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AKTyaJbHicTb. SIK BXXe 3a3Hayasnocs y HalIuX MHOMEpeaHiX MyOJiKaiiiax y
IIbOMY POIIi, BUBUCHHSI OCOOJMBOCTEH PO3BUTKY Ta MPOSIBIB JIFOJCHKOI OCOOMCTOCTI
y npodeciitHiii cdepi, € OTHUM 13 TPIOPUTETHUX HAMPAMKIB TICUXOJIOTTIYHHX
JIOCIIJKEHb B PI3HUX KpaiHax CBITy. 3apyOiKHI BYEHI HAMararoThCs MOCTIIHO
YAOCKOHAIIOBaTH MICUXO/I1IarHOCTUYHUN IHCTpYMEHTApIi, CIIPOMOKHUI
3a0e3MeunT JOCSATHEHHS IMHUPOKOTO KOja 3aBllaHb, $KI TIOCTalOTh TIEpen
NOMIOHUMH JTOCITIKEHHSAMU. AHaI3 HOBITHIX 3apyODKHUX METOJWK, BimOip Ta
ajanTamisi TUX 3 HHX, SKI MOXYTb CTaTW Yy HAaroAl NpU 3AIMCHEHHI TaKuX
JIOCJIIJKEHb HAa YKpaiHl, Ha Hally TyMKY, Ma€ CIPUATH SIK PO3BUTKOBI yKPaiHCHKOI
MICUXOJIOTIi, TaK 1 11 IHTEeTpalii 10 CBITOBOI.
Hamu migroroBiieHo psin cTaTed, y SKUX BHUKIAQJCHI 3A1MCHEHHI HaMu
aJanTalii HOBITHIX aHTJIOMOBHHUX IICMXOIIarHOCTUYHHUX METOAMWK. JlaHa cTaTrTa €
YEeTBEPTOIO (MEePEeOCTAHHBOI) 13 IOTO IUKIY cTarel. B Hiil Mu BHKIaneMo
aganTaiii Takux ABoX MeToauk sk Illkama ynukanns (Withdrawal Scale)
M. Mitchell Ta M. Ambrose 1 Illkana npodeciiino-cimeitnoro koHdpaikty (Work-
Family Conflict Scale) R. Netemeyer Ta in. (Mmogudikaris J. Raver).
Apanramiss Ta CcTaHAApTH3allisl JaHUX METOJIWK 3IIHCHIOBABCS 3TiTHO 13
TPaJAMIIIITHOIO MPOIEAYPOI0, PEKOMEHIOBAHOIO Y BiMOBIAHIN JiTeparypi [1] - [3].
3okpeMa, ajanTaliisi MeTOAUK 3A1MCHIOBAIACA 32 TAKUMU €TalaMu:
® [I1JIFOTOBKA MONEPEIHHOT0 BapiaHTy MEpEeKIaay 3 aHIJIIHCHbKOTr0 OpUTiHALY Ha
POCIIICbKY MOBY;

® EKCIEpTHAa 3MICTOBHA OILlIHKa TMONEPEAHbOr0 TMepeKyaay 3 3alydeHHSIM
JHTBICTIB 1 IPO¢eCIHHUX TICUXOJIOT1B, III0 BOJIOIIOTH MOBOIO OpUTIHATY;

® [IepEBIpKA EKBIBAJEHTHOCTI EKCHEPHUMEHTAIBHOIO TNEpeKiIaay IIKanu U
OpUTrIHANY;

® BCTAHOBJICHHA HOBOi IIKaau 1 30ip BIAMOBIAHUX HOPM Ha BITUYMU3HSAHIN
BUOIpIII.



3BakarouM Ha Te, M0 CTaHAapTU3allisl METOJIUK 3JiiCHIOBajIach 13
BUKOPUCTAHHSAM CY4YaCHOT'O MIIXO0AY J0 AUCTAHIIMHOI MCUXOAIarHOCTUKU [4] — Ha
OCHOBI1 pO3p0O0JIEHOr0 HAaMH J1arHOCTUYHOrO 1HTepHeT-cailTy (http://hr-test.org) i3
3QJIy4EeHHSM POCIHCHBKOMOBHUX JIOCHIIKYBAaHMX 13 PI3HMX KpaiH CBITY, TO
CTUMYJIBHUN MaTepiall 0yJio MoJaHo Ha POCIMChKIN MOBI.

I[Ipu mepexknaali 3  aHIJIIHACBKOTO  BapilaHTy Ha  POCIMCBKY  MOBY
BUKOPUCTOBYBABCS CHUMETPUYHUN THI TIEPEKiIaay, SKUM 30epirae sk CMHCI
opuriHamy, Tak 1 3a0e3nedyye ajJeKBaTHE pPO3YyMIHHSA POCIHCHBKOMOBHUMU
JOCITIDKYBaHUMHU. TaKo)X MM HaMarajiucsl JOCSITTH BIAIOBIIHICTH 3pOOJIEHOTO
MepeKyIaay HAIUM KyJIbTYPHUM HOPMaM.

Y mpoueci craHmapTH3alii HaMH BU3HAYalIMCAd CepeaHi apudMeTHdHi
3HAYEHHS Ta CTaHJAPTHI BIAXWUJIEHHS MOKA3HUKIB I pi3HUX BHOIpoK. Takox mis
KO’KHOI 13 METOJMK BU3HAUaBCA KOe(ilieHT BHYTPIIHBOI y3romkeHocti Kponbaxa
(o) Ta yCTAaHOBJIEHO HOPMH.

VY AochimpKeHHSIX, Ha OCHOBI pe3yJbTaTIB SIKUX HIKYE OYyIyTh BUKIIAICHI
MOKa3HUKM CTAHAApPTU3allll METOAMK, B3sJIM ydacTb 771 pociiichKOMOBHUMI
nociipkyBanui 13 15 kpain konumaboro CPCP Ta 17 xpain ganexoro 3apy0ixoks,
npeACcTaBHUKD pi3HKUX npodeciil. 3 HuxX — 226 40I0BIKIB Ta 545 KIHOK.

IlIkana ynuxanuna (Withdrawal Scale)
M. Mitchell ma M. Ambrose

Atopamu [lkanmu ynukanns € M. Mitchell Ta M. Ambrose [7]. Bona
po3po0ieHa 3 METOI0 BU3HAYCHHS CTYIEHIO YHUKAHHS (haxiBIsl MO0 BUPIMICHHS
oro poOouux 3aBmaHb. [ 1bOro HWOMYy TPOMOHYETHCS 3a 8 NUTAHHSIMU
BIJIMOBICTH HACKIJIBKH YaCTO BiH 32 OCTAHHIN PIK:

1) BTpauaB MOTHBAIIiO, OO TOOpE BUKOHYBATH CBOIO POOOTY;
2) BIaBaBCs YTOMJIEHUM, OCKUIBKHA HE MaB Oa)KaHHS MPAIlOBATH;
3) IoKJajaB MEHIIE 3yCWIb IPU BUKOHAHHI CBOIX (GyHKLIOHATBHUX
000B'SI3KIB;
4) moyuHaB MEHIIIE TIPAIFOBATH;
5) cmi3HIOBaBCS, OCKUIbKK OYB HE B HACTPOT IPALIOBATH;
6) cunbHO TYpOyBaBCs 3 IPUBOAY CBOET pOOOTH;
7) yHHKaB poOOYMX 3aBJaHb 1 BKa31BOK;
8) MaB IIHI, KOJIHM HE JIOKJIaJaB Ha poOOTi 0araTo 3yCuib.
JUJ1st OIIHKY TOCHIIPKYBaHOMY MPOMOHYETHCA CeMUOaIbHI IIKaja:
“mikomm’” — 1 Gam;
“onuH pa3 Ha pik”’ — 2 Oainu;
“nBa pasu Ha pik” — 3 Oanu;
“kiJIbKa pasiB Ha PiK” — 4 Oanu;
“KOKHOr0 Micsis” — 5 0aniB;
“ImoTm>kHsA — 6 0aiB;
“mopaus” — 7 6amiB (nuB. 1oaaTok T).
Cyma HaOpanux OaJtiB 3a 8 MUTAHHSIMHU KA CKIIAJIA€ PiGeHb VHUKAHHSL.
Moro minivanbre 30a4eHus TOpiBHIOE 8 OanaM, a makcumanvie — 56 Ganam.




BiaHk MeTOAUMKH Ta TEKCT HA MOBI OPUTiHATY
HIxaaun ynukanusa (Withdrawal Scale) M. Mitchell ta M. Ambrose
HHCTPYKIIHA: IlpoutuTe BHHMMATENbHO KaXAblii Bompoc. 3arem
ompeaeJuTe, KakKk 4YacTo 3a mocjJeadHuil roa y Bac ciayyaaumcs mnoxoxkue
COOBITHS, OTMETHB COOTBETCTBYIOIYIO KJIETKY.

Kak yacTo 1 2 3 4 5 6 7
Ne  y Bac ciryyaimch moxoskme  |HUKOT- OIMH | JBa | HeC- | KaX- | KaX- | Kax-
coObITHS? Ja | pa3 B |pasa B|KOJb-| AbIM | AYIO | JbIA
roj | roja |KO pa3|Mecsil| Heae- | 1eHb
B rojly JI10

1 BbI Tepsiin MOTHBAITUIO, YTOOBI

XOPOIIO BBINOJIHATH CBOIO paboTy

2 BbI cKa3bIBAIUCh YCTABIIUM, TOC-

KOJIbKY HE MCITBITBIBAJIH KCIIAHUS

aboTaTh

3 Bbl npuiiarajiv MEHbIIE YCUIUI pU

BBITTOJTHCHUN CBOUX (PYHKIIMOHAITb-

HBIX 00s13aHHOCTEN

4 [Bpl HaurHaJIM MEHbIIIE pabOTaTh

5 Bbl ona3npIBaiu, NOCKOIbKY OBbLITH

HE B HACTPOSHHUH TPYIUTHCS

6 Bl cuIbHO OECTIOKOMITUCH TIO

MOBOJIy CBOEU pabOThI

7 Bbl uzberanu pabouux 3aaad u

yKa3aHuu

8 [beiBanu nHU, KOoT1a BEI HE npuna-

rajav Ha paboTe MHOTO yCHUIIHI

INSTRUCTIONS: Read each statement below carefully. Determine how

often you have engaged in each of these behaviors at your current job over

the course of the past year. Circle the number that best corresponds with

your answer.

How often have you engaged in| 1 2 3 4 5 6 7
the following behaviors at Never| Once | Twice|Several Mont-|Week-| Daily

work? A | A |Times| hly | ly

Year | Year |A Year

1 [[ lost motivation to do my assigned, 1 2 3 4 5 6 7

job duties well

2 [ called in sick because I didn't feel] 1 2 3 4 5 6 7

like working on my job

3 [ put in less effort into my assigned 1 2 3 4 5 6 7

Z

job duties
4 [ began to do less work 2 3 4 5 6 7
5 [ showed up late because [ was not| 1 2 3 4 5 6 7

in the mood to work
6 [ quite caring about my job 1 2 3 4 5 6 7




7 [ avoided tasks and assignments

\®)
W
N
W
o)
-3

8 [There were days where I just didn't| 1 2 3 4 5 6 7
ut much effort into my work

VY tabnumi 1 HaBeneHi MOKA3HWKHW CTaHAAPTH3allii Hamoi aganTarlii JaHoi

METOJMKH, a y TaOnuIll 2 — HOpPMATHUBHI NaHi /s Hei (TTOKa3HWKHW YOJIOBIKIB Ta
JKIHOK 32 JaHOI0 METOJIMKOK TaKOK BHUSBWIHCS MNPAKTUYHO iAeHTUYHUMH). Lli
MOKa3HUKU PO3Pax0oBYBAJIUCH 3T1JIHO 13 3arajibHONPUHHATOIO npoueaypoto [1], [2],
[5], [6]. [Ipn HOpMYBaHHI MU BUKOPUCTOBYBaJIM 1HTEpBasl npudmusno y 0,7 — 1,2
curmu. KoedimienT BHyTpimHbOI y3romxeHocTi Kponbaxa (o) 3a gaHOMO
MeToaukoro ckias 0,91.

Tabnuys 1
Jani cranagapTusanii NOKa3HUKA PiGHA YHUKAHHA
No XapakTepucTuka N Cepenne | CrangapTHe
BHOIpKH 3HAYEHHS BIIXHJIEHHS
1 | Bei mocaimpkyBani 771 26,3 11,3
Tabnuys 2
HopmaTuBHI 1aHi NOKA3HUKA Pi6HA YHUKAHHS
No PiBenb 3Ha4YeHHS MMOKa3HUKA
y Oayiax
1 | Husbkuii 8§—13
2 | Huwxuuii 3a cepeHii 14 - 20
3 | Cepenniii 21 -31
4 | Bummii 3a cepeaii 32 -44
S | Bucokuit 45 - 56

IlIkana npogpeciitno-cimeiinozo kongaikmy (Work-Family Conflict Scale)

R. Netemeyer ma in. (moougirkauia J. Raver)
[xany mnpodeciiHO-CIMEHHOTO KOH(MIIKTY, SKYy MU BHUKOPHUCTOBYBAIH Y

nociipkeHi, 0yino po3poosieHo R. Netemeyer ta iH. [8] 1 monudikoBano J. Raver
[9]. dns BU3Ha4YeHHS PIBHA LBOTO KOH(QIIIKTY TOCHIKYBAHOMY IMPOTOHYETHCS
BiAMOBIicTH 3a 10 MUTaHHIMHU HACKIJIBKH YacTO:

D
2)
3)
4)
S)
6)

7)
8)

1oro poboTa 3aBaxae CiMETHOMY KUTTIO;

yac, 1110 3aiiMae poOoTa, yTpyIHIOE BUKOHAHHS CIMEITHUX O0OB'SI3KIB;
CHpaBH, fKi BiH XOTIB OM 3pOOMTH BIOMA, 3AIUIIAIOTHCS HE3POOICHUMHU
qyepe3 poooTy;

Harpyra, [0 BUHUKAaE 4Yepe3 poOOTy, YTPYAHIOE BUKOHAHHS CIMEMHMX
000B'A3KIB

4yepe3 MOoB'si3aHl 3 poOOTOI0 CIpaBU HOMY JTOBOJUTHCS 3MIHIOBAaTH CIMEMHI
IUTaHH;

BiH TYpOYy€EThCS uepes3 Te, 0 Horo podoTa 3aBa)kae 1Mo3apo00vrM 3aHATTSM 1
1HTEepecaM;

BiH HE MOX€E CHaTH Yepe3 JyMKH PO Te, 0 TOBUHEH 3p0OUTH Ha POOOTI;
micas poOOTH BiH MPUXOJIUB JOJOMY 3aHAATO BTOMIIGHUM, 100 3poOUTH
JiesiKi HeOOX1/IH1 CTIpaBH;



9) depes cBOIO poOOTY OyBae BIOMa PO3ApPaTOBAHUM;
10) uepes cBOIO poOOTY HE MOXKE BIOMA PO3CIa0UTHCS.
JUJ1s OLIHKM TOCHII)KyBaHOMY MPONOHYEThCSA ceMUOaIbH1 IIKaja:
“abcomoTHO HEBipHO™ — 1 Oad;
“HeBIpHO” — 2 Oanu;
“1Ho/11 HEeBIpHO™ — 3 Oauu;
“He MOXY BU3HAYUTHUCH — 4 Oanu;
“iHom1 BipHO” — 5 0aJiB.;
“BipHO” — 6 OauiB;
“abcoroTHO BipHO™ — 7 GamiiB (quB. 10AaTOK V).
Cyma HaOpanux OaniB 3a numMu 10 NUTaHHAMU CKIIAJIA€ piseHb NpoecitiHo-
cimeuno20 KOH@aiKm).
Woro minimanshe 3Ha4enHs nopiBHtoe 10 6anam, a makcumanvue — 70 6anam.
BiaHk MeTOAMKM Ta TEKCT HA MOBi OpUTIHAJLY
IIxanu npodeciiino-cimeitnoro kouguiikty (Work-Family Conflict Scale)
R. Netemeyer Ta in. (moaudikanis J. Raver)
HHCTPYKIIHUA: TIpouyTuTe BHUMATEJIBHO KAKIbI BOINPOC-yTBEP:KIAEHUE.
3atem BbIOEpUTE OAMH HauboJiee TOYHBLI HAa HEro OTBeT, OTMETHUB
COOTBETCTBYIOIIYIO KJIETKY.

1 2 3 4 5 6 7

Ne Bomnpocsl abco- |HeBep-|MHOTa| HE |MHOTAal BepHO | abco-
JIFOTHO HO HCBCP-| MOTY | BEpHO JJFOTHO
HEBep- HO |ompene BEPHO

HO JINTHCA

1 Mos paboTta MeIIaeT Moei cemeii-
HOW >KU3HU

2 Bpemsi, KOTOpO€ 3aHUMAET MOSI
paboTa, 3aTpyIHSCT BBIOJTHEHNE
CEMEMHBIX 00s13aHHOCTEH

3 [lena, kOTOpHkIE 51 XOTEN ObI CaAeNaTh
TOMa, OCTAIOTCS HECAETAHHBIMU 13-
3a MOeil paboThI

4 [HanpspkeHue, BOZHUKAIOIIEE U3-32
MoOel paboThl, 3aTPYIHSET BBIMOJ-
HEHHUE CEMEHHBIX 0053aHHOCTEH

5 M3-3a cBs13aHHBIX ¢ pabOTOM A€l
MHE IPUXOJIUTCS U3MEHSTh
CEMEHHBIE TIAHBI

6 |51 6ecImoKoIOCh U3-3a TOr'0, UTO MOS
paboTa MelraeT MOMM BHEPAOOUHM
3aHATHSIM M HHTEpECam

7 X1 HE MOTy cniaTh MU3-3a MBICJIEH O
TOM, 4TO JOJDKEH CIenaTh Ha
abote




8 [[Toce pa®oTHI s MPUXOAUIT TOMO
CIIMIOIKOM YCTAaJIbIM, YTOOBI caciiaThb
HEKOTOpbIE HEOOXOAMMBIE JIelIa

9 13-3a cBoeit pabOTHI g ObIBAIO T0Ma
a3Apa’KCHHbIM

10[13-3a cBOEH pabOTHI 1 HE MOTY
ToMa paccliaduTcs
INSTRUCTIONS: Read each statement below carefully. Determine how
much you agree or disagree with each of the statements with regard to your
current job. Circle the number that best corresponds with your answer.

Determine how much you agree| 1 2 3 4 5 6 7
Ne  or disagree with each of the Stron- | Disag-|Some-| Neit- |[Some-| Agree | Stron-
statements gly | ree | what | her | what gly
Disag- Disag-| Agree | Agree Agree
ree ree | nor
Disag-
ree

1 The demands of my work interfere 1 2 3 4 5 6 7
with my home and family life
2 [The amount of time my job takes up | 1 2 3 4 5 6 7
makes it difficult to fulfill family
responsibilities
3 [Things I want to do at home do not 1 2 3 4 5 6 7
get done because of the demands my
job puts on me
4 My job produces strain that makes it| 1 2 3 4 5 6 7
difficult to fulfill family duties
5 Due to work-related duties, I have to| 1 2 3 4 5 6 7
make changes to my plans for
family activities
6 [Worry or concern over my work 1 2 3 4 5 6 7
interferes with my non-work
activities and interests
7 [ can't sleep because of thinking 1 2 3 4 5 6 7
about things at work that I have to
get done
8 |After work, I come home too tired to| 1 2 3 4 5 6 7
do some of the things I need to do
9 Because my work is demanding, at 1 2 3 4 5 6 7
times I am irritable at home
10The demands of my job make it 1 2 3 4 5 6 7
difficult to be relaxed all the time at
home

VY tabmumsix 3 Ta 4 HaBeICHI NMOKA3HWKW CTaHIAPTH3allll HAIIoi amamTarii
JTAHOT METOJIMKHU Ta HOPMATHUBHI JlaHi JiJisl Hei. OCKIIbKY MOKa3HUKHU YOJOBIKIB Ta




KIHOK 32 I[1€0 METOJUKOI0 TOCTOBIPHO BiApi3HAOThCS (p < 0,001) TO HOpMaTHBHI
JIaH1 IMOJIaHl JIIl YOJIOBIKIB Ta )KIHOK OKPEMO.

[Ipu HOpMyBaHHI MU BUKOPUCTOBYBAJIH 1HTEpBa y pubausHo 0,5 - 1 curmy.

Koedimient BHyTpimHBOi y3romkeHocti KponbOaxa (o) 3a HaHOIO METOJHKOIO

cknaB 0,88.
Tabnuys 3
Jani cranagapTu3anii NOKa3HUKA
pisHa npogpeciitno-cimeiino20 KOHPAIKmy
Ne XapakTepucTuKa N Cepenne | CtanpapTHe
BUOIPKHU 3HAYECHHS BIIXWJICHHS
1 | YonoBiku 226 32,0 14,0
2 | XKinku 545 39,5 15,1
Tabnuys 4
HopmaTuBHi 1aHi moKka3HUKA
pisHa npogheciitno-cimeiino2o KOHGAIKmy
No PiBenn 3HaueHHS ITOKa3HUKA
y Oanax
Yo0BIKH Kinkn
1 | Hu3bkui 10-16 10— 21
2 | Hwxuuit 3a cepenHiit 17 -24 22 -32
3 | Cepenniii 25-39 33-46
4 | Bumwii 3a cepenHin 40 — 54 47— 58
5 | Bucoknit 55-70 59-170

VY 3aBepmiajibHil CTaTTI MU IUIAHYEMO 3aKIHYMTH MyOJIIKaIi0 311MCHEHHUX

HaMHM aJIanTaliii HOBITHIX 3apyO1>KHUX MICUXO01IarHOCTUYHUX METOJIUK, SIKI MOXKYTh
OyTM BHUKOPUCTAHI y TICHXOJIOTIYHUX JOCIHIDKEHHSIX mpodeciiinoi chepu Ta
PO3BUTKY OCOOHMCTOCTI.
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