process is as close as possible to the conditions of real production, which helps to
understand the working process as a series of real problem situations, which require
teaching means of communication and cooperation with foreign colleagues. The prompt
application of acquired foreign language skills and abilities in their own daily professional
activities, associated with the use of mastered lexical units and grammatical structures,
contributes to the further development of motivation of engineers and their foreign language
communicative competence. The potential effectiveness of the corporate model of education
is due to the fact that despite the basic training, the main part of professional experience is
acquired directly in the process of real work and only after gaining such kind of experience,
they become qualified professionals. Under these conditions such experience will stimulate
specialists to master a professionally-oriented foreign language.

The analysis outlined above suggests that postgraduate education models can be
regarded as most effective for teaching a professionally oriented foreign language as the
teaching process is conducted within a clear professionally oriented context. The
professionally oriented context can be fully revealed in the corporate educational models.
Corporate training models outdo specialized educational models because the latter are not
able to meet the needs of each specialist in accordance with the specific requirements of a
concrete workplace. They also differ favorably from virtual learning models as they can
provide direct contact between the teacher and each student, enabling effective feedback,
error correction and explanation. Theoretically the corporate learning model owns the
greatest potential of those we analyzed, and, in future it has a significant chance to become
dominant in postgraduate education systems.
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KAJPOBA ITOJITHUKA YHIBEPCUTETIB IIIOJ10 PO3BUTKY
JOCIAHUIBKOI'O IOTEHIIAJTY HAYKOBUX ITPAIIIBHUKIB

BinnoBigHo 3akony Ykpainu «IIpo BuILy OCBITY» yHIBEPCUTETaM HaJaHO ILIWPIII
MO>KITUBOCTI IIOJI0 aBTOHOMI{, 30Kpema KaJipoBoi. PeopmyBanHs kaapoBux nutanb y 3BO
3YMOBJIEHO ¥ THM, IO CHOTO/HI TOCTPOIO MPOOJIEMOI0 € BiATIK HAYKOBHX KaapiB abo iX
3aHaATO MBHUAKE cTapiHHA. CTaTUCTUYHI JAaH1 CBIAYaTh, III0 BCHOTO KUTHKICTh MPAIlIBHUKIB,
IO 3a/ifHI y BUKOHAHHI HAyKOBHUX JOCIKEHb 1 po3pobok y mepiog 2010-2019 pp.
smenmuinach Ha 33,2% (2010 p. — 56 800 oci6; 2019 — 37921 oci6), 3 HUX KUIBKICTh
JOKTOPiB HayK 3MeHImiachk Ha 17,1%, kanauaariB Hayk Ha 28,5%. 30kpeMa 1o KaTeropisix:
KUIBKICTh JOCHIAHUKIB 3MmeHmmmiacss Ha 37,2% (40636 ocio — 2010 p., 25499 oci6 —
2019 p.), o0 BKa3ye Ha BTpATy JOCHIJHHIILKOTO IMOTEHIIially yHiBepcHuTeTiB [3, C. 28].
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Crpareriuna mnonituka 3BO wMae 0a3yBaTHCs Ha TOCWICHHI JIOCIIiTHUIIBKOTO
MOTEHI[Iay YHIBEPCUTETY, 30KpeMa Hallp BUCOKOKBaJi(piKOBaHMX HAYKOBHUX MPAIlIBHHUKIB,
3aJIy4eHHSI MOJIOJ 10 HAYKOBO-IOCIITHUIIBKOI AiSUTBHOCTI, CTBOPEHHSI MOXJIMBOCTEH IS
peamizanii nmoreHuiany BYeHHMX. EQEKTHBHICTH KaJpoBOi MOJITUKH Yepe3 MpodeciiiHuii
PO3BUTOK MEPCOHANY MIATBEPKYIOTh y cBOiX aochimkeHHsx O. loponina, M. Ps3aHos.
ABTOpH BiJ3HA4YalOTh, IO Cy4yacHa KaJapoBa MOJITHKAa Mae Oa3yBaTHCS Ha TaKUX [isX 3
ooky 3BO [3, c. 18]:

- MOCTIHHUN PO3BUTOK MEPCOHAIY;

- TiJIHe MaTepialibHEe CTUMYIIIOBAHHS;

— 3a0e3MeueHHs ICUX0JIOTTYHOTO0 KOM(OPTY.

[Toromxxyemocs 3 aBTOpamu, 110 B Cy4aCHUX yMOBax 1H(OPMaLIMHOIO CYCIIIbCTBA 1
IIBUJIKOTO PO3BUTKY 1HHOBAIIM BaXKJIMBO CBIJOMO MIAXOIUTH 10 MPOGECiHHOTO0 PO3BUTKY
BIPOJOBXX JKHUTTS SK Ha PIBHI CaMOro JOCHIJHHMKA, TaK 1 Ha IHCTUTYIIHHOMY piBHI.
CTBOpEHHSI CHPUATIMBUX yYMOB IIJIBUILEHHS KBadi(ikaiii, CTa)KyBaHHS y BITUM3HSHUX 1
3apyODKHUX YHIBEPCHTETaX, akaJeMidHa MOOUIBHICTh HAYKOBUX Ta HAyKOBO-TIETArOTIYHUX
MpaIiBHUKIB MOXYTh OYTH OCHOBHHUMH I1HCTPYMEHTAaMH MPOQGECIHHOr0 PO3BHTKY
nocmiaHuKiB. Ha piBHI JOCHIIHUKIB MO0 MNPOQECIHHOrO PO3BUTKY BapTO 3a3HAYUTHU
HeopManbHy OCBITY 1 camM0oOCBiTY. Ha choroasi icHye MOCTaTHSI pi3HOMaHITHA KUIBKICTh
IHTEpHET-PECYPCiB, 3a TOMOMOTOIO SIKUX MOYHA ITiIBUIIIUTH CBOIO KBaiQiKallito, OTpUMAaTH
HOBI 3HaHHA 1 cHOPMYBAaTHU/PO3BUHYTH  BIANOBIAHI KOMIETEHTHOCTI. Mipuiaom
c(hopMOBaHOCTI KOMIIETCHTHOCTEH IOCTIAHWKA € BIAMOBIAHICTH MPO(]IIIO TOCKOHAIOTO
nocimigHuka, skuii onmucanuii 'y Researcher Development Framework (mami — Pamka) i
PO3KPHUTHI Uuepe3 YoTupH oobuacri [3, €. 32]:

— Knowledge and intellectual abilities (3HanHs Ta iHTENEKTYaIBHI 31I0HOCTI);

— Personal effectiveness (nepconanabHa e(eKTHBHICTB);

— Research governance and organisation (BpsiiyBaHHs 1 opraHi3alist JOCIIKCHb ),

— Engagement, influence and impact (3ay4eHHs, BIUIUB Ta AiSUIBHICTD).

BuxopucrtanHus gociiHUKaMu PaMKy MOke CIyryBaTH JOIMIOMIKHUM iHCTPYMEHTOM
JUIS  JTOCHIJDKEHHS CWJIBHUX CTOPIH Ta HANpPSAMKH TOJAJBIIOTO PO3BUTKY; TMOMIIYKY
pexomMeHaamii moa0 GhopMaabHUX 1 HehopMallbHI MOKIIMBOCTI JUIsl PO3BUTKY; CTBOPEHHS
YMOB 1 MOXKJIUBOCTEH JNOCHIAHUKAM OpaTh y4yacTh Yy iXHbOMY O0COOHUCTOMY, TIpodeciiHOMy
Ta Kap €pHOMY PO3BHUTKY; MOIIYK Kap’ €pHUX MOKIIUBOCTEH K B aKaJIeMIYHUX KOJIaX, TaK i
3a 1IX MeXaMmu, 10 BIANOBIAAIOTH 1HAMBIAyaTbHUM IOTpeOaM JOCTITHUKA; TUIaHYyBaHHS
PETYISIPHUX OTJISIIOBUX 3ycTpiueil a00 OLIHKY HOBHX HABUYOK Ta HANPSIMKIB PO3BUTKY.

He meHI BaxJIMBUM € PO3BUTOK JTOCIITHUIILKOTO MOTEHIIANy. Y TOMEpeIHii mpartii
[3] mocnmimkeHO BITYM3HSHI 1 3apyOixkHI mparli 3 AOCTIAKYBaHOT MpoOIeMH, sIKi CBITYATh
npo moTpedy y CTBOPEHHI MepeayMOB peaiizallii MOTEHI[any IOCHiTHUKIB, PO3BUTKY
3110HOCTEH, 1HTENEKTY, KpPEaTUBHOCTI, HAMOJETJIMBOCTI, BIAMOBIIAIBLHOCTI, MEPEIYMOB
CaMOpPO3BUTKY. PO3BUTOK JOCIITHUKA Yepe3 pealti3allifo TBOPYOro, 0COOMCTOro, HAyKOBOTO
MoTeHITianiB. B OUIBIIOCTI BUMAAKIB JOCTITHUKH BH3HAYAOTH IMEPEIyMOBOIO peari3allii
HAyKOBOTO MOTEHIIaly HAyKOBY aKTHUBHICTb, SKa CKJIANAEThCS 3  IUIECHPSIMOBAHUX il
YYEHOT0 Ha PO3BUTOK 200 CaMOPO3BUTOK (caMopeati3alliio, caMoaKTyali3alliio) B HAyIll Ta
HAYKOBO-JIOCIITHUIBKIH JTISITEHOCTI.

JloCHiKyI0uM pe3yNbTaTUBHICTh Ta €(EKTUBHICTh YHIBEPCHUTETCHKOI MisITBHOCTI
B. Ps6uenko [2, C. 86] mpoBiB B3a€MO3B’SI30K MK PO3BUTKOM OCOOHMCTICHOTO TOTEHIlIATy
3100yBaviB BHWINOI OCBITHM Yy TIpOIleCi HABUaHHS BIiJ PIBHA PO3BUTKY OCOOHCTICHOTO
MOTEHIIAly HAayKOBO-TIEArOTiYHOTO 1 aKaJeMiYHOTO IEepPCOHANy. Y CBOI Yepry aBTOp
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3a3Haya€e, IO BiA OCOOMCTICHOTO TOTEHILIATy HAyKOBO-TIEJArOriyHUX MpaIiBHUKIB
3aJIKUTDH HE JIUIIE PEe3yIbTAaTUBHICTh OCBITHBOI, @ 1 HAYKOBOT AISUTBHOCTI TOCTITHUKIB.

[ToBHicTIO po3auisemo no3uiiiio B. PsOuenka 3 1iel nmpoOiemMaTuku, ajpke CydacHUM
TPEHJIOM € BUKOPUCTAHHS TPUHIUIY «HABYATH, HABYAKOUHUCH». [lOCTIHHWN PO3BUTOK
MOTEHIIlaNly JOCHIIIHUKA BUMAara€ 3acTOCyBaHHS W IHIIMX NPUHIUIIB KaJpPOBOi MOJITHKU
3BO. J[ocnigauku O. Joponina, B.Ps3anoB Bumingtoors Ttaki npuHmunu [1, C. 18]:
HAyKOBOCTI (palliOHaJIbHO BUKOPUCTOBYBATH JIFOACHKI PECYPCH, BPAXOBYIOUH CYYacH1 Teopii
YIPaBIIHHSA); CTPATETIYHOT CIIPSMOBAHOCTI (IISUTHHICTD 3 ypaxyBaHHSAM MeTH 1 e 3BO);
comianpHOCTI  (BaXmBICTH  JisibHOCTI 3BO i cycmisibcTBa);  CIpaBeIIMBOCTI
(moTpumaHHs OallaHCy MDK Mpaler Ta BHHAropojor mnpaimiBHukiB 3BO); cucremHOCTI
(oxormyeHHs ycixX CTpyKTypHHX eneMmeHTiB 3BO).

Posrnsnaroun mpUHIMI CTPATETidyHOI CHPSIMOBAHOCTI, BBAaXAEMO HOTO OJHUM 3
TOJIOBHUX Y peani3aiii epeKTUBHOTO BpSAYBaHHS YHIBEPCUTETY y MHUTAHHIX KaJpOBOI
MOJTITUKH.

[lepmioueproBuM KpoKOM B peaiizallii e(peKTUBHOI KaJpOBOi MOJITUKUA 3 PO3BUTKY
JIOCTHiAHUIIBKOTO moTeHIiany 3BO BBaxkaeMO CTBOPEHHS CTPYKTYPHOTO MiAPO3IiTy Ha
3pa3ok, LlenTpy mpodeciitHoro i kap’€pHOr0 PO3BUTKY HAYKOBHUX 1 HAYKOBO-TIEAArOr14YHUX
npauiBHukiB 3BO. JlisnbHICTH Takoro MiApO3aUTy Mae 0Oa3yBaTUCS Ha peai3alii
oprasizaIiiHoi, KOHCYJbTaTUBHOI, IICHXOJIOT1YHOi, PECYpCHOi IMMiJATPUMKH TPAIliBHUKIB
moa0 mpodeciiHoro po3BHTKY 1 peaiizallii JOCHiIHHUIBKOro MoTeHmiany. OCHOBHUMH
¢byskuisMu Takoro LleHTpy MaroTh OyTH: COPUSHHS PO3BUTKY AOCTIAHUIIBKOTO MOTEHIIATY
HAyKOBHX  TPAIiBHUKIB NUIIXOM  MiA00pY KypciB  MIiABHUINEGHHS  KBaji(ikalii;
CHIBPOOITHUIITBO 3 BITYM3HAHUMHU 1 3apyOiskHumu 3BO 3 akajgemigyHOi MOOITBHOCTI ¥
CTaXXyBaHHS Y KOHTEKCTI JOCKOHAJIOCTI JOCIIJKEHb;, OpTaHi3ailisi OYHUX 1 AUCTAHIIHHUX
TPEHIHTIB, MaMCTep-KJIaciB, BIAMOBIIHO JO TMOTpeO JOCIIIHMKIB;, 3a0XOYEHHS [0
HeopMaapHOi, iHGOPMaILHOT Ta CAMOOCBITH; MaTepialibHe CTUMYJIIOBAHHS, TIPEMIi TOIIIO).
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