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Highlights

. The essence of energy efficient competence of future skilled workers for the machine-building industry is defined.

. Possibilities of energy efficient competence development of future skilled workers of VET schools are revealed.

U Criteria, indicators, levels of energy efficient competence development of future skilled workers for the machine-

building industry are defined.
. Tools which comprise set of methods, methods, acceptances of future skilled workers training with the high level of
energy efficient competence of VET schools are developed.
. Results of a research of energy efficient competence development of future workers for the machine-building
industry are represented.
Abstract. In this research the possibilities of energy efficient competence development of future skilled workers for the
machine-building industry of VET schools are considered. The research took place based on 8 VET schools. 674
respondents were interviewed and tested, scientific and methodical, normative and legal literature is analyzed, and the
data received in the empirical way is generalized and systematized. On the basis of the obtained data the technique of

forming of energy efficient competence of future skilled workers of VET schools is developed.

Keywords: energy, efficient, competence, energy efficient competence, professional training, skilled worker.

Introduction

The growing demand in modern society for energy resources defines the relevance of a problem of their effective
use. Modern industrial enterprises are oriented on reduction of power consumption for production processes: high-tech
methods of production are implemented, modernization of the equipment is carried out, and renewable sources of energy
are used. With respect there is a need for skilled workers training oriented on effective use of energy resources in the
professional activity, having appropriate theoretical knowledge, practical abilities, skills that are specialists with the high

level of energy efficient competence. This training is performed in VET system.

The leading role of VET for skilled workers with the high level of energy efficient competence is emphasized in the
Strategy of education for sustainable development of the Economic United Nations Commission for UNECE Strategy for
Education for Sustainable Development (2005) [1]. In the Bruges (The Bruges Communiqué on enhanced European
Cooperation in Vocational Education and Training for the period 2011-2020) (2010) the importance is attached to
essentially new approaches of skilled workers professional training. In these papers the development of energy efficient
skills is considered as a necessary condition of their demand in modern labor market [2, p. 3].
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The focus of future skilled workers training on environmentally friendly professional activity is based on accounting
of provisions of Strategy of the green growth (Towards Green Growth) (2011) which was offered by the Organization for
Economic Cooperation and Development (Organization for Economic Cooperation and Development — OECD) [3]. In the
Strategy Europe 2020 (2010) “assistance to more effective use of resources” and to implementation of “environmentally
friendly productions” is proclaimed one of three priorities of reasonable, strong and comprehensive growth complementing
each other [4, p. 8].

Formation of skilled workers’ energy efficient competence has the priority directions defined in the Concept of VET
development in Ukraine (2004), namely: “intellectualization, implementation in industrial practice process of scientific and
technical achievements and the latest technologies, the personal oriented approach in VET, modernization of information,
scientific and methodical and logistics of VET” [5, p. 3]. The professional training of skilled workers with high level of energy
efficient competence is considered as an important component of the country’s state policy strategy on the issues of
efficient use of energy resources, in particular relatively: “training, wide promoting and promoting of economic, ecological
and social benefits of energy saving” (The law of Ukraine “About energy saving”, 1994) [6]; use of alternative energy
sources (The law of Ukraine “About alternative energy sources”, 2003) [7]; creation of mechanisms of encouragement
when using the electric energy made from alternative energy sources (The law of Ukraine “About introduction of
amendments to some laws of Ukraine concerning establishment of a “green” rate”, 2008) [8]. Importance of forming of
energy efficient competence of skilled workers is confirmed by the Program for energy efficient — one of 62 reforms
declared in the Sustainability strategy Ukraine 2020 (2015). In these papers the attention to the need of domestic economy
development via “ecologically sparing method”, integration of a power supply system of Ukraine with a continental
European power supply system of ENTSO-E [9] is focused.

In the Energy strategy of Ukraine there is a number of urgent problems is allocated for the period till 2030 (2006).
They are the increasing of the state energy security; diversification of sources of fuel and energy resources;

implementation of energy efficient technologies which reduce influence on the environment [10, p. 28].

In an economic complex, in particular the machine-building industry, a way of decrease the indicators of power
consumption is designated in the Industry program of energy efficient and energy saving for the period till 2017 (2009). The
main directions of energy efficient and energy saving of the machine-building industry are treated. They are the
implementation of new and improvement of the existing energy-saving technologies and the equipment; reduction of
energy resources losses; improvement the products quality, improvement and reduction of raw materials and materials

losses; substitution and choice of the most effective energy carriers” [11].

Methods and materials

Researchers came to a conclusion that formation of future skilled workers’ energy efficient competence goes
along the idea of creation the knowledge-based society [12, page 4]. In the society of this kind the efficient use of energy
resources as V. Kremen notes, will become “a basis, behavior methodology, life and activity of the person” [13, page 10].
We support the statement that it is expedient to consider process of training of skilled workers with the high level of energy
efficient competence through a prism of social and educational values which, by N. Nychkalo’s determination, are “the main
criterion of modernization of educational and training process and contain the professional, pedagogical and social
resource of transformations aimed at providing its efficiency” [14, page 26-27]. The relevance of a question of
“improvement of professional education and training taking into account requirements of the European and national
sustainability strategy of society” is noted by V. Radkevych [15]. According to this approaches to skilled workers

professional training its distinctive feature is the change of their “energy efficient style of professional behavior” [15].

The completed concept of energy efficiency is created by data on risks while using energy resources. The result

opposite to the expected is defined by the term “effect of a ricochet” (Dzhevons’s paradox, 1865). The paradox is that
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effective use of energy resources in any production process leads to products cost reduction (services, energy), and the
product demand (services, energy) increases in this connection, their consumption increases. Thus, energy is used more
than before carrying out energy efficient measures as the saved resources are spent for more power-intensive products,
invest in other production processes, etc. Respectively, the performance improvement leads to economic growth, but
energy costs — to their increase [16]. This data is important for future skilled workers with the high level of energy efficient
competence as their competence provides knowledge of mechanisms to minimize possible negative effects from energy
efficiency.

The difficult essence of energy efficient competence development process, with its internal contradictions, as
much as possible is explained by one of fundamental laws of dialectics formulated by G. V. F. Hegel — the law of opposites’
unity and conflict according to which the knowledge on continuous use energy resources efficient is replenished with new
achievements of science and technology that assumes permanent increase of competence level. Knowledge of formal
logic laws allows comprehending the need of this process by future skilled worker: consistency, identity, exceptions of the
third and law of good cause. Ability to analyze information, to prove their points of view, to build the reasoned conclusions
is based on laws of dialectic logic.

The founder of noosphere cosmism S. Podolinsky worked in the field of future skilled workers’ energy efficient
competence development on the issues of energy preserving and accumulation. Developing S. Podolinsky’s ideas, the
academician V. Vernadsky built the model of surrounding environments’ material and power structure. In the scientific
works the scientist repeatedly drew public attention to problems of natural resources fast exhaustion (which accumulate in
the millennia, gradual reduction of total quantity of energy on the Earth’s surface received from its subsoil and from the
Sun). All this predetermines the need to change the form of energy consumption available to people, and appropriate
training of specialists on energy efficiency issues. Besides, V. Vernadsky emphasized that there are those stocks of
inexhaustible energy which are at the disposal of human mind as force of a sea wave inflow, energy of atom and
radioactive energy and heat of the Sun can give the necessary power in any quantity. The level of human consciousness
and education will define the speed society’s use of these forms of energy and learn to use them efficiently.

The continuation of V. Vernadsky’s idea in modern context was stated in the idea of the balanced development of
society via ecological, economic and ethical approach to the solution of “the vital problems of planetary and local character”
from which, one of first-priority G. Filipchuk names the prevention of accidents in the result of environment pollution and

providing mankind with resources [17, page 317].

In the conditions of an aggravation of environmental problems there is a need to orient skilled workers on
thoughtful accomplishment of the professional duties. This thought has continuation in views of the scientist-ecologist B.
Commoner about global ecosystem. In four laws of ecology he stated that everything communicates with everything,
anything does not disappear completely and there is no nature from anywhere, wiser, than the person, and to it is

necessary to listen attentively, and also to remember inevitable effects of each action.

Energy efficient competence development of future skilled workers for the machine-building industry is inseparably
linked taking into account perspectives of modernization of this industrial sector. Therefore, importance acquires
knowledge of “green technologies” (EGT — Emerging Green Technologies) that was implemented by V. Eychkhammer's
determination, reduces the negative impact of the industry on the surrounding habitat, and also promotes economic
development of the country in general [18].

Technology processes with use of nanomaterials are widely lit in scientific literature of nanotechnology. Potential
of nanotechnologies is being researched by specialists of the International Electrotechnical Commission and the German
Fraungofersky Institute of systems and innovations. According to B. Meller’'s determination the use of nanotechnologies is
true break in the field of mass production of energy conservation systems [19].
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It is also important to consider the factors specified by R. Stevins which slow down implementation of energy
efficient technologies (“a power paradox”). The scientist sees the reasons of “a rupture of power efficient” in unsatisfactory
ownership of necessary information, or in its total absence, inefficient incentive actions, limited rationality, short-
sightedness at acquisition of power-intensive products, etc. Mistaken beliefs concerning the underestimated costs or the
overestimated advantage of the measures directed to effective use of energy resources [20] harm energy efficient

development.

The research was conducted in 8 VET schools where 674 persons were involved. Among them there were: 8
teachers of electrical equipment which based of industrial electronics; 16 masters; 600 students (300 students in control
group, 300 — experimental). There were 50 people in the expert group: 3 doctors of pedagogical sciences; 3 candidates of
pedagogical sciences; 20 representatives of the industry who take part in the state qualification certification of graduates of
VET schools; 8 methodologists of scientific — methodical centers (offices) of VET; 8 deputy directors on methodical work of

VET schools; 8 general foremen of VET schools with the worker category are not lower than the seventh.

The experiment was planned for 4 years and took place in four stages (preparation, stating, creating, and

generalizing). The work on an experiment was started in 2013.

On a preparatory stage (2013 — 2014) the requirement of skilled workers training with the high level of energy
efficient competence is comprehended; contradictions that limit implementation of mentioned requirement are revealed. In
the context of the delivered problem an object, a subject, research problems are certain; the purposes and hypothesis are
formulated. The expected results are predicted. The general plan, the program and a technique of carrying out an
experiment are developed. Reasonable pedagogical conditions, the model of forming of future skilled workers’ energy
efficient competence for the occupation of “An electrical fitter on a repair of electric equipment” are defined and designed.

Criteria and indicators of formation of energy efficient competence of future skilled workers of a machine-building
profile are developed; organizational and methodical tools of an empirical research (methods of collecting, the analysis and
processing of the received empirical material). The experimental base of a research is defined.

At the stating stage of an experiment (2014 — 2015) the number of students is revealed, quantity for forming,
control and experimental groups of students is calculated. The actual level of energy efficient competence development of
future skilled workers of a machine-building profile of VET schools according to the developed criteria is determined. The

received results were statistically processed.

At the creating stage of an experiment (2015 — 2016) the effectiveness of the revealed and reasonable
pedagogical conditions and model of forming of energy efficient competence of future skilled workers of a machine-building
profile of VET schools is checked; the technique of forming of energy efficient competence of future mechanics —

electricians on repair of electric equipment is developed.

At the generalizing stage of an experiment (2016 — 2017) conclusions are formulated; methodical
recommendations for pedagogical staff of VET schools on forming of energy efficient competence of future skilled workers
of a machine-building profile of professional educational institutions are developed. Perspectives of further development of

experimental work are defined.

Results

We consider the energy efficient competence of skilled workers as their integrative capability to use smaller quantity of
energy resources for production indicators improvement in comparison with the existing regulations. This determination is

formulated by us on the basis of the content analysis of the concepts “energy”, “efficient”, “competence” stated in normative
legal documents and scientific and methodical literature.
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The State standard of vocational training is taken as a basis of energy efficient competence of electrical fitters on
repair of electric equipment of 2-5 qualification categories (GSPTO 7241. Page 33.14 — 2015). The contents of Standard
training programs in objects which make professional training of future skilled workers, and also contents of the educational

and qualification characteristic of the graduate of professional educational institution are studied.

For identification of opportunities of forming of energy efficient competence of future skilled workers of
professional educational institutions, the number of the class periods allocated for general professional training, vocational

and theoretical training, vocational and practical training, consultations (fig. 1) is considered in a percentage ratio.

It is established that the most part of school hours is made by professional and practical preparation (55,8%).
Comparing professional training of electrical fitters on repair of electric equipment of 2-5 qualification categories, increase
in a percentage ratio of school time which are allowed on consultation (tab. 1) is observed.

4.2% 5.5%

—— s
// N /
55,8%

31,5%

[08,5%- general professional training;
H 31,5%- vocational and theoretical training
[155,8% - vocational and practical training;

0O 4,2%- consultations, State attestation of

Drawing 1. Professional training of electrical fitters on repair of electric equipment of the 2™ category

in VET schools

Table 1

Professional training of electrical fitters on repair of electric equipment of 2-5 qualification categories in

professional educational institutions

The quantity of teaching hours
Professional training 2 digit 3 digit 4 digit 5 digit
quantity % quantity % quantity % quantity %
General professional training 74 8,5 41 8,4 41 8,6 34 9,4
Vocational and theoretical training 285 31,5 143 291 143 29,8 105 | 29,2
Vocational and practical training 481 55,8 270 55 258 53,9 184 | 511
Consultations, State attestation of 37 4,2 37 7,2 37 7,7 37 | 10,3
Total training hours 874 100 491 100 479 100 360 100
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It demonstrates strengthening of individual work with students, providing great opportunities to them for
manifestation of an initiative, independence at the solution of educational tasks. Consultations are considered by us as one
of forms of providing the additional information of energy efficiency.

In our understanding energy efficient competence of future workers is based on theoretical knowledge and
practical skills. Knowledge of fundamental laws of nature, a clear idea of a physical picture of the world allows to future
skilled workers to perceive power processes completely, systemically. Such understanding is necessary for implementation
of the specific practical actions directed to prevention of electric energy loss. Knowledge of the fundamental physical laws,
in particular conservation laws of energy, Ohm, Ampere, Faraday, difficult causes and effect relationships, for example, to
provide allow to understand what happens to a magnetic flux, a charge, an impulse, energy at certain electromechanical

processes in specific system.

Practical skills are effective to use energy resources make a basis of readiness of future skilled workers to provide
energy efficient of production processes in the enterprise, abilities to reveal and remove the existing causes of inefficient

operation of electric equipment, and also to prevent emergency of possible threats of energy security.

It is necessary to create movement, cogitative and touch (perceptual) skills. For example, the stereotype of
actions brought to automatism, in particular instant shutdown (de-energization) of a source of danger at an emergency,
shows the availability of movement skills of the specialist. The ability to define extent of an electric motor heating, presence
of external sounds, vibrations at its disoperation, availability of uncharacteristic smells at an isolation carbonization (wires,
conducting parts) indicates availability of touch (perceptual) skills. Cogitative skills provide fast (without any additional
considering) assessment of the situation for adoption of optimum correct decision; exact forecasting of results of actions.

An important role in forming of energy efficient competence of future skilled workers is played by their
professionally meaningful qualities. For example, such quality as initiative is shown in capability to work actively, generate
the new ideas. Active physical and cerebration is defined by own installations and beliefs of the personality and
consequently such activity is characterized by constancy, independence, duration in time, firmness (psychological,
physical). At accomplishment of production operations for skilled worker’s ability to be guided quickly in unusual situations,

to treat consciously and responsibly, making independent decisions is important as well.

Having analyzed qualification requirements to professional activity of the electrical fitter on repair of electric
equipment, and also considering results of expert evaluation of professionally meaningful qualities of the personality for its
professional development, it is revealed such professionally meaningful personal qualities of future skilled workers: auditory
acuity, sight (firmness of visual sensitivity in time, capability to distinguish shades of flowers), sensitivity of temperature
analyzers, fast reaction; the developed linear, angular, volume eye estimation; capability to identification behind visual
signs of insignificant deviations in parameters of technology processes from preset values; the developed mobility (speed
and accuracy of movements, lack of a tremor of hands); capability to concentration and distribution of attention, its noise
stability, selectivity, distribution, switching; observation; evident and figurative and subject and efficient thinking; long,
kinetic, random access memory (for the images, symbols), durability of saving of information, reproduction speed; space
imagination; physical endurance (preserving of working capacity in non-standard conditions, resistance to overloads, to

external negative impacts), ability to adapt.
Energy efficient competence of skilled workers assumes:
- accounting of factors which influence the size of the consumed energy;

- knowledge of technical characteristics of electric materials (conductivity, class of thermal stability of insulating

materials, temperature coefficient of electric resistance of materials, cross-section of conductors etc.);
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- determination of optimum effective operating mode of sources of the electric power, in particular on the basis of

mathematical calculations, use of the regulating documentation for calculations;
- increase in the efficient (E) of sources of the electric power, consumers and electric networks;

- reveal the origin of the possible and existing types of electric equipment power losses in the conditions of its
operation, identification of opportunities of the maximum reduction of these losses, and also determination of economic

feasibility of repair of the damaged details and nodes of electric equipment;
- observance of requirements of national standards of energy efficient;
- accomplishment of environmentally friendly work types.

Forming the energy efficient competence of future skilled workers is considered by us as continuous process.
Achievement of skilled workers of the high level of competence at a certain stage of the labor activity does not mean that
their professional development is completed — the demand of the specialist in modern labor market provides continuous

development of new knowledge and production technologies.

Level of energy efficient competence of future skilled workers was determined by us by such criteria as:
motivational, cognitive, behavioral and reflexive. Each criterion has its indicators. These indicators are ranged by the group
of experts involved in research work on their importance. In table 2 they are located in decreasing order of their

importance.

The group of experts consisted of 10 people: 2 doctors of pedagogical sciences; 2 methodologists of scientific —
methodical centers (offices) of VET; 2 teachers of electrical equipment based on of industrial electronics; 2 practical

teachers; 2 representatives of the industry who take part in the state qualification certification of graduate’s VET schools.
Table 2

Ranging of indicators of energy efficient competence

Rank Indicators of energy efficient competence

1 Interest in the professional activity directed to effective use of energy resources

2 Initiative in increase in level of energy efficient in work

3 | Responsibility for effective use of energy resources

4 Use of the theoretical knowledge concerning effective use of energy resources in the professional activity

5 Understanding of mechanisms of prevention of losses of the electric power

6 Determination of effective operating modes of sources and consumers of the electric power

7 | Awareness on techniques and the modes of work directed to reduction of power consumption of production

technologies

8 Ability to reveal and remove the existing causes of inefficient operation of electric equipment

9 Ability to prevent possible losses of power of electric equipment in the conditions of its operation

10 | The aspiration to influence process of improvement of energy efficient technologies
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11 | Introspection of the actions directed to effective energy consumption

12 | Self-assessment of capability and potential readiness for energy resources efficient use in professional

activity

Coordination of opinions of experts at determination of the importance of energy efficient competence indicators is
revealed by means of coefficient of a multiple rank concordation of Kendall. In our calculations it is equated to 0, 86. Such
indicator testifies to high coordination of opinions of experts who consider one of the most important indicators of formation
of energy efficient competence of future skilled worker's manifestation of interest in the professional activity oriented on
effective use of energy resources. Manifestation of interest in energy efficient motivates them to mastering theoretical
knowledge, practical skills. The gained experience allows estimating and analyzing results of the professional activity

objectively.

The technique of forming future skilled workers energy efficient competence we chose is directed to the solution of
such questions as: forming of resistant positive motivation to effective use of energy resources in professional activity;
providing with profound theoretical knowledge and practical skills concerning energy efficient; capability of forming
objectively to estimate and analyze the professional actions.

Some conceptual provisions of informative and procedural theories of motivation allow to motivate future skilled
workers to effective use of energy resources. For example, according to the two-factor theory of F. Hertzberg, and also the
theory of needs of K. Alderfer (ERG — Existence, Relatedness, Growth) interest in this activity, awareness of importance of
energy efficient actions for society, for production and for workers in particular, and also the high level of responsibility for

the charged business motivates students to effective use of energy resources.

According to the theory of “enrichment” of work by F. Hertzberg from the factors providing attractiveness of energy
efficient activity we distinguished the following: possibility of achievement of success by future skilled workers; a possibility
of obtaining new knowledge, information on results of the work done; possibility of increase in level of professional
qualification. The fact that creative, versatile according to contents, useful work strengthens motivation to its

accomplishment is taken in attention.

Important condition for emergence, strengthening of motivation is expansion of information borders and obtaining
versatile information. It creates energy efficient motivated behavior of students, gives them the chance to consider energy
efficient in the course of the labor activity not as a synonym of asceticism and restrictions of comfort, and as a necessary

condition of progressive changes of society.

For filling in gaps of professional training of future skilled workers’ energy efficiency we developed the set of tasks
in the subject “Electrical Equipment with Bases of Industrial Electronics”. The set includes the control questions, tests,
technical dictations, multi-level tasks concerning effective use of the electric power. The structure of the set also includes
the dictionary of technical terms, the list of symbols of sizes and their units of measure that considerably facilitates work

with the collection.

Considering a tendency to integration of some work types, “enlargement” of groups of working professions and
specialties, it is possible to assume that in the future professional activity of the electrical fitter on repair of electric
equipment will include characteristics of other professions. Knowledge of a lighting esthetics, lighting design etc. will
urgently become necessary. With respect thereto we developed a training course “Energy efficient lighting of rooms”. The
training course is aimed at acquaintance of pupils with modern energy-saving technologies in system of lighting,

strengthening of motivation to effective operation of electric lighting devices. On the termination of a course pupils should
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know: properties of the electric power; physical bases of light; types of systems of lighting; the terms, the basic concepts
connected with electric lighting questions; contents of normative legal documents of Ukraine concerning lighting
standardization; lighting characteristics of lighting devices; methods of reduction of costs of energy for lighting; lighting
esthetics bases. Should be able: use electric lighting devices depending on their appointment; define benefits and
shortcomings of modern electric lighting devices; reveal and remove the existing causes of inefficient operation of electric
lighting devices; own skills of creation esthetically attractive light environment. As the course is optional, its passing is

possible after hours.

The capabilities to estimate and analyze objectively own professional actions are important for skilled workers with
the high level of energy efficient competence. Designation of capabilities form at the decision and discussion of situational

tasks, and also at implementation of project activity.

Level of formation of future skilled workers’ energy efficient competence is assessed with the help of tests, by
results of their educational achievements estimation (control cuts, certification), questionnaires for teachers, training
officers, representatives of the industry who take part in the state qualification certification of graduate’s professional

educational institutions.

As a result of comparison the levels of students’ energy efficient competence from control and experimental
groups it was revealed that use of the technique developed by us positively influences process of energy efficient

competence development (fig. 2).

OcHoeHoii 1 5%

OcHoenol 1~ 14,3%
OcHoeHoli 1~

Ocnosnoi 17

OcHoOBHO#

OcHosHo# 1~

OcHoeHoii 7%
OcHoBHONH

OcHOBHOH

OcHOBHOH

motivational cognitive activity reflexive

-control group; @ -experimental group

Fig. 2. The number of students with the high level of energy efficient competence (in %)

Level of future skilled workers’ energy efficient competence by motivational criteria increased by 3,7%, by

cognitive criteria — for 5,3%, by behavioral criteria — for 4,7%, for reflexive criteria— for 2,1%.

Conclusions and prospects for the further research

We express gratitude to the management of Kyiv VET lyceum “Aviant” (Kyiv), the State VET institution
“Kamyanets-Podilsky Highest VET School” (Khmelnitsky region), the State educational institution “The Highest VET School
No. 11 of the City of Khmelnitsky” (Khmelnitsky region), the Khmelnitsky VET lyceum of electronics (Khmelnitsky region),
the State educational institution “Kyiv VET Electromechanical Lyceum” (city of Kyiv), separate structural unit of M. P.
Dragomanov National pedagogical university “Highest VET school” (Kyiv), the State educational institution “Melitopol VET
Lyceum of Railway Transport” (Zaporizhzhia region), lzyumsky VET lyceum (Kharkiv region) for the given opportunity to
carry out the research in the mentioned-above VET schools.
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Abstract: The reason for the study has served the precarious and crisis like state of the vocational education in
Ukraine, as it was reported during the Parliament Hearings on the 1% June 2016 [8]. The significant element of the
vocational education is teaching personnel. The goal of the study is to find out and analyze the problems in the current
state of vocational teacher training and teaching personnel in the system of vocational education of Ukraine. For
comparison the German system of vocational teacher training has been chosen with the further perspective of
development of guidelines for the implementation of the positive foreign experience.

In the course of study weak points of the Ukrainian vocational education and vocational teacher training have
been found out. The German system, regardless of the federalism of Germany has proved to be effective and may serve
as an example of the successful organization of vocational education and vocational teacher education.

However, to transfer the positive German experience is impossible without deliberate study of problems,
advantages, historical peculiarities and national contexts of both systems.

Keywords: vocational teacher training, vocational teaching personnel, standards, regulations, vocational teacher,

master, instructor.

Introduction. Since the Independence of Ukraine in 1991 significant transformations in its system of vocational
education have taken place, in particular: the switch to the multi stage system of learning and informatization of the
learning process in vocational schools, the introduction of new organizational and pedagogical forms of vocational training
in integrated professions, update of the vocational education content and curriculum with the regard to the dynamic
changes in the production branches, the heightened attention to experimental practices in vocational schools,
implementation independent certification of future specialists, extension of cooperation with employers, development of
International cooperation, etc [7, p.90]. However, the situation in the vocational system is critical [8]. The reasons for it are
numerous and complex, they have a lot of space for research and investigation. The teaching personnel being an
indispensable part of the system is also experiencing a challenging situation. Today, the system of vocational education in
Ukraine consists of 40 000 workers, representing 5% of the total educational and scientific teaching personnel. Despite the
decline of the network of vocational education during 25 years from 1246 to 798 (or 36%) of institutions, problems with
provision of their teaching staff have not been solved. Overall in 2015 there were 12.9% vacant staff positions in vocational
schools. Thus, the average availability of teaching staff is 87%. The other problem is that the critical state of vocational
education is indirectly influenced by the quality of vocational teacher training at higher educational establishments
universities, institutions, academies). These observations have brought to the idea of the investigation and comparison of
the vocational teacher training and teacher personnel at vocational schools in Ukraine and Germany. The German system
has been chosen for comparison for the reason that the German economy is one of the leading in the world, in which
vocational education is a significant element for providing it with highly qualified labour force, the qualification of which is
granted by successful training at vocational school systems provided by competent vocational teachers and instructors.

Methods. The main methods undertaken to conduct the study are the analysis of available statistical data from
the State Statistics Service of Ukraine and Germany, comparative analysis of the legal norms, regulations and laws that

relate, determine and regulate the systems of the vocational education in Ukraine and Germany, including the professional
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training of the teaching personnel of it, theoretical generalizing of the scientific findings in the field of vocational education
research.

Material.

Legal contradictions.

The quality of a training course is fundamentally determined by the specialized knowledge and teaching skills of
the teaching and training personnel. For this reason, this aspect should not be subsumed under the codification of quality
standards, but should instead be recognized as a separate point [2, p.53].

Vocational teacher ftraining is regulated by: the Constitution of Ukraine, “National Doctrine of education
development in Ukraine”, Laws of Ukraine On Education, On Higher Education (adopted as amended), On Vocational
Education, On Scientific and Technical Activities, the Concept of teacher education, the Concept of vocational education,
conceptual principles of teacher education and the integration of Ukraine into the European educational space, regulations
on the educational and skill level (level education), state education standards and regulatory legal acts of Ukraine on
education.

Since 2010, the vocational teacher training is provided according to the following qualification levels: code
5.010104 trains young specialists training (at the educational institutions of the I-Il levels of accreditation); code 6.010104
corresponds to Bachelor’'s Degree; code 8.010104 is for Master’'s Degree (at the universities IlI-IV accreditation). The exact
acquired qualifications for each level at national documents have not been clearly described and they differ in different
universities.

The current Resolution of the Cabinet of Ministers of Ukraine of 29 April 2015. Ne266 “On approving the list of
disciplines and specialities, according to which higher education is provided” has approved speciality “Professional
education” with code 015, which belongs to the field of “Education” with code 01. This resolution abolished other
regulations on vocational teacher training.

The Resolution of the Ministry of Education and Science of Ukraine of 21.03.2016 number 292 approved the list of
training specialities of higher education in the field 015 “Professional education (with specializations),” according to which
the formation and placement of state financing is carried out, however, this list does not have the specialization
“Economics”.

Thus, the system of vocational teacher training in Ukraine does not have clear regulation in the Ukrainian
legislation. The development of the state standards of the higher education, including vocational teacher education, is
going on. Recently a scientific advisory board and scientific-methodical commission (MES), which will develop new
standards for higher education based on competence approach, have been formed. The general framework for these
standards is defined by the Law of Ukraine “On Higher Education”.

The education personnel involved in the German VET system can be broadly _octor r_cs as ‘teachers’ and
‘trainers’. Teachers are employed in the various vocational schools, while trainers are skilled workers in enterprises, who
provide trainees above all with the practical vocational knowledge and practical skills of a training occupation. In addition to
teachers and trainers, the staff of VET workshops for the disabled also include psychologists, doctors and social education
workers. Vocational teachers belong to the fifth type pf teachers (Lehramtstyp 5).

In Germany, the Land Ministries of Education are responsible for teacher training. The relevant legal standards
include the laws and regulations on teacher training, the study directives on study programmes for the teaching profession,
the training directives on teaching practice and the examination directives for the first and second state examinations. The
examinations are the responsibility of state examination offices or Land examination commissions [3, p.41].

Vocational teacher education is different in Germany from one province (Land) to another. In order to make it
possible to complete the preparatory service in another federal state after compulsory studies, or to be admitted to the
vocational school system of another federal state after the preparatory service, the federal states have agreed on
guidelines which must be fulfilled by the provinces (Lénder) to ensure the mobility of teachers. However, country-specific
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requirements (specific study elements) can limit this mobility [5]. The solution which is aimed to solve this problem is a set
of documents which serve as recommendations for all provinces and may have the binding character. These are

- Common for all provinces content requirements for the subject-specific sciences and specialist disciplines in
teacher education [16.10.2008 in edition of 10.09.2015] (Landergemeinsame inhaltliche Anforderungen fir
die Fachwissenschaften und die Fachdidaktiken in der Lehrerbildung [16.10.2008 i.d.F. 10.09.2015]);

- Standards for Teacher Training: Educational Science [6.12.2004 in edition of 12.06.2014] (Standards fur die
Lehrerbildung: Bildungswissenschaften [6.12.2004 i. d. F. vom 12.06.2014]);

- Framework agreement on the training and examination for teachers of the upper secondary level
(occupational subjects) or for the vocational schools (teacher type 5) [21.05.1995 in edition of 07.03.2013]
(Rahmenvereinbarung uber die Ausbildung und Prifung fir ein Lehramt der Sekundarstufe Il (berufliche
Facher) oder fur die beruflichen Schulen (Lehramtstyp 5) [21.05.1995 i.d.F. vom 07.03.2013]);

- Mutual recognition of examinations and vocational abilities. Information on the regulations of the KMK
decision of 22.10.1999 (Gegenseitige Anerkennung von Lehramtsprifungen und Lehramtsbefahigungen.
Informationsschrift Giber die Regelungen des KMK-Beschlusses vom 22.10.1999).

The lesson which may be learnt from the German experience is that having the federal structure of the state the
German system struggles to unite the peculiarities of each province through clear recommendations and regulations which
have binding character.

Qualification requirements.

In Ukraine there are the following qualification forms of vocational education teaching personnel:

A teacher of professional training of the highest category: completed higher relevant education (Master’'s Degree,

Specialist Diploma) and psycho-pedagogical training or completed higher engineering pedagogical education (Master’s
Degree, Specialist Diploma). Eligibility: a teacher of professional theoretical training of the highest category, a master
(Instructor) of practical training of the highest category. The work experience in teaching is at least two years.

A teacher of professional training of the first category: completed / basic relevant higher education (Master’s,

Bachelor's Degree, specialist diploma) and psycho-pedagogical training or completed / basic higher engineering
pedagogical education (Master’'s, Bachelor's Degree, specialist diploma). Eligibility: a teacher of professional theoretical
training of the first category, master (Instructor) of professional practical training of the first category. The work experience
in teaching is not less than 3 years.

A teacher of professional training of the second category: completed / basic higher education (Master’s,

Bachelor's Degree, specialist, junior specialist diploma) and psycho-pedagogical training or completed / basic higher
engineering pedagogical education (Master’s, Bachelor's Degree, specialist, junior specialist diploma). Eligibility: a teacher
of professional theoretical training of the second category, a master (Instructor) of practical training of the second category.
The work experience in teaching for those who have Bachelor's Degree or junior specialist diploma is at least 2 years, for

those, who have Master’s Degree, specialist diploma is at least 1 year.

A teacher of professional training: completed / basic higher education (Master’s, Bachelor's Degree, specialist,
junior specialist diploma) and psycho-pedagogical training or completed / basic higher engineering pedagogical education
(Master’s, Bachelor's Degree, specialist, junior specialist diploma). Eligibility: a teacher of professional theoretical training
without category, a master (Instructor) of professional practical training without category [10, p.72-73].

The German vocational training system places specific skill requirements on teachers in schools and on training
personnel in companies. In order to teach at a vocational school, teachers must usually hold a relevant university degree,
while trainers in companies must hold a certificate of suitability. From a formal point of view, Germany’s Vocational Training
Act includes specific rules concerning the personal and professional suitability of training personnel (Sections 28-30 BbiG).

At a higher level, the Ordinance on Trainer Aptitude (AEVO) sets out details on the vocational and teaching

requirements that training personnel must meet in order to provide training in recognized skilled occupations.
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There are thus codified standards in place that seek to ensure that vocational training is provided at a high
pedagogical level. A significant gap in the system with regard to vocational training is that the majority of those who actually
guide and supervise the trainees in the company — tradesmen and women, or the staff working in the company
departments — are not covered by the legal provisions [2, p.53].

Higher educational establishments of vocational teacher training.

Vocational teacher training at higher educational institutions of Ukraine is provided by:

» specialized engineering and educational institutions (Ukrainian Engineering and Pedagogical Academy in
Kharkiv., Crimean Engineering and Pedagogical University);

* polytechnic university (Vinnitsa Polytechnic University);

» pedagogical universities (Berdyansk State Pedagogical University, Vinnytsia State Pedagogical University,
Pereyaslav-Khmelnitsky Hrihoriy Skovoroda State Pedagogical University, Ternopil Gnatyuk National Pedagogical
University, Uman Pavlo Tychina State Pedagogical University);

« classic universities (University of Luhansk, Khmelnytsky National University, Kherson State University);

* relevant institutions (Kyiv National Economic University, Kyiv National University of Technology and Design,
Poltava Agrarian University, Uman State Agrarian University).

The leading engineering and pedagogical university is the Ukrainian Engineering and Pedagogical Academy in
Kharkiv, which is a training center of the vocational teacher training in Ukraine. It conducts its activity in compliance with
the international standards in the field of vocational education. On the 12 September 2000 the Council of International
Engineering Education (IGIP) accredited this university as an educational institution that meets European model of training
vocational teachers (ING-PAED IGIP).

Under current law the vocational teacher training is carried out in such educational qualification levels:

« Junior Specialist (180-240 ECTS credits) corresponds level 5 of the National Qualifications Framework (NQF),
the European Qualifications Framework for lifelong learning (“EQF for LLL”), Framework of Qualifications of the European
Higher Education Area;

» Bachelor (180-240 ECTS credits) corresponds to level 6 of the National Qualifications Framework (NQF), the
European Qualifications Framework for lifelong learning (EQF for LLL), Framework of Qualifications of the European
Higher education Area (“QF for the EHEA”");

» Master (90-120 ECTS credits) meets the 7 levels of the National Qualifications Framework (NQF), the European
Qualifications Framework for lifelong learning (EQF for LLL), Framework of Qualifications of the European Higher
education Area (“QF for the EHEA”").

During the formation of the curriculum requirements the standards of higher education in terms of educational
qualification characteristics for the respective specialty and educational qualification level must be taken into account. A
curriculum to a specific profession has to define a list of compulsory subjects (maximum — 75% of the total ECTS credits).
The total amount of elective subjects must be at least 25% of the total ECTS credits. Elective subjects are usually
professionally oriented and are aimed to enlarge content knowledge or to develop pedagogical skills.

In order to become a vocational teacher in Germany a student has to finish the study at the classical, pedagogical
universities or universities of applied sciences, which specializes in vocational education. German vocational teacher
education in its basic form is divided into two stages. The first training stage, which takes place at the universities, is
structured into three parts. It consists of a major subject (e.g. electrical engineering, mechanical engineering, civil
engineering, computer science, business science), a compulsory optional subject (e.g. German, English Studies, politics,
sport, physics, chemistry, mathematics, religion) and vocational education. Subjectspecific didactical studies, varying in
scope depending on the region, as well as work placements at schools and businesses round off the 9-semester course.
The 18 to 24 months of the second stage, the so-called Vorbereitungsdienst (preparatory service), takes place at the

aforementioned Studienseminaren where theory and practical application are combined in order to advance the teaching
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competencies of the future teachers. Seminars, as well as individual guidance and training, support them in acquiring the
skills necessary to teach independently at the high level required [4, p.5].

At the beginning of the summer semester 2017 there were 427 German universities. 44 universities offer
vocational teacher training and obtaining Bachelor's degree in vocational education in all specialities, which is
approximately 10 percent from the total number of the study offers. 23 study offers are Business and Economic Education,
which makes up 5 percent from the total number of the offers [1]. In our opinion, this is quite a high percentage, which
indicates a sufficient request from the community and the need for qualified vocational teachers. For comparison, in
Ukraine, according to the data of the State Statistics Service as of the beginning of the 2016 academic year in Ukraine
there were 371 higher educational institutions I-Il levels of accreditation and 288 higher educational institutions 1lI-IV
accreditation level [6]. The data how many institutions provide vocational teacher training in all specialtites is not available
in the open access, however, it is possible to obtain the information about speciality “Business and Economic Education”.
The following six universities (Berdyansk State Pedagogical University, Drohobych Ivan Franko State Pedagogical
University, Mukachevo State University, Perejaslav-Khmelnytsky State Pedagogical University, Ukrainian Engineering and
Pedagogical Academy, Kyiv National Economic University) have the study program in the speciality: 6.010104 “Business
and Economic Education” according to the open data placed on the Internet. In percentage it is just over one percent of the
total number of higher educational institutions of IlI-IV level of accreditation providing educational services. Thus, the
number of higher educational establishments with vocational teacher training study offers in Germany is higher than in
Ukraine (Picture 1).

Business and Economic Education study offer in
Germany

m MNumber of study offers
"Business and Economic
Education"”

M Total number of study
offers at universities

Business and Economic E ducation study offer in
Ukraine

m Number of study offers
"Business and Economic
Education"

W Total number of study offers
at universities

Initial training.

Vocational teacher training in Germany is divided into three stages:

The first stage comprises a course of study at a university or university equivalent. Depending on the Land
concerned, the course normally lasts eight to ten semesters. It includes:

- an academic component involving at least two subjects — a main vocational subject (with a choice of 16 options, e.g.

Picture 1. Percentage of universities which have the study offer “Business and Economic Education” in Germany and yjor
Ukraine
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design, nutrition and home economics, social education) and a second subject from general education (e.g. German,
English, mathematics, politics, physics, sport);

- the relevant teaching methods which, as we understand it today, should be integrated into the subjects, although as
yet this is still the exception;

- an educational science component, with obligatory study of pedagogy and psychology;

- supporting periods of teaching practice, in some cases for several weeks.

The first state examination or diploma examination is followed by the second stage of teacher training, namely
teaching practice (Referendariat). It consists of sitting in on classes, teaching with guidance and independent teaching in
designated training schools, and a pedagogic and educational science component in practical seminars (study seminars),
in which the experience acquired through practice is reappraised and consolidated. Teaching practice normally lasts two
years and ends with the second state examination. Some provinces (Lander) currently shorten the teaching practice to 18
months, and in some cases to 12 months, partly by crediting semesters of practical experience, other practical studies, etc.

The third stage is lifelong ‘on-the-job learning’. It covers the whole of the career, from the initial stage (the first two
to four years) to the end of working life. It provides for further development, maintenance, updating and extension of
teachers’ vocational competence. [3, p. 42-43]

Vocational teacher training in Ukraine is divided into two stages. The first stage is predominantly theoretical study
at the university which consists of such elements:

- fundamental disciplines which equip future vocational teachers with general competencies;

- subject-specific disciplines which provide students with the knowledge in their major specific area;

- didactics and pedagogic disciplines which are aimed to equip students with pedagogic skills and enrich their

theoretical knowledge in pedagogy and psychology;

- practices at school and at an enterprise according to the major speciality which totally cover up 3 months in

total for both Bachelor's and Master’s degree.

The second stage is lifelong on-the-job learning. It includes the whole career, from obtaining the master’'s degree
and successful start at schools to the retirement.

Further teacher training.

State further teacher training serves to maintain and extend teachers’ vocational competence. In Germany its
organisation is divided into central, regional and local levels. All the provinces (Lander) have created state institutes of
further teacher training subordinate to the Ministries of Education to organise central further teacher training. Depending on
the province (Land), regional-level further teacher training is conducted variously by the Land institutes and their branches
and by the education authorities. Local education authorities are normally responsible for local-level further teacher
training. In addition, the schools organise internal further training events on their own account for (elements of) their
teaching staff. Further teacher training serves to maintain and extend teachers’ vocational competence. The content of
further training may relate to school subjects (e.g. introduction to new curricula), types of school, education and teaching
objectives or certain key current topics (e.g. intercultural learning or new technologies). Further teacher training events
usually take place in the form of seminars. There are also study groups, meetings, study trips and colloquia, as well as
distance learning provision [3, p. 44].

Professional development of teachers in Ukraine is provided by the system of further continuing education (PPO)
which is coordinated by the State Higher Educational Establishment “University of Education Management” of the National
Academy of Pedagogical Sciences in Ukraine. This institution is regarded as the leading one. There are also 27 regional
further vocational training institutions which are in municipal property, as well as further education institutions and other
relevant university departments.

In the system of further continuing education such forms of vocational teachers training are introduced:

- full-time training of the first cycle for newly appointed teachers;
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- full-time training of the second cycle for teachers with the teaching experience up to 15 years and the third cycle
is for teachers with the teaching experience of over 15 years;

- study according to the modular system;

- part-time form of training;

- individual;

- individual (remote) system of further qualification training of teachers;

-specialized, problematic courses which aim to encourage teachers to master new technologies of training at
vocational schools.

Basic principles of further continuing education of vocational teachers are based on modular competence
approach and combine traditional and innovative aspects.

The principles include:

- principle of focused on state standards formation of the content of further education;

- principle of systemic and sequenced formation of the content of further education;

- principle of structural unity of the content and procedures of the further education;

- principle of the discreet structure;

- principle of the modularization;

- principle of structure and content flexibility;

- principle of situation flexibility;

- principle of adaptability;

- principle of the relevant complexity [9, p.17].

Results. In the course of the analysis the following problems have been found in the system of vocational teacher
training and vocational teaching personnel in Ukraine:

- the lack of clear description of vocational teacher training structure;

- the superficiality of existing state standards of vocational teacher training;

- badly mechanism and technologies of work experience internship and pedagogical internship of future

vocational teachers;

- the weak prestige of vocational teacher profession in the society.

- the insufficient university preparation, the small number of ECTS for free choice, weakly relevant content of the

study to the real needs of vocational schools;

- excessive theorization of further education of vocational teachers.

The comparative analysis of the Ukrainian and German systems has shown the following advantages of the
German system:

-the federalism has brought diversity in the system of educational system of vocational teacher training, but clear
recommendations and regulations at the federal level solve the discrepancy between Lander and create
favourable conditions for the mobility of the vocational teaching staff;

-sufficient number of study offers of vocational education at the German universities;

-the three stage vocational teacher training system;

-federal responsibility for vocational teacher education which makes the education more relevant to the needs of
vocational schools and regional economies;

-further education which is based on competence approach and has high practical value.

Discussions. The study of foreign experiences or the best world practices is one of the solution how to improve
the national system of education. The German pattern of organization of vocational education including vocational teacher
training has a big potential for implementation at the national level. However, regardless of the advantages and strengths of
the German system the risks of failure of the implementation in Ukraine may be very high if the national peculiarities of the
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educational tradition, economic instability and national mentality are neglected. In this respect the development of the

adaptation mechanism may be a subject for scientific study.

10.

Iitepatypa
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Krause, C. Woll. — Luxembourg:: Office for Official Publications of the European Communities,, 2007. — 98 c. — (138).
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KomnapaTuBHMI ornsg niarotoBku BUkNapayiB npodecinHo-TexHiYHUX 3aKknagiB ocBiTH B YKpaiHi Ta
HimeuunHi

AHoTauis: [NpuMunHO [OCHIMKEHHs1 CTaB HecTabinbHWI | KPM30BUI CTaH NpodecinHoi ocBiTM B YkpaiHi, sk
NnoBiAOMNANOCH B XOAI NapnameHTCbkux cnyxaHb 1 4epsHs 2016 poky [8]. Baxnmeum eneMeHTOM npodecinHol OCBiTU €
niaroToBka negaroriyHoro nepcoHany. Meta pgocnigXeHHs nonsrae B TOMy, LWo6 BUABMTK i MpoaHanidyBatn npobnemu B
cuctemi nigrotoBkn Buknagadie MTO i B mOTOYHOMY CTaHi neparoriyHuMx kagpiB npodyecinHoi ocBiTM Ykpainu. [Ons
nopiBHsiHHA oOpaHa HiMeubka cucTema npodeciiHOl MiAroToBKM BYMTENiB 3 MOAANbLUOK MNEPCMNeKTUBOI pPO3pOodKM
NPUHLUMNIB AN BNPOBa[KEHHA NO3MTUBHOIO 3apybiXkHOro JoCBiay.

B xoai pocnimkeHHA Oynu BusiBNeHi nNpobrnemMHi acnekTu yKpaiHCbKOro npodecinHoi OCBiTM i MpodecinHoi
nigrotoskn Bumtenie MTO. Himeubka cuctema, HesBaxalounm Ha depepaTvBHUN YCTpi Aepxasu, [oBena CBOK
eheKTUBHICTb | MOXe CriyryBaTu NPUKNaaoM YChilUHOT opraHisauii npodeciinHoi 0CBiTU i NPOdECiHOT MiArOTOBKN BUUTENIB.

OpHak, BNpoBaguTv MNO3UTUBHWUIA JocBig HiMeyunHun HemoxnumBo 6e3 MNaHOMIPHOrO i pPeTerbHOro BUBYEHHSA
npobnem, nepesar, iCTOPU4HUX 0COBNMBOCTEN | HAaLiOHANBHNX KOHTEKCTIB 060X CUCTEM.

KnrouoBi cnoBa: npodeciiHa niarotoBka B4YMTENIB, NpOMecCiHO-NeaaroriyHi kagpw, CTaHOapT, PernameHT,

Buknagad MTO, mancrep, iHCTPYKTOP.

KomnapaTtuBHbI“ 0630p NoAroToBKU NpenogaBarternen npodeccMoHanbHO-TeEXHUYeCcKoro obpasoBaHusi B
YkpauvHe u NepmaHum

AHHoOTaumsA: TpuvynHOW WMCCnefoBaHUsi CTano HecTabunbHOE W KPU3UCHOE COCTOsIHME NPOdECCUOHANbLHOro
o6pasoBaHus B YkpaunHe, kak coobLlanoch B Xo4e naprameHTckux cnywanuin 1 nioHs 2016 roaa [8]. BaxkHbiM anemeHTOM
npodeccrmoHansHOro 06pasoBaHnsa ABNAETCA NOArOTOBKA Meaarormyeckoro nepcoHana. Liene uccnenoBaHvs cOCTOMT B
TOM, 4TOObl BbISIBUTb U NpoaHanuavpoBaTb NpobrnemMbl B cucteMe noarotoBku npenogasaTenen MTO u B Tekyliem
COCTOSIHUM Mefarormyeckux KagpoB NpodeccroHanbHoro obpasoBaHusi YkpauHbl. [Ons cpaBHeHus 6bina BbibpaHa
HemMeLKas cuctema npodeccnoHanbHON NOArOTOBKM yYnTenen C AanbHenwwen nepcnekTuBon pa3paboTkv NpMHUMNOB Ang
BHEZPEHNsI NO3UTUBHOIO 3apy0exXHOro onbiTa.

B xogme wuccnepoBaHus Obinv  oOHapyxeHbl NpoOnemMHble  acrnekTbl  YKPauMHCKOro npodheccrMoHanbHoro
obpa3oBaHMs M NpodeccMoHanbHOM MOArOTOBKM yuuTenen. Hemeukas cuctema, HecMoTps Ha doeaeparnbHbli CTPoOW
rocygapcTea, fokasarna CBow 3p(PEKTUBHOCTb U MOXET CINY>XUTb NPUMEPOM YCMELLHON opraHu3aumm npodeccrMoHansHoro
06pasoBaHus 1 NpoheccMoHanbHOM NOAroTOBKU yYUTENEN.

OpHako, BHeOpWTb MOMOXUTENbHbBIN ONbIT FepMaHnM HEBO3MOXXHO 6€3 NNaHOMEPHOro U TLWATENbHOro N3y4YyeHus
npobnem, NpenMyLLecTB, UCTOPUYECKMX OCOBEHHOCTEN N HaLMOHarbHbIX KOHTEKCTOB 06ENX cucTem.

KnioueBble cnoBa: npodeccuoHanbHas noarotoBka yuutenew, npodeccuMoHanbHo-neaarormyeckne Kagpel,

cTaHZapT, pernameHT, npenoaaeatesb MTO, MacTep, MHCTPYKTOP.
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CBIOOMA | CUCTEMHA CAMOPEIYNAUIA CYB’EKTIB COLIAMI3ALI: FPYN-PE®NEKCUBHUA NIAXIA

HangboHoB Muxaino IBaHoBuY

[OKTOp NCUXOMOriYHMX HayK,

CTapLuMiA HayKOBUIA CMiBpOBITHWK,

aunpekTop IHCTUTYTY pedneKkcuBHUX OocnigXeHb Ta cneuianisauii
HangboHoBa J1lo60B AHTOHIBHA

[loKTOp NCMXONOriYHMX HayK, CTapLUM HAyKOBWI CNIBPOBITHUK,
oc.-kop. HAIMH Ykpainn, 3acTynHuk gupektopa 3 HaykoBoi poboTu
IHCTUTYTY couianbHOi Ta noniTnyHoi ncmxonorii HAMNH Ykpainu
FpuropoBckka Jllo6oB BonoaumupisHa

Kangugat negaroriyHnx Hayk, OLEHT,

BueHun cekpeTap IHCTUTYTY couianbHoi

Ta nonitnyHoi ncmxonorii HAMH Ykpainm

Abstract. Socialization is presented as a process of self-regulation in response to the challenges of varying degrees
of complexity and uncertainty. A way to solve the problem of conceptualizing processes of socialization in today’s
globalized and informational world is proposed — take into account the systemic mechanisms of self-regulation and their
interaction with the conscious (autonomous) self-regulation. The concept of the capacity of subjectness, which expands the
traditional logic of consideration of socialization as a movement for vector “past-future” for a multidirectional (“more or less”

capacity of various subjects).

The model of unity of conscious and systemic self-regulation, in which achievements of previous research in the
field of self- regulation are complemented by psychological interpretation of kinds of systemic self-regulation, is proposed.
Group-reflective approach to self-regulation is presented. Reflective systemic self-regulation is detailed for small and large
groups as the group subjects in three components: 1) the task norm - description of subjective-objective responses that
can be deployed in ways of different psychological effort applied to obtain the result; 2) indicators of diagnostics of
reflective functions based on analysis of the elements of discourse and 3) reflection procedures that affect the subjects’
self-organization.

Four phases of self-regulation balancing in combination of its conscious and systemic components in the subjects’
socialization is determined. Considered the regulatives of system level (prestige of occupations, mass application of NQF)
and procedures (technologies) that provide enrichment of conscious self-regulation by systemic one, in particular the
practice of representative reflection implementation. Entered concept of a representative reflection refers the process and
procedure that allow one to estimate their own valuation of the phenomenon (the world of professions and labor market) by
comparison with a representative sample, which represents the general population — the country as a whole, certain age
group, region and etc. Testing the use of a representative reflection based on the resource profprestige.org.ua gives
grounds for a positive assessment of the prospects for the deployment of such practices within the system of vocational
work with youth. Designed instruments to stimulate the systemic self-regulation among the students are described.
Described the test “Understanding the NQF” aimed at the students skills to distinguish a significant difference between the
levels of qualifications

Proposal to reduce the dimension of the complexity of the world in which subjects are socialized by the regulative
effect of NQF was tested in the developed test “Understanding the NQF” and showed that its use promotes the students’

learning of the NQF regulatives to comprehend the systemic self-regulation.
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Keywords: socialization, actual socialization, subjects of socialization, capacity of the subject of socialization, self-
regulation, conscious self-regulation, systemic self-regulation, group-reflective approach, reflection, representative

reflection, the national qualifications framework, competences

BaraTo3HayHiCTb MNOHATTA «Cy4yacHe CycninbCTBO» Ja€ 3MOry TpakTyBaTM MOHATTA couianisauii gk [7],
NigKPINIeHoro yCinskumm negaroriYHUMM rymaHiTapHO-TEXHOMOMYHUMKM iIHCTPYyMEHTaMn, OOKy, Tak i 3 AiameTparnbHo
NPOTUMEXHOrO, A€ aKLUEHTYITbCA YCKIMagHEHOCTI i BiauyKeHiCTb cyb’ekTa [22; 24; 47] , wo couianisyeTbcs, Big couiymy, 4o
SIKOro BiH coujianiayeTbcs. ACnekTu Biguy>XeHOCTi 00yMOBMEHi LUMPOKUM LianasoHoOM MPUYMH, NpenapyBaHHS SKUX MOXe
NMOYMHATMCA 3 JOriKM KOHKYPEHLii Ha pUHKax, KOH(POHTAUil M)XK BEpCTBAaMUW HaCeneHHsi Ta AepXxaBamu, i 3akiHYyBaTuCA
TakMMM Cy4aCHUMW NPOsiBaMu KOHPOHTALIT i Big4yXXeHHs SK ribpugHa BinHa. Akum e YMHOM Bif, perynsuii couianisaii y
BiguyxeHoMmy Ti po3yMmiHHi NnepenTn fo popMyBaHHsA camoperynsuii cy6’ekTiB couianisauii, wWo6 peanisysatu dinocodito B
NPaKTULi OHOBMEHHS Cy4acHOro cycninbcTBa i 3abe3neyeHHss HaCTYMHOCTi NOKONiHb?

Hanbinbl 3aranbHUA KOHTYP PO3YMIHHA couiani3adii sk OiINCHOro MexaHiaMy HabyBaHHS couianbHOCTI MICTUTb
KMIOYOBUIA MOMEHT — Lie MPUHLMNOBA He3daTHICTb ACbKOro opraHiaMy OyTu CamOCTIHOK i aBTOHOMHOK CYTHICTHO
(oouHunueto cycninbcTBa). B3aemosanexHicTb — noyaTkoBa BMXifHa YMOBa iCHyBaHHs O0COOWHM MoAcbkoro GionoriyHoro
Buay. Bce, wo aaHo noguvHi Ha LboMy eTani ii iCHyBaHHS, Lie JOCTYn A0 CyD’EKTHOCTI, sika MICTUTb GinbLUy couianbHICTb.
Ha iHwomy nontoci po3ymiHHsi couianisauii 3HaxoAMTbCst OCOBUCTICTb SIK YHiKanbHICTb, TBOpYiCTb. Couianisauis B LboMy
KOHTEKCTi — Le OTpMMaHHS BU3HAHHA, HAabyTTs NMeBHUX MO3WLi B CycninbCTBi abo ¥ OKpeMin opraHisadii (couianisauis
opraHizauinn [51]). 3a mMexamu po3rnsagy 3anvuarTbCsa couiani3auiviHi npouecu, Hanpuknag, OopraHisauin 40 NEBHOro
PUHKY, BW3HaHHSA OAHUMMW COLianbHUMW [HCTUTYLIAMW iHLWIMX IHCTUTYUIA TOLWO, Xo4ya Ui Npouecu TakoX Mo CyTi €
coujanisauiiHummn Ons 3a3HavyeHux rpynoBux cyO’ekTiB. 3 Uiei TOYKM 30py couianisyeTbCsi He Tinbku AWMTWHA, ane
BigOyBalTbCA NapanenbHi i nepexpeLleHi npouecu couianisauii poAMHU SK rPynoBOro cyo’ekTa, WO Mae CBOK CKIagHy
TpaekTopito B couiymi [24; 35].

Y HafBHMX KoHUenTyanisauisx coujanisauii He BnawToBYe ille OAHEe: BCi Ui AOCTaTHbO BY3bKi po3pi3n il
PO3YMiHHS/0a4YeHHs NpUMNYCKalTbCsl METOAONOMNYHOI MOXMOKNM — eu3Haromb 3a3darneziOb ycmaHo8rneHi Hanpsmu
coujanizayii. Y Hil BUOKPEMIIOIOTLCS Ti, XTO NpW BNagi, i Ti, XTo Mae 60poTMCA 3a BU3HAHHS; Ti, XTO CTBOPUB NpaBuna, i Ti,
XTO Mae ix BcoTyBaTu (abo obxoamTtu). Lle icHyioua, ane pocuTb NpuMMITMBHA onepauioHanisadii, sika npeacraBnsie
couianizauito sk npouec, WO ige Big MiHyca [o nnoca, Big MeHworo o 6Ginbworo. Mpote CouiyM 3MiHIOETLCA i
couianizoByBaTy CborogHi «tpeba» He Te, WO BYopa. Y couiani3adii, sk mMexaHiama, € i nnocu, i MiHycu. MornMHaHHA
Cy6’EKTHOCTI iHAMBIOyanbHOT — rpynoBoto, rPYNoOBOI MEHLLOrO PiBHA — rpynoBUMK Cyb’ekTaMu BULLIOTO PiBHA — Le iepapxis
Ccy0’eEKTHNX EMHOCTEN, SiKa [ae BiATBOPIOBaHICTb couiymy [15, 22; 26; 27; 28; 29; 30]. | ue € nnoc MiHycom xe € Te, Wo
Taki iepapxii 6ygyloTbCa Ha MUHYNIOMY AOCBIAI, @ SKi BUNpobyBaHHS OuYiKyloTb CyD’eKTiB couianisauii y ManbyTHeOMy MU He
3HaEMO.

MeTta cTaTTi — KOHUeNnTyanidyBaTM npouec couianisauii 3 TOYkM 30py PisHUX BMAIB camoopraHisaduii
iHOMBIAyanbHUX i rPYNoBuUX Cy0’eKTiB, CNMPaYnCh Ha rpyn-pedrnekCMBHUN NigXia y BiTYN3HSAHIM NCUXOMOTil.

onoBHa BigMIHHICTE CyyYacHOi couianisauii nonsrae B ToMy, WO BMOYOOBYIOTLCSI BEKTOPU CYD'EKTHUX EMHOCTEN,
wo peanisyetbca y opMi couianbHux (Ta iHWKX) Kanitanis. BumipATM Le HaKoOMUYEeHHS MOXHa 4Yepe3 BUSBIEHHS
aBTOHOMHOCTI i BifNOBIAANBHOCTI, SKi NPOABNATL/CPOPMYIOTb TPEHA (AMBHWUIA aTpaKTop SK hopMy opraHisauii xaocy).

CyuacHuin CBIiT i cycninbcTBa B HbOMY MNoTpebyloTb BiAMIHM 3a3danerigb BUOYOOBaHOrO BEKTOPY couianisauii.
HixTo B MepeXeBunx CyTHOCTSIX i MOXIMBOCTAX HE MOXe nepenbaunTtu, Kyam i 4o Yoro Byae TArHyTMcs couianisauis HaBiTb
y Hanbnwkyomy manbytHbomy. Mpuknagu nonepegHix NOKOMiHb He AalTb MiACTaB TOYHO BM3HAYUTKM, SK CMpaLOTh
KaTanisaTtopu, 3okpema MegilHi, CbOroAHi, ik BOHW 3MIiHIOIOTb pyX couianisauii y cuctemHomy macwTabi i siki cBigomi
3ycunns cyb’ekTiB MatoTb OyTy 3adisHi Ansa 3abe3neveHHs Takoro ckragHoro npoecy couianizauii B cknagHux i Bypxnmemnx

YMOBax NepeTBOPEHHS CYCNiNnbCTBA.
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Cy6’extamu couianisauii NponoHyeMo HasuBaTW i TUX, XTO couianidylTbcs, i TUX, XTO 3abe3nevyloTb npouecu
coujanisauii iHWKXX, NpX LbOMY MPOAOBXYTL NepebyBaTn B coujianisauiiHnx npouecax i SK iHauBigyanbHi, i 9K rpynosi
cy6’ekTun pisHoro macwrtaby. CknagHi B3aeMO3B'A3KM MK HUMU MOXYTb OyTW po3rnsiHyTi SK UinicHa cuctema couianisauii
cy6’ekTiB (iHOMBIgYanbHUX i FPYNOBUX Pi3HOrO PiBHSA) 3 pedrIeKCMBHO NIACMCTEMOIO CaMOpErynsLii i camopo3BuTky [44].

Y KOHTEKCTi NPOAYKTMBHOCTI, SIK OCHOBHOrO Crnoco®y couianbHOro XWUTTH, BMPOOMEHHS MpoAyKTiB i nocnyr €
0[HOYaCHO i pecypcom Ans BignoBigi Ha iCHyL4i BUKNMKK, i CUCTEMOK YCKNaaHeHb. Po3rnsHeMo Lie OCHOBHUI crnoci6
coLjanbHOro XUTTS K CBIT TPYOOBMX 3aHATb, LWIO OXOMMKE i CBIT npodecii (BonmoHTepcbka npaus), i iHWwi dopmu
3anHaTocTi. OgHMM i3 cnocobiB 3MEHLLEHHsS] PO3MIPHOCTI CKMafgHOCTI CBITY TPYAOBUX 3aHATb, Y SKOMY COLiani3ytoTbCs
cyb’ektn, € pamkun keanidikauin (HPK) [38; 42], wo npoBoasTe Mexi, BUAINAIYM 30HW 3 Pi3HMM piBHEM CKNagHOCTI
BUKNUKIB AN PiBHUX PiBHIB KBanidikawii.

Pamka kBanidikauin npeactaensie He TiNbKWU igel HanexHocmi cy6’ekma [o NeBHOI 30HM CKMagHOCTI, ane i
ineto posnodineHocmi eidnoegidanbHOCMI: SIK PO3YMiHHS TOTO, LU0 NEBHUIA BUKIMK MOXE HanexaTu He LibOMYy OKpeMOMY
cy6’ekTy, @ Mycutb 06pobnaTuce noabMu 3 BUWUM piBHEM kBanidikauii. OcobnuBo Le CTOCYeTbCA TBOPUMX MPOLIECIB, Y
AKMX NPOOMEeMHICTb BU3HayeHa npegMeToM npaui i BMMOramm [0 Hel, a KOHQIIKTHICTb — MNepeXuBaHHAM
BiAnoBigHoOCTI/HeBignoBiaHOCTI cebe sk Aisva aaHnm Bumoram [2; 14; 36; 13]. Camoperynsauisa iHTerpye nesHuii obpas piBHSA
docmyrnHocmi cknagHux 3agad (Y4epes HabyTTa kBanidikauii) i neBHe 3pocmarHss 30amHocmi mpumamu ydap HaCTYMNHOro
PiBHS BUKIUKY.

pyn-pecdnekcmBHUM NiaXia chopmMyBaBcs B YKpaiHCBKi MCMXONOrii NPOTAromM ocTaHHiX 30-TW POKiB Y HayKOBUX
[OCNigXeHHSX NpoueciB TBOPYOCTi Cy0’eKTiB Pi3HOro PiBHA B CUTYyaLisiX Pi3HOrO PiBHSA CKNaAHOCTI: Bif eKCrepyMeHTanbHUX
YMOB PO3B’Si3aHHsI 3afa4y Ha KMITNUBICTb (3 BM3HA4YeHUM 3a3pgarneriib HOpMaTMBOM i PO3B’A3aHHS) OO MCUXOIOTiYHOro
3abe3neyeHHs 3NUTTA OpraHisauii — nigepis puHKy, Ae 00’eKTMBHO BIACYTHI «3a3ganerigb npasunbHi» Bignosigi [18] i
CTBOPEHHSA HOBOI B YKpaiHi ranysi Ha 6a3i pecnekcmsHoro nigxoay [9,10].

AHani3 BenuKoi KinbkocTi cutyauin, B skMx npobnema morna 6yTu po3e’sidaHa TiNbku 3aBASKW aKTUBI3aLii TBOpUMX
MOXITMBOCTEN CYO’€EKTIB, IO B3aEMOAiANM, AaB 3MOry onvcatu heHOMeHU i pednieKCuBHI cnocobu ii onaHyBaHHS, SK
HabyTTs 30aTHOCTI XXMTW pa3oM 3 3i CKNAAHICTIO, He NparHyym Jo ii 3HuwenHs [19; 18; 25; 27; 31; 32; 34].

3rigHo rpyn-pednekcMBHOMY MiAXO4y CyyacHi colianisauiHi npouecy € Ti, B SKUX NPOSIBNSIETLCS HEBU3HAYEHICTb,
CcynepeynmBICTb i pisHONpeaMETHICTb B3aeMogii cy0’exTiB. Mpu LbOMy M’AKICTb/KOPCTKICTb, ABHICTE/PO3MUTICTb LIIHHOCTEN,
MOTMBaLis B cucTeMi npaui (4v BnagHo-niaBNagHi CTOCYHKU SK NposiBu nNpumycy [24; 25]) MaloTe MEHLIEe 3HaYeHHS, HiX
KOHBEHLUIiMHI Ta KOTHITUBHI CTEpeoTuUnu sk JKepeno cknagHocTi [25]. Mackytoum To nosuuito (4N8 YHUKHEHHS CaHKLii), TO
3gibHOCTI (ona perynioBaHHA CaMOOLiHKKM), Ui 3B'si3aHi cTepeoTtunu [25; 49], 3 ogHoro OoOKy, AonawTb CKMagHICTb,
3anyckarum rpynoy pedriekcito sk inbTp [17], 3 iHWOro 60Ky — MOMHOXYHOTh i, yTBOPIOHOYM Pi3HONPEAMETHICTb [23; 27;
31; 32; 33], To6TO pi3Hi kKAPTUHM peanbHOCTi, 3yMOBMEHI Pi3HUMU CYB’EKTHUMK NO3MLISAMHK, iHTepecamu i LiHHOCTAMK [22;
29; 30]. PisHOMpegmMeTHICTb 3yMOBIieHa CamMe HasBHICTHO Pi3HUX CBITiB CyD’ekTiB; Le CTaH, KONM iHTEeHUiOHanM MeBHUX
3HakiB He 36irawTbea [31]. YacTo Ha piBHI y3rogXeHHsl ysiBMeHb OmnaHyBaTW Pi3HOMPEAMETHICTb HEMOXIMBO, MOTPIOHI
cninbHi Aii, onepauii, Yepes ski BUBIPAIOTLCA YSABMNEHHS, MOEAHYIOTLCHA peanbHocTi. Lle ctocyeTbcs i iHAMBIQYyanbHUX
cyb’exTiB, i coljiocMcTeM, e KYoBY ponb BigirpatoTe pedbnekcueHi npouecu [19; 32;].

OnaHyBaHHs1 Yyepe3 CTBOPEHHHA pedeKCUBHOI MigcncTemMmn po3BUTKY (opranisadii) [21], [OTpUMaHHS npuHUMNIB
pednekCcMBHOro ynpasniHHA SK ynpasBniHHA pednekcuBHuMy npouecamun [19; 49; 50] i 3acTocyBaHHs pedrnekCuBHUX
npouenyp [12; 18] — ue Ti cknagoBi rpyn-pedneKkcMBHOrO nigxody, Ski AalTb 3MOry Mo-HOBOMY MOAMBUTUCSA Ha
camoperynsuito cyb’ekTiB couianizadii. B uMx ymoBax camoperynsuis i couianisauisi cTaloTb B3aEMOAONOBHIOBANbHUMMN
npowecamu.

Mponosunuis po3wmnpeHHs po3yMiHHSA couianidauii Sk 06miHy cy6’ekmHoi eMHocmi y KoaniyitiHit pegbnekcii [18;
24; 35], konn okpeMi cyb’ekTn 06’eAHYOTLCHA, NpMBOAUTL OO NOOYAOBWM HOBOI MOAENi €4HOCTI CBIQOMOI Ta CUCTEMHOI
camoperynsuii. Y pednekcusHomy nigxodi BuOyooByeTbCsi 06’ EMHUIA KOHCTPYKT, KONMW camoperynsiis 3a neBHUX yMOB

icHye sk TpaHcdopMauiiHMA npouec B3aemornepexoniB: pecypc rpynu abo cyb’ekta, cuctemHa abo cBigoma
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camoperynsuii. €aHicTb camoperynsuii nonsrae B HEBMMHHO 3pocTat4oMy 06cs3i CBiJOMOro piBHsI Yepes3 NOBEPHEHHS B
HbOr0 JOCHArHEHb CUCTEMHOTO PEryroBaHHS.

OTXe, NMMTaHHS cyvacHoi Npobnemu couianisadii nonsirae He TiNbKWM B TOMY, LWO iHAMBIOQY BaXko BMICTUTU B cebe
(ocBoiTH, iHTEpiOpU3yBaTK) CKNAgHWUI PErynATMB, ICHYIOUMIA TiNbKU B rpyni, @  y TOMy, WO i came Mi3HaHHS Takoro Tumny
MOXIVBE TiNbKM B MpPakTuui, B rpyni, gka Cyb’ eKTHICTb pO3ropTae akTyanbHO 3apa3 YM aKTyanbHO B 4aCOBOMY BEKTOPI.
Apxe pedpnekcito MoxHa kBanidikyBaTu sk cneujanisoBaHy Ha BigOWTTI AisnbHOCTI — Ha npoTuBary AisnbHOCTI,
CNPSIMOBaHIl HAa OTPUMAaHHS pe3ynbTaTy), B kil Cy0’'ekT Binblue KOHLEHTPYETLCHA Ha BigOUTTI Ta Ha BNacHOMy caMobyTTi,
Hi>XK Ha onepauinHOMy MaTepianbHOMY Y1 CUMBOSIYHOMY NepeTBOPEHHI [18].

Hawa npono3uuis nonsrae B TOMy, W06 HanawToByBaTW CUCTEMW CaMoperynsuii pa3oMm i B MexXax piBHIB
kBanidpikauii, onucaHux HauioHanbHolO pamkoto kBanidikauin (HPK). YBemenHHs HPK B macoBuin BXWUTOK 3MiHIOE
couianizauinHuin npouec. Couianizauiss NepeTBOPETLCA Ha MPAKTUKY caMoperynsuii B Mexax pi3HOro piBHsI BUKMMKIB,
BiQNOBIOHMX piBHAM kBanicikauin. Couianisauis — He npuMyc, i He yMOBa MepCOHamnbHOro AO0CTyny A0 pecypciB. Y
€AMHOMYy 6araToCTOPOHHBOMY MpOLEeCi caMoperynsauisi i couianisauis B3aeMOAOMNOBHIOOTLCA. TiNbkM B yMOBaX, KOMu
COLiyM CrPUAMAETBCS XKOPCTKUM | BUOYAOBYETLCS BUKITIOYHO B YMOBaX 3arpo3 i BOPOXOCTi, cCaMoperynsuis — Le 3MyLLIEeHHS
cebe TepniTh i yTpuMyBaTu BUKITUK.

3 ornsagy Ha camoperynsuito, HPK sk iHaMBigyanbHWIA, iIHCTUTYLIOHANBbHWIA | CycninbHUIA IHCTPYMeHT nepenbavae
nepefady BUKMMKIB, 3aBAaHb i 3anuTiB, HEOCSXKHMX Ha PiBHI KBanidikauii ogHoro cyb’ekta, iHWKM cyb’ektam 3 BULLMMUK
piBHAMK kBanidikauii. To6TO, y rpomMagchkivi CBIAOMOCTI MOBMHHI noyatn (OYHKLiIOHyBaTV 3 HEOOXiAHICTIO: a) PO3yMiHHA
KOXXHUM YNEeHOM CyCninbCTBa BacHOro PiBHSI MOBHOBaXeHb, SIKUIA BUTIKae 3 piBHSA KBanidikauii; 6) BneBHeHICTb cyb’ekTa,
WO HeJoCsHKHI Ha 1Moro piBHi kBanidikauii MUTaHHS MOXYTb BUMPILIMTA CyB’ekTM 3 BULIMM piBHEM kBanidgikauii; i B)
rOTOBHICTb A0 CaMOBM3HAYeHHHA 3a4iATh Oinbll BUCOKMWA piBeHb KBanidikauii SK ageKkBaTHUA KOHCTPYKTUBHWMIA Cnoci6
camoperynsuii Bi HEBOOBONEHHS PiBHEM KOMMETEHLT KepiBHMKa, NOMiTMKa TOWO. 3adisiHHS BULLOMO PiBHA B SIKOCTi CBOET
peanisauii MoOXe MICTUTK i BKIMIOYEHHS pecypcy KOMyHikauil AN 3anyyeHHsl iHWWX cyO’ekTiB, SKUM MOXe [OOBIpaTH, i
CaMOBM3HaYeHHS Ha NiABULLIEHHS BITACHOIO PiBHA KOMMETEHLI.

TobTo hinocodiss camoperynsuii 3MiHIOETLCS, KOMW € OpPiEHTUP (pamka) Toro, sik Bce BigbyBaeTbcsa rmobanbHo.
Pyx couianisauii BHM3 i Bropy, Big, MeHwWoro Ao 6inbworo (6aTtbkn-cycninbCTBO), sIK BiH 4aCcTO PO3yMIi€TbCS, NOrMUHAETHCA
PyxOM B pi3HUX Hanpsmax. LieHTpu couianisauii ctaioTe 3MiHHUMK, Tam 3HAxXoaaTbes i pecypew, i perynatneu. OHoOBNEHe
po3yMiHHS1 cuTyauii couianisauii akueHTye TarnicTe-npuBabnmBicTb cyb’ekTa couianisaLii 3 CUNbHOI Cy0’ EKTHOK EMHICTHO.

Couianisauis ctae MexaHi3MoOM camoperynsuii — BUKIUK ONaeTbCa TUM, WO M1 6a4MMo opieHTup npuBabnmeocTi
Toro cyb’ekTa, WO MICTUTbL BiAMOBIAI (BUWMI piBeHb kBanidikauii), i ue gae BHYTPILIHIO perynsuilo HOBOro rpynoBoro
cyb’ekta. MpnBabnmeo pa3oM 3 KONEKTMBOM A0OMBATWUCS HAMNEXHOCTi — camoperynsuia noTpibHa, wob A0CArT! BULLIOTO
piBHS 3 BIiANOBIOHMMU MOXNMBOCTAMU. [lofaeTbCa po3yMiHHS couianisauii B CMCTEMHIN noriui iHCTUTYLIMHOCTI — HabyTTa
coujanbHoi Barn, MOBHOBaXXeHb Yepes NpueaHaHHSA-BXOOXKEHHSI B HOBOTO rpynoBoro cy6’ekta. Buxoasum i3 pisHMx po3yMiHb
couianizauii — IHCTUTYLINHOI Y/ NepcoHanbHOro PO3BUTKY, MICLS 3HaxXOMXEHHSA pecypcy i cnoxuBada camoperynsuii i
couianisauii 3MiHIOHTbCA.

MpenctaBneHa B cxeMi Mofenb €OQHOCTI CBiJOMOI Ta cUCTEMHOI camoperynsdii (puc. 1 — puc. 5) poswmptoe
YSIBMEHHS MPO CaMOoperynsuiio B couiocuctemax, it Moxnmei aucbanaHcm (puc. 2 — puc. 3), 6anaHc (puc. 4) Ta NOBEPHEHHS

ii 3006yTKiB Ha CBi4OMWIN (ABTOHOMHMI) piBeHb camoperynsuii (puc. 5)

Ceigomuin TMn camoperynsuii npeactaBneHMn Ha cxemi (puc. 1, puc. 2) gBoma piBHAMM aHanisy ssuwa:
AianbHicTb | noeegiHka.  [epwe —  fisnbHiCHE —  KpUNo  y3aranbHIOE  Hacamnepen  HanpauloBaHHS
paasiHcbKoi/nocTpaasHebkoi neuxonorii [3; 6; 8; 11; 37; 40] , e camoperynsuis BuB4anacs y Mexax gisnbHicHoro nigxogy,
a apyrvi — 3apybikHUX HaykoBLiB, AKi caMmoperynsuilo po3rnsganv y nosegiHkoBoMy [41; 43] kntoYi K KOTHITUBHUI (Ha
onHomy nortoci) abo BONbOBWI, MPUMYCOBUIA MeXaHi3M (Ha iHLLOMY MOSOC).

Y Mexax Teopi [iSnbHOCTI camMoperynsuis OXOMMeE BMIHHS MOAMHM 6aynTu KiHUEBY MeTy AisinbHOCTI,

CaMOCTIVIHO 3HAXOAUTM ONTUMAarbHi LWNAXKM Ti AOCATHEHHS | JoOMBaTUCS 34iNCHEHHs [3].
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Puc.1. CBigomuii (A) Ta cuctemHun (B) mexaHiamum camoperynsauii

To6T0, KpuUTEpil camoperynboBaHOCTI 3HAaXOAMTbCS 30BHI cyO'ekTa — B pe3ynbratax WMoro QJisanbHOCTI, B
AOCATHYTUX NEPETBOPEHHAX NpeaMeTy AianbHOCTI. [1poTe, SK ronoBHUIN pesynbTaT camoperynsuii (3acToCyBaHHA YMiHHS)
po3rnagaloTbCa  NEepeTBOPEeHHS CcaMoro Cy6'ekTa  AisnbHOCTI:  BUXOBaHi B HbOTMO  SKOCTi  LinecnpsiMOBaHOCTI,

OpraHi3oBaHOCTI, yMiHHA BonoditTn coboro ToLwo.

Lia cynepeyHicTb BUHMKaE BHACNIQOK TOro, WO B AiANbHICHOMY MigXo4i po3rnsaaalnTbCs Npouecu nepeTBOpeHHS
CBiTy, i BIiANOBIAHO pednekcia TiNbkM Ta, WO cnpsmMoBaHa Ha 3abesneyeHHA UbOro nepeTBopeHHs. OcobucTicHa
pednekcis, sika perynoe nepeTBOPEeHHs BHYTPILLHI ANs cyb’ekTa, BUHeCeHa 3a Mexi po3rnsay, BUSBNSETbCA SK apTedakT,
aBTOMaTMYHUI Hacnigok 3aificHeHol AisnbHocTi. ToMy i 3anponoHoBaHa B MeXax LbOoro nigxody yHiBepcarnbHa CTpyKTypa
camoperynsuii (eaMHa Ans BCiX BUAIB AiSNbHOCTI), HE BKIIOYAE LiHHICHOrO BMMIpY, @ CKNafgaeTbCa 3 KOMMOHEHTIB: MeTa
AiANbHOCTI, MOAENb 3HAYYLWMX YMOB, Nporpama fAin, ouiHka pesynbTtaTiB Ta ix kopekuia (O. KoHonkiH [6], O. OcHuubkun
[37], B. FOpkeBuy [40] Ta _oc.). OguH i3 HanbinbL NONynsipHUX IHCTPYMEHTIB BUMIPIOBaHHSI camoperynsuii B HaBYanbHil
OiSANbHOCTI BKMOYAE KPiM LIMX KOMMOHEHTIB LWe KpuTepii ouiHoBaHHs (B. MopocaHosa [11] Ta _oc.). Lkona M. A. ManbnepiHa
[1] 3a paxyHok onepauioHanisauii AisnbHiCHOro nigxody [o camoperynsuii gocsrna Hawbinbworo nparMaTUyYHOro
pe3ynbTaTty — OOpMyBaHHSA PO3YyMOBMX i, (HOPMYBaHHA Ail yBarn siKk KOHTPOSO, 3aCTOCYBaHHS Pi3HUX OPIEHTYBanbHUX
OCHOB And (pbopMyBaHHS YMiHb TOLLO.

3po3yMmino, Wo B Mexax OfHIEl cMCTeMU — NpoLecy AisrNbHOCTI — camoperynsuis moxe 6yTu KoHuenTyanizoBaHa
nuLe YacTKOBO, TOMY MOYMHaIOTb BUAINATUCS PiBHI camoperynsuii: KpiM caMOCTIMHOMO peryrioBaHHA OKpPeMoi AiSnbHOCTI
(3okpema HaBuYarnbHOI, e BaXXNMBWI acnekT — CamMOCTiiHUIA Nepexig BiA 04HOro etany [0 iHLIOro) BUOKPEMITIOTE ApYrui
piBeHb camoperynsuii (A. MapkoBa [8]) — yMiHHA CMiBBIOHOCUTY Pi3Hi BUAW LiANbHOCTI. TyT iMAMILUMTHO BXe 3'ABNAETLCA
LiHHICHM acnekT, BOMbOBMW MNPOLEC BUPILIEHHS KOHMMIKTY MK KOHKYPEHTHUMW LiAfbHOCTSMM, Xova Bce LWe
BMKOPUCTOBYETBLCSA ANCKYPC YMiHHS.

BaranbHa norika AaHoro nigxogy — 3anobiratv NOpyLIEHHsM NCUXiYHOI piBHOBAarM BHACNiAoOK 3iTKHEHHA cyb’ekTa 3
BUKIIMKOM HA OCHOBI 3HaHb, a TOYHILLE, — 3HaHb NPO Te, AK YHUKaTU HeraTMBHUX HacnigkiB 3ycTpidi 3 BUKNUKOM (BTpaTam,
nopaskam, nepexvBaHHaM ToLo) [4].

[Monpwn TeopeTuyHy AieBiCTb TaKOro nigxody Ha NEeBHUX eTanax AiAnbHOCTI Y cuTyalii 3yCTpidi 3 HEBU3HAYEHICTIO
BMHMKAE O0O’'EKTMBHA CyMepeYHiCTb: Y BHYTPILLHbOMY CBITi Cy6’ €KTY JOBOAUTLCS ONepyBaTU BENMKOK KiNbKICTIO 3HAHHEBMX
3aroTOBOK, KiNbKICTb SIKMX MEepPeBULLYE KOTHITUBHI MOXNMBOCTI. | Toai BMHMKae peuenT: sikomora Ginblue 3HaHb i YMiHb
BOOCKOHAmNOBaT A0 piBHA aBTOMaTtu3miB, ax OO Toro, wWob yTBoprBaTM aBTOMatu3Mu aBTomaTtuaMmiB. Ane 3a uieto
XMOHOIO NOriKOK BMKNMKaM ToAi MOBWHHI BiAMOBIigaTWM CTEPEOTUNM CTEPeOoTUMiB, a He TBOPYMIA aKT NepeoCMUCNEHHS

cTepeoTuniB.
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Take 6ayveHHs [3] NnponoHyeMo kBaniikyBaTh sk CEPWO3HE KOHLIeNTyanbHe OOMEXEHHs, nacTky aBToMaTu3my.
3ropHyTa AOis KOHTPOMNI0 aBTOMATM3YETbCH, @ Le 3Ha4uTb, ide i3 30HM CBIQOMOCTI. Y nacTui cigoma camoperynsuis
NnepeTBOPIOETLCA HA HECBIAOMUIA NpoLuec. HansuwmMm piBHeM camoperynsuii cTae aBTomaTu3oBaHa camoperynsuis, ska He
3ariMae pecypcy CBifoMoCTi, TOOTO, HaMBULLMM PiBHEM CBiZOMOI camoperynsuii € Hecsigome. [Inst nogonaHHs Liel nacTku
noTpibeH nepexig A0 GinbLL KOMMNMEKCHOrO LUMPOKOro PO3rnsaay NpoLeciB caMoperynsii.

[pyre — noBeAiHKOBE KpuNo CBiAOMOI camoperynsauii, chopMyBanocs B aHIMOMOBHUX AOChimkeHHsAX .[41; 43].
[MpoTe 3BepTae yBary Te, HACKiNbKN TiICHO NepenniTatoTbCs | HACKINbKX 3aranoM cxoxi Ui niaxoau. Tak, Hanpuknag, ogHa 3
HaMbinbL WMPOKO BiAOMUX Teopiss camoperyntoBaHHA (SRT) onncye cuctemy cBigoMOro ocobucToro ynpasniHHS, sika
BKIOYae B cebe npouec KepyBaHHA BMNAaCHMMU AyMKaMW, NMOBEAIHKO i MOYyTTAMU, W06 JOCArTN NocTaBneHux uinen.[41].
MponoHyeTbCA TpUM MoAeni: CaMOpPEerynioBaHHA SK CTPYKTypa 3HaHb, Sk curna (KOHTPONb BMAacHUX CMoHykaHb) abo sk
HaBu4ka (Muraven, Mark; Baumeister, Roy (2000) [43].

Takum YMHOM, NoBeiHKOBI
NOSICHEHHs  camoperynsuii B Ncuxonorii
. CuctemHa

CBI,CI,ON\a 3biraloTbCsi B TOMY  CEHCi, WO He

po3rnsigarTb B SIKOCTI cyb’ekTa
camoperynsauii Hiskux iHWuX cyB’ekTiB, KpiMm
iHomBigyanbHoro. Came TOMy B CUCTEMI
A OanaHciB (puc.2) Ha Tepesax 3HaA4YMMICTb
(Bara) camoperynauii iHguBiga 6Ginblia, Hix
iHLWMX NposiBiB camoperynsauii Ansa cuctemm
Puc.2. MNepwa 4yacTuHa 6anaHcy — cBigoOMUMA MexaHiam pi3HOMaHITTS camocTi iHAMBIAIB i rpyn.

MpoTe, pocnimxeHHs cuctemM camoperynadii B iHWKMX couianbHUX Haykax, 30KpemMa B eKOHOMILi, AaloTb nigcTaBu
PO3rNSAHYTU iHWI piBHI NpoueciB, B SKUX iHAMBIAyanbHi cyB’ekTM noegHaHi i YyTBOPKOWTb CUCTEMW BULLOTO PiBHS.
CamoopraHi3auiiHi npouecn B UUX cUCTEMaAxX TeX MOXYTb OyTW pPO3rMsHYTI 3 MCUXOSOrYHOI TOYKM 30pYy. TOAi BUMHUMKAE
npo6nema o6’eaHYO4Oro ANCKYpCY ANs peanbHOCTI, ika € EAUHOL0, ane Pi3HUMK rany3eBMMU UCKYPCaMU NMOMHOXYETLCS
AK iHwa [5; 31].

Y Mexax HallMpLIOro CUCTEMHOIO PO3YMiHHA camoperynsuis — ue BNacTUBICTb CMCTEM Y pe3ynbTaTti NEBHUX
peakuijf, WO KOMMEHCYTb HacnigKkv 30BHILLHLOrO BMNAMBY, 30epiraTy BHYTPILWHIO CTabiNbHICTb Ha BiQHOCHO MOCTIMHOMY
piBHi. Hanbinbw sckpaBo iges camoperynsuii po3kputa B ghizionozii yepe3 NoHATTS eomeocmasy (nepLivin piBeHb) —
NEBHOrO MOCTINHOrO CTaHy piBHOBAarM BHYTPILWHLOrO CepeaoBuLla OpraHiamy, kUi yBecb yac nepebyBae B pycCi, OCKinbKn
pyX — Lie O3HaKa CaMoro XuTTs. ToMy nepLumin Bug camoperynsuii CUCTEMHOrO PiBHS OMMCaHO SK MEXaHi3M roMeocTasy.

OpHoYacHO Monpu NOTYXHICTb MOSICHIOBANbHOI CKNaA0BOI MOHSATTS FOMEOCTa3y MOro NepeHeCEHHs B NMCUXOIOrito
MU MPOMOHYEMO BBa)kaTW HeBUMpaBOaHUM (He OUBMSYUCH Ha Te, WO Le y3BMYyaeHa npaktuka). HesunpaBgaHum ue
nepeHeceHHs € ToMy, Lo poaoBa NoAcbka PyHKLUisS — BUPOOGHMLTBO, TBOPIHHS, @ HE MPOCTO PyX.

Opyrun piBeHb cuUcCTeMHOI perynsuii — pegbsiekcueHul. Y HbOMY pecrekCMBHUIA MexaHi3aM peanisyeTbcs §K
caMoperynsauinHui: 30iNCHIOETLCST camMe B JOFiLi NpoAyKTMBHOCTI: : 1) HOpMa 3ajadi sk MexaHi3am, Wo Biabusae
Cy6’eKTMBHO-06’EKTMBHY pearbHICTb TBOPIHHS, sIka PO3ropTaeTbCs AK KiHLEBa CMCTEMAa BapiaHTIiB Y KOXXHOMY KOHKPETHOMY
obmMexeHoOMy yMoBaMu akTi TBOPiHHS;; 2) MexaHi3M camoperynsiuii yepe3 Kputepii i MOKa3HUKM MPOAYKTUBHOCTI i
YHKUIOHaNbHOCTI QisNbHOCTI, 3) MexaHi3M camoperynsauii Yepes ynpaeniHHA Npoueaypamu.

Hopma 3agavi — ue neBHa cxema MOXIUBMX NMCUXOMOTNYHUX HanpsmMiB pyxy, SKUA MOXe BMKOPUCTOBYBATUCS K
Kapkac Ans noganbluoi diaeHocmuku (puc. 1, «Bnok nokasHwkuy») i pegbsiekcueHux npoyedyp (puc. 1, « 6ok
npoueaypu «), siki peryniooTb pedniekcnBHi npouecu cy6’ekTiB. [Npy LpOMY Ha BiAMIHY Bif nonepeHbOro BUAY roMeocTasy
Luen Bua camoperynsuii € He TifbkKM He aganTMBHUM, a NPOAYKTUBHUM, a Le 1 060B’A3k0BO Mixcy6'ekTHMM [18; 19; 23; 26;
34]. PecbnekcuBHMI MeXaHi3M Sk caMoperynsilinHuiA NposiBNSETbCS B «MNoka3Hukax» [18, 14] yepe3 naputeTHi npuHUMNN

iepapxii Ta reTepapxii.
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Y cuctemMHOMy Tuni camoperynsuii Takox nepegbayeHo makpocy6’ekmHull cycninbHUl pigeHb [33], Ha sikomy

AiloTb 3aKOHOMIPHOCTI BEMWKMX 4Ymucer, KON Ais OKpeMoro cyb’ekta 34aeTbCs CYO’€KTMBHO HEMOPIBHAHOW i3 BENMKOH

KINbKiCTIO iHLUKX, LLO TeX pobnsThb CBili BHECOK.

Ceigpoma CuctemHa

A

Puc.3. pyra yactuHa 6anaHcy — CACTEMHUI MeXaHi3M

[MpoTe came Takui CycninbHUN
piBEHb cCaMoperynsuii yTBOPIETLCA AiSMn
OKpemux i nos’a3aHnx cyb’ekTiB, sIK OkeaH
YTBOPIOETHCH 3 OKpemux  KpanmuH
(monekyn) Bogn. Ha cxewmi (puc. 1, puc. 3)
uei piBeHb npeacTaBneHui  Tpboma
6nokamn, pOBa 3 HAKMX NPE3eHTYITb
iHCTpyMeHTanbHi cepenosuila [14; 18; 46] :
1) iHCTpymMeHT piBHIB kBanidikauii, Akui
YTBOPIOE NiAcMcCTEMM (30Kpema B OCBITi) 3
NEBHUMM 3aBOaHHAMU piBHS, AKUN
BUOKPEMITIOE NeBHWN _octor_r_csa

cyb’ektam npocTip camoperynsauii;  2)

iHCTPYMEHT MPECTMKHOCTI, KM PO3LUMPIOE MOXIMBICTE camMoperynsuii npodecinHoro piBHs Cy6’ekTiB Ha PUHKY npaui,

TPETIN — HEBU3HAYEHUN, KiHLLI».

IHCTPYMeHT piBHIB KBanidikauii peanidye KOMNETEHTHICTHUI NigXia A0 BM3HaYeHHA piBHA KBanidikauii, Skun, 3

opnHoro 6oky, mae ByTn BUKOPUCTaHUIA PUHKOM MpaLli ik OpiEHTUP ANs BUHAropoau 3a Tpy4 NeBHoi kBanidikauii, a 3 iHworo

00Ky, y cuctemi ocBiTu mae ByTn 3abesneyvyeHuin PO3BUTOK Came LiMX KOMNETEHTHOCTeN, 3aTpebyBaHWX PUHKOM mnpaLi.

Tob6To, pamka kBanidikauii BUKOHYye CBOEPIOHY (DYHKLiO «HOPMMW 3ajadi» Ha CyCniflbHOMY PiBHi, onucyloun macitad

BHECKIB cyb’'ekTa Ans HabyTTst NeBHOI CBOEI AKOCTi (KOMneTeHTHocTen). Pamka kBanidikalii Takum YuHOM, mMoxe 6yTu

BMKOpPUCTaHa $IK CxXema AN YTBOPEHHsI NiACMCTEM camoperynsuii OCBiTHIX cepefoBuULl, Y AKUX BigOyBaTUMyTbCS

KpuTepianbHO onucaHi npouecu couianisauii cyb’ekTiB.
: CuctemHa
Ceigoma

Puc.4.banaHc — mexaHi3MiB cBigoMoi i cucteMHoi
camoperynsuii

[HCTPYMEHT NPEeCcTUXXHOCTI — Le NeBHWUA heHOMeH
CyCMiNbHOI CBIAOMOCTI, L0 MPOSIBASETLCA Y OOCTATHLO
CTanoMy CniBBiAHOLUEHHI OLIHOK MPECTMXHOCTI BCiX
HasiBHMX NpPodecin  pPi3HUMKM  NOABMU B Pi3HUX
cycninbcTBax. [lpecTwxHicTb npodecin noe’sizaHa i3
cTpaTuddikauiero CcycninbCTBa, € MNEBHUM NaTepHOM
CXOLMHOK Bnaau, Cy6’eKTUBHO-06’EKTUBHUM
perynatopom puHKy npaudi. OuiHKa NpecTMKHOCTI
npogecii OKPeMUM CyH’EKTOM i MOPIBHSAHHS 3 OLiHKaMm
npecTmxHocTi cyb’ekTiB  Ginbworo macwraby pgae

MOXIUBICTb 34INCHUTU penpe3eHTaTuBHY pediiekcito

Yyepes aHani3 i iHTepnpeTadito BiAMIHHOCTEN | pO36iXKHOCTEN OLiHIOBAHHS.
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Y  umkni  eMnipyyHMX  JocrigXeHb  yYacHUKam

BCEYKPAIHCbKMX  pernpe3eHTaTVBHMX MacoBMX  OMUTYyBaHb
CuctemHa

CBi,CI‘ON\a (npotsirom 2008-2015 pp. oxonneHo noHag 15 Tuc. ocib)
NpOrnoHyBarocs MNPOBECTU OUiHKY npodyecin He Tinbkn 3a
NPECTWXKHICTIO, a 3a iX KOHKYPEHTHICTIO i AediuutapHicTio

(3aTpebyBaHicTio) [16; 39]. Lle mpano MoxnuBicTb ekcnnikyBaTu

— po3yMiHHSI cyB’ekTamn O0O’EKTUBHUX CUCTEMHUX MeXaHi3MiB

A camoperynsauii puHKy npaui. TeXHOMOrYHO Len iHCTPYMEHT

NPECTUMXHOCTI 3abes3nedeHunn npouegypamu

penpe3eHmamueHoi pedgbnekcii y dopmi

Puc.5. €EgHicTb: HEeBNMHHO 3pocTatounin obesr npodopieHTaLiiHOrO enekTpoHHOro pecypcy [4], 06’egHaHoro

CBiAOMOro piBHSl Yepe3 NOBEPHEHHSA OOCATHEeHb

CUCTEMHOrO peryntoBaHHs 3 Mepexer OCBITHIX 3aKnaaiB, o AKOl MOXHa 3any4daTuca Ha

NMPOEKTHUX 3acajax.

BrnokomM «iHWi» Ha cxemi No3HayeHa HasiBHICTb
6araTbox iHLWWX MigCMCTEM, $IK NPUMHUMIN OOOB’I3KOBOI HAsIBHOCTI HEBW3HAYEHOCTi §IK [xepena po3BUTKY i Cxemu
(enmictemonoriyHWiA acnekT), i nigcuctem camoperynsuii (OHTONOrYHMIA acnekKT).

[MponoHyemo po3WmMpUTK PO3yMiHHS couiani3auii B 3aCBOEHHI pe3ynbTaTiB cucteMHol camoperynsuii [18; 24].
OCHOBHVM TEXHOMOMYHUM PILLEHHSIM Takoro PO3LUMPEHHS € MpakTuKa pernpeseHmamusHoi pedhriekcii, ska pae 3mory
OUiHUTK CBOI BracHi ouiHkK siBua (CBiTY npodecii i puHKY npaui) NOpiBHAHHSAM 3 OLUiHKaMy penpe3eHTaTUBHOI BMBIpKY,
sika NpeAcTaBnsAe reHepanbHy CYKynHiCTb — YKpaiHy B LiroMy, NEBHY BiKOBY KOropTy, perioH Towo [20]. Po3ropTaHHs Takoi
NpaKkTUKM B Mexax cucteMu npodpopieHTauinHoi poboTK 3 Monoaato Moxe MaTy AoBpi nepcrekTmBMm.

Anpobauis mogeni egHOCTi CBiJOMOI Ta CUCTEMHOI camoperynsauii B NpakTuui BULLOI LUKOMM Mokasana Ayxe
cnabkun piBeHb po3yMiHHA noTeHuiany HPK sk cucteMHoro piBHS, sikui, Hacnpaegi, 34aTeH 3MiHUTM couiani3auiviHi
npouecu. Tomy 6yno CTBOPEHO AiarHOCTUYHO-PO3BUBANbHUIA TeCT Ans 3acBoeHHs 3micTy HPK (peanisoBanuii Ha nopTtani
profprestige.org.ua). Tect npeacrtaensie coboto 7 cepint 3aBOaHb Ha MOPIBHSIHHA OMWCIB CyCifHiX piBHIB KBanidikauii 3a
Bcima BukopuctaHumu B HPK geckpyntopamu: 3HaHHSA, YMiHHS, KOMYHiKaLis, aBTOHOMHICTb i BignosiganeHicTe. [Jo onucis
NMPOMOHYIOTLCA anbTepHaTUBK BiANoBigen, cepen sikMx NOTpibHO BUGpaTH Ti, Wo BigobpaxatoTb CYTTEBI BiAMIHHOCTI PiBHIB
kBanicikauii. CuctematnyHa poboTa 3 TECTOM [Aa€ MOXMMBICTb 3po3ymiT noriky nobygosu HPK, cknactu kapTuHy
HaKOMWYEHHs1 KOMNETEHTHOCTEN BiJ HWXKYMX OO0 BULLMX PiBHIB KBanidgikauiln, 3acBoiTM KpuTepii nepexoay Big OAHOro Ao
HacTynHoro piBHa. [pakTvka BWMKOpMUCTaHHA TecTy Yy dOpMi iHOUBIAyanbHOrO BMKOHAHHA (camocTiiHa poboTa) 3
noganbliMM OBroBOPEHHsIM Ha CEeMiHapCbKMX 3aHATTAX Y Mexax Kypcy «[llcuxonoriyHi ocHoBu camoperynsuiin (N=128)
nokasana egeKkTMBHICTb 3anpornoHOBaHOro 3acoby.

Po3pobneHa mogene €4HOCTI CMCTEMHOI i cBigomoi camoperynsuii Ta 3acobwu 3 1i peanisauii i noganbLioro
BrnpoBaaxeHHs (Tect HPK Ta TexHomorii penpe3eHTaTMBHOI pedonekcii) € pesynbTaTtoM LinecnpsamoBaHoi iMnnemeHTauii
npvHUMNYy B rpyn-pedriekcMBHOMY Nigxodi Ao couianisauii cy6’ekTiB. MNpakTuka po3LMpPEeHHsT camoperynsuii — He Tinbku
cnocib peanisadii 3agymis, ane i cnocié po3ymiHHA peanbHOCTi. 3anponoHoBaHi pedneKkcrBHI Npouenypw (TeXHonorii) — ue
cnoci® po3yMmiHHS, age cMUCAK, SKi BCTAHOBMIOIOTLCS B XO4i peanisaLii TeXHoNorii B cuny HanexHoCTi 40 pi3HUX BEPCTB i
pi3HUX nigxoAdiB 3iCTaBNsOTLCS, 36iraloTbCsl | NMOPOMKYETLCS HOBE PO3YMiHHS. Taka npakTuka — crnocib 3abesneveHHs
CKMagHOro po3LWMpeHHs BIAOUTTS 3 HACHAXXEHHAM Cy6’ €KTHOCTI.

BucHoBku. B ymoBax umBinisauinHux 3miH couianisauisi HabyBae HOBUX hOPM: XapaKTepuU3yeTbCA 3MiHIOBaHUM
HanpsiIMOM i 3pOCTalyOL0 CKNagHicTio, cyD’eKTn couianisauii iHauMBigyanbHi Ta rpynosi B3aemogitoTb i TpaHcdopMytoTecs. B
LMX yMOBaxX couiani3auia nocTae sik npouec camoperynsuii cy6’exkTiB couianisauii y BianoBigb Ha BUKMMKKU Pi3HOrO CTYMEHIO

CKNagHoCTi i HEBM3HAYEHOCTiI.
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3anponoHoBaHO Mozenb eQHOCTI CBiAOMOI Ta CUCTEMHOI camoperynsiuii, B sikii nonepeHi 3000yTkM gocniaXeHb
camoperynsuii po3LUMPIOTECA NOHATTAM CUCTEMHOI camoperynsuii B il pedpnekCnBHUX NoKa3HWKax AN Manux i Benuknx
rpyn sik rpynoBumx cy6’exTiB.

YBeneHe MNOHATTA €MHOCTI CyG’eKTHOCTI po3LUMpOE MOriKy po3rnsigy couianisaudii 3 «MuHyne—mambyTHe» [0
0araToBEKTOPHOI — «MeHLWa — Oinblwa» cyb’ekTHa EMHICTb pi3HMX CyO’eKTiB, NMOB’si3aHa i3 piBHEM BUMKIUKIB, O MOXYTb
06pobnaTK B cuny cBoro piBHs kBanidikauii ui cy6’ekTu.

[Mpono3aunLuis 3MeHLLEHHsI PO3MIPHOCTi CKNaAHOCTI CBIiTY, B IKOMY coLiani3ytoTbCs Cy0’ekTn, Yepes perynioBanbHui
edekT HauioHanbHOi pamku KBanidikauii, nepesipeHa B po3pobneHomy TecTi «Po3ymiHHa HPK», nokasana, wo woro
3aCTOCYBaHHS CNpusie 3acBOEHHIO perynatueiB HPK ons ocArHeHHst cTyaeHTamMmm CUCTEMHOI caMmoperynsii.

Po3rnsHyTO perynsitueByM CUCTEMHOrO PiBHA (MPECTUXHICTb NPodECiin, MacoBe 3aCTOCYBaHHS HaLioHarnbHOI pamKu
kBanidikauin) Ta npoueaypu (TexHonorii), Ski 3abesnevyoTb 30arayeHHs CBiOOMOI camoperynsuii CUCTEMHOI, 30KpeMa
npakTuKa 3aCTOCyBaHHSA penpe3eHTaTuBHOI pednekcii.

Mponosawnuisa rpyn-pednekcuBHOro nigxody — MOLWMPEHHS 3aCTOCYBaHHSA MOHATTS CUCTEMHOI camoperynsauii (3
NOBEPHEHHSIM i JOCArHEHb Ha CBIJOMWIA piBEHb caMoperynsuii) — ue nepcrneKkTuBa MoAanbLUOro PO3BUTKY OCBITH i

CycninbCTBa B LiNoMmy, sKi Bi4noBigaTMMyTb HOBIN peanbHOCTI couianiauiiHuX NpoLeciB y Cy4acHOMY CBITi.
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Ceigoma i cuctemHa camoperynsuis cy6’ekTiB coujianisauii: rpyn-pednekcMBHuiA nigxia
Oco3HaHHast 1 cucTeMHasi camoperynsums cybbekToB coumanmaaumm: _octo-pednekcuBHbIN Noaxos

Conscious and systemic self-regulation of the subjects of socialization: group-reflexive approach

Couianisauito npeactaBneHo Ak npouec camoperynsuii cy6’ekTiB couianisauii y BiANOBiAb HA BUKIMKM Pi3HOTO
CTYNEHI CKNaaHOCTi i HEeBU3HAYEHOCTi. 3anpomnoHOBaHO LWNSAX PO3B’A3aHHA Npobnemy KoHuenTyanisauii npouecis
couianizauii B cyvacHomy rnob6anizoBaHoMy i iH(OPMaTM30BaHOMY CBIiTi — BpaxyBaHHA CUCTEMHMX MeEXaHi3MiB
camoperynsuii Ta ixHbOi B3aemogii 3i CBiAOMOI (aBTOHOMHOW) caMmoperynsuielo. YBOAUTbCA MOHATTS EMHOCTI
Ccy0’eKTHOCTI, sike po3LIMpPHOE TPaaMWUinHy Noriky po3rnsgy couianisauii sik pyxy 3a BEKTOpPOM «MUWHyrie—manbyTHe» [0
6araToBeKTOPHOCTI («MeHLWa—6inblia» eMHICTb pi3HUX CyD’eKTIB).

3anponoHoBaHO MoAenb €4HOCTI CBiAOMOI Ta CUCTEMHOI caMmoperynsuii, B sikin nonepeaHi 30obyTkm AocnimxeHb
camoperynsuii JONOBHIOIOTLCSA NCUXOMOMNYHNM TPaKTyBaHHAM Pi3HOBUAIB CMCTEMHOI camoperynauii. MNMpeacrasneHo rpyn-
pecbnekcuBHMI Nigxig 0o camoperynsuii. PednekcMBHa cucteMHa camoperynsuis onepaudioHanisyeTbcst ons mManux i
BENMKMX rPyn SK rpynoBumx cy6’ekTiB y TpbOx cknagosux: 1) Hopma 3agadi — onuc cy6’eKTMBHO-00’ EKTUBHMX BiANOBIAew, Lo
MOXYTb pO3ropTaTucs y BapiaHTax pi3HUX NCUXONOriYHMX 3yCUMb, NPUKIageHNX Ans OTPUMaHHS pesynbTaTy; 2) NoKas3HUKN
AiarHocTukn pedprnekcmBHMX dyHKLIN Ha OCHOBI aHarni3y enemeHTiB Auckypcy i 3) npouenypv pedrnekcii, ski BnnneaTb Ha
camoopraHisadito cyb’exTiB.

BuokpemneHo Yotupu dasm 6anaHcyBaHHSA camoperynauii B NOEAHAHHI i CBIAOMOI Ta CUCTEMHOI CKNagoBuX B
xoAi couianizauii cy6’ekTiB. PO3rnsHyTO perynsaTMBU CUCTEMHOIO PiBHSI (MPECTWXKHICTb NPOCECI, MacoBe 3aCTOCYBaHHS
HauioHanbHOI pamMku kBanidikauin) Ta npouedypuv (TexHornorii), aki 3abe3nevytoTb 30arayeHHs CBiQOMOI camoperynsuii
CUCTEMHOI0, 30KpemMa MNpaKTUKy 3acTOCyBaHHS pernpe3eHTaTMBHOI pednekcii. YBeaeHe MNOHATTA penpes3eHTaTMBHOI
pedonekcii no3Havae npouec i npoueaypy, Sk AaTe 3Mory cy6’eKTy OLiHMTM CBOi BNacHi ouUiHKu aBuLa (CBiTY Npodecin i
PVHKY MpaLi) LWAsXoM MOPIBHAHHA 3 OUiHKaMu penpeseHTaTMBHOI BUBIpKW, sika NMpeAcTaBnse reHepanbHy CYKYMHICTb —
KpaiHy B Linomy, nNeBHy BiKOBY KOropTy, perioH Towo. Anpobalis 3acTocyBaHHsi penpe3eHTaTUBHOI pedbrekcii Ha OCHOBI
pecypcy profprestige.org.ua Aae nigctaBn Ans MO3WTUBHOI OLHKM MEPCMEKTUB PO3ropTaHHsA Takoi MPakTUKW B Mexax

cuctemn npodopieHTauinHoi poboTtn 3 monogar.  OnucaHo po3pobneHi IHCTPYMEHTUM CTUMYSOBAHHS CUCTEMHOT
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camoperynsuii B cTygeHTcbkoMmy cepepoBulli. OnucaHo TecT «Po3ymiHHs HPK», cnpsiMoBaHuWid Ha BMiHHS CTyOEHTIB
BMPI3HATW ICTOTHY Pi3HWLIIO MK PIBHSMM KBanidikaLin.

Mpono3suuis 3MeHLeHHA pO3MiPHOCTI CKNagHOCTI CBITY, B IKOMY coLiani3yloTbCs Cy0’ ekTW, Yepes peryntoBanbHui
edhekT HauioHanbHOi pamku kBanigikauii, nepesipeHa B po3pobneHomy TecTi «Po3ymiHHa HPK», nokasana, wo woro
3aCTOCYyBaHHS CMpuUsie 3aCBOEHHIO cTyAeHTamm perynsatueiB HPK ansa ocsrHeHHs cucTemMHoi camoperynsii.

Knio4yoBi cnoBa: couianisauis, akTyanbHa couianisauisi, cy6’ekTn coujianisauii, emHicTb cyb’ekta couianizauii,
camoperyrnsuis, csigoma camoperynsuis, cucTeMHa camoperynsauia, rpyn-pednekcmBHun nigxia, pednekcis,

penpeseHTaTUBHA pedriekcis, HalioHanbHa pamka kBaridikauii, KoMneTeHLii,
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FORMATION DESIGNERS™ CAREER ORIENTATIONS IN THE SYSTEM
OF ART EDUCATION
Valeriy Orlov
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MpoBigHu HaykoBMI CNIBPOBITHUK IHCTUTYT NpodeciiHo-TexHiyHoi ocBiT HATMH Ykpainu nabopatopis npodecinHoi
kap’epu, M. KuiB, YkpaiHa v.f.orlov@ukr.net

Abstract. The problem of forming future designers’ career orientations in art within the national system of art education is
rather new and thereby insufficiently studied in Ukrainian professional pedagogy. The topicality of solving the problem of
forming and developing career orientations, career competency and designing and building professional career consist in
value orientations toward the enhancing role of the human capital. Perspectives of social development are mainly defined
by career orientations of the youth, provided conditions for the realization of their potential. Conscious planning of future
designers’ professional career is a psychological basis for their further self-realization in creative activity.

In the article such notions as “professional career’ and “career orientations” have been specified and the connection
between them has been revealed. It has been highlighted that young people are perplexed with the freedom of choice as
they become spontaneous, do not consider different factors before they make important decisions, are not ready for
competitive market relations and, as a result, for many critical situations related to the development of professional career.
The expediency of developing and implementing the methodology of value orientations diagnostics in career has been

emphasized.
Key words: art education, designer, career, career orientations, professional training, development of career orientations.
PecpepaT

MpobGnema opmyBaHHS Kap €pHMX OpieHTaLin MarbyTHIX an3aiiHepiB B MeXax HaujioHanbHOI CUCTEMU MUCTELIbKOI OCBITH
€ MOPIBHAHO HOBOK | TUM CaMMM HE4OCTaTHbO BMBYEHOK B YKPAIHCHKIN NpodeciviHin negarorii. AKTyanbHICTb BUPILLEHHS
npo6nemn opMyBaHHsI i PO3BUTKY Kap'EpHWX OPiEHTALiA, Kap’€pHOi KOMMETEHTHOCTI Ta MPOEKTYBaHHs MNpodeciiHoi
Kap’epy nonarawTb B UIHHICHMX OpieHTauisx LWOoAO NiABULLEHHS pori NoAcbKoro kanitany. Haronowyetbcs, wWwo
nepcrneKkTMBK CYCifbHOIO PO3BUTKY B OCHOBHOMY BM3Ha4al0TbCHA Kap €pHNUMYK OpiEHTaLisiM1 MOMoZi, CTBOPEHHAM yMOB ANS

OCHOBOIO ANs IXHbOI NoAanbLUol caMmopeanisauii y TBOpYii AisnbHOCTI.

Y cTaTTi YTOYHIOETLCA BU3HAYEHHST TaKMX NOHSTL, SK «npodbeciiHa kap’epay i «kap’epHi opieHTauii». MigkpecntoeTbes, Wwo
cBobopa Bubopy crae 3Ha4yHO NPoGnemoro ANS MOMOAI, OCKINbKM BUOIp CTAe CMOHTAaHHMM SKLLO HE BPaxOBYHOTLCH Pi3Hi
akTopu, NepLl HiXXK NPUAMaloTbCA BaXKNMBI PiLLEHHS. BUNYCKHWMKM HaBYanbHMX 3aknagiB 4acTo He roToBi A0 KOHKYPEHTHUX
PUHKOBUX BIQHOCWH i, SIK HAacnigok, Anst 6araTboX KPUTUYHUX CUTYaLiin, NOB’sA3aHMX 3 PO3BMTKOM MpodpeciiHoi kap'epu. B

3B’A3KY 3 UMM MNiOKPECMNETLCA AOLINbHICTE PO3PO6KM | BNPOBAMKEHHST METOANKM AiarHOCTUKN Kap’ €pHUX OpiEHTaUiN.

KniouoBi cnoBa: mucTeubka oOcCBiTa, Kap'epa AusavHepa, kap'epHi opieHTauii, npodecinHa niaroToBka, PO3BUTOK

Kap'epHNX OpiEHTaLiN.
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Ukraine’s striving for integration in the European educational space causes the need for solving a complex of
tasks connected with the reformation of professional design education and its correspondence to world standards. In the
context of modern social and economic, social and cultural and social and political phenomena one can observe the
increasing significance of various issues, namely, professional development, rethinking of a value system, development of
future designers’ professional competency and career orientations. Professional development of a designer, obtaining of a
relevant social status and recognition are becoming a complex problem. It consists of professional choice, professional

qualification gaining, employment, professional career planning.

In the Communiqué of the Conference of European Ministers Responsible for Higher Education in
Leuven/Louvain-la-Neuve, Belgium, on April 28 and 29, 2009 priorities for professional education development in the
European space were defined; the student training for “future career and personal development” was emphasized. In
addition, it was indicated that everyone should strive for the advancement of a primary qualification, retention and renewal
of qualified staff based on the close collaboration between governments, education institutions, social partners and
students. It allows employees to adequately meet their employers’ needs and employers — to better understand the
educational perspective. Education institutions together with governments, government institutions and employers should
improve provision, accessibility and quality of services for career development and employment provided to students and
graduates [1].

Since the middle of the 20" century a complex of problems associated with student training for planning and realizing
professional career has been studied by scholars from Western Europe, the USA and Japan. Theory and practice of career
development, in the direction of management in particular, have been analyzed by R. Ackoff, S. Covey, P. Drucker, G.
Emerson, L. Erhard, H. Fayol, M. Follett, H. Ford, L. lacocca, M. Ibuka, A. Matsushita, L. Mayo, Ye. Mogylovkin, A. Morita,
D. McGregor, E. Schein, D. Super, F. Taylor, P. Vail, M. Weber. In foreign researches the notion of career is rather

common.

Career (from ltalian “carriera”, i.e. an action, a course of life, profession from Latin “carrus”, i.e. a cart) is a fast and

successful progress of an official, social, scientific and other activity, an achievement of popularity, profit; an occupation.

Career (from French “carriete”) is a professional way to success through the professional ladder, to prestigious social
status. In social psychology and psychology of professional activity the notion of career is considered to be a social
dynamics of personal development and expressions associated with experience and activity in the
professional field during a lifetime [2].

As for professional career and career orientations of future designers we view career as a constantly changing and
developing process that ensures a succession of stages of both personal and professional life, the process of self-
realization and implementation of creative opportunities.

Conceptual approaches to forming future specialists’ career orientations and relevant pedagogical experience are
highlighted in the works of such native researches as S. Alyeksyeyeva, V. Baidulin, V. Biskup, L. Karamushka,
M. Klymenko, O. Kucheryavyi, L. Kuzminska, V. Ovsyannikova, A. Poplavska, N. Velychko, D. Zakatnyi, L. Zlochevska.
The researchers emphasize that formation of career orientations and development of career competency form a complex

dynamic system of quantitative and qualitative changes that are somehow taking place in the consciousness of students at

professional school. These changes are connected with their age and enrichment of life experience according to social
conditions, which they live in, and psychical characteristics. Among typical psychological problems of forming career
orientations and developing professional qualification of a modern personality V. Lozovetska singles out the inconsistency
between an ideal and real image of the chosen profession, the imperception of value orientations toward successful
professional activity in terms of market environment, the contradiction between real and ideal motivation toward
professional self-actualization of personality in modern working conditions, the inadequacy of self-evaluation of one’s own
abilities and capabilities [3]. D. Zakatnov accentuates the importance of designing educational pedagogical
technologies, including the technologies of teaching students how to choose and realize professional career taking into

account the peculiarities of individual development and career orientations at the stage of professional training [4].
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The problem of forming future designers’ career orientations is related to the globalization of world economy, the
information technology revolution, the modernization and mechanization of production, the rapid development of
information and communication technologies, that require the implementation of fundamental changes in the national
design education aimed at training a new generation of professionals perfectly able to transform the world, to improve the
understanding of the beauty of objects and landscapes.

Priority directions of their activity include the concern for the future of humanity, the search for ways to solve new
challenges in design education, the intensification of integration processes in the field of art education, the provision of high
quality designer training, the creation of flexible access to continuous design education, the development of design
disciplines accorded with world standards, the transformation of design training content, the exchange of experience, the

forming of the single European space in design education, etc.

Designers possess artistic abilities, which they realize by creating a comfortable and beautiful environment
simultaneously. In metropolitan areas where people have almost no contact with nature, a designer is to replace
communication with the harmony of arranging the space in which they live. The microclimate in offices, apartments,
harmonious appearance of buildings and their proper distribution in the structure of a big city, interspersed elements of
natural systems in the space of almost continuous high-rise building can be transformed with the help of contemporary
designers. The variety of tasks is explained by the demand for designers in the world today, but only few people wonder
how a career in design is being formed, what theoretical and methodological principles career orientations for future
designers are grounded on that helps and prevents the successful employment of graduates from design schools, as a
society may help young talented artists to realize their potential and thereby make our lives better.

Career orientations of future designers can be characterized by multidimensionality. This is a complex interlacing, a
combination of future specialists’ ideas of their professional development, a level of professional, personal, general cultural
development and measures for self-presentation, self-promotion, development of necessary connections. In addition, the
development of career orientation is an obligatory participation, actions within the design environment aimed at creating the
conditions for growth and realization of future specialists’ potential, developing a system of a fair, objective evaluation of
their creative work. Consequently, designers’ career orientations are a general result of their ideas about professional

success and efforts in cooperation with the environment for a successful professional, personal, career development.

Designers make their own efforts to build a career and achieve success only after mastering the basic guidelines for a
successful career. When people say that someone made a successful career, they mean different value orientations. Some
of them imagine a high salary, others — a high position, most designers — enthusiasm for work. However, the latter are
sometimes surprised that they are paid money for that. It is also a career. S. Covey believes that people with a great career
are those who make a significant contribution to the life of other people. This can be any person, regardless of title and
position®.

In modern psychology and professional pedagogy there is a range of definitions of career orientations. Adapting the E.
Schein’s classification to career orientations of native designers we would like to characterize them as follows:

- Professional competency is linked to abilities and talents in a particular field of activity. (It characterizes
people who want to be masters in their field and are particularly pleased when they achieve certain success in it, but they
sometimes lose interest in their work if they do not reach new heights in their career development).

- Management orients personality toward the integration of other people’s efforts and encourages them to
take responsibility for the outcome. A person _octor_r_c such a career orientation is sure that the main purpose of their
career is a high position, which makes it possible to control other people and creative processes, to solve financial and
organizational issues.

— Autonomy (independence) for an artist-designer means a release of organizational rules, regulations and
restrictions. It is characterized by the constant need to do everything on their own, to decide when, what and how much

they must work.
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- Stability is defined by the need for security, stability and predictability of life events. There is job stability
and stability of residence. The first one involves search for a job that would provide long-term work in an organization, have
a good reputation, take care of its employees. This type of person is oriented toward the stability of residence, connects
themselves with a geographical region, settling down in a certain place and investing money in their house.

- Service presupposes such core values as “work with people”, “service to humanity”, “helping people”,
“the desire to make the world better”, etc.

- Challenge being a key value in career orientation of this type encompasses competition, victory over
others, overcoming obstacles, solving difficult problems. A person is ready “to accept the challenge”. Struggle and victory

are more important for such a person than a particular qualification or a field of activity.
- Integration of lifestyles means that people are oriented toward the integration of various sides of

lifestyles. Usually they appreciate life in general — where they live, how they develop themselves, — a specific job, career or
organization. For example, the school where they learn or work.

- Entrepreneurship means that a designer with such a career orientation aims to create something new,
wants to overcome obstacles, is ready to take risks. He/she does not want to work for others, wants to have his/her own
brand, his/her business, sufficient financial support. The most important for him/her is to found a business that would meet
his/her own creative concept. So, he/she is willing to open, for example, a design studio, but in such a way so that his/her
dreams, plans, life purposes may be realized.

To solve the problem of forming future designers’ career orientations and developing career competency the students’
efforts are not enough. Appropriate psychological and pedagogical conditions are being created in the most prestigious
education institutions of Ukraine. In particular, they are a career coaching and tutoring, i.e. a psychological and
organizational support of future specialists’ professional career starting from its early stages.

A tutor’s success is only possible when the program and so-called national standards do not determine the content of
design training and the needs of a person and their career orientations form the basis of training programs. Anthropocentric
paradigm of art education can be realized due to the efforts of tutors. During career tutoring the content of undergraduate
training involves modern social needs, individual characteristics and interests of future designers. Graduate students are
given recommendations for employment, career is carried out while their realizing tasks provided by their teacher or
employer. Tutors specify the topics of course works and diploma design projects according to the students’ real practical
activity. As a result, when career tutoring has been completed, graduate students have work experience and probation in
their chosen field. So, the question of employment and beginning of professional career can be easily dealth with — a future
designer is already implementing his/her own individual strategy of his/her creative career.

Psychological and pedagogical conditions of forming future designers’ career orientations include coaching system
implementation, where technologies of career can be realized. A coach (trainer) forms a vision of a future career and
encourages future designers to make the most informed decision about his/her professional career independently. A future
designer, who collaborates with a career coach, is aware of his/her own actions, determines how to achieve results and

thereby takes responsibility for his/her decisions and accounts for the quality of the achieved results in his/her career.
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Mpoxopuyk OnekcaHap Muxannosuy acucTeHT kadeapun couianbHOI neaarorikv Ta iHpopmaLiMHNUX TEXHOMOTIN B OCBITI
HauioHanbHuii arpapHuii yHiBEpCcUTET nepeiMeHoBaHo B HauioHanbHuiA yHiBepcuTeT GiopecypciB i NpUpoaoOKOPUCTYBaHHS
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The aim of this research is to identify levels formation of research competence future bachelors social pedagogy
on assertion on the stage pedagogical experiment. As a result of ascertaining research in higher education we have
chosen formulated the following conclusions: a conventional process of bachelor training social pedagogic is not enough of
teaching materials that promote the formation of students to research activities abilities; the process of the formation of
research competence of future bachelors of social pedagogy, preferably is carried out on the reproductive level; research
assignments creative character apply extremely rare formation of research competence is mostly spontaneously; the
results of diagnostic tests stated that a considerable proportion of students demonstrating low or medium level formation of
research competence (63%); 27% and 10% high level, respectively; pedagogical conditions existing as conditions forming
research competence of bachelors of social pedagogy should be substantially revised.

Keywords: research competence, surveys, content analysis, testing, interviews, observation, motivational criterion,
information criterion, technological criterion, criterion personality.

Introduction. Transformation of Ukrainian society determines the need for social teachers with high levels of
research capacity, capable of creatively used the results of modern social and educational research, actively pursue their
own scientific research effective methods, forms, means of social education model the of personality and efficiently process
subject-teacher interaction.

Methods and materials. Analysis of recent researches and publications. Analysis of recent research and
publications on this issue. Noting the obvious theoretical and practical significance of the research of modern scholars
(N. Arkhipov, L. Bondarenko, N.Bondarenko, V. Litovchenko, Y.Lebedev, P.Luzan A.Obukhov, A.Poddyakov,
A. Chugaynov etc.) it should be noted insufficient elaborated theoretical and methodological aspects of research
competence forming of future bachelors social pedagogy.

The purpose of the articleis to determine the levels of research competence in future bachelors of social
pedagogy in ascertaining stage of pedagogical experiment.

Results. The main research material with justification of the results. Ascertaining experiment was conducted
to determine the level formation of research competence bachelors of social pedagogy, learning techniques of training
sessions on specific subjects in terms of research abilities students.

To achieve purpose of the experiment was set the following objectives:

Examine the existing methods used in the educational process for the formation of research competence of

students in the course study special subjects;
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Means developed diagnostic tools to determine the level of development research competence of bachelors social
pedagogy;

By studying the results of mastering academic disciplines, surveys, content analysis, testing, interviews,
observations, identify and characterize levels of research competence bachelors social pedagogy.

For determination of control and experimental groups were found the volume of the sample, allowing you to within
the required accuracy of calculations required sample characteristics “trust” the likelihood [3]. The number of respondents
of the sample can be carried out by a formula that takes into account the maximum inaccuracy of 5%-thlevel of
significance.

Since the forming of the sample was done in 2013 to determine scope of the population used basic statistical
indicators of the higher educational institutions of Ukraine for 2012 to ensure that the sample was representative, you must
define the features for which it can be done.

Among these characteristics we have identified: 1) students of higher education; 2) the age of the respondents; 3)
basic education.

It was determined at the beginning of the experiment numbers of students — social workers, acquiring bachelor
level (bachelor involved to prepare) is more than 40 thousand. People. To make conclusions on the results of of
experimental studies, with a probability of 95% could be extended to the entire the general totality, the volume sampling n
should be at 385 people.

Experimental investigations were conducted in the 2013-2016 years with students of National University of Life
and Environmental Sciences of Ukraine (Ukraine NUBIP), Khmelnytsky National University (KNU), Chernihiv National
Shevchenko Pedagogical University (ChNPU), Interregional Academy of Personnel Management (AIDP). The study
covered 402 students and 23 teachers.

Thus the volume of sample can considered representative, which is necessary for reliable conclusions.

The experimental and control groups were grouped on a “pairwise selection”, according to specific features
(steam group, results of studies) were selected two groups that are defined by the parameters were roughly the same. The
approach to the formation of experimental and control panel promotes that groups participating in the experiment are
homogeneous.

Methods for measuring and processing the results of experiments were developed after planning of pedagogical
experiment. It is expedient to note that the measure — is “... the cognitive procedure associated with the determination of
the numeric value of some quantity by using the unit. Measurement is possible if the following elements: the object of
measurement, measuring measurement method. Measuring is possible the presence of such elements: the object of
measurement, measuring measurement method. Objects measure — it's something be measured (dimensions, mass, time,
speed, pressure, temperature, performance and so on. Al.). The measuring tool — is carried out by way of which
measurement (measuring instrument, measuring device or system). “Measuring means and methods of its use in
combination form a measurement method” [3, p. 140].

Consequently, the object of measure in our pedagogic research respondents is the ability carry out the research
activities as a result of the impact of traditional or experimental methods of forming research competency of future
bachelors of social pedagogy.

This diagnostic tool should objectively evaluate the results of pedagogical influence, given the opportunity
students perform tiered differentiation control and experimental groups, identify weak and strong positions developed by
the methodological toolkit.

Note that in psycho-pedagogical works [1; 2; 3; 4; 5; 6] scientists determined “test” as objective materialized sign
that assesses the level of achievement of certain goals, quantitative measure of a certain phenomenon. In turn, the “index”

for content narrower concept than the concept of “test”, the index is a component integral element of criterion.
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Thus, the criteria indicate the components of the phenomenon, process, properties of the individual and others.
We have selected four components of social research competence of the teacher, motivational value, almost-activity,
organizational and personal and reflective.

Accordingly, for the diagnosis of formation of the integrative properties single out the individual motivation,
information, technology and personal criteria in some way reflect the content of these components research competence
(Annex).

By means of expert assessment by pair wise comparisons were identified leading indicators of formation research
competency of future social workers.

We hypothesized that ascertaining conducting of research in conditions in usual training system developed using
of diagnostic techniques would allow, first of all characterize levels of investigational phenomenon and to clarify basic
approaches to implementing pedagogical conditions of formation of research competence.

In the first phase of research were conducted ascertaining monitor the training activities of future social workers,
students questionnaires, surveys and tests teachers involved to the study. Assumed primarily characterize existing,
conventional methods of forming research competence of students.

For perform tasks ascertaining visited experiment analyzed 50 studies of these disciplines programs as
“Pedagogy”, “Social pedagogy”, “Sociology”, “Psychology”, “Philosophy”, “Social Psychology”. It was also considered the
organization of independent work of students, teaching different types of routing practices and future social teachers.

According to the results of research ascertaining can say that very little attention is paid to the content teachers
training social workers, including didactic structure of modern textbooks and manuals. It must be noted that the existing
educational and methodical literature often includes task reproductive nature, not problem-developmental.

Recall that scientists recommended structure of the textbook (textbook) [7] that affects the effective development
of student research, including:1. Main text; 2. Additional text (interesting facts, examples from practice); 3. Settlement,
tabular, graphical, statistical data; 4.The illustrative material; 5.Recommended literature — basic and in-depth study of
educational material; 6. Materials for self-control: frequently asked to repeat the material problematic tasks for independent
work, tests and answers.

According to the results studying content educational literature with professionally disciplines and practical cycle
can be argued that the didactic design of textbooks little to the development of research abilities of students. In most cases,
material handbook or training manual is not designed for the task of research type, the formation of cognitive and
professional interests, develop creative thinking of students; it is not focused on the exploratory nature of future social
teacher.

Test questions, assignments for independent work focused mainly on reproductive activity level student (call,
record, count, date of determination, articulate, etc.). Set on studies, establishing causal relationships, solving problem
situations rarely offered. Except that students offered one sample tests of reproductive type, which didn’t diagnose high
level of assimilation information (productive, creative).

As noted above, in mastering research activities are important components of the motivation of learning such as
needs, motives, purposes. Focus on these aspects in detail.

To determine the structure of incentives for future research bachelors social pedagogy, were conducted a survey
of students NUBIP Ukraine. The leading methods of learning motivation of students were methods of observation,
questionnaire and interview.

First of all, through the trial survey of students (120 people) found the motives that encourage future bachelors
social pedagogy to engage in research activities. From this list were selected 10 items that are most often mentioned by
respondents, and their application is designed for motivated anonymous survey of students. The significance of these
motifs in their own research activities, respondents evaluated on a 5-point scale.

In particular, the students explained, in which cases the motive is assigned a rating of “5”, “4”, “3”, “2” or “1”. The

result of processing the results of the questionnaire was to determine rank place an item in size grade point average.
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Based on the data table. 1 was identified dominant motives attract students to research students. In this table the
leading motives of the students were: the opportunity to receive a scholarship; teachers need to comply with; desire to
please parents; display of personal expression.

Note also the fact that these motives research meaningful to students: GPA defined in the range of 4.04 to 4.25.

Table 1
The motives which impel students to research activities

Ne Motive Place in system of Mean score
ranking

1 The ability to receive a scholarship 1 4,17
2 The need comply with the requirements of teachers 2 4,03
3 The desire to please parents 3 4

4 The manifestation of personal expression. 4 3,84
5 The need to a stay in the environment of scientific community 5 3,21
6 Interest in work with scientific sources 6 3,11
7 The desire to delve into the nature of scientific research. 7 3,07
8 Understanding the nature and activity of its own of intellect 8 3,01
9 Awareness of importance for future professional activities. 9 2,31
10 The desire to become a researcher. 10 2,28

Unfortunately, it was also stated: the share of students who do not quite understand the importance of mastering
research abilities, demonstrating a model of behaviour acquired in general schools. That's why the last place occupied
motives “Awareness of importance for future professional activities” (2.31) and “The desire to become a researcher.”
(2.28).

It should be concluded that the role of student allocation artist, who must act on clearly defined algorithm does not
promote the development of creative potential and creates a type of utilitarian outlook. In addition, future bachelors social
pedagogy, in our opinion, is not yet aware of the importance of ownership thorough research knowledge and skills for
future professional activities.

The analysis of existing research, and the results of our experiment ascertaining Author determined levels of

research competence Bachelor of Social Pedagogy (tab. 2).

Table 2
Characteristics of the levels of research competency of future bachelors social pedagogy
Levels Indicators
1 2

Need occupation research meant unstable nature is fickle; motivation teaching and learning of
mild. The student is not able to set educational goals, not forecasts the results of its own activities not
focused. Low culture of academic sources, lost in insignificant volumes of information. Willingly performs
the same type of exercise that does not require mental stress, exercise the reproduction, often
distracted, passive in the tasks of problem character. Technical means has weakly knows mostly
common characteristics of means, often trying to understand the peculiarities of using in the course of
work.System analysis conducted only with friends, or a teacher, often confused in determining major and
minor, avoids bringing their views during the discussion, presentation of results of research is only
possible with the help of a teacher or friends.Reads the average rate, poor machinery of reading,
sometimes permanently diverted if the text has considerable insignificant thoughtfulness, read on finding
logical connections between parts of the text causes great difficulty.In preparing the summaries, reports,
presentations, has difficulty with logical part elaborated content, lack of attempt to structure information

A person with low levels tend don’t independent in their judgments, was responsible, not
Level 1: | demanding of their work, can perform tasks in most cases with the help of elders, doubts the results of
Low their activities.

At average levels of research competence in students observed the prevalence of reproductive
way of mastering knowledge, they sometimes perform tasks productive nature. Motivation for research
can be either under its intentions on the part of teachers or parents and, in some cases on their own.
Research activities carried out under both motives, incentives and motives under the influence of
interests. The level of student thought operations enables him to successfully carry out activities for the
algorithm. Consult a student teacher calls often and willingly, but may itself carry out the tasks of medium
difficulty levels. It has a mild need to work with academic sources may, if interested, to learn relatively
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complicated scientific texts. In most cases, the system does not plan its own research work. Under the
influence of circumstances at the appropriate level to cope with the research objectives. Needs to
optimize their research work, but because of poor organization of their own activities he comes from a
dubious quality. Organization of research carried out under the direct influence of teachers, structure
research mainly developed at the request of the teacher. Shows situational interest in periodic scientific
publications can understand the essence of the problem with the help of a teacher.

Continue Table. 2

1 2

Technical means causing concern, has them on a basic level. When properly staged the
specifications can find and accurately process the necessary data. For instructions regarding properly
draws conclusions and makes out the results of the study. Allows minor errors when performing complex
tasks. Delivers fast, but low-mastering read information. In summarizing scientific texts can reduce the
Level 2] time, successfully reproducing recorded information, allowing minor bugs. Preparation of reports and
Medium presentation does not cause much difficulty, but their quality mostly average.For the most part
adequately assess the results of its research activities, constantly compares the results of the work of the
achievements of other students.

The positive attitude of students to research, comparison conscious motives and purpose of
learning, self-determination issues in the tasks of problem types. Accessible need to search and teaching
and cognitive activity, able to independently set themselves the task of research nature. Go to the
manipulation of existing knowledge, problematic tasks cause minor student difficulties. Distinguish the
positive aspects of their research. Technical means has a high level quickly find the right information,
successfully using technical means for conclusions actively using electronic libraries. The purposeful
Level personality, decisions are made quickly and usually achieves the desired result.Library visits regularly
3:enough | interested in scientific and methodical literature knows for major professional publications, specialty,
needs to obtain new knowledge. Selects the best practices and ways of working to perform learning
tasks. Able to conduct systematic analysis of the phenomena may occasionally make mistakes in their
judgments, but quickly corrected in obtaining more reliable data.

Delivers fast, high level of thoughtfulness may quote the relevant text. Outlining quickly provide
written structure, provides major and minor. In preparing the report actively uses all available data, trying
to make the report interesting and informative, the preparation of presentations guided visualization and
basic rules accessibility. Successfully draw up a study available and succinctly express yourself well-
versed in the methods of mathematical statistics, perform most tasks without help teachers. Able to
initiate their own research, to organize and bring to a positive result.

Students often demonstrates a creative approach to research problems of solution, skill fully
searches of known algorithms, or develop their own ways of productive activity. Compared to a sufficient
level of independence, responsibility and rigor to himself. The student is able to adequately assess their
performance. Accessible constant self results of independent scientific research.

Students are highly motivated scientific and research work, their inherent need for performing
complex problem tasks. They have high intellectual quality, read many scientific and popular works.
Strong relentless desire to replenish knowledge, persistence in solving complex problems, develop their
own algorithms for solving problems, not pointing errors of previous attempts to researchers. Students
fluent in modern information technologies, renewable constantly uses databases, including foreign
Level language. They are able to write a scientific article abstracts to the conference, publish the results of their
4:high research in professional journals. Students possess thorough basic techniques and methods of research,
trying to improve research tools. Willingly discuss, take the initiative in conducting discussions often
initiate such discussions. Scientific abstracts of these students have a clear coherence between
elements are allocated major and minor, written ideas solving research problems. Students at this level
of formation of research abilities quickly and thoughtfully read, can transfer fully read text. In preparing
the report the latest results are guided in preparing presentations using all available technical means.

Continue Table. 2

1 2
Often the most innovative construct new forms of communicating his thoughts. Students at this
Level level are able independently to set scientific problems, to conduct systematic analysis of events, to
4:high organize your research, to achieve significant results in solving problems, have formed educational and

professional interests, able to predict the results of its operations and use all necessary means to
achieve their goals.

After ascertaining research in our chosen higher education students was carried differentiation by levels of
research competence of formation. As is evident from Table. 3, virtually every institution more than 50% of students show
low or medium levelof formation research competence, which, in our view, significantly updates studying the problem and
adjusts to develop methods of purposeful formation of research abilities of future bachelors social pedagogy.

Table 3
Distribution of university studentsthe levels of formation research competence (%)
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Level The investigated higher education institutions

Ne 1 Ne 2 Ne 3 Ne 4
High 11% 6% 11% 10%
Enough 28% 31% 26% 22%
Medium 49% 53% 52% 58%
Low 13% 9% 12% 10%

Notes:

Ne 1 — NUBIP Ukraine,

Ne2 — CHNPU Shevchenko,
Ne3- KNU,

Ne4 — MAUP.

Conclusions and prospects for further research. Thus, the results of the experiment, stated: In the
conventional process for bachelors social pedagogy insufficient teaching materials that promote the formation of students’
research activities abilities.

The formation of research competence of bachelors social pedagogy mainly carried out at the reproductive level;
research assignments creative nature rarely used; forming research competence is mostly sporadic.

According to the results of diagnostic tests ascertained that a significant percentage of students demonstrating low
or medium level of development of the research competence (63%); 27% adequate and 10% high level, respectively.
Current conditions as pedagogical conditions of formation of research competence of bachelors social pedagogy should be
substantially revised.

The results outline prospects for further explore in the formation of higher levels of research competence of

bachelors social pedagogy.

Literature

1. AwepoB A.T. lpakTvka pilleHHS HAyKoBMX i METOAMYHMX Npobrnem BnpOBaKEHHS MOAYIbHO-PEATUHIOBOT

opraHisauii HaB4anbHoro npouecy: Monorpadisi / A.T. Awepos, I'.I. Caxko. — Xapkis: YIIMA, 2010. — 92 c.

2. 3ackanera C.I. OpraHisauisi camocCTiiHOI nidHaBanbHOI AiSNbHOCTI CTYAEHTIB CiNMbCbKOrocno4apCbKoro iHCTUTYTY
(3a maTtepianamu BMBYEHHS iHO3eMHMX MOB) : _oct. ... _octo. _oct. Hayk : 13.00.04 / CsitnaHa puropisHa 3ackaneTa ;

IHCTUTYT negaroriku i ncuxonorii npodecinHoi ocsitn AMNH Ykpainu. — K., 2000. — 162 c.

3. Jlysan M. ., ConieHuk 1.B., Buroscbka C.B. OcHOBKM HayKOBO-NeAaroriyHMx AOCHiaKeHb: HaBYanbHUM NOCIOHUK. —
3-e Bua. ponosHeHe. — K.: HAKKKiIM, 2011. — 314 c.

4. CupopeHko B.K. OcHoBu HaykoBux gocnimpkeHb: Haeu. IMocib. / B.K. CngopeHko, M.B. OmuTtpeHko. — K.: PHHL|,
«OIHIT», 2000. — 259 c.

5. Cucoesa C. MeparoriyHMM ekcnepuMeHT Yy HayKOBUX AOCRIMXEHHSX HernepepBHOI NpodecinHOl OCBITK : [HaBuY.-

meTog. Moci6.] / CeitnaHa CucoeBa, TeTaHa Kpuctonuyk. — Jlyubk : BonnHcbka obnacHa gpykapHs, 1999. — 458 c.

6. YepHunesckun [O.B. Ouoaktuyeckume TtexHomormm B Bbiclwien wkone: Yyeb. [lMocobue pns Byso / [.B.
Yepnunesckun. — M.: OHUTU-OAHA, 2002. — 437 c.

7. LWoskyH JI.M. OpranisauinHo-negaroriyHi ymoBu po3BUTKY MNpPOecinHOi KOMNETEHTHOCTI BUKMagadis BULLUX
arpapHux HaB4YanbHux 3aknagis : Akag Hayk : 13.00.04 / Jiogpmuna MukonaiBHa LWoskyH ; HYBIlN Ykpainu. — Kuis, 2010. —
275 c.

References

Ukrainian association of educational and developmental psychology Kiyiv,
Glushkova Avenue, 2,a — 205



49

International Journal of Education & Development

1. Asherov A.T. Praktyka rishennia naukovykh | metodychnykh problem vprovadzhennia modulno-reitynhovoi
orhanizatsii navchalnoho protsesu: Monohrafiia / A.T. Asherov, H.I. Sazhko. — Kharkiv: UIPA, 2010. — 92 s.

2. Zaskalieta S.H. Orhanizatsiia samostiinoi piznavalnoi diialnosti studentiv silskohospodarskoho instytutu (za
materialamy vyvchennia inozemnykh mov) : dys. ... kand. Ped. Nauk : 13.00.04 / Svitlana Hryhorivna Zaskalieta ; Instytut
pedahohiky | psykholohii profesiinoi osvity APN Ukrainy. — K., 2000. — 162 s.

3. Luzan P. H., Sopivnyk I.V., Vyhovska S.V. Osnovy naukovo-pedahohichnykh doslidzhen: navchalnyi posibnyk. —
3-ye vyd. Dopovnene. — K.: NAKKKiM, 2011. — 314 s.

4. Sydorenko V.K. Osnovy naukovykh doslidzhen: navch.posib. / V.K. Sydorenko, P.V. Dmytrenko. — K.: RNNTs
«DINIT», 2000. — 259 s.

5. Sysoieva S. Pedahohichnyi eksperyment u naukovykh doslidzhenniakh neperervnoi profesiinoi osvity : [navch.-
metod. Posib.] / Svitlana Sysoieva, Tetiana Krystopchuk. — Lutsk : Volynska oblasna drukarnia, 1999. — 458 s.

6. Chernylevskyi D.V. Dydaktycheskye tekhnolohyy v vbisshei shkole: Ucheb. Posobye dlia vuzov / D.V.
Chernylevskyi. — M.: YUNYTY-DANA, 2002. — 437 s.

7. Shovkun L.M. Orhanizatsiino-pedahohichni umovy rozvytku profesiinoi kompetentnosti vykladachiv vyshchykh
ahrarnykh navchalnykh zakladiv : — dys. ... kand. Ped. Nauk : 13.00.04 / Liudmyla Mykolaivha Shovkun ; NUBIP Ukrainy.
— Kyiv, 2010. — 275 s.

KaneHcbknin A.A., lMNpoxopuyyk O.M. PiBHi cdopmoBaHOCTi AOCRIAHULLKOI KOMNETEHTHOCTI Yy MamnbyTHix
6akanaBpiB couianbHOI Negaroriku (KOHcTaTyBanbHUN 3pi3).

MeToo paHoro pocnigxeHHs Oyno Bu3HAYeHHsl piBHIB ccopmoBaHOCTI AOCNIOHMLBKOI KOMMNETEHTHOCTI Y
ManbyTHix GakanaBpiB couianbHOi neparoriku Ha KOHCTaTyBanbHOMY eTani nedaroriyHoro ekcrnepumeHTty. 3a
pesynbTaTaMu KOHCTaTyBanlbHOro AOCHIMKEHHS B 0OpaHMX HaMu BULLMX HaB4YamnbHUX 3aknagax copMyrbOBaHO Taki
BMCHOBKW: B Y3BMYAEHOMY MNpoLEeci NigrotoBku 6akanaBpiB colianbHOi Nearoriky He4OCTaTHbO HaBYarbHO-METOANYHMX
MaTepianie, ki CnpusitoTb (QOPMYBaHHIO Yy CTYAEHTIB 34aTHOCTEW [OOCMiAHMLUbLKOI AisNbHOCTI; npouec opMyBaHHS
OOCNiOHMUBKOI  KOMMNETEHTHOCTI  ManbyTHiIX GakanaBpiB couianbHOi nefaroriky, MepeBaxHO, 3OIMCHIOETbCS  Ha
penpoayKTMBHOMY piBHi; OOCHiAHWUBKI 3aBAaHHA TBOPYOro XapakTepy 3acTOCOBYHOTbCH BKpaw pigko; dopMyBaHHS
OOCNIAHULBKOT KOMMNETEHTHOCTI BiabyBaeTbCca 30ebinblioro CTUXiMHO; 3a pesynbTaTaMmy OiarHOCTUYHUX [OCHiaKeHb
KOHCTaToOBaHO, WO 3Ha4YyHa YacTka CTYOEHTIB AEMOHCTPYE HU3bKUM YN CepefHin piBeHb ChopMOBaHOCTI AOCHIAHMLBKOT
KoMneTeHTHocTi (63%); 27% poctaTtHin i 10 % BUCOKMI piBHI BiOMNOBIQHO; iCHYIOYI MedaroriyHi ymMoBM sik o6CTaBUHM
OpMyBaHHSA [OCHIAHULBLKOT KOMMETEHTHOCTI ManbyTHiX ©GakanaBpiB couianbHOI negaroriku MarTb OyTM CyTTEBO
nepernsHyTi.

Knrouoei cnoea: gocnigHMubKa KOMNETEHTHICTb, aHKETYBAHHS, KOHTEHT aHani3y, TeCTyBaHHS, iHTepB'io,

CMOCTEPEXEHHS, MOTUBALINHWI KPUTEPIN, iIHCOPMALIHUIA KPUTEPIW, TEXHOMOTYHWIA KPUTEPIN, OCOBUCTICHWUI KPUTEPIN.
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Factors of Future Handicraft and Technology Teachers’ Training for Pedagogical Interaction in
Professional Activity

The article proves the importance of defining factors of future handicraft and technology teachers’ training for
pedagogical interaction in professional activity. Based on the generalization of theoretical and empirical researchers, it has
been found out that today there is a variety of approaches to defining factors of effective teacher training by different
features. The essence of the notion “factor” has been specified and three main groups of factors of future handicraft and
technology teachers’ training for pedagogical interaction, namely, social and economic, organizational and pedagogical,
personal, have been singled out. It has been proved that the social and economic group of factors reflects social
significance of the profession and has such indicators as the amount of salary, social status (prestigiousness) of the
profession and working conditions; the organizational and pedagogical group of factors includes the peculiarities of the
education process as well as the teaching staff involved in future handicraft and technology teachers’ training for
pedagogical interaction; the personal group of factors reflects student personality: a level of culture, personal values,
organizational and creative skills and motivation toward self-development. Based on the research findings, it has been
found out that salary is the dominating factor as it defines students’ need for further employment regardless of the degree
obtained. In order to reveal and study the most prominent factors that influence future handicraft and technology teachers’
training as well as graphically present their meanings, we have created Ishikawa’s Cause and Effect Diagram and Pareto
diagram that show the impact of each factor on the effectiveness of future handicraft and technology teachers’ training for
pedagogical interaction. It has been concluded that these factors effectively improve future handicraft and technology
teachers’ training for pedagogical interaction in professional activity.

Key words: handicraft and technology teacher, pedagogical interaction, readiness for pedagogical interaction,
factors of training.

The problem statement. The improvement of teacher training that would comply with social requirements and
ensure future specialists’ effective professional performance is of great importance nowadays. Various researches
performed are aimed at enhancing teacher training efficiency as well as quality of the education process. One of such
research directions reveals the study of handicraft and technology teachers’ training for pedagogical interaction. Those
educational results that handicraft and technology teachers should be striving for presuppose constructive pedagogical
interaction among all the participants. So, there appears the need for defining factors of handicraft and technology
teachers’ training for pedagogical interaction in their professional activity as certain driving force, essential causes or
circumstances that influence the efficiency of such training.

The analysis of recent researches and publications. The analysis of scientific literature has allowed stating
that there is no single approach to defining the main groups of factors of teacher training. Thus, V. Andrieiev, V. Hafforova,
B. Yermoshenko, N. Zhytnyk divide all the factors into organizational, methodical and technological. V. Saphonova believes
that these classifications consist of such factors that influence quality and effective indicators that characterize higher
education quality. O. Voliarska singles out three groups of factors in professional education, namely, organizational,
personal, social and pedagogical (Bonspcbka, 2015). Slightly similar approach to defining the groups of factors is applied
by O. Volkov who divides them into organizational, methodical and technological (Bonkog, BitkiH, XimiyeBa, 2006). H.

Dehtiarova indicates that effective training of future teachers oriented toward realizing pedagogical interaction in their professional
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activity depends on the following pedagogical factors: their comprehending didactic and psychological difficulties in professional
activity; formed culture of pedagogical interaction; creating a favourable learning environment; professional interaction between
pedagogues and psychologists in an educational establishment. The scholar distinctly defines the teacher's orientation toward
pedagogical interaction as well as psychological aspect of its efficiency.

So, we would like to emphasize the fact that there are certain objective and subjective indicators that scholars
associate with psychological difficulties of pedagogical interaction. In particular, N. Kuzmina singles out four groups of
causes that provoke difficulties in pedagogical activity, namely, 1) objective difficulties that are directly connected with
professional activity and do not depend on teacher; 2) objective difficulties that are connected with living conditions and
everyday life of teachers; 3) subjective-objective difficulties that are caused by teachers (insufficient experience,
professional training etc.); 4) subjective difficulties that appear when teachers are not devoted to their profession or lack
necessary organizational skills (Kyaemuna, 1990). Based on the approach mentioned above, it is reasonable to divide
factors into two groups: those factors that contribute to successful training of specialists and those that decrease its
efficiency. However, such division is rather relative as depending on teacher personality and learning environment any
factor may be positive or negative.

Of our great interest is V. Zinchenko’s approach that divides all the factors of effective professional training into
three groups: 1) those that define the content of professional training, its peculiarities of organization and realization; 2)
those that are directly revealed during the education process in a higher education institution; 3) those that define results of
the educational process (3iH4eHko, 2013). V. Saphonova agrees with it and relatively divides these factors into input,
internal and output (CadoHosa, 2011).

There is a range of researches that presuppose two groups of factors, namely, external (international, national
and regional conditions) and internal (an environment in a higher education institution). This approach is supported by O.
Saphronova, Yu. Zhydetskyi and |. Pashkutskyi. Yu. Zhydetskyi states that external factors encompass relations with
students; relations with the teaching staff; the specificity of a higher education institution; the specificity of research fellows’
activities; the need for research activity; tutoring; subject; psychological climate. Internal factors include interest in the
profession; motivation; striving for self-realization; gaining authority; mutual assistance; creativity; self-development; self-
discipline; self-criticism; reflection of one’s own behaviour Kngeubknii, 2013).

It should be mentioned that not all the scholars agree with the group-based division of factors, in particular, I.
Sokolianskyi believes that the education process is defined by three factors, namely, teacher, environment, childhood. The
scholar believes that defining a leading factor is rather subjective as it depends only on the beliefs of the researcher and
the nature of the education process has not been scientifically justified yet.

Thus, based on theoretical and practical researches we can conclude that there is a variety of approaches to
defining factors of effective teacher training. It must be noted that those factors that influence teacher training efficiency
may change depending on pedagogical conditions. That is why it is important to define factors that influence the efficiency
of future handicraft and technology teachers’ training for pedagogical interaction taking into account the main trends in
education, pedagogical conditions of future specialists’ training and learning environment.

The aim of the paper is to define the factors of effective teacher training for pedagogical interaction in order to
enhance the efficiency of their professional training. To achieve the aim we have used such methods as the study of
psychological and pedagogical information sources, observation, oral and written survey (poll), rank analysis, Isikawa’s
Cause and Effect Diagram, Pareto Chart, mathematical methods of data processing.

Results. The efficiency of future handicraft and technology teachers’ training for pedagogical interaction should be
viewed as the result of diversified influence of a range of factors. It should be noted that we consider factors to be certain
driving force, essential causes or circumstances that influence the efficiency of future teachers’ training for pedagogical
interaction and affect academic achievements and future development of specialists.

We would like to try to define specific psychological difficulties of pedagogical activity for handicraft and
technology teachers personally. For this matter we have conducted a survey among Secondary Education (Handicraft and
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Technology) students. To thoroughly study the outlined problem we have interviewed students of Khmelnytskyi National
University, P. Tychyna Uman State Pedagogical University, M. P. Drahomanov National Pedagogical University, |. Franko
Grohobych State Pedagogical University, V. H. Korolenko Poltava National Pedagogical University.

According to the survey results, respondents believe that their professional choice and readiness to interact are
defined by such factors as a low social status of the profession of handicraft and technology teacher (75,6 %); stereotypes
about handicraft and technology teacher personality (45,6 %); psychological pressure as for performing professional duties
(31,5 %). Apart from psychological difficulties, there are some didactic ones, namely, the absence of material and technical basis
(29,7 %), methodical materials (25,9 %); parents and pupils’ treating handicraft as something unimportant (25,7 %). These factors
form negative attitude towards teaching profession in general and handicraft in particular and create certain difficulties during
pedagogical interaction.

When defining factors of future handicraft and technology teachers’ training for pedagogical interaction, it is
necessary to take into account the fact that pedagogical interaction means the combination of pedagogical influence and
pupil’s activity that is revealed in relevant conceptions or those that indirectly influence teacher and pupil (self-upbringing).
Pedagogical interaction requires an appropriate organization of communication among the participants of the education
process: relations of cooperation and mutual assistance, wide exchange of new information among the participants of the
education process, feedback, pupils’ acceptance of teacher’s actions, empathy in cognition, participation in solving issues
and cognitive tasks, striving for assistance. So, it is important to take into account a level of professional competency,
pedagogical mastery and personal qualities of students.

From the other hand, teachers can creatively cooperate on the subject-subject basis as they have a high level of
culture, pedagogical ethics, tact and are able to reflex. Confident personality is proud of their professional activity and
results, feels support and respect of society and state and is socially secured. They strive for professional development, self-
improvement. So, it is essential to take into account personal qualities of teacher and social significance of the profession.

Based on the analysis of scientific literature and results of the survey conducted, we have outlined three groups of
factors of future handicraft and technology teachers’ training for pedagogical interaction: social and economic, personal
and organizational and pedagogical (fig. 1). We would like to present a more detailed characteristic of each group within
this paper.
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Factors of Future Handicraft and Technology Teachers’ Training for
Pedagogical Interaction

v v v

Social and economic Organizational and Personal
pedagogical

v I | }

Social significance of Education process Teaching staff Student personality
— the profession N | |
ig Salary lp|  Training content Personal and < g Level of culture
professional values
'»  Working status N Learning »|  Personal values
technologies -
Pedagogical <
Social status Organizational forms mastery | Organizational
(prestigiousness) > and methods of skills
learning
Results diagnostics Professional Lyl Creative skills
» competency <+
Orientation towards N Motivation
the subject-subject
intraction

Figure 1. Factors of Future Handicraft and Technology Teachers’ Training for Pedagogical Interaction

The social and economic group of factors reveals social significance of the profession and has such indicators,
namely, the amount of salary (67,2 %), social status (prestigiousness) of the profession (43,5 %) and working conditions
(27,5 %). The majority of respondents have indicated that the amount of salary is the dominating factor as it defines
students’ need for further employment regardless of the degree obtained. The reflection of this factor’s influence can be
observed in further employment of Secondary Education (Handicraft and Technology) students. Thus, only 11,6 % of
respondents pursue employment in the obtained profession. Other students are not ready to work as handicraft and
technology teachers because of the amount of salary and prestigiousness of the profession. To sum up, we can state that the
essence of this group of factors can be revealed through the question “What role does my profession play in society”?

The organizational and methodical group of factors reveals the peculiarities of the education process (the training
content, learning technologies, organizational forms and methods of learning, the peculiarities of results diagnostics and
orientation towards the subject-subject interaction) and the peculiarities of the teaching staff involved in future handicraft
and technology teachers’ training for pedagogical interaction (personal and professional values of teachers, their level of
pedagogical mastery and professional competency).

It must be noted that students have preferred those factors associated with the peculiarities of the teaching staff.
Their personal and professional values (58,6 %) define further students’ need for pedagogical interaction and their level of
pedagogical mastery (43,6 %) and professional competency (39,9 %). Secondary are the peculiarities of the education
process in a higher education institution. It is interesting that first of all students wanted to know “Who will teach them” and
then “How will they be taught”?

The third group includes personal factors that reveal student personality: a level of culture, personal values,
organizational and creative skills and motivation towards self-development. We would like to add that efficiency of future
handicraft and technology teachers’ training depends on their personal qualities. However, motivation towards pedagogical
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interaction and the need for cooperation are important indicators that orient students to reflection and self-education. This
group of factors can be revealed in such a question as “Who am | as a participant of pedagogical interaction?”
In order to reveal and study the most prominent factors that influence future handicraft and technology teachers’ training,

we have created Ishikawa’s Cause and Effect Diagram (fig. 2).
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Figure 2. Ishikawa’s Cause and Effect Diagram of Factors of Future Handicraft and Technology Teachers’ Training

The presented diagram allows revealing key interconnections between different factors and more precisely
understand the process under study. In addition, it distinctly illustrates those factors that significantly influence professional
training of future handicraft and technology teachers as well as helps to prevent or eliminate the effects of negative factors.

Based on the defined range of factors that are divided into four subgroups, namely, the teaching staff, the
education process, social significance of the profession, student personality, we have created Pareto chart (fig. 3). This
chart reveals factors of future handicraft and technology teachers’ training for pedagogical interaction and their influence on

the efficiency of this process realization.
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Figure 3. Pareto Diagram

In the diagram above we can see how the process of students’ training for pedagogical interaction depends on a
range of factors, namely, social significance of the profession (43 %), the teaching staff (17 %), the education process (17
%) and student personality (9 %). Pareto diagram distinctly demonstrates that those factors that reveal social significance
of the profession are dominating in future specialists’ training for pedagogical interaction. So, first of all, it is necessary to
enhance the status of profession of handicraft and technology teacher in society. Secondary are those factors that
characterize the teaching staff that proves the need for reconsideration of the role of teacher as well as requirements to
their professional level of training and personal qualities. The peculiarities of the education process are not so important.
So, we can conclude about the dominating role of teacher rather as a subject of pedagogical interaction than a means of its
realization. Personal qualities of students have gained the smallest amount of points. Thus, we can state that students are
ready for interaction based on the survey results during the first and last years of study.

After primary adaptation first year students try to actively collaborate with other subjects of the educational
process to assert themselves before their classmates, gain their teachers’ authority. Last year students feel certain support
from their teachers, potential colleagues that allows to positively prepare them for cooperation. However, a low level of
teachers’ readiness for pedagogical interaction and insufficient use of educational technologies cause certain barriers in
the organization of mutual activity of the participants of the education process during the years of study. Thus, revealing
such factors can help to define directions to improve future handicraft and technology teachers’ professional training for
pedagogical interaction in their professional activity.

Conclusions. So, having analyzed the main approaches to defining factors of future handicraft and technology
teachers’ professional training for pedagogical interaction, we can outline the following:

v’ there is no single approach to defining effective factors of teacher training;

v defining these factors depends on pedagogical conditions where professional training of future specialists is
carried out;

v factors are certain driving force, essential causes or circumstances that influence the efficiency of future
teachers’ training for pedagogical interaction and affect academic achievements and future development of specialists;

v" main groups of factors of future handicraft and technology teachers’ professional training for pedagogical
interaction are social and economic (that reveals social significance of the profession and has such indicators as the
amount of salary, social status (prestigiousness) of the profession and working conditions; organizational and pedagogical
(that includes the peculiarities of the education process as well as the teaching staff involved in future handicraft and
technology teachers’ training for pedagogical interaction); personal (that reflects student personality: a level of culture,

personal values, organizational and creative skills and motivation toward self-development).

Ukrainian association of educational and developmental psychology Kiyiv,
Glushkova Avenue, 2,a — 205



56

International Journal of Education & Development

References

1. Bonkos, O. |, BitkiH, J1. M., XimiueBa, I". I. (2006). Cuctema SKOCTi BULLMX HaBYanbHUX 3aKnagiB: Teopis Ta
npaktuka [Quality System of Higher Education Institutions: Theory and Practice]. K. : Haykosa gymka, 301 p. (in Ukrainian).

2. Bonsipcbka, O. C. (2015). TeopeTuyHi i mMeToanMuyHi 3acagu NpodeciiHOi MiArOTOBKM 3apeecTpoBaHUX
0e3pobiTHMX Ta cnyxadiB HaBYanbHUX MigPO34iniB nignpueMcTB, opraHizadin, yctaHoB [Theoretical and Methodical
Foundations of Professional Training of the Officially Unemployed and Hearers of Educational Departments of Companies,
Organizations, Establishments]. Thesis for a Doctoral Degree. K. : [HcTUTYT negaroriyHoi ocBitu i ocsitu gopocnux HAIMH
Ykpainu, 434 p. (in Ukrainian).

3. Dertapbosa, . (2013). MeparoriyHa B3aEMOiA Y KOHTEKCTi SKICHOI nNpodeciviHoi MiaroToBkM haxiBuiB Y
MTH3 [Pedagogical Interaction in the Context of Effective Professional Training of Specialists in Vocational
Establishments]. Meparorika i ncnxonoris npodeciiHoi oceiTM [Pedagogy and Psychology of Professional Education], No
4, pp. 64—74 (in Ukrainian).

4. AKupgeupbkunr, HO. L. (2013). MNcuxonoro-negaroriyHi YMHHUMKM NpOECinHOI aganTauii MOnoaMx HayKoBO-
negaroriyHmMx npadieHukie [Psychological and Pedagogical Factors of Young Research Fellows’ Adaptation]. Haykosuii
BiCHVK JIbBIBCbKOro AepXKaBHOro yHiBEpCMTETY BHYTPILLHIX cnpaBs: cepid ncuxonoriyHa [Bulletin of Lviv State University of
Internal Affairs: Psychological Series], No 1, pp. 277-284 (in Ukrainian).

5. BinyeHko, B. O. (2013). MoHITOpUHI SKOCTi HaB4YanbHOrO MPOLECY Y BMLIOMY HaB4YanbHOMY 3aknagi:
MoHorpadia [Monitoring the Efficiency of the Education Process in a Higher Education Institution: Monograph]. JlyraHcbk :
Bua-so [13 «JTHY imeHi Tapaca Les4yeHka, 360 p. (in Ukrainian).

6. KysbmuHa, H. B. (1990). MNMpodeccuoHannam nuyHOCTU npenogaBaTens M mMactepa Mpov3BOACTBEHHOMO
o6y4enuns [Professionalism of Instructor Personality and Master of Industrial Learning]. M. : Beicwas wkona, 119 p. (in
Russian).

7. CadpoHoBa, B. €. (2011). TeopeTuyHi nigxoan 4o aHanidy YMHHKKIB Ta YMOB BMIIMBY Ha SIKICTb BULLIOT OCBITU
[Theoretical Approaches to Analysis of Factors and Conditions of Influence on Higher Education Quality]. Ctpareria

po3BuTKy Ykpainm [Strategy for Development of Ukraine], No 3, pp. 37—43 (in Ukrainian).

Anppouwyk |.B., AHapouwyk LIM., Y4HHUKM NiAroToBKM ManbGyTHiX BYMTEsniB TEXHONOriW A0 neaaroriyHoi
B3aeMogii y npodeciiiHin AianbHOCTI.

B cTaTTi aKkueHTOBaHO yBary Ha BaXXNUMBOCTI BU3HAYEHHS YMHHUKIB NiOroTOBKM MaibyTHIX BUMTENIB TEXHONMOri A0
negaroriyHoi B3aemogii y npodpeciviHin  gisnbHOCTi. Ha OCHOBI y3aranbHEHHs TEOPEeTUKO-eMMIPUYHUX  OOCHILKEHD,
3’1COBaHO, L0 Ha CbOroAHi iCHYE PO3Pi3HEHICTb MNiOXOAIB WOAO BU3HAYEHHA YMHHUKIB €DEKTUBHOCTI NIArOTOBKN BUMTENIB
3a pi3HUMK O3HaKaMMW. YTOYHEHO CYTHICTb MOHATTA «YMHHMK» Ta EMMNIPUYHO BUSIBIIEHO OCHOBHI TPW Tpynu YMHHKKIB
NigroTOBKM BYMTENIB TEXHOMOrN [0 NefaroriyHoi B3aeMOAIi: couianbHO-eKOHOMIYHY, OpraHisauiHo-negaroriyHy Ta
ocobucTicHy. BctaHoBneHo, Wwo couianbHO-eKOHOMIYHA rpyna YMHHWKIB Bigobpaxae CycninbHy 3HauyMMicTb npodecii Ta
MICTUTb Taki dakTopu: BENUYMHY 3apobiTHOI nNnaTtu, couianbHWUn cTaTyc (MPECTWKHICTb) nNpodecii Ta yMOoBWU AisNbHOCTI;
opraHisauifiHo-negaroriyHa rpyna YMHHKKIB BpaxoBye OCOOMMBOCTI HaBYanbHOrO NpoLecy Ta 0COOMMBOCTI BUKITA4ALBbKOrO
cknagy, sSiKui 3adigaHMn OO NIArOTOBKM ManOYTHIX BUMTENiB TEXHOMOri A0 MedaroriyHoi B3aemogii; ocobucTicHa rpyna
UYMHHUKIB Bigobpaxae OCOBWCTICTb CTyAeHTa: 3aranbHui piBeHb KynbTypu, OCOOMCTICHI LHHOCTI, OpraHizaTopCbkKi
30ibHOCTI, TBOpYi SIKOCTi Ta HasiBHICTb MOTMBALi 4O caMOBAOCKOHaneHHsi. MobygoBaHO MPUYMHHO-HACTIAKOBY Aiarpamy
IcikaBn Ta giarpamy [Mapeto, fki BigobpaaloTb BMNAVB BU3HAYEHUX YMHHMKIB HA €(eKTMBHICTb MiArOTOBKM ManbyTHix
BYMTENIB TEXHONOTIN 4O NegaroriyHoi B3aeMogii.

KnouoBi cnoBa: BYMTENb TEXHOSOrIN, NeaaroriyHa B3aeMofiss, rOTOBHICTb A0 neaaroriyHoi B3aeMogii, YMHHUKN

NiaAroTOBKN.
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AHpgpowyk W.B., AHgpowyk W.M., ®daktopbl NOAroToBKM OyAylMX yuuTenem K neparormieckomy
B3aMMoAeNCcTBUIO B Npod)eccMOoHanbLHOM AeATeNbHOCTH.

B craTbe akueHTMpPOBaHO BHUMaHWE Ha BaXXHOCTW ornpeferneHust bakTopoB OyayLMX yuuTenewn TEXHOMOMMIA K
nefarorm4eckoMy B3auMOZENCTBMIO B npodeccuoHanbHOn AesaTenbHocT. Ha ocHoBe 0600LeHuss TeopeTuko-
AMMMPUYECKNX UCCNEAOBaHNNA, YCTAHOBIEHO, YTO Ha CErofHs CyLlecTBYeT Pa3pO3HEHHOCTb MOAXOAOB K OnpeaereHuto
hakTopoB AIPPEKTUBHOCTM YUYMUTENEN NO Pa3NNYHBLIM MPU3HAKaM. YTOYHEHA CYLLUHOCTb NMOHATMA «daKTop» 1 AMAMPUYECKU
BbISIBNEHbl TPU Tpynnbl (PakTOpOB Yy4yUTENEl TEXHOMOMMI K MNefarormyeckoMy B3auMOZEMWCTBUIO: - SKOHOMUYECKYHO,
OpraHn3aunoHHO-NEAArorMyeckylo U NMYHOCTHYI. YCTaHOBMEHO, YTO - 3KOHOMMYecKas rpynna ¢akTopoB oOTpaxaeT
OOLLECTBEHHYIO 3HAYMMOCTb MNpPOdeccMn 1 CcoaepXuT: 3apaboTHOW nnatbl, CouManbHbIA CTaTyC MPECTUXHOCTb)
npodpeccun 1 ycrnoBusi OeATENbHOCTW; OpraHWM3aLuoHHO-Nefarornyeckas rpynna aktopoB y4vuTbiBaeT 0OCOOEHHOCTU
npouecca M ocobeHHOCTU MpenofaBaTenbCKoro COocTaBa, KOTOPbIN 3a4eNCcTBOBaH B MOAroToBKe OyayLmMx yduTenenm K
negarorm4eckoMy B3avMOLEWCTBUIO; MUYHOCTHaSA rpynna ¢pakTopoB OTpaXaeT NIUYHOCTb CTyAEHTa: OOWMIA KynbTypbl,
NIMYHOCTHbIE  LEHHOCTM, OpraHu3aTopckMe CrnocoOHOCTW, TBOPYECKME KayecTBa M Hanuuvme MoTMBaUMU K
CaMOCOBEpPLUEHCTBOBaHMIO. MOCTPOEHO NPUYMHHO-CNEACTBEHHYIO Avarpammy Wcukaebl n anarpammy lMapeto, koTopble
OTpaXarT BIUSHWE ONpeferieHHbIX hakTOpOoB Ha 3GEKTUBHOCTL ByayLLMX YYMTENEN TEXHONOMUA K Negarormyeckomy
B3aMMOOENCTBUIO.

KnioueBble cnoBa: yuutenb TEXHOMOMI, Negarornyeckoe B3aumoaencTeme, rotToBHOCTb K NeaarormyeckomMy

B3anUMOAENCTBUI0, PakTopbl.
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Korotkova L.l. Conceptual provisions of professional training of future service workers in the conditions
of educational-industrial cluster

The development of service sector of Ukraine and Zaporizhzhya region was analyzed. Conditions of creation
regional educational-industrial clusters were determined as an effective tool to increase the professional competence of
future professionals. The results of the study of vocational education Zaporizhzhya region were provided, including the
service sector. The reduction of students, duplication of professions, emergence of unhealthy competition among
educational institutions were found. The problems were designated that inherent to the current state of the labor market.
Conceptual provision of training future professionals of the service sector in terms of regional educational-industrial cluster

were substantiated. Using the results of conceptual provisions were represented.
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MocTtaHoBKa npo6nemu. CTaHOBNEHHSA YKpaiHN SIK BUCOKOPO3BUHEHOI €BPOMNENCHKOI AepXKaBu CTaBUTb nepen,
BITYM3HAHUM CYCMINbCTBOM BaXkNMBY MeTY — 3abe3rneyeHHsi CTanoro eKOHOMIYHOrO PO3BUTKY, OOCATHEHHS €BPOMENCHKUX
CcTaHOapTiB XWUTTH, 3a40BOMeHHA noTpe® puHKY npaui y BucokokBanichikoBaHuWx daxiBusx BigMoBIAHO A0 3anuTiB

poboToaaBLiB.

IHTEHCMBHUI PO3BUTOK YCiX rany3en €eKOHOMIKW, 30Kpema cdepu nocrnyr, sika ofHa 3 nepwmx 3asHana
pedopMyBaHHS, pO3AepXKaBNeHHs, NpMBaTn3aLii, BMMarae nigrotoBKu npauiBHUKIB MOBINbHUX, KOHKYPEHTOCTPOMOXHMUX, 3
BMCOKMM piBHEM NPOMECINHMX 3HAHb, BMiHb, HABUYOK, OCOBUCTICHUX 3aiOHOCTEN. BaxknuBum nigrpyHTaM ANs BU3HAYEHHS
Cy4acHOro ctaHy npodecinHoi OCBiTM ManbyTHIX daxiBLiB cdepu Nocnyr € aHania puHKy npawi ranysi, sikuii CBigyYuTb Npo
3pocTaHHa o0OcsriB  HagaHHA MOCMyr, WO MOSACHIOETBCA 3MEHLUEeHHAM obCcAriB NpoMMCNoBOro BUPOGHMLUTBA Ta
36inbLUEHHsIM MONUTY HACeneHHs Ha SAKiCHI cydacHi nocnyrn. BogHouac, ranysb BiguyBae cyTTeBuin gediunt npodecinHmnx
Kagpis, LLO MOXHa MOSICHWUTW, 3 OAHOro OOKy, HU3bKMM piBHEM afanTauii BUNYCKHUKIB NPOdECINHMX HaBYarnbHUX 3aKnagis
00 BMMOT KOHKPETHOro pobo4oro micusi, BiACYTHICTIO y Monoai MoTuBaLii 40 OBONOAIHHA NpodhecisMn Ta creujianbHOCTAMM
cchepu nocnyr vyepes ckragHi ymoBu npadi, HU3bKy 3apobiTHy nnaTy, a 3 iHLWOoro — niaBMLLEHHAM BMMOr poboToaaBuiB Ao

piBHSA NPOdECINHOT KOMMETEHTHOCTI chaxiBLiB.

3 ornsgy Ha ue, 3yMOBMOETLCA HEObXiaHICTE BBeAEHHS iIHHOBALiNHMX KOHUENUi npodeciiiHoT OCBiTU, B OCHOBY
AKX MOKMNadeHi UuinicHi moaeni HaB4anbHO-BMXOBHOMO Mpouecy, MepeopieHTaluies Moro Ha mnowyk Ta po3pobky
NPOrpeCcMBHUX LUMAXIB PO3BUTKY PeErioHanbHOI CUCTEMW OCBITM, OpraHidaii npouecy npodeciinHoi MiAroToBkM MamnbyTHix
daxisuiB ctepn nocnyr 3 ypaxyBaHHAM iHAMBIQyanbHWX OCOOMMBOCTEM OO0 3aCBOEHHS 3HaHb, YMiHb i HaBUYOK,

BCTaHOBMEHHS PIBHOMPAaBHUX NAapTHEPCLKUX CTOCYHKIB i3 3aMOBHUKaMu kaapis.

KoHuenTyanbHi NonoXeHHs woao hopMyBaHHsi cucTeMy npodeciiHoi MigrotoBku manbyTHiX dhaxisuiB cdepu
nocnyr 3HaWwnu BigobpaxkeHHA y HauioHanbHi cTpaTerii po3BuTKy OCBiTM B YkpaiHi Ha 2012-2021 pp. (2013 p.),
HauioHanbHin pamui kBanidikauin (2011 p.), 3akoHax Ykpainu «[po iHHoBaUinHy AianbHicTb» (2002 p.), «[Mpo BHeCeHHs
3MiH LIOAO YAOCKOHANEHHS! ynpaBrniHHS NpodecinHo-TexHIYHOW ocBiTolo» (2012 p.), Ykasi MpeangeHta YkpaiHu «[lpo
cTpaTerito ctanoro po3sutky «YkpaiHa — 2020» (2015 p.) , a Takox y maTepianax TypuHcbkoro npouecy (2010 p.),
Bptorrcbkoro KomioHike Npo 3miLHEeHHs EBPONEenNcLKOro cniBpobiTHMUTBA y cdiepi NpodecinHOi OCBITY | HABYaHHS Ha nepiog,
2012-2020 pp. (2010 p.). AkTyanbHiCTb cniBnpaui i3 3aMOBHVMKaMW KagpiB Ha AepXaBHOMY Ta perioHanbHOMY PiBHSIX
BM3HayeHo y 3akoHax Ykpainu «[llpo couianbHun pgianor B YkpaiHi» (2012 p.), «[Mpo npodecinHMn pO3BUTOK

npauisHukiB» (2012 p.), «lpo 3anHATICTb HaceneHHsa» (2012 p.) Ta ...

3akoHoM YkpaiHu «[po cTumynioBaHHA PO3BUTKY PErioHiB» BPErynbOBaHO NpPaBoOBi, EKOHOMIYHI Ta OpraHisauinHi
3acagu gepXkaBHOI perioHanbHOI MONITUKM LWOAO0 €EKTUBHOMO BUKOPUCTAHHS E€KOHOMIYHOro, HaykoBOro, TPYAOBOrO
noTeHuiany, NPUPOAHUX Ta iHLWKNX PECYPCiB, a TaKOX OCOGNMBOCTEN PEriOHIB ANsi JOCATHEHHS Ha Uil OCHOBI NiABULLEHHS
PiBHSI XWUTTA nogen, onTMManbHOi crnedianisadii y BMpoOHMUTBI ToBapiB Ta mocnyr Towo. Lnaxu peanisauii pecdopm
perioHanbHOI NoNiTUKM Ta ocBiTU 3a BekTtopom pyxy «BignosiganbHicTb i couianbHa cnpaseanueiCTb» NpeacTaBneHo B
Ykasi MNpesvgeHTa Ykpainm «[Mpo cTparterito ctanoro po3sutky «YkpaiHa — 2020» [16]. 3 meTor peanisadii gepxaBHOi
NomMiTMKM pO3pobNATLCA 11 3aTBEPAXYIOTbCA perioHanbHi cTpaTerii, B SKMX BU3HA4YaloTbCHA CTpaTeriyHi npioputeTw,
onepaTuBHI UiNi Ta 3aBaaHHs. He € BukntoueHHsim i 3anopisbka obnacte, y CTpaterii perioHanbHOro po3BUTKY SIKOT Ha
nepiog Ao 2020 poKy OKpecrieHO OCHOBHI 3aBAaHHSA perioHanbHOi NONITUKK, a caMe: BAOCKOHANEHHS1 CUCTEMU MNiArOTOBKN
MOIoAi 4O YMOB perioHanbHOro puHKY npawi; 4OCTYMHICTb A0 SKICHOI OCBITV MPOTArOM XMWTTS; NiOBULLIEHHS PiBHSA Ta SKOCTI
XUTTS HaceneHHs; po3BUTOK NiAEPCbKMX Ta NiANPUEMHULIBKMX SKOCTen monogdi Towo [14]. Buxoasum 3 onepauinHoi uini,
roTyeTbCsl NPoekT lMNMporpaMu po3BMTKY OCBITM 3anopi3bkoi obnacti Ha 2018-2022 poku 3a BekTopamu po3BUTKY, b6esneku
Ta ropAocti. 3 MeTow KoopAavHauil AiAnbHOCTI CTPYKTYPHWUX Migpo3ginis obngepxaamiHicTpauii, MiCLeBMX OpraHis
BMKOHABYOI BNaau, OpraHiB MiCLLEBOro CaMoBpsAyBaHHSA, NPOodecinHnX HaByanbHWUX 3aknagis, NignpuMeEMCTB, YCTaHOB Ta

opraHisauiv ona peanisauii eguMHol AepXXaBHOT NONITUKK y cdpepi NigroToBKW, NepenigroToBkM Ta NigBULEeHHA kBanidikauil
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poboumnx kaapis, po3BUTKY NpodeciinHoi ocBiTM obnacTi y 3anopisbkoMy perioHi cTBopeHa Papa crevikxongepis. Y 2016
poui [lenaptameHTOM OCBITM i Hayku 3anopi3bkoi ob6nacHoi AepxxaBHOI agMiHiCTpaLii po3pobrneHo perioHanbHUWA nnaH
MopAepHi3dauii npodecinHo-TexHiYHoi ocBiTM Ha 2016-2018 poku, y pamkax SKOro nraHyeTbCs CTBOPEHHSA MOTYXXHUX

GaraTonpodinbHUX perioHanbHUX LEHTPIB NPOogeCiiHOi OCBITH.

Ane, He3BaxalouM Ha OOCTATHIO KiMbKiCTb MPUAHATUX 3aKOHIB Ta Ni43aKOHHWX akTiB, MPaBOBIAHOCUMHWU Y cdepi
npoecinHO-TEXHIYHOT OCBITV NOKW WO  perynoTeca 3akoHamu YkpaiHnm « INpo ocsiTy» (23 6epesHsa 1996 p.), «[1po
npodecinHo-TexHi4Hy ocaiTy» (10 moToro 1998 p.), «Mpo 3aranbHy cepepHto ocsiTy» (13 TpaBHa 1999 p.), «[1po
nosaLukinbHy OcBiTY» (22 uepBHs 2000 p.), sKi 3aranoMm XapakTepusylTbCsl 3acTapiniCTio OKpeMUX KOHLEeNnTyanbHUX
nigXoAiB Ta NpaBoOBMX HOPM, iX HEBIOMOBIAHICTIO couianbHUM, €KOHOMIYHMM YMOBaM >XUTTS AepxaBu i CycninbcTsa,
HasBHICTIO CYTTEBUX OOMEXEHb LUBUAKOrO pearyBaHHS Ha AWHAMIYHI 3MiHWM y cMcTeMi cycninbHnx notpeb B obcarax i akocTi
nigroToBKM (paxiBuiB 3a BiANOBIAHUMW HaMpsiMamMK, a TakoX HEOOCKOHanICTIO MpPaBOBOrO perynioBaHHA Y 4YacCTuHi
3any4yeHHs 0o po3pobku 3acag npodecinHOi NIAroToBKM couianbHWX napTHepiB. Ha cborogHi npodinbHUM KOMITETOM
BepxoBHoi Paaun Ykpainu, MiHicTepCcTBOM OCBIiTM i Haykn CRinbHO 3 HauioHanbHOK akaaeMiero neaaroriyHyMx Hayk YkpaiHu,
3a y4yacTio opraHiB BMKOHAB4YOI Briagn, poboToaaBuiB, KEepiBHUKIB HaByaribHWX 3aknagiB i rpOMajCbKOCTi po3pobneHi
nNpoekTn 3aKkoHiB YkpaiHu «[1po ocBiTy» Ta «[1po npodeciiiHy OCBIiTY», Big NPUAHATTS SKMX 3anexaTuMe po3BUTOK iCHYIOYOT
CUCTEMM OCBITU B3arani Ta NpodecinHoi 3okpema. BiacyTHICTb Lnx 3aKOHIB Y HOBIV pefakuii ranbMye npoLec MoaepHisauii

cucTteMu NpodeciiHOi OCBITY Ta BTINIEHHS B XXUTTS 3anfaHOBaHUX 3axoiB LWoA0 NiaBULLEHHS i SKOCTi.

Y UbOMY KOHTEKCTi BaXNMBOrO 3Ha4eHHs1 HabyBae HeoOXigHICTb pO3pO6MNeHHs1 KOHLUeNTyarnbHWUX MOMOoXeHb
npodpeciiHoi MiAroToBkM ManbyTHIX chaxiBLiB ccepun Mocnyr Ha OCHOBI CMiBpPOGITHWLTBA i couianbHOro Aianory Mix
HayKOBUMW Ta HaBYanbHWMMK 3aknagamv, 3aMOBHMKaMu KagpiB, OpraHamu Bnagu, rany3eBuMn W TpOMafCbKumm
opraHisauisMu i3 ypaxyBaHHAM TepuTopianbHOI cneumikm Ta eKOHOMIYHOro noTeHuiany perioHy B yMOBax OCBITHbO-

BUPOGHUYOro KnacTepy.

AHani3 nybnikauin. Ha cyyacHomy eTani AocnigjkeHHs NpodpecinHoi NiarotoBkM manmbyTHix daxisuiB cdepu
Nnocnyr BaXnMMBMM TEOPETMYHUM MiArPYHTAM € pes3ynbTaTM HayKoBMX Mpaub 3 nNpobnem: BOOCKOHaneHHs npodeciiHoi
nigrotoBkn MambyTtHix daxisuis (P.ypeBuuy, M. Kagewmisi, B. PagkeBud, J1. CyweHueBa); po3BUTKY MPOdECINHMX
koMmneTeHuin cdaxisuis (B. boHgap, C.loHuyapeHko, [I. €nbHukoBa, M. ObsveHko, [. HaszapeHkoBa, B. Macnos,
J1. Cepreea, B. CtpenbHikoB, J1. LLeBYyK); BU3HAYEHHST 3MICTY, CTPYKTYpWU, OCOBNMBOCTEN 3anpoBaKEHHS neaaroriyHmnx
TexHonorin npodecinHoi nigrotoBkn (M. ApTiowmHa, A. Bepouubkuin, C. Fopobeub, |. Ouukiecbka, O. [ly6aceHtok,
J1. Kaptawosa, O. Kisawko, O.MNomeTyH, . PomaHoBa, J1. CninunwmH, O. CTeykeBUY); KOMMNETEHTHICHOro mnigxoay OO
nigrotoBkn mManbyTHix daxisuis (B. banageHko, B. KpemeHb, O. JlokwwuHa, B. JlyroBuid); couianbHOro napTHEpCTBa B
npodecivHin ocaiTi (A. AHicimoB, M. I6parimoB, A. KocTiH, I'. MyxameT3sHoBa, |. CmupHoB, €. TkadeHko, HO. LyGepT);
dopMmyBaHHsi 3acag knactepHoi nonituku (J1. AHToHiok, k. BekatTiHi, 3. BapHanii, E. axmveH, K. Ketenbc, 1. Mackenn,
I. MaHuypos, J1. MaTtpocoea, T. MNetpiH, M. MNopTtep, C. CokoneHko, M. Xmapa); CTBOPEHHsI perioHanbHUX KrnactepiB Ta
ouiHkm ixHboi edekTuBHocTi (B. AracpoHos, C. bnygoea, [. Byvnos, M. EHpawnt H. JlapiHa, P. MNatiopens); dopmyBaHHSA
KOMYHiKaTMBHUX KOMNETeHLiN y caxisuis cdepn nocnyr (H. Mapkina, 3. MNasuubka, O. PugaHosa).

Mpodecop B. Anonin 3asHaumB, WO cdepa NOCAyr CKNadaeTbCsa i3 Pi3HOMaHITHMX | Pi3HOPIgHMX ranysen
DiANbHOCTI, SKi CTBOPIOIOTL MaTtepianbHi Ta HemaTepianbHi Nocnyru, Wo Aae nigctaBn po3rnagaty BU3HaYeHy ranysb K
LinicHy cuctemy, cknagHukamu SKOi € pisHi BMAW Mnocnyr, ski NOTPiOHi HaceneHHIO Ta CycninbCTBY ANS HOPManbHOT
XUTTERIANBHOCTI 3aranoM Ta A51a 3a40BoSIEHHS NOTpeb KOXHOT NoanHu 3okpema [1, c. 26]. MNpaui B4eHux J1. JemnaoBoi Ta
B. KoHgpaTbeBOi npucBsiYeHi aHanisy TeHAeHUii po3BWTKy cdpepy nocnyr B MOCTIHAYCTpianbHii eKoHOMIUi. Po3BuTKy
OCOOUCTICHO-OPIEHTOBAHOIO HaBYaHHA Ta WOro iHAMBIAyanisauii y npodeciiHO-TEXHIYHUX HaBYanbHUX 3aknagax
npucesideHi gocnimkenHs M. Akosexko, J1. CemywmHoi, T. BrnaxkyHa. Akagemikom H. Huykano 3ocepemxeHo yBary Ha

HeoOXiAHOCTI ypaxyBaHHsSi TEHAEHLIM PUHKY NpaLi B Xo4i ynpasniHHS NpodeciiHO-TEXHIYHO OCBiTOoMo [8, C. 82].
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Maiixe yci gocnigHWKM BiA3Ha4alTb HEeY3ro4XEHICTb PUHKY npaui A OCBITHIX MOCMYr, WO 3YMOBMEHO BiACYTHICTIO
cMcTeMM B3aeMOZIi MK 3auikaBneHMMn CTOpOHaMu: opraHamu Briagu, poboTopaBuaMM Ta cUCTeMOl ocBiTU. B. TapaH
6aunTb BuWpilleHHs Uiei npobnemu y po3pobui cTaHgapTiB 3a piBHAMM MPOdecinHOi OCBITU BigNoBiAHO A0 NoTpeb
poboTofaBuiB, opMyBaHHi i peanisauii UiNnbOBMX Mporpam npodeciiHoi opieHTauii, npoBeaeHHi iHdopMaLinHo-
nponaraHAMCTCbKNX KamnaHin i3 nigBuWeHHs NpmuBabnmMBOCTi HU3KK npodbecii Ta iIHPOPMYBaHHA MPO CTaH PUHKY npawi
[15, c. 16-17]. |. THMBigeHko Hanonsrae Ha opMyBaHHI 3aKOHOAABCTBA, PErysoYOro Bi4HOCMHM Mix poboTodaBLeM i
cdepoto OCBiTH, yknaaaHHi [o0OpOBINbHWX [OroBOpiB MpPO CniBMpaLo, CTBOPEHHI CUCTEMWU OLIHKM SIKOCTi OCBITW i
cepTudpikauii kBanicikauii BUNYCKHWKIB, MiABULLEHHI NpMBabnNMBOCTI poboYMX MiCUb Yy YAaCTUHI MOKPALLEHHS SIKOCTi yMOB
npadi [3, c. 25-27].

MpoTe, He3Baxalun Ha 3HAYHUI HayKOBWUIA AOPOOOK y LbOMY HanpsiMi, Aesiki acnekTn NpodeciNnHOro HaBYaHHs
ManbyTHIX daxiBuiB cdepy Nocnyr Ha 3acagax couianbHOro NMapTHEpPCTBA 3anuvLIaTbCA HEeOOCTaTHbO PO3KPUTUMU i
noTpebyoTb NOAANbLIOTO BUBYEHHS.

MeToto cTatTi € 06r'pyHTYBaHHS KOHLUENTYarnbHUX NOMOXeHb NPOMECIHOI NIArOTOBKU sIK OpraHisauiiHoi dopmMm
NiABULLEHHST PiBHA MPOMEeCiMHOI KOMNETEHTHOCTI ManbyTHIX dpaxiBuiB cdepy Nocrnyr B YMOBaX OCBITHbO-BUPOOHWYOrO
Knactepy.

Buknap ocHoBHoro matepiany. [MigBuLWEHHS PIBHA XWUTTHA, CTPYKTYPHI M AMHaMIYHI 3MiHW Ha puHKax npadi
npu3Benn [0 CTPIMKOrO Po3BUTKY cdepy MOCAyr Yy CBIiTOBIi eKoHoMiui. [ns GaraTbox KpaiH CBiTY XapakTepHUMU €
TeHaeHUii 36inbweHHa obcariB BUpOOHMLTBA NMOCNYr, KiNbKOCTI NignpuemMcTB Ta npadiBHukiB Uiei ranysi. Ccdepa nocnyr y
Takux NPOBIAHMX KpaiHax CBiTy, sik HimewunHa, ®paHuia, CLUA, 3abesneuvye Ginbwe 70% BBI1 Ta Bunepeaxae Temnum noro
npupocTy y BMpoOHUUTBI ToBapiB (6ins 2,5%). Kpim Toro, y uii ranysi 3aiHATO Ginblle MOMOBUHM Npaue3faTHOro
HaceneHHs CBiTy, 3okpeMa y HimeuuuHi Ta Itanii — 6ina 40% pobodoi cunu, y HigepnaHgax — mamke 50%, a y CLWA —
GinbLwe 70%, Wo Aae 3mory BBaxaTtu ccpepy Nocnyr OCHOBHOIO PYLUIMHOIO CUIOK eKOHOMIKM AepxaBu Ta piBHA Jo6pobyTy

HaceneHHs [2, c. 45].

3a ocTaHHi poKM 3a3HadeHi TeHOEHLii akTMBHO BMMMBaKOTb HA EKOHOMIKY YKpaiHu: cnocTepiraeTbcs 30inblUeHHS
noTpeb HaceneHHs y nocnyrax, 3pocTae KinbKiCTb MiANPUEMCTB Manoro 1 cepegHboro 6isHecy, obcsr peanisoBaHux nocnyr

Ta ix pisHomaHiTHicTb (puc. 1,2) [9, 10, 11, 12, 13].
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Puc. 2 Innamika KinbKocTi NignpuemMcTs cdepu nocnyr YkpaiHu

Tak, o6csAr peanisoBaHux NOCNyr y pUHKOBKX LiHax npoTtsarom 2011-2015 pp. 36inbwmBes Ha 41,5 %, y Ton yac, sk
OMHaMika KinbKOCTi MigNPUEMCTB ranysi € HecTabinbHOW, L0 MOSICHETLCA 3MiHAMKW Yy NOOATKOBOMY 3aKOHOAABCTBI,
30KpeMa BBeAeHHsM B fito 3akoHiB YkpaiHu «[po BHeceHHs1 3MiH go NogaTtkoBoro kogekcy Ykpainu» (2015 p.) Ta «[po

BHECEHHS 3MiH Ao NogaTkoBOro Kofgekcy YkpaiHu Woao nokpaleHHs iHBeCTULinHoro knimaty B YkpaiHi» (2016 p.) [4, 5].

AHanisytoun ctaH cdepu nocnyr 3anopi3bkoro perioHy, HeoOXiAHO 3a3HaunTu ii CTanmuin po3BUTOK, LWO
NiATBEPAXYETLCSA CTAaTUCTUMHUMKU AaHWMMK, @ came 36inblUeHHsM 3aranbHOro o6csAry pearnisoBaHuX MOCAYr Y PUHKOBMX
uiHax Ha 41,1% (pwuc. 3) [9. 10, 11, 12, 13].
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Puc. 3 Obcar peanisosaHux nocnyr nignpuemcTs ccepu nocnyr
B3anopisbkoi obnacrTi

Takum YMHOM, BPaxoBYHOUM AMHAMIYHUIA PO3BUTOK cdhepyn NOCMyr, BUHUKHEHHS HOBUX MiANPUEMCTB, ki NOTpebyoTb
BMCOKOKBaniikoBaHNMX KOMMETEHTHUX (axiBLiB, 34aTHUX Ha BWCOKOMY PiBHIi BUKOHYBaTW MOCAYrM ANs 3a00BONEHHS
notpeb i BUMOr CNoXMBaYiB, NEPLUOYEPrOBUM CTAE 3aBOaHHS 3abe3nedeHHs AKiCHOI NpodecinHOl NiAroToBKM ManbyTHiX

npauiBHUKIB ANs Uiei ranysi.

CgiTOBa npakTuka JOBOAMTD, WO MUTAHHS HEBIANOBIAHOCTI AKOCTIi NPOdECIHOI NiArOTOBKM NoTpebam eKOHOMIKY,
3banaHcyBaHHst nonuTy i nponosuuii poboyoi cunM Ha pWHKY npadi, NornMMbneHHs couianbHOro MnapTHEpCTBa Mixk
HaBYarbHUMK 3aknagamy Ta poboToaaBUAMM, 3aNPOBaAKEHHS HOBITHIX dOPM MPOMECINHO-NPAKTUYHOI NiArOTOBKM Y4YHIB,
3MiLHEHHS MaTepianbHO-TEXHIYHOI 6a3n HaB4anbHUX 3aknagiB e(MEeKTUBHO BUMPILLYIOTbCA B yMOBax (YHKLOHYBaHHSA

KnactepiB.

OgfHieto 3 ranysen, e PO3BUTOK KracTepiB € AOCUTb NEPCNEKTUBHUM HanpsMoOM, BUCTYNae OCBIiTa, WO 3yMOBIOE
HeoOXigHiCcTb iHTerpadii iHTepeciB couianbHUX NapTHEPIB PerioHy B pamkax CTPYKTYpW, sika 3a CBOE hOPMOI0 i 3MICTOM €

iHHOBALiiHOIO, @ rOMNOBHOID METOH0 i AiANbHOCTI € 3a40BONeHHA noTpeb puHKY npaui y BuCokokBanidikoBaHmx dhaxisusix,
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3[0aTHUX NpauoBaTh | HaBYaTMCA B YMOBAaXxX MOCTIMHWUX 3MiH Y TEXHili, TEXHOMOriAX BUpOOHMLTBA. Takow CTPYKTYpoOK €
OCBIiTHLO-BUPOGHMYMIA knacTtep (gani — OBK) — gobposinbHe o6’egHaHHs opraHiB Briagw, NignpueMcTB pi3HMX dopm
BMacHOCTI, rpOMafCbKMX OpraHisauiil, HaB4arbHMX 3aknagiB Ha MpUHLMNAX ChinbHOCTI iHTepeciB Ans 3abe3neyeHHs
niaroToBKM coLianbHOo- Ta NPOMECIHO MOBINBHUX, KOHKYPEHTOCTPOMOXHUX axiBui. OTxe, Ha CbOroaHi hopmyBaHHS Ta
YHKUIOHYBAHHS TakmMx CTPYKTYp B MeXax NEBHOrO PerioHy € OCOOMMBO aKTyanbHUM MUTAHHSAM Ta pO3rnsgaceTbes sk

edeKTMBHUIA 3acib NiABULLIEHHS KO0 PEVTUHTY 1 BUBEAEHHSA BUPOOHMLTBA Ha HOBWI piBeHb [6, €.114].

Y 3anopisbkin obnacti ycnilwHO YHKUIOHYE perioHanbHUA OCBITHLO-BUPOOHMYMIA KnacTep cdepu Mocnyr,
yyacHukammn sikoro € [epxaBHWIA HaB4YanbHWUi 3aknag «3anopidbke BuULle NPOdECiNHE ydunuuie Moawm i CTUMoy,
3anopisbka obnacHa depepauii podotoaasuiB Ta 15 nposigHMx nianpuemcTB cdepun nocnyr (puc. 4). Y cBOi AisinbHOCTI
OBK kepyeTbCA npuHUMNaAMW  YHIBEPCaNbHOCTI, couianbHOro napTHepCTBa, kKnacTtepHocTi, 6araTtopiBHEBOCTI,
6e3nepepBHOCTi NPOMECINHOI OCBITM, KONMEKTUBHOrO OOCTYMYy OO PecypciB Knactepy, CamOpoO3BWUTKY, A0OPOBIiNbHOCTI,
KorerianbHOCTi, pO3BUTKY iHiLiaTMBM Ta neparoriyHoi TBOPYOCTI, FHYYKOCTI M BapiaTMBHOCTI. 3ailicHIOUM koonepauiniHi
B3aemogii, BCi yyacHukn OBK oTpumytoTb BigdyTHI nepeBarn 3a paxyHOK AOCTYny A0 KaApOBMX PecypciB, iHHOBaLiHOI Ta
HayKOBO-TEXHOMOMYHOT  iHPPaCTPyKTypu, MaTepianbHO-TEXHIYHOI Ta BMPOOHMYOI 6a3n, CTBOPEHHA  €QMHOro

iHhopmaLiiHoro npoctopy, 06MiHy 4OCBIZOM.

ITignpHeMCTBA CHEPHIOCANI € = = = = = = = = = = — = 3amopi3zbkra 00.1acHa
3anmopisbKOro periony ' tdedepanisa podoTogapuis

Koopau-
HalifiHa
paza

JH3 '"3anopilbKe BHINE
npogeciiine y4HIHIIE
MOJH | cTHI0"

Hap4aabHO-MPAKTHYHHI
IenTp iHHOBANIfHHX
mMBeiHNX TeXHOI0Tiil

IMentp po3BHTKY npodeciiinoi
KOMIeTeHTHOCTI

Puc. 4 Mopgenb perioHanbHOro ocBiTHLO-BUPOGHMYOTrO knacTepy ccepu nocnyr

Ocob6nusictio OBK € 1ioro iHHOBaLjiMHa nobygoBa. KnactepHa noniTrka hopMyeTbCS HA OCHOBI B3aEMOBUIIQHMX
OOroBopiB, Nif KepiBHULUTBOM KOOPAMHAUINHOI pagu, A0 sKOI BXOOATb MPEACTABHUKU KOXHOI CTPYKTYPHOI OAMHUU.
PyHKUiIAMK LieT paan €: CTBOPEHHS HOPMAaTUBHO-NPaBOBOI 6a3n AiSNbHOCTI KNacTepy; BU3HAYeHHS CcTpaTerii Ta KrioYoBmX
HanpsiMiB  MOro  PO3BUTKY; 3AINCHEHHS KoopAWHaUii Ta cTpaTeriyHOro nnaHyBaHHA AiSNbHOCTI yYacHWKIB KnacTepy,;
po3pobka Ta 3aTBepMXeHHs nnaHiB i nporpam pisnbHocTi OBK; opraHisauis Ta npoBegeHHs HayKOBO-NMPaKTUYHMX

KOHpepeHLUin, cMMno3iymiB, cemiHapiB, pi3HOMaHITHUX iHopMaLinHUX Ta NpodopieHTaLinHNX 3axoaiB.

3 MeTo A0CArHEHHS HeobXiaHOro piBHA NpodecinHOI NiAroToBKM ManbyTHiX daxiBuie cdepu nocnyr, HaykoBo-
METOAMYHOro CynpoBoay AisiNbHOCTI KnacTtepy, BNPOBa[)KeHHS B HaBYarIbHO-BUPOGHMYMX HOBITHIX BUPOBHNYMX TEXHOMOTiN
Ha 6asi npodeciiHoro HaBYanbHOro 3aknagy CTBOpeHo pABa LleHTpu: po3BUTKY nNpodeciiHoi KOMMNETEHTHOCTI Ta

iHHOBALiHMX LLUBENHUX TEXHOMOTIN.
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[onoBHOW MeTOK (hyHKUiOHYBaHHSA LIeHTpy po3BMTKY NpPOMeciiHOi KOMMNETEHTHOCTI € 3abe3neyeHHs HayKkoBo-
METOANYHOrO CYNpPOBOAY €KCnepuvMeHTanbHOI poboTu, A0 3aBAaHb AKOTO BXOOATb: BMBYEHHSA MOMUTY Ta MPOMNO3uLin
pobo4oi cunu, notped puHKY nNpaui B pobiTHUYMX Ta NegaroriyHMx Kagpax; po3pobneHHst Ta ekcnepumeHTarnsHa nepesipka
NPOEKTIB OCBITHIX Ta NPOdEeCiNHNX CTaHA4APTIB, HAaBYanbHMX MNMaHIB Ta iHLW, HOBITHIX Ne4aroriYHMX TEXHONOTIN HaBYaHHSA Ha
OCHOBI MOAYNbHO-KOMMETEHTHICHOTO MiAXOAY; NPOBEAEHHS HAYKOBO-AOCMIAHOI AiANBHOCTI WOAO BUBYEHHS, NPOEKTYBaHHS
Ta eKcnepTHOI MepeBipkM pe3ynbTaTiB 3anponoOHOBaHUX iHHOBALIMHUX MPOEKTIB; pO3pOo6neHHs MeTOANYHMX MOCIGHMKIB,
HaBYanbHO-METOOUYHUX KOMMMEKCIB 3 MEeTOK 3anyyeHHs [0 IHHOBAUIMHOI [isnbHOCTI HaBYyanbHUX 3aknagis Ta
NiANPUEMCTB perioHy; opraHisauisa npoBedeHHs KypcCiB, CeMiHapiB, MpakTUKyMiB, MancTep-knacis 3 MeTol pPO3BUTKY Ta
YAOCKOHAaNeHHs piBHA NpodeciiHoi KOMMNETEHTHOCTI MmefaroriyHnX npauiBHUKIB, KeanidikoBaHux poOBITHWKIB Ta Y4HIB;
HaZlaHHs KOHCYNbTaTMBHO-METOAUYHOI fonomorn y4acHnkam OBK 3 opraHisauifHuX, OCBITHIX, BUPOGHUYMNX NUTaHb.

HaBuyanbHo-npakTnyHuin  LleHTp iHHOBAUIMHWX LWBEWHMX TEXHOSOriN, CTBOPEHWA 3a iHAHCOBOI NigTPUMKM
AepXaBn B pamkax MifOTHOrO MPOeKTy 3 MoAepHidauii npodeciiHoi OCBiTH, 3AINCHIOE MiArOTOBKY, MEepeniarotoBky Ta
nigBULLIEHHA KBanidikauii pobiTHUKIB LUBEWHOI ranysi 3a HOBITHIMW MPOrPECMBHUMW TEXHOMOTAMW i3 3aCTOCYBaHHAM
cydacHux marepianis, obnagHaHHs Ta iHCTpyMeHTiB. OCHOBHUMU 3aBAaHHAMU LIeHTpy € niaBuLLEeHHA SKOCTi NiAroToBKM Ta
0OCOOMCTICHOrO po3BUTKY KBanigikoBaHNX pOBITHMKIB, 30aTHUX TBOPYO 3aCTOCOBYBATU B MPAKTUYHIN OiANbHOCTI HAWHOBILLI
[OCSArHEHHS! LUBEWHOro BUMPOBHULTBA; OHOBIIEHHS 3MiCTy npodeciiHoi ocBiTM 3 npoduecin «KpaBeub», «3aKpiHUKY;
eekTMBHE BUKOPUCTAHHA  CydacHUX iH(OPMAaLUINHO-KOMYHIKaUiMHUX Ta  MynbTUMEAINHUX TexXHOnorin; nnigHe
CniBpOBITHALTBO i3 3aMOBHUKaMWM KagpiB Ha yMOBaXx COLjanbHOro MapTHEpPCTBa; MiOBWLLEHHS MPECTUXY NpodeciiHol
OCBITM LLUBEWNHOrO HanpsMy Ta eKOHOMIYHOrO i coLianbHOro PO3BUTKY 3anopi3bKoro perioHy.

Taka CTpyKTypa [03BONSIE y4yaCHMKaM Knactepy npoBoauTu poboTy LWoAo AOCArHEHHS HeoOXiAHOro piBHSA
npodeciiHoi nigrotoBkn manbyTHiX haxisuiB cdepn nocnyr Ta obrpyHToByBaTM 1 (HOPMYBaTU METOAMYHY CUCTEMY
3a3HaveHoi nigrotoBkn. HaBegeHe crnpusie cpopMOBaHOCTI iHHOBALIMHUX 3HAHb i 34aTHOCTEN ANS1 BUKOHAHHS KOHKPETHUX
TPY£oOBUX (PYHKUIA Ta NO3UTMBHO MO3HAYAETLCA Ha AKOCTI NpodeciiHol AisnbHOCTI daxiBuiB cepu nocnyr, 3abe3nedye
OanaHc iHTepeciB opraHis Bnaau, nignpMemMcTs, HaBYanbHMX 3aknagiB Ha KOPUCTb YCbOro cycninbcTBa. Ha 6a3i cTBopeHmx
LleHTpiB npoBoaMTbCA eKkcnepuMeHTanbHa poboTa, niaBuLLEHHST kBanidikauii negaroriyHMX MpauiBHUKIB Ta pPoBITHMKIB
nignpuemMcTB, BiANPaLbOBYOTLCS HOBITHI MegaroridHi TexHonorii, wo ¢opMyloTb HeobXxiaHi cy4acHOMYy npauiBHUKOBI

3HaHHSA, BMiHHS, KOMMNETEHLLii.

3 MeTor po3pobku HOBUX MiAXOAIB A0 NobygoBu 3MICTy NpodeciiHOi MiaroToBkM MarnbyTHIX daxiBuiB cdepu
nocnyr, BU3Ha4yeHHs noTped nignpuemcTts uiei ranysi y kBanidikauisx, akTyanbHux npodecisix, _octor_r_ca npauiBHUKIB

Oyno 3aiicHeHO aHani3 cTaHy cucTeMu NPodeciinHOl OCBITK Ta PUHKY NpaLi perioHy.

MpoBeaeHi gocnioXeHHs 3acsiguvnu, Wo npodpeciiHa nigrotoBka y M. 3anopixoki Ta obnacTi 34iMcHI0ETbCS 3a
126 npodeciamn (25,4% cdepn nocnyr ) Ta 6 cneuianbHOCTAMM 3a OCBITHLO-KBanigiKauiiHUM piBHEM «MOMOALLIWNA

cneuianict» (33,3% cdepu nocnyr).

AHani3 3aranbHOro KOHTMHIEHTY YYHIB AepXaBHUX NpodecinHO-TEXHIYHUX HaBYanbHUX 3aknagis (gani — MNTH3)
perioHy OO0BIB, LLO Liel NOKa3HWK LOopPiYHO 3MeHLyeTbest (3 16172 ocib y 2013 poui o 12890 y 2016 poui), Lo xapakTepHO

i ans MTH3 cdepwn nocnyr, TeMn CKOPOYEHHS KOHTUHIEHTY sikoi cknapae 20% (puc. 5).
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AHanidyoun BigNOBIOAHICTb KOHTUHIEHTY MPOEKTHI MOTYXXHOCTi, BUSBMNEHO, LIO 3aBaHTaXEHICTb HaBYarbHWX

3aknagie npodpeciiHoi OCBiT y MicTi cknagae B cepefHbomy 61,8%, B obnacti — 50%, NMTH3 cdepu nocnyr BignosigHo —

77,6% 1a 50,4%.

BanvByvM MOKa3HWKOM HanexHoro (yHKUIOHYBaHHA HaBYanbHOro 3aknagy € BWKOHaHHSA MraHy OepXXaBHOro
3amoBneHHs. lNpoBegeHuii aHani3 nokasag, L0 NPOTArOM 3BiTHOrO nepiody CTabinbHO BUKOHYHOTb NnaH Tinekv Asa MNTH3
cdepun nocnyr: y micti — H3 «3anopisbke BUe npodecinHe yunnuiule moam i ctunio, B obnacti — OH3 «bepasHcbkui
€KOHOMIKO-TYMaHiTapHuii konemx bepasHCbKOro AepkaBHOro nefaroriyHoro YHiBEpCUTETY» MpW NOCTIMHOMY 36inbLUEHHI

o6csriB Habopy, B iHLWMX OCBITHIX yCTaHOBaxX CNOCTEPIraeTbCsl iX 3MEHLUEHHSI Ta HEBUKOHAHHSA 3aTBEPXKEHOro nnaHy (puc.
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Puc. 5 AuHamika KOHTUHreHTy y4HiB NTH3 3anopisbkoro perioHy

6, 7).
AH3"3nac" 230
210
| 240
OH3"3BNymC" %gg
240
240
170
OH3"3Bnycn” 225
200
| 150
ﬂHB 1I3HTKﬂII 1?5
195
195
0] 50 100 150 200 250 300
W 2015-2016 H.p.dakT (ocib) W 2015-2016 H.p.MnaH (ocib) 1 2014-2015 H.p.dakT (ocib)
B 2014-2015 H.p.MnaH (ocib) W 2013-2014 H.p. ®akT (0cib) B 2013-2014 H.p. Nnan (ocib)

Pwuc. 6 BukoHaHHs nnaHy gepxsamosrnieHHs [NTH3 cdepn nocnyr m. 3anopixoks
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Pwuc. 7 BukoHaHHs nnaHy gepxsamoBneHHs [NTH3 cdepun nocnyr 3anopisbkoi obnacTi

[onoBHOK Npobnemoto, WO ranbMye HafaHHs SKICHOI OCBITM B ranysi € HagaHHs npaBa Mawxke BCIM MICbKUM i

6inbwocTi obnacHux MTH3 npoBoAMTY OCBITHIO AiSNbHICTL 3a Npodeciamn cdepu nocnyr (tabn. 1).

Tabnuus 1
MiaroroBka manbyTHix chaxiBuis ana ccepu nocnyr y 3anopisbKomy perioHi
Ne Ha3ssa nokasHuka M.3anopixoks 3anopisbka
3/n obnactb
1 Bceboro MNTH3 17 25
2 KinbkicTb y4HiB BCbOro* 5974 6916
3 MTH3 cdepun nocnyr 4 3
4 KinbkicTb yuHiB MTH3 cdepn nocnyr 1494 858
5 HenpodineHi MTH3, y akux 3pincHoeTbea nigrotoska daxisuis Ans 7 24
cdepu nocnyr
6 KinbkicTb yyHiB HenpodinbHnx MTH3** 4475 6058
7 KinbkicTb y4HiB HenpodinbHux MTH3, aki onaHoByTL npodecii cdepu 1092 2284
nocnyr y HenpodinsHux MNTH3
8 Bigcotok yu4HiB, 4ki onaHOBYyWTb npodpecii cdepn nocnyr y 24,4% 37,7%
HenpodinbHux MTH3***
4 ctaHom Ha 01.01.2016 poky

**KinbKicTb Y4HIB HenpodpinbHMx MTHS3, B sikMx 34iNCHI0ETLCS NiAroToBKa haxiBuiB Ans ccepu nocnyr
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*** BiACOTOK YYHIiB, sIKi onaHoBylOTb npodpecii cdhepu nocnyr y HenpodinbHnx MTH3 Big 3aranbHOrO KOHTUHIEHTY UMX

HaBYasnbHUX 3aKnagis

MpoBeaeHun aHania [O3BOMMB 3pOOMTU BUCHOBKM, LLIO HaBYalnbHi 3aknagu, siki 3a CBOEH HA3BOW N AiSNbHICTIO
MOBWHHI PO3BMBAaTK BiAMOBIAHI HANPSMU MIArOTOBKW, HE 3MiHIOIOTL BUOpaHy B 90-Ti poku cTpaTerilo, KOMM Yac BMMaras
BWKUBAHHSA i 3aans uiei MmeTn npodecii cchepu nocnyr O6ynm gopedHi. Tak, y M. 3anopixxki Ta 3anopisbkin obnacti 28
HenpoginbHMx NMTH3 3anmaroTbea NigroToBKOK ManbyTHIX daxiBuiB Ans cdepy NOCnyr, KinbKiCTb SKUX CKIAOae 3Ha4vHY
YacTKy IXHbOrO KOHTWHreHTy (24,4% Ta 37,7% BignoBigHO). 3pO3yMmino, WO YMOBM HaOaHHSA TakuX MOCNYr Hepigko
BiJPI3HSAOTLCA CBOEID SKICTIO 3 MPUYMHM HEBIAMOBIAHOCTI MaTepianbHO-TEXHIYHOT 6a3n, KagpoBOro cknagy, HaBYarnbHO-
MeToAnYHOro 3abesneveHHs Towo. Came TOMy B GinbLIOCTI yuunuLy He BiAOYBaeTbCA PO3BUTOK aHi NpodinbHMX Npodecii,
aHi npodecin ccepu NOCNyr, WO CTae NEPELIKOOOo Ha LUNSAXY PO3BUTKY MOTYXXHUX, NEPCMNEKTUBHMX HABYarbHUX 3aKknagis

3a3HaveHol cdpepy | BNNMBaE Ha pesynbTaTh iXHbOI AignbHOCTI [7, €.38].

Omxe, Hamu 6yno BMABNEHO Npobremun, NnpuTamaHHi NPodECinHIA NiaroToBUi ManbyTHix daxisuiB cdepu nocnyr:
CKOPOYEHHST YMCENbHOCTI Yy4YHIB, AyOntoBaHHs npodbecii, 3a SKUMU 34IACHIOETLCA MNIArOTOBKA, BUHWKHEHHSI HE340pPOBOI
KOHKYpeHLUii cepen HaBYanbHWX 3aknafiB obnacTi, HEeBIONOBIOHICTb KOHTUMHIEHTY MNPOEKTHIN noTyxHocTi MTH3,
OpPMYyBaHHS MarnoKOMMNEKTHUX FPyn, HepauioHanbHe BUKOPUCTAHHA MartepianbHuX, (PiHAHCOBUX, NMIOACBLKMX PEecypciB

TOLLO.

Mig yac aHanisy cTaHy puHKY npadi cdpepy nocnyr poboToaaBUsMM BiA3HAYEHO BiACYTHICTb MPAKTUYHUX HABUYOK i
BMiHb Yy BMWMYCKHUKIB ONA KOHKPETHOI MpOEeCinHOI LiSnbHOCTI BIANOBIAHO A0 iXHbOI KBanidikauii, po3TArHyTi W
HECNpUATNUBI TEPMIHM MNIArOTOBKW, HEBIAMOBIOQHICTL 3MICTY OCBITHIX CTaHAapTiB pearnbHUM 3anMtaM Cy4YacHOro

BMPOBHMLTBA, a TakoX, Cy4acHi Ha3su nNpodecin.
3asHayeHe fano 3Mory BUSIBUTU CynepeyHoCTi Mix:

5 notpe6oto ccpepn nocnyr B NpodeciiHO KOMMNETEHTHUX, KOHKYPEHTOCMPOMOXHUX daxiBusax Ta
HEeOOCTaTHICTIO AOCNioKEHb, B SIKMX PO3KPUTO Cy4vacHi MEeTOAOMOriyHi niaxoau i KoHuenuii, wo
YMOXITUBOIOTb BHECEHHS 3MiH B iCHYIOYY NpakTUKy npodeciiHoi NigrotoBku ManbyTHix daxisuiB

ccepu nocnyr;

6 iCTOTHUM 3pOCTaHHSM BUMOI 3aMOBHMKIB kafpiB OO SKOCTi MpodecinHOi NiaroToBkM MamnbyTHIX
(haxiBuiB cdepyn nocnyr Ta BIACYTHICTIO HayKOBO OOI'pyHTOBAHOI iHHOBAUiMHOI Mogeni iXx

npodpeciHOi NiAroToBKM B yMOBax OCBITHLO-BUPOBHMYOrO KracTepy;

7 06’eKT1BHOIO NOTPEOOK PUHKY Npaui y SKICHO HOBI cucTeMi Npod)eciiHOl NiAroToBkU dhaxisLiB
cdepu nocnyr i HegoCTaTHLOK pPO3POBNEHICTIO METOAMYHOI CUCTEMM |i MPOEKTYBaHHSA Ta

BUKOPUCTaHHA B yMOBaXx OCBiTHbO-BMpO6HW-{0FO Knacrtepy;

8 LWBUOKMMM TEMMAMN OHOBIIEHHS TEXHikM i 3acobiB mpaui Ha nmignpuvemcTBax cdpepu nocnyr Ta
obmMexeHnmMy MaTepianbHO-TEXHIYHUMU  MOXITMBOCTAMM  NPOMPECINHO-NPAKTUYHOI  NiArOTOBKM

MarnbyTHix dpaxiBuiB L€l ranysi;

9 BUHWKHEHHSIM Y cdhepi Nocnyr HOBMX NEPCNEKTUBHUX NPOdeCin Ta X BiACyTHICTIO y KnacudikaTtopi

npocpecin 1K 003:2010, akuin nepeBaHTaXKeHNIN BENUKOIO KiNbKICTIO 3acTapinux npodecin.

AKTyanbHiCTb LUMX Npobnem Ta ix HeJOCTaTHA TeopeTnyHa Po3poBMeHiCTb 3yMOBMNN HEOBXIAHICTL PO3pO6NEHHs
KOHLEeNTyanbHUX MNOMOXeHb MNpodeciiHOi NiagrotoBkn ManWbyTHIX daxiBuiB cdepn nocnyr B ymoBax pPerioHarbHOro

OCBITHBO-BMPOBGHMYOro KnacTepy, A0 SKUX HaMu1 BiJHECEHO:
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3[0iACHEHHS aHani3y gocnigXyBaHoi NpobnemMu y HayKoBi niTepaTypi ¥ NefaroriyHii npakTuui Ta
BMKOPUCT@HHS MDKHapOAHOro i BITYM3HAHOrO AOCBiAYy Y cucTemi npodpecinHoi ocBiTM And

YAOCKOHAaNEeHHS NigrotoBku daxisuis cepn nocnyr;

BM3HAYEHHS1 METOAOMOrYHMX NigxoAis, AMAAKTUYHUX NpUHLUMNIB, popM i MeToAiB npodecinHoro
HaBYaHHS, CNPsIMOBaHMX Ha MNiOABULLEHHS pe3yrnbTaTUBHOCTI NPOMECIHOT AisnbHOCTI ManbyTHix

dhaxiBuiB ccepym Nnocnyr B yMoBax OCBITHbO-BUPOGHMYOTIO KnacTepy perioHy;

po3po6IieHHst 3a y4yacTio poboToAaBLiB OCBITHIX CTaAHAApTIB, WO FPYHTYIOTbCA Ha MOAYMNbHO-

KOMMETEHTHICHOMY Miaxogi i3 ypaxyBaHHS perioHanbHUX 0coGnMBOCTEN cdhepn NOCHyT;

3anpoBaKEHHS B HaBYanbHO-BUPOOHUYMI MNpoOLEC iHHOBALMHUX TEXHOSONN HaBYaHHS, LWO

3abe3nevyoTb eheKTUBHMI PO3BUTOK NPOMECiNHOT KOMNETEHTHOCTI ManbyTHix daxiBuiB cdepwu;

NPOEKTyBaHHSA iHHOBALINHOT MoAeni npodeciiHoi niaroToBkn ManbyTHix daxiBui cdepun nocnyr,
fKa CKragaeTbCd 3 MeTOAOMOriYHOro, LiNbOBOro, 3MIiCTOBOrO, CyO'€KTMBHOrO Ta OLiHHO-

pe3ynbTaTUBHOIO KOMMOHEHTIB;

po3pobneHHs MeToanYHOI cuctemu NpodecinHoi NiAroToBKM ManbyTHIX chaxisuiB cdepu nocnyr,
eneMeHTamm §Koi € uini, 3MmictT, metoau, opmu, WO HeobxigHi AnA OpMyBaHHSI iXHbOI

NpoecCinHOT KOMNETEHTHOCTI;

YOOCKOHANEeHHs1 HaB4aribHO-METOANYHOrO 3abes3neveHHs npodeciiHoi NiaroToBKM ManbyTHIX
daxiBuiB ccpepyn nocnyr, po3pobneHHa cyyYacHux 3acobiB HaB4YaHHSA, WO BiANOBIAAKTb

MiKHapOAHOMY HayKOBO-TEXHIYHOMY PiBHIO;

BMKOPUCTaHHA BMPOOHMYOro noTeHuiany nignpuemcts cdepu MNOCnyr, YYacHWKIB OCBITHLO-

BUPOBHMYOro Knactepy, y AKocTi 6a3 AN NPOXOAKEHHSI BUPOBHMYOT NPaKTUKK.

Peanizauis BM3HaYeHUX KOHLENTyanbHUX NONoXeHb NpodeciiHoi NiaroToBkM ManbyTHiX daxiBuiB cdepu nocnyr

B YMOBaXx OCBiTHbO-BUPOGHMYOTO KnacTepy CrpusTumMe:

18

19

20

21

pPO3BUTKY perioHanbHNX edqEeKTMBHO [Ail04MX  OCBITHIX CTPYKTYp, MOZEpHi3auii npouecy

npodpecinHoi nigrotoBkn ManbyTHix daxisuiB cdepu Nocnyr BiANOBIAHO A0 BUMOT poboToaaBLiB;

NigBULLEHHIO SAKOCTi MNpOdecinHOi NiAroTOBKM Yy pe3ynbTaTi 3acTOCyBaHHA Y HaB4arbHO-
BMPOOHMYOMY nNpOUECi IHHOBAUiMHMX TEXHOMOrA HaBYaHHSA, OHOBIEHHS 3MICTy OCBITHIX

cTaHgapTiB;

MPaKTUYHOMY BMPOBaKEHHIO Ta anpobauii nepedoBUX NEefaroriYyHNX TEXHOIOTIN, PO3BUTKY

MaTepianbHoi 6a3u 3aknaaiB NPodEeCiNHOT OCBITH;

3HWXKEHHIO BracHWX BMTpaT MiANPUEMCTB-YYacCHUKIB Krnactepy Yy 3B'S3Ky 3 NiAroTOBKOM,

nepeniaroToBKOIO Ta NiABULLEHHAM KBanidikaLii nepcoHany.
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MpoaHanisoBaHo po3BMTOK cchepy nocnyr YkpaiHu Ta 3anopisbkoi obnacti. BusHaueHo nepeyMOBU CTBOPEHHS
perioHanbHOro OCBITHLO-BUPOBHMYOro KracTepy Sk ePEKTUBHOIO iHCTPYMEHTY NiABULLEHHS NPOMECINHOT KOMNETEHTHOCTI
ManbyTHiX daxiBuiB. HaBegeHo pe3ynbTaTu OOCNIMKEHHS CTaHy MNpodeciiHOi OCBiTU 3anopi3bkoro perioHy, 3okpema
cepu nocnyr. BusBneHo cKOpOYEHHS YMCEnbHOCTI Y4HiB, AybnioBaHHA npodpecini, 3a AKMMU 34INCHIOETLCS MiArOTOBKA,
BMHWKHEHHSI HE3O0POBOT KOHKYPEHLii cepell HaBYanbHUX 3aknagiB obnacti. Po3kputo npobnemu, nputamaHHi cyvyacHomy
CTaHy puHKY npaui uiei ranysi. O6rpyHTOBaHO KOHLENTYarnbHi MONOXEHHS NPOECiNHOI NiAroTOBKM ManbyTHIX daxiBuiB
cdepu nocrnyr B ymoBax PerioHanbHOro OCBITHbO-BMPOOHMYOro knactepy. [peactaBneHoO pesynbTaTh 3acTOCyBaHHS

KOHUEeNTYyalnbHUX NMONOXXEeHb.

Knio4yoBi cnoBa: manbyTHi daxiBui ccpepn nocnyr; perioHanbHWA OCBITHLO-BMPOOHUYMIA KnacTep; npodecinHa

OCBITa; PUHOK NpaLi; KOHUeNTyasbHi NOSTOXEHHS.

KopoTkoBa J1.1. KoHuenTyanbHble nonoxeHusi npocgeccuoHanbHOU NOAroTOBKM GyAyLMX cneyuanucTos

coepbl ycnyr B ycnoBusax permoHanbHoro 06pasoBaTeano- npon3BoACTBEHHOro KnacTtepa.

MpoaHanuanpoBaHo paseuTMe cdepbl ycnyr B YkpavHe u 3anopoxckon obnact. OnpegeneHsl Npeanochinku
cosfaHus  06pa3oBaTenbHO-NPOM3BOACTBEHHOTO KnacTepa Kak 3g(eKTUBHOTO MOBbIWEHMS  NPOdeCcCMoHanbHo

KOMNETEHTHOCTU 6y,qyu.u/|x cneunanucTos. anIBeJJ,eHbI pes3ynbTatbl UCCneaoBaHUA COCTOAHUA I'IpO(*)eCCVIOHaJ'IbHOFO

Ukrainian association of educational and developmental psychology Kiyiv,
Glushkova Avenue, 2,a — 205


http://zakon0.rada.gov.ua/laws/show/211-19
http://zakon2.rada.gov.ua/laws/show/1797-19
http://ukrstat.gov.ua/druk/publicat/Arhiv_u/08/Arch_psp_bl.htm
http://ukrstat.gov.uadruk/publicat/Arhiv_u/08/Arch_psp_bl.htm

71

International Journal of Education & Development

0o6pas3oBaHMsa 3anopoXCcKoro pernoHa, B 4acTHOCTU cdepbl ycnyr. BbIsSiBMEHO COKpalleHUe YWUCIEHHOCTU Yy4allmxcs,
aybnupoBaHne npodeccuii, NO KOTOPbIM OCYLLECTBMSIETCS, BO3HUKHOBEHUE HE3OOPOBOM KOHKYpPEHUMU cpean y4eOHbIX
3aBefeHun obnactu. PackpbiTbl NpoGnembl, MNpUcyliMe COBPEMEHHOMY COCTOSIHMIO pbiHKa Tpyaa. OBGocHOBaHbI
KOHUeNTyanbHble MOOXEHUs1 NPOeCcCMOoHanbHOW AesTenbHOCTU Byaylumx cneunanucToB cdepbl yCryr B YCNOBUSIX

06paSOBaTeJ'IbHO-I'IpOVI3BO,EI,CTBEHHOFO knactepa. NpeacrasneHsol pe3ynbTatbl NPUMEHEHUA NOSIOXEHUN.

KnroueBble cnoBa: Oyaywive cneunannctel cdepbl YCryr; permoHarnbHbI 06pa3oBaTenbHO-NPON3BOACTBEHHbIN

knactep; npodeccmoHanbHoe obpasoBaHue; PbIHOK TPyAa; KOHLENTyarnbHble NOMOXEHWS .
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KPOC-KYNbTYPHA MPO®ECIVHA NIATOTOBKA MAUBYTHIX ®AXIBLIB XYAOXXHbOIO NPO®IIIO
AK NEAATOrivyHA nNnPOBJIEMA

Ipa6oeckka IpuHa JleoHidieHa,

kaHOudam nedazoeiyHuUx HayK, OOKmopaHm,
IHcmumym npogpecitiHo-mexHidHoi oceimu HATH YkpaiHu
CROSS-CULTURAL PROFESSIONAL TRAINING OF FUTURE FINE ARTS SPECIALISTS

AS A PEDAGOGICAL ISSUE

Iryna Hrabovska
Ph.D., doktorant, Institute of vocational education and training of
National academy of pedagogical science of Ukraine

This article describes specificity of cross-cultural professional training of future fine arts specialists, reveals the
essence and structure of the notion of “cross-cultural competency of a fine arts specialist®, defines its importance in the
process of modernization of cross-cultural professional training of future fine arts specialists in modern times by switching
from qualification model of professional education to a competent one; the article also distinguishes a complex of optimal
pedagogical conditions of cross-cultural preparation of future fine arts specialists to professional activity, offers areas for
optimization of organizational and informational mechanisms of cross-cultural professional training of future fine arts
specialists and a set of useful educational methods and techniques, which facilitate activation of educational process in
professional educational institutions and formation of cross-culturally oriented personality and highly skilled specialist of
fine arts.

Key words: professional education, cross-cultural professional training, a fine arts specialist, pedagogical

conditions, cross-cultural preparation, cross-cultural competency, artistic personality.

AHoTauis. Y crtaTtTi 3'scoByeTbCcsa crneundika KpoC-KynbTypHOI MpoecinHOi NiArotoBkn manbyTHIX daxiBuis
XyOOXHBOrO MpOdinto, PO3KPUBAETBCA CYTHICTb Ta CTPYKTypa MOHATTA «KPOC-KyNbTypHa KOMMETEHTHICTb daxiBus
XyOOXHbOro npodointo», BU3HAYaETbCA 1i Micue Yy npoueci MoAepHisauii Kpoc-KynbTypHOI npodeciiHOl MNiaroToBKU
ManbyTHIX paxiBUiB XyOQoOXXHbOrO Mpoqiifito Ha Ccy4vyacHOMYy eTani, NigKPECNIOETbCS BaXIUBICTb Mepexody Bid
kBanicdikauinHoi mogeni npodecinHOi OCBITM OO KOMMNETEHTHOI; BUOKPEMITIOETLCS KOMMMEKC OMTUMAIbHUX NeAaroridyHmx
YMOB KPOC-KYfbTYPHOI rOTOBHOCTI ManbyTHIX daxiBuiB XyA0XHLOro npodinto Ao NpodeciviHol AisnbHOCTI, NPONOHYTLCA
HaNpsAMKU ONTUMI3aUil OpraHisauiHO-iH(OPMaLIHUX MEeXaHi3MIiB KpPOC-KYNbTYpPHOI MPOgECiIAHOI NIArOTOBKM ManbyTHIX
daxiBuiB XygoXHbOro npocpinto Ta niabip akTMBHMX METOAIB W TEXHOMOri HaBYaHHSA, siKi OO3BONATH aKTUBI3yBaTU
HaBYanbHO-BMXOBHUIA Mpouec y MpodecinHMX HaByanbHUX 3aknagax, CcopMyBaTU KpPOC-KYNbTYPHO OPIiEHTOBAHY

ocobucTicTb Ta BUCOKOKBanidikoBaHOro daxiBusa XyAoXKHL0ro npodinto.

KniouyoBi cnoBa: npodeciiiHa ocBiTa, Kpoc-KynbTypHa npodeciinHa niagrotoska, daxiseub XyAOKHbOro npodinto,
negaroriyHi  yMOBM, KPOC-KyNnbTypHa KOMMETEHTHICTb, KpPOC-KyNbTypHa rOTOBHICTb, NpodeciiHa AianbHICTb, TBOpYa

0COOUCTICTb.

MocTaHoBKa npo6nemu. CeiToBa rnobanisauis, NnonieTHIYHICTb, iHTerpauis YkpaiHu y KyrnbTypHO-OCBITHIA NpocCTip
€BPONENChKOI CNiNbHOTK, IHTeHCUdIkaLis MKHapOAHMX Ta KyNbTYPHUX 3B’A3KIB Y BCIX cpepax XUTTERIANbHOCTI, pO3BUTOK
KOMM'IOTEPHMX Ta TENEKOMYHIKaLiNHWX TEXHOMOriN akTyanidye Take siBuLle 9K KPOC-KYNbTYPHUIA KOMMOHEHT B OCBIiTI XXI

CTONITTA.
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B ymoBax kynbTypHOi TpaHcdopMaLiii cydacHOro cycninbCTBa KpOC-KyNbTYPHUI BUMIp rrnobanizauinHoro KOHTEKCTY
npodeciiHoi NiAroToBkM ManbyTHiX daxiBLiB XyA0XKHLOro Npodinto 3yMoBntoe HEOOXiAHICTb chopMyBaTH HOBE MOKOMIHHA
e(EKTUBHMX KPOC-KYNbTYPHUX MEHeaXepiB i BUCOKOKBanidikoBaHnx npodecioHanis. ToMy nowyk HOBUX MoAenemn Kpoc-
KynbTypHOI NpodecinHOI NiaroToBKM ManbyTHIX caxiBUiB XyA0XHbOro Npodinto € akTyanbHo npobnemoro npodeciiHoi

OCBITK.

MeTa crtaTi: 34iMCHUTM aHami3a  KpOC-KynbTYpPHOI NPOdECINHOIT NiAroToBKM ManbyTHIX daxiBLiB XyAOXHbOro
npocpinto Ta po3KpUTU MeaaroriyHi YMOBU KPOC-KyrbTYpHOI FOTOBHOCTI 40 NPOMECinHOi AisnbHOCTI MaibyTHiX daxisuis

XYOO0XHBbOro Npoainto.

AHani3 nonepegHix gocnigxeHb i ny6nikauin. HaykoBuii iHTepec 4o Npobrnemmu Kpoc-KynbTypPHOI NPOdECiAHOT
nigroToBKM MambOyTHiX haxiBLiB XyOoXKHBOro Npoduinto NPOsBMASETLCA Y HAYKOBUX MPaUsiX BITYMIHSHUX Ta 3apyOikKHMX
pocnigHukie, 3okpema €. BepewariHa, J1. MpuwaeBa, B. MagikyHct, O. 3enikoBcbka, B. Koctomaposa, H. Kpunosa,
J1. MapkiHa, H. Huukano, KO. Macos, A. MNenineHko, B. Pagkesny, A. CapoxiH, C. TepmiHacoBa, |.Xaneesa, J1. Llypukoga,
H. Akca Ta iHW. pO3KpMBalOTb TEOPETUYHI Ta METOAMYHI aCMeKTW KPOC-KyNbTYPHOI TOTOBHOCTI ManbyTHix daxiBuiB

XYAOXHBbOro Npodinito 4o npogecinHa AisnbHICTb, .

3’acyBaHHS 0COBNMBOCTEN KPOC-KyNnbTypHOI MPOdECINHOT NiAroTOBKM ManbyTHiX daxiBLiB Xy40XHbOro npodinto €
npeaMeTom MixaucumnniHapHoro gocnigxeHHs dinocodii (M. Annatos, M. BaxTiH, B. Bibnep, J1. Bacunees, M. N'ypesuy,
€. XinTyxiHa), kynbTypornorii (b. €Epaco, M. KaraHn, A. KapwmiH, 0. JlotmaH), ncuxonorii (M. BeHHeT, J1. BUurotcbkui,
0. Mauymoto, b. Py6eHr), negaroriku (A. Anekctok, B. AHgpyweHko, KO. Kapaynos, | Mignacun, O. MexoTta), aHTpononorii
(A. Kpebep i @. KnakxoH, J1. Camosap Ta P. MNoptep, I". Tparep i T. Xonn) Ta iHL.

AHani3 HaykoBWX [xepen 3acsifdvye, Lo B Teopii Ta npakTuui npodecinHOi OCBITU HAaKOMUYEHO 3HAaYHMI JOCBIA,
SIKUA MOXEe CTaTu OCHOBOK MOZEpHi3auii Kpoc-KynbTypHOI MpodecinHOi NiAroToBKM ManbyTHiX daxiBLUiB Xy[O0XHbOro
npodinto. OgHak gotenep HeAOCTaTHbO MOBHO PO3KPUTI MeOarorivyHi yMOBU KPOC-KYNbTYPHOI FOTOBHOCTI A0 NpodecCinHoi
AisnbHOCTI ManbyTHiX daxiBuiB XygoxHboro npodinto. Okpim Toro icHye npobnema y onTumanbHoMy nigbopi meToais Ta

TEXHOMOTIN HaBYaHHS A5s POPMYBaHHS KPOC-KYNbTYPHOI KOMNETEHTHOCTI ManbyTHIX daxiBLiB Xy40XHBOro Npodinto.

Buknap ocHoBHoro marepiany. B ymoBax cyyacHuX npoLeciB 3pocTae BMNMB KPOC-KYNbTYPHOrO KOMMOHEHTa
NpogEeCiHOI NiAroToBKM ManbyTHIX dhaxiBuiB XyA4oXXHbOro npodinto, cneuundika sikoro nonsrae y BUBYEHHI i BpaxyBaHHi
0cobnMBOCTEN ETHOKYNbTYPHOTO CepefoBulla, B SIKOMY BiaOyBaeTbCsl CTAHOBMEHHST 0OCOOMCTOCTI ManbyTHbOro
cneuianicta. 3asHayeHe BULLE [O3BONSE FOBOPUTU NPO BaXKIMBICTb OHOBIIEHHS KPOC-KYINbTYPHOI NPOdECINHOT NiAroToBKY
ManbyTHIX (paxiBUiB XyAOXHbOro Mpodpinio, WO akTyanidyBarnocb MPOTArOM OCTaHHIX AecATUNiTb Ta 3YMOBIIEHO
3aranbHOMACLKMMKU noTpebamun B3aEMOAIi pisHMX KynbTyp. HesanepeyHot € gymka npo Te, Wo «rrnobanisauis Buvarae,

Wwo6 nioam nnaHeTn — Oyab-sKOro KOHTUHEHTY, Byab-AKOT KpaiHu — Morny nopo3ymitucsa» [1, c. 5].

MeTogonoriyHniA KoHUenT npobrnemMu Kpoc-KyrnbTypHOI NPOdECINHOT MNiArOTOBKM MaibyTHIX haxiBLiB XyA0XHBLOro
npoginto BiaoOpa)kae B3aeMO3B’A30K i B3aeMOZjt0 Pi3HMX MiaxoaiB 3aranbHOHAYKOBOI i KOHKPETHO-HAYKOBOI METOAONOTIi, a

cawme:

- CUCTEeMHWW nigxia nepepbavae po3rnsah  KpOC-KyNbTYpHOI NpodeciiHoi  NigrotoBkn ManbyTHIX dhaxisuis

XyOO0XHBOro Npodinto AK LiniCHY AUHaMIYHY cuctemy;

- KynbTYPOSOriYHUIA Miaxia po3KpMBaE 3B’I30K KPOC-KYNbTYPHOI MpodeciiHOl NigroToBkM ManbyTHiX daxisuiB
XyOO0XHBLOrO MPOQinto i3 3aranbHOK KynbTYpoK OCOBUCTOCTI, CNpUsie aHaridy Kpoc-KynbTYpPHOI FOTOBHOCTI 40 NPOdeCinHOT

DiSNbHOCTI y pycni B3aEMOBNIMBY Nefarorikvu N KynbTypu;
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- TyMaHicTU4HMIA nigxig 3abe3nedvye ycBiAOMMIEHHS 0COBUCTOCTI SIK HEMOBTOPHOI YHIKaNbHOI LiMiCHOCTI, Aka Mae
HEBUYEPNHi  MOXIUBOCTI  OCOBMUCTICHO-NMPOMECINHOIO  3POCTaHHS, PO3BUTKY KPOC-KyNbTYPHOI KOMYHiKaUii  LUNAXOM

akynbTypauii;

- KOMNETEHTHICHUI NiAXia pO3KpMBae YCBIAOMMEHHS POPMYBaHHS KPOC-KYTNbTYPHOI KOMNETEHTHOCTI K CYKYMHOCTI
npodeciiHo-cneLjianisaoBaHMx Ta OCOOMUCTICHMX KOMMNETEHLUIA, WO 3yMOBMOKTbL TOTOBHICTb ManbyTHbOro daxisus

XYOOXHbOro Npodinto Ao NpodecinHoi AiNbHOCTI;

- aKcionoriyHui nigxia BU3Ha4ae opieHTauilo ManbyTHIX daxiBuiB Xy4oXXHBOro Npodinto Ha obrpyHTOoBaHWMA BUOIp
3aranbHOMIOACLKMX, CBITOMMSAAHUX, FPOMaACbKMX, NPOMECIHUX LIHHOCTENW Ta iXHIO 30PIEHTOBAHICTb Ha OCOBWCTiCHMN

piBEHb 3POCTaHHS;

- 0COOMCTICHO-AiANBHICHUIA Miaxia BW3Ha4ae MpPIOPUTETHICTL iHAMBIQYaNbHO 3Hauywol cdepu ManbyTHbOro
daxiBusa XxyooxHbOro npodinto, 3abesnevye cyO’eKTMBHY MO3MLIKO MOro pPo3BUTKY Yepe3 YCBiAOMIIEHHs cebe £k
HEeNnoBTOPHOI 0OCOBMCTOCTI, CNPMSE BUABINEHHIO Ta PO3KPUTTIO TBOPYOro MOTEHLiany i MOXNIMBOCTEN y MpoLeci opraHizauii

nNpodeciiHoOT AisnNbHOCTI.

MpoBigHa pornb B OHOBMEHHI cucTeMM NPOdECiAHOT NiAroToBKM ManbyTHIX daxiBuiB XyAOXKHLOro nNpodinto HanexuTb
Npo@eciHNM HaB4YarnbHUM 3aknagam, OCKINbKM came TYT 3aKnafjarTbCsd TEOPETMKO-METOHOMOrYHi Ta 3MIiCTOBI OCHOBU
CTaHOBMEHHs1 NpodecioHaniaMmy ManbyTHIX haxiBuiB XyA0XXHBOr0 NpoQinto, WO BPaxoBYyTb 0COBNNBOCTI KPOC-KYNbTYPHOT
NigroToBKM Ta UiNi BNPOBaKEHHSI €BPOMENCHKOro BUMIpY, 30kpema: «1) nocuneHHs y MOMOoAi MOYyTTS €BPOMNENCHKOI
iAEHTUYHOCTI Ta BiOYYTTA LIHHOCTI €BpOMEencbKoi UuBiNisauii; 2) nigroTyBaHHA Morofi OO y4YacTi B €KOHOMIYHOMY i
coujansHoMy XuTTi ChiBOpYXXHOCTI; 3) CNpUsSHHA yCBiAOMIEHHIO Monoaat nepesar CniBAPYXXHOCTI, SK i BMKMMWKIB, LUO
CTOATb nepep, Heto; 4) nokpalleHHs 3HaHb Morodi  npo CniBAPYXHICTb Ta KpaiHW-4neHw, iX iCTopito, KynbTypy Ta

€KOHOMIKY, LLIO CNpUATMME PO3YMIHHIO BaXINMBOCTI ChiBMpaLi KpaiH-4neHis Ta kpaiH €sponu i cBiTy» [6, c. 80-82]

Kpoc-kynbTypHa npodpeciiHa nigrotoBka MamnbyTHiX paxiBuiB  XyAoxHboro npodinto nepenbavae He nNpocTo
O3HaNOMMEHHS 3 MEeBHVMMMW NaTtepHamy MOBEAiIHKM MPEeACTaBHUKIB iHLWIMX KynbTyp, @ W BKMYae pednekcito, nepernsag
BMacHOro crnocoby MWCMEHHS, MOPIBHAHHS MOro i3 cnocoboM MWUCNeHHs iHWux (abo 3 ysiBMeHHsSIM Mpo iXHi crnoci6
mucneHHs). KiHueBum pesynbTaToM Kpoc-KynbTypHOI NpodeciiHOi MiAroTOBKM € AKiCHI 3MiHWM 0coBMCTOCTi, a came — 3MiHn

Y MUCNEHHI, 3MiH1 adheKTUBHUX peakLir Ta 3MiHW y pearnbHiin NoBediHui, 3acHoBaHi Ha cTaBneHHsx [10].

Y pesynbTarti aHanisy HaykoBOI NiTepaTypy HaM1 BUOKPEMIIEHMIA KOMMIEKC ONTUManbHUX NeJaroriyHnX yMoB Anst

OHOBIEHHHA CUCTEMU KPOC-KYIbTYPHOI NpodheciiHOi nigrotoBkn ManbyTHix daxiBuiB XyAOXHbOrO, a came:

1. CTBOpPEHHSI CNPUSATNINBOIO OCBITHHO-BUXOBHOMO CepefoBuLLa ANs PO3BUTKY TBOPYOro noTeHuiany manbyTHix daxisuis

XYOOXHBOro Npoainto.

2. Po3BMTOK CaMOOCBITM 3 METOK MiABULLEHHS Mi3HaBarbHOI akTUBHOCTI, BUCOKOIO PiBHS KPOC-KYNbTYPHOI FOTOBHOCTI A0

NPoMECIHOI AiANbHOCTI.
3. 3acTocyBaHHs iHTEPAKTUBHMX TEXHOIONIM 3 MiDKKYNbTYPHUX KOMYHIKaLif.
4. |HTerpauis amicTy npodecinHo-TeopeTUYHOI 1 NpodeCinHO-NPaKTUYHOT NiIArOTOBKM Y HaBYanbHUX 3aknagax.

5. BnpoBafXeHHS KOMMIEKCY HaBYanbHO-METOANYHOIO 3aGesneyeHHs KpOC-KyNbTYpHOI MpodeciiHOT  MigroToBku

MamnbyTHIX dhaxiBLiB Xyg0XKHBOrO Npodinto.

Peanisauia koMmnnekcy BMOKpPEMIEHWX MefarorivHMX yMOB 3YMOBIHOE HEeODOXiaHICTb onTuMmi3adii opraHisauinHo-

iHpopmaLiiHMX MexaHi3miB KPOC-KyrnbTYpHOI NpodeciiHOi NigroToBkn ManbyTHIX daxiBLiB XyA0XHbOro Npodinto, a came:
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- pO3pO6J’IEHHﬂ OHOBJ1EHOro HaB4YalibHO-MEeTO4NUYHOIro KOMMMeKkcy npocdpecinHoi NigroToBKW, AMAAKTUYHUX

marepianis,

- BMNPOBaXEHHS €BPOMENCBbKMX HOPM | CTaHOapTiB Yy HaByanbHO-BUXOBHWUWA Mpouec NpodeCinHO-TEXHIYHNX

HaBYyarnbHUX 3aknagis,

- BMKOPWUCTaHHSA 3B’A3KIB 3 METO (POPMYBAHHSA LUMPOKOrO CBITOMMSAAY Ta akTMBHOI Mi3HaBanbHOI AiSNbHOCTI

MarbyTHix cpaxiBLiB XyA0XHBOro npodinto;

- BUKOPUCTAHHS iHTEPaKTMBHUX (POpPM, METOAIB Ta TEXHIK HABYAHHA Ta BNPOBaAXEHHS NepeaoBmx iHopMaLinHo-

KOMYHiKaUiNHUX TEXHONOrIN Y HaB4arbHO-BUXOBHUI NPOLIEC;

- HanarofxeHHsi cy6'ekT-Cy0’eKTHUX B3AEMOBIOHOCUH LUMSIXOM 3aCTOCYBaHHS iHTEPAKTUBHUX (POPM CriNKyBaHHS

(iHTepakTMBHI NekuUii, KynbTYpONOriYHNIA NPAKTUKYM, OUCKYCIis, ANUCNYT, KPYrni cTonu, podoTa B rpynax (napax);

- pO3pO6NeHHA NpPakTUYHUX peKkoMeHaauin Wwono pedopMyBaHHA NPOMECIAHOI OCBITWM Yy ranysi KynbTypu Ta

MUCTEUTBAa,

- y4acCTb y €BPOMNENCHLKNX OCBITHIX NpoekTax («Jligepn eBponencbKoi OCBITUY, «EBponelcbka Ta eBpoaTnaHTUYHa
iHTerpauist YkpaiHu yepes ocBiTy», «Jligepu OCBiTHiX iHiLiaTnBy», «PopMyBaHHSA KOMMETEHTHOCTI TBOpYOi Moroai», «Llkona

TBOPYOCTi», «KpOC-KynbTypHi CTOCYHKM 6€3 KOPAOHIB»).

3 MeTol nNiABULLEHHS SKOCTi KPOC-KYNbTYpHOI NiAroToBKM MambyTHiX axiBuiB Xy[oXHbOro npodinto  Ans
3abesneyeHHs ix npodecinHoi MOBINbHOCTI, HeobXiAHOK CKMagoBOK HAaBYanbHO-BUXOBHOMO MNpOLECY SBMSETHCH

OisNbHICTb, WO nepeabavae HeobXiaHICTb BNpoBamXeHHS (hOpM MixXHapOoAHOro cniBpobiTHMUTBA:!
- NiATPUMKa y NPOBEAEHHI TBOPUMX Ta AOCHIAHULLKMX POBIT;
- 3HaXOMXEHHs rpaHaiB Ha piHaHCYBaHHSI TBOPYOI AisSNbHOCTI;
- y4acTb y MUCTeLbKKX BieHane, nneHepax;
- opraHisauis Ta NpoBeAeHHs MiKHapOAHUX CeMiHapiB, CMMMO3iyMIiB — SK Ha TepuTopil YkpaiHu, Tak i 3a ii mexamu;
- BNPOBAaKEHHS CNiNMbHUX MiXXHApOAHMX ABO- 260 6araToOCTOPOHHIX rNyMaHiTapHO-OCBITHIX Ta TBOPYMX NPOEKTIB.

Y KiHueBOMY MiACYMKY, Taki 3axoau CApuATUMYTb  MNiOBULLEHHIO BUCOKOrO iHTENeKTyanbHO-OCBITHLOroO pPiBHSA

ManbyTHix paxiBuiB XyA0XHBOro Npodinto Ta CNpUATUMYTb iXHbOT MOBINBLHOCTI Ha PUHKY MpaLli.

Kpoc-kynbTypHa npodoeciiHa nigrotoBka MambyTHiIX daxiBuiB XyAoXHbOro npodinto sk cuctema nepenbavae
HeobXifgHICTb (POPMyBaHHS KPOC-KYNbTYPHOI KOMMETEHTHOCTI MabyTHIX (axiBLiB XYAOXHbLOro npodifito Ha OCHOBI
3aCBOEHHSI OHTOMONYHUX, THOCTUYHUX Ta aKCIONOriYHUX KOMMOHEHTIB YHIBEpcanbHOi NonikynbTypHOI kapTuHu cBiTy. Came
KOMMETEHTHICHUIA Miaxi4 Ha Cy4yacHOMYy eTari 3yMOBIIOE MOCUNEHHSA MPUKIAAHOro, MPaKTUYHOIO XapaKTepy HaBYaHHS,
3abe3neyyoun MOXNMBICTb peanidoByBaTv ManbyTHiM paxiBusM XyOoXHBOrO nNpodinto TBOpYMWA noTeHuian, 6yTtu
KOHKYPEHTOCTNPOMOXHUM Ha PUWHKY Mpaui, CamMOCTIMHO Ta CBigOMO NiAXOOAWTU OO0 BMPILLIEHHS Pi3HOMaHITHUX npobnem
[3, c. 96-100]. 3acTtocyBaHHA KOMMETEHTHICHOMO MiaAxody Y MPOMECIMHNUX XYAOXHIX HaBYanbHUX 3aknagax [[acTb
MOXIMBICTb MOAOMATU PO3PMB MiX 3acobamu i pesdynbTaTtamu OCBITW, CMPUSE OCHOBHOK YMOBOK MOLLYKY Ta BUOOpY
onTtumaneHMx ¢opM, MeTodiB Ta 3acobiB opraHizauii HaB4aHHA Ta 3abe3nevye opMyBaHHS KPOC-KynbTYpHOI

KOMMETEHTHOCTI Y dhaxiBLiB Xy40XHbOro Npodinto.

Mpouec OpPMyBaHHSA  KPOC-KYNbTYPHOI  KOMMETEHTHOCTI ManmbyTHIX daxiBuiB  XyQOXHbOrO  Npodinto

pPO3rNAAaeTbCA BYEHUMM B KOHTEKCTI iHTerpawii Kpoc-KynbTypPHOro noTeHuiany 3i 3MictoM npodeciviHoi ocitv (A. AmeniHa,
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B. MpuHboBa, I'. 3axapoBa, B. KpemeHb, H. Kysbmina, I'. Kosnakosa, B. INlyroeuir, H. MapkoBa, O. PygHuubka, C. Ctenko,

O. CyxoMnuHcbKa, . dininyyk, C. LexaBLoBa Ta iHL.).

Ak BNy4yHO 3ayBaxumB akagemik B. KpeMeHb, HUHI y BCiX cdhepax XUTTEQIANbHOCTI MOAMHM | cycninbcTBa Bce binblue
YTBEPOXKYIOTbCS TEHAEHUil po3BUTKY, a came 30nWKeHHst Hauiil, HapodiB, AepXaB 4epe3 CTBOPEHHS CMifNbHOro
€KOHOMIYHOro, iHdopMaLiiHOro, NonikynbTypHOro Ta OCBITHLOTrO NpocTopy €Bponu. Y pesynbTaTi  3MiH CycninbCcTBa
BMHMKAKOTb YMUCMEHHI Mpobnemu, noB’si3aHi 3 HEBMIHHAM ManOyTHIX (axiBuiB NPOAYKTUBHO B3aEMOZIATU 3 iHLIMMUK
HauisiMK Ta HauioHanbHocTsiMu [4, c.14]. HeobxigHNM cTae po3yMiHHsi OCHOB KpOC-KyNbTYpHOI KomyHikauii (Cross-cultural
communication), WO TAyMa4MTbCA SK 3B’A30K | CMiMKyBaHHA MK npeacTaBHMKaMU pisHUX KynbTyp, WO nepeabavae sik

6e3nocepeHi KOHTAKTU MK HUMK, TaK | onocepenKkoBaHi hopMu KoMyHiKauii [8, c. 546].

BogHouac, y npoueci 36inblleHHs MikHaUiOHaNbHUX Ta MiKKYNbTYPHUX BiOHOCUH BMOKPEMIIIOETLCS HOBa dhopma
KOMYHiKaUii - MiKKynbTypHa, METOI SIKOI € nMponaryBaHHsS TONEePaHTHOCTI Yepe3 YyCBiAOMITEHHS YHIKanbHOCTI KOXHOro Ta
PO3YMiHHS TOrO, LU0 «/OAMHA NPOHMKAE B HOBY Ansi cebe KynbTypy, 3acBOHOYN Pidi POPMM BiAHOCUH i CMINKYBaHHS MixX
iHOMBIgAMKM Ta rpynamu, WO BiGHOCATLCA A0 iHWKUX KynbTyp» [7]. Takum 4nHOM, 3abe3neyyeTbCa B3aEMOPO3YMiHHS, amke

KOXHa KyrnbTypa NnocTae He ik cUcTeMa 3HaHb, a Ik KOPUCHUI IHCTPYMEHT ANt PO3YMIHHSI iHLLIOTO.

Y «HauioHanbHin cTtparterii po3BuTKy OCBiTM YkpaiHm Ha 2012-2021 pokn” [5], TakoX pobuTbCs akueHT Ha
HeobxigHOCTi bopMyBaHHSI KynbTypOSOriYHOI CKMagoBoi OCBITM BiAMOBIOHO A0 AMHAMIYHMX 3MiH, WO BigbyBalTbCa y
CyCninbCTBi Ta BpaxyBaHHi BMCOKOXYOOXHiX LIHHOCTEN CBITOBOI Ta YKpaiHCbKOI KynbTypu. 3aBaaHHA cyyacHoi
€BPOMNENCbKOI OCBITU - CcOpPMyBaTU CUCTEMY MOMIKYNbTYPHUX 3HaHb, YMiHb, HaBWYOK, iHTepeciB, notped, MOTMBIB,
LiHHOCTEW, KPOC-KyNbTYPHUX SIKOCTEW, AOCBidYy, couianbHUX HOPM i MpaBwm NOBEAiHKM, HeObXiaHUX ONsi NOBCSAKAEHHOro
XWUTTS | MpodpecinHOi AisnbHOCTI B MONiKyNbTypHOMY cycninbcTBi. CcopmoBaHi HaBu4kyM 3abesneyartb KpOC-KyrnbTypHe
crninkyBaHHA ManbyTHIX daxiBLiB Xy[0XHLOro Npodinto Ha NpodecinHOMY, COLIOKYNbTYPHOMY Ta OCOBUCTICHOMY PiBHSAX,

LLIO B CBOO Yepry chopMye KpOC-KynbTYpHY NPOdECINHY KOMMETEHTHICTb.

YcnilwHa peanisauis Kpoc-KynbTypHOI KOMMETEHTHOCTI ManbyTHiX daxiBUiB Xy4OXHbOro npodinto L03BONUTL
BCTAHOBWTU KOHTAKT 3 iHLUOMOBHUMW, BU3HATK iXHi KyNbTYpPHi LiHHOCTI, BUpOOGUTM TonepaHTHe CTaBMneHHsl [0 po3bikHOCTEN
y copmax ChifkyBaHHS, CTUNAX MOBEAiHKN, Crnocobi XUTTs, 3BMYasX Ta Tpaguuisax. Ak Hacnigok y mManbyTHix daxisuis
XyAOXHbOro npodinto nogonatoTbes 6ap’epy y NnpodeciiiHin aisneHocTi, NobyaoBaHi cTepeoTnnaMm y cy4acHoMy CBiTi, WO

3MEHLUWTb KOMYHiKaTMBHI HeBAa4i Ta cnpuaTMMe B3aeMoaii UMBini3auin i KynbTyp.

Bapto  nmigkpecnuTW, WO KPOC-KYNbTypHa KOMMETEHTHICTb BWUCTYNae siK ymMoBa i NpPOAYKT YHKLIOHYBaHHS
rno6anisoBaHoro cycninbcTea. Noromkyemocb 3 gymkotw . Pininuyk, kM Big3Ha4Yatoun HEraTuBHI M MO3UTUBHI CTOPOHU
npoLueciB y Cy4acHOMY CBITi, KOHCTATYE, WO «nonpu rnobanisadito, CBIT 3anvwaTuMeTbcs 6araToMaHiTHMM, a nnopaniam,

TEpnMMICTb nocunioBaTMMyTb CBOE 3BYYaHHA, OCKiSTbKM iCHyBaTVIMe N po3BMBaATUMETbCA CUCTEMA ETHOKYINbTYPHUX

KoMnoHeHTiB» [9, c. 30].

dopmyBaHHSA KPOC-KYIbTYPHOI KOMMNETEHTHOCTI ManbyTHiX chaxiBUiB XyaoHBOro npodinto mae 6yt cnpssMoBaHa
Ha 3a0BOMEHHS 3aranbHOMACLKOI NOTPeby 36epexeHHs HauioHanbHOI iAEHTUYHOCTI Ta B3aEMOAi 3 iHLUMMW KynbTypamu
3a4nsa B3aemo3baravyeHHsi, BUXOBaHHSI TONIEPAHTHOrO CyCninbCTBa, MiXXKYNbTYPHOrO CMifiKyBaHHS B yMOBaX 3MiH CBITY, LU0
3a6e3neynTb KOHCTPYKTMBHE YMiHHS PO3B’A3yBaTh KOHQIIIKTU Y NPOLECi KOMYHiKauil, epeKkTMBHE NepekstoYeHHs1 Ha HOBI

BUOM OiANbHOCTI, OCBOEHHS CyYaCHMX iIHHOBALINHUX Ta KOMYHIKQTUBHUX TEXHOMOTIN.

Kpoc-kynbTypHa KOMMETEHTHICTb SK OCOOnvBa 30aTHICTb 3A4IMCHIOBATM MOBHOLHHE MiKKYNbTYPHE CRiNKyBaHHS,
cnpyrMaT MOBHE Ta KyNbTypHE po3maiTTH, AocAraTv B3aEMOPO3YMIHHS MK MpeAcTaBHUKaMU Pi3HUX KyNbTyp Ha OCHOBI

3HaHHSA, AOTPMMAHHS YHiBepcanbHUX NpaBui i HOPM MOBEAIHKM € OOHIEI 3 BU3HAYarbHUX XapaKTEPUCTUK BUCOKOIO PiBHS
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npodyecioHaniamy cy4acHoro paxiBus XyAOXHbOro npoqinto, NpodeciiHoi camopearnisauii, 34aTHOCTI OO KPUTUYHOrO

MMCIEHHS, NPUYYEHHS A0 CTaHOapTIB CBITOBUX AOCATHEHb, PO3YMiHHS €THIYHOT iDEHTUYHOCTI Ta TONEepPaHTHOCTI.

Y KOHTEKCTi TeMu cTaTTi HaMM 3anpornoOHOBAHO TINYMAaYeHHS NMOHATTS «KPOC-KyNbTypHa KOMMNETEHTHICTL dhaxiBLiB
XYyOOXHBOro Mnpodinto» §K LiNiCHOro iHTerpaTMBHOrO MNpodeciiHOro yTBOPEHHS, L0 BKIOYAE OCOOWUCTICHMI npouec
PO3BUTKY aAanTMBHOI 30aTHOCTi 0COOMCTOCTI PO3YMiHHSI 1 MPUCTOCYBAHHS [0 BUMOT iHLUOI KynbTypW, LLO BKIOYAE 3HAHHA
0COOMMBOCTEN E€THIYHOI Ta CBITOBOI KyNnbTyp, MiXKKYNbTYPHOI KOMYHiKaLii, pO3BMHEHOI MWUCTELbKOI epyauuii, 3HaHHsS 3
icTopii Ta Teopii KynbTypu I MUCTEUTBa, OCOGNMBOCTEN CTuni3auii Ta HapogoHWX Tpaguui KpaiH CBiTy y ranysi
OEKOPaTUBHO-NPUKINAAHOIO Ta YXMTKOBOTO MWUCTEUTBA, XYyOOXHbO-ECTETUYHOI KynbTypu, CHOPMOBaHWA LUMPOKMWIA

cBiTOornag.

Kpoc-kynbTypHa KOMMETEHTHICTb (haxiBUiB XyAOXHbOro MNpodinto BKMoYae B cebe  KpOC-KyNnbTYpHi KOMMETEeHL,
«BCEPEOVHI SIKUX YCi MOBHI 3HaHHS i AOCBIA € CKNagHuKamu, Ta B SAKii MOBM MEpPEnniTaTbCa i B3aeMogiloTb» [2, ¢.18].
BoHu Bu3HaualoTb 34aTHICTb 0COOM [0 BUKOHaHHA poboTu y cdepi XyooXkHbOI AiSNbHOCTI Ta BKMYawTb y cebe
noBeaiHKOBI, KOMHITUBHI, adeKTUBHI, KOMYHiKaTMBHIi KOMMOHEHTW W pedunekcito. Bce ue 3ymoBnioe TpaHcgopmalio
NO3UTMBHOI B3aEMOAIi 3 NpeAcTaBHMKaMKM Pi3HUX KynbTyp (HauioOHanbHOCTEN, BipyBaHb, pac, couianbHUX rpyn) y npoueci

BMPILLEHHS 3aBAaHb npodecinHoi gisneHocTi [11].

PopMyBaHHSI KPOC-KYNbTYPHOT KOMNETEHTHOCTI y ManbyTHiX daxiBLiB XyA0XHBOr0 Npodinio € LinecnpsMoBaHui i
KepoBaHuM MNpoLEeC, SKUW PO3MNOYMHAETLCS Y HaBYanbHOMY 3aknagi i NpodoBXKYETbCS Y MoAdanblUii NpogecinHin
AianbHOCTI. BiH mMae cBolo MeTy, 3aBAaHHs, NpuHUMNM Ta nepeabavae OBOMOAIHHA YYHAMW LOAO KPOC-KYNbTYPHOI
KOMYHiKaLii, roTOBHICTb [ifTM TBOpYO Ta OyayBaTu TOnepaHTHi BiQHOCMHW Ha OCHOBI MPWHUMMIB, HOPM Ta LiHHOCTEN
nonikynbTYpPHOro CycninbCTBa, a TakoX ChopMOBaHIiCTb MOTMBOBaHOI pedrekcusHoi nosuuii. Ocobnmea npupoaa Kpoc-
KynbTYpHOI KOMMETEHTHOCTI ManbyTHix axiBLiB Xy4OXHLOro npodinto Ha MPUHUMMI MKAUCUMNMIHAPHOCTI Ta SBNSE
coboto ocobnuBui «ribpMaHMny BUA KOMMETEHTHOCTI, SIKMM [03BOMsi€ 0COBUCTOCTI haxiBusi BMXOOUTU 3a Mexi pigHol

KynbTypu Ta NepeTBoploBaTUCh Ha «MediaTopa KynbTyp» Yy npoueci npodecinHoi AisnbHOCTI.

BucHoBKkn. TakMM 4MHOM, cyyacHa npodpeciiHa OcCBiTa BUMAarae OHOBJIEHHS MPOLECY KPOC-KyIbTYPHOI
npodeciiHOi NiAroToBKM haxiBUiB Xy4OXHBOro Npodinto, Wo nepeabavyae aganTuMBHI 3MiHM Yy MOBEAiHLUi Npy B3aeMogii 3
HLWIWM KynbTypamu, Konu HabyTi 3HAHHSA NEepPETBOPHITLCS Yy aKTUBHI Aii. 3anponoHoBaHi neparoriyHi yMoBM [03BONSATHL
aKTUBI3yBaTU HaBYanbHO-BUXOBHWUIA MNpoOLEC Yy NpPOeCinHO-TEXHIYHUX XYOOXHIX HaByarbHMX 3aknagax, 3abesneyatb
BMCOKMI piBEHb CHOPMOBAHOCTI KPOC-KYNbTYPHOI FOTOBHOCTI MamnbyTHiX daxiBUiB XyA0XHbLOro Npodinto Ao npodecinHoi
AIANbHOCTI, po3WMPATL  MOMIKYNbTYPHUIN  COLjanbHUA  Ta TBOPYMW NoOTeHuian paxiBuiB  Xy[oXHbOro npodinto.
MepcnekTMBO nopanbluMx AocnigXeHb € po3pobka Ta BNPOBAaMKEHHA METOOUYHOI CUCTEMU  KPOC-KYTNbTYPHOI

npodeciHoT NiAroToBKM daxiBLiB Xy40XHbOrO NPodinto.
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READINESS OF ADULT PERSONALITY TO INFORMAL SOCIALIZATION

Milutina K.L.
professor of developmental psychology department,

Kyiv National Taras Shevchenko University

Abstract. The article is devoted to defining the concept and typology of the variants of informal socialization and to
empirical study of this phenomenon in the example of the innovative capacity of an individual. It was found out that people
who are not involved in informal socialization have average and less than average level of innovation capacity, motivation

of family relationships and communication prevails.
Keywords. Socialization, innovation, motivation, loneliness, personality.

Introduction. Modern world is building informational post-industrial society. It changes the structure of a person’s
employment - the working day and working week are being reduced, housekeeping also takes much less time now.
However, life has become less predictable, the election of the profession in adolescence does not mean that people will
work in this specialty throughout life, migration and globalization processes increase the probability of the change of
residence. The presence of these external conditions ensures the spreading of such phenomenon as informal socialization.
In modern psychological science there are few studies of socialization within the informal educational process. Specialists
in zoopsychology pay sufficient attention to the socialization of dogs, which is in communication with other dogs and
people, but do not consider the impact on the socialization of interspecific communication. Internet socialization as a
variant of informal socialization was examined in details, but its informal aspect remained aside of the researchers’
attention. In the analysis of both domestic and foreign scientific sources the systematic study of the phenomenon of
informal socialization was not found out.

The purpose of the research is to identify the typology and features of informal socialization of an individual, reasoning
the research methods. Analyses of the previous studies. Modern theories of personality development offer consideration
of socialization process taking into account cultural and historical conditions, socialization of an individual occurs differently
at different age stages. His success depends on individual genetic characteristics, age and social situation of development.
These theories are also conditioned in terms of age: the process of socialization starts at birth and continues until the
person's death [3,7]. In the neoclassical paradigm the result and content of socialization is the formation of personality,
which comprises: personal property and education, which are formed in the process of socialization, values, meanings,
motives, outlook, moral precepts. This approach puts the person at the center of the consideration that makes it
prerogative of nonclassical and postnonclassical paradigms in social psychology [1,8]. Certainly, the content of
socialization considered in ontogenetic theories, but it was bound to biological factors, including the age of sexuality,
changing teeth of the individual, general development. In the nonclassical paradigm individual as the formation of
socialization takes the first position. Efficiency of socialization is predetermined by the level of morality and culture of an
individual. In the postnonclassical paradigm socialization is multivariate nonlinear process of interaction between man and
the world in a situation of uncertainty. The main mechanism of this interaction is a subjective act, which sets the number of
degrees of freedom of the individual for him to choose his own socializing strategy [6,8]. The essence of the socialization
process is the emergence and development of network thinking and communication, virtualization own life-world identity
through language, that creates in the mind of a person many worlds which can complement each other and can exist

independently, conforming to the organizational principle of hypertext [2,4,5].

Research results. There is a problem of the theoretical models development of the process of informal socialization study.
Both the factors and the effects on the individual of such a process of socialization should be investigated. Peculiarity of the

informal socialization is subjective activity of an individual, his independent choice of his own path of self-development and
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his way of rest. Factors can be classified into external, internal and situational. Informal socialization effects may be
changes in the emotional sphere of personality. The external factors of informal socialization may include availability of free
time and energy, which makes it possible to be engaged in some form of informal activity. Habitat and its conditions can
also affect the process, the availability of resources for informal education, socialization and so on in a big city is more than
in towns and villages. The spread of the Internet with its options for remote informal socialization reduces the effect of this
factor, and in the future the differences will be suppressed. Certainly the most important internal factor of the informal
socialization is motivation. First is the desire for membership of an informal social group, the need for respect and self-
esteem, and actualization of need to self-development and self-realization is also possible. Specificity of the value system
of a personality: the need for freedom, focus on the process etc. can also help becoming involved in this type of
socialization. Such features of personality as tolerance to uncertainty, the specificity of emotional sphere of personality,
cognitive activity may cause selection of the certain type of informal socialization. Self-projection [4,8,9] acts as a
mechanism of the process of socialization. But even with all these conditions a person can be not involved in the informal
socialization until he feels the urgent need due to the crisis. These crisis conditions may be related to life circumstances:
change of profession, divorce, removing etc. Exactly informal activities contribute to adaptation to new conditions and
restoration of emotional balance. Informal socialization promotes life satisfaction, reduces loneliness, facilitates the process
of self-actualization. In today's world along with every type of traditional socialization its informal counterpart begins to
emerge. These types of socialization do not compete, but complement each other. Provided that the successful functioning
of traditional institutions of socialization informal options complement regulatory conceptions of a person, increase his
tolerance and adaptive capacity. If traditional institutions are in crisis and accomplish their functions insufficiently, informal
socialization can both contribute to the successful development of personality and create variants of deviant socialization
(Internet Addiction Disorder, attraction to totalitarian cults of personality, antisocial groups and others). The study of
motivational factors was realized using research methodologies of vital senses of V.U. Kotlyakov [3]. Studies of an
individual can be held by means of innovative qualities self-evaluation scale (N.M.Lebedeva, A.N.Tatarko), situational
factors can be detected by the survey. Scale of subjective loneliness and projective techniques can help in the study of the
effects of informal socialization. In our Pilot study there was participated rather specific group of respondents. They are 32
people (17 women, 15 men), employment service workers. They are mainly residents of small towns and villages in
Ukraine. A peculiarity of this group is that they did not participate in any kinds of informal socialization, they do not attend
any training or courses, they do not have online communication and do not play computer games, do not belong to any
unconventional religions, they do not even have pets. Herewith the Ukrainian Employment Service reforms require them to
develop and implement an innovative activity that meets resistance of this category of workers. Therefore, it was necessary
to research avoiding the fact of informal socialization and innovative potential of the studied group. While researching the
innovative capacity it was found quite balanced distribution of indicators of predisposition to innovation activity of our

respondents. The results are shown in Fig. 1.

Fig. 1. Distribution of levels of innovation potential.
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We can conclude that the low activity in informal practice and innovation in the workplace are not directly related to low
levels of innovation potential of the individual. Detailed analysis of the components of the innovation capacity showed that
between average values there are some differences that do not reach a credible level. Innovative potential consists of the
following components: creativity, risk appetite and direction to the future. The risk appetite of investigated group was below

average, the level of creativity and focus for the future were average.

Table. 1. The values of individual indicators of innovative potential.

IMinimum Maximum [Average Standard deviation
ICreativity 2,00 5,00 3,5455 1,17502
Risk appetite 1,00 4,00 2,0909 1,58831
Direction to the future 3,00 5,00 14,0000 ,86603

It is likely that it is low risk appetite that leads to the desire for stability and avoidance informal activities of the respondents
of the group. In the study of motivational sphere features of the individual of respondents by the method of Kotlyakov it was
found the following ranking of reasons, which is characteristic in the group: 1) the family values, 2) the value of
communication, 3) the existential values, 4) the need for self-realization, 5) altruism, 6) hedonism, 7) status, 8) cognitive.
We also found correlation coherence system of innovation potential of personality with his other features. It was revealed
the presence of significant negative relation between the level of subjective individual loneliness and innovation potential (-
0.419), the same negative effect exists with the high level of family values (-0.410). Significant (at the 0.05 level) affect the
desire for self-realization (0.395) and cognitive orientation identity (0.430). This can be explained by the fact that excessive
immersion in the problems of family socialization, feelings of loneliness or care about a family do not give people adequate
resources to informal socialization and innovation. A change in the motivation for striving for knowledge and self-realization
can reveal its innovative potential. Areas for future research will be studying the personality traits of people who are actively

engaged in informal activities and willing to realize their innovative potential.

Conclusion. Postnonclassical paradigm of psychological research can be considered optimal for study of informal
socialization. Informal socialization is a process of active assimilation of norms and cultural values outside the traditional
institutions. The peculiarity of this type of socialization is that foremost it involves young individuals and adults but not
children and adolescents as in the traditional primary socialization. It is revealed that the innovative potential of an
individual is closely associated with his motivation - the desire for self-realization and cognitive interests.
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READINESS OF ADULT PERSONALITY TO INFORMAL SOCIALIZATION
Milutina KL, i

professor of developmental psychology department,
Kyiv National Taras Shevchenko University

Abstract. Modern world is building informational, post-industrial society. The presence of these external conditions
ensures the spreading of such phenomenon as informal socialization. In modern psychological science there are few
studies of socialization within the informal educational process. Provided that the successful functioning of traditional
institutions of socialization informal options complement regulatory conceptions of a person, increase his tolerance and
adaptive capacity. In our Pilot study there was participated rather specific group of respondents. They are 32 people (17
women, 15 men), employment service workers. They are mainly residents of small towns and villages in Ukraine. A
peculiarity of this group is that they did not participate in any kinds of informal socialization. Studies of an individual were
held by means of innovative qualities self-evaluation scale (N.M.Lebedeva, A.N.Tatarko). Scale of subjective loneliness
and projective techniques can help in the study of the effects of informal socialization, motivation factors were investigated
by the method of Kotlyakov. It was revealed the presence of significant negative relation between the level of subjective
individual loneliness and innovation potential (-0.419), the same negative effect exists with the high level of family values (-
0.410). Significant (at the 0.05 level) affect the desire for self-realization (0.395) and cognitive orientation identity (0.430).
by the high level of family values (-0.410). Significant (at the 0.05 level) affect the desire for self-realization (0.395) and
cognitive orientation identity (0.430). Areas for future research will be studying the personality traits of people who are
actively engaged in informal activities and willing to realize their innovative potential.

Keywords: Socialization, innovation, motivation, loneliness, personality.

FOTOBHICTb 4O IH®GOPMAJBLHOI COLIAMIBALLIT JOPOCIOI OCOBMCTOCTI
Mintotina K.J1.
npodpecop kadeapu NCMxonorii po3BuUTKY,
KHY imeHi Tapaca LLleB4yeHka

AHoTauis. Y cydacHoMy cBiTi BigbyBaeTbca nobygoBa iHOpMaLiiHOro, MOCTIHAYCTpianbHOro CycninbCTBa.
HasBHICTb UMx 30BHILLHIX NepeayMoB 3abe3nevye MOLUIMPEHHS TAaKoro sBMLLA K iH(opManbHa couianisauid. Y cyyacHin
NCUXOSONiYHIA Hayui iCHYOTb NOOAMHOKI AOCHIMKEHHsT couianidauii B Mexax HedopmMarbHOro OCBITHLOro npouecy. 3a
YMOBMU YCNiLWHOro (pyHKUiOHYBaHHSA TpaguuiiHUX iHCTUTYTIB couianidauii iHpopManbHi BapiaHTV AONOBHIOTb HOPMATUBHI
YSIBNEHHS MoAUHKW, 36inbLlytoTh i TONepaHTHICTb Ta aganTUBHI MOXIMBOCTI. Y HalloMy MiNOTaXHOMY AOChifxeHHi bpana
yyacTb [OCTaTHbO crneumdiyHa rpyna pecnoHaeHTiB — ue 32 ocobu (17 xiHok, 15 4yonosikiB), MpauiBHUKK Crnyx6ou
3anHATOCTI. BOHM nepeBaxHO MeLUkaHLi HEBENUKUX MICTeYOK Ta cin Ykpainn. OcobnumBeicTio AaHOI rpynu € Te, WO BOHU He

Opanu y4acrTi Hi B sikux Buaax iHdopmManbHoi coujianisadii.

HocnigxeHHss ocoBucTocTi NpoBeeHO 3a [JOMOMOrok LiKanM CamoOLiHKM iHHOBaTMBHKMX sikocTen (H.M.JleGepesa,
A.H.Tatapko). Llkana cy6’eKTMBHOI CaMOTHOCTI Ta MPOEKTUBHI METOOUKM MOXYTb AOMOMOITM Y AOCHiIIKEHHI edekTiB
iHhopmanbHOI couianisauii, MOTUBaLiHI YMHHMKKM Oynu gocnimkeHi 3a mMeToaukol KoTtnsikoBa. BusiBneHo, HasiBHICTb
3HAYYLLOro HEraTMBHOIO 3B’A3KY MiX piBHEM CY0'EKTMBHOI CaMOTHOCTIi 0COBUCTOCTI Ta iHHOBaUiNHMM noTeHuianom (-0,419),

Takuii camMunii HeraTMBHUIA BMNMB iCHYE i 3 BOKYy BMCOKOrO piBHIO CiMelHux uiHHocTen (-0,410). JocTtoipHo (Ha piBHi 0,05)

Ukrainian association of educational and developmental psychology Kiyiv,
Glushkova Avenue, 2,a — 205



85

International Journal of Education & Development

BMMMBaE nparHeHHss o camopeanidadii (0,395) Ta korHiTMBHa cnpsimoBaHicTb ocobuctocti (0,430). HanpsiMkom
nodanblUOro AocnimkeHHss 6yae BUBYEHHS 0COOnMMBOCTEN 0COBUCTOCTI OCIB, WO akTMBHO 3aliMaloTbCsl iHpOpManbHUMK

BMAAMN OiANbHOCTI Ta OX04e peani3ylTb CBiVi iIHHOBALUIVMHWIA NOTeHUjian.
KnrouoBi cnoBa. Couianisauis, iHHoBaLil, MOTMBaLjisi, CAMOTHICTb, OCOOUCTICTb.
FOTOBHOCTb B3POCIbIX K MIH®OPMAJTbHOW COLIMANMUIALINN

MunioTtuna E.J1.
npodeccop kadeapbl NCUXONOrUN PasBUTUS,
KHY umenn Tapaca LLeBueHko

AHHOTaumAa. B coBpeMeHHOM Mupe MPOUCXOAMT MNOCTPOEHWE WMHEAOPMALMOHHOIO, MOCTUHAYCTpManbHoro obuiecTsa.
Hanunune 9Tnx BHEWHWMX npegnochLinok obecneynBaeT pacnpoCcTpaHeHWe Takoro SBMEHUs Kak WHdopMmarnbHas
coumanusaumsi. B coBpeMeHHOW MCMXOMOrMYecKoW Hayke CyLecTBYIOT eAMHWYHble WCCMeAoBaHWa couuanusauuv B
npegenax HedopmansHoro obpasoBaTensHOro npouecca. Mpyu ycnosun ycnewwHoro oyHKLUMOHMPOBaHUSA TPagULIMOHHBIX
WHCTUTYTOB coumanm3auum uHdopMarnbHble BapuaHTbl  AOMOMHAT HOPMAaTUBHbIE NPEeACTaBreHus  YenoBeka,
yBENWYMBAIOT €ro TONEepPaHTHOCTb M afanTuMBHbIE BO3MOXHOCTM. B Halwem nunotaxHOM wuccnegoBaHuy yvacTBoBarna
AOCTaToOYHO cneundmnyeckas rpynna pecrnoHAeHTOoB - 3T0 32 yenoseka (17 XeHWwwuH, 15 Myx4uH), paboTHUKM CnyxObl
3aHATOCTU. OHKM ObINM NPEenMyLLECTBEHHO XUTENAMW HebonbluMX ropodkoB u cen YkpauHbl. OCOBEHHOCTbIO AaHHOWN

rpynnbl ABNAeTCA TO, YTO OHU HE NPUHUMaIM y4actua HU B KakKUX Buaax MH(bOpMaJ'IbHOI;I coumnanumsauun.

MccnegoBaHne nMYHOCTM MPOBEAEHO C MOMOLLbK LUKanbl CaMOOLEHKM WHHOBaTMBHbIX kadecTB (H.M.JleGepera,
A.H.Tatapko). lkana cy6bekTMBHOro ogMHOYecTBa M NPOEKTUBHBIE METOAMKM MOTYT NOMOYb B MccnefoBaHuy addekTos
MH(OPManbHOW coumanunsaun, MOTUBALUMOHHbIE dhakTopbl Obinv nccnegoBaHbel MO MeToauke KotnsikoBa. BbisiBneHo,
Hanuune 3HaYUMMOWN HEraTMBHOW CBSA3M MeEXAY YPOBHEM CYOBbEKTMBHOrO OAMHOYEeCTBa NMYHOCTU U MHHOBALMOHHbBIM
noteHumanom (-0,419), Takoe e HeraTMBHOE BNWSIHWE CYLLLECTBYET U CO CTOPOHbI BbICOKOTO YPOBHSA CEMENHbIX LIeHHOCTEN
(-0,410). JocToBepHo (Ha ypoBHe 0,05) BnuseT ctpemnenne Kk camopeanusaumm (0,395) n KorHMTMBHasa HanpaBnNeHHOCTb
nnyHocTn (0,430). HanpaBneHnem ganbHenwero uccnegoBaHns byaet nsydyeHme ocobeHHOCTEN NIMYHOCTU UL, aKTUBHO

3aHMatoLmxca MHq)OpMaJ'IbeIMVI BMOaMun 0eATeslIbHOCTU, KOTOPble OXOTHO peanmnsytoT CBOW MHHOBALMOHHbIN NOTEHLMan.

KnioueBble cnoBa: Couunanusaums, MHHOBaLMK, MOTUBALIMSA, OOUHOYECTBO, NIUYHOCTb.
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BIAHOCUHU MIXXK NPUBABJTUBOIO BA30BOIO MOLENTO AEP>XKABHOIO YCTPOIO | XXUTTEBUMU
OPIEHTALISIMU CTYAEHTCbKOI Monoal

CemunueHko B.A.

3acnyXeHun disay Hayku i TeXHiku YkpaiHu,

[OOKTOP MCUXOMOriYyHMX. HayK, npodecop,

3aBigyBay kadpeapw NCMXonorii Ta negarorikv

YHiBEpCUTETY Cy4aCHUX 3HaHb,

M. Knis

AHoTauisa. Y cratTi posrnsgaetbca BaxnmBa npobrnemMa — ocoGnuBOCTI BMOOPY Cy4acHOK CTYLOEHTCbKOH
Monoaaw 6a3oBoi Moaeni couianbHOro ycTpoto.. Ha ocHOBI BU3Ha4YeHUX coujionoramm OCHOBHUX 6a30BMX Moaernei Ta ix
CYTHICHMX O3HaK CTBOPEHO aHKETY, L0 A03BOSISE BUSBUTY SK NpUBabnveuiA Ans iHAvBIaa, Tak i TpUnmMcyBaHnm HAM iHLINM
TUN OpraHi3auii cycninbHOro xutta. HaBegeHo emnipuyHi gaHi 3a 2014, 2016, 2017 pokun, oxapakTepu3oBaHO TeHAEeHUil
3MiH, Wo BigbyBalTbCcA. BusiBneHo 3pocTaHHs npuBabnvBOCTI NiANPUEMHMLBKOT MoAeni Npu 3HWKEHHI opieHTauii Ha
npodeciivy moaens. LLogo npuBabnuenx mogenen iHWKNX, 3HAYHO MNOCUITUITACh NPUMNNCYBAHHA OpieHTaLii Ha KpUMiHanbHy

i GropokpaTuyHy mogeni. [loBegeHo HecniBnaaiHHA BMGOpY cTydeHTamy npuBabnuBoi mogeni  CyCninbHOro ycTpoto i

XWUTTEBMMMU OpIiEHTALISIMU CTYAEHTIB.

Knro4oei cnoea: couianbHa cBigomictb ocobuctocTi; 6as3oBi Mogeni coujianbHOro yCTpow: pafsiHebka,
CensiHcbka, ABOPSHCbKA, MiANPUEMHMLBLKA, MpodeciiHa, KpuMiHanbHa, OlpoKpaTMYHA; CYTHICHI O3HakM Mopenen:
npiopuTeT, NpuBabnuea mMeTa XWUTTH, AOMIHYIOUMI NCUXONOTNYHUI HACTPINA, CTaBMEHHs 4O HOBLUECTB, Bipa, Hafis, SKiCTb,
slka He 3a0XOYYETbCH; iHAMBIAyanbHWIA Ta NPUNUCYBaHWI iHWKMM BMBOpK 6a30Boi Moaeni opraHidauii CycninbHOro XuTTs;

XWUTTEBI OpieHTaUii CTYAEHTCbKOT Monoai.

mobanbHi TpaHcdopmalii, Wo Biabynucs y cydyacHOMY CyCRinbCTBi, MOro 30PIiEHTOBAHICTL Ha nobyaoBy
AEMOKPaTUYHOMO CYCNiNbCTBa HEMUHYYO BUCYHYNM NMpobnemy 3any4yeHHs LUMPOKMX BEPCTB HACeNeHHs 40 YCBiAOMITEHOro
BMOOPY TOro TWMY COLianbHOro YCTPOLO, SIKMI € AN HUX HaWbinbL NnpuBabnueum. Agxxe cama CyTb AeMoKpaTii MiCTUTbCS B
ToMy, Wo6 3an0BonbHUTY 6a30Bi AyxOBHi i MaTepianbHi  NoTpebu rpomagsH, nobyaysaTv Taky AepXaBy, B sKili KOXHa
ocoba byae BigyyBatn cebe KOMMOPTHO, 3aXMLLEHO, BBaXKATH iHLUMX YMEHIB CyCMninbCTBa CBOIMM OAHOAYMUAMM 3 6a30BMX

nMTaHb COLianbHOro YCTpPOLo.

OpgHuM 3 Hamnbinbw 3nobogeHHMX MUTaHb y CyyacHin YkpaiHi € nobyaoBa HOBOI AepaBu 3 BpaxyBaHHAM SIK
CBITOBUX JOCSITHEHb Y BMOOPi ONTUManbHOI MoZerni CycninbHOro yCTpo, Tak i peanbHUX nepeBar HaKoMUMYeHoro came B
HaLLOMy CYCMiNbCTBI couianbHoro goceigy. CborogHi nepen MOSMOAAK BCTAae AYXKE BAXKUA BUGIP: BU3HAYUTUCH, SIKUIA

LWNAX PO3BUTKY AepXaBu € ANna HUX Hanbinbw npmeabnusum. Lle BUGip ycknagHIOETbCA Takummn doakTopamu:

1. MNopyleHa HaCTyNHICTb MiXk NOKOMiHHAMM. [JOCBiA CTApLUOro NOKOMiHHA O0’SBNEHUA LiNkOM HeraTuBHuM. Tomy

6aTbkM HE MOXYTb AOMNOMOITU AiTSIM BU3HAYUTUCH Y Ll CKNaaHin npobnemi.

2. BigcyTHst noBHa iHdbopmaLis npo mogeni  couianbHOro  yCTpok 3apybikHMX KpaiH, noJalTbes nue ix

oKpeMi pbparMeHTH, Lo NoB’A3aHi 3 TUM HanPsSMoOM pedOpMyBaHHS, SKUA Ha AaHWU MOMEHT BNpOoBaaXyeTbCA B YKpaiHi.

3. BnpoBagXkeHHs1 4yacTKOBUX HanpsmiB ped)opMyBaHHsl, 6e3 BM3HA4YeHHst 6a30BUX MNPUMHUMMIB couUiarnbHOro
YCTPOK AepXaBu, CKOpille Npu3BOAUTH OO0 PYWHYBAHHSI BXE HASIBHOI LiNICHOI CMCTEMM XWUTTS CYCMiNbCTBa, i 3aMiCTb

NO3UTMBHMX pPe3ynbTaTiB NOPOAXYE HOBI NPOGremu, AKi TiNbKU NOTipLYOThL 3aranbHy couianbHy cuTyadiio.
4. Y cycninbCTBi hakTUYHO OYHKLIOHYE cucTema couianbHOi LeH3ypu. MeBHi AyMK/M cnpuiMaroTbes 8K Taki, Lo

HaknagaloTb HeraTMBHMIA BiAOUTOK HA OCOBUCTICTb, TOMY X HamararTbCcA npuxosyBaTtu.
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5. HeBM3Ha4veHicTb 3akoHOAaBYOi 6a3w, BiACYTHICTb YiTKOrO COLjianbHOr0 KOHTPOI0 3a EKOHOMIYHO, COLLianbHOK
OiSANbHICTIO, AeBanbBaLis 3Ha4YHOI YaCTUHM CYCNiNbHUX LIHHOCTEN NpuU3Benu 0O TOro, WO B CYCMiNbCTBi CNOCTEpiraeTbes
OfHOYacHe iCHyBaHHA Pi3HOCMPSAMOBAHUX TEHAEHLIN, WO He NPOCTO MacKylTb, a 4edOpMyoTb reHeparnbHy cTpaTerito

pO3BUTKY.

6. PeknamyBaHHA Ha BCiX PiBHAX MOMITUYHOI AisnbHOCTI NpuBabnMBOCTI iHWKWX KpaiH, nponaraHga Big'isgy
MOSofi 3a KOpPAOH, CTBOPEHHSA AN UbOro BIiAMOBIOHWX aAMIHICTpPAaTMBHUX YMOB, 3 OAHOro OOKy, i 3auikaBreHicTb
3apybikHUX KpaiH B 3any4yeHHi TanaHoBMTOI Monodi  Npu3BOAATb 4O TOro, WO 3HAa4YyHa YacTUHa MOJIOAOrO MOKOMIHHS

NNaHylTb BUIXaTU 32 MeXi GaTbKiBLLUMHN.

7. BigcyTHicTb B YkpaiHi peanbHUX MOXNMBOCTEN peanidyBatu cebe y npodeciiHii OisnbHOCTI, 3aTsbkHa
rnobanbHa nomniTM4Ha i eKOHOMIYHA Kpu3a, fka Npu3BOAUTbL OO0 BTpPaTM MOMOOLI0 KUTTEBUX MEPCMEKTMB, 3HEBIPOK Y
MOXNMBOCTI 3abesneuntn cobi rigHe XuTTs, y couianbHin CTabinbHOCTI, Y MOKpPaLLEeHHi XUTTEBMX YMOB i NMOAanbLUOMY

PO3BUTKY.

3po3ymino, Lo 3a TakMx YMOB BiabyBaeTbCcs MapriHaniauisi cBiZOMOCTi i LiHHICHUX opieHTauii rpomagsaH. 3
OfHOro ©OOKy, [eKknapyeTbCsa KamiTanmiCTUYHUIA Crocid XWUTTA AK Hanbinbll OOCKOHanuUIi, Xoda  Hacnigkamu Takoil
Kanitanizauii B YkpaiHi ctae Bce GinbLue NoriplieHHst XXUTTS HacemneHHs. 3 iHWoro 60Ky, My 3HOB MonagaemMo B Ty XX camy
cuTyauito, Ky KpaiHa BXe nepexusana paHie. A came: nonepegHs cuctema AeknapaTvBHO BUSHAETLCH SIK NOPOYHa, i BC

apryMeHTu Ha Ti KOpUCTb PO3rnsfalnTbes SK NoniTuYHa 3paga.

BBaxaemo, L0 cuna cycninbCTBa, AepXaBW 3HAYHOK MIpOK BM3HA4YaeTbCcs TuM, WO6 He 6oAaTuck nobaunTtn
peanbHiCTb, @ He CNMpPaTUChb NuLle Ha NeBHY abCTpakTHy, igeanisoBaHy Mogernb. | Le CTOCYeTbCA He nule BUSIBIEHHS
NONITUYHUX, €KOHOMIYHMX, couianbHUX Npobnem, a i BpaxyBaHHS MCUXOMOMYHOIO HACTPOK HacerneHHsi. Tinbku Ha Uil
OCHOBi MOXHa OTpMMaTK MOLITOBX GO MOAAnbLUOrO PO3BUTKY, 3anyy4MTW BCi MPOLUAPKW HACeNeHHs A0 BNpPOBaMXEHHS

€ONHOI rPOMaasHCLKOI iaei.

Ockinbkn cydacHa CTydeHTCbKa Morodb — Le TOW MPOLIapoK HaCeneHHs, Ha SKUWA MOKNagaeTbCd OCHOBHA
BiQNOBiAAaNbHICTL 3a MoganbLUMA PO3BUTOK OepXKaBWu, BaXMMBUM 3aBAAHHSAM € BU3HAYEHHSA i peanbHUX couianbHUX
opieHTauin. Lle obymoBnno HeobxigHiCTb JoCniauTW, Ha SKy X Moaenb nobynoBu CycninbCcTBa 30PiEHTOBaHI CTYAEHTH,

KU TUN coLianbHOro YCTPOK € OAnda HUX HpMBaGJ’II/IBVIM.

[1id 6aszosor moldesnno nobydosu cycrinbcmea MW PO3yMiEMO MEBHMI CMOCiO opraHisauii CycninbHOro >XuTTs
(couianbHuin ycTpiit), ikt 06yMOBNEHUA 0COBNMBOCTAMM MONITUYHUX, EKOHOMIYHUX, NPaBOBUX BiAHOCWH, siki GinbLUiCTO
rpomMagsiH CnpuMaroTbCcs ik HopMaTuBHI. BHacnigok iX BNAMBY y CycninbCTBi CTBOPIOETHCH CrneundiyHnin NCUXONOoriYH1A

KniMaT, BUHUKAE NEBHUIN KOMEKTUBHWUMA HaCTPIN, (POpMYyETbLCA cUcTEMa CYCNifbHUX OPIEHTUPIB i LiHHOCTEN Ta iH.

O6paHa ocobucrTicTio 6a3oBa Mogenb NobyaoBM CycninbCTBa CKMNagae OCHOBY i couianbHOI cgidomocmi, apxe
HaMoBHIOE KOHKPETHUM 3MICTOM ii BYMHKM, BUCTYNAae KPUTEPIEM Y3rofXXeHHs iHAMBIAyanbHMX OpiEHTaUi 3 couianbHUMK
BMMoramu. Ane uei npouec He BiabyBaeTbca aBToMaTM4HO. Big cTtyneHio cniBnagiHHA npyvBabnueBmx AN NOOUHW O3HaK
nobyaoBK cycninbcTBa 3 TUMU iHAMBIAYaNbHUMU OPIEHTMPAMMK, SKi CMPSMOBYIOTL i BIIACHY akKTUBHICTb, 3HAYHOK MipOH
3anexXuTb YCMIWHICTb i BKMYEHHA B cCOUianbHe cepefoBulle, [OOCATHEHHS >KUTTEBOrO YCMiXy, BiACYTHICTb

BHYTPILLHBEOOCOBOUCTICHNX | MXKOCOBUCTICHWUX KOHMIKTIB.

Memoro cmammi € po3KpUTTS Ha OCHOBI MPOBEAEHOr0 EKCNepPUMEHTANbHOro AOCAIMKEHHS TUX TEHAEHLUIN, Lo
XapakTepuayloTb 3MiHW Yy BMOOPI CTYAEHTCbKOK MoONoaato npuBabnveoi  6a3oBOi Mogeni CycninbCTBa i BUSBIEHHS
CTYMEHI0 CniBnafiHHA TUX BUMOT, LLIO NOTEHLiIMHO HEOOXiAHI ANns iHTerpauii y BianosigHe CycninbCTBO, 3 iHWNMW XUTTEBUMMU

OpieHTauisMM OOCNigKyBaHUX.
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MpoBeaeHe pocnigxeHHst nepeabavano BUPILLEHHS HU3KU 3a80aHb:

a) BWABMNEHHS TUX 6a30BMX MoAenen CycninbHOro YCTPOl, SiKi € NpuBabnMBMMM AN Cy4acHOI CTyAEHTCbKOI

Monoai;

0) MOPIBHAHHA TUX MoZenewn, siki € nNpuBabnuBMMM ANsi CaMUX CTYAEHTIB, i TUX, NpMBAbNUBICTb SKMX BOHWU

NPUNUCYIOTh iHLLWM;

6) BMABNEHHS TUX TEHAEHLUIN, WO BiabyBaloTLCS B 3MICTi i XapakTepi unx BubopiB, NPOTArOM OCTaHHLOIO Yacy, Y

KOHTEKCTi TUX 3MiH, Lo BigbyBaloTbCs Y CyCninbCTBi;

B) BUSIBMIEHHS >KUTTEBUX OpIiEHTAUiN CTyAeHTiB, iX BignoBigHOCTI TMM 6asoBMM MopgensiM, sikiv O6yno HagaHo

nepesary.

Couionoramy BWAiNeHO HACTYNHi KpUTepii, BiOMIHHOCTI MK SIKMMMW Bifpi3HSAOTb TOM YM iHWWIA TUN couiarnbHOro
ycTpoto (6asoBoi mogeni nobynoBu cycninbcTea). Lle: npioputeT, Skoro NpUTpMMyeTbCS NEBHE CYCMiNbCTBO; NpuBabnvea
MeTa >XUTTH; AOMIHYIOYMI NCUXONOMYHUI HaCTPIN; CTaBfeHHA OO HOBLUECTB; Bipa; Hafdis; SKOCTIi, WO He 3a0XO04YHTbCS.

BignoBigHo 00 UMX KpUTEPIiB, BMAINEHO CiM HacTynHWUX 6a30BMX MOAENEN:
1. PapsiHcbka mogenb. Couionorn xapakTepuayoTb ii 3@ OCHOBHUMW HanpsMamy TakMuM YMHOM:
a) lpiopumem: nepxaBHi iHTepecu, NaTpioTU3M.
6) lNpusabnusa Mema xxummsi: XUTTH 3apagn ManbyTHLOrO.

B) JomiHyroquli ncuxosio2iyHuli Hacmpild: BNEBHEHICTb Yy ManbyTHbOMY, OMTUMI3M BCynepey MOTOYHUM

Herapasgam.
r) CmaeneHHs1 00 Ho8LWECMS: EHTY3ia3M i POMAHTU3M.
n) Bipa: y nporpecuBHuin fep>XxaBHUA yCTpIii.
e) Hadis: y MOXNuBICTb OCATHEHHSA NPOrPECMBHOMO CYCMiNbHOIO YCTPOHO.
X) Skicmb, sika He 3a0X04yembCS: MILL@HCTBO.
2, CensiHCbKa mopenb:
a) lNpiopumem: npauento6CcTBO, NPUPOAOBIANOBIAHA poboTa Ha 3emri.
6) lNpusabnusa mema xxummsi: BinlbHa Npaus Ha 3emii.
B) JomiHyroyuli ncuxono2iyHuti Hacmpil: Hagis Ha BpoXxaw Ik YMOBY NMOKPALLEHHS XUTTS.
r) CmaeneHHs1 00 Ho8WeCma: HAaCTOPOXIMBE, OYiKyloYe.
4) Bipa: B MyapicTb Tpaguuin.
e) Hadis: Ha MmyapicTb O6LMHMN.
X) Hkicmb, sika He 3a0X04yembCsi: NiHb, MOTOBCTBO.
3. ABopsiHCbKa Moaenb:
a) lMpiopumem: [yXOBHICTb, CMYXiHHS BiT4n3Hi.

6) lNpusabnusa mema xummsi: YeCTb [OPOXYA 32 XKUTTS.
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B) JJomiHyto4uli ncuxonoeaiyHuli Hacmpil: NparHeHHs NpUCBATUTU cebe CnyxiHHIo BiTunsHu.
r) CmaeneHHs 0 HoswWeCcmS: KpUTUYHE.

n) Bipa: B nepemory cnpaBeanuBocCTi.

e) Hadis: Ha noTeHuian BitunsHu.

X) Skicmb, sika He 3aoxo4yyembcs: 6e3decTsi, obmaH.

4. KpumiHanbHa mogenb:

a) lNpiopumem: Hakonu4yBaHHS Byab-sKMMK 3acobamu.

©0) MNpusabnusa Mema >umms: NPUMHOXeHHs BaraTcTsa.

B) [JomiHyto4qul rncuxono2iyHut Hacmpil: >)XMTTS B yMOBax PO3KOLLI i BceBnaaw.

r) CmaeneHHs1 o Hoswecms: KopnopaTuBHE.

n) Bipa: B cuny rpolue i noB’a3aHy 3 HAMK CUiy Bnagw.

e) Hadis: Ha MOXNUBICTb BUpiLLyBaTK BCi NpobrnemMun cunoto rpoLueit i Bnaau.

X) Skicmb, sika He 3a0X04yembCSi: CrabkicTb, BigHICTb.

5. MignpuemHuubka mMogenb:

a) lNpiopumem: iHiuiaTnBa i camopeanisauis y nignpMeMHULTBI, 6i3Heci.

©) Npusabnusa mema xumms: TiGHE >XUTTs1 HA OCHOBI CBOET CNpaBW.

B) JomiHyrouuli ncuxonoeiyHul Hacmpiti: pO3BUTOK CBOET CrpaBMu.

r) CmasneHHs1 o Hogwecma: NO3UTUBHE.

A) Bipa: B Te, Wwo B cycninbCcTBi OyayThb B iHTEpecax cnpasuy npauiBaTi 3aKOHW, a He nuile geknapysBaTuchb.
e) Hadis: Ha cnpaBeanuBiCTb.

X) SIKicmb, siKa He 3a0X04YyEMbCS: NACUBHICTb, HEOOOB'I3KOBICTb.

6. MpodpecintHa mogenb:

a) lNpiopumem: B1LWA SKICTb pOOOTH, siKa BUKOHYETLCS.

6) lNpusabnusa mema xummsi: TiGHE XXUTTHA HA OCHOBI CBOro Npod)ecioHaniamy.

B) JJomiHyto4quli ncuxonoaiyHuti Hacmpil: BipHICTb CBOIM Npodecii, OCArHEHHS BEPLUUH B HilA.
r) CmaseneHHss 00 HO8WECMS: 3BAXEHE.

n) Bipa: B Te, wWo 3akoHu OyayTb NpeactaBnsiTv iHTepecu npodbecioHanis, noaen, Wo BHOCATb HaMGInbLmMA

BHECOK Y PO3BUTOK CYCMiNbCTBA i AepXaBu.
e) Hadis: Ha rigHy onnaty cBO€i npaLi.

X) SKicmb, sika He 3a0X04yembCS: HenpodpecioHarniaMm, MeTYLUHS.
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7. BropokpaTuiHa mogenb:

a) lMpiopumem: nocagoBe NONOXeHHs1, 3bepexeHHs cTaTycy i goxodis byab-sakuMmu 3acobamm.

6) lpusabnusa Mema ummsi: BAKOPUCTAHHS CBOTO MOJIOXKEHHS ANs 36arayeHHs.

B) omiHyrouuli ncuxonoaiyHul Hacmpili: CTBOPEHHS TPYAHOLLIB AN 3aneXHUX, YXUIEeHHs Bif, BignoBiaanbHOCTI.
r) CmaeneHHs 00 Hoswecms: UNHIYHE.

n) Bipa: y 6e3kapHicTb, MOXNMBICTb 0BITU Npy HEOOXIAHOCTI ByAb-sKMNIA 3aKOH.

e) Hadis: Ha 36epexeHHs | 3MiLLHEHHS1 CBOTrO MOJTOXKEHHS.

X) SKicmb, siKa He 3a0X04YEMbCS: YECHICTb, MpsIMOTa.

Ha ocHoBi umx mogenen 6yna po3pobrneHa aHkeTa, Ae BiAMOBiAHI UiHHOCTI ©ynu crpynoBaHi 3a OKpemMyMu
no3uuisiM1. Y4yacHuKam NponoHyBanocs 3a KOXXHOH nosuuieto obpaTu ABa BapiaHTW: a) BapiaHT, WO HanbinbLw Bignosigae
BNACHOMY MEPEKOHAHHI; 2) HaWbinbLl PO3MNOBCIOMKEHE MEPEKOHAHHS, MpuTamMaHHe HanbinblWiA KiNbKOCTI nogen y
cycninbCTBi. 3a KinbkicTio BUOOPIB BM3HAYanucb MNpiOpPUTETHI MOZENi YCTPOK CycninbCTBa: iHOMBIAyanbHa i Ta, Lo
npunucyetbca OinbliocTi. ChiBCTaBNeHHA LUMX MoZenen CBigunTb Npo BigoOpaXKeHHs CTYNeH €4HOCTI CychninbcTBa B

iHOMBIQyanbHi CBIQOMOCTI.

HocnipxeHHs nposogunocs B Tpu etanu: y 2014, 2016 i 2017 pokax. Ak BidOMO, ABa NEPLUMX POKU CYTTEBO
BiAPI3HAOTECA 3a TMMU couianbHUMKM nogisiMu, Wo Biabdysanucs. 3sepHeHHst o 2017 poky, Ak hakTUYHO NPOJOBXUB Ti
TeHaeHuil, wo i B 2016 poui, Oyno NokNMkaHo NparHeHHAM BiACNIOKYBaTU CTIMKICTb TUX 3MiH, LWO Bigdynuca. Ycboro 6yno

3anyyeHo 162 cTyaeHTM ryMaHiTapHOro npodinto niaroToBKy.

PosrnsHemo cnouatky BignoBidi, K OTpUMaHi LWOA4O OKPeMUX CKNagoBMX COLianbHOro yctpot. HaBogaTbes

nosuii, 3a skuMm 6yno oTpMMaHo HambinbLUi KiNbKICHI 3HaYEHHS.

BigHocHo npiopumemy: sik y 2014, Tak i B 2016-17 pokax y cebe Hawbinblle Bu3HaBanach iHiliaTea B
camopeanisadii B 6i3Heci (BignosigHo 50,0 i 66,7%). Lo cTtocyetbest ouiHkM aymok  jHwux — y 2014 poui HanbinbL
BUPaXEHNM NPIOPUTETOM BBaXarnocb HakonuyeHHs 6yab-akumm 3acobamu (65,0%), Togi sk y 2016-2017 pp. - nocagose

nonoXxeHHs, 36epexeHHs cTatycy i goxodis byab-akumu cnocobamum (B 06ox Bunagkax no 50,0%).

Logo memu xxummsi, BignoBigi noginunucs Takum YMHoM. BigHocHo cebe, y 2014 poui 30,0% Bignosigen 6yno
Big4aHO  XUTTHO 3apagu MamnbyTtHboro, 45,0% - rigHOMY >KUTTHO Ha OCHOBI cBOei crpaBu. Y 2016-17 pp. €auHumM
OOMIHYIOUYMM OPIEHTMPOM 3anuIKIOCA  TigHEe XXMTTS Ha OCHOBI CBOEi cnpaBu. [Hwum y 2014 poui npunmcyBanocb
npumHoxeHHs 6aratctea (40,0 %), BuKopuCTaHHsi cBoro nonoxeHHsi (40,0 %). Y 2016-2017 pp. Hanbinbla KinbkicTb

Bignosigen (50%) oTpyvmaHa 3a KpUTEepieEM «BUKOPUCTaHHS CBOTO MONIOXEHHS Ans 36arayeHHs».

lMcuxonoaiyHuti Hacmpit: y 2014 y cebe - ue BneBHeHiCTb y ManbyTHbomy (40,0 %), y iHwmx (60,0 % ) - xuTTH B
ymoBax po3kowwi. ¥ 2016 poui woao cebe BUSIBNEHO PO3MNOPOLLEHICTL Bignosiaen no 4 nosuuisx, 6e3 sBHOro 4OMiHYBaHHS
XopHoi; y iHwux 50% Bignosigen oTpuMana no3uuis «CTBOPEHHS TPYOHOWIB ANs  3anexHWX, YXWNeHHs Big
BignosiganbHocTi» (50%). Y 2017 poui Hanbinbluy KinbKiCTb BiAMNOBIAEN OTpUManu Taki Mo3wuii, K «KUTTS B yMOBax

posKoLli i BceBnagu» i «po3BUTOK cBOET cnpasu» (no 33,3%).

Posnogin Bignosigen no noauuii enacHe «cmaeneHHsi 00 Hosauiti» y 2014 poui maB Takmi Burnsaa: 30,0 % -
eHTysia3m i pomaHTnam, 30,0 % - HAaCTOPOXKEHICTb, ouikyBaHHA. Y 2016 poui JoMmiHyt4o woao enacHoi gymkn (50%)
cTana nosuuisi «HAaCTOPOXEHICTb, OYiKyBaHHsI», XOo4a [Ons TUX, XTO CTaBWUTbCA OO0 HOBLUECTB MNO3UTMBHO, MOMITHO

36inbwmnacs (33,3%). Y 2017 poui LOMiHYHOYMM CTano 3BaXXEHE CTaBIEHHS.
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Wogo x mymkum jHwux, TyT npu nepwomy onuTyBaHHi 37,5% Bignosigew cknana noswuisi «koprnopaTvBHE
CTaBMEHHA», a No3uuii «MO3UTMBHE» i «LMHIYHE» OTpMManu OOHAKOBY KiNbKicTb Bignosigen (no 25%). Y 2017 poui

AOMIHYIOYMMU BUSBUNMCH ABi NO3ULIT: «3BaXKeHe» i «UuHiYHe» cTaBneHHs (no 33,3%).

Y 2014 poui wopo cebe dikcysanack gipa B NPOrpecuBHUIA AepXaBHUI YCTpin i MyapicTb Tpaguuin (no 30%). Y
iHwux BigMivanacsa Bipa B cuny rpoweii (55,0 % )i 6e3kapHicTb (30,0 %). Y 2016 poui y cebe Bu3HaBanach Bipa B Te, L0
y cycninbcTBi 6yayTb B iHTepecax cnpasu npautBaTtn 3akoHu (50%) i wo nepemoxe cnpaBegnmeicTb (33,3%). Y iHwux
npiopuTeT oTpuManu ABi AiameTpanbHO npotunexHi nosudii (no 33,3%): B nepemory cnpaBeanuBoCTi i y 6e3kapHicTb,
MOXIMBICTb NpY HeobXigHOCTI 0BiTK Byab-sikniA 3akoH. Y 2017 poui 3a KpUTepieM «Bipa» JOMiHYOUYMMM 3HOB BUSIBUNMUCH
no3uuii «B Cuny rpoLuew i NoB’a3aHy 3 HuUmu cuny Bnaamn» (50%) ta «y 6e3kapHiCTb, MOXNMBICTb 06INTY Npy HeobxigHOCTI

Oyab-sikunin 3akoH» (33,3%).

3a napametpoMm «Hadis» y 2014 poui Bu3HaBanocb 6/aCHe  CMoAiBaHHA Ha MOXIMBICTb [OOCATHEHHSA
nporpecusHoro cycnineHoro yctpoto (40,0 %), Ha cnpaseanmeicTb 3akoHiB (30,0 % )i cnpaseanuey onnaty npadi (25%).
Lo x cTocyeTtbeca 2016 poky, 66,7% cknana Hagig Ha rigHy onnaTty npaui, 33,3% - Ha cnpaBeanuBicTb 3akoHiB. Y 2017
poui hbakTMyHO BigMiYeHa TiMbKM OfHa Mo3uuia — crnodiBaHHA Ha cnpaBeanuey onnaty npadi (83,3%). nuwe 16,7%

ONUTYBaHUX LLie 36epernuy Hagilo Ha Y MOXIUBICTb JOCATHEHHSI NPOrPECUMBHOIO CYCMiflbHOrO YCTPOIO.

Y iHwux 'y 2014 poui 20,0% cknana Hagis Ha kpawe manbyTHe, 35,0% - Ha 6e3kapHicTb. Y 2016 poui B
piBHomy cTyneHi (no 33,3%) BigMivyaeTbCa Hafis Ha MOXIKMBICTb BUPILLYBaTV BCi Npobnemu cunoo rpoLuen i Bragu i rigHy
onnaty csoei npaui. ¥ 2017 poui 50% BignoBigen NpurLINMCs Ha NO3uil0 «Hadia Ha crnpaBegnueicTby i 33,3% - Ha

«36epexeHHst i 3BMILLHEHHSA CBOMO MOJTOXKEHHS ..

Skocmi, wo He 3aoxoydysanucs. Y 2014 poui He 3aoxouyBanucsa y cebe niHowi, oomaH — (60,0 % )i  nacuBHicTb,
HeoboB’a3koBicTb (20,0 %), y iHwux - cnabkictb, GigHicTb (35%). Y 2016 poui BiOHOCHO CBOIX OpIEHTUPIB BigMiYEHO
posnoain BianoBigen no TPbOX MO3ULIAX: «JliHb, MOTOBCTBO», «6e3uyecTts, obmaH«, - i BoOHOYaC He BM3HAKOTbCA Taki
SAKOCTi, SK YecHicTb, npsmota. Wopo iHwux - 50% Bignosigen BigMIYEHO 3a MO3ULIED «HE BU3HAETbCS MACUBHICTD,
HeobOoB’A3KOBICTb», a TakoX 33,3% - «4ecHicTb, NnpsiMoTay. Y 2017 poui HalNMeHLW npuBabnMBumMKn Ans cebe BUSIBUNUCH
SIKOCTi «MaCMBHICTb, HEODOB'A3KOBICTb» Ta « Oe3vecTts, obmaH. Lloao ouiHkM iHWKX, TyT BignoBidi BusiBUNMUCH GinbLu
AndepeHLiioBaHNUMM: KpiM BXe 3ragaHux Mo3uuiil, OnuTyBaHi BBaXarTb, WO B CYCMNbCTBI HeOaXaHWMWU € YeCHICTb,

npsimoTa (KoxxHa nosuuis otpumana 33,3% signosigen).

OTpuMaHi gaHi 3acBigumnu, WO HeraTMBHI TeHAEHLIT (BTpaTa igeanis, Bipn B MainbyTHE, B OTPUMaHHS 3axuCTy Bif
nepxasu, 30inblUeHHs couianbHOi AuCTaHUii B CYCMifbCTBi) HE € TUMYacOBUMMW, BIOMNOBIAHI TEHAEHUii He TiNbkM He

nocnabnioTbCs, a HaBMNaku, NOCUITHOIOTLCS.
Y uinomy 3a Bcima nosuuisiMm 0yrno oTpumaHo Takui po3noain Bubopis:
Tabnuus 1

[OvHamika npuBabnuBoCTi ANA CTYAEHTIB NEBHUX MOAENen coLlianbHOro ycTpoto

Mogenb 2014 pik 2016 pik 2017 pik

B nBe B nBe IB nBe
PapsHcbka 20,5 9,5 7.1 16,3 7,3 2,3
CensHcbka 13,7 4,0 16,7 7,0 9.1 2,3
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[BopsiHCbKa 17,8 5,5 9,5 4,7 9,1 4,6
KpuMinaneHa 0,2 41,5 24 9,3 7,3 22,7
MignprMemHuLbka 27,4 9,5 30,9 18,6 40,9 20,5
MpodecinHa 171 10,3 28,6 11,6 15,9 9,1
BropokpaTtuyHa 0,1 19,7 4,8 41,9 11,4 36,4

YMOBHI no3Hauku: IB — ingusigyansHun BuOip, NB — npunucyBanuii iHWnm BUGIp.

Y 2014 poui Hanbinbwunm Bubip 057 cebe GyB 3pobNeHUIA BIGHOCHO MiANPUEMHULBKOI i paastHCbKOI Mogenemn

(BignosigHo 27,4 i 20,5%). KpumiHanbHa i 6ropokpatuyHa mogeni oTpuManu HanmeHLUy KinbkicTe BUGOPIB.

OTxe, HanbiNbL NPUAHATOK BUSBUMACH MiANPUEMHULBKA MoZenb, sika 6a3yeTbca Ha iHAMBIQYanbHi TBOPYOCTI,
O 3aXMLLAETbCA 3aKOHOM. FAKWO X Haragatw, WO yy4acTb y AOCNiAXeHHi 6pann cTyaeHTU rymaHiTapHux dakynbTeTis,
TO6TO TiEl npodecinHoi cepun, B AKiN MiANPUEMIMBICTL MOKM WO Mae BenbMi OOMeXeHi MOXMMBOCTI AN NposBy, TO

MOXHa MPOrHO3yBaTh HasBHICTb Y ManbyTHbOMY NEBHUX po3vapyBaHb.

Y papgsiHCbkii Mogeni Hanbinblw nNpuBabnuBUMKW ANs CTYAEHTCBHKOI MOSOAI pucamv  BUSIBUNIUCE  POMAHTU3M i
HasIBHICTb BNEBHEHOCTI B CBOEMY ManbyTHbOMY, LLO rapaHTyeETbCS AepXKaBot. Y TOW Yac MONoAb HaWrocTpille BigvyBana
HaaMIpHY pauioHani3oBaHICTb XWTTS, MepexuBana BiACYTHICTb AepXXaBHOI NIATPUMKW. 3HauyLlicTb Uboro  aediunty
MeBHOIO MIpoI0 NigTBepAXyBanacst i JOCTaTHbO BMCOKMMM MOKa3HMKaMu MpuBabnvMBOCTI ABOPSHCHKOI Mogeni, To6To,
CTy4eHTamM He Oyno 4YyXMM  MparHeHHs [0 [OYXOBHOCTI, BMPOBaAXEHHS BUCOKUX MOPanbHUX BiAHOCUH Yy XUTTA

cycninbCcTBa.

BogHoyac  HepocTaTHeE NPUAHATTS Oyno BUSIBMEHO BIiOHOCHO — npodoeciiHoi mopgeni. TobTo, gns 6araTbox
CTYOEHTIB nepcnektnea MpodecinHoi  OiAnbHOCTI 3anuwanacss [[ocTatHbO  BigdaneHow i 0CcobucCTicHO

HeBigpednekcoBaHoHo.

Lo >k cToCyeTbCA OUIHKM UiHHICHUX OpieHTaui iHwux, TO 1M MpunucyBanacs nepeBaxHa oOpieHTauis Ha
KpUMiHanbHy i OlOpoKpaTU4YHY MoAeni, i HaMMeHLa — Ha CEeNSAHCLKY | ABOPsIHCbKY. OTpuMaHi pesynbTaTtu CBigumMnm npo
3pOCTaHHA BX€ B TOW Yac TeHAeHLii couianbHOI BiAYY>XEHOCTi ¥ CyCninbCTBi, KON iHWKMM ocobam MpunUCyeTbCs Te, Lo

AN camoi NOAMHU € HENpUAATHUM.

Y 2016 poui noMmiTHO 3HM3unacs npuBabnuBicTb paasiHebkoi  Mogeni (3 20,5 po 7,8%). Haragaemo, wo
CTyfeHTaM Ha3BW Mofenen He NoBigOMNANUCH, BOHU OPIEHTYBANMCH BUKMIOYHO Ha aHOHIMHI 03HakW. Llen dakT cBiguntb
npo BTpaTy [AOBipM A0 [AepXaBu, HeodikyBaHHA Bif Hel gonomorn. [MOMITHO 3HM3uNacs TakoX i npuBabnuBicTb
ABopsiHcbkoi mogeni (3 17,8 po 9,5%). Hanbinblw npuBabnueoto 3anuwmnacs nignpuemnHuubka moaens (30,9%), B Tow xe
yYac gewo 3pocna npuBabnueicTb npodeciiHoi Mmogeni (3 17,1 go 28,6%). Y 2017 poui npocTexyeTbca noganblue
3HMXEHHS NpvBabnuBOCTI padsHCLKOI MoAerni cepen Morofi, pasom 3 TUM NeBHy TypOOTy BUKNUKAE DAKT 3HWKEHHS i

npueabnueocTi npodecinHoi mogeni (3 28,6 no 15,9%).

LWo crocyetbes iHwux, im y 2016 poui npunucyBanacb  Ginblua opieHTauisi Ha pagsiHCbKy mogenb (3 9,5 go
16,3%), ane B 2017 poui LeW nokasHWK 3Ha4YHO 3HM3MBCS (00 2,3%). Oewo nigsuwinacst 3HauywicTe NigNPUEMHULIBKOT
mogeni (3 9,5 no 18,6%). Ane Hanbinbw cyTTeBi 3pyLueHHs B 2016 poui, nopiBHaHo 3 2014, BinbyBanucs B opieHTUpax Ha
acouianbHi mogeni. Axkwo B 2014 poui npu ouiHui NornsAiB iHWKX nogen AoMiHyBana KpuMiHanbHa mogenb (41,5%), To Ha

2016 pik i Bara y 3aranbHiii CyKynHocTi Bignosigen 3Husunaca o 9,3%. Pasom 3 Tum cTpubkonozibHo nigBuiLyBanacs
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Bara 6ropokpaTtunyHoi mogeni (41,9%). Y 2017 poui 3HOB Bigbynocst NiABULLEHHS OLIHKM CTyAeHTaMu npuBabnvBocTi ons
HLIMX YneHiB cycninbCcTBa KpuMiHanbHoi mogeni (22,7%) i noganblumn cnag npuBabnueocTi npodecinHoi mogeni. MNpu
LUbOMY OMUTYBaHi BBaxawTb, WO HaWbinbw npuBabnuMBOK AnS Cy4acHUX rpomMafsiH  NPOAOBXYE 3anuiaTucs

GropokpaTnyHa MoAenb OpraHisadii couianbHOro ycTpot.

3 MeTol NepeBipKX, HACKINbKN BUSBNEHI TeHAEHLUiT BUBopy cTyaeHTCbko Monoaa 6a3oBoi Moaeni colianbHOro
YCTPOK cniBnagawTb 3 MOTMBaMM, WO BU3HAYAKTb BiQHOCUMHWU NOAMHM 3 CYCNinbCTBOM, Oyrno npoBefeHe OnuTyBaHHSA
pecrnoHAeHTIB 3a MeToAuKo «HAkopi kap’epu». My BBaxanu, WO Ha i OCHOBI BUSBMASIOTLCH HE CTiMbKM CYTO Kap'e€pHi
OpieHTaUjii CTYAEeHTIB, CKifbKA XWUTTEBI OPIEHTMPU MIOAMHKU, WO LWYyKae CBOrO Micud B COUiyMi i MOXIMBOCTEN

camopeanisadii Yepes BignoBigHWI NpodecinHmi BUGIp. 3rigHO MeToauLi, BUSIBASINMUCH HACTYMHI OpiEHTUPU:
1. MpodpeciitHa KOMNETEHTHICTb — NparHeHHsa 6yTn npodecioHanom, MancTpom B CBOIN Crpasi.
2. MeHeXMEeHT — ynpaBriHHS NniogbMu, NpoekTamu, 6isHec-npouecamu.
3. ABTOHOMIS (He3anexHiCTb) — MparHeHHsa 4o cBO6OAM Ta He3aneXHocCTi.
4. CtabinbHicTb pobOTN — HasIBHICTb rapaHTOBaHOI, HaAiNHOI poboTK Ha TpMBanuii nepio.
5. CT1abinbHIiCTb MiCLA NPOXUBAHHSA — FOMNIOBHE — XXUTK B CBOEMY MICLii, NpX MiHIMyMi nepei3aiB i BigpsoKeHb.
6. CnyxiHHS1 — BTiNEHHS B CBOI AisNbHOCTI BNacHWX i 3aranbHOMACLKUX ifeanis i LiHHOCTEN.
7. BUknuk — nparHeHHs BUpiLLYyBaTW YHikanbHi 3agaui.
8. IHTerpauisi cTMniB XUTTSA — 36epeXxeHHs1 rapMOHii Midk 0COBOBUM XUTTSIM | Kap’epoto.
9. MigNPUEMHMLTBO — NparHeHHsi CTBOPIOBATM | HAa4aBaTU HOBI OpiEHTAaUil, TOBapwW, NOCyru.

Ha ocHOBi yci€i CyKymHOCTi OoTpumaHux iHOuBiAyanbHUX pesynbTaTiB Oynu nigpaxoBaHi iHTErpoBaHi iHOeKCU

3HAYYLLOCTi KOXKHOI 3 LIMX OpieHTaui Ans CTyAeHTCbKoi monogi (Tabn. 2).

Tabnuus 2
IHAEeKCH 3HAYYLLOCTi XKUTTEBUX OpPiEHTaLiN CTYAEHTIB
IHOekecun YMOBHi HOMEPU XXNTTEBUX OpieHTaLil (3rigHO HAaBE4EHUM BULLE B TEKCTI)
3Ha4yLLO-
1 2 3 4 5 6 7 8 9
cTi
0,47 0,63 0,87 0,63 0,63 0,63 0,56 0,67 0,69

Ak BugHO 3 Tabnuui, HavmMeHwy 3HauywicTb (0,47) oTpumana Taka opieHTauis, Sk «npodecinHa
KOMMETEHTHICTbY, Sika MOB’A3aHa 3 NparHeHHsM peanidyBaTu y NPOdECiMHIN AianbHOCTI cBOi 3aibHOCTI | TanaHTh. Lle
nigTBEPAXYE BUSBMNEHUM paHiwe akT, WO CTyAEeHTIB He Ayxe npmBabnioe npodecinHa modenb AepXKaBHOro YCTPOHO.
[MopiBHSAHO 3 iHWWMW CKNagoOBMMM, MEHLUMA MOKA3HUK BUSIBMEHUNM | 3@ MO3ULIED «BUKMMKY», CydacHa Monodb He
30piEHTOBaHa Ha BUPILLEHHS CKIagHWX 3aBAaHb, NOAONAHHA NepeLuko 3apagn Nepemoru y KOHKypeHTHi 6opoTs0i, Wwo €
BaXXNMBOIO YMOBOI camopeanisauii MoanHM y CycninbCTBi, ke opraHi3oBaHe 3a NignNpUEMHULLKOID Moaennio (ska byna
BM3HAYeHa HMMU SIK HaWbinbw npusabnuea). MakcMmanbHO NpuBabnMBOK BUSIBUNACL — OPIEHTALis Ha aBTOHOMIO,
He3anexHicTb. FAK Bi4OMO, NepBWHHE MNpParHeHHs NIOAMHU 3 TaKOK OpiEHTaUield — YHUKHEHHS OopraHisauiiHux npaswun,
30BHILLHIX BUMOr, obmexeHb. BOHM HagaloTe nepeBary BUKOHAHHIO pOOOTU BrlaCHUM CNOCOOOM, TEMMOM, 3a BIIACHUMMU

cTaHgapTamu, ckopille 06epyTb HU3LKOCOPTHY POBOTY, HiX BiAMOBMATLCA Bif aBTOHOMII i He3anexHocTi. 3po3ymino, Lo
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npu Takin opieHTauii BoHM ByayTb BigyyBaTW CYTTEBI TPYAHOLL MPW MOLUYKOBI CBOrO Micusi y NPOCECiVHIN i couianbHin

CTPYKTYpi cycninbcTBa. Bei iHwi opieHTauii oTpumanu npubnm3Ho O4HaKOBI 3HAYEHHS!, TOOTO, € PIBHOBMOTVBOBaHUMMU.

lMeBHO MipOD MOXe CryryBaTM MOKPALLEHHIO BiOHOCUH MK JOOAMHOK | CYCMiNbCTBOM PO3KPUTTA Oarato
3MICTOBMX 3B’SI3KIB MiXK HUMU, LLIO MOXYTb 3aJ0BOMbHATA Pi3HOMaHITHI iHAMBIgYyanbHi NoTpebu. 3 Uielo MeTo AN KOXHOro
yyacHuKa gocnigKeHHs1 6yB po3paxoBaHUIM MOKAa3HMK NOMiIMOTMBOBAHOCTI B MOro CBIiJOMOCTI coujianbHOro i npodecinHoro
OyTTa (HasBHICTb AEKiNbKOX MOTUBIB, WO OOYMOBIIOWOTL X aKTMBHICTb). [na UbOro B iHAMBIAyanbHUX BiOMNOBIAAX 3a
KINbKICHAMW  3HAYEHHSAMW BUPEXKEHOCTI OKPEMUX MOKA3HWUKIB MO KOXHIN  OpieHTauil BMAINANUCE TPW PiBHI: BUCOKUWA,
cepefiHin i HM3bku. Bucokomy piBHIO NprBRacHioBanack yMoBHa OLiHKa — 3, cepefHboMy — 2, HU3bkomy - 1. 3a meTtogom
NOriYHOro KBagpaTy po3paxoByBanach ix cyma, a OTpMMaHui pesynbTaT AINMMBCS HA MakCMMarbHE MOTEHLIMHO MOXIBe
3HaYeHHs (sike BignoBigae cuTyauii, KONW BCi MOKa3HUKM 3HAX0OATbCA HA BUCOKOMY PiBHi, WO Y AaHOMY BMNaaKy OOPIBHIOE
9).

3rigHo oTpuMaHux gaHux, 28,6% ydacHukiB GalTb BMCOKMIA iHOEKC MONMMOTUBOBAHOCTI, X BKIIOYEHHA B
CaMOCTiiHe XUTTA npodpeciiHe i couianbHe XWUTTA Yy CYCMiNbCTBI AETEPMIHYETbCA AekinbkoMa MoTMBamu, TOGTO, €
NOTEeHLiiHa MOXIMBICTb X B3aEMOAOMNOBHEHHS i komneHcauii. Y 14,3% y4acHuKiB cnocTepiraeTbCA HeAOCTaTHIN piBeHb

MoTMBaLUii, y BCiX iHWKX (57,1%) — cepeaHin.
Y uinomy oTpumaHi pesynbTaTtv Haganu MOXUBICTb A5 TakuX BUCHOBKIB:
1. B ymoBax KpM30BOro CyCrifnibCTBa BUHWKAE P CynepedHOoCTeNn:
- MK TUMM 3MiHamu, WO BiaOYyBaOTLCA OO0 €KTMBHO, | TUMM OYiKyBaHHSAMMU, LLO € Y MOMOAI;
- MK BITACHMMM Opi€HTaLigMM | TUMW, LLIO NPUMNUCYIOTBCS IHLWIUM FTIOOSM.

2. Ti TeHAeHUiT, WO BUHMKNM BHACNiAoK rnobanbHOi CycninbHOT KpM3n, He TiNbkM He MNofonaHi, BoHW Bee Ginblue

3aKpinnTLCA.
3. OuikyBaHHs1 CTYAEHTCbLKOI MONOAi Bi CycninbCTBa He CniBnagatoTb 3 IX BNACHUMU XUTTEBUMW OpieHTaLisiMK.

4. TlpauiBHUKIB BULLOI LUKONW MOBUHEH HACTOPOXYyBaTW TOW akT, WO npodeciiHa moaenb opraHisauil
CYCNINbHOro XWUTTA He oTpyMMarna y CTyAEHTIB JOCTaTHbOrO BU3HAHHS; Oinblu Toro, 6arato 3 HUX He 6ayaTb NepPCrneKkTUBU

CBOEi 0COBUCTICHOI i couianbHOI peanidaLii Ha OCHOBI opMyBaHHS nNpodecioHarniamy.

Be3ymoBHO, BU3Ha4eHi TeHAEHLI He MOXHa BBaXaTu OCTaTO4YHO AoBeAeHuMU. [ns ix nigTBepmxeHHs HeobxiaHe
npoeefeHHs Ginbl MacwTabHux pocnigpkeHb. Ane BxXe 3apa3 oTpuMaHi gaHi [OoBOASTb HeOoOXiOHICTb BUSIBNEHHS
NCUXOSOrYHOT CKNaAoBOi CYCMINbHOIO XXWUTTA 3 METOK CBOEYACHOTO YCYHEHHSI HEeraTMBHWUX TEHOEHUIN i pO3BUTKY TUX

©6a30BMX LiHHOCTEN, SIKi BU3HAYaOTh ONTUMarbHi BIQHOCUHW MiX NMIOANHOIO i CYCMiNbCTBOM.

Valetnyna Semychenko. Relations between the basic attractive model of state structure and students’ life

orientations

The features of the following parameters of young students’ social consciousness as their choice of attractive

basic model of social order and its coincidence with other life orientations were devoted as an actual problem in this article.

There were shown the factors, wich are complicate the young people choice of the state development way and
contribute to the marginalization of once consciousness. The reliable information about a relevant changes in a Ukrainian
students’ social consciousness structure deserves a special attention. It's important, because the main responsibility for the

further development of the country has been charged with the young people.
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The basis of the empirical part of our work was the development of methods of the research of students’ social
order basic models (Soviet, peasant, aristocratic, entrepreneurial, professional, criminal, bureaucratic) and their essential
characteristics (priority, attractive purpose of life, the dominant psychological mood, attitude to an innovations, faith, hope,
quality, which is not encouraged). As a result, increase of the attractiveness of business model with a decrease of

orientation on the Soviet and professional students models of social life were found.

In order to the test how were identified tendencies of choosing its model coincided with motives wich determined
the relationships of students with the society was conducted a survey among respondents by the method of "Career
Anchors». Then was found the "professional competence” as a lowest importance orientation, but the desire for autonomy
and independence had the greatest significance. These results provided an opportunities to articulate some

recommendations for the focucing on the identified trends in the work with a students.
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Summary

The relevance of the topic can be explained by the fact that the issue raised in the article is hardly studied in our
country both from theoretical and practical positions. Bullying is an extremely widespread phenomenon in the modern
school, and also there is a tendency to increase the number of this phenomenon cases in adolescence among students of
secondary schools. It should be noted, that modern psychology has accumulated considerable material, revealing the
dynamics, mechanisms and factors of adolescents’ psychological defenses, but there is a lack of empirical studies devoted
to the study of different types of psychological defense among adolescents exposed bullying. Therefore, today the
problems of psychological defense and bullying are among the most urgent and most discussed.

The article analyzes the psychological defense peculiarities of school bullying members in adolescence. The
interpretation of the concept of psychological defense and bullying has been revealed. Psychological defense mechanisms,
which are often used by teenagers, are named in the article. The results of empirical research about the role distribution of
participants among school students bullying 7 — 8 — graders are represented, as well as psychological defense
mechanisms and behavioral strategies of various school bullying participants. The sample of the study was 62 students of
7-8 grades of secondary school. We used the following methods: questionnaire «Life Style Index» by LSI R.Plutchik; the
technique of diagnosis of the dominant psychological defense strategy in communication and conflict situations by
V.V.Boyko; a bullying questionnaire (self-assessment) in the modification of V.R.Petrosiants. Correlation links between
psychological defense mechanisms and the role, which a teenager plays in the school bullying, have been found. Thus, the
most used mechanisms of psychological defense for Witnesses are suppression and regression. The most commonly used
protective mechanisms for Victims are Jet Formation and Intellectualization. The main protective mechanisms of bullying
are projection, negation and substitution.

Key words: adolescence, psychological defense, bullying, school bullying, psychological defense mechanisms,
behavioral strategies.

AHoTauis. AKTyanbHIiCTb TEMW 3yMOBIIEHA TUM, LLO MOpYLLIEHA B CTaTTi npobnema mamxe He BMBYEHA B HaLUil
KpaiHi He3Baxaloum Ha Te, Lo ABue OyniHry 1 Haa3BMYaHO MOLUMPEHE B CyYacHin LWikoni. Y cTaTTi NpoBeAeHO aHani3
0cobnMBOCTEN NCUXONIONYHOrO 3axXMCTY YYaCHMWKIB LUKINbHOrO OyniHry B NiAniTKOBOMY Bili, PO3KPUTO TpakTyBaHHSA
MOHATTS «MNCUXOSIONYHOro 3axMCTy» Ta OyniHry, a TakoX BWKNAAEHO pe3ynbTaTu eMnipuyHOro AOCHIAKEHHS PONbOBOro
pO3MOAiNYy Y4acHWKIB LUKINbHOrO OymniHry cepef y4yHiB 7—8-x KnaciB, a TakoX MexaHi3MiB NCUXOMOriYHOro 3axucty Ta
NnoBeaiHKOBMX CTpaTerii Pi3HMX YYaCHWKIB LUKINbHOro OymiHry. Y npoueci pobGoTn 3HanOeHo KopensiliiHi 3B’A3KM MiX
MeXaHi3MaMW MCUXOSIONYHOro 3axvucTy Ta TUM, SKy POfb Y LWKiNbHOMY OynmiHry rpae nignitok. Tak, Hanbinbu
BMKOPUCTOBYBaHVMM MEXaHi3amamy MNCUXOMOriYHOrO 3axuCTy ceidkie € NpuAyLleHHst Ta perpecis. Hanbinbw 4acto
BMKOPUCTOBYBAHUMU 3aXUCHUMM MeXaHi3MaMWu Xepme € peakTMBHE YTBOPEHHs Ta iHTenekTyanidauis. [onoBHWMK
3aXNCHUMU MexaHidmamu bysi (KpuedHUKa) € NPOEKUIs, 3anepeyvyeHHs Ta 3aMilLeHHS.

Knroyoei croea: nigniTkoBuUiA BiK, NCUXOMNOTYHWUIA 3aXUCT, BYNiHT, LWKiNbHE LibKyBaHHS, MeXaHi3MM1 NCUXOMOriYHOro

3axMCTy, NOBEAIHKOBI CTpaTerii.
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Introduction. The actuality of our research is the fact that the problem of psychological defense is one of the most
important problems, especially in adolescence —the age of turbulent changes, when students are not ready for the
demands of society, unable to make own choices and take responsibility for their behavior. That's why the interest of
psychologists to psychological defense mechanisms, that help to maintain emotional stability and acceptance of teenagers
themselves and their environment, increases. At the same time, the relevance of the bullying studying is connected with
the fact of increasing number of this phenomenon incidence in adolescence among students of secondary schools. Also,
unsocial aggression is a serious social and pedagogical problem, which finds a way out in physical violence and can lead
to a number of dangerous consequences, starting with school disadaptation, such as academic failure, and ending with the
appearance of psychological disorders.

Methods and materials. Analysis of recent researches and publications. Psychological defense - it is usually
an unconscious process of eliminating or weakening of negative, traumatic or unacceptable emotional experiences by the
human psyche. First studied and described in detail some of the psychological defense mechanisms (introjection,
projection and identification) Sh.Ferentsi. A valuable contribution to the development of this problem was made by
Z.Freyd, A.Freyd, F.Bassin, K.Abraham, M.Balint, E.Dzhons, M.Klyayn, H.Nunberh, O.Fanihel, R.Shpits etc.

Many researchers suggest their own classifications of psyche defense mechanisms. Defense mechanisms — are a
kind of adaptive processes, properties, qualities, which are acquired by a person in the process of socialization. Defense
mechanisms arise in early childhood and develop over a lifetime. They seem to protect individual awareness of various
negative emotional experiences and perceptions, promote preserving of psychological homeostasis, stability, resolving
interpersonal conflicts and occur in the unconscious and subconscious levels [2].

Most of the researchers suggest that adolescents don't have enough experience for coping strategies, so "the
thing, that ensures successful operation of the main life tendencies" as a teenager is just psychological defense
mechanisms [3].

The first person, who offered typical teenage psychological defense mechanisms as a subject of consideration,
was A.Freyd. The researcher noted, that the most appropriate to adolescent development program are such defense
mechanisms as asceticism and intellectualism [7]. Also, significant impact on the study of typical adolescent psychological
defense mechanisms was made by F.Kramer's work of childhood protective mechanisms research method development.
After the age interval from 7 to 17 years had been analyzed, F.Kramer found that the most frequently used psychological
defense mechanisms among adolescents is a projection [4]. In the studies of O.M.Andreieva such psychological defense
mechanisms of teenagers as projection, hyper compensation, repression and regression were identified [6].

It means, that there is a variety of defense mechanisms in adolescence, the set of which (asceticism and
intellectualism) has been significantly expanded since the A.Freyd. Undoubtedly, this finding is of great importance to
clarify the teen-age development peculiarities, because in those cases, when an individual has got a large repertoire of
defense mechanisms, in each of them the person can "select" the one, which effectively protects from experience, without
prejudice to normal development.

For the first time, the term "bullying" (from the English. 'Bully’ - snapper, the terrible; 'bullying' - harassment,
intimidation) appeared in the early 70's of XX century in Scandinavia, where a team of researchers studied the
phenomenon of violence among children at school. The first, who started the study of the bullying problem, was Norwegian
scientist D.Olveus; he defined this phenomenon in the school community as a situation where the student repeatedly and
over time becomes the object of negative actions and attacks by one or more students. Bullying phenomenon is collective
in nature and based on social relations in the group. According to D.Olveusa, bullying contains three important
components: bullying is aggressive behavior that involves unwanted, negative actions; bullying is a long-term and
systematic phenomenon; bullying is characterized by inequality of power or force [8].

Almost all bullying researchers define it as long-term and systematic aggression, but, in addition, this

phenomenon is considered as a "subtype of aggression”, which can take many forms - both physically and verbally
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(E.Pelihrini, S.Salmivali); destructive interaction (R.Dzh.Hezler), a part of the social life of the group (E.Roland) ,repeated
attack - social or verbal - from those with higher status (V.Besah), long, deliberate violence directed against a person who
is unable to self-defense in the actual situation (D. Lane) [5].

The problem of bullying, including harassment of students by students in Ukrainian schools, is not yet sufficiently
developed by scientists of our country and has general nature. Theoretical and methodological foundations of this
phenomenon, its causes, and consequences are unexplored today. Fragmentary the problem was highlighted by
0O.Drozdov, V.Orzhehovska, V.Rolinskyi, L.Lushpay, O.Ozhyiovyi, S.Stelmah and others, but there is no thorough study of
this phenomenon in Ukrainian psychological science yet.

School bullying can be divided into two main forms: 1. Physical school bullying- deliberate blows, kicks, beatings,
causing other injuries etc.; sexual bullying. 2. Psychological school bullying - violence associated with the effect on the
psyche, causing psychological trauma because of verbal abuse or threats, harassment, intimidation, with the help of which
emotional instability is intentionally inflicted [1].

D.Olveus identified 3 types of bullying participants’ behavior: "victims" "witnesses" and "bully". The victim — is the
one, who cannot effectively defend himself, that's why he unprotected before the abuser or group of them. Witness - is a
spectator, a member of the group, where the bullying happens, but which is neither a bully nor a victim. Bully - a
persecutor, an offender that provides a privilege of dominance, control, rights exclusion, bullying and isolation of the victim
[8].

The study used the following methods: 1) questionnaire "Index of Lifestyle» LS| by R. Plutchik; 2) the dominant
technique for diagnosing psychological defense strategy in communication and conflict situations by V.V.Boiko; 3) bullying
questionnaire (assessment itself) in the modification of V.R. Petrosiants.

The purpose of the article is discovering of modern ideas about a psychological defense of adolescents, who
exposed bullying, in the works of native and foreign psychologists and empirical study of the connection between school
bullying and adolescent psychological defense mechanisms.

Results. The main research material with a justification of the results. (Analysis of practical study results.)
The study involved 62 pupils of 7-8 forms (34 girls and 28 boys) of specialized school number 210 in Kyiv.

The results of empirical studies have shown that the overall statistics of roles allocation in the school bullying is
the following:

» 16% of respondents have suffered from bullying and acted as "victims";

* 26% of respondents admitted that participated in the process as a "bully";

» 58% of respondents played the role of "witness".

Table 1

The results of a survey among students of 7 - 8 forms "Studying of bullying at school»

Groups Girls Boys
N % N %
Witnesses 23 68% 13 46%
Victims 5 15% 5 18%
Bullies 6 17% 10 36%
Total 34 28

To process the material we used a computer program for SPSS statistical data processing and analysis method
using correlation coefficient of Pearson (Pearson). Based on the results of a study the following conclusions were made
about behavioral strategies of the various participants of school bullying.

Thus, the most typical strategy for the group of witnesses is avoidance. The correlation is above average strength,

which is evidenced by the rate r = 0,777.
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The correlation is statistically significant, as evidenced by the indicator of statistical significance (Sig <0,05). The
most typical behavioral strategy for victims is peacefulness. Correlation has an average strength (r = 0,775) and is
statistically significant (Sig <0,05). The typical strategy for bullies is a strategy of aggression. A very strong statistically
significant correlation can be traced with it (r = 0,782, Sig <0,05).

Regarding the most used psychological defense mechanisms the following conclusions can be made of the
obtained data:

1. The most commonly used protective mechanisms for witnesses are suppression (r = 0,631, Sig <0, 05) and
regression (r = 0,702, Sig <0, 05).

2. The most commonly used defense mechanisms for victims are jet formation (r = 0,516, Sig <0, 05) and
intellectualization (r = 463, Sig <0, 05).

3. The main protective mechanisms of a bully are projection (r = 0,483, Sig <0,05), rejection (r = 0,424, Sig <0,05)
and replacement (r = 0,607, Sig <0,05).

Discussion. Possible reasons of such nature of correlations between the studied strategies could be the
following:

1. Bullies as active participants and initiators of the process, do not demonstrate other behavioral strategies,
because aggression is the only strategy which has a component of the activity, all other strategies have the character of
response to external stimulus, and bullying initiation implies the creation of such a stimulus.

2. Witnesses do not demonstrate peaceful behavior because of fear of being in the place of a victim. They are not
actively involved in bullying, that's why one of the possible choices for them is prevention in order not to attract the
attention of bullies or victims. Also, detachment from acts of bullying provides less possibility of being included in the
investigation process in special cases.

3. Victims demonstrate peaceful behavior with simultaneous avoiding of aggression most likely due to the
individual features (physical and characterological) that do not allow them a chance of active resistance to the acts of
bullying.

Also, it should be noted that the list of defense mechanisms used by witnesses coincides with the logic of
preceding conclusions about possible reasons for such behavior of witnesses. In order to overcome the moral precepts
about helping to a weaker person in trouble, witnesses suppress these desires for their own safety. But more often they
use regression to convince themselves in helplessness to do anything in the situation. This way they remove blame for
inaction from themselves, as a conventionally younger child, as a condition, which witnesses are turned to in regression,
really could not protect the victim. Other defense mechanisms are used situationally by witnesses and have no character of
tendencies.

The responsive formation is a logical component of the peaceful strategy, as a stressful or threatening situation
provokes the formation of the opposite response. Their reaction to the bully’s aggression is not justified defense aggression
but is an attempt to reconcile by showing unresistance. The active opposition is likely perceived as making bully furious
and, therefore, means more suffering in future. Thus, the victims believe, that by their being nonaggressive, they minimize
possible harm. Intellectualization, in this case, is used for searching of such rational reasons which could give a soothing
and natural explanation of the existing situation. Having found for such explanation, the victim gets a sense of subjective
control of the situation, which facilitates its moral suffering. After analyzing the defense mechanisms used by a bully, we
can conclude that they suffer from certain psychological problems. The projection can be used by them to compensate the
feeling of insecurity and diffidence. A child-bully tries to give himself the image of a strong man, who is better not to touch
because of the mockery of a victim; according to their logic, if one person shows aggression to another one, who doesn’t
respond to it, this happens because the first person is stronger. This way bullies may try to protect themselves from the
same attitude from those who are stronger than them, by creating an appropriate reputation. Using of substitution may
indicate internal family problems and problems in communication with another group. Perhaps in another environment, a

bully suffers psychological or physical harm himself. But he compensates these feelings, causing the same suffering for the
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victim because in past he was not able to respond to his offenders. An objection is used by bullies to protect their “I” from
awareness of real problems in communication with children of the same age and internal family problems. In addition, this
way they may try to protect themselves from the realization of their own fears, e.g. the fear of being abandoned by adults,
left unattended and so on.

Conclusions and prospects for further research. Thus, we can conclude that the dominant type of violence
during bullying is psychological. The phenomenon of bullying has age, gender, and other features. Most of the data
indicate that the number of bullying incidents among students of 7 - 8 school grades reaches maximum, but in high school
it is already reduced.

After analyzing the results of empirical research, we can confirm, that there are such typical psychological defense
strategies in communication for members of school bullying as: for a group of witnesses the most typical is avoidance
strategy, for victims — peacefulness, for bullies - aggression. The most used psychological defense mechanisms of
witnesses are suppression and regression. The most commonly used protective mechanisms of victims are responsive
formation and intellectualization. The main protective mechanisms of bullies are projection, rejection and substitution.

Also, it should be mentioned a small number of works on the study of psychological defense mechanisms of

school bullying participants in adolescence that can be a direction for further scientific research.
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EMMIPUYHE OOCNIIKEHHSA NMPO®ECIAHOI IAEHTUYHOCTI YYHIB MPO®ECIAHO-TEXHIYHUX HABYATIbHUX
3AKIALIB

PapsimoBcbka O.B.
MOJIOALLNIA HAYKOBMWI CNIBPOBITHUK
INOOO HAIMRY, YkpaiHa
EMPIRICAL RESEARCH ON PROFESSIONAL IDENTITY OF VOCATIONAL AND TECHNICAL SCHOOLS STUDENT

Radzimovska O. Junior Research Fellow Institute of Pedagogical Education and Adult Education, NAES, Ukraine

Abstract. In the article the relevance of research and development of professional identity of students of
vocational schools is considered. The concept of «professional identity», generalized by the modern authors, and the

author's own definition of professional identity of the vocational institution student is presented.

The article determines the parts of professional identity (components, indicators, status), and presents the results

obtained in empirical research aimed at identifying the level of professional identity of the vocational schools students.

The author analyzes the specificity of professional identity of students of different years of study and different

specialties within the Service Industries.

The study of external and internal factors of professional identity revealed some problems that need rethinking

and require changes.

Using factor analysis, which is presented in the article, allowed to process data and to combine a large number of

professional identity indicators selected for study into groups called factors.

The «professional self» factor was selected as the primary one, and a relation between it and other factors was

discovered.

The empiric study showed that professional identity of students of vocational schools (Service Industries) has an
average level of development; while emotional and volitional and design-behavioral components are more developed and
motivation-value component is less developed; the specificity of professional identity is affected by the field of professional
specialization (future bartenders, waiters and junior specialists in catering have higher numerical values in motivational-
value, emotional and volitional components of professional identity, personal professional activity and positive attitude to

work, while future sales show higher values on a scale of «alternative professional identity».

Keywords: professional identity, professional development, students of vocational schools, vocational schools,

vocational training

AHoTauis. Y cratTi 06rpyHTOBaHO aKTyanbHIiCTb OOCNIMKEHHS Ta PO3BUTKY NPOMECIAHOT iAEHTUYHOCTI Y4HIB
nNpogecinHO-TEXHIYHUX HaBYanbHUX 3aknagax B ymoBax nNpodecinHoro HaB4yaHHs. MpeactaBneHo aBTopCbke BU3HAYEHHS

NpogecifHOi iIfEHTUYHOCTI Y4HSA NPOdECiNHO-TEXHIYHOIO HaBYanNbHOro 3aknaay.

B craTTi BUOKpeMmneHo cknagoBi NpOdECiAHOT iAEHTUYHOCTI (KOMMOHEHTW, MOKa3HWKW, CTaTyCcu), YMHHWKW ii
pO3BUTKY Ta NpeACTaBfeHO pe3ynbTaTh eMMipUYHOro AOCHIMKEHHS, CNPSMOBAHOMO Ha BUWSIBIEHHS PIiBHA PO3BUTKY
nNpodecifiHOi IAEHTUYHOCTI YYHIB NPOdECIMHO-TEXHIYHMX HaBYanNbHUX 3aknagiB Ta BMMUBY Pi3HOMAHITHUX YMHHUKIB Ha il

opMyBaHHS.

BrikopucTaHHsA hakTOpHOro aHanisy, npeacTaBfieHoro y CTaTTi, AO3BONMIO onpauloBaTt JaHi Ta o6’egHaTtut

3HAYHY KiNbKiCTb NOKa3HWUKIB NPOMECINHOT ifEHTUYHOCTI, 06paHNX Ans AOCMIAKEHHS B rpynu hakTopwu.
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Knio4oBi cnoBa: npodeciiHa igeHTUYHICTb, MPOdECINHMI Ppo3BUTOK, Y4Hi THS3, npodecinHo-TEXHIYHNI

HaBYanbHUN 3aknag, NnpodecinHe HaBYaHHS.

MocTtaHoBKa NpobneMu Ta akTyanbHICTb AoCHimpKeHHs1. Mpobnema skocTi NpodecinHOT NiAroTOBKM KagpiB 3aBXAu €
akTyanbHot. Ha cborogHi nybniyHo BM3HaHWM € hakT, Lo B YKpaiHi cknanacb cynepeunvea cutyauisi: 3 ogHoro 6oky, Ha
PWHKY npaui icHye 3HauyHWiA JediunT kBanidikoBaHMX daxiBuiB pobiTHMYMX Npodecii, 3 iHwWoro ~ nepeBMpoOOHULTBO
KaapiB 3 BULLIOK OCBITOI. TakMMm YMHOM, nNpobrnema npodeciiHoi opieHTauji i AKOCTi NPOECINHOT NIArOTOBKN YYHIBCLKOI

MOInoAi B ymoBax NpodecinHO-TEXHIYHOI OCBITM Habyrna ocobnmBOi rOCTPOTH Ta akTyarbHOCTI.

OpgHuMm 3 HanpsMiB  OCOBMCTICHOrO 3poCTaHHA ManbyTHboro daxisus € dOopMyBaHHS Moro npodpecinHoi
ineHTMYHoCTI. He3Baxatoun Ha Te, WO Ui Npobnemi y CBITOBIN Ta BITYM3HSAHIN HayLi Npuainsnack 3HadyHa ysara, GinbLuicTb
npaub NPUCBAYEHA BUBYEHHIO NPOGECIHOI iAEHTUYHOCTI CTYAEHTIB BULLIB (ManbyTHIX BUATENIB, NCUXOSONB, MEOUKIB, FOPUCTIB
Towo). Takum ynHOM, nNpobnema pos3BUTKY MPOMECIHOI iIGEHTUYHOCTI B ManbyTHIX NpeacTaBHUKIB pobiTHUYMX npodecini, Ha

Hall nornaa, 3anvwanacb Hea4oCTaTHbO OnpalbOoBaHOHO.

MeToro HallOi CTaTTi € BMUCBITNEHHA pe3ynbTaTiB, OTPUMaHWX B XOA4i eMMiPUYHOrO AOCAIMKEHHS NPOdECINHON

ineHTn4HocTi yuHiB MTH3.
AHani3 ocTaHHiX gocnimxeHb i nyonikaui.

Mpodoecivivy  ineHTMYHiCTE  gocnimkyBann M. M. A6aynnaesa, H. B. AHToHoBa, A. C. Bopuciok, TI. B. Fap6y3oBa,
B. I1. 3nuekos, H. I1. IeaHoBa, O. . Epmonaesa, €. B. KoHesa, H. |. KpuBokoHb, I'. B.JToxkiH, J1. M. MitiHa, O. . NoBapeHkos,
I. FO. Xamutosa, €. B. HopHuw, J1. B. lHenaep, npodeciny ineHtudikauito — C. O. JNlykomebka, B. ®. Cadin, |. B. Cokonosa Ta

iHLLI.
BuknageHHA ocHOBHOro martepiany.

PesynbTatv aHanisy 3MicTy MOHSITTA NpOdECiNHOI iAEHTUYHOCTI OCOBUCTOCTI B Cy4acCHMX HayKOBWX LOCHIOKEHHSIX
(A. C. bopuctok, H. B. €sTewwmna, E. M. Eroposa, O. A. EmenbaHosa, O. M. Koponeupka, €. B. YopHui, J1. b. LUHengep Ta iHLui)
AaloTb NiACTaBM po3rnsagatT NPOodeciiHy iGEHTUYHICTL SK AMHaMIYHE YTBOPEHHS, (DEHOMEH, O PO3BMBAETLCA B MPOLIEC
NPOECINHOrO CTAHOBIEHHS Ta Crpusie caMmopeaniaaLii o0cobucTocTi, ycBigomneHHo cebe nNpeacTaBHUKOM MEBHOI Npodpecii Ta
npocpecinHoi  cninbHoTU. lMpodoeciiHa iQEHTUYHICTb, Ha OYMKy aBTOPIB, € XapaKTepuUcTukol cyb’ekta npaui, 0OymMOBIOE
LiNiCHICTb, TOTOXHICTb i BU3HaYeHICTb y npodpecii, cnpuse daxosii aganTauii Ta edeKTUBHOMY Kap'€pHOMY 3pOCTaHHIO,

6a3yeTbcs Ha NPodeCiNHNX CKNaAoBMX: KOMNETEHTHOCTI, MPMAATHOCTI | CNPSIMOBAHOCTI (iHTepeci 4o poboTw).

MpodecinHa ineHTUYHICTb yuHst MTH3 po3rnagaeTbcs HaMu K AUHaMIYHE MCUXOSOriYHE YTBOPEHHS, YCBiJOMIEeHa
NPVHAanNEeXHICTb A0 NeBHOI Npodecii Ta npodeciiHoi chinbHOTK, pe3ynbTaT MOCTYNoBOi NpodeciiHOi ineHTudikauii Ta
camoigeHTudikauii, OCHOBY SKOro cknagatoTb npodeciinnii Bubip Ta ncmxonoriyHa rotoBHICTb A0 obpaHoi npodecinHoi
pisnbHocTi. MNpodeciiHa ineHTUYHICTL yuHIB MTH3 dopMyeTbca Ta po3BMBaETbCA B xoAi NpodpeciiHoro 1a ocobucTicHOro
CaMOBU3HAYeHHS, NMPOECINHOINO CTAHOBIEHHST N, BNAIMBOM Pi3HOMAHITHUX YMOB | YMHHMKIB (30BHILLHIX i BHYTPILLHIX) Ta Mae
piBHi pO3BUTKY (HeycCBigOMMEeHa, 4acTKOBO ycBidoMIeHa, ycsigomneHa). [na pocnimkeHHA npodpeciiHoi ineHTnYHoCTi Byro
BUAINEHO TaKi KOMMOHEHTW: KOrHITUBHO-PENEKCUBHNIA, MOTUBALLIMHO-LIHHICHWIA, EMOLINHO-BOSNIbOBUIA, NPOEKTHO-NMOBEAIHKOBUN,
LiSANBbHICHO-MPaKTUYHUIA.

BriokpemneHi B pamMkax KOMMOHEHTIB NOKa3HWKW JO3BOMUIAM JOCNIANTU heHOMEH NpodecCinHOi ifeHTUYHOCTI yuHs MTH3
GinbL geTanbHo. Tak, 4O KOrHITMBHO-PeIIEKCUBHOMO KOMMNOHEHTY Byro BigHeceHo npodieciviHni «S-06pasy, 3HaHHS BUMOT 10
obpaHoi npodecii, BigNoBIAHICTL Npodiecii iHTepecaMm i NparHeHHsIM Y4HIB, BIAMOBIAHICTL OCOBUCTICHMX SKOCTENW BMMOram
npodecii, piBeHb pedpnekcii; 40 MOTMBALIAHO-LiHHICHOrO — MPOMECIiNHY CNPAMOBAHICTb, NPOMECINHY MOTUBALO, LHHOCTI,
ifeanu, BigNOBIOHICTb MK OCOBUCTICHUMM Ta NPOGECIIHNMM LHHOCTAMU, piBEHb CaMomnoBary; eMOLiNHO-BONbOBOro — iHAEKC

3a0BONIEHOCTI 0OpaHo0 Mpodecieto, NPosiB BONIbOBUX SKOCTEN B MPOLIECi OBOMoAiHHSA oOpaHot npodecieto, CamooLiHKa;
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NPOEKTHO-MOBEAIHKOBOrO — COPMOBaHICTb MPOMECIHOI METW, YITKICTb Linen Ha ManbyTHE, CNpsiMOBaHICTb OCOOUCTOCTI,
HasABHICTL/BIACYTHICTb NparHeHHs [0 3MiHW npodpecii, OCOBUCTICHY aKTWBHICTb, LiANbHICHO-NPAKTUYHOIO — akadeMiuHy
YCMIlWHICTb 3a npegmeTamMn NpPodeciiHOro LmKIly, 0COBUCTICHE CTaBrieHHs A0 AisnbHOCTI, YCMILWHICTb BMKOPUCTaHHSA 3HaHb
NPOMECINHMX 3HAHb Ta BMiHb Ha NPaKTUL.

BigcoTtkoBmin po3noain ocib 3 NeBHMM piBHEM MPOECIAHOI iIBEHTUYHOCTI BiOOPaXKEHO Ha PUCYHKY 1: BrIM3bKO MONOBUHM
yuHiB MNMTH3 matoTb cepeaHilt piBeHb pPo3BUTKY NPOdECiHOI iBEHTUYHOCTI, BiNA TPeTUHM — BUCOKWUI Ta 7,5 % — HWU3bKUIA piBeHb

NPOECINHOT IAEHTUYHOCTI.

PiBHi po3BUTKY npodecinHol igeHTUYHOCTI B yuHiB MTH3

%

B Hu3bKuii piseHb
NpodiAeHTUHHOCTI

E CepeaHiit piseHb
NpodiAeHTUHHOCTI

B Bucokuii piseHb
NpodiAeHTUHHOCTI

Puc. 1. PiBHi po3ButKy npodpecinHoi ineHTnyHocTi yuHis MTH3 (N=148).

BrsBneHo Takox, WO BCi KOMMOHEHTM NPodecCinHOi iaeHTUYHOCTI B y4HiB MTH3 matoTb cepeaHii piBeHb pO3BUTKY.
OpHak, Binbll cHOPMOBaAHNMM MOPIBHAHO 3 iHLUMMW € eMOLAHO-BONBbOBUIA Ta AisnbHICHO-MPaKTUYHUIA KOMMOHEHTW, Adani —
NPOEKTHO-MOBEAIHKOBUIA Ta  KOTHITUBHO-pEEKCUBHUA. HWKYMMM € KinbKiCHI  3Ha4YeHHa 3a MOTMBALLNHO-LIIHHICHUM

KOMMOHEHTOM, are BiH TaKoX 3HaX04MTbCS Y Mexax cepeHbOoro piBHS1.

OTpumaHi B NpoLieci AOCNiMKEHH pe3ynbTaTi A03BONUIN BUSBUTY NMOKA3HMKM KOMIMOHEHTIB NPOGECINHOI iBEHTUYHOCTI, Lo
notpebytoTb GinbLUoi yBark. Y cknagi MOTUBALAHO-LiHHICHOTO KOMMOHEHTY Le npodpeciiiHa cnpsiMoBaHicTe (47% y4HIB MaloTb
cepenHin, a 8,2% HW3bKWIA piBeHb ii pO3BMTKY), NpodeciiHi LiHHOCTI (He ccopmoBaHi y 38,5% yuHiB; a ans 32,4% y4qHiB obpaHa
npodoecisl He € LiHHO); MPOMeCiiHa KOMMETEHTHICTL SIK Kap'epHa LIiHHICTb (HanHwk4a cepeq iHwuX, 6,6 6); 0COOUCTICHI i XXUTTEBI
LiHHOCTI (Y3romKytoTbes 3 LiHHOCTAMM npoddecii i npodbecinHoi cninbHOT ¥ 45,3% onuTtaHux); npodeciviHi ineanu (BiacyTHi y 25-
50% y4HIB), KOrHITUBHO-PEFIEKCUBHOIO KOMMOHEHTY — CCDOPMOBaHICTb NpodpeciiiHoro «A-o6pasy» (B caMoonmcax y4HIB HaBYasbHi
XapaKTepuCTVKM NMepeBaxaroTb Haa npodpecinHnmmn (BignosigHo 54,8% Ta 45,2%); obpa3 npeactaBHWka ManbyTHBOI Npodecii €
HepgocTaTHeo cdpopmoBaHuM Yy 51,4% yuHiB. MoTpebytoTb pO3BUTKY TakOX MOKa3HWKM MPOEKTHO-MOBEAHKOBOTO KOMMOHEHTY
(cdhopmoBaHicTb npodbeciiHux uinen, LWnsxis ix gocarHeHHs (41,9% y4qHIB BU3HAIOTb, LLO iHKONM HE PO3YyMiloTb, YOTO XO4yThb Big
MabyTHLOrO MPOECIMHONO XUTTA) | OiANbHICHO-NPAKTUYHOMO (CTaBMEHHA A0 poboTu, akademiyHa YChilLHiCTb (BMCOKI Ganm 3
NPOgECINHO-TEOPETUYHOI Ta NPOGECINHO-NPAKTUYHOI MIArOTOBKM MatoTb 52,7% Y4HIB), €MOLIMHO-BOMNbLOBOrO (CTaBEHHS OO0
obpaHoi npodecii Ta cebe sk ii npegcTaBHMKa (Tinbkn y 41,2% € No3nTMBHE), BONbOBI AKOCTI 0cOBUCTOCTi (y BinbLIOCTi yyHIB

BignoBifaoTb cepenHiM 3HadeHHaM (34,9 6.).

[HocnimkeHHst ctaTtyciB NpodeciiHoi ineHTUYHOCTI B yyHiB MTH3 [o3sonmno rmublie 3aHypuTUCst B PO3YMiHHSI CYTHOCTI

deHoMeHy NPodECINHOIT iIBEHTUYHOCTI, BUSBUTU 3B’s13KM MiXK PI3HUMM CTaTycamm Ta KOMMOHEHTaMM MPOMECIiHOI inEHTUYHOCTI.

3a pesynbTatamy ONMTYBaHHSA PO3MOAIN CTaTyciB NPOECiHOI iAEHTUYHOCTI B Y4HIB, AKi OBONOAiBaloTb Y MPodeCiHO-
TEXHIYHUX HaBYanbHUX 3aknagax PisHOMaHITHAMKM npodeciamm cdepn Nocnyr Mae Takui posnogin: HesusHadeHun 2,8%,

Hae’'sazaHu 1,3%, mopatopiit 45,5%); ccpopmoBanmin 50,4%.

AHani3 BigMiHHOCTEN y cTaTycax NpodecifHOi iAeHTUYHOCTI y4YHIB B MpoLEeci HaBYaHHS [ae 3Mory 3pobuTtu

HaCTYMHi BUCHOBKM:
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1) KinbkicTb y4HiB 3i cTtaTycom ccopmoBaHoi MpodeCinHOI igeHTMYHOCTI 3pocTae Ha 12,2%  Big nepworo Oo
TPETLOro Kypcy, Lo MOXe BKadyBaTu Ha BMMMB TPUBANOCTI Ta YMOB HaBYaHHSA Ha PO3BUTOK MPOMECINHOI iAEHTUYHOCTI.
BogHouac, saranbHi NokasHukM 3a cTaTtycom cdpopmoBaHOi NPOMECINHOT IAEHTUYHOCTI cknagatTb Tinbkn 56,3%, wWwo
CBiQYMTb NPO HEOOXiAHICTb NOrMMBNEHHS, PO3LUMPEHHS Ta yAOCKOHaneHHs opM Ta MeToAiB pobOoTU 3 YUHSIMU B LIbOMY
Hanpsami.
2) 3MiHM YMCENbHOCTI YYHIB i3 CTaTyCOM MoOpaTopilo MakTb ABi TEHAEHUIT: 3MEHLUEHHS KiNbKOCTi Yy4YHIB 3 AaHWUM
CTaTycoM Bif NepLIOro A0 APYroro KypciB Ta 36iMnblieHHs (ane He Take 3HayHe) MK ApYruM Ta TpeTiM Kypcamu. JaHun
(haKkT MOXHa NOACHWUTU 0COBNMBOCTAMM 3MICTY NpOrpaMu Ta opraHiszaujielo HaB4YarnbHOro NPOLECy B CepefHix crnewianbHnX
HaBYanbHWX 3aknagax, a came, 3aHypPeHHS Y4YHIB 3 Mneplux AHIB HaBYaHHA y BUBYEHHS (axoBux npegmeTiB Ta
NPOXOOXKEHHs1 BUPOGHMYOI MpakTWkU Ha nignpuemcTtBax. Bxe 3a 1,5 pokuM y4yHi onaHoBylOTb pobiTHWMYY npodpecieto
(BignoBigHO Le BioOyBaeTbCa B cepeauHi Apyroro poky HaBdaHHA). Ha Hawy aymky, neBHa npodeciiHa BM3HAYEHICT,
HabyTi 3HaHHSA CNPWAIOTb 3MEHLLUEHHIO KiNbKOCTI YYHIB 3i CTaTyCOM MOpaTopito. B Tow e 4ac uer nokasHuK 3anuwaeTbcs
posoni Bucokum (41,8%), WO MOXe [EeMOHCTpYBaTM MNPOAOBXKEHHS Y 3HAYHOI YaCTWHW Y4YHIB Kpu3n npodecinHol
iAEHTUYHOCTI, NPUYMHAMK SIKOT MOXYTb BYTUW: pyrHaUis iNt30pHMX ysiBNEHb NPo Npodecito, BiACYTHICTb YiTKOI NpodecinHoi
«5-KoHUenuii», HeBiAnoBiOQHICTL MK BuMOramm Ao mManbyTHboro caxiBus Ta OCOBUCTICHUMM SKOCTAMM, iHTepecamu,
ynogobaHHsMM yyHiB Towo. Came TOMy, BUMHWMKAE HeoOXigHICTb AogaTkoBOi pobOTM 3 HUMK MeparoriYyHoOro mepcoHany,
30Kpema, Ncuxorora, MancTpiB BUPOOHMYOro HaBYaHHS.
3) CraTtycn HaB’a3aHoi Ta HEBU3HAYEHO! NPOdECIHOI iAEHTUYHOCTI MaloTh NOAIOHY AMHAMIKY NPOTArOM HaBYaHHS, a
came He3HayHe MiABULLEHHS KiNbKOCTI YYHIB 3 AaHUMK cTaTycamy MK nepLumMMm Ta APYrMM Kypcamu Ta BiACYTHICTb Y4HiB 3
OaHUMK cTaTycaMm Ha TPeTbOMY KypCi.
4) HaByaHHS y MpoMECiNHO-TEXHIYHOMY HaB4anbHOMY 3aknagi 3 ogHoro GOKy cnpusie po3BUTKY MpodeCinHOT
iAEHTUYHOCTI YYHiIB, 3 iHLLOrO — BUSIBMSIE KPM3K NPOdECIAHOT iIBEHTUYHOCTI.

3B’'A3kM MiXK cTatycamu Ta KOMMOHEHTaMu npodpeciiHOi iOEHTUYHOCTI BUSIBNEHO 3a [OMOMOrol MeTodiB
MaTeMaTUYHOI CTaTUCTUKK (KoedpilieHT TipcoHa): KOHCTaTyeEMO BUCOKY KOPEensuiiHy 3HaudyLicTb (4BOCTOPOHHIO) Ha PiBHi
0,01 (**) Ta 0,05 (*) MiX KOTHITMBHO-pEdNEKCUBHMM KOMMOHEHTOM i cTaTycamm HeBu3HadveHoi (- ,253**), ccopmoBaHoi
npodiaeHTnyHocTi (,333**) Ta MmopaTopito (- ,158*); MOTUBALINHO-LIIHHICHMM KOMMOHEHTOM i CTaTycamMyu HeBU3HaYeHoi (-
,270**), cdpopmoBaHoi  (,353**) npodrecinHOi  igeHTUYHOCTI Ta Mopatopito (- ,234**); NPOEKTHO-NOBEAIHKOBUM
KOMMNOHEHTOM ~ cTaTycamu HesusHayeHoi (- ,383**), ccopmosaHoi ( ,440™*) npodecinHol ifeHTUYHOCTI i MopaTopito (-
,253**); eMOLiiHO-BONbOBMM KOMMOHEHTOM i cTaTycamu HeBu3HadeHoi (-,318**) Ta cdopmoBaHOi NpodigeHTUYHOCTI
(,285**); pisAnbHiCHO-NpPaKTUYHMM ~ cTaTycammn HeBu3HayeHoi (-,305*%) i cdoopmoBaHoi NpodigeHTUYHOCTI ( ,216**). Takum
YMHOM, CTaTyC HeBU3HAYEeHOI NPOGECINHOI iIAEHTUYHOCTI Mae 3BOPOTHUN, a cTaTtyc cHOPMOBaHOI NPOiAEHTUYHOCTI —
NpsAMUIA KOPENSILLINHWNIA 3B’s130K 3 yciMa KOMMOHEHTaMu NpodeciiHoil iaeHTnYHocTi. CTaTyc MopaTopito (Kpuan) ineHTUYHOCTI
Ma€ 3BOPOTHI KOPENAUiHI 3B’A3KN Ha 3HA4YYLLOMY PiBHi 3 KOTHITUBHO-PE(NIEKCUBHMM, MOTMBALINHO-LIHHICHUM, NPOEKTHO-
NoBeAIHKOBUM KOMMOHeHTamun. Mix KOMMOHeHTamu npodeCiNHOI iAEHTUYHOCTI Ta CTaTyCOM HaB’sa3aHoi npodeciiHoi

iAEHTMYHOCTI KOPEensAUiHUX 3B’A3KIB Ha 3HAYYLLIOMY PiBHI HE BUSIBIEHO.

OpHvMm i3 3aBAaHb AOCNIMKEHHS1 OyNo BUSBMEHHS YMHHWKIB PO3BUTKY NPOCECIHOI iEHTUYHOCTI YYHIB B yMOBax HabyTTs
HUMKM POBITHMYOI Npodecii y NPodeCinHO-TEXHIYHOMY HaB4aNIbHOMY 3aKrnagi.

YnHHWKM chopmyBaHHSA Ta pO3BUTKY MPOMECIHOI iIGEHTUYHOCTI JOCMIAXKYBany i BUCBITIIOBaNy B CBOIX HAYKOBMX Mpausx
A. C. bopuctok, . A. OpyxuHiHa, €. B. €roposa, O. A. EmenbsiHoBa, B. O. Kenir, J1. b. MaTteeesa, H. I. Minat, J1. b. lWUHengep Ta
iHLLI.

3a pesynbTatamMuM  BMAAMBY Ha  CTaHOBMEHHA  MPOMECIMHOI  iAEHTUYHOCTI,  HayKOBUSMUW  BUAIMEHO:
06’ekTnBHI — cy6’ekTnBHI (€. B. €roposa), 30BHiWHI — BHYTpiwHi (. B. Mapby3o.a, J1. b. LLHeliaep); NO3NTUBHI — HEraTUBHi
(A. C. bopucCtoK) YMHHMKK. FAK 3a3Ha4aloTb aBTOPMW, 3HAYEHHS] YMHHUKIB PO3BUTKY NPOMECIAHOI iAEHTUYHOCTI 3MIHIOETLCS
3anexHo Big eTtany NpodecinHOro Lukny niogamHn (NpodecinHe camoBU3HAYEHHs, MPOMECINHE HaBYaHHSA, NOLWyK poboTu,

npaueBnawTyBaHHsl, npodeciiHa apanTauis Towo). 3a OCHOBY, B Mpoueci HaykoBOro [OChimkeHHst Oyno B3ATO

Ukrainian association of educational and developmental psychology Kiyiv,
Glushkova Avenue, 2,a — 205



105

International Journal of Education & Development

TIHyMayeHHs1 3MICTy NMOHATTS «YMHHUK», 3anponoHoBaHe O. M. CtenaHoBuM [2, ¢.374] Ta C.l. Oxerosum [1, ¢.736], a came
«MNpUYMHA, YMOBA, PyLUiHA cunay, Wo Mae BMAMB Ha PO3BUTOK MpodiaeHTMYHOCTI ocobucTocTi. byno BuaineHo aei rpynu
YMHHWKIB PO3BUTKY MPOMECINHOI iIAEHTUYHOCTI — 30BHiLLHI (06’ €KTMBHO-OPraHi3aLifiHi, NCMXONOoro-neaaroriyHi) Ta BHYTPILLHI
(iHamBigyanbHo-ncmxonoriyHi). o 06’eKTMBHO-OpraHizalinHuX BiHECEHO: BiANOBIAHICTb HAaBYaNbHUX NPOrpamM BUMOram Ao
niaroToBkn daxisuiB BiANOBIAHOMO NPOMInto, CniBBiAHOLWEHHSA MibK NPOdECINHO-NPaKTUYHOK Ta NPOodEeCIHO-TEOPETUYHO
nigroToBKOIO, OpraHisauis BMPOOHMYOrO HaBYaHHA | MNpakTUKW, KBanidikauis negarorivHoro nepcoHany, Tpaauuii
HaBYanbHOro 3aknaay; Ao NcMxornoro-neaaroriyHnx Npodsiabdip Ha eTani BCTyny A0 HaBYarnbHOro 3aknaay, NpodecinHi
AMHacTii, couianbHa 3HaYyLiCTb, NPECTUXHICTb 0BpaHOoi y4HeM Npodpecii, NCUXONOriYHMIA KriMaT KOMNEKTUBY, iHTEPaKTUBHI
dopMMU HaBYaHHS (TPEHIHr); 00 iHAMBIAYaNbHO-NMCUXOMNOTNYHUIA BiK (HOHALUBKUA, CEHCUTUBHWUI), NpodecinHui BUBIp;
iHOUBIAYanbHO-NCUXOMNOriYHi  0cOBNMBOCTI Y4HIB (NpodbeciiHO BaxnuBi SIKOCTi, ocobucTticHa npodpeciiHa akTUBHICTb),
YCBIAOMMNEHHS NPOdECINHOT MPUHANEXHOCTI.

AHani3 30BHILLUHIX YNHHWKIB B 3aknagax, Ae NpoBoauioChk AOCAIAKEHHS BUSBUB HACTyMHE:
HaBuanbHi nporpamu BignoBigaTb NPointo NigroToBKy.

CniBBiOHOLEHHSA MiXX NPOMECINHO-NPAKTUYHO NiAFOTOBKOK (BUPOOHMYE HaBYaHHS, NpakTvka) Ta 3aranbHO-NPodECiNHOK
i NpodpecinHO-TEeOPEeTNYHOK Mae BiAMIHHOCTI: Npu nigrotoBui 3a npodpecieto «5123» (odiiaHT 3,4 po3psgis, 6bapmeH 4
pospsay) crtaHoBuTb BignosigHo — 60,4% (npaktnyHa) oo 39,6% (TeopeTwyHa); B HaBYanbHUX NnaHax 3 NiAroToBKW
MOJOALUMX cneuianicTiB pecTopaHHOro 06CnyroByBaHHsi NepeBaxae TeopeTuyHa niarotoska — 77,7%.

HaBuanbHui 3aknag, B SKOMy 3ilCHIOBANocs OOCNIMKEHHS Mae OOCBiAYEHMI KaapoBUW cCKNazg Buknagadyis (Mpo Lo
cBig4aTb AMNNOMK | rpamMoTWM AenapTameHTy OCBITW, MiAPYYHVKW, BUMNYLLEHi 3a aBTOPCTBOM Medaroris, pesynbratu
aTecrTaujii negaroris TOLLO).

Tpagwuuii HaBuyanbHoro 3aknagy «MocesaAta B npodecitoy, NpodeciniHi KoHKypcn «Kpalwmi 3a npodpecieto», npeameTHi
TWXHI, 3yCTpiyi i3 BUNYCKHMKaMM y4nnuiia, siki 4OCArnn BUCOT B NPOMECii TOWO CnpusiioTb NPOodeCiiHOMY CTaHOBMEHH!O
YUHiIB.

PekomMeHpauii ncuxonora 3a pesynbTaTamu NpodeciinHoro Bigbopy nmpu BCTyni MalTb ANs agMiHicTpauii nepeBaXHO
o3HariomMunin abo gopaguuii xapakTep OCKiflbKM B yMOBaX BiACYTHOCTI KOHKypcy npuv BcTyni o NTH3 npuiiMatoTe manxe
BCiX abiTypieHTiB.

BusiBneHo 3B’s13kM Ha BUCOKOMY PiBHi 3HAYYLLIOCTi MK HAsIBHICTIO B OTOYEHHI YYHIB foen, ski NpauolTb 3a 06paHoo HUM
npodpecieto Ta NPOEKTHO-NOBEAIHKOBUM ( ,265**) KOMMOHEHTOM NpPOMECIAHOT IAEHTUYHOCTI, @ TaKkoX OCOBUCTICHO
nNpodEeCiiHO aKTUBHICTIO YYHiIB ( ,269**).

BeaxaloTb, L0 obpaHa HUMKU Npodecisl € MPECTMXKHOK B CYCNinbCTBi 62,2 % yyHiIB.

[ocnigXeHHs BNNMBY HaBYaHHS i NMPakTUKM Ha (POPMYBaHHS Ta 3MiHy ysABneHb Npo ManbyTHIO npodecito Jo3Bonse
KOHCTaTyBaTH, LLUO Y4YHi NO3UTMBHO OLIHIOIOTbL Npodpecito, SKLWO B X04i HAaBYaHHS | MPaKTMKN OTPUMAanu rapHi, sKicHi, CydacHi
3YH, AKi MaloTb MOXNMBICTb 3aCTOCYBaTW, YAOCKOHANWUTK, TBOPYO BMKOPUCTATH; chopMyBanu MO3UTUBHE CTaBMEHHS OO0
ManbyTHbOI npodpecii; ycnilHO NponLWNKM npouec aganTtauii Ta OTOTOXHEHHS B MPOMECINHMX KOMNEKTUBAX; Manu Harogy
3pO3yMITU, WO MOXYTb OTPMMYyBaTW 3a CBOKO Mpauto TAHUIA 3apobiTOK Ta MalTb MOXIMMBICTb 34IMCHEHHSI Kap'€pPHOro
3pOCTaHHs.

McmxonoriyHni kniMaT B HaB4anbHOMY 3aknagi, Ae NPOBOAMIOCH AOCNIAXEHHSA “"CNPUSATIIUBUN.

Cepen BHYTpilWHIX (iHOMBIgYaNbHO-NCUXOMOMYHNUX) YMHHWUKIB  PO3BUTKY NPOMECiHOI  igeHTUYHOCTI  y4HiB  T1TH3
CMPUATINBAM € BIiK YYHIB — IOHAUbKMI (CEHCUTUBHWI ANs OCBOEHHSA NPOQECii); YaCTKOBO CNpUATAMBMMU: NPOdECINHMI
BMbGip («MoguHa-noavHa» SK NPoBigHWIA NpegMeT npaui npuTamaHHui Tinbkn 41,6% ManbyTHix 6apmeHiB-odiuiaHTiB,
37,6% manbyTHix npoaaBUiB | TOBapO3HaBLiB-KOMEPCAaHTIB); BiANOBIAHICTE OCOBUCTICHUX AKOCTEN Y4HIB BUMOram npodecii
(cTaHOBUTL 66,6%); YCBIQOMMNEHHS NPUHANEXHOCTI 4o 06paHoi npodecii Ta npodeciiHoi cninbHOTK (NpuTamaHHe 49,3%
YYHIB); ocobucTticHa npodeciiHa akTUBHICTb (ii BUCOKMI piBEHb PO3BUTKY BUSIBNEHO TinNbkn y 16 % y4HiB). Baromictb
OCTaHHbOTO MIATBEPIKYETHCA | pesynbTataMu MaTeMaTUYHOI CTaTUCTUKKW, SKi BKa3yloTb Ha NPSAMUI KOpensauiiH1iA 3B’A30K
(,594**) Mi>k NPOHECINHO IAEHTUYHICTIO Ta 0COBUCTICHOK NPOMECIHO aKTUBHICTHO.

MpoBeaeHHA hakTOPHOro aHanidy 3 BMKOPUCTaHHA nporpamuv SPSS go3Bonuno onpauioBaTy 3HAYHUM MacvB AaHUX Ta
o6patu onTMManbHy KinbkicTb dakTopis, Wo 6ynu o6’egHaHi y ABi rpyny — 30BHILWHI Ta BHYTpIWHI (puc.2). KinbkicHuin cknag
Ta pos3noAin MoACHEeHOI Aucnepcii BkadylTb Ha Oinblly 3HAYMMICTb Yy PO3BUTKY MPOMECINHOI iAEHTUYHOCTI BHYTPILLHIX
dakTopie. OTpumana haktopHa mogenb noscHioe 55% 3aranbHOi AUCNEpCii, WO € LINKOM 3afoBiflbHUM 3 Ornsay Ha
NnocTaBrieHe 3aBOaHHSA — BUSABIEHHS TEHAEHUiN B3aeMOpAii MK OKpeMuMMu cpakTopamMu CTaHOBIEHHS MpodecinHoi
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ineHTM4HocTi yuHiB MTH3. Bara koxHoro 3 dakTtopiB Mae Takui posnogin: gakrtop 1 «lpodeciiHnii camopo3BUTOK» Ta
daktop 2 «lo3utnBHe emouinHe 3abapBrneHHs npodpeciiHoro craHoBneHHa» no 16% nosicHoi Aucnepcii; daktop 3
«30BHILLHA aKkTUBI3aLis npodecinHoro po3suTky» — 12%; paktop 4 « AKTUBHICTb i cnpsiMoBaHicTb» — 11%.

[ daKTopn PO3BUTKY NPOdECiMHOI iaeHTUYHOCTI yyHiB MTH3 ]
[

[ BHYTpiLHi ] [ 30BHiLUHi ]
I I I I
v} Y] ( . ( . . . .
MpodeciiiHoro Mo3UTUBHOrO EMOLLIAHOIO AKTUBHOCTI Ta 30BHiLHbOI aKTMBI3aLi
CaMOPO3BUTKY . CNPAMOBaHOCTI npo¢eciiHoro po3BUTKY
3abapeneHHs npodeciinHoro
\ \
[ [ | |
® npodeciiHa ® MO3UTVBHA CAMOOLLIHKA (+), || @ aKkTMBHICTb (+) ® 30BHiLUHA NO3MUTUBHA
KOMMETEHTHICTb (+) ® NO3UTUBHE CTaB/IEHHA e CRpAMOBaHICTb MOTUMBaLiA NpodecinHoi
. . 00 aianbHocTi (+), Ha crpasy (+) AifanbHoCTi (+)
® BHYTPILIHA MOTUBALIA [0 pasy ® 30BHiLLHA HeraTMBHa
npodecinHoi aianbHocTi (+) || npodeciiiHa ® HaBYaJIbHO- MOTMBaLLiA NPOdeCiitHoi
® MiANPUEMHMUTBO (+) CNpAMOBaHICTb (+), npodeciiiHi AifNbHOCTI (+)
9 1 . .
* chopmosaHa ) ® cy6'ekTmBHI XapaKTePUCTUKM ® KpU3a iLEHTUYHOCTI
npodeciliHa i4eHTUYHICTb XapaKTepUCTUKM ) (MopaTopit) (+)
(+) ocobucTocTi (+)
® HaB’'A3aHa npodeciiHa e HeBM3HaueHa

Puc. 2. ®aktopu po3BuTKY NPOtECIHOI iAEHTUYHOCTI YYHIB NPOMECIiMHO-TEXHIYHMX HaBYanbHMX 3aknagis (“+” Bkasye
Ha NpsiMy, a “=” Ha 3BOPOTHY KOPEsLit0 MK NOKasHMKamMm B MeXax O4HOro dhaktopy)

Ak OCHOBHWMI AN po3BUTKY NpodecinHoi  igeHTUYHOCTI  ocobuctocTi yuHiB MTH3 6yno BuaineHo dakTtop

«npodeCIHOrO CaMOPO3BUTKY».

BusiBneHo npsamuii KopensauinHuiA 3B’A30K MDK «HU3bKMM» Ta «cepegHiM» PiBHAMW CaMOpO3BUTKY Ta MO3UTUBHUM
eMOLiiHMM 3a0apBreHHsAM MPOGECIAHOrO CTaHOBMEHHS. |3 3pocTaHHsM piBHSA NpodeciiHOro camopo3BuTKy (B AianasoHi Big
“HK4Ye cepedHbOro” OO0 “BMLLE CepenHbOro”) 3poCTae 3HAYeHHSA 30BHILLHLOI MOTMBALii AiANbHOCTI (BiANOBIQHO MOXHa
nepepbauntn, WO npauoe Meton “Gartora’ i “npsHuka’). MMpsamuiA  KopensauiiHWA 3B'A30K 3 (haKTOPOM “@KTMBHOCTI i

CrpsIMOBAHOCTI” CNOCTEPIraeTbCA NEPEBAXHO MPU BUCOKUX PIBHAX NPOECIMHOro CaMmopo3BUTKY.

Cnmpatoumcb Ha oTpuMaHi pe3ynbTaTi, MOXHa 3a3Ha4yuTW, L0 MPU HU3BbKOMY PiBHI MPOMECINHOrO CaMopO3BUTKY
BaXXNMBE 3HAYEHHS Ma€ MEePEeXUBaHHSA YYHAMW NO3MTMBHMX €MOLIW Bif NOYaTKOBOro 3HamoMcTBa 3 npodpecieto, HabyTTs
nepLInx 3HaHb Ta BMiHb 3 0bpaHoi npodecii. Libomy, Ha Hally OyMKy, MOXe CrpUSATU 3anyyvyeHHs YYHIB 3 NepLunx OHiB
NpodEeCIMHOrO HaBYaHHA 4O NPAKTUYHMX 3aHSATb B CaMOMY NPOdECiiHO-TEXHIYHOMY HaBYarnbHOMY 3akrnafi Ta Ha 6a30BuMX
nignpuemcTBax, B NPOLECI SKMX Y4YeHb oBonogiBae ocHoBamu npodpecii. OcobnuBe 3HaYeHHA Le Mae AnsA YYHIB i3
CTaTyCOM HaB’aA3aHOi NPOeCiNHOI iAEHTUYHOCTI OCKINBbKM AN YCNILIHOMO CTAHOBIEHHSA B HUX CChOPMOBaHOI NpodeciiHol
iAEHTUYHOCTI HeobXiaHMM € hopMyBaHHSA OCOBUCTOrO MO3UTUBHOIO CTaBIIEHHSI A0 ManbyTHLOI NPOdECINHOT AiANbHOCTI Ta

YneHiB NPoeciHOI CNiNbHOTU.

Mpu cepegHbOMy piBHI MPOMECINHOrO CaMOPO3BUTKY 3POCTAE 3HaYEHHS OLHHO-OMEPaTUBHOINO BMIIMBY Ha YYHIB.
Mopsig, 3 NO3WMTUBHOK KOPENsLUiEl 3 YUMHHUKOM MO3UTUBHOIO EMOLiMHOro 3abapBrieHHs1 NpodeciiHOro CTaHOBMEHHS
OO[aETbCA YMHHMK 30BHILWHBLOI (MO3UTUBHOI Ta HeEraTMBHOI) MOTMBALi NPOdECiiHOI AiSNbHOCTI, WO MOXe BKadyBaTu Ha
e(PEeKTUBHICTb Ha [aHOMy eTani KOPEKUiAHOrO BAAMBY NPOQECIAHOI CMiIbHOTM Ha YCNiWHE CTAHOBIIEHHSI Y4YHS
[(ManbyTHboro npodpecioHana. OcobnvBO Le € akTyanbHUM Ans Y4HiB, WO nepebyBalTb Yy CTaHax HeBU3Ha4YeHo!

npodecifHoi ifeHTUYHOCTI Ta MopaTopito.
[Mpu BUCOKOMY piBHI CaMOPO3BUTKY MOPSAS i3 YUHHMKOM aKTUBHOCTI i CMIPSIMOBAHOCTI B NPAKTUYHIA AiSANbHOCTI

3HOBY CMOCTEpIraeMo NpsiMy KOPersuito i3 YNHHMKOM eMOLUiHOro 3abapBneHHs NpodeciiHOro CTaHoBMEHHSA. PisHuug, Ha
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Hawy oymKky, 6yae nonsiratv B TOMYy, LLO Ha MOYaTKOBOMY eTari (Mpyv HW3bKOMY PiBHi CaMOPO3BUTKY) MO3UTUBHI eMoLlii
CYNpPOBOAXYIOTb OBOMOAIHHA NPOCTUMU POBITHUYMMMN HABUYKaMU Ta BMIHHSIMUM, @ Ha 3aKMOYHOMY — BOHW BUHMKAIOTb B BiJ
MOXIMBOCTI TBOPYOI camopeanisauii B Npodecii; po3yMiHHA BacHOi NPOdeCiiHOl KOMNETEHTHOCTI Ta CaMOCTINHOCTI, LLO €

GinbLU BaXXNMBUM NS Y4HIB i3 cchopMOBaHO NPOECINHOK iAEHTUYHICTIO.

BukopuctaHHa koediuieHTa Kpackena-Yonnica [03BONWMAO BUSIBUTM CTATUCTUYHO 3HAYyLli BIOMIHHOCTI Yy
NnokasHmnkax NpPodeCinHOI iAEHTUYHOCTI MiXK YYHAMW Pi3HUX KypcCiB Ta cneuiarnbHOCTeN. Tak, 3 neploro no Apyrun Kypc
BioOyBaeTbCA 3pocTaHHA 06’eKTMBHMX camoxapaktepucTuk (F=8,146"*) Ta 3HWXeHHs npOogecinHOi CnPsIMOBaHOCTI
(F=7,144*), nNO3UTMBHMX XapaKTEpPWUCTUK CTaBneHHs [0 AisnbHocTi (F=4,423*), cy6’eKTMBHUX CaMOXapaKTepUCTUK
(F=7,349**), Har’a3aHoi npodeciiiHoi ineHTu4HocTi (F=6,725%). 3 nepLioro no TPeTit KypC — 3HWKEHHSA anbTepHaTUBHOI

npodeciiHoi ineHTnYHocTi (F=8,345%).

B Tabnuui 1 npeacraBneHo CTaTUCTUYHO 3HAYyLLi BIAMIHHOCTI Yy MOKa3HMKax MpodigeHTUYHOCTI, BUABNEHI 3a

gonomoroto KoediuieHTa Kpackena-Yonnica B y4His [THS, o oTpumytoThb pisHi cnevianbHOCTi cpepy nocnyr.

Tabnuus 1

3HauyLi BigMiHHOCTI Y noka3HMKax npodeciiHOi iAeHTUYHOCTI YUHIB pPi3HUX cneujanbHocTen (06pobka AaHMX 3a
koediuieHToMm Kpackena-Yonnica)

[Noka3Huk F CneuianbHocTi, Lo CneuyjanbHOCTi, LWo
MatoTb HanBuLLi MatoTb HaNHKYI
3HAYEHHS 3HaYeHHs
MpodpeciiiHa ineHTUYHICTL (3aranom) 9,333* B-O M
MoTuBaUiNHO-LIIHHICHNIA KOMMOHEHT NPOIAEHTUYHOCTI 8,843 PO I
EmMoLinHO-BONbOBUI KOMMOHEHT 12,478** B-O M
NpogigeHTUYHOCTI
Cratyc HeBU3Ha4YeHOi NPOiAEeHTUYHOCTI 21,707* B-O-K B-O
CraTtyc HaB’si3aHOi NPOdIAEHTUYHOCTI 12,635* B-O-K, N B-O
CraTtyc mopaTopito NpodiaeHTUYHOCTI 19,890** B-O-K, N B-O
AnbTepHaTUBHa NPOdIAEHTUYHICTD 8,345* M PO
MpodeciiHa cnpsAMOBaHICTb 17,377* B-O-K T-K
OcobwuicTicHa npodheciiHa aKTUBHICTb 8,870* B-O T-K
[Mo3nTnBHa caMooLliHKa 8,430** B-O-K M
HeratnBHa camooLjiHka 15,288** B-O-K M
OG’eKTUBHI XapaKTEPUCTUKU 15,959** M B-O-K
Mo3nTrBHE CTaBNEHHs 00 AiSNbHOCTI 13,160** B-O M

ae, B-O 6apwmen-odigiaHT, B-O-K 6GapmeHn-odidiaHT-kyxap, M npogaseub, PO Monogwwmin cneujanict 3 pecTtopaHHOro

obcnyrosyBaHHs T-K ToBapo3HaBeLib-kOMEPCaHT.

TakuMm YMHOM, OOCHIMKEHHS no-nepLue, BUSIBUIO MEBHY crieumdiky y po3BUTKY NPOMECINHOI iAeHTUYHOCTI B Y4YHIB
pi3HMX cneujanbHOCTEN, a came: ManbyTHi GapmeHu-odiliaHTX Ta MonoAwi cneujanictu 3 pecTtopaHHOro oOCMNyroByBaHHS
MatoTb HaMBMLL KiNbKICHi 3Ha4YEHHS 3@ MOTUBALIMHO-LIIHHICH/M, €MOLINHO-BONTbOBUM KOMMOHEHTaMM NPOEeCinHOT ineHTUYHOCTI,
0COBUCTICHOK MPOMECIAHOID aKTVMBHICTIO Ta MO3UTMBHUM CTaBIIEHHSIM [0 AisnbHOCTI, NpogaBui — 3@ anbTepHaTMBHOW

NpoecinHO IAEHTUYHICTIO; No-Apyre, OTPUMaHI pe3ynbTaTh BKa3yloTb Ha AOUIMbHICTb MOLLYKY LUMAXIB YAOCKOHANEHHs1 npoLecy
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npodecinHoro Hae4aHHs y NMTH3 3 MeTolo Po3BUTKY NPOECINHOT IBEHTUYHOCTI Y4HIB.

OcHOBHI NepcrnekTvBM noganblumMx po3poboK MonsiratoTe Y BUBYEHHI NPOMECINHOI ineHTUYHOCTI yuHiB MTH3 iHWwmnx
cneujanbHOCTEN, PO3LMPEHHI0 3acobiB MiABULLEHHS €EKTMBHOCTI MCUXOMOro-neaaroriYyHoro BNMBY Ha PO3BUTOK iXHBOI

NPOECINHOI IAEHTUYHOCTI.

NiTepatypa
1. Oxxeros C./. TonkoBhkIl cnoBapb pycckoro a3bika: ok. 57 000 cros / Mopg pea. Yn.-kopp. AH CCCP H. 1O.
LLsepgoBon. — 18-e n3g., ctepeotun. — M.: Pyc.513., 1986. — 797 c.
2. McnxonoriyHa eHumknonegisa / aBT.- ynopsag. CtenaHos O.M. — Kuis: Akagemeuaas, 2006. — 424 c.— (EHumknonegis
epyauTa).
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Abstract. Under the conditions of modernization and upgrading the current education system of Ukraine, euro
integration processes, searching for further development ways and tools for the country in general there is a great need in
studying good practices around the world. The experience of the United Kingdom of Great Britain and Northern Ireland in
the field of vocational education and training is especially attracted as the country has a prominent place among the
countries with highly developed economy and is the “motherland” of VET innovations.

This study is also being conducted in the framework of more general research of standardisation specific features
of VET system in Great Britain and one of the components is the study of qualification frameworks design and
development.

Step-by-step changes of qualification frameworks of the UK to incorporate at the most all possible specific issues
of its education and training system, a person’s and labour market’s need and demands, current conditions of the country
development etc. pushed to review the historical transformations of qualifications frameworks in the UK and study their
specific features as the National Qualification Framework of Ukraine was launched in 2011. At present it is being
transformed according to the changes of the education system of Ukraine, growing demand in better qualification system
design, improving the quality of education and training in accordance with European development objectives etc. The
article represents mostly structural changes and specific features of qualifications frameworks in the UK as it is highly
important to realise that the changes can and must lead to better results taking into account all the specific features of the
current situation in Ukraine.

The results and conclusions of the EU TWINNING project “Modernisation of legal standards and principles for
vocational education in line with the European policy on lifelong learning” realised by the EU Commission and the Ministry
of Education and Science of Ukraine (2012-2014) to support the legislation and structural changes in Ukraine are
represented in the article as they have great importance for further researches in VET field. In 2015 European Training
Foundation (ETF) made the Inventory of NQF recent developments in ETF’s partner countries and studied the experience
of Ukraine as well. So, its results and conclusions also play an important role for this studying and they are to be
represented in the article.

The developments of the article show that frameworks are to stay and play an important role in promoting and
modernising education, training and lifelong learning as they support the continuous development and change taking into
account the needs and possibilities of present society of the country together with the external affects that can have a great
influence.

Key words: qualifications frameworks, qualification system, development, VET, work, labour market, standard,

innovation.

Introduction. External and internal factors of socio-economic development in the context of globalization, rapid
scientific and technological progress and technical and technological changes in various sectors of the economy push
Ukraine to upgrade its system of vocational education and training as well. The great importance for Ukraine in modern
conditions is to ensure the quality of labour, the formation of effective mechanisms for maintaining and increasing the
interaction of work and education. Political, social and economic crisis of the 1990s took the existed system of workforce
quality providence. Today, our country seeks for mechanisms to replace methods of planned economy for efficient use at
the marketplace. Thus, according to policy makers, practitioners, scholars and experts the use of modern standards makes

a significant contribution to the development and operation of “world of work” and “world of education”.
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Nowadays, the practice of professional standards development, improvement and widespread adoption in practice
has been developing worldwide in several areas: 1) move from the local branches of standardization to the formation of
national systems; 2) development of new approaches and methods to design and use the professional standards in the
areas of labour and education; 3) increasing the range of professional standards "users"; 4) internationalization of
standards, enhance the exchange of experience with problems of professional standards formation and use and so on.
More and more countries are building national professional standards as the basis of national qualifications frameworks.

The EU Commission and the Ministry of Education and Science of Ukraine set up the EU TWINNING project
“Modernisation of legal standards and principles for vocational education in line with the European policy on lifelong
learning” was set up in the year 2012. The objective was to advise decision-makers from politics and public administration
on drawing up an education act to bring about a Ukrainian qualifications framework and to work through the quality
assurance and standards development questions that arose in the process of developing vocational curricula in five
economic sectors.

According to the results of the project the experts made general conclusions and gave detailed explanations on
the state-of-arts of VET in Ukraine [1]. Thus, they concluded the following:

A) As in many countries, Ukrainian vocational education and training suffered from a poor reputation and was
considered a stopgap for those who cannot go to university. The vocational education and training system didn’t
incorporate occupational career-progression pathways or accessible routes to higher education. Accordingly, the 2010
placement rate was a mere 6.7 percent of young people choosing vocational establishments. In parallel, the ILO Labour
Force Survey for the same year forecast a level of demand for skilled workers that can only be satisfied to 40 percent by
vocational training, even in the medium term (cf. text of tender document UA EU ENPI, 2011, p.3).

B) Another problem was that vocational education and training and the world of work coexisted alongside each
other, but were largely disconnected. Occupational skill-profiles (“occupational standards”) did not exist or were not
reflected in the vocational training standards, i. e. vocational school courses and curricula (“educational standards”).

C) There was a need to promote workplace-based learning, to promote social partnership as the steering
mechanism in vocational education and thus to forge stronger links between the “world of education” and the “world of
work”.

To continue the issue of creating those links it is worth to study the issue of VET standardisation more carefully as
it is not very much developed in Ukraine and in the same time is the basis for VET quality and correspondence to the
current needs and demand. This article aims to review the historical transformations of qualification frameworks in the UK
and study their specific features. It is also important to review the National Qualification Framework of Ukraine to see its
progress since its launch. This study is being conducted in the framework of more general research of standardisation
specific features of VET system in Great Britain.

Methods and Materials. The study and understanding of international experience on the issues of VET
standardization is a valuable resource for scientific substantiation of strategies in VET sector of Ukraine. The United
Kingdom'’s VET experience is especially attracted as the country has a prominent place among the countries with highly
developed economy and is the “motherland” of VET innovations. The article is based on theoretical study of appropriated
mostly online and official governmental web-sites’ materials. While studying the native scientific achievements and results it
was found that the problem of VET standardizing for national educational and scientific space is not new and its various
aspects are represented in the works of Ukrainian scientists. They are VET standardization in the context of integration
processes (N. Nychkalo), scientific-methodological supply for VET standards (V. Radkevych), theoretical aspects and
methodology for professional standards (T. Desiatov ), educational requirements for the standard of a specialty "Vocational
training (according to their training profile)" (O. Shcherbak), specific features of IVET in Russia Federation (I. Savchenko),
principles of VET development in Germany (N. Abashkina), standardization of future teachers training in the UK (N.

Avshenyuk), development of contents and bachelors of engineering in universities of the UK (N. Bidyuk), qualification

Ukrainian association of educational and developmental psychology Kiyiv,
Glushkova Avenue, 2,a — 205



111

International Journal of Education & Development

system in Japan and South Korea (N. Pazyura), standardization of school education the content in the EU (O. Lokshyna),
international experience of VET standartisation (L. Lukyanova) and others.

European leading scientists S. Alle, R. Alexander, P. Brodfud, C. Eberhardt, M. Eros, M. Coles, S. Lester, M.
Maurer, D. Raffi, H. Rolf, M. Tomlinson, H. Schmidt, E. Wolf, M. Yang etc. also made a great impact in studying VET
issues of the UK.

The process of VET standardization in European countries is directed by the European Commission to provide the
comparability, transparency and mutual recognition of qualifications through comparison of EU countries’ National
Qualifications Frameworks and the European Qualifications Framework (EQF) (2008). It has eight reference levels to
describe the desired learner’s knowledge, understanding and abilities (learning outcomes). Meanwhile, learning outcomes
represent three categories: knowledge, skills and competences [6]. To compare NQF with EQF (see Figure 1) the levels of

national qualifications have to be placed at one of the central reference levels (from Level 1 to 8).

Country A Country B

-

e

=

Qualification

Qualification

Qualification —~——
~—

Figure 1. Mapping national qualifications to the EQF levels.
Source: THE EQF http://mavoieproeurope.onisep.fr/en/european-tools-for-mobility/the-eqf/

The review of EU member states national reports showed that up to 2012 all countries updated their National
Qualifications Framework (NQF) by implementing the essential ideas of EQF and the interpretation of the concept of
"qualification". The term "qualification" is defined as “a formal outcome of an assessment and validation process which is
obtained when a competent body determines that an individual has achieved learning outcomes to given standards”. The
definition means that qualification based on the requirements of a certain standard where the learning outcomes are
defined. The definition also provides a procedure for assessment and formal recognition as a basis for certification by an
authorized body.

Internationally, the issue of qualifications flexibility for employment facilitation, their stability and validity, the role of
qualifications providers and recipients reflects the political aspects of the above qualifications.

The urgency of these issues can be seen in the priorities of the program "Europe 2020" - an advanced science,
industry leadership, social challenges - and the EU funding programme for research and innovation - "Horizon 2020" (lately
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Ukraine is being actively involved in the Programme). Programming documents of the United Nations Educational,
Scientific and Cultural Organization (UNESCO), the European Training Foundation, the Organization for Economic
Cooperation and Development, the Copenhagen process recognize the issue of quality assurance standards for training
the industrial personnel as a leading educational priority.

The United Kingdom is one of the leading countries of qualification frameworks design and implementation.
Partially frameworks appeared there in the mid-1980s and are still being upgraded and improved. Thus, if we look at the
frameworks’ history since then, we can see their flexibility according to the autonomy possibilities for Wales and Scotland.
The needs and interests of education and training field’s subsectors were also represented in those frameworks. It can be
clearly seen via the separated Framework for Higher Education Qualifications in England and Northern-Ireland and
simultaneous existence of the QCF and NQF. But Scotland and Wales had the another choice. They developed
comprehensive frameworks covering all levels and types of qualifications.

So, the first partial National Qualifications Framework (NQF) was designed in 1987 for the National Vocational
Qualifications (NVQs) and there were just five levels (see Table 1) but later it was extended with other qualifications, and

revised in 1999 as an ‘eight-plus Entry’ level NQF. It allowed to accommodate the wider range of qualifications.

Table 1

The National Qualifications Framework of the UK

National Qualifications Framework (NQF)

Previous levels and examples

Level 5
Level 5 NVQ in (for example) Construction
Level 5 Diploma in (for example) Translation

Level 4

Level 4 National Diploma in (eg) Professional Production
Skills

Level 4 BTEC Higher National Diploma in (eg) 3D Design

Level 4 Certificate in (eg) Early Years Practice

Level 3

Level 3 Certificate in (eg) Small Animal Care
Level 3 NVQ in (eg) Aeronautical Engineering
A levels

Level 2

Level 2 Diploma for (eg) Beauty Specialists
Level 2 NVQ in (eg) Agricultural Crop Production
GCSEs Grades A* - C (see note below)

Levels and examples from 2006

Level 8
Specialist awards

Level 7
Level 7 Diploma in (eg) Translation

Level 6
Level 6 National Diploma in Professional Production
Skills

Level 5
Level 5 BTEC Higher National Diploma in 3D Design

Level 4
Level 4 Certificate in Early Years Practice
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Level 1

Level 1 Certificate in (eg) Motor Vehicle Studies

Level 1 NVQ in (eg) Bakery

GCSEs Grades D-G

Entry level

Entry Level Certificate in (eg) Adult Literacy

Source: NVQs - national vocational qualifications

http://www.businessballs.com/nvgs national vocational qualifications.htm#correlations between qualifications

Then in 2001 the Framework for Higher Education Qualifications (FHEQ) was established in England and

Northern Ireland (see Figure 3) and the Credit and Qualifications Framework of Wales (CQFW) in Wales. Later it was
minor revised in 2008 and 2014 (see Table 2). The FHEQ was designed by the higher education (HE) sector, and
described all the main HE qualifications: degrees, diplomas, certificates and other academic awards granted by a university

or HE college (apart from honorary degrees and higher doctorates). The framework broadly corresponded with levels 4 to 8

of the NQF, in terms of the demands the qualifications place on learners.

The Framework for Higher Education Qualifications

FHEQ level

Examples of qualifications

- certificates of higher education
- higher national certificates

- diplomas of higher education
- Foundation Degrees
- higher national diplomas

- bachelors degrees

- bachelors degrees with honours

- graduate certificates and diplomas

- Professional Graduate Certificate in Education

- masters degrees

- integrated masters degrees
- postgraduate certificates

- postgraduate diplomas

- doctoral degrees

Source: Qualifications: what the different levels mean

Table 2

http://webarchive.nationalarchives.gov.uk/20121015000000/http:/www.direct.gov.uk/en/EducationAndL earning/Qualificatio
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Credit and Qualifications Framework for Wales
Learning and Progression Routes

Cradit ond
Qualifications
Framewaork for Wales
LEVEL FRAMEWORE

Figure 2. Credit and Qualifications Framework of Wales (CQFW)
Source: Credit and Qualifications Framework http://www.weds.wales.nhs.uk/credit-and-qualifications-framework

The Scottish Qualifications Framework has been operating since 2001 and has 12 levels (see Table 3). The
different levels indicate the level of difficulty of a particular qualification. The Level Descriptors outline the general outcomes
of learning at SCQF levels under five broad headings:

— knowledge and understanding (mainly subject based);
— practice (applied knowledge and understanding);
— generic cognitive skills (e.g. evaluation, critical analysis);
— communication, numeracy and IT skills; and
— autonomy, accountability and working with others.
The Descriptors allow broad comparisons to be made between qualifications and learning and allow learners,

employers and the public in general to understand the range of skills and learning that should be achieved at each level [9].
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Table 3 The Scottish Qualifications Framework

Qualifications of Higher

10
]
8
7 Advanced Higher, Awards,
Scottish Baccalaureate
§ Higher, Awards,
Skills for Work Higher

National 5, Awards,
Skills for Work National 5

National 4, Awards,
Skills for Work National 4

National 3, Awards,
3 Skills for Work National 3

National 2,
2 Awards

National 1,
Awards

Higher National
Diploma

Higher National
Certificate

National
Certificate

m S0A Qualifications
12

Professional
Development Award

National
Progression Award

Doctoral Dagrea

Masters Degree, Integrated Masters
Degree, Post Graduate Diploma,
ost Graduate Certificate

Honours Degree, Graduate Diploma,
Graduate Certificate

Bachelors / Ordinary Degree,
Graduate Diploma, Graduate Certificate

Diploma Of Higher Education

Certificate Of Higher Education

Profassional Apprenticeship

Professional Apprenticeship
Va5

Professional Apprenticaship
Technical Apprenticaship
sva4

Tachnical Apprenticeship
&Va4

Madern Apprenticaship
§Va3

Modern Appranticaship
&Va3

Modern Apprenticeship
svaz2

sVa1

Source: The Scottish Qualifications Framework http://www.scgf.org.uk/framework-diagram/Framework.htm

Then in 2003 the National Qualification Framework (NQF) appeared and the unit-based Qualifications and Credit

Framework (QCF) was established during the period 2006-08 (see Figure 3 and Figure 4 correspondingly).
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National Qualifications Framework

LEVEL

LEVEL

LEVEL

LEVEL

LEVEL

LEVEL

LEVEL

LEVEL

ENTRY LEVEL

Figure 3. The National Qualification Framework
Source: Training your staff https://bbf.uk.com/business-support/training-your-staff

The NQF set out the levels of a qualification’s recognition in England, Northern Ireland and Wales. It included only
accredited by the three regulators for England, Wales and Northern Ireland qualifications to ensure that all the frameworks’
qualifications were of high quality, and met the needs of learners and employers.

The redesigning of all NQF qualifications to QCF rules like the main general education qualifications (GCEs and
GCSEs) added a minority of other regulated qualifications (earlier remained outside the QCF). It already contained
vocational (or work-related) qualifications, available in England, Wales and Northern Ireland.
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Figure 4. The Qualifications and Credit Framework
Source: Qualifications and Credit Framework (QCF) http://www.accreditedqualifications.org.uk/qualifications-and-
credit-framework-qcf.html

The QCF replaced the (NQF) to recognise qualifications and units by awarding credits. And since each unit had a
credit value and the credits could be transferred, the system gave the learners the ability to get qualifications at their own
pace. The QCF was jointly regulated by the England’s regulator Ofqual, Wales’ DCELLS and Northern Ireland’s CCEA. It
was based on units which had credit value and levels (from Entry Level to Level 8). One credit roughly equaled 10 learning
hours which allowed the learners to evaluate how much time they needed to gain the desired qualification: awards,
certificates, diplomas [5].

Nowadays, as the result of a range of reforms the situation has changed. There are two National Qualifications
Frameworks. They are the Framework for Higher Education Qualifications in England, Wales and Northern Ireland
(FHEQ) and the Regulated Qualifications Framework (RQF). On the 1% October 215 Ofqual launched the Regulated
Qualifications Framework as the single framework for describing all regulated qualifications in England and vocational
qualifications in Northern Ireland (see the Figure 5). The RQF is designed to help people understand qualifications,

providing detail on the challenge and size of each qualification. The framework also shows where a qualification sits in
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relation to others of differing level and size. The new RQF replaces the Qualifications & Credit Framework (QCF). One of
the reasons for this was that the QCF required Awarding Organisations (AOs) to recognise units awarded by other AOs,
which made it harder for Ofqual to hold Awarding Organisations to account. Under the new RQF conditions, Awarding
Organisations are completely accountable for the qualifications they develop [7]. FHEQ operates for qualifications awarded
or validated by higher education institutions and has five-levels now which are based on pre-existing conventions for

qualifications and credit.

Figure 5. The Regulated Qualifications Framework
Source: WHAT ARE QUALIFICATION LEVELS? https://www.harleyacademy.com/about/level-7-qualification/

The combined UK Government website Gov.uk lists the equivalents for academic qualifications between the
Regulated Qualifications Framework (RQF) and the Framework for Higher Education Qualifications (FHEQ) [3]. From the
table we can see the great variety of qualifications that allows to combine the need of a person and the demands of an
employer in the best way for every player.

The RQF requires the same levels of demand as the QCF, Entry 1-3 and Levels 1-8 so Centres should not notice
any immediate changes to existing qualifications. The RQF maps to the Framework for Higher Education Qualifications and
the European Qualifications Framework.

Table 4
Examples of RQF and FHEQ qualifications on the frameworks’ levels

RQF/FHEQ | NVQ

Level |level RQF examples FHEQ examples

Entry level certificate / Entry level Skills
for Life / Entry level award, certificate and
diploma / Entry level Functional Skills / Entry
level Foundation Learning

Entry

GCSE (grades D-G) / Key Skills level 1
/' NVQ level 1
1 1 Skills for Life level 1 / Foundation
diploma / BTECC award, certificate and diploma
level 1 / Foundation Learning level 1 / Functional
Skills level 1 / OCR National
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GCSE (grades A*—C) / Key Skills level
2/ NVQ level 2

Skills for Life level 2 / Higher diploma /
BTEC award, certificate and diploma level 2 /
Functional Skills level 2

AS and A level / Advanced Extension
Award / Cambridge International award /
International Baccalaureate / Key Skills level 3 /
NVQ level 3 / Advanced diploma

Progression diploma / BTEC award,
certificate and diploma level 3 / BTEC National /
OCR National / Cambridge National

Certificate of higher education / Key
Skills level 4 / NVQ level 4

BTEC Professional award, certificate
and diploma level 4 / Certificate of higher
education / HNC

HND / NVQ level 4 / Higher diploma /
BTEC Professional award, certificate and
diploma level 5/ HNC / HND

Diploma of higher education /
Diploma of further education / Foundation
degree / HND

NVQ level 4 / BTEC Advanced
Professional award / certificate and diploma
level 6

Bachelor's degree / Graduate
certificate / Graduate diploma

BTEC Advanced Professional award,
certificate and diploma level 7 / Fellowship and
fellowship diploma / Postgraduate certificate /
Postgraduate diploma / NVQ level 5

Master's degree / Postgraduate
certificate / Postgraduate diploma

NVQ level 5 / Vocational qualifications

Doctorate

level 8

Source: National Vocational Qualification https://en.m.wikipedia.org/wiki/National Vocational Qualification

The new RQF requires all Awarding Organisations to review their qualification titles as they will need to have QCF
removed from the title. Ofqual have allowed Awarding Organisations until December 2017 to do this, so you may see
gradual changes to qualification titles and marketing literature. Learner certificates can continue to have QCF in the title of
the qualification where they are awarded beyond 31 December 2017 if the term was in use in the qualification (and
appearing in the register) at the time they started it [7].

According to Dr. Stan Lester after the comparison of these two frameworks we see that the upper five levels of the
RQF mirror the FHEQ levels and they account for almost all qualifications that can be achieved via publicly-funded
education and training. It should be mentioned that there some qualifications outside the frameworks (mostly validated by
industry and professional bodies) but some of them are informally referenced to a framework level but without any official
approve and also the frameworks cannot include any qualified or licensed title that can be revoked or given up (denoting
professionally qualified status or licence to practise in a regulated trade) [4].

An important step in the European integration progress of Ukraine was the development of National
qualifications framework to "implement European standards and principles of quality assurance taking into account the
requirements of the labour market for specialists’ competencies”. It was approved On 23 November 2011, the Cabinet of
Ministers of Ukraine adopted resolution N1341 [8]. The education levels and the NQF levels were predicted to be balanced
as it is shown on the Table 5.

Table 5
NQF of Ukraine and education levels matching (predicted in 2011)

NQF
levels

Vocational education and
training

General secondary
education

High education

0 Pre-school
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Primary

Basic secondary Qualified worker (Certificate)

Full (complete) secondary

Qualified worker (Diploma)

Junior specialist
Bachelor
Master
Candidate of Science

Doctor of Science

Source: TEMUS analytic report on design of qualifications frameworks in Ukraine http://tempus-
prj.onma.edu.ua/dlzone/qantus/gf 201450324.pdf

At present after the range of legislation changes — the new Law on higher education of Ukraine (2014), upgrading

the Law on education (September 2014) — the system of education is being transformed so the NQF is under the

reconstruction process as well. In 2015 European Training Foundation (ETF) made the Inventory of NQF recent

developments in ETF’s partner countries and studied the experience of Ukraine as well. The study was made by Michael

Graham, Specialist in Qualification Systems - Strategic Project Leader — Qualifications, and represented on the official site

of ETF. According to the relevance of those finding it is obvious to represent some of them in the context of the study [2].

The NQF aims to introduce European standards and principles of quality assurance for specialists’ competences
in line with the requirements of the labour market. It is a tool to improve the interaction between the labour market
and the education system and aims to support harmonisation of education and labour legislation and promote
national and international recognition of Ukrainian qualifications.
The NQF has ten levels based on learning outcomes, is inspired by the EQF and the ISCED 2011 classification —
from Level 0 to an additional Level 9 (the Doctor of Sciences Degree). The Decree determines the NQF as a
quality assurance instrument, but it is not clear whether and how the NQF interacts with existing classifiers for
occupations and specialisations. The NQF Decree does not identify the qualification types that would be part of
the NQF. The NQF is intended to:
= support reform of qualifications, including making them more relevant to labour market needs;
= clarify the standing and relationship of qualifications compared to each other;
= link Ukraine's education and training system to the QF for the European Higher Education Area, i.e. the
Bologna Framework.
= be used by executive agencies and organizations which implement public policy in the sphere of
education, employment and social-labour relations, educational institutions, employers and other entities
and individuals to develop, identify, correlate, recognize, plan and develop qualifications.
Since the NQF is meant to be an instrument for regulating the quality and relevance of qualifications the NQF
Decree was only a first step in a legislative process. One important law adopted in January 2012 was the Law on
Professional Development of Employees (Law Ne 4312), which stipulates that the State Employment Service will
establish recognition centres for the validation of non-formal and informal learning.
One of the aims of the NQF is to connect Ukrainian qualifications internationally through the Qualifications
Framework for the European Higher Education Area (the Bologna Framework) and the European Qualifications
Framework for Lifelong Learning (EQF). This means that Ukraine will have to start preparing for the Bologna self-
certification and subsequently whenever it becomes eligible for EQF referencing. The latter is not yet agreed,

however there is a reference to the EQF in the Association Agreement. The criteria for both processes are similar
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and the preparations for the self-certification process will inform the referencing process at a later stage. In order

to identify the actions which are necessary to meet the requirements for self-certification, a first step can already

be made through a critical self-assessment against the criteria. This could proceed and facilitate self-certification
in 2-3-year time.

In Ukraine the use of qualifications on the labour market and in the education system is more strictly regulated
than in the European Union. Referencing to the transnational frameworks will not lead to automatic recognition of Ukrainian
qualifications abroad. Ukraine is a signatory of the Lisbon Convention and already a member of the ENIC/NARIC network
for academic recognition and it is important to involve the recognition colleagues in the NQF developments to ensure that
the NQF will become a structurally-used tool used for recognition [1].

The following steps are the development of a new vocational qualification system, specification of National
qualifications framework, development of existing professional and academic qualifications for certain sectors of economic
activities in accordance with prescribed standards and so on. In the framework of the EU TWINNING project while the
defining the outlines of the Ukrainian qualification framework, a methodology for the future allocation of existing and new
qualifications was developed [1].

Results. As we see the process of setting the qualification frameworks in the UK taking into account all the
specific features of the country was long and complicated but the country managed to incorporate at the most all possible
specific issues of its education and training system, a person’s and labour market's need and demands, current conditions
of the country development etc. It is also needed to outline that the great variety of qualifications in the UK allows to
combine the need of a person and the demands of an employer in the best way for every player. The examples and
experiences from studying the UK’s experience in the VET field can help to follow the appropriate and up-to-date changes
of NQF in Ukraine in accordance to the education system changes and development and maybe to create awareness
amongst the stakeholders to realise that vocational education and training relies on the cooperative effort of all
stakeholders (government authorities, company representatives, union representatives and vocational colleges).

The practical significance can be found in the identifying and developing possible ways to adapt and / or use the
UK’s VET experience for improving or even changing the system of vocational education and training in Ukraine as despite
the efforts of Ukraine to upgrade its system of education and training there is still lots to do. It should be mentioned that the
Ukraine's course towards European integration leads to social demand to build a new training system for skilled, mobile,
responsible professionals and there is a range of government actions directed towards building a modern legal framework
in the field of education: National Strategy for Development of Education in Ukraine for 2012-2021, the State Program of
development of vocational education 2011-2015, the new Law on higher education of Ukraine (2014), upgrading the Law
on education (September 2014), the Law on the professional development of employees" (2012), the draft of the Law on
professional education, Cabinet of Ministers of Ukraine Statement (from May 15, 2013 Ne340) about the order informal
vocational training recognition for people of working professions, etc.

These developments also show that frameworks are to stay and play an important role in promoting and
modernising education, training and lifelong learning. We can also see the continuous development and change according
to the need and possibilities of present society of the country combined with the range of external affects.

Discussion. To conclude it would be worth to refer to the ETF expert key takeaways on Important lessons and
future plans for Ukraine from the Inventory of NQF recent developments in ETF’s partner countries [2]: “This country
chapter clearly shows that there has been a lot of progress in the Ukraine since 2013. The purpose of the NQF is becoming
clearer and there is a stronger link with qualifications and how they are delivered. The next phase will focus on to what
extent the NQF can move beyond the existing qualifications for formal public provision and how it will address professional
qualifications, i.e. qualifications with a practical function in the labour market. The Laws On Education and On Vocational
Education and Training should clarify these issues. These laws will also affect the relationship between the NQF and

existing classifiers of occupations and specialisations.

Ukrainian association of educational and developmental psychology Kiyiv,
Glushkova Avenue, 2,a — 205



122

International Journal of Education & Development

The institutional arrangements around the NQF are not resolved. There is some progress with the establishment
of the Quality Assurance Agency for Higher Education, with the Federation of Employers' initiative of the Institute of
Professional Qualifications and with the growing number of sector skills councils, but these are just pieces of the puzzle
and there is a serious issue of coordination.

Government is preoccupied with burning priorities and seems to have moved the NQF down the list of priorities. In
this situation in particular developments in Higher Education for which there is now a clear agenda with the new law on HE
risk to develop their own logic. All stakeholders are aware of this and hopefully the discussions on the Laws on Education
and on VET will put these in the right perspective. Many stakeholders from higher education, from VET, and from the
private sector are active in actually developing initiatives, but there is very little international support available to guide
them.”
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TPYOHOLLI PO3BUTKY TBOPYOIO MOTEHLIANY MAUBYTHIX KYXAPIB-KOHOUTEPIB NMTH3 Y
CYYACHUX YMOBAX: PE3YJIbTATU KOHCTATYBAJIbHOIO ETANY AOCNIAXEHHA
Menbko M. B.
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acnipaHT IHcTUTYT npodecinHo-TexHivHoi ocsiTn HATMH Ykpainu,
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Melko M. The difficulties of creative potential future cook-confectioner vocational education in modern
conditions: results constants phase of the survey

Among the demands that call employers staff and one of our most important is responsibility, professional
creativity and Self-motivation. An employee who finds these qualities in the workplace, is attached to the formation of
competitiveness of the enterprise.

The article was considered students encouraging vocational schools in creative activities, its methodological
support, it covers the difficulties of creative potential future cooks-confectioner, which were revealed in modern conditions
and associated with the imperfection of the organization and methodological support of creative activity vocational
education. In the context of these requirements of graduates of vocational schools, where the insufficient attention was
paid to the development of creative abilities and realization of creative potential personality, have employment. Self-
realization in the profession cook-confectioner requires application of creative approach in solving production tasks.

The performed analysis, the ways of overcoming the difficulties that foresee the improvement of organization the
creative activity of teaching and educational process of the university with an orientation on: the general profession, on the
courses, kinds and forms of education. A special attention is paid to the opportunities out-of-school and outside educational
activity.

Key words: vocational school, out-of-school and outside educational activity. creative professional activity,

creative potential

MocTtaHoBKa npobnemu. CyyacHa couianbHO-€KOHOMIYHA cuTyauis B YKpaiHi AWKTYE HOBI BMMOIM OO SIKOCTI
OCBITK, 30Kpema npodeciiHoi. Y CcycninbCTBi BMHMKNA notpeba y TBOPYii 0COBUCTOCTI, TOOTO NIOAWHI, sika MOBMHHA
CaMopOo3BMBaTUCb, CAMOBAOCKOHANOBATUCh, AyMaTh MO-HOBOMY, CaMOCTIMHO CTaBWTU nepen coboto Lini, NpornoHyBaTu
HecTaHAapTHi pilleHHS, YAHWUTW ONip PYTUHHOCTI, OpiEHTYBaTUCA Hacamnepes Ha ManbyTHe [2. c. 4]. Ockinbku, pUHOK npadi
i CycninbCTBO B LiNIOMy NoTpebyloTe TBOPYMX OCOBUCTOCTEW, OCBITHS CUCTEMa Mae CNpSMOBYBaTUCb Ha BUKOHAHHS LibOro
3aBAaHHS.

AHaniz nyGnikaudin. Y 6aratbox npausix BITYM3HSHUX | 3apyOiKHMX HayKOBUIB po3rnsganuce npobrnemu
nNpodeCiMHO-TEXHIYHOI OCBITU: MeTogororiyHi acnektn npodueciiHoi oceitn (P. MNypeBuy, T. [ecaros, M MaxmyTos,
B. Papkeswny, O. lep6ak); o6aaposaHocTi ocobuctocTi (O. AHToHOBa, B. Monsko, A. XyTOpCbkuii); MCMXONOriYHi acnektn
TBOpYOi AisnbHocTi (B. OpyxuHiH, |. KanowwHa,); negaroriyHi acnektn tBop4oi aisnbHocti (O. Qy6aceHiok, O. Bo3HHoK,
M. Nazapes C. Cucoesa); TBop4oi gisneHocTi yyHiB MTH3 (J1. CninunwwuH, B. MenbHuk); npodeciiiHoi niarotoBkn daxisuis
KyniHapHoro npocinto (M. Manbyyk, J1. Bucoupbka, T. Ctaxmuny, J1. CtaposouT) lNpoTe, aHania npoBeAeHux [OChigKeHb
3acBigYMB HEOOCTaTHIO yBary HaykoBUiB A0 NpoGnemy po3BMTKY TBOPYOro NoTeHuiany mManbyTHIX KyxapiB-KOHAMTEpPIB Y
npoueci NpodecinHoi nigrotoBkn. A Le Npu3BENo A0 BiACYTHOCTI MeTOAMYHOro 3abe3neveHHsi HaBYanbHO-BUXOBHOMO
npouecy, kv 6r cnprsB pO3BUTKY TBOPYOro NOTEHLany y4HiB.

MeTolo cTaTTi € BUSBUTY | JOCNIANTU TPYAHOLL pO3BMTKY TBOPYOro NoTeHUiany ManbyTHiX KyxapiB-koHOUTEPIB y
MTH3, sKi BUHKKAOTb Y Cy4acHUX yMOBax.

3aBpaHHAM CTaTTi € aHania CcrtaHy 3anyyYyeHHs Y4HiB npodTexyyvnuiy A0 TBOPYOi AIANbHOCTI; BMBYEHHHA Ta

aHania HOPpMaTUBHUX /J,OKyMeHTiB, HaB4YanbHUX nporpam woao HasABHOCTI n0TeHuiany TBOPYOro po3BUTKY, HaB4YanbHO-
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MeToAMYHOro 3abe3neyeHHs Ans po3BMTKY TBOPYOro NOTEHLany y4HiB, AOCBIQY NPOMeCiiHO OpiEHTOBAHOI N03aypoYHOI Ta
nosaHaB4yanbHOI AiANbHOCTI; BUSBMEHHA Ta aHania TPyAHOLLB B OpraHidauii TBOpPYOI AiSNbHOCTI YYHIB B yMOBax
npodecinHO-TEXHIYHMX HABYaNbHMX 3aKnaais.

Marepianu Ta metoau. lig yac gocnimpkeHHss 6ynu BUKOPUCTaHi MeToaun aHanidy i CMHTe3y, MeToaun NOPiBHAHHS
Ta y3aranbHeHHs1, MeToj KrnacudikaLii, aHkeTyBaHHS.

Buknag ocHoBHoro martepiany. [MpoBegeHunn aHania obcsiriB gepxaBHoro 3amoBneHHs y 2015 poui Ha
niaroToBKy poOITHNMYMX KagpiB i Monoawmx creuianicTiB y NpodeciiHO-TEXHIYHMX HaBYanbHUX 3aknagax nokasas, Lo Y
BCix obnactax YkpaiHu, okpim AP Kpum, 34ilCHIOOTb MigroToBKy kBanidikoBaHux pobiTHWMKIB 790 HaB4anbHWX 3aknagis
Ykpainu, 3 gkux 431 (wo crtaHoBuTb 54,6% Big 3aranbHOi KiMbKOCTI) roTyloTb axiBuiB KyniHapHoro npodinio ans
pectopaHHoro rocnogapctea. OcobnuBicTio NiAroToBKM KBanichikoBaHWX POBITHUKIB KyniHapHOro Npoginto € Te, LWo BOHA
NpoBOANTLCA AK Y NPOdINbHUX, Tak i He NpPodinbHUX 3aknagax, a Takox He nuwe B MTH3, ane 1 B koneaxax.

MpoBepeHun aHani3 Hakady MOH Ykpainu «[po 3aTBepaXeHHs 00CAriB AepXaBHOMO 3aMOBIEHHS Ha MiArOTOBKY
pobiTHMUKMX kaapis i Monoawmx cnewjanictiB y 2015 poui Ans NPogeCinHO-TEXHIYHNX HAaBYamNbHNX 3aKMNaAiB Ta HaBYanbHUX
3akrnagis iHWKX TUMIB, NignopsakoBaHnx MiHicTepcTBy OCBITH | Haykn YkpaiHuny» [7] nokasas, wo ctaHom Ha 2015 pik Bunyck
pobiTHMKIB KyniHapHOro npoginto B YkpaiHi ctaHoBuB 22111 cbaxiBuiB, ane, OCKiNbkM NonuT Ha daxiBuiB Uiei ranysi He
cnagae i Mae TEeHAEHUilo A0 3pocTaHHsi, Habip 6yno 36inbweHo fo 23854 yuHiB. lMopiBHSAHHSA BUMNycKy i Habopy no
obnacTtax nokasano, Wo HanbinbLwi NokasHukK No J1beiBCbKiN obnacTi (33 HaBYanbHi 3aknagn sunyctunm 2345 daxisuis).
CepeaHii NOKasHUK HaBaHTaXKEHHA MO npunomMy abiTypieHTIB Ha KyniHapHWiA npodinb no KpaiHi craHoButb 55,4, a
po3nodin nokasHukiB No obnacTsax nokasaB Aesiky 3aKOHOMIpHICTb. Hainbinblie HaBaHTaxeHHs matoTb KuiB i KuiBcbka
obnactb — 88, a Takox Ti obnacTi, e € Benukuin noteHuian TYpUCTUYHO-peKpeaLinHoi aisnbHocTi: JlbBiBcbka — 73,5;
3akapnatcbka —72,8; PiBHeHcbka — 70,4, XepcoHcbka — 70,3; IBaHO-®paHkiBcbka — 63,33; YepHiBeupbka — 63,33,
MwukonaiBcbka —56,2; Opgecbka — 55,5. Kpim Toro, 6arato pokiB daxisui kyniHapHoro npodinto, sikux Bunyckanu JbiBcbka
Ta |BaHo-®PpaHkiBCcbka 06GnacTi, TpaaMLUiMHO KOMMEHCYBanu HEeAOCTaTHIO KiMbKICTb MpauiBHUKIB 3aknagiB XxapyyBaHHS
niBaeHHMX obnacTen y nepiog BiaNo4YNMHKOBOro ce3oHy. 20-i poku XXI CTONITTA xapakTepuaytoTbcs B YKpaiHi 3pOCTaHHSAM
nonuTy Ha TYPUCTUYHO-pekpeauiviHi nocnyrn. Lle npusseno A0 posWMpeHHs Mepexi 3aknagiB xapyyBaHHSA, Ans sKuX
BaXXITMBOIO € KPeaTUBHICTb SIK MEXaHi3M KOHKYPEHTHOI 6G0pOoTbOM Ha PUHKY LMX MOCMYr, @ TaKoX BMIIMHYNO HA BUHUKHEHHS
HOBOI (bOpMK Typu3My — FraCTPOHOMIYHOro. XapyyBaHHSA € 6a30BOK NOTPebo NIAUHWM, TOMY He3amnexHo Big micus ii
nepebyBaHHs BOHa MOBMHHA 3HAWTW 3aknaj, WO BignosigaB 6w ii MOXNMBOCTAM i KpUTepisM, cepep SIKUX € TaKoX
€CTETUYHO-EMOLiNHI.

TBOpUMIA PO3BMTOK ManMbYTHLOTO KOMMETEHTHOro poOiTHMKA MOB'AI3aHMIA 3 MOro Mi3HaBasrlbHOK aKTMBHICTIO, sika
MOXe pearnidyBaTuca y BCiX BMAAX AiANbHOCTI, WO MPOBOAATLCS B YPOYHWI, MO3aypoOyHWIA | Mo3aHaByanbHaui 4yac.
Hanbinbl po3MnoBCIOMKEHO OpraHisauiniHol POPMOL0, sika Aae MOXIMBICTb MPOAOBXMUTU HaBYaHHS i po3BMBATM TBOPUI
3AIGHOCTI Y KOHTEKCTi NPOdeCiiNHOi AisnbHOCTI B MO3aypoyHUiA Yac, € rypTkoBa pobota. BoHa y cydacHOMY pO3yMiHHI :
«Mae rpyHTyBaTMCs Ha iHOpPMAaLiNHIN KOHUenuii, BiANOBiAHO A0 AKOI PO3BUTOK Ni3HaHHS BiAOyBaeTbCA OOHOYACHO i
HemoainbHO B HanpsMax HabyTTa HaykoBUX 3HaHb, (QPOPMYBaHHS TEXHIYHWX HaBWUYOK, [AOCHATHEHHS XyAOXHbOT
ManCTEPHOCTI Ta 3aCBOEHHS HOPM eeKTMBHOCTI» [4, c. 11].

3 mMeTo BMSABNEHHA nNpobnem LWwoao opraHidauii TBOPYOI AiSNbHOCTI YYHIB B yMOBax ryptkoBoi pobotu, 6yno
npoaHarni3oBaHO CTaTUCTWYHI AaHi nosawkinbHoro 3aknagy B cuctemi MTO JlbBiBCbkOi obnacti (ByaMHOK TexHikm).
OcobnuBicTio poboTK 3aknagy € Te, WO rYpTKM MatoTb AepXaBHe iHaHCyBaHHSA. Y MNTH3 Takoxk yHKUIOHYHOTb TypTKHY,
onnarta 3a SKi 34INCHIOETBCA 3a pilleHHAM agMiHicTpadii. Posnogin rypTkiB KyniHapHOro CrnpsMyBaHHA 3a pOKamu
npeacraenexuit y Tabnuui 1.

BcTaHoBneHo, wo 3a nepiog 3 2014 no 2017 poku B cuctemi NTO obnacTi dyHKUiOHYBano 74 rypTku, siki oxonunu
1534 y4yHiB UMX rypTKiB.

Tabnuus 1
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Po3noain rypTkiB KyniHapHoro npodinto

Pik KinbkicTb KinbkicTb y4HiB KinbkicTb
rypTkiB HaBYalnbHUX 3aKnagiB
2014-2015 20 452 15
2015-2016 29 573 15
2016-2017 25 509 14

Cneuianisauis rypTkiB KyniHapHoro npodifito Mae pi3HOCTOPOHHE CMPsSIMyBaHHS, WO BigobpaxaeTbcs y iXHiX
HasBax: «XyOoXHE AekopyBaHHs», «KyxHs HapogiB cBiTy», «HOHUI nekap», «KoHOMTepcbkuin AmsaiiHy», «BolkiBcbka
KyxHs1», «HapogHi Tpaguuii ta obpsgu», «KyniHapHe mwucteutBo», «Momnoga rocnogumHsy», «MuCTELTBO KapBiHry»,
«PectopaHHa cnpaBa», «ABTOpCbKa KOHAMTEPCbKa MaWcTepHs», «[lekopaTvBHa nnactuka» Towo. Ha Hawy aymky,
nporpamu rypTKiB BKIIOYaOTb TEMU Ti TEMU, LLO He BiA0OpaxeHi y HaBYanbHWX NnaHax, ane siki MaroTb 3Ha4YHUIA NoTeHLian
TBOPYOro PO3BUTKY i HEOOXiOHI ANs NPOGECIAHOrO CTAHOBEHHSI ManbYTHIX KyxapiB-KOHAUTEPIB.

Mo3saypoyHa AifgnbHICTb, 9K OOAWH 3 eneMeHTiB NPOodecCiiHOI MiArOTOBKM, Mae€ LUMPOKUA CMNEKTP MOXITMBOCTEN,
agpKe 3MICT nporpamu rypTka He 06MeXxeHUin HopMaTUBHUMW JOKYMEHTaMM1, MOXKEe 3MiHIOBaTUCh 3riHO TEHAEHLIM ranysi Ta
MiCTUTK iHpopMaLilo, sika He BKMOYEHa B nporpaMy, ane gonomarae y4yHaM nornvbnioBatv CBOi (DaxoBi 3HAHHSA,
OpIEHTYBaTMCb Ha iHHOBALii ranysi, po3suBaTy NPoOdeCiiHy TBOPYICTb. AKUEHT y rypTKOBiY poboTi YacTto pobutbca Ha
hopMyBaHHsA Ta PO3BUTOK NPOdECINHOrO eCTETUYHOrO CMaky, peanisauito TBOpUMX igen i daHTasii. 3aBasku ocobnuein
atMmocdepi CnifkyBaHHA | AiSNbHOCTI, WO CTBOPHETLCA Yy MNO3aHaB4YaribHMK 4ac, YYHiI NpaulolTb Y HEBUMYLUEHIN
06CTaHOBLj, fKa Chpuse iXHbOMY iHAMBIAyanbHOMY PO3KPWUTTIO, Aonomarae no3dyTncs BigdyTTa CTpaxy 3pobuTn um
ckasaTu LWOCb HenpaBWibHO. YMOBM HedOopManbHOro BMPOOHMYOro Mpouecy ChpusiioTb PO3KPUTTIO MOTEHUIAHMX
MOXITMBOCTEN YYHIB, Y TOMY YNCi TBOPYUX.

3rigHo HauioHanbHOT JOKTPWHM PO3BUTKY OCBITM CYYaCHWW BWMYCKHUK MPOMECINHO-TEXHIYHOrO HaBYarbHOro
3aknagy noBuHeH GyTW rOTOBMM BUPILLYBaTV HECTaHAAPTHI Npobnemu, LWBMOKO CrpMAMAaT HOBaLl Ta NPUAMATU MPaBWSIbHI PILLEHHS.
AHani3 crtaHgapTiB, TMNOBMX HaBYanbHUX MNNaHiB i Nporpamy i3 cneuianbHUX OUCLMMNIH, BUPOOHMYOrO HaBYaHHS Ta
BMPOBGHUYOI NpaKkTMKM ANs NigrotoBku kBanidpikoBaHux pobiTHWKIB 3a npodpeciamun (5122) «Kyxap» 3, 4 po3psagis, a Takox
(7412.2) «Kongutep» 3 pospsay BUSBMB, WO PO3BUTKY TBOPYOro MOTEHUiany npuainserbca HesHayHa yeara. Y
HaBYanbHUX Nporpamax iHWKX NpeaMeTiB OpieHTaLlis Ha TBOPYICTb € ONocepeaKkoBaHow. 3’'icoBaHo, WO TifbKM NpeameT
«MantoBaHHa Ta ninneHHa» (10 roguH), SkMI BMBYAETLCS Nif Yac niarotoBku chaxiBuiB 3a npodoecieto «KoHauTep»,
OPIEHTOBAHWUI Ha TBOPYMI NPOMECINHNIN PO3BUTOK.

Y Tom Xe yac y kpuTepisx kBanigikauiiHol aTecTauii BUNyckHUKiB 3a npodecieto «Kyxap» 3, 4 po3psais BkaszaHo,
Lo ouiHKy «10 GaniB» y4yeHb MOXe OTpMMAaTK, SKLIO BiH: 8uUs8sIsI€ TBOPUMIA iHTepec A0 0bpaHoi npodecii, HOBOI TEXHIKN
(ycTaTKyBaHHS) Ta HOBITHBOI TEXHOMOr i, MOXe peLieH3yBaTH BigMOBIAi HWUMX YYHIB | 34aTHWN A0 CaMOKepyBaHHSA y NPOCTUX i Yy
BMHATKOBMX CUTYaLisiX; OUiHKY «11 ©aniB», SKWO y4eHb euka3ye TBOpYMIA iHTepec o obpaHoi npodpecii, HOBOI TeXHiku
(ycTaTkyBaHHS1) Ta HOBITHBOI TEXHONOTii, 34aTHUN OO CaMOKEPYBaHHS Y MPOCTUX i Y BUHATKOBUX CUTYaLisiX, € y4YaCHUKOM i
epeMOoXUeM 3aranbHO-YYUINULLHUX KOHKYPCie NPOMeCiiHOi MaiCTepHOCTI; OLiHKY «12 6aniB», KONM y4eHb 8uKasye TBOPYUN
iHTepec 0o obpaHoi Npodecii, HOBOI TEXHIKM (YCTaTKyBaHHS) Ta HOBITHBOI TEXHOIONII, peLIeH3ye BiAMNoBIAj iHLIMX Y4YHIB, cknagae
NUTaHHA ANA B3aEMOKOHTPOSMIO, 34aTHWN OO0 CaMOKEpPYBaHHSA Y MPOCTUX i Y BUHATKOBUX CUTYaUisiX, BUKOHYE AOCMAHULIbKY
poboTy, pobrTL BUCHOBKY Ta y3araribHEHHS, € YH4aCHUKOM i NEPEMOXLIEM MICbKUX KOHKYPCi8 MPOeCinHoi MancTepHocTi [5; 6].

3 BuLIEe HaBeAeHOro BUNNUBAE, LLO KiNbKiCTb NPeAMEeTiB, SIKi BKIHOYEHI Y TMNOBMI HaBYanbHU NnaH NigroToBKn
kBarnicikoBaHUX pOOITHMKIB KyniHAapHOro nNpodointo i CnpsMOBaHi Ha PO3BMTOK TBOPYOro MOTEHUiany, € Hes3HayHow. Y
3B’93Ky 3 UMM, BMHUKaE HEBIAMOBIOHICTb MK KpUTepiamu keanidikauinHoi aTecTauii BUNYyCKHUKIB, y skux nepegbayeHo
dopmyBaHHs TBOpUMX 30i6HOCTEN ManbyTHix kBanichikoBaHNX POBITHWKIB Xap4oBOi NPOMUCIOBOCTI, | 3MICTOM NPOMECiAHOI
MigroToBKU.

Ockinbku, Ans ogepXxaHHA BUCOKOI OLHKM OBOB’I3KOBOI0 € Y4acCTb Y4HIB Y KOHKypcax nNpodeciiHoi MancTepHoCTi,
0O SIKMX MOXHa BiHECTU N dhecTuBani, BUCTABKW, SipMapPKM TOLLO, TO OYEBMOHOK € HeOOXiQHICTb HagaHHS BiANOBIAHUX

MOXIMBOCTEN YYHAM. Y mporpamax nigrotoBku pobITHUKIB KyniHapHOro npodinto € HeJoCTaTHSA KinbKiCTb BapiaTUBHOMO
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KOMMOHEHTY, TOMY [OLUiNnbHile nofibHi 3axoou BNpoBagXyBaTW 4Yepe3 Mno3aypoudHy i Mo3aHaB4varnbHy LisnbHICTb, 3
ypaxyBaHHAM HaCTYNHOCTi NpodeciiHOi NiaroToBkM Ta KkBanidikauii y4HiB.

MpocpecinHo-opieHTOBaHa nasaypoyHa i nosaHaByanbHa [AifnbHICTb Y NPOMECIHO-TEXHIYHUX HaBYanbHUX
3aKnagax 34iACHIETbCA HECUCTEMHO i HE OXOMSE YCbOro CMEKTPY TEOPETUYHWX 3HaHb, MPaKTUYHUX HaBUYOK Ta
0COOMCTUX AKOCTEN, AKi CbOroAHi NoTpebye cycninbCTBO. [JOoCnimKeHo, Wo ANst pO3BUTKY TBOPYOro NoTeHuiany ManbyTHix
KyXapiB-KOHOUTEPIB HEMAE Yy OOCTaTHIl KiNbKOCTi HaBYanbHO-METOANYHOro 3abe3neyeHHsi, a Te WO €, He CNPsSIMOBaHe Ha
3aMKHYTICTb HaB4YanbHOro umkny. Cuctema po3BuUTKYy TBOpYMX 3AiIBHOCTEN y KOHTEKCTi MiaroToBkM daxiBuiB nepenbadvae
BpaxyBaHHsi 3B'A3KiB, sIKi BMHMKAKOTb Yy Mexax npodecii, No Kypcax i B 3aranbHOMY HaBYallbHO-BUXOBHOMY MPOLECI
3aknagy (OCBITHIN | BAXOBHUI npoLuecw), Wwo 3abesneyye 3aMKHYTICTb HABYaNbHOMO LMKITY.

BigcytHa MeTogndHa niTepaTypa y3aranbHEHOro XapakTepy LWOAO opraHisauii i npoBedeHHs no3aypoudHol Ta
no3aHaByarnbHOI AiANbHOCTI ANs ManbyTHIX KyxapiB-koHauTepiB. Okpemi po3pobkmM ypokiB i 3axofdiB MOXHA 3HAWTM B
IHTEpHeTI, ane BOHW He 3aBXAW HaNeXHOro MeToauMyHoro piBHA. CborogHi o6CTaBMHM cknanucs Tak, WO BianoBigHY
iHpopmaLito Moxe maTu ToW, XTo cam GesnocepeaHbo 6Gepe ydacTb y TakuMx 3axodax: Ypoku OOMiHYy [ocsigom
TEOPETUYHOro i BMPOBHMYOTO HaBYaAHHS, KOHKYpCWU (paxoBOi MAaNCTEPHOCTi, MaWcTep-Knacu, MiCbKi racTPOHOMIYHI
KOHKypcHK, becTvBani, spmMapku, BUCTaBKM TOLLO.

[ns BusiBNeHHst npoGnem B oOpraHidauii HaBYaHHS Yy KOHTEKCTi PO3BWUTKY TBOPHYOrO MOTEHUiany ManbyTHIX Kyxapis-
KoHOMTepiB Byno MpoBedeHO aHKeTyBaHHSA, fKe Oano iHdopMaLjilo He nuwe Npo cami npobremu, ane 1 WNsxM iX NogonaHHs.
O6car onutannx ctaHoBuTb: 319 yyHiB NTH3, 39 neparorie, 163 BunyckHukis, 15 poboTtonasLis.

Mpu onutyBaHHi 100% neparoris BBaXatTb, WO AN NiABULLEHHS SIKOCTI NPOGECINHOT MiAroToBKM HEobxiaHO
yAOCKOHanNUTU martepianbHO-TeXHIYHY 6a3y, NokpawmTn MeToanyHe 3abeaneveHHs, ske 6yno 6 agantoBaHe A0 Cy4acHOro
pWHKY npaui, Ta NigBUWNUTK piBeHb B3aemo3s’askiB [MTH3 i3 poboTtogasuamu.

Ak nokasye aHani3 onMTyBaHHSA BUMYCKHUKIB, piBEHb 3a40BONEHOCTI OTPMMaHOK NPOdECIEID CTAHOBUTL: BUCOKUIA
— 13%, cepepHin — 83%, HN3bKUI — 4%; NPUYMHOO He NpaueBnawTyBaHHsA 69,5% pecrnoHAeHTIB Ha3uBakoTb BiACYTHICTb
BaKaHTHMX Micub, xo4a Tinbkn 14% BUMYCKHWKIB HE NpaueBnalTyBanncb 3a OTpMMaHo npodecieto. [JoctaTHbO BUCOKI
MOKa3HWKN «BUCOKOTO» Ta «CepeaHboro» PiBHIB 3a[40BONEHHA OTPMMaHOK NPOMeECiEld NOACHIOETLCA NOCTIMHUM MOMUTOM
poboTonaBLiB Ha daxiBuiB AaHoi npodecii. Y Tol xe vac, poboToaaBui BBaxaloTb pPiBEHb MiArOTOBKM BUNYCkHMKIB MTH3
Takum, WO BiagNoBigae ixHiM noTpebam He NOBHOK Mipoto — 73%, He Bignosiaae — 27% i Bianosigae — 0%. OTxe, BUHMKAE
CYNepeYyHiCTb, PO3B’A30K AKOI, Ha Hally AyMKY NOB'A3aHWI 3 TOTOBHICTIO baxiBusa peanidyBaTy CBill TBOPYMI MOTEHUian y
npodpeciiHoMy cepefoBuLli, ke AyXe 4yTnuBe [0 3MiHM notpeb i Bumor cnoxusadiB. He 6yno 6 BigMiHHOCTI Mix
pearnbHUM CTaHOM MiAroToBKK i GaxkaHuM, SkOyM Mana Mmicue TicHa cniBnpausi poboTofasuiB i3 HaBYaNbHMMK 3aKnagamu,
e roTyoTb haxiBuiB BigNoBigHOI ranysi. ToMy He OMBHO, WO poboToaaBLi BBaxatoTb cniBnpauto nignpuemctaa 3 MNTH3
dopmanbHoto — 73%, HeedekTuBHO — 26%), edekTnBHOW — 1%.

AHKETYBaHHS y4HIB A4ano 3MOory BUSIBUTHU, L0 HanbinbLUi TPYAHOLLI, siKi BUHMKAIOTL Mif, Yac HaBYaribHOro Mpouecy,
Le nepeBaHTaXeHICTb HaB4anbHUM martepianom (28,87%). Takuii pe3ynbTaT ONMUTYBaAHHA MOXHA MOSICHUTU HEBUCOKUM
piBHEM 3HaHb, @ TaKoX i TUM, WO Y4YHi NicNA OEB'ATOro Knacy MNpUALLNW Yy HOBY OCBITHIO CUCTEMY | He BCTUINN
ajanTyBaTUCb 4O 0COBnMBOCTEN HaB4anbHoro npouecy y NMTH3. Y Benukoi YacTkn y4yHiB (21,34%) TpyOHOLLi BUHUKAKOTL Y
3B’A3KY i3 BiACYTHICTIO HeobXigHMX 3aco6iB HaBYaHHSA, WO € 04YeBUAHOK Mpobnemot BinbWOCTi HaBYanbHMX 3aknagis
Ykpainu.

Mig yac ouiHOBaHHA cnocoby nofdadi HaByanbHOrO Matepiany y npoueci MpodecinHOi NiAroTOBKW, YYHI
Big3Hauunu, wo 3axaun (31%), yacto (40 %) negarorn nogarwTb MaTepian uikaBo i 3pO3yMmino, ane 1M JOCUTb 3HAYHa
KINbKICTb YYHIB yBaxae, WO MaTepian NnoAalTb Ha 3aHATTAX UikaBo Tinbku iHodi (28%), abo maiixe Hikonun (1%). Takui
po3nogin BignoBigen pPecrnoHAEHTIB CBiAYMTb NPO Te, WO 3MICTOBE HamMOBHEHHS NPOMeECii Mae BENWKWIA Mi3HaBanbHUN
iHTepec, KM Npy BMINIOMYy CKEPOBYBAHHI MEPETBOPIOETLCH Y BHYTPILLHIO MOTUBALLIO, Sika B MO4anbLOMy NPU3BOAMTL A0

HaxxaHHs1 y4HiB TBOPYO camopearnisyBaTuChb.
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PucyHok
1. Bnnue ¢hopm rno3aHagyasibHOI GisisisHOCMi Ha yYOOCKOHaeHHs1 npogecitiHoi MmalicmepHocmi

Ak BUAHO 3 pUCyHKY 1, BINbLWICTE YYHIB yBaxaloTb, WO YAOCKOHANEHHsi NpodecinHoi MancTepHoCTi ManbyTHix
daxiBLiB, GinblW NPOAYKTUBHO BiAOYBaeTbCA Mif 4Yac MPaKTUKO-OPIEHTOBAHOI HaBYarnbHOI AisnbHOCTI (nabopaTopHi Ta
npakTu4Hi poboTn). Ha TakmMx 3aHATTAX € MOXMMBICTb peanidyBaTtv CBOK (DaHTasilo, MPOSBUTA TBOPYE MUCIEHHS,
oTpMMaTU ecTeTUYHe 33aJ0BOMEHHs, nokasaTu NpodeCinHO-opieHToBaHMM cMak. OcKinbku Yy4Hi 3Hanomi 3 dopmamu
HaB4anbHoi poboTu, BOHM Bigaanu nepesary TUM opraHisauiiHuMm dopmam, ki BinbLue NoB’s3aHi 3 MOXXMIMBICTIO MPOSIBATH
i peanizyBatu cBivi TBOpYMi noteHuian. Te, wo 17,48% pecnoHAEeHTIB BUCOKO OLiHUIM MOXINMBOCTI NO3aHaB4anbHnX oopm
AiANbHOCTI, CBIAYNTL MPO PO3YMIHHSA NEPCNEKTUBU PO3BUTKY NPOMECINHOT TBOPHOCTI.

B aHkeTi y4Ham Oyno 3anponoHoBaHo obpaTu 3 HaBedeHWX HOpM (TeMATUYHWUIA Bedip, TeMaTUYHUIA KOHLEpT,
TemaTUYHUI TKOEHb, AMcnyT, ekckypcis, KBK, malictep-knac, dpectnBane, BUCTaBKa, KOHKYPC, BIKTOPMHA, BeYip 3anutaHb
Ta Bignosigen, rypTok, kny6, cTygis, iHwe) no3aHaB4anbHOI Ta NO3aypOYHOI AiSNbHOCTI Taki, WO CNPUATUMYTb PO3BUTKOBI
TBOpPYOro noTeHuUiany ManbyTHiX KyxapiB-koHauTepiB. Cepef 3anponoHOBaHUX BapiaHTiB BiAMOBiAeNW, YyYHi Haganu
nepesary nosaypoyHuM cpopmam npakTU4HOro crnpsAMyBaHHSA. Ha ixHI0 OyMKy Hanbinblue BNMBaE Ha PO3BMTOK TBOPYOroO
noTeHuiany y4yacTtb y manctep-knacax — 21%, sucraekax — 12,5%, ryptkax — 11,7% Tta koHkypcax — 11,3%. No3aypouyHi
dopMu, AKi CNpsSIMOBaHi Ha 3aKpinneHHs Ta HabyTTA TEOPETUYHMX 3HaHb (BIKTOPUHW, oniMniagn), 3a aHaniaoM pe3ynbTaTiB
OMUTYBaHHS Y4YHIB, Maro CrnpusiioTb PO3BUTKY TBOPYUX 34i6HOCTEN.

MpodhecinHa KOMNETEHTHICTb (paxiBua pecTopaHHOro cepsicy, Ha pAaymky [laBnoea 10.0., BuTnymadeHa,
Hacamnepes, sk crnocid ocobUCTICHOT NoBefiHKM Y 3AiNCHEHHI NPOdECiHOT AiANbHOCTI, SKa iHTerpye nisHaBanbHi 1 TBOPYi
nepeTBOpPHOBarbHi MOXINMBOCTI Ta 3A4iOHOCTI, CMPSMOBaHi Ha PO3BUTOK NpodecioHaniamy daxisug [3]. MNpy nowykax wnaxis
OpMyBaHHS i PO3BUTKY TBOPYMX 3AIOHOCTEN YYHIB BiAMOBIAHO 4O NCUXONONYHMX 3aKOHOMIPHOCTEN Crlif BpaxoByBaTH, LLO
Ui 3aibHOCTi He nuwe NPOosIBNAIOTLCS, @ N CTBOPIOTLCA B AifnbHOCTI. [Mpobnema TBOpYOI AisNbHOCTI akTyanbHa y BCixX
cdepax SK BUPOOHWMYMX, Tak i HEBUPOOHWMYMX. TOoMy, B HaBYanbHO-BUXOBHOMY Mpoueci HeobxigHO ocobnuey yBsary
NpuAInNaTv opraHisauii camoCTiNHOI pOGOTK Y4HIB, LLO MaE TBOPYMIA XapaKTep, He TifbK1 B YPOYHIN, ane v B No3aypouHii
po6oTi i3 3aranbHOOCBITHIX i cnewianbHUX QUCLUNITIH.

Hosi copmu opraHisauii npaui Ha nignpuemcTBax cdepu xapyyBaHHS Ta pPeCTOpPaHHOro CepBiCy, PO3LUMPEHHS
BMPOBHNYMX (PyHKUIW | 30ara4yeHHs TPyaoOBUX HaBUYOK, TBOPYi acnekTn NpodecinHoi AianbHOCTI KoHAUTEPIB NoTpebyoTb

HasBHOCTI Yy HUX pyHOaMeHTanbHuMX (isnyHa | po3ymMoBa PO3BMHEHICTb, CaMOCTIVHICTb, OpraHi3oBaHiCTb,
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KOMYHiKkabenbHiCcTb, YMiHHSI nNpautoBaT B KOMaHzi, BiANOBIiAANbHICTb, iHiLiaTUBHICTb, HANONErMMBICTb Y AOCATHEHHI METH,
KpUTUYHe cTaBneHHa o cebe, BMiHHA OO'€KTMBHO OUjiHIOBaTM pesynbTaTtv CBOEi poboTW, 34aTHICTb A0 HaBYaHHSA) i
crneundivHnx NpodeCciNHO BaXIUBUX SIKOCTEN (XYAOXHbO-0OpasHa nam’sTb, YiTka KOOpAMHaLis pyXiB, pO3BMHEHI CMaKOBI
peLenTopu, 30aTHICTb PO3PI3HSATY 3anaxu i KONbOpU, CXUIBHICTb A0 06pa3oTBopyoCTi) [1]. Pe3ynbTaTn aHKeTyBaHHS y4HiB
nokasanw, Lo BOHM MaloTb YSIBIIEHHS, SKUM Mae OyTu cyyacHui dpaxiBelb KyniHapHOro npodinto, i BOHO 36iraetbca i3
BMMOramMu puHKy npaui. OnutyBaHi BKasanu, WO ManbyTHIA Kyxap-KOHAMTEp MOBWHEH BONOAITM TaKMMWM SIKOCTAMU SK:
BiANOBIAANbHICTb, OXaWHICTb, KOMYHiKaOenbHIiCTb, OMepaTUBHICTb, CYMINIHHICTb, [OCBIAYEHICTb, npaLuentobHiCTb,
MaNCTEPHICTb, YBaXHICTb, YiTKICTb, OpPWriHAmNbHICTb TOWO. TaKOX 3a3HAYMNK, WO CyvacHUn daxiBeub MOBUHEH OyTn
PO3YMHWIA, OOCBIAYEHUA, KpeaTUBHMIN, TBOPYMI i MOOUTU CBOK npodecito. PO3yMiHHA TOro, SIKMMU SIKOCTSIMM MOBUHEH
BOnoAiT! 3atpebyBaHui pobITHWK, CNpUsie OBOMOAIHHIO NPOMECIEl0 i 30PIEHTOBYE YYHIB Ha TE, SKUMW BOHWU MOBWHHI
nparHytu 6yTn nicnsa 3akiH4eHHs HaBYanbHOrO 3aknagy.

Y ubOMy KOHTEKCTi aHani3 BignoBigen Ha 3anutaHHs «LLlo o3Hayae TBOpYMI Kyxap-KOHAUTEP?» A€ MOXIUBICTb
nigcymyBaTW, KOro Y4YHi yBaxalTb TBOpUMM daxiBuem: SKMA YMIie KpeaTMBHO 03406MnioBaTM Ta nNpeseHTyBaTy,
npuayMyBaTu HOBi Ta y[OCKOHaroBaTW BXE iCHYHOYi CTpaBu; NOegHyBaTM CMaKu i KONbOPW; BUpillyBaTW HeCTaHAapTHI
npobnemu; mae po3BMHEHY haHTasilo | TOHKUA eCTETUYHWIA CMaK; NMbUTL ekcneprMeHTyBaTh Ta pobuTu WOCk NpeKkpacHe;
BTIME CBOI idel i 3 NpoCcTMX MpoAyKTiB pobuTb LledeBp; Ue Ta JNOAMHA, sika LWOCh BXe [ocsarHyna i nparHe gani
npogecinHO po3BMBATUCH TOLLO.

BucHoBku. [MpoaHanidyBaBlIM CTaTUCTUYHI AaHi no YkpaiHi, 3'acoBaHo, Wo 54,6% Big 3aranbHOi KiNbKOCTi
HaBYanbHUX 3aknagis, siki 34INCHIOTL NPOdECINHY NiArOoTOBKY kBanidikoBaHUX poBITHUKIB, roTyOTh ¢haxiBuiB KyniHapHOro
npodpinto. MNopiBHsIHHA Habopy abiTypieHTIB Ta BUMYCKy 3acBigqyloTb MOMUT, @ TAKOX MO3UTUBHY OUHAMIKY LibOro Hanpsimy
nigrotoskn. Ha ocHosi iHopmauii ByanHky TexHiku (nosawkinbHoro 3aknagy B cuctemi [NTO JlbBiBcbKOi obnacTi)
npoaHanisoBaHi AaHi LWOAO 3anyyYyeHHs YYHIB A0 TypTKiB KyniHapHOro cnpsmysaHHs. BuseneHo, wo y nepiog 3 2014 no
2017 pokv no obnacTi dyHKUiOHYBano 74 rypTku gepxaBHoro ciHaHcyBaHHs, ski oxonunu 1534 y4His. O6rpyHTOBaHO
NonynsipHiCTb TypTka cepen MNedaroriB Ta YYHIB, sIK OpraHisauiiHoi copmu, WO Mae BeNVKUA MOTeHuian nig 4ac
NpodeciHoI NiAroToBKN ManbyTHIX TBOPUYMX haxiBLIB.

MpoaHanizoBaHO cTaHAapTW, TUMOBI HaBYanbHi MMaHW | Nporpamu i3 cneuianbHUX AWCUWMAIH, BUMPOOHMYOro
HaBYaHHA Ta BUPOOHMYOI MpaKkTMKM Ans NiAroToBkM kBanigpikoBaHux pobiTHMKIB 3a npodpeciammn (5122) «Kyxap» 3, 4
pospsais, a Takox (7412.2) «Kongutep» 3 pospsgy. BussneHo, WO poO3BUTKY TBOPYOro MnOTeHUiany npuainaerbcs
He3HayHa yBara i € HeBignoBiAHICTb MK KpUTepiaMu kBanidikauiiHoT aTecTauil BUMNYCKHUKIB Ta 3MIiCTOM npodpecinHol
niaroToBkM. 3 METO BUSIBNEHHsI NPOGIeM B OpraHisaLlii HaBYaHHS Y KOHTEKCTi pO3BUTKY TBOPYOrO NoTeHLiany ManbyTHIX Kyxapis-
KoHOuTepiB, Oyrno nNpoBedeHO aHKETyBaHHS, Ske Aaro iHopmauilo npo npobrnemn 1 Wwnaxu ix nogonaHHs. Y pesynbTari
ONWTYBaHHsI Mepjarorie, y4HiB Ta poboToAaBLiB 3'iCOBAHO, LLO BCi YYaCHUKM HaBYaribHOro MpoLecy 3aJ0BOMeHi SKICTHo
npodeciiHOT NiAroTOBKM HEMOBHOK MIpOIO.

Omxe, Ha Hawy AYMKY, NPUYMHaAMK HEBIAMNOBIOHOCTI NPOMECINHOI MNiArOTOBKM BUMOram Cy4acHOCTI €: BiACYTHICTb
OHOBIEHOI HOPMAaTMBHO-3akoHOAaBYOI 6asun, siKka perynioe yHKUIOHyBaHHS | cniBnpauto NpogecinHO-TEXHIYHMX
HaB4YarnbHUX 3aknagis, bidHecy Ta Aep)kaBu Ha B3aEMOBUTAHMX YMOBaX; 3acTapina maTtepianbHO-TexHiYHa 6a3a GinbLocTi
HaBYanbHWUX 3aknafiB, fka 3HWXKYE piBeHb NPOMeCiiHOI NiAroToBkn ManWbyTHIX dhaxiBuiB; HegocTaTHE (DiHAHCYBaHHS, LUO
TArHe 3a cobol BiAcTaBaHHA B €KOHOMIYHOMY NnaHi; HeaganToBaHa HaByanbHa nporpama A0 BMMOF Cy4acHOro
poboTofaBus; HedoOCTaTHIA piBEHb HaBYaNbHO-METOAMYHOIO 3abe3neyeHHs npouecy MNiAroTOBKM ManbyTHIX Kyxapis-
KOHOMUTEepiB, HEAOCTaTHLO BUKOPUCTOBYETLCS MOTEHUian no3a HaByanbHuX (QOPM AISNbHOCTI ANS PO3BUTKY TBOPYMX
3nibHoCTeN; BiACYTHICTL HanaropkeHoi chiBnpaui Mk HaByYanbHMM 3aknagom i, 6esnocepeaHbo, poboTogaBueM, LUO
Npu3BOANTL A0 NPOBNeM i3 3aHATICTIO HACENEHHS Ta iHLLi.

Ockinbku cucteMa OCBiTM € AyXe iHEepLIHOK0, AOLINbHO AOCHiAXYBaTU TeHAEHUIT ranysi came yepes nosaypoyHy

Ta nosaHaByvanbHy AisnbHicTb. OcobnumeicTio yyacTi y nodibHux 3axopax € Te, WO Y4YHi He BiguyyBaloTb TUCKY Meaaroris,
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TBOpYOro noTeHuiany. PiweHHAM ujei npobnemu € 3acTocyBaHHSA MPOMECINHO-OPIEHTOBAHOI KOMMIEKCHOI METOAMKMY,
CMpsSIMOBaHOI Ha PO3BMTOK TBOPYOro NoTeHLiany ManbyTHiX KyxapiB-KOHAWTEPIB Y Mexax npodecii, NoYMHaym 3 NepLIoro
Kypcy i ax [0 3aBeplUeHHs1 HaByaHHs. Lls meToauka opraHiyHO noegHye metogu, cnocobw, dopmu i 3acobu po3BUTKY
TBOpYMX 34iIGHOCTEN Y4YHIB B YpPOYHIN, rypTKOBIM i No3aHaB4YanbHin AdisnbHocTi. Lle nepenbavae HasBHICTb BignosigHoro
HaBYanbHO-METOAUYHOrO 3abe3neyeHHs.

NMiTepatypa

1. Bwcoubka, J1. €. ®opmyBaHHA NpOdECINHOT KynbTypu ManbyTHix daxiBuiB KyniHapHOro npodinio y BULLUX
npodeciiHnx yymnuuiax : astoped. AuC. Ha 3806. Hayk. cTyn. kaHd. nef. Hayk : 13.00.04 «Teopia Ta meToauka
npodeciniHoi oceitu» / J1. €. Bucoupka. — Kuis, 2011. — 43 c.

2. [OmwuTpieBa, C. MeToau gocnigxeHHs TBOpUMx 3ai6HocTen wkonsapis [Tekct] : nocibHuk-npakTnkym / C. OmuTpiesa,
H. MaBpunosa. — >Xutomup : [6. B.], 2002. — 40 c.

3. Maenos, KO. O. Teopia i npaktMka ¢opmMyBaHHS OCHOB NPOMECINHOI KOMMETEHTHOCTI ManbyTHiX daxiBuiB
pecTopaHHOro cepsicy y NpodeCiiHO-TEXHIYHMX HaBYanbHUX 3aknagax : aBToped. Auc. Ha 3000. HayK. CTyn. JOKT. nea.
Hayk : 13.00.04 «Teopis Ta meTogmka npodpecinHoi ocsituy / KO. O. MNMaBnos. — Yepkacu, 2013. — 43 c.

4. CninunwwuH, J1 . MeToamyHi 3acagn BNpOBaAXeHHS CydacHuX nigxodiB y poboTy rypTkiB [Tekct] : mocibHuk /
J1. CninunwuH. — JbBiB : CMNOJIOM, 2015. — 116 c.

5. [epxaBHui cTaHgapT npodecinHo-TeXHIYHOI ocBiTU 3 npodecii «Kyxap» [EnekTtpoHHun pecypc]. — Pexum

poctyny : — http://proftekhosvita.org.ua/uk/ resources/documents/educational/?page=13.

6. [epxaBHui cTaHAapT NPOdeECiNHO-TEXHIYHOI OCBITU 3 Nnpodecii «KoHanTep» [EnekTpoHHuiA pecypc].
7. Hakas MOH Ykpainu Big 10.07.2015 Ne 733 «[Mpo 3aTBEepAXeHHs 0OCsriB Aep>KaBHOIo 3aMOBIIEHHS Ha NiAroTOBKY
pobiTHMUMX KaapiB i Mmonoawwmx cneuianictiB y 2015 poui Ansa npodecinHo-TEXHIYHNX HaBYaNbHUX 3aKragiB Ta HaBYalbHUX

3aknagie iHWWx TuniB, nignopsakoBaHmx MiHicTepcTBy OCBiTM i Haykm YkpaiHu» http://old.mon.gov.ua/ua/about-

ministry/normative/4233-

References
1. Vysotska, L. E. Creating professional culture of future specialists culinary direction in higher professional

colleges : avtoref. dis.: 13.00.04 “Theory and methodology of professional education" / L. E. Vysotska. — Kyiv, 2011. — 43 s.

2. Dmitrieva, S. Methods of Research of creative abilities of students: User practical work. S. Dmitrieva, N.
Gavrilova. — Zhytomyr, 2002. — 40°s.

3. Pavlov, Y. O. Theory and practice of fostering basic professional competence of future specialists restaurant
service in vocational schools : avtoref. dis.: 13.00.04 “Theory and methodology of professional education" / Y. O. Pavlov. —
Cherkasy, 2013. — 43 s.

4. Slipchushun, L .Methodical principles of introduction of modern approaches toward the work groups: guide / L.
Slipchushun. — Lviv : SPOLOM, 2015. — 116 s.

5. State standard of vocational education of the profession "Cook" [An online resource]. - The Mode:
Http://proftekhosvita.org.ua/uk/ resources/,/educational/?page=13.

6. State standard of vocational education of the profession "Cakeman" [An online resource]. - The Mode:
Http://proftekhosvita. org.ua/uk/ resources/,/educational/?page=18.

7. Order of MON of Ukraine from 10.07.2015 Ne 733 "On approval of the volume of state order for vocational
training and junior specialists in 2015 for vocational and technical schools and educational establishments of other types,
subordinated to the Ministry of Education and Science of Ukraine" Http://old.mon.gov.ua/ua/about-ministry/normative/4233-

Ceped sumoe, siki cmaensimb pobomodasui o npauieHuUKie, 0OHUMU 3 Haleaxueux € eidnosidarnbHicmb,
npogbecitiHa meopyicmpb i camomomusauisi. NpauieHuK, skul eusiensie ui skocmi Ha pobodyomy micyi, donyyaemscsi 00
popMy8aHHSI KOHKYpEeHMOCIpPOMOXHOCMI nidnpuemMcmasa.

Y cmammi po3ansHymo cmaH 3anydYyeHHs1 y4Hie npogmexyqunuui, o meopyoi disinbHocmi, ii MemoduyHo2o

3abesrneyeHHs1, npoaHarnizogaHo mpyOHOW,i pPO38UMKY mMEOopPYOo20 romeHuiany MalbymHix Kyxapie-koHOumepis, SKi
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8usiBNIeHI y cy4acHux ymoeax i roe’szaHi 3 HedockoHanicmio opaaHizauii ma mMemooOuyHo20 3abe3rneyeHHs meopyor
disinbHocmi y TH3. Y KoHmekcmi yux eumoe 8UMYyCKHUKU MmuX MpogheciliHo-mexHiYHUX HagyasibHUX 3aknadie, de
HedocmamHsi yeaza npudinsnacb po3sumKy meopyux 30ibHocmeli ma pearnizauii meop4yo2o nomeHuyianay ocobucmocmi,
Mmaromb nipobriemu i3 npauesnawmysaHHsaM. Camopearnisauyisi 8 rnpogecii Kyxaps-koHoumepa rnompebye 3acmocysaHHs
meop4o20 nioxody y 8upileHHi 8UpObHUYUX 3a80aHhb.

Ha ocHosi npoeedeHoe2o aHarizy susHavyeHo wiisixu nodonaHHsa mpyoOHowis, ki nepedbavyaromb yOOCKOHA/IEHHS
opeaaHisayii meopyoi disnibHocMi y HasyarbHO-8UXO8HO20 Mpoueci 3aknady 3 opieHmauiero Ha: 8 3a2allbHOMYy Ha
npogpeciero, Mo Kypcax, no sudax i cpopmax Hag4yaHHs1. Ocobriusa yesaza 38epmaEcmbCsi Ha MOXIIUBOCMI 103aypPOYHOI |
ro3a Hag4arbHOi QisribHOCM.

Knro4oei cnoea: npocgpeciliHo-mexHiyHUli Hags4yasnbHUll 3aknad, rno3aypoyqHa i rno3aHas4yasibHa OisifbHICMb,

npocgpecitiHa meop4icmb, meopyuli nomeHujarl.
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