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ABSTRACT

The article highlights the problem of higher school lecturers’ professional self-efficacy as a factor of their professional
mobility. The main approaches to the study of higher school lecturers’ professional self-efficacy, as their inner conviction
that they have necessary potential and professional competence for successful solution of professional tasks and provi-
sion of quality education, are considered. The essence and main characteristics of specialists’ professional mobility, in
general, and that of higher school lecturers, in particular, are outlined. The empirical study on higher school lecturers’
professional self-efficacy and the professional mobility is described, the study result indicate insufficient self-efficacy
characteristic for many respondents. The gender-age and organizational-professional characteristics of higher school
lecturers’ professional self-efficacy are characterized. The male lecturers had higher professional self-efficacy than fe-
male ones. The assumption about higher school lecturers’ professional self-efficacy as an important factor in their profes-
sional mobility has been proved. The more effective university lecturers were, the more mobile they were, with men
being more professionally mobile than women; lecturers felt less protected with age; educational managers felt more
psychologically protected than lecturers. The socio-psychological conditions promoting higher school lecturers’ profes-

sional self-efficacy during specially organized socio-psychological training at postgraduate education are highlighted.

Keywords: professional self-efficacy, higher school lecturers, professional mobility.

Problem statement. The quality of educational
work of higher school lecturers in today’s difficult condi-
tions is largely determined by their position and subjective
activities and opportunities for changing, which appears
rapidly in the nowadays world and perceived by people, as
well as lecturers’ belief that they are able to be successful

in their chosen work or, in other words, be more efficient in
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general, and in their professional sphere, in particular.

Self-efficacy influence positively on an individu-

al’s socio-psychological adaptation (Jerusalem, 1999,
p- 177-201), propensity for prosocial behaviour (Smith &
Betz, 2000, 283-301), success in communication

(Shepelieva, 2008), thinking, force and stability of motiva-

tion, affective states, etc., which help an individual to with-
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stand difficult situations and experience the individual’s
effectiveness in activities and functioning at whole
(Bandura, 1995; 2000). Self-efficacy means an individual’s
belief in his or her own qualities to effectively accomplish
certain activities and bear their responsibilities (Chen,
Greene, & Crick, 1998; Markman, G., Baron, R., & Balkin,
D. 2005) for the career development, professional behav-
iour (Obschonka, Hakkarainen et al., 2017; Uy, Chan, Sam,
et al., 2015) or professional formation (Balakhtar, 2018).
This suggests importance of lecturers’ self-efficacy for their
professional mobility, which, according to some researchers
(Amirova, 2006; Bryzhak, 2016; Sushenceva, 2011), is an
important quality of higher school lecturers, a certain tri-
plex (Latin. triplex — “triple”), which combines: an individ-
ual’s qualitative characteristics providing an internal mech-
anism of personal development through the formation of
key and general professional competencies; lecturers’ activ-
ities, determined by environment-changing events, resulted
in self-realization in life and professional work; the process
of human self-transformation, life problem solution and
searches for successful functioning in the profession and
life at all (Goriunova, 2016, p. 186). Self-efficacy is a sys-
temic quality of a specialist as a personality, which includes
knowledge, skills, abilities, personal qualities, value orien-
tations, etc.

At the same time, the university practice testifies
to the existence of significant psychological problems at
lecturers concerning their self-education, professionalism
improving, their “ability to make changes, to accept new, to
apply systemic thinking, to understand the relationships and
interdependence in social development” (Goncharenko,
Nychkalo, 2000, p. 32). These problems are related, in par-
ticular, to the specifics of their educational work, to emo-
tional burnout characteristic for mane lecturers and profes-
sional personality disorders (Bondarchuk, 2013, p. 6-10;
2018, p. 12-16; Karamushka, 2016, 80-89; Bandura, 1995,
p. 1-45; Kang, 2018, 134-151; Lisbona, Palaci, Salanova &
Frese, 2018, p. 89-96). For this reason it is important to
study the factors of lecturer’s professional mobility, one of
which is their self-efficacy. At the same time, higher school
lecturers’ self-efficacy as a factor of the professional mo-
bility has not been studied yet.

The study theoretical and methodological founda-

tions include the main theoretical approaches to self-
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efficacy, in general, and self-efficacy at a workplace, in
particular:

a) the cognitive-behavioural approach (Bandura,
1995; 2000; Sherer, 1982), based on the idea that a person
can master the necessary behavioural reactions and demon-
strate them whenever it is necessary; the sense of compe-
tence and efficiency;

b) the personality-activity approach (Boiarynceva,
1995), where self-efficacy is understood in the context of
self-assessment of one’s abilities to perform certain tasks or
to establish relationships with other people;

¢) the subject-action approach, according to which
self-efficacy can be regarded as personal quality of an indi-
vidual as an agent of his/her activities (Tatenko, 2017);

d) the inter-actionist approach, according to which
self-efficacy is seen as an individual’s confidence in their
ability to participate actively in constructive social interac-
tions (Smith & Betz, 2000 and others),

e) self-efficacy as assessment by an individual of
their ability to perform any action under certain conditions
(Harris, Moran K. & Moran S., 2004; Schein, 1983; Sherer,
Maddux, Mercandante, ... & Rogers, 1982) etc.

The literature review on the studied problem and its
generalization gives us grounds to consider higher school lec-
turers’ professional self-efficacy as a social attitude, which is
manifested in an individual’s confidence in their potential and
professional competence. This potential and professional com-
petence is necessary for successful solutions of professional
tasks and provision of quality education.

On the other hand, personal mobility is studied in
general (Zaslavs’ka, 1991; Ivanchenko, 2005) and as pro-
fessional mobility (Latusha, 2014), including educators’
mobility (Topolov, 2011; Mushegov, 2016). The main de-
termined characteristics of professional mobility are: the
creative nature, active search for innovative technologies
and innovative approaches, personal initiative, professional
sociability, etc. (Baieva, 2013; Balakhtar K., 2019; Bond-
archuk, 2018).

It should be noted that the studies on professional
mobility are focused mainly on its essence, structure as an
integral quality of a personality, on the one hand, and the
process of transformation of self and the entourage (life and
professional), as an individual’s interaction with the world

of professions, on the other one. Besides, higher school
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lecturers need to be professionally mobile in the current lecturers demonstrated below-average (13,9%) and low
social crisis. This is due to accelerated changes, dynamic  (8,1%) professional self-efficacy, which, in our opinion,
uncertainty of society, so people should be changed quickly  indicated their insecurity, their poor opinions on their capa-
to express themselves in teaching, to achieve professional  bilities and skills. This, in turn, indicated insufficient perse-
success. verance to professional tasks, poor efforts to solve prob-
The article aims is to present and analyse the em-  lems; while a confident teacher does not doubt his/her
pirical study on the characteristics of higher school lectur-  strength, able to think pedagogically, constantly improves
ers’ professional self-efficacy and its relation with their  their analytical, prognostic, projective, reflective, and other
professional mobility. skills.
The obtained data are consistent with the data on
The study methodology and organization. The educators’ self-efficacy examined by O. Bondarchuk
following methods were used to determine the features of  (2013), O. Mushegova (2016). This, in our opinion, indi-
higher school lecturers’ professional self-efficacy and its  cates the stability of this phenomenon among lecturers, as
relation with the professional mobility: the Self-Efficacy  well as the urgent need to develop self-efficacy, ability to
Scale (Sherer, M., Maddux et al., modified by Boiarynceva  think critically, establish contacts and interact, be sociable,
(1995)); Tepper’s Job Mobility Scale adapted by creative individuals, be able to independently obtain infor-
S. Maksymenko, O. Kokun, Ye. Topolov (2011). mation and analyze it (Balakhtar V., 2019), and not only to
The study involved 250 higher school lecturers  accumulate knowledge and skills but also to develop crea-
from different regions of Ukraine, who were divided into  tive abilities, skills of interpersonal interactions, etc.
groups according to: 1) gender: 84,7% women, 15,7% men; The performed variance analysis revealed the fea-
2) age: up to 30 years (10,1%); 31-40 years (18,4%); 41-  tures of lecturers’ professional self-efficacy depending on
55 years (41.5%); over 55 years (30%); 3) position: 74,9%  their gender, age and organizational and professional char-
lecturers; 25,1% educational managers. acteristics. Thus, differences in their professional self-
Statistical data processing and graphical presenta-  efficacy depending on the gender and age of the respond-
tion of the results was done with the statistical package ents were revealed (Figure 1).
SPSS (version 17.0). Figure 1 shows that male university lecturers’ indi-
cators on professional self-efficacy were higher than those
Presentation of the main research material. At  of female, and the indicators became lower with age at all
the first stage of our study, self-efficacy was determined by  respondents regardless of their gender (p <0.01). It is note-
the Self-Efficacy Scale (1995) (table. 1). worthy that professional self-efficacy becomes higher in the
As it is seen from Table 1, self-efficacy of many case of role position changes (acquisition of a manager’s
studied lecturers was insufficient. Thus, high and above-  status), and, consequently, the manager’s efficiency and
average self-efficacy was determined only at 4,9% i 21,1%  productivity of professional tasks rises (Figure 2).
of the respondents respectively. In particular, as it is seen from Figure 2, the man-
The vast majority of the studied lecturers (52,0%)  agers of higher education institutions had higher profes-
was characterized by average professional self-efficacy. sional self-efficacy compared to lecturers, especially clearly
Of concern, there is the fact that every one in five  this trend was manifested for women (p< 0,01).
Table 1.

Distribution of the studied lecturers by their professional self-efficacy

Professional self-efficacy Number of the respondents, %
. oww o st
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Figure 1. Lecturers’ self-efficacy depending on their gender and age

Following the purpose of the study, the features of
lecturers’ professional mobility were determined. In partic-
Job Mobility Scale
S. Maksymenko, O. Kokun, Ye. Topolov demonstrated that

ular, Tepper’s adaptated by
many lecturers showed insufficient professional mobility. It
was below-average, which indicated their unwillingness to
quickly and successfully master new techniques and meth-
odologies, move away from traditional professional stereo-
types, quickly restructure their work or made self-changes
depending on a situation or a professional conditions, i.e. It

is necessary to be flexible in the changing conditions of

nowadays.

There were statistically significant differences in
lecturers’ professional mobility depending on their gender:
men were more professionally mobile than women
(p <0.01); lecturers felt less protected with age (p <0.01);
managers felt more psychologically protected than lecturers
(p <0.01) (Bondarchuk, 2018).

In additions, the variance analysis revealed statisti-
cally significant differences in lecturers’ professional mo-
their self-efficacy

bility depending on professional

3,40—
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gender
—male

- — female

lecturer

I
manager

position in the organzation

Figure 2. Employees’ self-efficacy depending on their position in the organization
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(Figure 3): the higher the respondents’ professional self-
efficacy, the higher their professional mobility (p < 0,05).
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and developmental opportunities at learning. This, as our

practical work demonstrates, has positive impact on self-

professional mobility, mean

self-efficacy

T
3,00

Figure 3. Lecturers’ professional mobility depending on their self-efficacy

Accordingly, the socio-psychological training for
lecturers, aimed at their self-efficacy development, should
be specially organized, in particular, within the framework
of postgraduate education.

It is necessary to take into account the socio-
psychological conditions promoting lecturers’ professional
self-efficacy development (Bandura, 2000; Bondarchuk,
2013; Kang, 2018; Odanga, Raburu, &.Alokals, 2018):

1) direct experience, which means organized joint
activities helping lecturers to realize themselves as creative
individuals, meet current social needs; creating a situation
of success for them;

2) indirect experience, which includes observation
of people with high social self-efficacy; the analysis of ped-
agogical professional situations including workers with
high social efficiency;

3) taking into account public opinion — establish-
ing the rules of interactions in the groups based on partici-
pants’ equality in communication, emotional openness and
trust in each other, acceptance of another person as a value;

4) physical and emotional states, or preparation of
individual programs for self-efficacy development based on
constant monitoring of personal and professional develop-
ment of high school lecturers, their physical and emotional
states; the development of their ability to self-regulation,
etc.

Thus, it is important to provide positive feedback

from students and lecturers concerning social self-efficacy
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development, professional self-efficacy development and
professionalism improvement.

An emphasis on the efficiency and productivity of
earlier executed tasks, i.e. on successes and failures, obser-
vation over other lecturers, improvement of verbal capabili-
ties, overcoming of such emotions as fear, excitement, anx-
iety help to rise self-efficacy of lecturers at their work, to
form the feeling of their own competence, to expand their
role repertoire of behavioural skills. It is important to re-
member that only calmness and confidence have a positive
effect on a person’s assessment of their abilities.

Thus, exerting a purposeful influence on the de-
scribed factors, it is possible to influence specialists’ self-
efficacy and motivate them to work accordingly.

Conclusions. The performed empirical study con-
firmed our assumptions that professional self-efficacy and
professional mobility are linked. Unfortunately, insufficient
professional self-efficacy and insufficient professional mo-
bility was identified at many lecturers. The gender-age pe-
culiarities of professional self-efficacy were determined:
women were characterized by lower professional self-
efficacy than men, which can be explained by gender ine-
quality still existing in Ukraine concerning women’s career
aspirations. It was found that managers had higher profes-
sional self-efficacy than lecturers, which could serve as an
indirect confirmation of the importance of professional self-
efficacy for professional success.

Insufficient professional self-efficacy and profes-
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sional mobility of many higher school lecturers determines
the need to develop these qualities during postgraduate edu-
cation.

The prospects for further research are the theoret-
ical justification, development and testing of programs de-
veloping lecturers’ professional self-efficacy. It is interest-
ing to study not only scientific- pedagogical specialists’
professional self-efficacy and professional mobility but also

those of socionomy specialists in general.
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CAMODPPEKTUBHOCTD IPENOJABATEJIEN
BBICIHIEHX IIKOJIbI KAK ®AKTOP UX ITPOPEC-
CHUOHAJIBHOU MOBMJIBHOCTH

AHHOTAIIUA

[MpoGnema nenoBoli caM03((HEKTUBHOCTH TPETIO-
JaBaTeniell BBICIIEH MKOJIbI Kak (akropa mx mpodeccno-
HallbHOM MOOMIBHOCTH. OCBEIIEHBI OCHOBHBIE MTOJXOBI K
HCCIIEIOBAHMIO NIENIOBOH caMod((eKTHBHOCTH TIperoiaBa-
Teslel KaKk X BHYTPEHHEro yOeX/IeHHs B HAJTHYUH He00X0-
JMMBIX TIOTEHIHAIbHBIX BO3MOXKHOCTEH M ypoBHsI Ipodec-
CHOHAJIbHOM KOMIIETEHTHOCTH IJIl YCHELIHOTO peIeHUs
3aj1a4 MpoQeCCHOHANBHON JIESTENEHOCTH M OCYIIECTBICHHS
Ka4eCTBEHHOTO 00pa3oBaTeIbHOrO mporecca. OnpeneneHsl
CYIIHOCTh U OCHOBHBIE XapaKTEepUCTUKH MPO(ECcCHOHAIb-
HOM MOOMJILHOCTH CIIEMAIMCTOB BOOOILIE M MpenoaaBaTe-
JIeil BBICHIEH IKOJIBI B YACTHOCTH.

IIpuBeneHsl pe3ynbTaThl SMIMPHUYECKOTO HCCIIE-
JIOBaHMS JIEJIOBOH CcaMO3(p(QEKTUBHOCTH IpenojaaBaTeei
BBICIICH MIKOJIBI U MPO(EeCCHOHATFHOH MOOWIBHOCTH, KO-
TOpBIE CBHAETEIECTBYIOT 00 WX HEJOCTATOYHOM YpPOBHE
JUISL 3HAUUTEIbHOTO KOJIMYECTBA HCIBITyeMbIX. B mogasis-
IOIIeH YacTH HCCIIeyeMbIX I1eIaroroB OOHAapy»eH Cpe-
HUH ypOBEHb IeJI0BOH caMod(peKkTuBHOCTH. OXapakTepH-
30BaHBl  TEHIEPHO-BO3PACTHBIE W  OpPTaHM3AI[MOHHO-
poeCCHOHATBHBIE XapPaKTEPUCTUKN JIEIOBOH caMod(-
(heKTMBHOCTH TIpernoiaBaTeNel BoICIIe mKoJbl. KoHcTaTu-

POBAHO, YTO NE€Aaroru My>KCKOT'O I10JIa XapaKTEPU3YIOTCA
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BBICOKOH IeTI0BOI caM03()()eKTHBHOCTHIO CPABHUTEIHHO C
KCHIIMHAMH, XOTS C BO3PAacCTOM CTAHOBSTCS MEHBILIE BO
BCEX HCCIIEIyeMbIX He3aBHCHUMO OT moia. [lo moinkHOCTH
nelarorndeckux paboTHUKOB (TIpHOOpeTeHne craryca py-
KOBOIUTENS y4eOHOTO 3aBelneHHs) AenoBas camod(pgek-
TUBHOCTh y PYKOBOJIUTENEH BBICIINX yYEOHBIX 3aBEACHUM
CPaBHHUTENBHO BBIIE, HEXEIH y IIE€IaroroB, KOTOpPHIE HE
3aHMMAIOT PYKOBOJSIIMX JOJDKHOCTEH, OCOOCHHO YETKO
TaKasi TeHJICHIMS NPOSBIAETCS y PYKOBOJUTEINEH KEHCKO-
IO 1oJa.

Jloka3aHO TpEAIONIOKEHHE O JEeIOBOH camModd-
(DEeKTHBHOCTH TpeToiaBaTeseil BBICIICH IIKOJIbI KaK BECO-
MBI (hakTOp MX npodeccroHanbHOH MoOMIbHOCTH. KOH-
CTaTUPOBAHO, YTO YeM Oosiee caMod(p(PEKTUBHBIMU SIBIISI-
IOTCS IPENOJaBaTeN! BhICIIEH IKOJIBI, TeM 0ojee MOOMIIb-
HBIMH OHH €CTb, IPHYEM MY>KUHHBI O0JIee poheccnoHalb-
HO MOOWJIbHBIE, YEM JKCHIIMHBI, @ C BO3PAcTOM IIEIarorH
YYBCTBYIOT cebs MeHee 3allIMIICHHBIMU; PYKOBOAUTCIINU
YYBCTBYIOT ceOs1 0ojiee MCHXOJIOTMYCCKH 3alUICHHBIMH,
4yeM OOBIKHOBEHHBIe mefarord. OCBELIeHbl COLMAIBHO-
TICUXOJIOTHYECKHE YCIIOBUSI COJACHCTBHS Pa3sBUTHIO IEJIO-
BOW caMO3((PEKTUBHOCTH MpenoAaBaTenaei BbICHIECH MIKO-
JIBI B TIPOIIECCE CHENUalbHO OPraHN30BAHHOTO COIMAIBHO-
TICUXOJIOTHYCCKOT'O OGy‘IeHI/IH B YCJIOBUAX MHOCJICAUIIIOM-
HOTO 00pa30BaHUA.

Knrwouegvie cnosa: nenosasi caMmodPPpeKTHBHOCTS,
IIPETo/IaBaTeNH BEICIINX y4eOHBIX 3aBeICHHUH, TpodeccHo-

HaJibHass MOOUJILHOCTb.
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Jloxmop ncuxonociunux Hayk, ooyenm, 0oyenm Kageopu nedazoiku i
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CAMOE®EKTHBHICTb BUKJIAJJAYIB BUILIO|
UIKOJIY SIK YUHHHUK X IPO®ECIAHOI
MOBLIbHOCTI

AHOTANISL
VY craTTi BUCBITJICHO MpoOIeMy nijoBoi camoedek-
THBHOCTI BHKJIAJadiB BHUIIOI IIKOJU SK YAHHHKA 1X TPO-
¢eciitHOi MOOiNBHOCTI. BHCBITIEHO OCHOBHI MiIXOOHM IO
JOCTIKCHHS TOBOI caMOe()eKTUBHOCTI BUKJIAadiB sIK 1X
BHYTPIIIHBOTO IIEPEKOHAHHS B HAsBHOCTI HEOOXIJHUX IO-
TEHI[IHHAX MOJJIMBOCTEH Ta PiBHA MpodeciiiHol KomIe-
TEHTHOCTI JUIs YCHIIIHOTO pO3B’SI3aHHS 3aBJaHb IPO-
(eciifHOI TIsTTBHOCTI 1 3AIHCHEHHS SIKICHOTO OCBITHBOTO IIPO-
recy. OKpeciIieHO CYTHICTh 1 OCHOBHI XapaKTEPHCTUKH TIPO-
¢eciitHol MoOUTBHOCTI (haxiBIB 3arajgoM 1 BHKIaJadiB
BHILIOT IIKOJIM 30KpeMa.
HageneHo pe3yiabTaTu EMITIIPUYHOTO JTOCIIIHKCHHS
IIUTOBOi caMOE(EeKTHBHOCTI BHKJIAJAYiB BHIINOI IIKOIH 1
npodeciitHoi MOOUTBHOCTI, SKi CBiMYATh MPO IX HEZOCTAT-
Hill piBeHp [UIA 3HAYHOI KITBKOCTI JTOCTIIKYBaHUX.
HatomicTh y mepeBakHO! YaCTHHH JOCIIIPKYBAHUX BHUSB-
JICHO cepeaHiii piBeHb AUIOBOI camoedekrtuBHOCTI. Oxa-
paKTepU30BaHO TEHACPHO-BIKOBI Ta  Oprasi3aliiHo-
npodeciiiHi XapaKTEpUCTUKU MIJIOBOi caMoe(eKTHBHOCTI
BUKJIaJaviB BUINOI Ko, KoHCTaTOBaHO, MO IMeIaroru
YOJIOBIYO1 CTaTi XapaKTepPU3yIOThCS BHIIOKO JJIOBOIO Ca-
MOE(EKTUBHICTIO HiX JKIHKH, X04Ya 3 BIKOM CTalOTh MEH-
IMIMMH Y BCIX JOCII/KYBaHHUX He3anexHo Bix crati. Ll ono
Mmocajy TeJaroriYHuX TpAIiBHUKIB (HaOyTTS CTaTycy
KEpiBHUKa 3aKJIaay OCBITH) JAiJOBa CaMOE()EKTHBHICTH Y
KEepIBHUKIB 3aKJIaJiB BHIOi OCBITH JiioBa camoedex-
TUBHICTh BHWIIE IOPIBHAHO 3 NpAIliBHUKAMH, OCOOIHBO

YiTKO Taka TEHJICHIisl BUABISETLCS Y KEPIBHUKIB KiHOUOT

crari.
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JloBeneHO NpUIYIIEHHS TNPO [IUIOBY caMoedek-
TUBHICTh BUKJIaJ]a4uiB BHIIOi IIKOJU K BATOMUN YMHHUK 1X
mpodeciitHoi MobinmsHOCTI. KoHCTaTOBaHO, MO YMM OiNbIIT
caMoe(heKTUBHIMH € BUKJIA/Ia4i BUIIOI IIKOJH, TUM OLITBII
MOOUTBHUMHM BOHM €, IPUYOMY YOJIOBIKM € OUIBII TpO-
(eciiHO MOOUTPHMMHM HDK JKIHKH, a 13 3pOCTaHHSIM BIKYy
Melarory MOYYBAaIOTHCS MEHII 3aXHIIEHHMH; KEPIBHUKU
MMOYYBAIOTECS OLNBII TICHXOJIOTIYHO 3aXWIICHUMH HIX
MpaliBHUKU. BHCBITIIEHO COIiabHO-IICHXOJOTIYHI YMOBH
CHPUSIHHSL PO3BUTKY MIJIOBOi CaMOe(EeKTUBHOCTI BHKJIa-
Jla4yiB BUIIOT IIKOJIM Y MPOIEC CHeliabHO OpPraHi30BaHOTO
COIIaTbHO-TICUXOJIOTIYHOTO HABYaHHS B YMOBax MiCJIsIU-
TUIOMHOT OCBITH.

Knrouosi cnosa: nimoBa caMoe()EKTHUBHICTB,
BUKJIaJlavi 3aK/IajiB BHUIIOI OCBiTH, mpodeciiiHa MOOiIb-

HICTb.
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