY.

Kpoxk 7: Imepayis 3a nompebu

SIKIO0 KOpUCTyBadeBl MOTPIOHO TMEPETNISTHYTH a00 PO3MIMPHUTHA 3rEHEPOBAHHIMA
BMICT, TO BiH BHUKOpUCTOBYe cepBic AcademicGPT mnoBTOopHO, HajaBIIU
JI0JIaTKOB1 THCTPYKIIii 200 HANAIITYBaBIIIN MOYATKOBI BBEJICHHS.

Kpox 8. Excnopm ocmamounozco emicmy
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Konu cTBOpeHuii BMICT 3a10BOJIBHUTH KOPUCTYBaua, TO BIH €KCIOPTYE MOTO SK
JIOKYMEHT y TOTpiOHOMY (hopmaTi JOKyMeHTa ab0 CKOTIIOE Ta BCTABUTh Y CBOIO
HayKOBY po0OOTY.

KopucryBauamu cepicy AcademicGPT moxyTh OyTH:

* JlocniiHUKH, 100 MHUCATH CTaTTi Ta MOJaBaTH 3asBKU HA TPAHTH IIBU/IIIIC;

* AcnipaHTH JUisl IPUCKOPEHHS HAMMCAHHS Te3/qucepTallii;

* HayxkoBii ansa popmMyBaHHSI pyKONKCIB s Ty OJTiKaIlii;

» Jlikapi, o6 HamucaTH CKJIaHI MEINYHI 3BITH;

* [mxeHepu Ay myOJiKaIii JOTOBI/II Ta CTAaTTI HAa KOH(PEPEHITIsX;

* Couiosioru, o0 3anucaTy Ta MpoaHaIi3yBaTH sIKICHI 1HTEPB’1O;

* Buureni, mo6 po3poOUTH HaBYaIbHI MaTepialiv Ta 3aB/IaHHS;
 biznec-npodecionanu, o0 CTBOPIOBATH 3BITH, MPOMO3UII Ta KOHTEHT,
M1ITBEPKEHI TOCTKEHHSIMHU.

[To cyTi, OyAb-XTO, XTO 3aiMa€ThCS aKaJEMIYHUM IHUCAHHSIM, MOXE OTPUMATHU
Buroay Bia pomomoru mporectoBanoro ['IIII. Haxkanb, MOXKIHUBOCTI BUIHHOTO
tecryBanHs ['III cepsicy AcademicGPT 3HauHO OOMEXCHHI B IMOPIBHSAHHI 3
inmumu [T cepBicamu, 1m0 po3risgaatotbest. Ciiill TAKOXK BIAMITHTH, IO Y IIbOTO
cepBicy € ©Oararo IHIIUX AaJbTEPHATUBHUX 3a TNPHU3HAYCHHSIM CEPBICIB
(Shutterstock, Grammarly, Gamma Al, CrushOn.Al, Runwayml, You, DeepAl,
PixAl - Al Art Generator, MaxAl.me, Simplified), pe3yabTaTy OPIBHAHHS SKHUX 3
AcademicGPT npusezeHi Ha caiiti AcademicGPT Alternatives in 2024.

5. Pesynbratu TecryBanus 11 cepsicy SlidesGPT

I'II cepsic SlidesGPT — 11e iHHOBaMiHUI 1HCTPYMEHT, MPU3HAYECHUN
JUISL CTBOpEHHs IliKaBux mpe3eHTarii PowerPoint. Bin cmopomrye mporiec
CTBOpPEHHsI Mpo(deciiHuX 1 Bi3yaJlbHO NPUBAOIMBUX CHaWaiB JJIS JIIOBOTO,
OCBITHBOTO YU OCOOMCTOTO BHKOPUCTAHHS. 3aBISKH 1HTYITUBHO 3pPO3yMiIOMY
iHTepdeiicy cepBic po3yMie MOTpeOr KOPUCTyBaya B MPE3CHTALIAX 1 JOMIOMAarae
iM po3p0o0JISITH Ccaiu, sIKi € BOJIHOYAC 1H(GOpMAaTHBHUMU Ta IpHUBa0IuBUMU. BiH
171eaIbHO MIAXOAUTH JJIs MpodecioOHaliB, SIKUM MOTPiIOHO MIBHUAKO CTBOPIOBATH
3MICTOBI TNpe3eHTaIlli, BUKIaAauiB, AKi XOUyTh 3pOOMTH HABYAIbHUN KOHTECHT
OLIbII TPUBAOIMBUM, 200 CTYIEHTIB, Kl TOTYIOTHCS 10 HABYAIBHUX IPOEKTIB.

SlidesGPT npoctuit y BUKOpUCTaHHI Ta MOKe 3a0maauTH Baml vac. 1106
MoYaTH, IPOCTO BBENAITh CBIM 3alUT y TEKCTOBE IOJE€ HAa TOJOBHINA CTOPIHII
(puc.19) Ta natucHiTh «Create deck». LLITy4uHuii iIHTENEKT BI3bMETHCS 3a pOOOTY,
TOTYIOUH CIIAalAM AJIs Ipe3eHTallii, MOKa3yrour IPOrpec Ha MaHeNi 3aBaHTaKEeHHS,
KOJIM BOHA 3allOBHIOETHCSA. XOUa MOKE€ BHHUKHYTH IE€BHA 3aTpUMKa Iepen
OTPUMAaHHSIM BalllMX CJHaWAIB JJIg Tpe3eHTallli, KIHIIEBUM pe3yiabTaT poOUTh
OYiKyBaHHs TOTO BapTe!
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https://www.toolify.ai/alternative/academicgpt

[Ticnsa 3aBepiieHHs cnailiu KOpUCTyBadya OyayThb MICTUTH TEKCT 1 300pakKeHHs
JUISL 3pYYHOTO TIeperisiay y BeO-Opay3epi.

& SlidesGPT

ChatGPT for
PowerPoint

| want a slide deck about the future of Al...
(C]

Theme .

Create deck +

Puc. 19. Bxiguuii intepdetic I'ILI SlidesGPT

bazosi ¢pynkmii I SlidesGPT:

» [lenepayia mexcmy: SlidesGPT wMoxe reHepyBatu TEKCT ISl CIlaidiB,

BKJIIOUAIOUM Ha3BH, 3ar0OJIOBKU, OCHOBHUI TEKCT 1 Mapkepu. KopuctyBad Takox

MO>K€ BKa3aTH TOH TEKCTY, Hanpukiajg oQiniiauii abo HehopMambHUI.

* ['enepayisa 306pasxcens: SlidesGPT moxe renepyBatu 300pakeHHS ISl BAIIUX

ClaiiB, 30KpeMa niarpamu, rpadiku Ta giarpamMu. Bu Takox MoXeTe BKa3zaTh

THUII 300pa)KeHHsI, HAPUKJIAJ, TicTorpaMa ad0o CEKTOpHA Jiarpama.

» I'enepayis diacpam: SlidesGPT moxxe cTBOproBaTH Jiarpamul Jyisi CIaWiB, y

TOMY YHCII CTOBITYACTi JlarpaMu, KpyroBi Jiarpamu Ta JiHiiHI rpadiku. Bu

TaKOX MOJKETE BKa3aTH JaH1 JJIs JlarpaMHu.

* Bubip wabnony: SlidesGPT mae pi3HOMaHITHI TOTOBI 1IA0JIOHU, SIKI MOXHA

BUKOPHWCTOBYBAaTH [UIsi CTBOPCHHsI mpe3eHTamii. KopucTyBad TakoXk MOXKe

HAIAIITYBaTH MAOIOHH BiJIMOBIIHO J0 CBOiX MOTPEO.

* CninbHuii docmyn: CTBOPUBIIM MPE3CHTALII0, KOPUCTYBAaY MOXKE IMOJUTUTHUCS

HEI0 3 1HmMMH B pi3HUX (opmarax, Bkiodaroun PDF, PowerPoint i Google

Slides.

Honatkosi nepeBaru Bukopuctanus SlidesGPT:

* [liosuwenns npooykmusnocmi: SlidesGPT moske momomMorTv Bam IiABUIITUATH

MPOJYKTUBHICTh ILJIAXOM AaBTOMAaTH3alli CTBOPEHHsS BamMX mpe3eHTamii. lle

3BUIBHSIE BaIl Yac, 00 BU MOTJIM 30CEPEAUTHUCS Ha 1HIINUX 3aBAaHHSX.

» llokpawena saxicms: SlidesGPT Moxke NOMOMOITH BaM MOKPAIIUTU SIKICTb

BalllMX MpPE3eHTalllil, CTBOPIOIOYHN TEKCT, 300pa)KEHHsI Ta JllarpaMu, sIKi € YITKUMHU,
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JAaKOHIYHUMHU Ta Bi3yaJbHO MPUBAOITMBUMH.

* Snuowcennsn eumpam: SlidesGPT moske JOMOMOITH BamM 3MEHIIUTH BUTPATH,
OB’ s13aH1 31 CTBOPEHHSIM IIPE3EHTalll, YCYHYBIIH IOTpeOy HaliMaTh rpadiuHOro
IU3aiiHepa 4u TpeHepa 3 Mpe3eHTalll.

Sxmo BM TIyKaeTe CHoci0 MOKPANIUTH CBOI HABUYKW TMPE3CHTAllli Ta
3aomanutu vac, SlidesGPT — uynosuii Bapiant. SlidesGPT Bwmie cTBOproBaTu
npe3eHTalli piBHA ckiagHocTi PhD, Bxmtowaroum neranbHy, (DakTU4UHY Ta
KOHKpeTHY iH(popmartito. Bin 31aTHuii iHTErpyBaTH JaHl, HaJaH1 KOPUCTyBaueM,
y TIpe3eHTaIlli, TapaHTylo4H, 1110 BUXiHI JaH1 € aJalTOBAHUMU Ta aKTyJIbHUMHU.
Cuenapii, y sxux SlidesGPT nepeBepiirye, BKIIOUAOTh akaJeMiuH1 Mpe3eHTallil,
013HeC-3BITH, TeXHIYH1 OpHU(IHTH Ta MIACYMKHU TOCTIKEHb, /1e TTMONHA, TOUHICTh
1 mpoeciiine popMaTyBaHHS € BUPIILIATLHUMH.

IToxpoxore Bukopuctanus SlidesGPT:

Kpox 1: Binsinatite slidesgpt.com, 106 orpriMati 0€3KOIITOBHY ITPOOHY
Bepcito 06e3 BXOAy B cepBic, TOOTO peecTparlis He MOTpiOHA, Mo 3abe3meuye
MHUTTEBHM TOCTYT 0 PYHKITIH CEPBICY.

Kpox 2. Hapaiite neranpHy iHdopMmamiro abo Temu s OakaHOT
npe3eHTallli, BKa3aBIly Oy/1b-5IKI KOHKPETHI BUMOTH M TIepeBary.

Kpox 3: llepernsiHpTe aBTOMaTUYHO CTBOPEHI CIAWAM Ta 3alpOIOHYUTE
BIIryK a00 BUMaraiTe 3MiH, SKIIO I1¢ HeoO0XigHo. CTBOpEHY NpPe3eHTAIlII0 CITi
BUKOPUCTOBYBATH SIK BIMPAaBHY TOYKY a00 OCHOBY JUIS HAJIAIITYBaHHS, a HE K
KIHIEBUU TTPOIYKT.

Kpoxk 4: Tlicns neperisgy CTBOPEHOT Mpe3eHTaIlli MU MAaEMO MOXJIUBICTh
HaJAIITYBaTH 11 BIAMOBITHO 10 KOHKPETHHX MOTpeO KopucTyBada. BiH Moxke
penaryBatu BMICT, 3aMiHIOBaTH 300paKeHHS, TIEPECTABIISTH CIIal Ta BHOCUTH
Oyab-ski HeoOxiaH1 3MiHu. Konu kopuctyBau Oyje 3a0BOJICHUIN pe3yIbTaToM,
BIH MOJK€ MPOJIOBKHUTH 3aBaHTAKECHHsI IPE3EHTAIII] B PI3HUX (opMarTax, TaKUX SK
PowerPoint, Google Slides a6o PDF.

DyHKIIT Ta KOMaH/IH:

* Cmeopumu caauio: MO0 CTBOPUTH CJAWJ JUIsl CBO€i Mpe3eHTallli,
KOpPHCTyBa4 BUKOPUCTOBYE KoMaHay «CTBOpUTH cnailg mpo [Temy|». MokHa
3aMICTh [T€MH| BBOJUTH KOHKPETHUI BMICT, IKUI KOPUCTYBad X0UETE BKIIOUUTH
B CJIAi.

* Onosumu caaud: o0 OHOBUTH BMICT OCTAHHBOT'O Cllaii[la pe3eHTallli,
MOYXHA CKOpHUCTaTUCs KoMaHJ010 « OHOBUTH OCTaHHIN ciaiin [BmicT]». MoxHa
3aMIHUTH [BMICT] HOBOIO iH(oOpMalliero abo JaHUMHU, SIKIi KOPHUCTyBad XO4e
JIOJATH 10 Clan/a.

* [lepeenso npezenmayii: SKIO KOPUCTYBAY XOUYE€ BHECTH IIUPIII 3MIHU JI0
Mpe3eHTallli, HanmpukKkiIaj A0JaTH a00 BUAAIWUTH CIAWaU, TO BIH KOPUCTYETHCA
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koMaHzaot «llepernsHyTH mpe3eHTallio, MO0 BKIIOYUATH [TemMy]». MokHa
3aMIHUTH [TeMy| KOHKPETHHM BMICTOM, SIKMM KOPUCTYBad XOY€ BKJIIOUYUTHU JI0
MEPErIAHyTO1 MPe3eHTalll

HaBeneni Buie komMaHaw € Jumie mnpukinagamu. KopucTyBad Moxke
3MIHIOBATH 1X BIAMOBIHO J0 CBOiX MOTPEO i1 Yac B3a€MOJIIT 3 CEPBICOM.
"I cepric SlidesGPT nporoxye mpo30py MOEIb IIIHOYTBOPEHHS:

» bes3kowmosnuti niau: CTBOPIONTE HEOOMEXKEHY KUIbKICTh Mpe3eHTallil,
JIETKO JATITHCS HUMHU Ta OTPUMYHTE AOCTYI JI0 OCHOBHUX IIAOJIOHIB JHU3alHY.
OpHak 3aBaHTa)KEHHS MIPE3EHTAlllH € IUIaTHOIO.

e [llnama 3a 3asaumascenns: 3a 1iHOW 2,50 pomapiB CIIA 3a
3aBaHTaXCHHSI 1IEH TJTaH IPOIOHYE BCi IepeBaru OE3KOIITOBHOTO TIIaHy, a TAKOX
MOYIJIMBICTh 3aBaHTAXKYBATH MPE3CHTAIlI] B Pi3HUX (hopMaTax.

* [lionpuemcmeo (bema-gepcis): Bin 500 non. CIIA Ha Micsip el 11aH
pO3pO0OJICHO CIeliaibHO ISl KOMIAHIM, TPOIOHYE CHeIllalbHl I1a0JoHU
IU3aiiHy, aBTOMaTU4HE CTBOpeHHs uepe3 API Tomo.

Ha puc. 20 npuBeneni 4 cmaiinu 3 10-Tu cnaiiiB, 3reHEpOBAaHHUX CEPBICOM
SlidesGPT mpu BBezeHi B HbOTO aHOTAIIIT I[LOTO 3BiTYy Ha YKpaiHChbKili MoBi. Ha
puc. 21 mokazaHi Jesiki ciaiau, mo Oy moodymosani cepBicom SlidesGPT na
0a31 Bxi1HO1 1H(popMmarlii Ha Temy «A comprehensive overview of Human Activity
Recognition (HAR) systemsy, sika paHillie BAKOPHCTOBYBaJIacs MpU TECTyBaHHI
['ILI cepricy Semantic Sholar.

UI Ta HayKOBWI NPOLUEC: eTUUHI NUTAHHA, BcTyn: ponb MWI, 3MiHa HAYKOBMX AOCNIAXEHD
36anaHcoBaHui Niaxia, ob6'€eAHAHHA IHTENeKTy

e Ethical Considerations: The integration of e Role of GAI: Generative Artificial Intelligence (GAI) has significantly
<ieg Aary - \ transformed scientific research by optimizing hypothesis generation, concept
development, analysis, and data extraction.

Changing Research Landscape: The emergence and growth of GAL have
reshaped the research landscape, streamlining processes and enhancing
research capabilities.

HaguaHHa ans mManbyTHIX AOCNIAHMKIB: yHIBEpCUTETCHKI Mocnyrw FWI: rinoTesn, KoHUenuii, aHanis, HayKoBi aaHi,
nporpamMu, CUeHapHe MUCNEeHHA, YNpaBniHHA OW3aRAH AOoCNiAMeHHsA, Benuki Habopu AaHux
HEBU3HAYEHICTIo

® University Programs: Universities need &

Puc.20. IntocTpariist ciaiiiiB, 3reHepoBaHUX MO TeMl « BUKOpUCTaHHS
reHepaTuBHOro WTy4yHOro iHtenekty (I'LLI) B HayKkoBUX HOCTIIKEHHSX
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Potential Military Applications Agenda

~ . ® Introduction
® Overview of HAR Systems

o s Challenges in Military Wearable System Technology
® Advancements in Sensor and Processor Technologies
® Literature Review: Present Status and Challenges
& Potential Military Applications
#» Enhancing Real-time Capability, Accuracy, and Reliability
s Benefits of HAR Systems in Military Operations

¢ ® Current Limitations and Future Directions
® Case Studies: HAR Systems in Action
& Conclusion
® References

Enhancing Real-time Capability, Accuracy; and Reliability Introduction: Human Activity Recognition (HAR) Systems

HAR systems, sensors, application potentials, attracting attention
Recent developments, improving s

® HAR Systems Overview: HAR systems leverage sensor data to
automatically detect, recognize, and analyze human activities, holding vast
application potentials across medical, sports, and militan, 1ains.

# Research Attention: Scientists, researchers, and industry experts are
increasingly focused on HAR systems due to their potential to revolutionize
activity analysis and intelligent system integration.

e Recent Developments:
5YS emphasizing
accuracy, and reliability through technological

e System Performance: Focusing on th
systems, particularly in real-time

he demands of military operat

Puc.21. ImrocTpartis cnaiifiB, 3reHepoBaHUX MO TeMi «A comprehensive
overview of Human Activity Recognition (HAR) systems»

Hocrataso BimomuM € mie oxud LI cepsic Magic Slides.app, skwii Takox
CIpOIIy€ MpoIec CTBOpeHHs mpesentamin ( https://www.magicslides.app/ ),
puc.22. Iloni6bno mo Slides GPT, BiH BHKOpHUCTOBYE MOBHI MOJEJI IITy4YHOTO

1HTEJEKTY JIJIs CTBOPEHHS CJIaif]1iB Ha OCHOBI 3aBJIaHb 1 IH(POpMaIlii KopucTyBaya.

Feature Extraction Techniques

Human Activity Recognition (HAR)
(HAR)

P

Mezningful Sensor Data

Overview of Human Activity Recognition
(HAR)

i i I e in Various Field:
Advancements in Deep Learning Models for imporkanoe i Yarious Flelds

Human Activity Recognition
CNN and LSTM

Puc.22. ImocTparis ciaiiais, 3renepoBanux cepsicom Magic Slides.app
no teMi «Human Activity Recognition (HAR)»
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https://www.magicslides.app/

Cepeic Magic Slides.app mpornonye Mozeib, sika Halae K OS3KOIITOBHI
¢yHKIIT, Tak i 3a mianuckoro. He3paxkarouu Ha Te, 1o nporpama Magic Slides.app
MIPOIOHYE Bi13yallbHO MPUBAOIUBY CTPYKTYPY, KOPUCTYBAaUEBl MOKE 3HATOOUTHUCS
BBECTH 3MIHM Yy (QopMaryBaHHsA Ta MakeT, W00 y3roautd ix 13 HOro
Brogo0anusmu. OHak, Ha Bigminy Big Slides GPT, nporpama Magic Slides.app
HE HaJa€ TEKCTOBUX HOTATOK (speaker notes) A0 ClaiiB, 10 MOXe OyTH
HEJIOJIIKOM JUIsl ACSIKUX KOPUCTYyBauiB. THUM HE MEHII, CepBIC BCe IIIe MPOMOHYE
KOPHUCHY BIANpPABHY TOYKY JUJIi CTBOPEHHS LIKaBUX Mpe3eHTalii.. 3pelToro,
BUOIp MK IIMMU JBOMa IHCTPYMEHTAMH 3aJIeKUTh BiJl BallMX KOHKPETHUX
noTped 1 Bogo0aHb.

Taki cepsicu, sk Slides GPT i Magic Slides.app, npomnoHyoTs eheKTHBHI
Ta €KOHOMIYHI pIllIEHHS A CTBOPEHHS claifiB. Xo4ya y CTBOPEHOMY BMICTI
MOXYTh OyTH TIE€BHI OOMEXKEHHS Ta HETOYHOCTI, Il CEpPBICH IPOMOHYIOThH
HEOIIHEHHY MIATPUMKY y CTBOPEHHI IIIKaBUX MPE3CHTAIliH.

[lincymoBy10YM, MOXKHA CKa3aTd, IO BUKOPHUCTAHHA TE€HEPATUBHOTO
mryyHoro iHTenekTy (I'LHI) y HaykoBUX TOCTITKEHHSX 1 aKaJeMIYHUX KOJIaX Ma€
SK 3HaYHI mepeBard, Tak i npoOmemu. Taki cepsicu, sk AcademicGPT i
SlidesGPT, neMOHCTPYIOTh MOTEHLIal s  PO3MIMPEHHS  JIOJCHKUX
MOXJIMBOCTEM NUISIXOM CIIPOILICHHS CTBOPEHHS HAYKOBUX JIOKyMEHTIB 1
npe3eHTalliid. 3a J0MOMOro Takux ceprici, sk Semantic Scholar i Explain
Paper, nocimiaHUKH MOXYTh PO3IIMPHUTH CBIA JOCTYI 0 3HaHb, MOKPAITUTH
PO3yMIHHS Ta BUPOOUTH HOBI Tinote3n. OJIHAK, HE3BAXKAIOUW HA 11 IepeBaru, A0
BrpoBajpkeHHss LI cmig migxoautu oOepexkHO, Mmam’sSTaloud MPO E€TUYHI
MIpKyBaHHsS Ta pU3MK yrnepelkeHHs gaHuXx. HaykoBum ycraHOBaM HEOOXiJHO
pO3poOUTH Ta BIOCKOHAIWTH TOJITUKY BiAMOBinadbHOTO BuKOpucTands [1III,
rapaHTylouu, 10 BOHA CIY>KUTbh JOMOBHEHHSIM JI0 JIIOJICBKOTO THTEJIEKTY, a He
3aMiHO0. JloTpumyrounch OanaHCy MK BOpPOBA/KEHHSM 1HHOBAIIN 1
MIATPUMKOIO akanemMigHoi yecHocTi, ['III Mmoxe cTaTh mOTYy>KHUM COIO3HHKOM y
IparHeHH1 HayKOBOTO IIPOTPECY Ta €BOJIIONIT OCBITHIX IPaKTHK.

Buxopucrani xxepesa

1. Ilonimuka e6ukopucmauus WMYYHO2O I[HMeNeKmy Ol aAKAOeMiuHol
OisIbHOCMI 8 K1l im. leops Cixopcbkoeo.
https://osvita.kpi.ua/sites/default/files/downloads/polityka-vykorystannia-
shtuchnogo-intelektu 2023.pdf

2. 3acanvHi nOnMuKu BUKOPUCMAHHS WMYYHO20 IHMENeKm) 6 HABUAHHI,

BUKNAOAHHI U OO0CNIONHCEHHAX )Y XepCOHCbKOMY O0epiHcasHOM) YHigepcumemnii.
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Hayka B  OCBITI.  @isuxo-mamemamuuna oceima, 1 (38), 48-53.
https://doi.org/10.31110/2413-1571-2023-038-1-007

5. Erduran, S. (2023). Al is transforming how science is done. Science
education must reflect this change. Science, 382.
https://doi.org/10.1126/science.adm9788

6. Bhosale, U. (2023). Al-Driven Hypotheses: Real world examples exploring
the potential and challenges of Al-generated hypotheses in science. Enago
Academy. https://www.enago.com/academy/ai-generated-research-hypothesis/

7. Bhosale, U., Phadke, G., & Kapadia, A. (2023). Generative Al in Research:
A Practical Guide for Universities on Balancing Risks and Benefits. Enago

Academy. https://www.enago.com/academy/quide-to-ensure-responsible-ai-
integration/
8. Semantic Scholar. https://www.wikidata.uk-

ua.nina.az/Semantic_Scholar.html

9. Enhance Your Research Paper Understanding with Explain Paper.
https://www.toolify.ai/ai-news/enhance-your-research-paper-understanding-
with-explain-paper-1069228

10. IntelliConsult. https://www.stork.ai/ru/ai-tools/intelliconsult

11. TopAl.tools. https://topai.tools/t/academicgpt

12. Magic Slides. https://www.popularaitools.ai/tools/magic-slides
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3. JOCILIZKEHHSA IHCTPYMEHTIB HITYYHOI'O IHTEJIEKTY
B YIIPABJITHHI IEPCOHAJIOM HA NIIITIPUEMCTBAX YKPATHHU
(Penopona H.B.)

®Deooposa Hamanis Borooumupisna, 0.mex.H., doyenm, npogecop xageopu
iHdceHepii npoepamHozco 3abe3neuenns 6 enepeemuyi HH IATE KIII
im. leops Cikopcoko2o

3.1. IHCTpyMEHTH WITY4YHOI0 iHTeJeKTY B YNPABJiHHI NEPCOHAJIOM Ha
NiAnpUEMCTBaxX YKpaiHu

[Mryynuit iaTenekt (L) — me MomemroBaHHS TPOLECIB JIHOJACHKOTO
IHTENEeKTy KoMmm'toTepHUMHU cucremamu. Lli mpomecu Bxio4yaroTh B cede
HaBYaHHS, TOOTO OTpUMaHHS 1H(OpMaIIii Ta MpaBUiia BUKOPUCTAaHHS 1HpopMariii,
MIpKyBaHHS, a caMe€ BUKOPHUCTAHHS MPaBWI JUIsl JOCATHEHHS MPHOIM3HUX abo
NEBHUX BUCHOBKIB 1 camokoppekilito. Konkperni nporpamu I Bkito4aroTh B
cebe eKCIepTHI CUCTEMHU, PO3II3HABAHHS MOBH, a TAKOX KOMIT IOTEPHUH 3ip.

J10 OCHOBHHUX aCTEKTH MITYYHOTO 1HTEIEKTY BIAHOCATHCS:

- 3HAHHS,;

- apryMeHTallis;

- BUpIIICHHS MPoOIIeM;

- CHpUWHATTS,

- TJIaHyBaHHS;

- YMIHHS MaHiMyJI0BaTH 00'€KTaMHU.

[IITyyHuii 1HTENEKT MOBHMHEH MaTH JOCTYIN JO OO'€KTIB, KaTeropi,
BJIACTUBOCTEH 1 BIIHOCHH M1 HUMU IS pealtizallii iHxkeHepli 3HaHb.

I moxxe OyTu NBOX KaTeropii, a came «cCiIaOKui» ab0 «CHUIbHUI.
Cnabxuit 11, takox Bimomwmii sik By3pkuid IIII. To6Tto me cucrema I, sxa
po3po0sieHa 1 HaBUEHA JUIsi BUKOHAHHS KOHKPETHOTO 3aBJaHHsS, HAIPHUKIA]
BIpTyaJbHI NMPUBATHI MOMIYHUKH, Taki sk Siri Bix Apple un T9 abo cyuacHimri
BapiaHTH, $SKI JOMOMAaraloTh HaMm WIBUIIIE Ta €QEKTUBHIIIE BBOJAUTH
MOBIJIOMJICHHSI, €JIEKTPOHHY TOIITY a00 pOOUTH MOIIYKOBI 3alUTH € (HOPMOIO
cnabkoro II. Cunpauii LI, TakoX BiIOMUN SK IITYYHUN 3arajJbHUN 1HTEICKT.
To6T0 1e cucrema I 3 y3aranbHEHUMHU KOTHITUBHUMH 3710HOCTSIMU JIFOUHHU.
Konu nepen He3HaiomMuM 3aBJaHHAM CTOITh cuibHa cucteMa I, BoHa mMoxke
3HalTH pimeHHs 0e3 BrpydanHs jroaunu. I sk mocnyra qo3Bosisie OKpeMuM
ocobaM 1 kommaHisM ekcnepumentyBatu 3 I s pizHux Oi3Hec-uuien 1

npoOyBaTu KiJibka 1iardopm, nepin Hixk OpaTu Ha cede 3000B'I3aHHS.
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[TinmpuemcTBaM gouiibHOro BukopuctoByBatu I, amke BiH 3Ha4YHO
COPOCTUTHh 1 MPUIIBUIAIMINTE poboul mporecu. BoaHowac cmig BYUTHCS
BIJMOBIJIAJIbHO ¥ pallOHaIbHO KOPHUCTYBAaTHCS MOro 1HCTPyYMEHTaMU Ta
BpaxoByBatu pusuku. Hanpuknazn, GPT chat, deepfake (nindeiiku), shallowfake
(menoydeiikn), nudpoBuii daHape3uHr, (GopMyBaHHS KOHTEHTY, MHU(POBI
KaMepH BIJEOCIOCTEPEKEHHS 3 (DYHKIIEI0 pO3Mi3HABaHHS 00JIMYYsl — 1€ TUIbKU
BepxiBka aiicOepra iHcTpyMeHTiB IIII, fKki MOXyThb BIUIMHYTH Ha poOOTYy
HiIPUEMCTBA B Ii1oMy. J{J1s1 mianpueMcTB Y KpaiHu BaXIJIMBO BYACHO PO3ITI3HATH
MOJIMBOCTI W IHTErpyBaTH iX y CBOIO ONEpalliiHy AisUIbHICTh, BU3HAYUTH
NOTEHI[IMHI 3arp0o3u Ta BUPOOUTH MEXaHI3MU 3aro0iraHHs. A 1€ BaXKJIUBIIIE —
IpoayMaTH, SKUM Ma€ OyTH 3aKOHOJABCTBO YKpaiHu, ske perymtoBarume 11, 1
3poOUTH HOTO APY>KHIM JUISl MiAMTPUEMCTBA.

I nmomomarae aBTOMATU3yBaTU Ta ONTUMI3YBAaTU PYTHHHI 3ajadl,
3BUIBHSIIOUM JIFOACH BIJT MOHOTOHHOI pPOOOTH 1 BIJKPHBAIOUM MPOCTIP IS
TBOPUYOCTI Ta iHHOBauid. Hampukian, aBTOMaTu30BaHi CUCTEMH BHUPOOHHIITBA
MOy Th IMOKPAIIUTH €(PEKTUBHICTH Ta SIKICTh MPOIYKIIii, a aBTOHOMHI aBTOMOO11i
MOXKYTb 3a0e3neunTr 0e3MeKy Ta 3pyYHICTh Y TPAHCHOPTI.

Metow po00TH € JOCTIIKEHHS 1HCTPYMEHTIB IITYYHOTO I1HTENIEKTY B
yIpaBIiHHI NIEPCOHATOM Ha MIAMPUEMCTBAX Y KpaiHu.

Onuc mnpodaeMaTHKU [JOCHIIAKEeHHHA. 3a JOCUTh TpPUBAIMN dYac
JOCITIJIKEHHSI THCTPYMEHTIB MITYYHOTO 1HTEJIEKTY B yIPAaBIIHHI MEPCOHAIOM Y
u(poBOMY MPOCTOPI HA MIANPHEMCTBAX OYyJIO PO3IJISHYTO O€3714Y acHeKTiB 1
HIOAHCIB 32 JONOMOTOK IITYYHOTO IHTENEKTY, MPOTE 00JacTh OCIHIIKEHHS
JOCUTh IIMPOKAa 1 BUMAarae yBa)XHOTO aHali3y Cy4YaCHUX IHCTPYMEHTIB IS
ynpaBimiHHS TiepcoHarmoM. OCKUIBKM CHEKTp PpO3B’SI3aHHS 3aBJaHb JIYKE
IIUPOKUN, B JaHIH poOOTI PO3MISTHYTO JIMIIE JESIKI 1HCTPYMEHTH YIpaBIiHHS
MEePCOHAIOM Ha MiAMPUEMCTBI.

JlocmikeHHsT TIPOIIECIB YMPABIIHHS € BKpail CKIQJHUM 3aBIaHHSIM.
ExoHoMiuH1 BiIHOCMHM TiependadaroTh OOMIH OJlaraMu MiXXK €KOHOMIYHUMHU
00’eKTaMHu Ta Cy0’€KTaMM YNPaBIIiHHA Ha JOOPOBUILHUX OCHOBaX, TOOTO KOXKEH
YYaCHUK BIIHOCHH OTPUMYE MEBHY KOPHUCTH.

CaMo0 MOHSATTS MITYYHOTO IHTEIEKTY YacTO MOB’SI3yIOTh 3 YHIBEpPCATbHUM
IHCTPYMEHTOM BUPIIIEHHSI YCIX MOTOYHHMX MpOOJieM, ajie Ii 1HCTPYMEHTH He
1030aBJIE€H1 HEJIOJIIKIB.

Criz 3a3HA4YMUTH, IO TOHATTS WITYYHOTO IHTENEKTY MO TPOXY 3MIHIOE CBIM
3MICT 13 POKY B PIK, B 3QJIEKHOCTI TOTO — SIK JTAJIEKO BUXOJISITh TEXHOJIOT1.

3a aBropom [l] III — me ramy3p HayKd, METOIO $IKOI € CTBOPEHHS
poOOTH30BAaHOTO pO3yMy, KOMIT'IOTEpa, 3[AaTHOTO MHUCIHTH Ta BHUPINIyBaTH

3aBAaHHS MOAI0HO 710 TOTO, SIK 1€ poOouTh JtoauHa. 3aBaans LI mossirae B Tomy,
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00 HAaBUUTU TEXHIKY POOMTHM BHCHOBKM Ha IIJICTaBl OTPUMAHMX 3HAHb Ta
JIOCBITY, 3aBJISIKA YOMY POOOT 3MOKe BUKOHYBATH (yHKIIIT, BIACTUBI JIFOIHHI.

[ammMu cnoBammu, 1HTENNEKT — II€ 3arajibHa 3JaTHICTH 0 ITI3HAHHS Ta
BUPILIEHHSI TPYAHOILIIB, fIKa MOEJHY€E BCl IMI3HABAJIbHI 3A10HOCTI JIIOAWHMU:
BIMUYTTS, CIOPUMHATTS, IIaM ATh, VYSBJIEHHS, MUCJIEHHS, YsBY. ICHye psn
BU3HAUEHb LITYYHOI'O 1HTENEKTY, Kl TIEI0 YW 1HIIOK MIPOIO JOMOBHIOIOThH Ta
YTOYHIOIOTH OJIUH OJTHOTO.

I B KOHTEKCTI yIpaBIiHHS TMOBEIIHKOIO IEPCOHATY — 1€ IHCTPYMEHT, 1110
BKJIFOYa€ Ha0Ip MOXKIMBOCTEH, SIKI JO3BOJISIOTH QITOPUTMY Ha OCHOBI
HAKOMMYEHUX 3HaHb TPO TEpPCOHAN MPEACTABIATH BIJAMOBIAI HA 3alUTaHHS,
dbopMyroBaTH €KCIIEPTHI BACHOBKH, HABYATHUCS, pO3- MIPKOBYBATH, BUPIIITyBaTH
npoOyieMu Ta OTPUMYBATH 3HAHHS, 1110 HE BKJIAJAIOTHCS B HHOTO PO3POOHUKAMH.

Orxe, I [2] — KOMIUIEKC TEXHOJIOTIYHUX PIIIEHb, 110 03BOJISE IMITYyBaTH
KOTHITHBHI (DYHKIII1 JIIOJIUHY, BKIIFOYAIOYM CaMOHABYaHHS Ta IOIIYK pillleHb 06e3
3a3aJIeTi b 33aJaHOTO AJTOPUTMY Ta OTPUMYBATH Yy BHKOHAHHI KOHKPETHHX
3aBJlaHb PE3yJbTaTH, MOPIBHSIHI, K MIHIMyM, 3 pe3yJbTaTaMH IHTEJIEKTYaIbHOI
nispHOCTI. [li3Hime mo mousare I cramm BiZHOCUTH PsAJl AITOPUTMIB Ta
IPOTpaMHUX CHUCTEM, BIJMIHHOIO BIJIACTUBICTIO SIKUX € T€, 1[0 BOHU MOXKYTh
BUPILIYBaTH €Kl 3aBAaHHS Tak, K L€ poOwia OM pO3MIpPKOBYyIOYa HaJ iX
BUPIIICHHSIM JIIO/IMHA.

Cunresyroun monioHi Bu3HaueHHs mnoHaATh LI 3 pizaux mxepen,
chopMy€eMO Take BU3HAYEHHs BIAMOBIIHO IO METH AaHOi poOoTu: «llITyunuii
IHTENEKT B KOHTEKCT] yIIPaBIIHHS NEPCOHATIOM Ha MiANPUEMCTBAX YKpaiHu — 1€
IHCTPYMEHT, IO BKJIIOYAE HAOIp MOYKJIMBOCTEH, SIKI I03BOJISIOTH aJITOPUTMY Ha
OCHOB1 HAaKOMMMYEHWX 3HAHb MPO TOBEIHIKY MEPCOHATY MPEACTABIISITH BiAMOBI I
HAa 3anuTaHHs, POPMYIIOBATH €KCIIEPTHI BUCHOBKH, HABYATHUCS, PO3MIPKOBYBATH,
BUPINTYBaTH MPOOJIEMH Ta OTPUMYBATH 3HAHHS, IO HE BKJIAAIOTHCS B HHOTO
po3pobHuKamu» [3].

Jlani Ha mpuKJaai nmpaneBJAlITYBaHHSI CHiBPOOITHMKIB pO3IJISTHEMO
NesiKl 1HCTpYMEHTapii Ha OCHOBI IITYYHOTO I1HTEJIEKTY, IO JIO3BOJISIOTH BXKE
ChOrofHi OynyBaTH €QEKTUBHI CHUCTEMH YMpPaBIIHHSI IEPCOHAJIOM Ta
MIHIMI3yBaTh pyTHUHY pOOOTY CHEIIaNICTIB 1O MiAOOpY MepcoHaly Ha
mianpuemctBax (HR - Human resources).

KoxeH cHiBpoOITHUK MNpPOXOAUTH IMEBHI LMKIM KUTTA CIIBPOOITHUKA
KOMIIaHii, 1 Ha MPUKIAAl KOXHOTO LMKIY MPOAHATIZYEMO €(PEKTUBHICTh
3acrocyBanHs LI Ta po3rasiHemo icHyro41 iHCTpyMeHTH [4].

1. [1in6ip nepconany ta opopmieHHs Ha pOOOTY

2. MoHiTOpUHT epeKTUBHOCTI Mpalll Ta NpoUEeaypa 3BIIbHEHHS
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3. Hapuanhs Ta 0coOMCTHH PICT SK creriaigicTa
4, ABTOMAaTH3AIlisl TPYIOBUX MPOIIECIB TA y3TOJKEHHS PIIICHb

3aydeHHs IHCTPYMEHTIB IITYYHOTO 1HTEJIEKTY Ha BCIX €Tarax >KUTTEBOTO
IIUKITy CIIBPOOITHUKA HA MIJMPUEMCTBI — 116 MOMJIMBICTH 3 TIEPILIOTO JTHS POOOTH
aHai3yBaTu €(PEeKTUBHICTH CHelianicTa, 00 €KTUBHO OLIIHIOBATH HOro MpaIfto Ta
dbopMyBaTu oruiaTy 3a Horo poooTy, HaJaBaTU MOXKJIUBICTh OCOOMCTOTO POCTY Ta
JIOTIOMAaraTy y BUPIMICHHI MOTOYHUX MPOOIIEM.

ToOto iHcTpy™MenTu LI B naniit cucremi GyHKIIOHYBaHHS AONOMararoTh,
K CHIBpOOITHHKAM, Tak 1 poboToAaBIsiM OylyBaTh €(EKTHBHI CTOCYHKH MIXK
co0o010. [HCTpyMeHTH 1J1 HaliMy CIIBPOOITHUKIB JOTIOMOXYTh O€3MOMUIKOBO
BJIAILTYBAaTH CIIELiaicTa Ha pOOOTy, IHCTPYMEHTH MOHITOPHUHTY OYyIyTh TOYHO
KOHTPOJIOBaTH (OPMYBaHHsS TIJHOI OIUJIaTH Mpaili, JOMOMOXYTh THpU
KOH(QIIKTHIN cUTyalli MBHAKO BUPIIIUTHA MUTAHHS YU MPOBECTH e(PEKTUBHE
y3TOJIKEHHSI PIIlIeHb MIXK BIIALIaMU M1 AIPHUEMCTBA.

[nctpymentn Il — wne anroputmu (mporpamu, miaaTdopMu), IO
JI03BOJISIFOTh  €PEKTUBHO CIIBIpAIlOBaTH OO ’€KTYy Ta CyO’€KTy YIpaBiIiHHS,
TpuMaroud y GoKycCl Ti BaXJIMBI MUTAHHS $K1 3a3BUYail (MPU BIJACYTHOCTI IIMX
IHCTPYMEHTIB) BUSBIAIOTBCA YIYIIEHMMH. SIK BXE 3a3HAYaJoCh BHILE
IHCTPYMEHTH MITYYHOTO IHTEJIEKTY JI03BOJISIOTH MOHITOPUTH Ta KOPETryBaTH Ti
acmeKTh poOOTH SKI 3a3BUYAll YIyCKAIOThCS KEPIBHUKAMH TMiIPO3AUTB YH
BIJIIUTIB, HAIMpPUKIAJ: MOHITOPUHI 3a CTaHOM HACTPOIO KOJICKTHUBY, 3aIlucC
KOH(JIIKTHUX CUTYalliil, BUSBIICHHS JIIIEPIB Y KOJIEKTHUBI, J0MTOMOra 0(hOpMICHHS
JOKYMEHTIB IIPH MpaleBIalITyBaHHI Ta I1ie 6araTo 1HIIOTO.

VY tabmumi 1 po3rIsiHYTO Ta CHCTEMATH30BaHO ICHYIOUl 1HCTPYMEHTHU
yIpaBIIHHS [IEPCOHATIOM 3a HapsIMKaMH (KaTeropisiMu): mpamneBJIalITyBaHHS,
MOHITOPUHI, HABYAHHA Ta Y3rOJKEHHS, TAKOXX PO3MVISIHYTO HEAONIKH Ta
nepeBaru ycix iHCTPyMEHTIB.
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3.2. dDyHkuii

IHCTPpYMEHTIB

IITY4YHOI'O

IHTEJIeKTy

B  YHOpaBJIiHHI

nepcoHasioM y uu¢ppoBoMy npocTopi Ha MiANPHEMCTBI.

Tabmums 1

NEPCOHATIOM Y HM(PPOBOMY MPOCTOP1 HA MIANPUEMCTBI

- AHaii3 1HCTPYMEHTIB IUTYYHOTO 1HTENEKTY B YINPAaBIIIHHI

1. ITix0ip mepconasy Ta opopmJieHHS HA POOOTY

Ne | Ha3ssa KopoTtkuii onuc IlepeBaru Henoniknu
iHCTpyMeHTYy
1. | Careerdekho ["eHepyBaHHS. Be3komToBHMi BigcyTHicTb
1 | https://careerde | TTinGip mpodecii | iHCTpyMeHT, MYJIBTUILIATPOP
kho.ai/ (mpareBiamTyBa | peecTparis uepe3 | Me-HOCTI
HH) Google
THun cucreMu: 1. TIpono3wuii
Caur 110,10 rpodecii,
niaiopani I Ha
OCHOBI 0a30BUX
3anuTiB (OUIBII
IUPOKUI
MOIIIYK). 2.
[Tpomno3urii
1010 npodecii,
nixiopani 11 va
OCHOBI 0a30BUX
3anuTiB (OUIBII
BY3bKHU MOIIIYK).
1. | Hurma System | Ilty4ynwuii € MOXJIUBICTh [TnaTHU
2 | https://hurma. | iHTeneKkT 30upae | 3aKasy JeMO IHCTPYMEHT.
work/ iHbopMallito Mpo | Bepcii. BincyTHICTB
CHiBpOOITHHKA Cucrema MyJIbTHILTAT(HOP
KOMITaHil BijJ JT03BOJISIE MEHOCTI
MOMEHTY MaKCHUMaJIbHO
npaneBialTyBaH | MIHIMI3yBaTH
HS 1 IO MOMEHTY | po0OOTy
KOJIM IIPALlIBHUK | PEKpyTEpiB
nobdaxae Cepgic
3BUIBHUTHCS [5] | miaTpumye
Tun cucremu: MOYJTUBICTh
[Iporpamue BIJIJAJICHOTO
3a0e3neueHHs Ta | (IUCTaHIIIMHOTO)
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cauT

HaliMy Ha poOOTy
Ta NOJAJIBIIII
KOMYHIKaIlii 3
CIIBPOOITHUKOM.

2. MoHiTopuH

r eeKTUBHOCTI NP

aui Ta npoueaypa 3BlJIbHEHHSI

Geniusreview
https://geniusre

view.xyz/

Tun cucremn:
Caur

be3komroBHO,
0e3 peectpariii

BincyTHicTh
MYJIbTUILTIAT(OP
MEHOCTI.
Hanae
BIOBIIb
TUTBKU B TOMY
MPUKJIIAJI, 110
HaJaHUU Ha 1X
CTOPIHII Ta 1 TO
TUIBKH B
OJTHOMY TOHI 13
3asIBJICHUX
TpbOX. [Ipu
BBEJICHI HOBUX
JTAaHUX, HAaBITh
IIOYaTKOBUX,
CEpBIC HE
reHepye
pe3yJbTaT
B3arani -

MUY Th
rmoyekaire 30
CEK. 1 Bce
BIIITOBII 1aii
HEMAE.

Workday
https://www.w

orkday.com/

[Iporpamuum
OPOJYKT CIIAKYE
3a po0OTOIO0
MpaliBHUKIB Ta
Ha OCHOBI
IITYYHOTO
IHTEJIEKTY
pOOUTH OIIHKY
e(heKTUBHOCTI
nparti [6].

Tun cucremu:
[TIporpamue

€ MOXIIMBICTB
3aKa3y JIeMO
Bepcii.
MoOXIHUBICTh
yIIpaBJIiHHS Ta
TTaHyBaHHS
OpraHizaili€ro,
BKJTFOUAIOYH
opraizaiiiiny
CTPyKTypy Ta
1HIII KaJpOBI
MOJeNI,

[InaTani
IHCTPYMEHT.
Baxke
HaJIaITyBaHHS
CHCTEMM Ha
M1AMPUEMCTBI,
MIEPEHECEHHS
0a3 JaHux 1 T.71.
BiacyTtHicTb
niarpuMku 110
Ha YKpaiHChKIi
MOBI
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3a0e31eYeHHs yIpaBIIiHHS
it Windows O13Hec-
Mac OS Ta IporecaMu
Android. poboTu 3
TIEPCOHAIIOM.
2. | Yvaai 3.0 Ha ocHoBi € MOXJIUBICTD [Tnatauit
3 | Bix Visier aHai3y 3aKazy JIeMO IHCTPYMEHT.
Announces uudposoi BepcClii. Henocrarnicts
Asset B3a€MO/I11 BiacyTtHictb IHCTPYMEHTIB
Acquisition CITIBPOOITHUKIB y | aHAJOTIB Y IIiif IS TIOBHOTO
https://www.vi | xopropatuBaux | chepi (chepi MOHITOPHUHTY
sier.com/ JOKepenax Ta BUSIBJICHHSI CHIBPOOITHUKIB.
MIKpOOIIUTYBaHb | JigepcTBa) Mae | Anami3 Ha
CIiBpOOITHUKIB HalKparii OCHOBI
cuctema GopMye | IHCTPYMEHTH UIsS | OTUTYBaTH (UUs
peKoMeHallii, aHasizy e(pEKTUBHICTh
iH(opMaliitHi 1udpoBoi 11T ae
MaHesi Ta 3BITH B3a€EMO/II1 KPUTHIIL).
JU1SL CHIBPOOITHUKIB Y
YIPaBITHCHKUX KOPIOPAaTUBHUX
pIIICHb. JKepeIax.
Tun cucremu: MoXIuBICTh
Mynbrumnardop | 0€3KOMITOBHOTO
MEHHBIN TECTYBaHH
UHCTPYMEHT cucremu y 30-tu
(3aCTOCYHOK, JIEHHUW TEPMIH
cair, I10).
3. HaBuaHHsi Ta 0cOOMCTHH PICT K cHemiagicra
3.1| Cornerstone + | MoXJIHBICTh € MOXJIUBICTh [TnaTHui
EdCast CTBOPEHHSI 3aKazy JAeMo THCTPYMEHT.
https://Www.co | ocobuctoro BEpCii. HanamryBanss
rnerstoneonde | xabiHeTy Kommanis CUCTEMH
mand.com/ KOMIIaHii Ha MiHIMI3y€ nmoTpedye
aTdopmi, BUTpATH HA Oararo vacy
maTdopma Oprasizarfito HeMoxnuBicTh
BUKOPHUCTOBYIOUH | HaBYAHHS KaJpPiB. | KOHTPOJIIOBAHHS
QITOPUTMHU HMITYYHOTO
HITY4YHOTO IHTEJEKTY 1
IHTEJIEKTY BUA€ 1oro
peKoMeHanii pEeKOMEeH Al
KOPHUCTyBa4yaM.

Tun cucremn:
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Cair ta

MOOLIbHUM
3aCTOCYHOK.

3.2 | Degreed I3 € pociiicekuii [Tnarauit
https://degreed. | 3anponoHoBaHuX | iHTEpdeiic THCTpYMEHT.
com/ KaHIUJaTIB Ha [IpaniBHUKH MosxuBHui

MEeBHY BaKaHCIIO, | KOMIIaHIi MalOTh | 3aKa3 TUIbKU
MITYYHUN 3MOTY 3pOCTy Yy JEMOHCTpAaIii
1HTEJIeKT o0upae | CBOIM KOMIaHIi maTGopMu.
HaNO1IbII (106 otpumatu | OgHOOOKICTH
BIJIMOBIJIHY SIKIM | ITIABUIIICHHS HE cucteMHu (OKpiM
MPOIMOHYETHCS 000B’3K0OBO OCHOBHO1
T IBUATIIEHHS 3MIHIOBATH byHKI1i1 BHOOPY
KBauTihikarii. poboTy). KaHaugaTa Ha
Tun cucremu: HaBYaHHS,
Caiit Ta mwiargopma
MOOUTHHHIA OlnbIIe HE
3aCTOCYHOK. BUPIIIYE
OCBITHIX IIUTaHb
KOMIIaHii)

3.3 | Filtered [Tnardopma st | € MOKITUBICTD [Tnarauii
Content aHai3y 3aKa3y JeMO IHCTpYMEHT.
Intelligence KOHTEHTY - Bepcii. Baxkictb
https://learn.filt | BukopucToBYE BincyTHICT HaJTAIITyBaHb
ered.com/ LITYYHHAN aHaJIoTiB MOIIYKY PI3HUX

IHTEJEKT Ta [Ipocrota HaIPsIMKIB 3
QITOPUTMH JIJIS BUKOPHUCTAHHSI OJTHOTO
aHamizy MoOXIuBICTh npoiuIto
0101i0TEeK HaJIaITyBaHHS (HampuKIan
KOHTCHTY. 17T KOHKPETHY MpoTrpamMyBaHHS
Tun cucremu: KOMIIaH110 Ta KypcCiB
[Iporpamue aHTIIHCHKOT
3a0€e3MeYeHHs MOBH).

4. ABTOMaTH3allis TPYAOBHUX NPOLECIB Ta Y3rOJAKEHHSI PillleHb

4.1 AlOps AJITOpUTM € MOXJIMBICTh [TnaTHU
https://aws.am | podoTm: 3aKa3y JIeMO IHCTPYMEHT.
azon.com/ Cucrema Bepcii. MO>KTUBICTH

y3TOKCHHSI [Tnatdopma 3aCTOCYBaHHS
pillleHb HAa OCHOBI | yTpaBJIsie nuire B [T
IITYYHOTO HAKOITMYECHUMU chepi.
IHTEJCKTY, SKa JTAHUMU -
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3aBJIsAKH aHapaTHI/Iﬁ

TEXHOJIOT15IM KOMIUIEKC, SIKUH
MaITUHHOTO JI03BOJISIE
HaBYaHHS 3alACYBaTH,
pO3II3HAE PIBEHb | 1HAEKCYBAaTH Ta
MATaHHS Ta 30epiraTu
JIOTIOMarae HaIIBCTPYKTYpPOB
3HAUTH PIlIEHHS | aHi JlaHl, 110

y JIiYeHi HaJIXOOSTh Y
XBUJIMHHU. BEITUKHUX 00csTax
Cucrema mpauroe | Ta 3 BUCOKOIO

Ha OCHOBI IIBUKICTIO [7].
MalIuHHOTO Businenus
HaBUYaHHS Ta aHOMAUTIH —
aHaJTi31 JaHuX, nporpaMHe

10 MPUXOJISATH 3a0e3MeyeHHs,
BiJl CHCTEM SIKE
MOHITOPUHTY, BUKOPHUCTOBYE
KypHaTiB p13HI 11a0JIOHHU.
HapsAiB Ha

poOOTH TOIIIO.
Tun cucremu:

Auroputm
4.2 | Reclaim Al Pozymuwmii beskomroBHu [Tnaraunii

https://reclaim. | 3acTocyHOK- IHCTPYMEHT B pecypc 3

ai/ KaJeHIap, SKUH | KaJeHmapi J0JTATKOBUMHU
ONITUMI3Y€ Yac Google OTIIIiSIMH
KOXHOTO JISI
M1 IBUIIEHHSA
POAYKTHUBHOCTI,

CYMICHOT poOOTH
Ta 1 0ajJaHCcy MK
poboTOI0 Ta
0CcO0nCTUM
KUTTSIM

Tun cucremu:
Cant

Tox po3risiHEMO mepuly KAaTeropilo IHCTPYMEHTIB, SKI BUKOHYIOTh
mia0ip MepcoHaTy Ta aBTOMATU3YIOTh OIOPOKPATHUYHI MUTAHHS BIAIITYBaHHS Ha
po0OOTYy, OCHOBHMI (DyHKITIOHA] TaKMX 1HCTPYMEHTIB BKJIOYae B ceOe: aHali3
KOMIIETEHIII Ta HABUYOK, aBTOMATHYHUN M1A01p MpaIliBHUKIB, CTBOPEHHS TUIaHIB
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npaleBiallTyBaHHs, TPOBEJACHHS  CHiBOeci, pO3Mi3HABAHHS  TEKCTOBOI
NEPENUCKUA Ta PO3MOBHOT MOBH, 30MpaHHs Ta 00p0OOKa CTATUCTUYHUX JAHUX.

Jpyra kareropis iHncrpymentiB HR 103BOjsi€ TpOBOAUTH MOHITOPHUHT
e(eKTHUBHOCTI TMpall Ta TMpOLEAYpY 3BUIBHEHHS MpaliBHUKIB, OCHOBHHIA
(GbyHKITIOHA SKOT 11€ aHaJli3 MOBEIIHKU CITIBPOOITHUKIB, SIKMH T03BOJISE€ BUSBISATH
JJEpIB y KOJEKTUBI, YIPABIATH 3IYUYEHICTIO CHIBPOOITHUKIB y pi3HI TPYIOBI
MPOIIECH, «BUMIPIOBATH» KOJEKTUBHUM HACTpiil, aHaII3yBaTh MOTEHIINHUX
PETCHICHTIB Ha 3BUTBHEHHS 3 pOOOYOTO MICIISL.

Tperss kareropisi iHCTPYMEHTIB [03BOJIsi€ MPOBOJMTA HABYaHHS Ta
0COOHMCTHUH PICT CHEIIANICTIB, a caMe: MPOLEAypy NEPEBIPKU 3HaHb IEPCOHATY Ta
KJIIEHTIB, M1A01p HABYAITBHUX KYPCIiB JJIs Kap €PHOTO 3POCTaHHS Ta IiJATOTOBKH
710 BaKaHCIH, CUCTeMaTu3allis BXKe HasIBHUX B KOMIAaHI1 KypciB, MPOCTUN JOCTYM
710 HaBYaHHS 3 OY/1b-SKOT'0 MPUCTPOIO.

YerBepTa KaTeropis spisie 06010 aBTOMATU3AIIII0 TPYAOBHUX MPOIIECIB Ta
y3rOJUKCHHSI pIIIeHb MIANPUEMCTB, € 3aBASKH I1HCTPYMEHTaM IITY4YHOTO
IHTEJIEKTY MO’KHAa aBTOMAaTH3yBaTH OOpPOOKY HaHMX Ta MPUHHATTS pIlIeHb 3a
JIOTIOMOT'OF0 MAIIIMHHOTO HAaBYaHHS Ta aHAJITUKH BEJMKHUX JAHUX, 1110 MPUXOISATh
3 pi3Hux enemeHTiB IT-iHPpacTpykTypu B peXUMI pealbHOro dYacy, a 3a
JIOTIOMOTOI0 METO/IIB HEHPOMEPEKEBOTO MOJCIIOBAHHS JI03BOJISIE BUSBIATU
pedaeKkCuBHI XapaKTEePUCTUKH areHTIB Ta 1X Cy0’€KTHUBHI CXMJIBHOCTI B MPOIIECi
y3rOJKEHHS pIlleHb s (OpMyBaHHS BIAMOBIIHUX KEPYIOUHMX BIUIMBIB 1
NiJBULIEHHSI OINEPAaTUBHOCTI Ta Y3TOJKEHOCTI MPUUHATTS PIIMIEHb II0J0
JOCSITHEHHS 111J1eH (PyHKI[IOHYBaHHS Ha MiANPUEMCTBAX.

Bci npoananizoBaHi iIHCTpyMEHTH MarOTh MEpeBaru 1 HEJIOIIKK, OCHOBHI 3
SKUX 1€ HAsSBHICTh MYJbTUIUIAT(OPMEHOCTI Ta IIUPOKOTO (YHKI[IOHATY Ta
HEJIOJTIKIB, CEpEeJl AKUX BapTICTh IHCTPYMEHTY Ta BaXKKICTh HOT0 HAJIAIITYBaHHS B
YMOBAax IPOMHCIIOBOTO MiAMPUEMCTBA Y KpaiHH.

Hageneni B Tabnuii 1 iHCTpyMEHTH niiicHO € 0arato(yHKI[IOHATbHUMHU
CUCTEMaMH, W0 JO03BOJSIOTh €(EKTHUBHO BHUPINIYyBATH MUTAHHS YMPABIIHHS
IepCcoHajIoM, OCHOBHI IMepeBaru MoJisIraroTh y iXHiM O6araroriar@opMeHoCTI Ta
BeJIMUE3HOMY (DYyHKIIOHAJI, MPOTE CKIaJHI CHUCTEMHU BHUMAraroTh CKJIAJIHOTO
00CITyrOBYBaHHS, 1110 YCKIIaJHIOE pOOOTY KIHLIEBOrO KopucTyBada. CUCTEMU Y
CBOIO Uepry MaroTh OOMeKeHUU (YHKIIOHAT 1 HE BUKOHYIOTh TTOBHOTO ILIHUKITY
pobotu. Came Tomy 15 mpobOiemMa € PyHIAaMEHTaIbHOI, 00 MaKCUMAaJIbHO
CIIPOCTUTHU CUCTEMY, HE MOPYIIUBIIN HOTO (PyHKIIIOHAJ, TaKl CHCTEMU J03BOJISITh
BUKOpUCTOBYBaTU cydacHl TexHosorii Il y BupimeHHl muTaHb yrpaBIiHHS
EPCOHAJIOM.
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Jani HaBememo, K TpUKIAN, poOoTy 3 4-ma iHcTpymeHTamu LI
BIMIOBITHO /10 4-X HampsMKIB (Kareropii), a came mMpaieBiIalTyBaHHS,
MOHITOPHHT, HABYaHHS Ta Y3TOHKCHHS.

Pe3yabTaTi n0ocaigKeHHs.

3.3. indip npodecii (IlpaneBaamryBanHs)

Hasga cepgicy : careerdekho
[Tocunanns Ha cepsic : https://careerdekho.ai/
OcHoBHi Qynkuii : I'enepyBanus. Ilin6ip mpodecii nBoma crnocobamu: 1.

[Tpono3umii moao npodecii, maidpani Il Ha ocHOBI 6a30BUX 3amUTIB (OLIBII
mpokuid momyk). 2. Ipomosumii moxo mpodecii, migidpani Il Ha ocHOBI
0a30BHX 3anuTIB (OUTBII BY3bKUN MOIIYK).
YMoBu Bukopuctanns : Peectpaiisg uepe3z Google. be3komToBHo
[Tpowmrr : miabdepu npodecito
@akTUYHUN pe3yNbTaT (KOMH MacT 1o BUaaB cepsic): Puc. 1 - Puc. 8
SkicTh OTpUMaHUX PE3yJIbTATIB : BiAMIHHA
Bamr 3aransHuii BIATYK TIPO CEPBIC : TyKe CIIOA00aBCs CEpPBIC B CBOIN MPOCTOTI
BUKOPHUCTAHHSI
Xix pobdoTu cepBicy
1. Peecrparis B Google uepes cBiit mpodiib (puc. 1)

3 careerdekho

- N

Matalia Fedorova

fedorova_natalia@ UL kpi.ua
p A

Phone number {optional)

Highest eductaion?

| Select ~ |

Who are you?

| Select ~ |

Update profile >

Puc. 1 Peectpariist uepe3 Google
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Ha puc. 2. HaBeneHo HaBe1eHO

s careerdekho

Welcome Natalia!

Chaoose your goal from following 2 options.

kg

Al-powerd Career Suggestions

Get 4-to-6 career suggestion based on your
personality and interests.

‘BitanHs’” Ha ceppici Careerdekho

S

Detailed Career Path Finder

Get career clarity of the career path with
step by step career plan.

Puc. 2. Bxigna cropinka

2. IIpomnoHyroTh MOIIyK Yepe3 AB1 QyHKII:

2.1 Ilpomo3wurii moao npodecii, miaiopani 1 Ha ocHOBI 0a30BUX 3aMKTIB

(OLTBII MUPOKUINA MOTIYK).

Xia poboTH cepBicy:

2.1.1 Obupaete, unM X0TUTH O 3aliMaTHCA caM HaNpsIMOK (puc. 3).

2.1.2 Bingbll KOHKPETU3YEMO: MOXKHO BBeCTH Bia 1-i 1o 3-x mpodyeciid,ino

IKaBIATH (puc. 4) Ta HaTUCKaeMO Next.

2.1.3 IIII Ha ocHoBi Bamioro 3anuty Hagats nepesik npodecii (puc. 5).
2.1.4 3 nanoro crucky, chopmoanoro I, oGupaere 6inb 1iKaBy AJIs Bac

npodecito, Hanpukiaa bizHec-aHATITHK.

2.1.5 I cdopmye mist Bac BCro iHPopMaIlito, 0 BITHOCUTHCS 10 JAaHOI
npodecii, MOYMHAIOUN ‘UMM 3aiiMaeTbcs Oi3HEC-aHANITUK, 3apOo0iTHA TUIaTa Ta

1H.” (puc. 6).

| enjoy... E}

Please select which activity you enjoy most

| Select

Select

| enjoy building and making things
| enjoy thinking about how to make things better
| enjoy creating artistic things
| enjoy helping other people

| enjoy talking and spending time with people

| enjoy keeping things organised

Puc. 3. OOupaemo Harpsm
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Your Intrests l:}

Search & select a minimurm 1 or maximum 2 interests

Next =»

Puc. 4. YTountoemo npodecii, o OUIbII HIKaBISITh

Al Suggested Careers E}

Here are 4 Al suggested career you should learn in detail, select any-one to continute

Customer Service Representative

Sales Representative

Marketing Associate

Business Analyst

Puc. 5. Cnucox npodeciit, 3anpornonoBanuit 111
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How to become a Business Analyst?

[ULEEN ( Porsonality ) ( Scope ) Step-by-step ) Top Universities ) (

| Companies Hiring || Salary | [ Lifetime Salary )| JobTitles ) [ Work-life Balance || Dayinthelife )| Roles & Responsibilitie:

Top Colleges ) [ Offline Classes ) [ Free Courses ) Paid Courses )

) Top Skils )

| Entrepreneurship || Influencing People | [ Related Careers )

Who are Business Analysts? & What they do?

A busi nalyst (BA) is a person who analyses busin
stakehold
translate them into technical specifications

BAs work with

nd helps organisations find solu s
ess users, IT, and management, to understand the business requirements and

from all levels of an organisation, including the busin

BAs typically have a strong understanding of both business and IT, and they use this knowledge to bridge the gap between the two. They work with

stakeholders to gather requirements ntify gaps, and develop solutions that meet the business needs. BAs also work with developers and project

managers to ensure that the solutions are implemented correctly and that the project is completed on time and within budget
Here are some of the key responsibilities of a business analyst:

* Gathering and understanding business requirements

* Identifying gaps between business and IT

* Developing solutions to meet business needs

* Working with stakeholders to ensure that solutions are implemented correctly

Frevious Q

Puc. 6 - Jlani ipo mpodecito biznec-anamituk

2.2 Ilpono3uiii moao npodecii, miaiopani 1 Ha ocHOBI 0a30BUX 3aMUTIB
(OLTBLI By3bKUH MOIIYK).

Xinx poboTH:

2.2.1 BoauTu npodecii, 1110 Bac IiKaBIATh - MOXHO BBECTH Bif 1-i 70 3-x
(puc. 7) Ta HaTuckaeMo Next.

2.2.2 I chopmye mis Bac BCio iHGOpPMAIlIO, CTOCOBHO OOpaHHUX
npodeciii, IOYMHAIOYH ‘UMM 3aiiMa€eThCsl, HAPUKIIA]T aHATITUK, 3apO0ITHA
niata Ta iH.” (puc. 8).

Your Intrests E}

Search & zelect a minimum 1 or maximum 3 interests

Analyst X

Next =

Puc. 7. BBig nmpodecii, o mikaBiIsTh
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How to become a Business Analyst?

(OIS (| Porsonality | | Scope ) Step-by-step ) [ Top Universities ) | Top Colleges ) [ Offline Classes ) [ Free Courses

| Companies Hiring

Paid Courses |

alary '_\ \_‘ Lifetime Salary J( Job Titles ) | Work-life Balance '_\ \_‘ Day in the Life ) [ Roles & Responsibilities ) [ Top Skills )

: Entreprencurship :\ l: Influencing People I\: Related Careers

Who are Business Analysts? & What they do?

A business analyst (BA) is a person who analyses business problems and helps organisations find solutions to those problems. BAs work with

stakeholders from all levels of an organisation, including the business users, IT, and management, to understand the business requirements and
translate them into technical specifications

BAs typically have a strong understanding of both business and IT, and they use this knowledge to bridge the gap between the two. They work with

stakeholders to gather requirements, identify gaps, and develop solutions that meet the business

s. BAs also work with developers and project
managers to ensure that the solutions are implemented correctly and that the project is completed on time and within budget

Here are some of the key responsibilities of a business analyst:

Gathering and understanding business requirements
* |dentifying gaps between business and IT
* Developing solutions to meet business needs

* Working with stakeholders to ensure that solutions are implemented correctly

Freviors Q

Puc. 8. [lani mpo npodecito AHaTITHK

3.4. Ouinka egpeKTUBHOCTI po00TH NMPaliBHUKA (MOHITOPUHT)

Hasga cepsgicy : geniusreview
[Tocunanns Ha cepsic : https://geniusreview.xyz/
OcHoBHI (hYHKIIIT : CTBOPEHHS OIIIHOYHOI BIATOBITI

YMOBH BUKOpPUCTaHHS : 0€3KOIITOBHO, 0€3 peecTparltii

[IpomriT : cTBOpH BIAMOBIIH

dakTUYHUN pe3ynbTaT (KOMH MacT 10 BUJIaB cepBic): puc. 1 - puc.6

SKicTh OTpUMaHUX PE3yJIbTATIB : HE MPAITIOE, TIOTaHE

Bamr 3aranpHuii BiAryk mpo cepBic : OIIHWIA Ha 2 Oau 4yepe3 Te, 110 HaJae
BIJIMOBIIb TIILKK B TOMY HPUKIaAL, 110 HJAaHUK Ha TX CTOPIHII Ta 1 TO TIJILKHU B
OJIHOMY TOHI 13 3asIBJI€HUX TPbOX. [Ipy BBe1eH1 HOBUX JaHUX, HABITh MOYAaTKOBHUX,
CEpBIC HE TEHEPYE pe3yJIbTaT B3arajii - MUy Th moyekaiite 30 cek. 1 Bce BIAMOBI I
J1ajl HeEMae.

Xia podoTH cepBicy 3 NPUKJIAA0M HA iX CaMTi
1. Peecrparris He moTpiOHA.
2. Broaumo imM’st cmiBpoOITHHKA (YK KOMIIAHIi), SIKOTO MOTPIOHO OIlIHWUTH

(puc. 1).
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o

Ouinoemo mo 10- mKaal HABUYKA Ta XapaKTEPUCTUKUA I[bOTO
criiBpoOiTHHKA (pHC. 2 ).

Jlonaemo cBO1 MUTAHHS AJ1 OUIbII JETATBHO1 OI[IHKH (puc. 3).

JlonaeTte, 1o 0yJio BAKOHAHO a00 HE BUKOHAHO 1IUM MpaiiBHUKOM (puc. 4).
I'enepyBaHHs pe3yibTaTy 3 3aJaHUM ‘“TOHOM ™ 3BOPOTHBOIO 3B’SI3KY
(MOXJIUBI TpU BapiaHTH 1boro ToHy: 1. [linTpumyrounii TOH OLIHKHU 2.
[Ipsimuii abo cTporuii ToH ouiHKM. 3. J{pyXHii TOH OIIHKH (pHC. 5).
dopMyBaHHsI BIAMOBIZCH CTOCOBHO TpalliBHUKA Ha 0a3i 3aaHUX MUTaHb
Ta HaJaHUX HABUYOK Ta XapaKTEPUCTHUK (puc. 6). Bumae pe3ynbTaT TiIbKH
B OJIHOMY TOHI, a came [liiTpuMyrounii TOH OLIIHKH.

360° Al Performance Reviews.

Save tons of hours by using GeniusReview to get tailored
answers to your performance review questions.

Try it for free now §

Start

Enter the employee's name first, then choose their role to customize the answer and process.

Employee's Name

Sara

Employee’s Role

Software Engineer v

Puc. 1. Im’s cniiBpoOiTHHKA

Rank the skills
The following list of skills are specifically tailored to your chosen role. Rate each from 1 (no) to 10
(absolutely). If you want to skip one skill, select n/a.

Problem solving and critical thinking

n/a 1 2 3 4 ﬂ 6 7 8 9 10

Programming skills

n/a 1 2 3 4 n 6 7 8 9 10

Communication and collaboration

n/a 1 2 3 4 n 6 7 8 9 10

Attention to detail

n/a 1 2 3 4 ﬂ 6 7 8 g 10

Time management

n/a 1 2 3 4 ﬂ 6 7 8 9 10

Adaptability

n/a 1 2 3 4 ﬂ 6 7 8 9 10
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Puc. 2. Omigka HaBU4OK

Add your questions
It's now your turn to add the questions from your performance review. We added two as an example,
so remove them before you add yours.

Question #1 Remove question

In your cbservations, what are the behaviors, skills or expertise that contribute to their success?

Provide examples.
4

Question #2 Remove question

What constructive feedback would you give this person based on your observations of them?

Provide examples.
e

Question #3 Remove question

=

Puc. 3. JlonaTkoBi NUTaHHS

Give a few hints

Add a few inputs for each guestion. Try to provide specific examples. Don't go too long (we'll do it for

you), but the more inputs you provide, the more persenalized your answer will be.

Question #1: In your observations, what are the behaviors, skills or expertise that contribute to

their success? Provide examples.

* she implemented a pair code review program that improved code quality and reduced bugs
+ she support mentally other employess

Question #2: What constructive feedback would you give this person based on your observations

of them? Provide examples.

* she should be more punctual
» she should avoid typos in the presentations

Puc. 4. BBenenHs 101aTKOBUX BIJIOMOCTEH MPO CHiBPOOITHUKA
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Generate your review

We are ready to generate the review. Here you can select the tone of your review to match your style.

Feedback tone

Friendly o

Supportive
Direct

Friendly

Puc. 5. 'enepyBanHs pe3ynbrary

Your performance review is ready! &

If wou are not satisfied with the results, you can scroll up and change the values. Remember to copy
the result as they are not saved.

Result:

Question #1: In your observations, what are the behaviors, skills or expertise that contribute
to their success? Provide examples.:

Sara is an excellent software engineer with a strong work ethic and impressive skills. She has
demonstrated her problem solving and critical thinking abilities by successfully debugging
complex code issues, as well as implementing a pair code review program that improved the
quality of our product's codebase while reducing bugs. Additionally, Sara is highly
collaborative; she often supports other employees mentally during difficult times or provides
technical guidance when needed. Her attention to detail ensures that all tasks are completed
accurately and efficiently, making sure no details slip through the cracks. Finally, Sara displays
great adaptability in her role: she quickly adjusts to changing requirements without
compromising on quality or deadlines.

Overall, Sara’s skill set makes her an invaluable asset for any team looking for someone who

can bring their A-game every day while also being able to collaborate effectively with others.

Question #2: What constructive feedback would you give this person based on your
cbservations of them? Provide examples.:

Puc. 6. Pe3ynbTat - o11iHOYHA BiJIMOBI/Ib PO CIIBPOOITHUKA
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Xix po6oTH cepBicy 3 BBeIeHHSIM CBOIX JTaHUX

[Ipu BBemeHHI HOBHX JaHUX, HaBITh MOYATKOBUX (puc. 7 - puc. 10), cepsic
HE TeHEepYE pe3yabTaT B3araji - MUIIyTh movyekaite 30 cek. 1 Bce BIAMOBII Aaii
Hemae (puc. 11).

360° Al Performance Reviews.

Save tons of hours by using GeniusReview to get tailored
answers to your performance review questions.

Try it for free now G

Start

Enter the employee’s name first, then choose their role to customize the answer and process.

Employee's Name

Nata

Employee's Role

Product Designer v

Puc. 7. BBeneHHA cBOIX JTaHUX

Rank the skills
The following list of skills are specifically tailored to your chosen role. Rate each from 1 (no) to 10
(absolutely). If you want to skip one skill, select n/a.

Creative thinking

n/a 1 2 ] 4 5 6 7 ﬂ 9 10

User-centered design

nfa 1 2 ) 4 5 6 7 8 n 10

Visual design skills

nfa 1 2 =] 4 5 6 7 n 9 10

Prototyping

n/a 1 2 ] 4 5 6 7 ﬂ 9 10

Collaboration

n/a 1 2 =] 4 5 6 7 8 n 10
Attention to detail
n/a 1 2 3 4 5 6 7 8 n 10

Puc. 8. BHecenHs 3MiH B OIIHOYHIM IIIKAIl HABUYOK
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Add your questions

It's now your turn to add the questions from your performance review. We added two as an example,
so remove them before you add yours.

Question #1 Remove question

How quickly and accurately Nata completes tasks

Question #2 Remove question

How effective i1s Nata?

Puc. 9. JlonaTkoBi nUTaHHS

Give a few hints

Add a few inputs for each question. Try to provide specific examples. Don't go too long (we'll do it for
you), but the more inputs you provide, the more personalized your answer will be.

Question #1: How quickly and accurately Nata completes tasks

» she support mentally other employess

Question #2: How effective is Nata?

» she should be maore punctual

Puc. 10. BBeaeHHs 101aTKOBUX BIJIOMOCTEH MPO CIIBpOOITHUKA

Generate your review

We are ready to generate the review. Here you can select the tone of your review to match your style.

Feedback tone

Friendly 4

Supportive
Direct

Friendly

Puc. 11. I'enepyBaHHs pe3yabraTy

67



Generate your review

We are ready to generate the review. Here you can select the tone of your review to match your style.

Feedback tone

Supportive W

e ] o

Generating your performance review... i
Process can take up to 30 seconds, be patient &

Puc. 12. BiacyTHe renepyBaHHsI BiANOBIA1 3 HOBUMH JaHUMU

3.5. OcobucTuii pict sik cneniajgicra (HaBYaHHST)

Hasga cepgicy : Degreed - miarnHa margopma 1Mo HaB4aHHIO (MOXKIUBHE TITIBKU
3aKa3 JeMOHCTpaIlii)

[Tocunanns Ha cepsic . https://explore.degreed.com/

OcnoBH1 ¢yHkii : Ilnarpopma HaBYaHHS — MapTHEpP B HaBYaHHI Ha 0asl

OTpUMaHUX HAaBUYOK.

YMoBu Bukopuctanns : CaliT Ta MOOUTRHUIN 3aCTOCYHOK

[TpomriT : 3poOu mporiec HaBYaHHS MPOCTUM

dakTUYHUN pe3ynbTaT (KOMH MacT IO BUJIaB CEPBIC): OTUC CEPBICY
SIKiCTh OTpUMAHMX PE3YJIbTATIB !

Bam 3aranbHuil BIATYK IIPO CEPBIC : Iy’Ke HIMPOKa

Omnmuc cepsicy

Degreed cToiTh Ha 4o apXiTEKTYpPH TEXHOJIOT1 HABYAHHS Ta PO3BUTKY 1
JI03BOJISIE peaji3yBaTH HAIly METY, MPOIMOHYIOYM 3pYYHUM 1 MPOCTHM mpoiiec
HaBYaHHS.

Degreed BiakpuBae 1 Jq10Jei Ta KOMIIaHIi MallOyTHE, 1€ B TIEPILY Yepry
[IHYIOTHCS HABUYKH Ta TMPOIMOHYE KOMIUJICKCHE HaBYAHHSA, IUTHOBUI PO3BUTOK
HABUYOK, a TAKOXK JIaH1 PO HABUYKHU B peaIbHOMY 4acl.

A Bcl 1HHOBalli pO3MOYMHAIOTHECA 3 HaBuuok. Jlana tuiardpopma
OpIEHTOBAHA Ha 3MIHY CBOT'O YSIBJIEHHS PO OCBITY, 10 MpPUBEa pO3POOHUKIB JI0
CTBOpPEHHSI CHUCTeMH YmpaBiiHHS HaBuaHHsAM LXP, 3aBmsku sKii HaBYaHHS
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BCEpEIMHI KOMIIaHIi M0 BCbOMY CBITY CTaJI0 OPIEHTOBAHWM Ha CIIBPOOITHHUKIB
(puc. 1).

& degreed

B aBaHrapge cambix
OPUEHTUPOBaHHbIX HA HaBbIKU
KOMMNaHun

7 Sl Providence -
Qooevo YPF Bl & ecrhiealth ERICSSON 2

\\\ ) lllllll'l
I ci1Sco A ATLASSIAN

%O degreed

TekSystems noebicuna ypoBeHb
apanTauun U BOBJIEYEHUSA
coTpyaHUMKOB Ao 80 % B Hegeno

Ibotta BBena aMnNUpuyecKoe
ob6yueHune cpegu 6onee yuem
750 coTpynHMKOB

PointClickCare noesicuna
yAepXaHue nepcoHana Ha 32 %

KomnaHua TekSystems Tenepb MOXeT Ha MoaxopsAuMe HacTaBHUKW M NMPOo3paYyHbie CoTpyaHuku komnaHuu Ibotta cospaoT
NOCTOSIHHONM OCHOBE OByuaTh, NOAAEPXUBATL BO3MOXHOCTW BHYTPEHHEr0 PasBUTUA NOMOTNA CcOBCTBEHHBIE NNaHbl 06YUEHUA W BLIGUPaIOT
o6LUeHne W NpeanaraTe Cambie aKTyanbHbIe PointClickCare ynyulinTb yaepxXaHue KOHTEHT, COCOGCTRYIOLMNIA NOBLILLISHUIO
MaTepuasnsl CBOMM COTPYAHUKAM MO BCEMY MUPY. nepcoHana. KBanMGUKaUvK 1 NePCoHaNbHOMY Pa3BUTUIO.

TemaTuueckoe uccnefosanme TemaTuueckoe uccnefosaHne ‘TemaTnuyeckoe uccnefosaHne

Puc. 1. Degreed nJist OpieHTOBHUX Ha HaBUYKU

Yomy Degreed — nmapTHep y HaBYaHHiI HA OCHOBI HABHYO0K?

1. Hagae moBHOIIHHI, AKICHI Ta qudepeHIiiiiioBadi gaH1 mpo HaBuuku. 1106
MpUMaTH PO3yMHI pillleHHs Ta Oy lyBaTu IJIaHW HA MaltOyTHE, MU 3aCTOCOBY€EMO
THYYKy TaKCOHOMIIO HaBUYOK, OI[IHKM HaBHMYOK Ta aHAIITUKY HABUYOK Ha PiBHI
oprasizarii.

2. BimkpuTa Ta THy4YKa €KOCHCTEMa HaBUaHHS JI03BOJISIE DPO3BHBATU
noTpiOHI HaBUYKU. MM [omomaraeMo KJIIEHTaM pPO3MIIILYBaTH CaMOCTIHHO
nigiopaHuil MpeMiyM-KOHTEHT 13 BIJKPUTHX JDKEpeNl Ha 3pydHid €quHii
aTdopmMi.

3. HoctymHi crnocoOu MpoJIEeMOHCTPYBAaTU Oe3NepepBHICTh HaBUYaHHS
noTpiOHi BciM. Degreed — enuHa cucrema HaBYaHHA, KA MOEAHYE aHATITUKY
HABUYOK Ta PI3HOMAHITHI MPOILIECH CAMOCTIHHOTO PO3BUTKY.

OcCHOBHMI HANIPSIM IaHOT'O IHCTPYMEHTY — 3MiHa IIAX01Y 10 PO3BHUTKY
HABUYOK:

- TorioMaraire criBpoOITHUKaM pO3BUBATHUCH 3a JOTIOMOTOI0 HABUYOK, SIKi
3aBXKIH M1 PyKOIO;
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- MPOTIOHYHTE TIepCOoHATI30BaHe Oe3lepepBHE HABYAHHS;

- 30upaiTe JaHi PO HABUYKHU Ta OTPUMYMTE TUHAMIYHY CTaTUCTHUKY;
- IHTErpyiiTe BCeOIYHUIA HUTLOBUI PO3BUTOK HABUYOK;

- IoTIOMaramTe CriBpoOITHUKAM OBOJIOITH HABUYKAMU HA BCE KUTTS.

6. ABTOMaTH3aLisi TPYAOBUX NPOLECiB (Y3rOXKEHHS)

Hasga cepgicy : reclaim.ai

[Tocunanns Ha cepgic : https://reclaim.ai/

OcHoHi ¢yHKIIi : [T1anyBaHHS 11€aJIbHOTO pOOOYOT0 THXKHS 3a gornoMoroto LI
YMoBu Bukopuctanus : beskomroBHo uepe3 kanenaap Google. [Lmatawnii pecypce

3 PO3MIUPEHUMHU OMIIISIMHU.

[IpomnT : cTBOpH TUIaH POOOYOTO THXKHS

dakTUIHUN pe3ynbTaT (KOIMHM MacT 1o BuaaB cepsic): Puc. 1 - Puc. 15

SKicTh OTpUMaAHUX PE3yJIbTATIB : BiAMIHHA

Bam 3aranpHuii BIATYK PO CEPBIC : TyXkKe CrIogo0aBcsi cepBiC B CBOTH MPOCTOTI
BUKOPUCTAHHS

Xix pobdoTu cepBicy

1. Ha puc. 1 HaBeieHO CTapTOBY CTOPIHKY IHCTPYMEHTY.

.. reclqimai Product v Teams v Resources v Pricing Contact Sales

Al scheduling for the
perfect workweek

The smart(est) calendar app that optimizes everyone’s time for better
productivity, collaboration, and work-life balance.

e Free on Google Calendar

Puc. 1. CtapToBa cTopiHka

2. Ilicnsa nepexony Ha nocunanHs Free on Google Calendar. BigkpuBaeTbcs HOBa
CTOpI1HKA Ha siKiii mpononyeThes: 1. [ligkmountu cBiit kanenaap. 2. «Po3noBicTy
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Reclaim, Ha 1m0 noTpiOHO BHAUIMTH 4Yac. 3. ABTOMATHYHO IIJIaHYyHTE CBIi
THXJCHb 3 BpaxyBaHHSM TOTO, IO I Bac HAMOUIbII Ba)uBO (puC.2) Ta
MEepPENTH HA HACTYITHY CTOPIHKY Ta MIJKIIOYUTH CBIM KameHaap (puc.3).

.. reCIQimGi Hatanua @egopoea v

Take back your time

Youre minutes away from a smarter calendar.

& No meeting day

Reclaim is an Al scheduling app that automatically finds the best time for

e .
your meetings, tasks, habits, & breaks.
——
Dally sync up
] Connect your calendar @ 115tevie

a1 Tell Reclaim what you want to make time for Status meeting Lunch

4 Auto-schedule your week around what's most important Lunch @
to you

:-

Puc. 2.CtopiHka BHECEHHS JIaHUX

o meetin,

Connect your work calendar

This is the primary calendar you'll block time on. We recommend using
your work calendar - where the most action is

Daily sync up =

G -
e Connect work calendar Status meeting Lunch.

Lunch 8

Daily syne up

Puc. 3. CtopiHka MiAKIIOYEHHS CBOTO KaJICHIapIo

Your calendar is connected

This is the primary calendar you'll block time on. We recommend using
your work calendar - where the most action is

; ; ——
@ Reclaim works best with your work calendar.
Dally sync up [ e— ]
W ( natafed198l@gmail.com e resing —
\ @ Main Account
b
Lunch 8
Daily sync up

Connect a different account

Puc. 4. [ligxntoueHHs 10 CBOTO KajleH1apsi
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3. IloTpibno mpoiitu HeBenuyke onuTyBaHHs: [1{o mpuseno Bac y Reclaim?
(puc. 5 - 7).

.. I'e0|C|imCJi ‘\a Hatanus @egopoes v

. . igh priority meetini
What brings you to Reclaim? el

8:30 - 9:15am

Let's customize your smart scheduling experience

Team/company use Personal use for work ===
1 Flexible meeting

1 2:30 - 3:30pm
@® Just personal use L —
_ L)
L J — _
I _ Weekly 11
Mon at 2pm
Puc. 5. OnmuryBanns «Illo mpuseno Bac y Reclaim?»
.. reclqimc“ ‘\a Hatanna ®egopoea v

, —
What best describes your role? o o

8:30 - 9:15am ®

Let's customize your smart schedu Ing experience.

i ]
® Exec Manager Non-manager bbbty — - 1

£

r
I Flexible meeting

I
1 2:30 - 3:30pm -_—
Consultant Student ) D e

eSS

' . Weekly 11

Mon at 2pm

Puc. 6. OnutyBanus «11llo mpuseno Bac y Reclaim?»
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.. reC'GimClI ﬁ Hatanua @egoposa v

U
?
What's your departments e
Let's customize your smart scheduling experience 8:30 - 9:15am {J
Product Engineering Support Marketing
—
Sales Design ® HR Operations i Flexible mesting
9 P 1 2:30 - 3:30pm
\
Finance Founder / C-Suite O Ss———
o
—— =
u Weekly 1:1
Mon at 2pm

Puc. 7. OnutyBanus «1llo mpuseno Bac y Reclaim?»

4. Jlami o6upaemo cBoi mim cepen Hux (puc. 8): 1. BuninuTe gac Ha Moi 3ycTpidi.
2. Ontumizyiite Moi 3yctpivi. 3. [lokpamute Gananc podOTH Ta 0COOMCTOTO
KUTTA. 4. [liATpUMyBaTH CUHXPOHI3AIlII0 KIJIBKOX KaJleHIapiB.

C. reclqimc| G Haranuna @eaopoea *

Select your goals

prove

High priority meeting

[7] Defend time for heads-down work. 8:30 - 9:15am

[_] Optimize my meetings.

| Flexible meeting

2:30 - 3:30pm
[[] Improve my work-life balance. sl
i
— _—
[[] Keep multiple calendars in sync. { Weekly 1:1
Mon at 2pm

Puc. 8. Obupaemo cBoi misi
5. CTBOpeHHs MOCHJIaHb IIOJA0 TUTaHyBaHHS Ul 3a0€3MeueHHs] MaKCUMAaIbHOT

JOCTYIHOCTI IS BHCOKOIPIOPUTETHUX Hapaja. [HCTpyMEHT CTBOpPIOE TpHU
MOCWJIAHHS 3a 3aMOBUYYBAaHHSM, $KI MOXHa 3MIHUTH TOTIM (puc. 9).
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+* reclaimai

Create your Scheduling Links

Share your availability with smart Scheduling Links that offer your

maximum availability for high-priority meetings.

We'll create three default links that you can always change or modify

later

Personalize your booking link
ai/m/ng3 /]

Looks good!

Puc. 9 CtBopeHHs nocuiianp

6. ABroMaTuuHe iaHyBaHHs OydepHoro yacy (puc. 10).

IIEpEPBU Ta MOI3I0K.

+* reclaimai

Auto-schedule buffer time

Defend time for a quick break after meetings to stretch your legs or

prepare for your next event & make sure you have time to travel betw

your events.

[[] Decompression Time
Schedule a 15 min break after meetings with
videoconference links

[] Travel time
Add 30 min buffers before & after events with a location

m Hatanua Gegopoea v

Avallability for  High priority link

Wasting Hasi I

Mesting

H i
1 | Available time H H
i

P
Avallable time | |
P
I Meeting ! !
""""""" ! Avoilabletime |
Habit ; i
Meeting
i
Travel !
Avilabletime | “-ooC T TTTTTIET i
Meeting
""""""" Available time
Mesting
Habit

...............

Yac s hpopmyBaHHS

ﬁ Hatanua ®egoposa v

Mesting Mesting

Mesting Travel
Meeting
Lt Travel
Meeting
Meeting
IS Vet TS

Puc. 10. [TnanyBanns 6ydepHoro gacy

7. CTBOpeHHsI KOMaHIH JUTs 3alpOIIeHHS Ha 3ycTpidi (puc. 11).
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+* reclaimai
Create a team l ~
Invite your coworkers to your team to get the most out of Reclaim
@ 1:1 with Angela
30min weekly
o0p 10 make it super easy to invite team members, allow Reclaim to Allow Ideally at 2pm

=] pull in your contacts from your email account.,

Message

Come join our team on Reclaim

Puc. 11. Cropinka cTBOpEHHSI KOMaH/IA

@ Hatanwa Qegopoes v

8. ITicns 6a30BUX HANANITYBaHb MEPEXOJUMO JJO OCHOBHOI CTOPIHKH TJIAHYBaHHS
pob6oyoro TmxaHs (puc. 12). Uepes Bkianky «KepiBHUIITBO 10 HalAIITyBaHHS

MOXHa HalalTyBaTW: IUIaBHE OJOKYBaHHS 4Yacy, TMpIOPUTETH,

3BUYKH,

IJIaHyBaHHSl TOCWIaHb, OydepHUil 4ac, MIaHyBaJIbHUK, AHI 0€3 3yCTpiuew,
CTaTUCTHKA, CTBOPEHHSI CBO€1 KOMaH/IM, IHTEJIEKTYallbHE KOJbOPOBE KOJIyBaHHS
(puc. 13 - 15).

reclal

imc:i Just [14idaysieft) with access to Business features with your trial Purchase

] Planner Setup guide

Priorities @

> Stats

4 Tasks

Habits

& Smart

g Smart

> Calendar Sync

e Sched

S Settings

Setup

<+ Alhelp

2 Conta

T, Share

Nice to see you!

Now that you've set up the basics, let's go deeper. Feel free to
explore on your own or get started below.

Ils

Meetings BT

uling Links

2 CONCEPT
guide
Priorities

Planner
Learn how to work with smart calendar events created by Reclaim:

ct support

Reclaim

+ NewTask Q @ Account v

Puc. 12. Cropinka 3 Bkinaaku «KepiBHUIITBO 10 HaJaIITyBaHHS)
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? reclaimai

Planner

Priorities @
Stats

Tasks

Habits

Smart 11s

Smart Meetings
Calendar Sync
Scheduling Links
Settings

Setup guide

Al help

Contact support

Share Reclaim

Concepts 3

Priorities

Features 10
N
P
Stats
Settings 6

& &

Flexible time blocking

Build your team Smart Color-coding

B O

B

Planner

|

No-Meeting Days

&

Settings

Puc. 13 Mo»x/IHMBOCTI HaJlaIITYBaHHs IEBHUX MTapaMeTPiB

[&] 23 app.reclaim.ai/setup-guide

reclaimai
Planner
Priorities @
Stats

Tasks

Habits

Smart I1s

Smart Meetings
Calendar Sync
Scheduling Links

Settings

Setup guide

Al help
Contact support

Share Reclaim

Settings 6

& @

Build your team

Get support

Help docs
@ Looking for more information about how Reclaim works?
Search our help articles

Register for a webinar
@1 Sign up for one of our weekly webinars to get a live
demo of Reclaim.

More resources

Product videos
[¥ Chsckout our YouTube channel for product guides, tips,
how-tos, and demos.

Smart Color-coding

B2

B

B & O

@

Settings

Reach out to our support team
Need to talk to someone? Send us o message via live
chat

Get a team onboarding
Want to get an enboearding for your team of 5 or more?
Send us a message.

Product updates
See our roadmap and recent
product updates page.

ments,at our

Puc. 14. MoxJIMBOCTI HaJlaIITYBaHHS TIEBHUX MMapaMeTpiB
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L. Settings & >
2 reclaimai »
<)
Planner af @ &

Build your team Smart Color-coding
Priorities (S nvite your teammates to S nn AT

Settings

> Stats
M Tasks
Habits Get support

2 Smart1s

Help docs Reach out to our support team

. Looking for more information about how Reclaim works? |:| Need to talk to someone? Send us a message via live
& Smart Meetings (g Search our help articles chat

> Calendar Sync
Register for a webinar Get a team onboarding

Ek Sign up for one of our weekly webinars to get a live Want to get an onboarding for your team of 5 or more?
demo of Reclaim send us a message

e Scheduling Links

.
3

5 Settings v

@ Setup guide

More resources
4 Alhelp

? Contact support Product videos Product updates
(K Check out our YouTube channel for product guides, tips, E See our roadmap and recent,anRoURGEMENts at our

Share Reclaim how-tos, and demos product updates page

Puc. 15 MoxnuBOCTI HajaImTyBaHHs IEBHUX TTapaMeTpiB

Hocnimkenns icHytounx iHcTpyMmeHTIB LI B ympaBmiHHI mepcoHanoM y
U pPOBOMY IIPOCTOPI MOKA3aB, IO MO KOXKHOMY MEPIOLy KUTTS CIIBPOOITHUKA
HiIPUEMCTBA ICHY€E Oarato 1HCTPYMEHTIB, $IKi JI0O3BOJISIIOTH aBTOMAaTH3yBaTH
OUIBIIICTh PYTUHHUX MPOLECIB yNpPaBIiHHS (Bl HailMy CHIBPOOITHHKIB JI0 iX
3BIJILHEHHS 3 TIOCAM), ajle K KOXKEH 3 IHCTPYMEHTIB Mae 03714 HeJ0IKIB, 110 1
BeJIe 10 PO3pOOKH JTOCTYMHOI CHCTEMH YIIPaBIiHHS MEPCOHAIOM y IHU(PPOBOMY
IpocTOpi 3a A0MOMOTror0 iHCTpyMeHTiB LI

Hanpukinan, B peanisix yKpaiHCbKUX HIJIPUEMCTB OUTBIIICTD 3apyOIKHUX
mw1aTdopM YIpaBIiHHIM MEPCOHATY BIPOBAJAUTH HEMOKIIMBO, 13-32 BAKKOCTI 1X
BIIPOBAKEHHSI Ta BIICYTHOCTI YKPAaiHCbKOI MOBH, aJi€ K OCHOBHOIO MPOOJIEMOI0
3aJIMIIAETHCS 3aCTAPLIICTh METOJIB YIMPaBIiHHA, IO BUKOPUCTOBYIOTHCS Ha
HiAIpUeMCTBaX (0COOIMBO Jep’KaBHUX ), OUTBIIICTh 3 HUX HE MaOTh 0a3 JaHUX,
cepBepiB, amapaTHOro 3a0e3leyeHHs, U0 MaThuMe 3MOTY MOHITOPUTH POOOTY
cniBpoOiTHHKIB. Hanpukiaz, neske mporpaMHe 3a0e3MeUeHHs Ma€e qyKe BEIHKI
CHUCTEeMH1 BUMOTH ab0 HE Ma€ 3MOTM HajJallTyBaTH Ha yKpaiHChKiH MOBI, 11O
poOUTH 1i HEMOXKIJIMBE BUKOPUCTAHHS B yMOBax Y KpaiHH.

[H1n1 mianpuemMcTBa, Mo Oynu cTBOpeHi B octaHHl 10-15 pokiB, moyaTkoBoO
OyIyBaluCsi MpaBWIbHO (3a 3apyODKHUM 3pa3KoM) Ta MalTh Y CBOEMY
MOBCSKJICHHOMY KOPHMCTYBaHHI BCl Cyd4acHI 1HCTPYMEHTH YIpaBIiHHA, a
HaNCYy4acHIII 13 HUX — B)KE€ OHOBHJIMCS Ta TECTYIOTh 1HCTpyMeHTH LI Ha cBOix
HiITPUEMCTBA, HAPUKIAA: YKpaiHchka kowmraHis Concepter BUKOPUCTOBYE —
Skillaz, Altis - Filtered Content Intelligence, Capgemini Engineering — AlOps [8].
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PozrnsayTi 1HcTpymMenTn I ynpaBniHHS nepcoHanoM AOBOASTH, 1O HA
ChOTOJIHI JOCHIAHUKAMHU Ta PO3pOOHMKAMM TpOBEIEHA BeJlIMKa podoTa A
BIIPOBaKeHHs 1HCTpYMeHTIB LI B ynpaBiiiHHS epcOHAIOM Ha MIAINPUEMCTBAX
MPOTE B YMOBax CTaHy YKPaiHCbKUX MIANPUEMCTB BCi LI MPOAYKTH BUMAararoTh
JOONPALIOBaHHS Ta HAIALITYBAHHS.

Tox TEepCneKTUBHUM JAOCIIKEHHSIM Oyjae aHaii3 1 po3poOKka BiIacHOT
CUCTEMHM YIPaBIiHHS MEPCOHAJIOM Yy LU(PPOBOMY MPOCTOPI 3a JOMOMOTOIO
iHcTpymenTiB I, mo no3Boiauth B oaHIA cucTemi 00’€IHATH BCl MOTpeOH
YKPaiHCHKUX MIAMPUEMCTB B YIIPABIIHHS MTEPCOHAIOM.
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4. Ilporpama Kypcy nmiaBUIleHHS KBaJiikanii HAyKoBo-
negarorivnux npaniBaukiB (boraukos FO.M.)

Bbozauxose FO.M

«IIITy4Hunii IHTEAEKT B OCBITHIN AISJIBHOCTI BUKIIa1ayay
(cnewianbHICTD «IHXEHEP1sS MPOrpPaMHOTO 3a0€3MEUEHHS )

Mtyunuit inTenekt (III) — ue ramy3p iHPOPMATHUKH, sIKa 3alMaETbCs
pPO3pOOKOIO IHTEJEKTYadbHUX MAIMH, 31aTHUX BHUKOHYBAaTH 3aBJaHHSA, SKi
3a3BUYail MOTPEOYIOTh JIOJACHKOTO 1HTENEKTY. CHUCTEeMH IITYYHOTO I1HTEIEKTY
CTBOpEH1 [UIs HaBUYaHHS Ha JOCBiJl, pO3Mi3HABaHHS 3aKOHOMIPHOCTEH 1
NPUUAHATTS PIlIEHh Ha OCHOBI BXIAHUX JaHux. LI cucteMu MOKHa HABUUTH
BUKOHYBATH I1E€BHI 3aBJaHHs, HAIIPUKIaJ, pO3Ii3HABaTU 300paXeHHs, PO3YMITH
MPUPOAHY MOBY a00 TpaTH B irpu. TeXHONOTIS MITy4YHOTO IHTEIEKTY OXOILTIOE
IMIUPOKUH CIEKTP METOMAIB, BKJIIOYAIOUM MAIIMHHE HaBYaHHs, OOpOOKy
IPUPOJHOT MOBHU, POOOTOTEXHIKY, EKCIIEPTHI CUCTEMH TOIO. MeTa 10CiI)KEeHb
ITYYHOTO I1HTEJIEKTY MOJISIrTa€ B TOMY, IIOO CTBOPUTH MAILUWHH, SIKI MOXYTh
MIpPKYBAaTH, PO3YMITH Ta HABYATHUCH, SIK JIFOJIU, 1 BAKOPHUCTOBYBATH L1 MO>KJIMBOCTI
JUTSI TIOKpAILEHHS KUTTS JTI0CTBA Ta BUPIILIEHHS CKIaJHUX MPOOIeM.

ITyyHuil 1HTENEKT — BIJHOCHO MOJOAa Taly3b JOCHIJKEHb,
3anovarkoBaHa 1956 poky.

‘Mera Kypcy: oTpuMaTi 3HaHHS, HABUYKH Ta JOCB1Jl BAKOPUCTAHHS CEPBICIB
mryyHoro iHTenekty (mami II) aias migroToBkw Ta 3MIMCHEHHS OCBITHBOL
TIUSUTBHOCTI.

Oco6mmBocTi kypcy. Kypc mnpoBoauthbecss B ¢opmaTi 00CaioHUybKo2o
Hasuanua. Ciyxadi, 32 KEpIBHUITBOM BHKJIaJiaya, MalOTh CAMOCTIMHO 3HAWTH,
JTOCTIAUTH HEOOX1THI 3HAHHS Ta OIAaHyBaTH HEOOXiJAHI BMIHHS. Bukiamag
BUCTYIIa€ B poil ¢acwiiitaTopa Ta JoIoOMarae ciyxadaM B iX JIOCIIDKEHHSX Ta
y3arajJbHEHl OTPUMAHUX pe3ysbTariB. Takuéi GopMar oOyMOBIEHUN TUM, IO
iHcTpymenTapiii LI po3BuBaeThCs qy’Ke CTPIMKO, aKTyalbHICTh 1HQOpMAIIil
3acTapiBa€e MPOTIroM

1-2 micsmiB. Kypc Hajgae MOXIUBICTh OMaHyBaTH METOJM CaMOCTIMHOTO
JOCIIIIKEHHS Ta IPAKTUYHOTO BUKOPHUCTAHHS METOAIB Ta 1HCTpyMeHTapito 1L

OCHOBHI 3aB/IaHHS:

m 3aceoimu 0a30Bl BIIOMOCTI MPO IITYYHUH IHTEIEKT HOTO0 MOXKIJIHUBOCTI,
0COOJIMBOCTI, 30HY 3aCTOCYBaHHS Ta OOMEKEHHSI.

m o3Hatiomumucsy 3 6a30BUM (yHKioHanoMm cepeponuil I ta Hanpsimamu
1X 3aCTOCYBaHHS.
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® 3000ymu HaBUYKUA Ta JIOCBiJ caMoOCTiHHOTO AociipkeHHs cepsiciB LI

3arajJbHOTO Ta CHEIiali30BaHOTO MPU3HAYCHHS.

onamysamu METOJWKY BIPOBAKEHHs cepBiciB Ha ocHoBi I mms
NIITOTOBKM  HABYAJIBHUX  MaTepialliB, 3[IMCHEHHS  BUKIAAaIbKOT
TISTTBHOCTI Ta B3a€MO/IIT 3 CTyACHTaMHU.

Buxonamu BumyckHy KypcoBy poOoTy. A came:

JTOCIANTHU Ta ONucaTu Jekiibka cepenonui LI

CTBOPUTH HABUYAJIBHMM KOHTEHT 3 CBO€i JUCIUILIIHK 3a JIOIOMOTOO
cepsicis I;

omucaTH METOJUKY 3acTocyBaHHS oOpanHux cepsiciB LI y BriacHiii
BUKJIAAaNbKIN J1sUTbHOCTI.

Bumoru 10 piBHSI MIATOTOBKH CJIyxaya:

Maru 10CBiJT HaBYAJIBHOI AisS7ILHOCTI, BMITH MPALIOBATH y cepeioBullll [HTepHeT,

BMITH BUKOPUCTOBYBATH €JIEKTPOHHY HOIITY, MAaTH/CTBOPUTH aKKayHT y JOMEHI
LLL.kpi.ua, matu 0a30Bi HaBHYKH pPOOOTI B CEPEAOBHINl AMCTAHIIAHOTO
HaBuanHsa Google Classroom.

KonTakT

Anpeca: m. KuiB, npocnekrt bepecreiicbkuii, 37, kopiyc 1, eHeprokpuio,
odic 40,

kiMHara 1

E-mail: pkv.ipo.kpi@gmail.com

Tenedon: (044) 204 99 63;

(044) 204 99 65

|
[T I p———p T e | e o S

Apecs

A, w. Ko,
spocn bepeorosiossceit, 37
o Lod 62
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3/11

AyAHUTOPHI (OHJIAIH) 3aHATTS

Temu 3a84TH

Ormsan  kypcy. IlotpeOu BukiIagadiB y
3aCTOCYBaHHI CUCTEM IUTYYHOI'O IHTEIEKTY Y
BHUKJIQTALBKIN (oCBiTHIH) IISUIBHOCTI.
AmHaniz 3amuTIB Ta noTped
CTYJICHTIB/BUKJIaIadyiB ~ JO  TEXHOJIOT1H
LITy4YHOI'O IHTEJIEKTY.

[Ipaktuka. AxkayHT B Google Workspase
LLL.kpi.ua. HamamryBaHHS  aKKayHTY.
Peectpamnis B  kypci. 3HaloMCTBO 3
cepenoBumem  Classroom y  SKOCTI
KopucTyBaya. Kananmu choinkyBaHHS 3
BUKJIAJa4yeM Ta MDK c00010. 3HAHOMCTBO
CITyXadiB.

OuikyBaHi pe3yibTaTd. Bei cioyxadi MaloTh
HaJIalITOBaHI aKKayHTH, 3apEeCTPOBaHI y
HaBuyambHOMy  Classroom, BMilOTH iM
kopuctyBatucb. CdopMoBaHe TOTOYHE
6aueHHs noTped 3acrocyBanus LI B poboTi

BHKJIa1ay4a.
[lepconanbue CepeIoOBHUILE pob6otu
BHUKJIaJa4a. JocmimkeHHs TEXHIYHAX

oTped  MEepPCOHATBHOIO  CEPEIOBMILA.
HanamryBanHsi Ta omaHyBaHHS TEXHIYHHX
cepBiciB. 3aco0u 3aBaHTaKEHHS aylio Ta
BiZI€O, KOHBEpTallii JOKYMEHTIB  MIX
pi3HMMH  ¢dopMaTaMu,  BHOKPEMJIEHHS
iH(dopmarrii 3 Bizeo Ta ayaio, aBTOMaTHIHU I
nepekiaja Ha iHmi MoBu Tomo. PobGora 3
iHpopMaLiiiHuMu 6a3amu JaHUX (notion).
OuikyBaHi  pe3yiabraTd. Y  CiIyxadyiB
BCTAHOBJICHI Ta HAJIAINITOBAHI BCE HEOOX1IHI
TeXHIYHI cepBicu. BoHuM BMiIOTH iX
3aCTOCOBYBATH.
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Inpopmariitnuii ornsg temu HII. Ormsn
CydyacHOTO  CTaHy  pO3BHUTKY  CHCTEM
IITYyYHOTO IHTEIEKTY. AHaII3 MmyOTiKalii Ta
3aCTOCYHKIB ~ CTOCOBHO  BUKOPHUCTaHHS
CHCTEM IITYYHOTO IHTEJIEKTY y HaBYaJIbHIN
USIIBHOCTI.

[Mpaktukym.  CuctemaTtusamiss  HasBHOI
iHpopmMmarii. PoboTa 3 6a30t0 JaHUX 3 TeMU
L.

OuikyBaH1 pe3yJbTaTH. YTOUYHEHO IEPEIiK
HalpsMiB po3BUTKY Ta 3actocyBaHHs III.
BuokpemieHo HampsMH ~ KOPHCHI  JUIs
3aCTOCYBaHHS y HaBYAIBbHIN isSUTBHOCTI.
[IpoananizoBana 0a3a JaHUX MOCHUJIAHb Ha
pecypcu III. BuokpemiieHi mo3uiii s
[MOJAJIBIIIOTO IHIUB1TyaJIbHOT'O
IOCIIIIKEHHS. Cnyxaui MOTIEPETHBO
OoOMparTh  CEpBiCHM I MOJATBIIOTO
JIETAJIBHOIO JOCIIIKEHHS.

bazoBi ocuoBu II. OcHOBH MTy4HOTO
IHTEJIEKTY: 10 1I[e Ta SAK T[paroe?
I'enepatuBHi  Mmoxeni. Hawawus I
Hefipomepexxi. HaBuaHHsS  HaBYaIbHUX
AITOPUTMIB: QITOPUTMHA  MAIIMHHOTO
HABYaHHS Ta TIIMOOKOTO HaBYaHHSI.
OuikyBaHi pe3ynbrati. Ciayxadl po3yMitOTh
CyTb, CIOCOOM (PyHKIIOHYBaHHS Ta MEXI
3actocyBanHs III.

TexcroBi 3actocynku LI (Teopist). Ormsia
tekcToBuX 3acTtocyHkiB LI tumy ChatGPT
Ta aHaJoriB. JlOCHIIKEHHS, OINHC Ta
nopiBusHHs actynaux I 3acrocyHkiB
pob6otu 3 Tekctamu. Bubip cepemoBuy as
HNPAaKTUYHOTO OCIIIKEHHS.

OuikyBaHni pe3ynprati. Ciayxadi po3yMirOTh
CYTh TEKCTOBUX T'€HEPATUBHHUX MOJCICH Ta
crocoOu ix (QyHKIIIOHYBaHHS.
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TexcroBi 3actocynku Il (mpakTukym).
[HCcTansmis Ta TpakTUYHE ONAaHYBAaHHS
TekcToBHX 3acTocyHkiB III. BukoHaHHs
mabjaoHHOrO  Habopy  3aBAaHbp s
MOPiBHSHHS pi3HUX CEpEeIOBHIL.
[Ilabmonnuit Habip 3aBHaHp mependadae
CTBOPEHHSI TEKCTOBOTO (parMeHTy Kypcy
dbopMynroBaHHS  TeMH, (OPMYITIOBAHHS
IJIaHy, TEKCTOBOTO HAMOBHEHHS 3TiIHO
IJIaHy, TEHepalis BUCHOBKIB JI0 TEKCTY,
MOIIYK JITEpaTypu A0 TeMu. OTpuMaHHM
pe3ynbTaT TepeBipsiEThCS CllyXaueM Ha
aJIeKBaTHICTh BHOCSTBHCS HEeOoOX1IH1
KopekTuBU. [IpoBonuThCs mTepeBipka Ha
anturuiariat  ta adnta LI, TIpaktuani
BHUCHOBKH 11010 (YOPMYITIOBAHHS MPOMIITIB.
OuikyBani pe3ynpratd. Ciayxadi MaroTh
NPaKTUYHUN JOCBI CTBOPEHHS HABYAIBHUX
TeKcTiB 3a 3actocyBaHHsMm IIII. MaroTh
HaJalllTOBaHe cepefoBUIe Uil podoTH 3
TEKCTaMH.

CrtBopeHHst 300pakeHb Ta rpadiku 3
3actocyBanHsMm . MexaHi3mu reneparii
300pakeHp Helpomepexero. Ornsag Ta
knacudikamis cepenopunn Il reneparii
300pakeHb.  BUKOHaHHS  MIAGJIOHHOTO
Habopy 3aBJaHb [UId TMOPIBHSHHSA pIZHUX
CEpEeIOBUILL

AHaniz  oTpumMaHuMX ~ 300paxeHb  Ta
IIOKPOKOBA KOPEKLIS IX.

OuikyBaHi pe3yinbTatu. Ciyxadl MaroTh
MIPaKTUYHUN 10CB1Jl CTBOPEHHS 300paXKeHb 3
3actocyBaHHsM L.

83

4



3acTocyHKH po0OOTHM 3 Bijeo Ta ayaio 3
Bukopuctanasim Il (teopist). Ormusa
3actocyHkiB I mns poGotu 3 Bimeo Ta
aymio. JoCIiDKeHHsI, ONKUC Ta MOPiBHSAHHS
nctynaux Il 3acTocyHKiB  poOOTH.
@dopMyITIOBaHHS MEPENiKy 3a7a4 sKi MOXKYTh
BUKOHYBaTH cepBicu Ha 06a3i IHI. Bubip
CEPEIOBUII ISl IPAKTUYHOTO JTOCIIKCHHS.
OuikyBaHni pe3ynbraTi. Ciryxadl po3yMitoTh
CyTb 00pOOKHM BiI€O Ta ayJl0 KOHTEHTY 3a
nonomororo IHI. 3natoTe mepenik 3agau
noctymaux s cepiciB LI Ta oOMexeHHs
3aCTOCYBaHHS.

3acToCyHKM poOOTHM 3 BiJ€O0 Ta aynaio 3
Bukopuctanusam I (mpakrtuka). [HcTansmis
Ta NMPAaKTUYHE oNaHyBaHHs 3acTocyHKiB LI
JUTs BiJIeo Ta ayai0. BukoHaHHS m1aGI0HHOTO
Habopy 3aBJaHb JUIs MOPIBHSIHHS PI3HUX
cepenoBuil. [llaGnonnuii Habip 3aBHaHb
nependavyae CTBOpPEHHs Bimeo  (aymio)
(bparMeHTy Kypcy, Iepekiaja Ha 1HIIYy MOBY,
aBTOMAaTUYHUN  aHami3  Bimeo  (aymio)
¢bparMeHTy, 03By4YKa  TEKCTy  TOIIO.
[IpakTi4HiI BUCHOBKH 100 (POPMYITFOBAaHHS
TIPOMIITIB.

OuikyBaHi pe3yabTatd. Ciyxadi MaroTh
MIPaKTUYHUN OCB1J CTBOPEHHS HaBYAJIbHUX
Bizeo (tectiB) 3 3actocyBanHsaM L1II. MaroTs
HaJjalllTOBaHE CepeloBUIle Mg POOOTH.
Po3yMitoTh TpyHIOMICTKICTh Ta JOIUIBHICTH
3actocyBanHs 1.
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10.

11.

12.

BuxopuctaHHs ITYyYHOTO 1HTENEKTY MO0
OI[IHKM  HaBYAJIbHHUX  JOCATHEHb  Ta
oprasizartii pob6oTHr CTYJICHTIB.
ABTOMaTH3AIlis PYTUHHUX 3aBIaHb
BUKIIaJa4iB 32 JIOTIOMOTOIO  IITYYHOTO
iHTeNneKkTy. BukopucTtaHHsS  BipTyaabHUX
MOMIYHHKIB 1 4aT-00TiB Ha OCHOBI IITYYHOT'O
IHTENeKTy JJsl MIATPUMKH HaBYaIBbHOTO
npouecy. 3actocyBanHs LI y po3pobui
TECTIB Ta 3aBAaHb. 3actocyBanus LI mus
OLIIHIOBaHHS pOOIT cTyneHTiB. Po3BUTOK
HaBUYOK  HaBYaHHA 3  YypaxyBaHHIM
IITy4YHOTO  iHTenekTy. Jlomomora Ta
HOiATPUMKa HaBYaHHS HAa OCHOBI IITYYHOTO
THTEJICKTY.

OuikyBani pe3ynpratd. Cayxadi MaroTh
ySIBJICHHS 111010 croco6iB 3actocyBanHs LI
JUTSI B3AEMOJIT 3 CTYZICHTaMU Ta OI[iHIOBAHHS
pe3yJbTaTIB iX MiSUIBHOCTI.

ETvyHi acnexkTd BUKOPUCTAHHS IUTYYHOTO
IHTEJIEKTY B OCBITH.

Oninka  e(peKTUBHOCTI  BUKOPHCTAHHSA
HITy4YHOT'O 1HTEJIEKTY OCBITH.

ABTOpCHKI TpaBa, IJjariat, aHTUILIAriat y
koHTekcti 111,

Opranizamist ~ poGoTu CTYJICHTIB i3
3actocyBaHHsaM 1.

OuikyBaHni pe3ynbrati. Ciayxadi po3yMilOTh
npoOJieMaTHKy ETHYHOCTI Ta 3aKOHHOCTI
3aCTOCYBaHHSA LT pH CTBOpPEHHI
HaBYaJIbHUX MaTepiaiiB

TexHonorii IMITy4HOro I1HTENEKTYy  JUIS
BHKJIaJ]a4a/CTyICHTA.
[HpopmariiiHO-0CBITHE CepeaoBUIIIEe
Bukianava/crynenra (I0C). KommonenTtu
nepconanbHoro I0C Buknanaya/cTyeHTa 3
3actocyBaHHsaMm [II.

[Ipaktuka. JlocimipKeHHS, IEMOHCTpaIlis Ta
obroBopennst ceppiciB I sxi Moxe
3aCTOCOBYBAaTH BHUKJIAJA4/CTYJIEHT y CBOIH
IUSIIBHOCTI.
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13. 3aiik 4
Beworo: 52 20
Koncynbramii

No
Temu 3aHATH

3/m

1. [Tpueananus hi(o) Classroom, HanamryBanns
MEePCOHAILHOTO HaBYATHLHOTO CEPEIOBUIIA ClTyXada

2. Opranizaiiss podotu 3 0a3zaMu JaHUX TOCHJIaHb Ha
pecypcu cepsici I1II. Po6oTa B cepemoBuii notion

&y [HCTaNAIIS Ta MpakTHKa pOOOTH 3 TEKCTOBUMHM CEPBICAMH
LT

4. [HCTansmis Ta mpakTrKa poOOTH 3 Bifeo/ayllo cepBicaMU
11

S, 3actocyBanHs cepBiciB LI gns B3aemonii 3 cTyaeHTaMu
Ta OI[IHIOBaHHS HAaBYAIHHUX JOCSITHECHD

Bcerworo:

CamocriitHa poboTa

No

Temu 3aHATH

HanamryBaHHs mepCcOHATBHOTO CEpPEOBHINA BUKIIamada
111 poOOTH y Kypci. PeecTpartist akkayHTa

O3HaiioMJieHHd 3 023010 1H(QOPMALIIITHUX PECYPCIB 3 TEMH
[II. Bubip i"auBigyanbHuX TeM (CEpBICIB) IS
MOJAIBIIIOTO JOCTIIKCHHS

CTBOpeHHS  TEKCTOBOro  ()parMeHTy  HaBYAJIbHHUX
MaTepialiB 31 CBOET AUCIUIIIIHU
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Posnomin
qacy

4

20

Posmoin
qacy



CTBOpeHHsSI MAalIOHKIB Ta TpadiuHuX 300paxeHb s

4. .
CBOT'O (pparMeHTy HaBYAJIbHUX MaTepialliB 3a JTOIIOMOTOIO
L1

5. CtBopeHHs Bijeo/aydio 1 CBOro Ta TpadiuHux
300pakeHb JJIsl CBOTO (PparMEeHTy HaBUAJIbHUX MaTepiajiB

6. CTBOpEeHHsI 1HCTPYMEHTIB OI[IHIOBaHHS HaBYAJIbHUX

JIOCSITHEHb J1J1s1 PO3p00JIeHOTO (PparMeHTy

Bcroro:

3aranbHa KinbkicTh kpeauTiB ECTS/ rogun 3,6/108
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HayKo Bé BUAaHHA

NMPAKTUYHI KEACU
LUTYYHUWU IHTENEKT Y QIANBbHOCTI NEOAIOrA

3BIPHUK MATEPIAJIIB
Bunyck 1 (1)

Martepianu HaJJpyKOBaHi B aBTOPCHKIH peaaKiiii.
3a nocToBipHICTH (aKTiB, MOCUJIAHb, CTHIIICTUYHE Ta opdorpadiune
o OpMIIEHHS BiIMOBIIaJIbHICTh HECYTh aBTOPH ITyOJTIKAITIH.
@®akTy Ta MOCWJIAHHS, HaJIaHl CEPBICAMH IUTYYHOIO IHTEIEKTY,
HE TEPEBIPSIOTHCA.

BignosinansHuii 3a 30ipHuk: boraukos 1O. M.

Komn’rorepHa Bepctka: Yxans I1. C.

IHCTUTYT uundpposisauii ocsiTn
HauioHanbHOI akagemii negaroriyHUX Hayk YkpaiHu
M. Kuig, Byn. Makcuma BepniHcbkoro, 9
CsigouTBo Npo AepxaBHY peecTpau;iio:
cepisa K Ne7609 Big 23.02.2022 p.
enekTpoHHa nowwTa (E-mail): iith@iitlt.gov.ua



