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Abstract.

Relevance: Given the reforms in professional education and the frequent occurrence of threats of emergencies
(natural, technogenic, social, military), there appears to be the need for teaching staff in the field of civil security,
who have a high level of professional competency and capacity for continuing professional-pedagogical
development. Today, there are several definitions of the concept of "professional development" in pedagogy.
Despite the breadth and thoroughness of scientific research in this field, the problem of defining the essence and
the structure of "professional development of lecturers from educational centres in the field of civil security" and
highlighting their professionally important qualities remains unresolved.

Aim: The paper aims to define the essence and the structure of "professional development of lecturers from
educational centres in the field of civil security".

Methods: Research methods include the following: content analysis, structural-and-semantic and contextual
analysis of the concept of "professional development of lecturers".

Results: The paper specifies the general scientific and psychological contexts of the concept of "development",
analyzes several scientific views on the essence and the structure of "professional development of lecturers" and
presents the author's definition of the concept of "professional development of lecturers from educational and
methodical centres in the field of civil security". Also, the analysis of relevant scientific sources proves that
professionally important qualities of lecturers from educational and methodical centres in the field of civil security
are the result of their successful professional development.

Conclusions: The analysis of definitions shows that "professional development of lecturers from educational
centres in the field of civil security" is a set of continuous activities aimed at improving the existing or acquiring
new competencies, developing pedagogical knowledge, skills, abilities and professional competencies in the
field of civil security, values and ability to act responsibly and autonomously within the powers of civil security
of the population. The structure of this concept is quite complex and includes personal and professional qualities
that must be in constant development.

Keywords: professional development, lecturer, definition, postgraduate education, lecturer from educational
and methodical centres oin the field of civil security.

Introduction. Given the reforms in professional
education, there appears to be the need for teaching
staff with a high level of professional competency and
capacity for continuing professional-pedagogical
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development. The importance of lifelong learning is
evidenced by the adoption of regulations governing it
by the Council of Europe and the governments of many
countries. They include the following:
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Recommendations of the Parliamentary Assembly of
the Council of Europe "Non-Formal Education"
(Parliamentary Assembly, 2000), Report from the
Education Council to the European Council "The
Concrete Future Objectives of Education and Training
Systems" (Council of the European Union, 2001), The
European Qualifications Framework for Lifelong
Learning (EQF) (European Commission, 2008). The
state level of education identifies strategic areas in the
spiritual self-improvement of the individual and the
development of his/her intellectual and cultural
potential as the highest national values, reflected in
the Concept of Education Development 2025, Laws
of Ukraine "On Education" (Verkhovna Rada Ukrainy,
Zakonodavstvo Ukrainy, 2017), "On Higher
Education" (Verkhovna Rada Ukrainy, Zakonodavstvo
Ukrainy, 2014). The Law of Ukraine "On Professional
Development of Employees" (Verkhovna Rada
Ukrainy, Zakonodavstvo Ukrainy, 2012) states the
goals of state policy in the field of professional
development of employees. Therefore, the issue of
specialists' professional development is perpetually
relevant.

The current stage of the globalized information age
requires certain changes in approaches to increasing
competitiveness of employees following social and
personal needs (Verkhovna Rada Ukrainy,
Zakonodavstvo Ukrainy, 2012). In the early 21st
century, the world community recognized teaching not
only as a "variable" necessary for effective reforms in
education systems but also as "the most significant
agent of change" in the implementation of educational
reforms. This so-called "dual role of teachers in
educational reforms as subjects and objects of reforms"
makes professional development of teachers a
challenge zone" (Pukhovska, 2011, p. 98). The process
of assuring the quality of professional education for
the adult population should involve experienced and
highly qualified teaching staff who have obtained
appropriate professional training in the field of adult
education. Lecturers from educational and methodical
centres in the field of civil security who teach adults
and work with them must have special knowledge and
qualities and be competent in their field. Consequently,
new approaches and strategies for professional and
personal development of lecturers are actively
developed. In modern Ukrainian pedagogy, there are
different definitions of the concept of "professional
development", which does not contribute to elaborating
a single conceptual apparatus as part of the theory of
professional education. Based on the analysis of
definitions of this concept, the paper defines its specific
properties, goals, as well as both the subject and object
reflecting its semantic essence.

Sources. The analysis of the studies related to
lecturers' professional development proves a
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significant interest of scholars in its various aspects.
To begin with, this particular topic was studied by many
Ukrainian scholars: A. Makarenko much contributed
to the theory of the individual's professional
development; D. Tkhorzhevskyi analyzed career
education and professional training. J. Belmaz and
O. Kuznetsova analyzed this problem from the point
of view of continuing professional education; V.
Balakin, S. Klepko, V. Kryzhko the technologies of
professional teacher education; I. Martynenko and L.
Khomych the strategy for developing professionalism;
L. Petrenko the ways of developing analytical skills.
It must be noted that L. Pukhovska and A. Sokolova
summarized the relevant foreign experience and
highlighted various theories and approaches to
professional development of teachers. The issue of
advanced training for teachers is revealed in scientific
works by V. Bykov, V. Oliinyk et al.

Besides, professional development was considered
in the context of analyzing the components of the
professional environment. Despite the breadth and
thoroughness of scientific research in this field, there
are no clear definitions of the concept of "professional
development of lecturers from educational and
methodical centres in the field of civil security" and
related professionally important qualities of specialists.

The paper aims to define the essence and the
structure of "professional development of lecturers
from educational centres in the field of civil security".
The objectives of the research are as follows: to analyze
dictionaries, encyclopaedias, reference and scientific
literature to determine the essence and the structure of
"lecturers' professional development"; to single out
professionally important qualities of lecturers from
educational and methodical centres in the field of civil
security in professional and pedagogical activities as
the result of their successful professional development.

The following traditional methods of pedagogical
research were employed to solve the above-mentioned
objectives: content analysis to define the essence and
the structure of "professional development of lecturers
from educational centres in the field of civil security";
structural-and-semantic analysis to specify the content
of the concept of "professional development;
contextual analysis to clarify semantic differences in
the usage of the main research concept.

Results and discussion. The world scientific
literature suggests various terms to denote professional
development of lecturers, namely, professional
development, career development, teacher
development, staff development, lifelong learning,
human resource development, continuing education
and many others. They are interpreted in different
ways, owing to the frequent identification of these
terms (Pukhovska, 2011, p. 98).
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Both the complexity and versatility of such
concepts as "professionalism" and "professional
development" require more detailed consideration
based on dictionaries, encyclopaedias and reference
literature. English dictionaries of psychology interpret
the concept of "development" as a translational process
in which those structures and functions defining a
person's personality gradually evolve from biological
maturity to his or her interaction with the environment.
In turn, the concept of "professional development" is
derived from the category of "development" and, as a
rule, is associated with ontological principles, the
specifics of a person's attitude towards the profession,
the historical background.

The Great Explanatory Dictionary of the Modern
Ukrainian Language (Busel, 2005) defines the term
"development" in several meanings:

a) development — an action/process, which
involves a transition from one qualitative state to
another, namely to a higher one;

b) development — a level of erudition, culture,
intellectual and spiritual maturity;

¢) human development — a long-term process of
quantitative and qualitative changes in the human body
and psyche (thinking, feelings, behaviour), which is
the result of biological processes in the body and the
effects of the environment and social environment;

d) development — a piece loosened from
something; a remnant of something broken; the one
who was defeated, got into an accident;

It was also important to analyze the essence of the
concept of "professional development" justified in the
works of Ukrainian and foreign researchers. Thus, the
content analysis of this very concept shows that most
researchers regard professional development as a
process (Zhyhlo, 2009, pp. 42 43; Day, 1999, p. 4);
Anishchenko, 2015, p. 25; Scheerens, 2010, p. 34;
Pustovoit et al., 2019, p. 180; Myronchuk, 2015, p. 4;
Miasoid, 2015, p. 107; Symaniuk & Pecherkyna, 2016,
p. 33; Kostromyna & Demianchuk, 2016, p. 343;
Komarova, 2014, p. 51; Samsonenko & Shavshaeva,
2014, p. 49; Pulina, 2015, p. 207).

Although, one should pay particular attention to
the fact that these authors mean different processes:
an open process of personal transformation O. Zhyhlo
(2009, pp. 42 43); a process during which the teacher
reconsiders, updates and expands his or her
commitment to the moral aim of teaching
independently or collectively S. Day (1999, p. 4); a
process aimed at developing, updating and
consolidating professional qualities of employees and,
at the same time, a heterochronous, asynchronous
process closely related to general development
O. Anishchenko (2015, pp. 24 25).

Thus, the category of "professional development"
is interpreted in different contexts. O. Zhyhlo (2009,
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pp. 42-43), S. Day (1999, p. 4), L. Petrenko (2013)
and O. Anishchenko (2015, p. 25) connect the essence
of'this concept with qualitative changes in personality.
H. Pustovoit et al. (2019, p. 180) indicate the
characteristics of the process itself. They note that
professional development is a continuous process that
affects teaching in general. Other researchers define
this scientific category from the same positions.
O. Anishchenko (2015, p. 24) characterizes
professional development as a heterochronous,
asynchronous process closely related to general
development; D. Scheerens (2010, p. 34), H. Pustovoit
et al. (2019, p. 180) as a continuous (uninterrupted)
process. Also, N. Myronchuk (2015, p. 4), H. Miasoid
(2015, p. 107) and O. Komarova (2014, p. 51) relate it
to the educational process; E. Symaniuk &
A. Pecherkyna (2016, p. 33) innovative activities.
S. Kostromyna & R. Demianchuk (2016, p. 343) view
it a process of transcendence (a transformation of the
personality from the actual "self" (a priori personal
self) into the desirable "self" (the necessary "self™)
under the requirements of the profession and the
existing conditions of self-realization in this profession.
A. Pulina (2015, p. 207) considers professional
development as a process of socialization aimed at
acquiring certain professional knowledge and skills,
professional motivation, professional roles. O.
Lazukova (2018, p. 39) believes that it is an active
qualitative transformation of their inner world by
teachers, which will lead to a fundamentally new way
of life.

N. Mukan (2007, p. 380) assumes that professional
development is primarily a tool for updating teachers'
knowledge, skills and abilities. L. Pukhovska (2015,
p. 43) regards it as some actions aimed at improving
professional activities. The results obtained from the
semantic and content analysis of the definitions of
"professional development" proposed by various
scholars (more than 30 definitions by Ukrainian and
foreign authors) working in the field of improving the
educational process at all levels shows that this concept
has different interpretations both in form and content.

Based on the key definitions, one can conclude that
the authors consider the concept of "professional
development" as "personality development" and "type
of activity". The main features of the concept of
"professional development" are as follows:

— properties: consistency, continuity, rationality,
systematicity, balance, purposefulness,
programmability;

— goals: developing the personality of the student,
his or her character building and learning, achieving
the pedagogical aim of enhancing the effectiveness of
the process;

— subject: the educational process;

— object: the participants in the educational process.
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The contextual analysis of the views and
conclusions of many prominent scholars shows that
professional development of lecturers from educational
and methodical centres in the field of civil security is:

— based on the idea that lecturers are the subjects
of active learning;

—along-term process since lecturers are constantly
learning;

— closely linked to reforms in education since it is
a process of developing culture (general and
professional) and not just equipping lecturers with new
skills to implement curricula;

—realized in the process of cooperation (the most
effective professional development occurs during the
interaction between lecturers and specialists in the field
of civil security;

— a constant process of optimal selection and
combination of different technologies, forms and
methods which are most effective in a particular place
and in a particular situation (educational institutions,
in particular postgraduate ones, and lecturers should
assess their needs, practical problems and
achievements to choose the most appropriate model
of professional development for lecturers from
educational and methodical centres in the field of civil
security).

The study of the existing interpretations in the
scientific literature allows the author of the paper to
define the essence of this concept in the following way:
professional development of lecturers from educational
centres in the field of civil security is a set of continuous
activities aimed at improving the existing or acquiring
new competencies, developing pedagogical
knowledge, skills, abilities and professional
competencies in the field of civil security, values and
ability to act responsibly and autonomously within the
powers of civil security of the population.

Such activities develop the necessary personal and
professional qualities in lecturers. The result of
successful professional development of lecturers from
educational and methodical centres in the field of civil
security should be their acquisition of the system of
professionally important qualities, including
educational, intellectual, communicative, motivational,
characterological, reflexive and psychophysiological
features of the personality which can be considered as
the goals of postgraduate education.

The priority qualities of lecturers from educational
and methodical centres in the field of civil security
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IIpodeciiinnii po3BUTOK BUK/IaJa4iB HABYAJIbHO-METOAUYHHUX LEHTPIB cepu NMBIILHOIO
3aXHCTy: CTPYKTYPHO-CeMAHTUYHUH aHAJII3 MOHATTS

AnHa JlemkiB,

acmipaHT kadeapu npodeciiinoi Ta Bumioi ocsitu L{eHTpanpHOTO iHCTUTYTY MicasaumioMHol ocsitu J13BO "VuiBepcurer
MEHEKMEHTY OCBITH".

Pedgepar.

Axmyansricms: B ymoBax MonepHizariii mpogeciiiHoT 0CBiTH, 3pOCTaHHS 3arpo3 HAA3BUYAHIX CUTYaIlif (IPUPOTHIIX,
TEXHOTCHHUX, COIliaJIbHUX, BOEHHUX) aKTyalli3y€eThCs MOTpeda B IMeIarorivHuX MpalliBHAKAX y Taly3i IUBITBHOTO 3aXHCTY 3
BHCOKHM piBHEM PO Qe CiifHOi KOMIIETEHTHOCTI, 3IaTHICTIO 10 Oe3mepepBHOTO TpodeciifHO-TTenarorisHoro B0 CKOHATICHHS.
Ha croronmHimHii 1eHs y nefarorini icHye HI3Ka BU3HAYeHb MOHATTS "mipodeciiinmii po3BuTok". BomHouac, He3BaXkaoun
Ha MHPOTY i IPYHTOBHICTh HAYKOBUX JOCIIIDKEHb, 3AJIMIIAETHCS HE BUPIMIEHOIO0 MpoblieMa YiTKOTO BU3HAYEHHS CYTI i
CTPYKTypH (heHOMeHyY "mipodeciiiHnii po3BUTOK BUKJIaa4a HaBYaIbHO-METOANYHIX HEHTPIB chepn UMBiIBHOTO 3aXUCTy"
Ta BUOKpPEMJIEHHS 1oro npodeciiiHo BaXKJIMBUX SKOCTEM.

Mema nocyimpKeHHs TIoJisirae y BU3HA4Y€HHI CyTi i CTPYKTYpy peHOMeHyY "TipodeciitHuii poO3BUTOK BUKJIA1aviB HABYAIIBHO-
METOAMYHHUX LHEHTPIB ChepH LMBIIEHOTO 3aXHMCTy".

Memoou: KOHTeHT-aHaji3, CTPYKTYpPHO-CEMAaHTUYHNAN Ta KOHTEKCTHWH aHai3 MOHATTSA "mpodeciiiHuii po3BUTOK
BUKNaiaqiB".

Pesynomamu: BU3HaUSHO 3arajbHOHAYKOBHIA Ta ICHXOIOTIYHNI KOHTEKCTH MOHSTTA "'PO3BUTOK", POAHATI30BAHO HU3KY
HayKOBHX MOTJISIB IOJI0 BU3HAYEHHSI 3MICTy Ta cyTi peHOMeHy "mpodeciiiHuii po3BUTOK BHKIIagada' Ta 3po0ieHo aBTOPChKe
BH3HA4YEHHS MOHATTA "mpodeciiiHuii po3BUTOK BUKJIagaua HaBYaJIbHO-METOOMIHOTO EHTPY C(hepH IMBILTBHOTO 3aXUCTy",
TIPE/ICTaBIIeHO 0T CTPYKTypy. Ha mifcTaBi aHami3y HayKoBHX JUKEpeN OKpeciieHo MpogeciiiHO BaXKITMBI SKOCTI BUKIIagada
HaBYAJIbHO-METOIWYHUX LEHTPIB c(epr IUBLITLHOTO 3aXHCTY, K PE3YJBTAT HOT0 YCIITHOTO MPOQeCciitHOTO PO3BUTKY.

Bucnosxu: B pe3ynsrarti ananizy aediniriit 3'sicoBano, mo "mpodeciitanii po3BUTOK BUKJIa1ada HABIATEHO-METOIMIHIX
LEeHTPIB cepy LIMBITBHOTO 3aXHUCTy" — Lie KOMIUIEKC BU/IB MisSUIHOCTI, 110 3iHCHIOEThCS Ha Oe3MepepBHiii 0OCHOBI Ta
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CTIPSMOBAHW#T Ha yI0CKOHAJICHHS iCHYFOUrX a00 HaOyTTS HOBIX KOMIIETEHTHOCTEH, pO3BUTOK MEaroriqHNX 3HaHb, YMiHb,
HABUYOK i ()aXOBUX KOMIETEHTHOCTEH y Taly3i NUBITBHOI Oe3TeKw, MiHHOCTeH 1 3MaTHOCTel MiATH BiAMOBiTaIbHO i
aBTOHOMHO B MeXaX HaJIJaHMX TIOBHOBaXXEHB MO0 IIMBITHHOTO 3aXUCTY HacelieHHs. CTPYKTypa bOTO IOHATTS JOCTaTHBO
CKJIaJHa, MiCTUTB B c00i 0coOGucTICHI i MpodeciiiHi AKOCTI, K MarOTh 3HAXOAUTHUCS B TIOCTIHOMY pPO3BHUTKY.

Kiaw4oBi cioBa: npogeciinuii po3sumor, eukniaday euujoi wkonu, 0einiyis, nicisounioMHa oceima, uKIaoay
HABYAIbHO-MEMOOUUHO20 YeHMPY chepu YUBIIbHO20 3aXUCHTY.
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