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Aana 3aropoaHs, Kanouoam neoazociyHux HaykK, 0OyeHm,
NPOBIOHUIL HAYKOBUL CRIGPOOIMHUK 8I00LNy icmopii ma ginocogii oceimu
Incmumymy nedacocixku HAITH Yxpainu

MMPOPLIIBALIA 3ATAJIBHOI CEPEJHBOI OCBITHU B KOHTEKCTI IIEW HY I

Y ecmammi suceimaioromocsa numanna opeanizayii npo@inbHo20 HAGYANHA 8 CUCMeEMI 3a2anbHOT cepeOnbol
ocgimu 8 ymosax enposadicenns HYIL. Buceimneno cmpameeiuni 3a80anHs pepopmysanhs 1aHKU 3a2anbHOT cepeOHboi
ocsimu y 8ionogionocmi 0o ioeti HYIII. Po3xpumo cymuicms nousmmsa “npoghinone naguanma’ 32i0H0 00 USHAYEHHSA
Hayionansnoi dokmpunu pozeumxy ocgimu ¢ Yxpaini na 2012 — 2021 pp. Busnaueno memy ma 3a60anHa npoghinbHo2o
naguanus. OKpecieHo NpUHYUNU Ha AKUX [PYHMYEMbCA Npodinvhe Haguanus. Poskpumo munu npodinisayii smicmy
HABUAHHS 8 3AKAA0AX 3A2aNbHOI cepednboi ocgimu. IIpoananizosano HA84AIbHI NIAHU CYHACHUX 3AKAA0I8 3A2dNbHOT
cepednvoi ocgimu Yrpainu. Oxapaxmepuzosano smicm insapianmnozo (6a308020) ma 6apiamusHo20 KOMHOHEHMIE
ocsimu. OKkpecieno yukau Haguanus Hogoi npoghinbroi cepednvoi wikoau 32iono do “Konyenyii Hoeoi Vkpaincvkoi
wxonu” (2016 p.).

Kniouosi cnosa: HYIILI; npoghinizayis; npoghinene naguanns, npogecitine cnpsamyeans, cepeost oceima.

Jim. 6.

Alla Zahorodnya, Ph.D.(Pedagogy), Associate Professor,
Leading Researcher of the History and Philosophy of Education Department
Institute of Pedagogics of National Academy of Sciences of Ukraine

PROFILING OF GENERALSECONDARY EDUCATION
IN THE CONTEXT OF NUSH IDEAS

The article deals with the issues of organization of profile education in the system of general secondary
education in the conditions of introduction of NUSH. The strategic tasks of reforming the level of general secondary
education in accordance with the ideas of NUSH are highlighted. The essence of the concept “profile education” in
accordance with the definition of the National Doctrine of Development of Education in Ukraine for 2012 — 2021 is
revealed. The article presents the principles on which the profile training (social equilibrium, continuity and
continuity, flexibility, variability, diagnostic and prognostic realization, differentiation, individualization) is based.
The list of general secondary education institutions providing vocational training is given and the key aspects of
their activity are described. The main components of the formula of the New Ukrainian School are distinguished.
The emphasis is not only on the profile content of education, but also on the structural separation of the third degree
of general secondary education from the school. Types of profiling of the content of education in general secondary
education institutions are revealed. The curricula of modern institutions of general secondary education of Ukraine,
which consist of three blocks, are analyzed, namely: general education, profile training, professional practical
training. The content of invariant (basic) and variational components of education, which are determined by the
central bodies of state administration of education, is characterized. The information on the percentage distribution
of basic and variational components of general secondary education is presented. Examples of academic load on a
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student by academic and professional profiles of training are given. The cycles of study of the new profile high
school are outlined According to the Concept of the New Ukrainian School (2016).
Keywords: NUSH; profiling; profile training; professional orientation; secondary education.

ocTaHoBKa mpodaemu. MixHapoaHa

iHTerpartis, modarti3aris Ta iHpopMaTH3aLis y

Cy4YacHii CBITOBIM MOJITHII 3YMOBHIA
BiXix Bix yHiiKOBaHOT CHCTEMH OCBITHBOI ramy3i B
VYkpaini. CporoaHi crapma mkoJia B YKpaiHi
¢yHKIiOHYE K mpodinpHa. Bigrak, y cepemnix
3araJbHOOCBITHIX 3aKJIafiaX OCBITH (PYHKIIIOHYIOTh
¢Gi3MYHUN, MaTeMaTUYHUH, 010JT0TO-XIMIYHUH,
€KOHOMIYHUIA, reorpadiuH1i, €KOIOTIYHHH, IPAaBOBHH,
iH(pOPMAaIIHHO-TEXHOJIOTIYHUI MPOQ1isi HABYAHHSI.
Cawme 3a Takumu TpoissiMu iependoadac BUBICHHS
OKpEeMHX IIpEIMETIB Ha OJHOMY 3 PiBHIB: pigHi
cmanoapmy — OKpeMi IPEAMETH He € PO iITHHIMI
4y 6a30BUMHU (HAIPUKIIA], MATEMATHKA B XYI0KHBO-
ecteTuuHoMy mnpodini, icropis y ¢izuxo-
MaTeMaTHdIHOMY Tpodim); axademiunomy pieHi —
OKpeMi IIpeIMEeTH He € TPOoQLILHUMH, ajie € 0a30BUMHU
(mampuknaz, anrebpa i reomeTpis y QizmaHOMY
npodini); npoginonomy pisui, Akl nependadae
norinOIeHe BUBYEHHS BiJIMMOBITHUX TPEIMETIB,
opieHTAII0 iX 3MicTy Ha MaiOyTHIO mpodeciro
(HarmpuKITa, MOBH Ta JIITEPATypH HA (PiTOTOTIIHOMY
nipodpii).

[TpoGuiemi npodinizanii 3aranbHOi cepeaHboi
OCBiTH B YKpaiHi MPUAUISETHCS Hale)KHA yBara y
MICUXOJIOTO-TICAATOTIYHUX JTOCIIDKEHHIX 0aratbox
aBTOPIB, 30KpeMa, TAKHUM i aCTIEKTaM: BUCBITIICHHIO
3arajJbHUX TEOPETHYHUX NUTaHb mpodimizamii
HaBuaHH: B poboTax O. byraiiosa, C. bponesmyka,
M. Bypan, I'. Byntoscekoi, C. JloraueBchkoi,
I1. Cikopcbkoro, H. Illusiaa, R. Aldrich, J. Bastian,
A. Combe, L. Cremin, M. Curtis, D. Dean, P. Gordon,
H. Gudjons, T. O’Brien, G. Walford Ta iH.; BUB4eHHIO
piBHiB, dop™m i BumiB mpodimizanii (H. Huukano,
I. Vut, O. Spomenko); nudepeHmiaii 3MicTy
HaBYaHHSI MKOJAPiB Ta MpOoiabHIN MiATOTOBII
(. ABuinnikoBa, O. bapanoBchka, I'. BackkiBcbKa,
C. Hatnenko, C. 3akipoBa) Ta iH.

MeTor CTATTi € BUCBITICHHS OCOOJIMBOCTEH
oprasizariii npodinizarii 3araapHOT CepeTHBOT OCBITH
B YKpaiHi, cipAMOBaHOi Ha PO3BUTOK OCOOUCTOCTI.

Buxisag ocHoBHoro marepiaay. [Ipodinbue
HaBYaHHS MU PO3IIISIAEMO SIK BUT AU EPEHITIHOBAHOTO
HaBYaHHS, SIKMH rependadae BpaxyBaHHS OCBITHIX
oTped, HAXUIIB Ta 3M10HOCTEH YUHIB 1 CTBOPSHHS
YMOB JUIS HABYaHHS CTapIIOKIACHUKIB BIAMOBIIHO
o iXHBOTO MpOo¢eCciiHOTO caMOBHU3HAYECHHS, IO
3a0e3MmeuyeThes 32 PaXyHOK 3MiH Y IUISIX, 3MICTi Ta
CTpPYKTYpi opranizauii HaBdaHHss [1, 60]. Borno mae
Ha MeTi 3abe3medeHHs PIBHUX OCBITHIX
MOXTMBOCTEH YYHIBCHKOI MOJIOAI O 3100yTTs
3araJJbHOOCBITHBOT TPO]iTbHOI Ta MOYATKOBOT
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nonpodeciiHol MiArOTOBKU, TrapaHTYBaHHS
HETepepBHOI OCBITH BIPOJOBXK YCHOTO KHTTH;
BUXOBaHHS 0COOHCTOCTI, 3/1aTHOI JI0 caMopeati3allii,
npodeciitHoro 3pocTaHHs i MOOUTLHOCTI B YMOBax
pedopMyBaHHS Cyd4aCHOTO CyCHiIbCTBA [4].

VY “HamioHanbHIH JOKTPHUHI PO3BUTKY OCBITH B
VYkpaini Ha 2012 — 2021 pp.” npodinizamis
TPAKTYETHCS K OJMH 13 NUIAXIB 3a0€3MCUYCHHS
PIBHOTO TOCTYITY JiTEH 10 OCBITH [6].

Cepe/1 0CHOBHHX 3aBJaHb IPO(MLILHOTO HABYaHHS
B 3aKJIaJax 3arajbHOi CepelHbOi OCBITH, CIiJg
BHOKPEMUTH: BPaxXyBaHHS i pPO3BUTKOK HaBYATIHHO-
Mi3HABAIBHHUX 1 MPOQECIHHNX IHTEPECiB, HAXWIIB,
3ni0HOCTEH 1 MOTpeO y4YHIB; BUXOBaHHS B YYHIB
Mo0OBI 10 TIpaili, 3abe3nmeueHHsT yMOB I IXHLOTO
KHUTTEBOTO 1 MpodeciiHOro caMOBH3HAYCHHS,
(hopMyBaHHS TOTOBHOCTI JI0 CBiJOMOTO BHOOpY W
OBOJIOIIHHS MaiiOyTHROTO TIpodeciero; HOpMyBaHHS
couiaiabHOi, KOMyHIKaTUBHOI, iHpOpMaIiiHO],
TEXHIYHOI, TEXHOJIOT1YHOI KOMIIETCHIIH YIHIB Ha
Jonpo¢hiIbHOMY piBHI, CIIPSIMYBaHHSI ITiUTITKIB 100
MaiOyTHBOI MpodeciifHOT MSITHHOCTI; 3a0e3MeUeHHS
HACTYITHO-TIEPCIICKTUBHUX 3B’513KIB MJK 3araJIbHOIO
CepeNHbOI0 1 IPo(heCciHHOIO OCBITOO BiMIOBIAHO 10
obpanoro npodiro [4].

Peanizamis Metu i 3aBAaHb npoQilbHOTO
HaBYaHHS 3/IIHCHIOETHCS Ha OCHOBI MPUHITUIIIB, SKi
00yMOBIIEHI 0OCOOHMCTICHO OpIEHTOBAHOIO,
KOMITETEHTHICHOFO TTapaJurMOI0 OCBITH 1 BUXOBaHHSI
1 BimoOpaxaroTh crenudiky npoiIbHOro HaBYaHHS
Ha OCHOBI TaKUX ITPUHIIUIIIB, 5K OT [2, 146]:

- coyianvHoi pieHosacu — muependavae
Y3TO/IKCHHS TPHOX MO3UIIIH: MOXKIIMBOCTEH OCBITHIX
TIOCTIYT, 3aIIUTiB PUHKY TIpalli i COiaTbHIX O9iKyBaHb;

- HacmynHocmi U HenepepeHocmi —
B3a€EMO3B 30K MiX JOMPO(IIBHOIO MiATOTOBKOIO,
npodiJbHUM HaBYaHHSIM Ta npodeciiiHo
I ITOTOBKOIO;

- eHyukocmi — 3a0e3NeYeHHs] MOXKIMBOCTEH Ta
YMOB JTS 3MiHU PO QiTF0 HABYaHHSA, 3MICTY 1 hopm
oprasizamnii npo¢iIEHOTO HABYaHHSA, Y TOMY YHCIHI
JIHUCTaHOIHHOTO, MIMPOKOTO BHOOpPY 3MicTy
HaBUAJIbHUX MPOTpaM Ta MOXKJIIMBOCTEH sl MOro
KOPEKIIii;

- eapiamugenocmi — 0OaraTopiBHEBICTH
HaBYAJIGHUX IUIaHIB, OCBITHIX POTPaM, 3MiCTy OCBITH,
BHKOPHUCTaHHI PI3HOMaHITHUX TEXHOJIOT1i, HaJaHHS
YUHSIM MOXJIMBOCTI BHOODPY ITpeaAMETIB (KypciB), IO
BIJILHO BMBYAIOTHCS, 3MiHI BHJIIB HisSJILHOCTI,
BHKOPHUCTaHHI IHTEIPaTUBHOTO MiIXOLy Yy BUBUEHHI
000B’SI3KOBUX MIPE/IMETIB;

- 0IacHOCMUKO-NPOSHOCMUYHOL peanizo8anocmi
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— BUSIBIICHHS 31iI0HOCTEH YUHIB Ul OOTPYHTOBAHOT
opieHTanii Ha Mpodins HABYAHHS Ta MOAAJBLIC
npodeciiine cCaMOBU3HAYCHHS,

- Qugpepenyiayii — 3abe3MeUCHHS YMOB IS
IoOpOBINBPHOTO BHOOPY MIKOISIpaMU MpOQisio
HABYAHHS, BUXOJISTYH 3 iXHIX ITI3HABAJILHUX IHTEPECIB,
3Mi0HOCTEH, NOCATHYTHX pe3yJabTaTiB HaBYAHHS i
npodeciitHIX HaMipiB;

- iHougidyanizayii — BpaxyBaHHS 1HINBITyaJIbHAX
ocobmmBOCTEN 0COOMCTOCTI IUISI NOCSATHEHHS
MOCTaBJIEHOT METH, IO CIYI'ye OCHOBOIO IS
3IHCHEHHST 0COOMCTICHO OPI€EHTOBAHOTO HABYAHHS Y
TPOQLTBHIN KO,

3rigno mo “Konmerniii HoBoi YkpaiHchkoi ko™
(2016 p.) [5], cTpykTypa HOBOI IPOGiTLHOT CepeTHBOT
IIKOJIU CKJIAJIAEThCS 3 IBOX IMKIIIB, a came: 10 kiac
(1 ko HaBuanHs), 11 — 12 kmacw (2 mmKi), MO
3arajioM 3aiimMae 3 poKu HaBYaHHSI.

Jlo 3aknajiB 3araJibHOi CEpeIHbOI OCBITH, IO
3A1MCHIOIOTh HaBYaHHA 3a npodeciiHuM
CIIPSIMYBaHHSIM BiJTHOCSTH JIiIel akaJeMiqHOTO Ta
npodeciitnoro cnpsimysanHs. Jlinel akanemMigHOTO
CIIpAMYBaHHS OXOIUTIOIOTH YYHIB TEBHUM
PO UTEHIM ITUKIIOM TUCIMILIIH 33 CTaHAAPTaAMH 1X
noninbieHoro BUBYeHHs. HaromicTh Jinel
npodeciitHoro crupsMyBaHHS OXOIUTIOIOTH ITEBHUM
npoGIBHUM IUKIOM NpodeciiHuX KypciB 3a
CTaHJapTaMHu, ependadeHuMu I ix mpodeciitHoi
ceprudikartii. Kpim Toro, 11 Jirei HajatoTh JOIATKOBY
MOXJIMBICTD JJII THUX, XTO IUIAHY€E BCTYNATH IO
3aKJIay BUIIOT OCBITH, 32 HASIBHOCTI HE MEHIIIE HiXkK
14 Takux 0ci0, MPOWTH LLJIBOBE TOJATKOBE HABYAHHS
3a mporpaMaMu TOTIHUOJIEHOTO BUBYCHHS
CIIOPITHEHOTO JJAHOMY JIIICEO PEIMETHOTO IPOQLITFO.

Ceped ocHo8HUX KOMIIOHEHTIB @opmynu
“Hoeoi ykpaincvkoi wxoau” BUOKPEMIIOIOTH:
HOBHH 3MICT OCBITH, 3aCHOBaHUI Ha (HopMyBaHHI
KOMIIETEHTHOCTEH HEOOXIJHMUX IS yCHiMHOT
camopealizailii B CyCHiJIbCTBI; HACKPI3HUH MpoItiec
HaBYaHHS SKUH (QOpPMYye€ IIHHOCTI;, MapTHEPCHKI
CTOCYHKHM MIiX YYHUTEJIEM Ta YYHEM; HAOyTTH
KOMIIETEHTHOCTEH JUIS )KUTTS; 3aralbHOKYIBTypHA
TPaMOTHICTB; CBOOO1a POSIBY TBOPUOCTI; OpPi€HTALS
Ha MOTPeOH yUHS (TUTHHOIIEHTPHU3M) Ta iH.

Cuin 3a3HauMTH, WO Hapas3i B YkpaiHi
HaJIAroJDKY€EThCS poO0Ta 11010 popMyBaHHS MEpEexi
CTapUIMX MPOQPLIBHUX IIKLJI, IO € OTHIM i3 TOJIOBHUX
BUKJIMKIB pepopmu HYIII.

AKIICHTY€ThCS yBara He JUIIe Ha MpodiIbHOMY
3MiCTI HaBYaHHS, alic ¥ Ha CTPYKTyPHOMY
BigokpemerHi [II-ro crymenro 3aranbHOi cepeaHpoi
OCBITH BiJ IIKOJMHM K Takoi y ¢opmar OKpeMux
3aKJIa/1iB BUKITIOUHO JJIs CTapIIokIacHuKiB (10 — 12
knacu). [Ipy 1iboMy 31 30epeKCHHAM 1X y paMKax
€ITMHO1 JIep>KaBHOT CHCTEMHU 3arajlbHOi CepeHbOL

Morons i purok Nel0 (177),2019

ocgitu. L1i 3akmanu (akagemivni i mpodeciiini imei
Ta npodeciiiHi KoJelKi) MalTh NpalnioBaTH
BUKJIIOUHO K OKpeMi opuiandHi ocobu. Take
BIZTOKPEMJICHHS, y TIEpILy Yepry, HOTpiOHe 3apaau
BITPOBADKSHHS BiJIIIOBITHUX BIKOBUM OCOOITMBOCTSIM
3100yBadiB OCBiTH (GOpM 31iHICHEHHSI HaBYaHHS Ta
NUISAXiB TIEpEeX0oay 0 MOpociauX GopM 3M00yTTs
MOJATIBIIOT PO(ECIHHOT OCBITH: BUIIIOT Ta POOITHIIO-
TEXHOJIOTIYHO-CEPBICHOI.

Jlimei Ta KojemXi MaTh CHOpUHAMATHCSA
CYCIUIBCTBOM, SIK TAKUH €TaIl OCBITH, IO BXE HE €
MKITBHUM, aJie IIe He € 1 YHIBePCUTETCHKHUM.
Osnauena Konuenmist 30pieHTOBaHa Ha OpraHi3alio
IistmeHOCTI cTaprnoi mkoir (10 — 12 kiracy) BUKITFOIHO
SIK OKPEMOT JIAHKH HAI[IOHAJILHOT CUCTEMHU 3arajibHOL
cepe/HbOI OCBITH Ha 3acajax peanizallii YMHHUKIB,
3IaTHUX 3a0€3MEYNTH IKICHO HOBUI PiBEHb OCBITH
IIKOJISIPIiB Y MACOBUX BUMIpax 3aBASKH CHCTEMHOMY
BpaxyBaHHIO.

[ns 3abe3neuyeHHs Ha nmepexigHOMY erami
MOJATKOBOTO aJanTaliiHoOTo Tepioxy s
O0CTAaTOYHOTO BHOOpY mpo¢inio B mepmuid pix
HaBuaHHA (10-1 KJ1ac) yci mpeIMeTH BUBYAIOThCS 33
IporpaMaMy MEPIIOTO POKY iX MOTIHOIEHOTO
BUBYCHHS. TaK, 3aBIIKH 3aHYPEHHIO Y 3MiCT BUCOKHX
MIPEAMETHHX BUMOT, KOXKEH JIIEICT 3MOXKE OTPUMATH
00’€KTUBHY KapTHHY CBO€T NPO(D1ILHO OPi€EHTOBAHOT
cupoMokHOCTi. 3 apyroro poky (11-i kmac) 3miHa
podiTI0 BUKITIOYAETHCS.

VYV cTapmiii mKoJi 3aCTOCOBYIOTh TaKi THUIH
npo¢inizanii 3mMicTy HaB4aHHS: 1) HaBUaNbHI
NpEeIMETH MOMUISIOTHCS HA OKpPEMi raiaysi 3HaHb
(rymaniTapHi, pi3uKo-TeXHIUHI, IPUPOTHHYI); 2) 10
000B’SI3KOBUX MPEAMETIB JOAAIOTHCS MPEIMETH, SIKi
Y49HI BUBYAIOTH 3a BIIaCHUM BHOOpoM. Takoxk 3110H1
YYHI MarTh MOXJIMBICTh HapaliebHO 3 KYypCOM
CcepenHboi MIKOJYM BUBYATH IMEBHI MPEIMETH, SIKi
BHUKJIAJAIOTHCA Y BIATOBIHHUX 3aKiafax BUIIOL
OCBITH.

HapuanpHi MaHu cydacHUX 3aKJIaJliB 3arajdbHOL
CepEIHBOT OCBITH YKPaiHU BiPi3HSIOTHCS OJIUH Bij
OJIHOTO, aJ/PKe CTPYKTypa ITUX TUIaHIB BiAMOBimae
pi3HIH mpakTHYHIA MeTi mkil. Pazom 3 tuM, B
HaBYAJIBHUX TUTAHAX MOYKHA BHIUIATH TPH OCHOBHI
0JIOKH: OJIOK 3arajgbHOOCBITHBOT MiATOTOBKHU, OJIOK
npo(iTEHOTO HABYAHHSI, OJIOK MPOdeCiifHOT MPaKTHIHOT
MiIrOTOBKH.

Hapasi B Ykpaini BcTaHOBJICHO iHBapiaHTHUH
(6a30BMif) Ta BapiaTUBHUI KOMIIOHEHTH OCBITH, SKi
BU3HAYAIOThCSA ICHTPAJbHUMHU OpraHaMHU
JIepKaBHOTO YNpPaBIiHHS OCBITH Ha IiIcTaBi
criBBigHOIIeHHS BiAmoBigHO (70 = 80)% (6a3oBwit)
ta (30 +20)% (BapiatuBHHi) [3, 45].

[pore 3 npuxonom “Konuenuii HoBoi Ykpaincbkoi
KOJIK”, BiJICOTOK 0a30BOTO Ta BapiaTHBHOTO
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KOMITOHEHTIB OCBITH 3a3HAE 3MiH. 3T1IHO 3 KOHIIEIIIICIO
HVYI, no 2023 poky mMae OyTu npuitHATHH HOBHI
cTtanaapt npodinbHOoi mKkoau, g0 2025-oro
chopmoBana Mepexa 3aknaais Il crymens, a mo
2027-0r0 — MOBHOIIIHHUIH 3aITyCK MPOQ1IEHOT IITIKOJTH.
MaxkcumanbHe HaBaHTa)KCHHSI HA OJHOTO YYHS Ha
THXACHDb 3a aKaJeMidYHUM Ta mpodeciiHuM
npodinsaMu ckiaagaTume 33 TOAUHH Ha THXKIIEHb.

J1nst puKiIamy iHaMBIya bHa OCBITHS TPAEKTOPIs
yuHs (MakcuMalbHEe HaBaHTaXeHHs 33 ron/
TWDKZEHb) 32 aKaJIeMiYHUM ITpoQijieM HaBYaHHS:

- 0608’a3ko8ull HasuanvHuti Hanpam — 50 %
(16,5 ron/TuxAcHB) NIIsl BUBYCHHS MPEIMETIB
aKaJeMivHOTO IUKIY JJIS1 OTPIMAaHHS aTecTaTy;

- [HOugidyanvHul HasuarvHui Hanpsam: 30%
(9,9 ron/TMkIEHB) IUIsl BUBYCHHS 1HIUBITyaTbHO
00paHuX IMPEMETIB i3 000B’I3KOBOTO HABYAITLHOTO
HANpsAMY JUIS TOCSITHCHHS OCBITHIX PE3YJBTATIB Ha
piBHI BUIIOMY 3a 6a30BHiA /151 BCTYITY 110 BUtniB 3HO;
20% eapiamusna 0006 ’s3x06a ckiadosa (6,6 rou/
TIKICHb) — 000B’SI3KOBE BUBUCHHS BapiaTUBHOTO
UKy (MHCTEHTBO, TEXHOJOTII, My3uKa, Oi3HEC
TOII[O), CTIPSIMOBaHE Ha PO3BUTOK KOMYHIKaTHBHHUX,
COMiaJbHUX HAaBUYOK, EMOIIHHOTO 1HTEIEKTY — SOft
skills.

[Mpuknan iHAUBIAYaTBHOI OCBITHBOI TPAEKTOPIi
y4Hs (MakKcuMajbHEe HaBaHTaxeHHS 33 ron/
THXJICHB) 3a IpodeciiHuM npodieM HaBIaHHS

- 0006 ’sa3k08ull HasuarbHul Hanpam — 50%
(16,5 ron/TwxneHs) NIl BUBYCHHS TPEAMETIB 3
(G 1UTOTOTIYHOTO, MATEMAaTHYHOTO, COIIalIbHOTO,
MIPUPOIHUYOTO TA TEXHIYHOTO HATIPSIMIB;

- iHousioyanvuull HasuanvHuti Hanpam: 30%
(9,9 ron/TukaeHp) y4HI BiABiAYIOTH LEHTPH
npodeciifHoT OCBITH Ta KOMITETEHITIH, CTIeTTiaTiabHi
MaiicTepHi (BOPKIIONHU) Y NpoQuUIbHIN KO, M00
BU3HauuTUCA 13 daxom; 20% eapiamuena
0606 ’s13k06a cknadosa (6,6 200/mudsxcoensv) —
000B’s13KOBE BUBYEHHS MMCTEITBA, TEXHOJOTIH,
MY3HUKH, O13HECY TOIIO, PO3BUTOK KOMYHIKAaTHUBHUX 1
comialbHUX HABHYOK, soft skills [5].

Bucnosku. [TlincymoByroun yce BuIie3a3sHavueHe,
CIIi/I HATOJOCHTH Ha TOMY, 10 ¢(EKTHBHICTH
IonpoiapHOT MiATOTOBKY BUMArae HaJiaroKCHHs
JIIEBOI IAarHOCTHUKU PIBHS HABYAIBHHUX JOCATHCHB
Y4YHIB OCHOBHO{ IIKOJIH, TPO(iTFHO-KOHCYIIBTAIIHOT
TICUXO/1iarHOCTHKH 3 METOI0 BU3HAYEHHS IIPO(eCIHHUX
IHTEepeCIB 1 IKOCTEH YUHIB JUTsl CTBOPEHHS OTHOPITHIX
3a MirOTOBJICHICTIO Ta IHTepECaMy MiKPOKOJICKTHBIB
(xyacis, rpym). Cepell OCHOBHUX YMOB peajri3auii
3a3HAYCHOI KOHIIEMIlii € opraHi3alis MmiaroToOBKH
MeAaroTiyHuX 1 KepiBHUX KanpiB, 3abe3medeHHs
HaJIG)KHOTO HAYKOBO-METOANYHOTO Ta IICHXOJIOTTIHOTO
CYIIPOBOJY, MOZIEPHi3allisi MaTepiaabHO-TEXHIYHOT
6a3u, CTBOPEHHSI HOBOTO MOKONIHHS HaBYAJIbHUX
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IUTaHiB, IPOTpaM, MiIPYIHHKIB i MOCIOHUKIB, Y TOMY
yucii W eJeKTPOHHHUX, HaliexxHe (iHaHCOBe
3a0e3MeueHHs.
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IHHOBALII Y ®OPMYBAHHI TPO®ECINHOI KYJIBTYPU MAUBYTHIX
MEHEJKEPIB
Y emammi npoananizosano npobnemy gopmysanua npogheciinoi kynomypu maiibymnb020 mereodxcepa.
oceimHuill innosayitinull npoyec” 3
TMOYKU 30Dy PISHUX HAYKOBUX Ni0X00i6. JJoCioHcyembcs akmyanbHicmy npobiemu opmyeanus npo@eciiinoi Kynonypu

» e

Poskpumo cymuicms nonamse “innosayitinuii npoyec”,

» e

oceimus inHogayisa’”,

Mandoymubo20 meneodicepa. Knacugpixosano oceimmui innHosayii, ki 0aroms MONCIUBICIb 3pO3YMImMu 2IUOUHY iX poii,
3a80anHs ma QyHxkyii 6 opeanizayii oceimuvoi disnvHocmi (IHHOGAYIIHULL npoyec, THHOBAYIUHUL NPOOYKM,
iHHOBAYIIHA nociyea).

Knrouosi cnosa: innosayii; manbymui meneosicepu, ocgimusa innosayis; npoghecitina Kyibmypa.
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INNOVATION IN THE FORMATION
OF PROFESSIONAL CULTURE OF FUTURE MANAGERS

The problem of formation the professional culture of the future managers is analyzed in the article. The
essence of the concepts: “innovation process”, “educational innovation”, 'educational innovation process” from
the point of view of different scientific approaches is revealed. The author defines the concept “educational
innovation”, which is considered as a complex, purposeful process of implementation, assimilation, use and
dissemination in the educational activity of new ideas, orders, customs, methods, techniques, technologies,
mechanisms, systems, structures, phenomena, etc., for the purpose ensuring its stability, improving efficiency and
development in market conditions. The urgency of the problem of formation of professional culture of the future
manager is investigated. Educational innovations are categorized, which give an opportunity to understand the
depth of their role, tasks and functions in the organization of educational activities. Among which are innovations
by level of innovation change, distinguishing eight ranks (orders) of innovations; by the degree of radicality of
novelty (basic innovations, innovations that improve (modify), pseudo-innovations). The classification of educational
innovations is given, such as: innovation process, innovative product, innovative service. Emphasis is placed on the
importance of step-by-step introduction of innovation into the professional training of managers. The signs by
which innovations are grouped (by: environment, place of application, focus) are identified. A model of an innovative
process is proposed, covering six stages (introduction, diffusion (distribution) and modernization). The features of
the educational process are highlighted, among which the focus is on its cyclicality, which corresponds to the
concept of “life cycle” of innovations.

Keywords: an educational innovation; innovations, professional culture; future managers.

ocTaHOBKa mpoosemu. Tpancdopmarrii
y CHUCTeMI BHUINOI OCBITH YKpaiHH Ta
YCIUIBHI TIPOIIECH, IO BimOYyIHCs B
KpaiHi, HUHI BUMaramoTh HOBHUX IiJIXOJiB JO
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3nificHeHHs npodeciiiHol MiAroToBKM ManiOyTHI
(axiBiiB. CbOTOHI OJHUM i3 MPOBITHUX YNHHHUKIB
€KOHOMIYHOTr0 ycCHixy KpaiHu € npodeciiina
miarotoBka (haxiBIliB y 3aKiaax BUIIOT OCBITH, PiBEHb
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