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YYHIBCTBO Y BEJHUKIA BPUTAHII: OCOBJIUBOCTI 11
CTAHJIAPTU3ALIS

Pedepar. YV cBiT/II aKTUBHHUX IPOLECIB €BPOIHTErpalliiHOI MOJAEpHI3allll CUCTEMU
npogeciiiHOi OCBITH 1 HaBYaHHS YKpaiHM BHHHKA€e mnoTrpeda B JIOCHIDKEHH! Kpalux
3apyOKHUX MPaKTHK chepu npodeciiiHoi OCBITH 1 HaBYaHHS, 110 AACTh 3MOTY PO3IIHUPUTH
MOXJIMBOCT1 ajanTarlii, 3acTOCyBaHHS €()EKTUBHHX IMpakTHYHHX (GopM mpodeciiHOoro
HaBYaHHsI, OJTHIEIO 3 IKUX € YUYHIBCTBO (apprenticeship).

VY cTarTi BUCBITICHO OCOOIMBOCTI i XapaKTepHI aclieKTH y4HIBCTBa came y Benukiit
bpurtanii, Tomy 1mo B miii KpaiHi Y4HIBCTBO € PO3IMOBCIOJPKEHHM Ta BUCOKOPO3BHMHEHUM
BUJIOM MpodeciitHol mAroToBKU. JOCTipKeHHs 3/IIHCHIOETRCS KPi3h MPU3MY ICTOPUYHOTO
PO3BUTKY (4acCTKOBO), TaK SIK B Ipolieci peopMyBaHHS YUHIBCTBA YITKO MPOCIIIKOBYETHCS
CTAHOBJICHHSI 1 MPAKTUYHHUN TPOSB HOr0 CTPYKTYPHHX KOMIIOHEHTIB; aHaNi3 CY4YacHHX
odimiiinux 3acajx Horo HamaHHsA Ta peanizanii (yromga mpo Y4YHIBCTBO); 1 BH3HAYCHHS
0co0JIMBOCTEN cTaHAapTU3aLii MpodeciitHOl MiIrOTOBKH TaKOro TUITY.

VY cTaTTi mpencTaBieHO CTPYKTYPHI CKJIQJ0BI CTaHIAPTIB y4YHIBCTBA Ta 3arajbHi
KpuTepli BU3HAYCHHS iXHBOI SKOCTI, YMOBH M 3acaau 3a0e3leueHHs IpaB Ta O0OB’S3KIB
CTOpIH-yYaCHHUKIB Ipolecy ImpodeciiiHoro HaB4YaHHS Ta JIONOBHEHO CTPYKTYpHI
KOMITOHEHTH CHUCTEMHU YYHIBCTBA, BPaxOBYIOUM TEHJEHIII1 11 po3BUTKY y Benukiit bpuranii.

3a pe3yabTaTaMyd HPOBEACHOTO JOCIIPKEHHS 3pOOJIEHO BHCHOBOK, IO CHOTOJHI,
HE3BaKAIUM Ha JABHICTh Ta TPAJAUIIMHICTH CUCTEMH, Y4HIBCTBO y Benukiit bputanii €
CTPYHKOIO CHUCTEMOIO 3a0e3NedeHHs SKICHOT NpodeciifHOi MiArOTOBKH, BIAMOBIIHO A0
BUMOT pOOOTO/IABIIIB i YMOB JKOPCTKOI KOHKYPEHIIii Ha pUHKY Tparli. TakoX HaroJomeHo
Ha HEOOXIMHOCTI BpaxyBaHHS pe3yNbTATIB JOCTIDKEHHS Yy mpolecax pedopMyBaHHS
cucteMu npodeciiftHOi OCBITH 1 HAaBYaHHA B Y KpaiHi.

Knrwwuoei cnoea: Benuxa bpumanis, yuniscmeo, cmanoapmusayisi, y2o00a npo
VUHIBCMB0, pobomoodaseyb, CMaHoapm.

Punok npari i poOOTOAABII HE JIMILIE 3HAYHO BILTUBAIOTh HA PO3BUTOK CHUCTEMU
npodeciiiHoi oCcBITH 1 HaB4aHHs y Benukiilt bpuTanii, a il CIpUsitoTh BIOCKOHAJIEHHIO
HaJaHHS OCBITHIX mOCayr. OJHUM 3 MEXaH13MIB MiABUIICHHS SKOCTI i €()eKTHBHOCTI
CUCTEMHU MPOQECIHHOT OCBITH 1 HABYAHHS € YYHIBCTBO. Y MPOIIECi PO3BUTKY CUCTEMHU
ocBiTH Bemnkoi bputanii y4yHIBCTBO Tak0XX 3MIHIOBAJIOCH, MEPEKHUBAIOYU TEPIOIH
nigiioMy Ta 3aHenany, ajie yBech 4yac 3a0e3neuyBayio npogeciiny miaAroToBKy y4HiB 1
JOpOCIUX. 3arajibHa M€Ta CY4YaCHOi CHCTEMHU Y4YHIBCTBa TMOJIATae B 3a0e3MedyeHH1

BIJIMOBITHOCTI ¥ Oanancy mpodeciitHoi OCBITH 1 HaBYaHHS, MOTPEO PUHKY mpai U



MpaleBIalTyBaHHA BUITYCKHUKIB. Ha cborogni yuniBctBo y Benukiit bputanii Bxke
HaOyJI0 TOrO PiBHS PO3BUTKY, KOJH, OKpiM M00poi oprasizamii i (GyHKIIOHYBaHHS
CUCTEMH B IMUJIOMy, B IUIaHaX Ha HaWOIkue MalOyTHe € ¥ 3acHyBaHHS
yIpaBITiHCHKOI iHCTUTYIIT — [HCTUTYTY yuHiBCTBa (the Institute for Apprenticeships)
— HE3aJeKHOTO OpraHy peryjaloBaHHS SIKOCTI W e(EeKTUBHOCTI HABYAHHS IIijl
KEepIBHULTBOM poOoToaaBiliB. I{i Hamipu Oynu BuszHadeHi B 2013 pomi y Ilmani
BIIpoBa DKeHHS «MariOyTHe yuHiBcTBa B AHTIii» (The Future of Apprenticeships in
England: Implementation Plan) [9], a 3rogom i B CTpateriunux mijasx «AHTIIHCHKE
yuHiBcTBO: Hamre OaueHHs 2020» («English Apprenticeships: Our 2020 Visiony») B
2015 pomi [6]. Ilowarox mNOBHOIIHHOTO (YHKI[IOHYBaHHS I[HCTHTYTYy Y4YHIBCTBa
3armiaHoBaHuii Ha KBiTeHb 2017 poky, Xoda BHKOHaHHS OCHOBHHMX (DYHKIIIH
nependaderno Bxke B 2016 pori [8]. To * BHBUYEHHS TAKOTO MEPEAOBOTO JIOCBIAY €
BKpail BaXXJIMBUM W aKTyaJbHUM TAKOX 1 111 PO3BUTKY CHUCTEMH TIpodeciitHoi OCBITH
1 HaB4yaHHS YKpaiHM, sKa Hapas3l TMepexuBae mnepioy pedopMyBaHHS 1
BJIOCKOHAJICHHS.

AHaJi3 YKPAiHCBKUX Ta 3apyOisKHUX JOCJTiIXKeHb i myOJikamiil CBiTYUTH, IO
ACIeKTH PO3BUTKY 3apyO1KHUX CUCTEM MpOo(eciiiHOi OCBITH 1 HABUAHHS € IPEAMETOM
JOCIIKEHb 0aratboX yuyeHuX. BoHU BHCBITJIEHI B HaykoBUX Tpallsix H. ABIIeHIOK,
H. bigrox,  E.Bomeda, T. HecaroBa, K. E6epxapar, K. ne Mopa Kactpo,
JI. JlJokmmnoi, JI. JIyk’ssHoBoi, b. Maucdinmga, H. Ilastopu, C. bo Iloyncena,
JI. TlyxoBcbkoi, A. Cenenpkoro Ta iH. IXHi mpali BHCBITJIIOIOTH CTPYKTYpHi i
oprasizaiiiiHi 0coOJIMBOCTI cucTeM MNpo¢eciifHOI OCBITH 1 HAaBYAHHS 3apyOiXoKs,
ICTOpUYHI aCMEeKTH IiX PO3BHUTKY, chneuu(iky (YHKIIOHYBaHHS CHUCTEM, AacleKTU
kBaidikariii, 0COOMBOCTI CTaHAAPTHU3AII] CUCTEM MPOGECIHHOI MiITOTOBKU TOIIIO,
Ta BCE )X CIIOCTEPIraeThcs OpaK JOCIIKEHb caMe CUCTEMH YUHIBCTBA.

ToMmy MeTOK N1aHOT CTATTI € PO3KPUTTS OCHOBHMX ACIEKTIB YYHIBCTBA, SIK KPi3b
npu3My HOro ICTOPUYHOTO PO3BUTKY, TaK 1 4Yepe3 aHaji3 Cy4acHOIO CTaHy,
0COOJIMBOCTEM MPaKTUYHOI peani3alli HOoro CTPYKTYpHUX CKIJIAJIOBUX: BHU3HAUYCHHS
XapaKTEepHUX 3acajl Ta KPHUTEpiiB po3poOJEHHS CTaHAApTIB YYHIBCTBA W YMOB

HaJaHHS Ta OTPUMaHHA NMPoQeciiHOT MATOTOBKY 1 HABYAHHA B CUCTEMI YUHIBCTBA.



VY €spormi yuniBcTBO Bigome mie 3 XIII cromitrs (mpodeciiini acomiamii (TiTbIii)
PEMICHUKIB), 1 HOTO XapaKTepHUMH pUCaMH OYIH: a) cysopa i€Epapxisi — Bill YIHS JIO
nigMaiicTpa 1 maiictpa; 0) sunpobyeanvhull mepmin — TOYATOK HAaBYAHHS TIICTs
JEKUTBKOX MICSIIIB BUIPOOYBAHHS; B) YimKuli KOHMpOJb Npopeciinoi nio2comosxku —
TPUBAIICTh, PO3MIpP 3apOOITHOI IIJIATH, 3MICT i YMOBM HaBYaHHS. Y AHIIII iCHYBajo
pemicnuue yuniecmeso (craft apprenticeship) aas KOHTPOJIIO JOCTYIy 10 peMecia 1 K
METO/]I Iepeadi TEXHIYHUX YMIHb 1 «CEKPETiB MaHCTEPHOCTI.

«3aKpiIUICHHS» YYHS 32 MACTPOM B SKOCTI HEOIUIAUyBaHOTO pOOITHUKA BXKE B Ti
yacu B1AOyBajocs LUISIXOM YKJIAJECHHS 3aKOHHOI yroau. OQiuiiiHO X BIJHOCHHH,
npaBa W o000B’sa3ku CTOpiH B y4HIBCTBI Oynu Breplie Bu3HaueHi B 1563 p.
[TonosxeHHsIM PO PEMiCHUIITBO Ta yuHiBCTBO (Statute of Artificers and Apprentices).
IToctynoBo ymMOBM BcCepelMHI CUCTeMH MpodeciiHOoi MIATOTOBKM 1 HaBYAHHS
3MIHIOBJIMCH 1 CIIPUSIIM MTOKPAIICHHIO CUCTEMHU OCBITH 1 HaB4aHHs Benukoi bpuranii
B 1uiomy. Bxxe B 50-70-x p.p. XX cromittss 6yno po3pobieHo Pamky y4yHIBCTBa
(Apprenticeship framework) i Pamky Bumoro yuniBctBa (Higher Apprenticeship
Framework), ta, He3Ba)kar04YM Ha BCI 3aX0/IH i 3ycHILIsL, 10 80-X pOKIB MOMYJISPHICTh
Y4HIBCTBa 3aHenana. Ypsg Mapraper Teruep BiIpoAWB YYHIBCTBO u€pe3 HU3KY
mporpam, 1 B 1986 p. Bxke Oyno ctBopeno HarrionanbHi npodeciitai kBamidikarii
(National Vocational Qualifications).

90-Ti poKHM TaKoX 3pOOWIN CBilf BHECOK y PO3BHTOK CHCTEMH y4yHiBCTBa. Tak, y
1994 pomi VYpsag Benukoi bpurtanii mpencraBuB Cyuwacue yuuiecmeo (3room
Y4HIBCTBO) Ha 0OCHOBI Pamok, po3podnenux Pamamu HaBudok cektopis (Sector Skills
Councils), a B 1997 poui npodeciitni kBamidikarii (General national vocational
qualification) 3amineHo Ha IIpodeciiiHuii 3araJbHUN CcepTH(IKAT PO CEPEIHIO
oceity (Vocational General Certificate of Standard Education) i IIpodeciiiamii
ceptudikat npocynytoro pisas (Advanced Vocational Certificates of Education).

3akoH mpo ocBity 1 HaBuuku (2008 p., mivicamii 3 2013 p.) BcTaHOBHB
000B’s13KOBHI BiK HaBuaHHsS yuHiB g0 17 pokiB (2013 p.) i 18 poxki (2015 p.) Ta
3000B’s13aB 10 TOTPUMAaHHS TaKWX BIKOBMX HOPM 1 NMUIIXOM YaCTKOBOTO HABYAHHSI

JUI CTApIIOKJIACHUKIB, a caMe: HaBUaHHs Ha OCHOBI poOoTu (work-based learning),


https://en.m.wikipedia.org/wiki/Statute_of_Artificers_1562
https://en.m.wikipedia.org/wiki/Apprenticeship
https://en.m.wikipedia.org/wiki/National_Vocational_Qualification
https://en.m.wikipedia.org/wiki/Sector_Skills_Councils
https://en.m.wikipedia.org/wiki/Sector_Skills_Councils
http://www.multitran.ru/c/m.exe?t=4402268_2_1&s1=GCSE
http://www.multitran.ru/c/m.exe?t=4399356_2_1&s1=AVCE

YUHIBCTBO, HEMOBHUI pOOOYMI J€Hb YM BOJOHTEPCHhKA ALSUIbHICTH (Oinbmie 20 ro.
Ha TWKICHB) [4; 5].

Ha cporogni AKT mpo y4HIBCTBO, BMiHHs, miteii Ta HaBuyaHas (2009 p.)
(Apprenticeships, Skills, Children and Learning Act) (mami Akt) [3] Bu3Hauae
MOPSIIOK 3a0€3MEUCHHS] CUCTEMHU YUYHIBCTBA 1 PETYJIIOE€ TIPaBOB1 aClEKTH JISUIBHOCTI
CTOPIH — 080CMOPOHHSL Yeooa midxc nionpuemcmeom (podoromasuem) i yunem [1]. V
kBiTHI 2012 poky Oyno BBeaeHo B ni0 [lomoxkenHs mnpo VYuHIBCTBO (nani
[Tonoxenus), ke BU3HA4YWIO GopMy YToau mpo y4dHIBCTBO (dam Yroma). Yroaa €
000B’SI3KOBOI0 1 Mae OyTHM YKJajJieHa Ha BeChb TEpPMIH HaBYaHHS, a BUKIIOUYCHHS
(HaByanHs Oe3 ykjagaHHS YToAM) BHU3HA4Y€HI B OKpemMux nyHKTax I[lojoxkeHHs —
«IIpO  AJbTEPHATUBHI YMOBH 3aBeplicHHs» [7]. OOOB’SI3KOBICTh YKJIQJCHHS TaKoi
Yrogn B 2012-2013 poxax Takox Oyna BctaHoBieHa 1 I[IpaBumamu ¢iHaHCyBaHHS
(Funding Rules). Axt Bu3Havae Yroay sik 00208ip npo HAOanHs NOCiye, a He TOTOBIP
PO HaBYaHHA. 3@ TAKMX YMOB Y4YE€Hb € HE 0CO0O0I0, 1110 HABYAETHCS, @ IOBHOLIIHHUM
MpAaIiBHUKOM, SIKUI HIYUM HE BIIPI3HAETHCS BiJl 3BUYAMHOIrO MpaliBHUKA 1 MA€ TI XK
caMi mpaBa Ta 000B’sI3ku. TaKo)X 4ITKO BH3HAYEHO, IO BC1 MYHKTH YTOAW MOBHHHI
BIIMOBIJJTaTH YWHHOMY 3aKOHOJABCTBY 1 MICTUTH BCl acmekTu mpodecii, 110
HaOyBa€eThCs, 30KpEMa, ONUC HABUYOK, pemecia uu npoghecii 6 yinomy [1]. Y
Lllomnanodii Yroga mpo y4HIBCTBO Ma€ OUIBII PO3UIUPEHY CTPYKTYPY 1 MICTUTH HE
JIMIIE CTAaHJIapT] OJIOKEHHS], sIKI BU3HAYAIOTh 3arajJbHONPUUHSTI YMOBHU (TPUBAJIICTD,
BIIMMYCTKH, JIiKapHsSHI, 000B’si3ku  CTOpiH TOmIO), a Ie W PO3AUIM Tpo
KOH(QiIeHIiHICTh  iH(popMarllii, MOOUTBHICTE (BIAPS/KEHHS Ta CTa)XyBaHHS),
aBTOPCHKE MPaBO, BUHAXOH, MaTEHTH TOIIIO.

SIk TipaBUII0, CTPOK HaBYaHHs B CHCTEMI YYHIBCTBA CTaHOBHTH Bix 1 10 3 pokis (1
1./THK]. — HaBYAIbHUH 3aKJ1aj1, peliTa — BUPOOHHUIITBO/p0oO0OYE MicIie) 1 3aIeIKUTh BiJl
cKkaaoHocmi npoghecii, nonepeonbo2o npogeciiinozo 00ceidy Ta 30i6HOCmel VUHAL.
[nauBinyanbHUN TUTaH 1 CTPYKTYPY HaBYaHHSA po3podiisie poOOTONaBElb CHIIBHO 3
npoBaiiiepoM HaB4aHHs, BimnoBimHo a0 Cranmapty yuHiBctBa (Apprenticeship

standard) mst 3amanoi npodecii i [nany omiHroBaHHs gocsrHeHb (Assessment Plan)

[2].



CranaapTd y4HIiBCTBA BU3HAYAIOTHh JISUIBHICTh, HEOOXIAHI yMIHHS 1 HaBHYKHU
y4HA IS BUKOHAHHS mpodeciiHuX (QyHKLIM B Mexax BH3HA4YeHOi mpodecii.
OcHoBHOIO Ta  00OB’A3KOBOIO  O3Hakoo  CTaHAapTiB  y4yHIBCTBA €  iX
nionopso0Kosanicme nompebam ma 6umozam podoomooasysi — B OYKBaJIbHOMY
pPO3yMiHHI, poOOTOAaBeNb MOBUHEH «BecTH» cTanmaptT (truly employer led), Tomy i
PO3pOOIIAIOTH iX caMe IpynH poOOTOAABIIB, KOTPI BIAOMI K «HEpIIONPOXiAi» (Bif
anrmiiicekoro «trailblazers»). Taka rpyna po3poOHUKIB, SIK PABUIIO, CKIAJAETHCS 13
10 pobGoromaBmiB (Majai TMIANPUEMII BKIIOYHO), SKI PO3POOJISIOTH CTaHIApT
BIJINOBIJTHO JI0 BCTAaHOBJIEHMX BUMOI Ta KpUTEpiiB. 3arBep/KyroTh CTaHaapTu
yuHiBcTBa B JlemaprameHTi 3 muTaHb Oi3Hecy, iHHOBaliid Ta HaBu4dok (Business
Innovation and Skills Department). Ciig HaroJxoCuTH, IO JIHKIIE 3a HASIBHOCTI 000X
ckianoBux — CrangapTy y4HiBcTBa U IlmaHy ouiHtoBaHHs nocsrHeHb — CTaHnapT
YUHIBCTBA 3aTBEP/KYIOTH 1 MyOIIKYIOTh, TUM CaMHUM MiATBEP/KYIOUU HOTO OodiiiiHe
BU3HAHHS 1 3aKOHHICTh Ta OOOB’SI3KOBICTH JIOTPUMAaHHS W BUKOPUCTaHHS Yy cdepi
npodeciiiHoi ocBiTH 1 HaBYaHHA Benukoi bpuranii [10].

HoBi Crangaptu y4HIBCTBA @poKycyrombcsi Ha MaWCTEPHOCTI Y4YHS B MEKax
BHU3HauUeHOI mpodecii, BIAMOBIAHO O MPUHHATHUX BUMOI MPOQECIfHOTrO CEKTOpY.
YiTko Bu3HaueHO, mo CTaHaapT YUHIBCTBA 0008 'A3K080 TIOBUHEH OYTH!

* KOPOTKHUM,

* HAITMCAaHUM TOCTYITHOIO ¥ 3pO3yM1JI0I0 MOBOIO,

* MICTUTH OIKC 3HaHb, YMIHb 1 HOPMH TOBEIIHKH.

BianoBimHO 10 BUMOT 1 KpUTEpiiB pO3pOOJIEHHA CTAHIAPTIB YYHIBCTBA, BIH
CKAA0AEMbCAL 3-

* KOPOTKOTO OMHCY mpodecii,

* TEpMIHIB HaBYaHHS,

* PO dLITI0 3aMHATOCTI,

* BXIJTHUX BHUMOT,

* 3HaHb Ta BMIHb Ha BUXO/I,

* kBamiikarii (mormepeaHpoi MArOTOBKH),

* piBHs HamionanbHOi pamku KBamigikaliu,



* IEPIOIUYHOCTI MEPErIsay CTaHAAPTY (KOXKHI 3 POKH),

* IEPCTIEKTUB PO3BUTKY YUHS MICIS OTPUMAHHA 3a3Ha4€HO1 KBasidikarii.

[TocnimoBHICTP LMX  CKIAQMOBUX 1 JU3allH  CTaHAAPTy  BU3HAYAETHCS

po3poOHMKamMH, ane 00’eM, SIK MPaBUIIO, HE MEPEBHINYE 2 CTOPIHOK, B TOW Hac, SIK

IInan oyinroeanmns docsenens 3a0€3Meuye:

* ICTAJIbHI IHCTPYKIIii OLIIHIOBAHHS,

¢ 3HA4YCHHAA 3aIllJIaHOBAHUX pCBYJ'IBTaTiB HaB4YaHHA,

* YMOBH iX peai3allii Ta JTOCATHEeHHS.

Ak npasuio, Takuii [nan € 6i1bm 00’eMHUM (B Mexkax 20 CTOPIHOK), aje ayxKe

JIAKOHIYHUM 30 3MICmMoM TOKyMEHTOM [2].

Tox, mo6 y3araqibHUTH OCHOBHI O3Haku CTaHIapTiB YYHIBCTBA W BU3HAYUTH iX

AKICTb, ICHYIOTh €iM KpHMTepiiB OI[IHIOBaHHS, a CaMe:

1)
2)

3)

4)

5)
6)

7)

CTHCIICTH Ta JJAKOHIYHICTD,

HasBHICTH 1H(opMalii npo 3HaHHA, HaBUYKM ¥ moseminky (behaviours),
HEOOXIH1 JUIsl BAKOHAHHS 3aJaHoi npodecii Ha piBHI IPAMOTHOTO BUKOHAHHS
npodeciiHuX (YHKINA, BIAMOBIIHO JO BHUMOT OYIb-IKOTO POOOTOMABIIS
MIEBHOTO CEKTOPY MPOMUCIIOBOCTI;

000B’s13K0Ba MiATpUMKa poOOTONaBIiB 31 cdepu Mamoro Oi3Hecy Ta
H1IPUEMHHIITBA;

aJIcKBaTHA TPUBANICTh HAaBYAHHS, IOYMHAIOYHN [OHANMEHIIIE Bl OJTHOTO POKY,
20% yacy skoro mae OyTH BIJBEIICHO HAa HAaBUYaHHS 1032 MEXaMH poOOYOro
Miclis, TOOTO B HaBYAJIbHMX 3aKJIaJlax CHCTEeMH MpoQeciiHOi OCBITH 1
HaBYaHHS,

HasBHICTh Mpo(deciifHOT peecTpallii, AKII0 Taka iICHye, s 3a/1aHoi Tpodecii;
HAsBHICTh BUMOT JI0 MIHIMAJIbHOTO PIBHS BOJIOJIIHHS aHTJIIMCBKOIO MOBOIO,
MaTeMaTUKOK Ta BIAMOBIAHUMH ITU(PPOBUMU HaBHYKaMH (KIIOYOBHUMH
KOMIICTEHITISIMH ),

HAsBHICTh JIMIIE OOOB’SI3KOBUX KBaMi(ikaiiiidi ajis BUKOHAHHS BU3HAYEHOI

podeciitHOl MisUTBHOCTI.



3a octanHiMH naHuMmu, Big 22 rpyaHs 2016 poky, y Benukiii Bputanii Bxe
po3pobieHo ¥ 3arBepmkeHo 157 CraHmapTiB yYHIBCTBA, a CTaHOM Ha 16 TpymHs
2016 poky 204 crangapTH 3HAXOASATHCA Ha CTajAll po3poosieHHs. Haa iX cTBOpeHHAM
npaitroe 109 pobounx rpym po3poOHUKIB [2].

3BHYalfHO K, YYHIBCTBO, SK 1 Oyjab-fKa 1HIIA CHCTEMAa, Ma€ 0008 53K08i
CMPYKMYPHI CKAA006i, ajie NUIIXH 1 CIOcOOM iX peamizaiii MOXYTh BIAPI3HITHCH,
BIJIMOBITHO 0 TMOJITUYHOTO W CHCTEMHOTO YCTpor Kpainu. Cruparoduch Ha
BUIIEBUKIIAJICHE Ta momepenHi mgociipkeHns [11], MokHa CTBep/pKyBaTH, MO Y
Benukiit bputanii yci CTpyKTYypHI KOMIIOHEHTH Y4YHIBCTBA € SICKPABO M MOBHOIIIHHO
BUPOKCHUMU Ta peanizoBaHuMU. Ha OCHOBI aHami3y AaHUX MPO PO3BUTOK CHUCTEMH
YUYHIBCTBA 1 MOTO MEPCIEKTHBU B cucTeMl MpodeciiftHoi ocBiTH 1 HaBYaHHS Benukoi
bpuranii, 70 BX€ BHU3HAYEHUX CTPYKTYPHUX KOMIIOHEHTIB CHCTEMH YYHIBCTBa
MOKHa JOJIaTU e W KOMIIOHEHT KOHMPOJIO AKOCHMI NOCHY2, WO HAOAIOMbCs, mda
pe3yibmamié HaguawHs, S[K1 OyJe peaji3oBaHO uepe3 MisIbHICTh [HCTUTYTY
VYuniscTBa. HaouHo Ta OUIbI JeTalbHO W 3po3yMiio 1 iHGOpMaIlis IpeacTaBieHa
aBTOpoM y Tabiuil «O00B’SI3KOB1 CTPYKTYPHI KOMIIOHEHTH CUCTEMH YYHIBCTBA Ta iX
peamizariis y Benukiii Bputanii» (Tadm. 1).

Tabnuys 1
O00B’SA3K0BI CTPYKTYPHI KOMIIOHEHTH CHCTEMH YYHIBCTBA Ta IX peaJizalis y
Beaukiit bpuranii

KoMmnonenr

Peanizauis

IIpaBoBa 0a3a, ynpaB/iHHS

AKT Npo y4HIBCTBO, BMiHHS, JiTell Ta HaBuaHH: (2009)
Jlep:kaBHI mporpamu

3aKkoHHa yroaa Mix
NiANPHEMCTBOM TA YYHEM

JIBOCTOPOHHS yroaa Mix MiJIPUEMCTBOM Ta YUYHEM

OcBiTHA MeTa

OTtpumanns npodeciitnoi kBaidikaii e mij yac HaBYaHHSA B
IITKOJT1 MIBUIIICHHS SIKOCTI TPOQECIiHHOT MATOTOBKH

Tpusajictn

1-5 pokiB o 30 roUH HA THXKICHD

dyanbHe HAaBYAHHSA Ha 0a3i
HABYAJBHOI0 3aKJIAAy Ta HA
nignpuemMcTBi

2 NH1 Ha TWXKJEHB Ha TANPUEMCTBI JJI IIKOJSPIB 1 1 1eHb Ha
THXJICHb Y HaBUATBHOMY 3aKJIa/li, a peliTa — Ha MiAMPHUEMCTBI,
Jutst oci6 crapmux 19 pokis

Onuiata npaui y4His

Bin 3.00 £ /rox., 3a5exHO BiJl CKJIATHOCTI podecii 1 pillieHHs
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KonTtpoas sikocti mocayr, mo | He3anexxuuii opran peryntoBaHHS SIKOCT1 MOCIYT — [HCTUTYT
HAJaKlThCS, TA pe3yabTaTiB | YUHIBCTBA
HABYAHHSA

Licepeno: pospobreno asmopom

BucnoBku. OTXe, CHhOTOJHI, HE3BaXKAIOYM HA JABHICTh Ta TPAJAMIIINHICTH
cUCTeMH Yy4HiBCTBa y Benukiit bpurtanii, us cucremMa Mae CTpyHKY 1 BUBaXXEHY
CTPYKTYpY ¥ UYITKMH TOpSIOK 3a0e3rnedeHHs SKICHOI mpodeciiiHol MiAroTOBKH,
BIJIMOBIAHO O BUMOT pOOOTOABIIIB T4 YMOB KOPCTKOT KOHKYPEHIIli Ha PUHKY Iparli.
Takox BapTo 1€ pa3 HAroJOCUTH, IO YYHIBCTBO € IMEPCIEKTUBHUM HaNpSIMOM
PO3BUTKY cHUCTEMH MNpo¢eciiiHOi OCBITM 1 HaByaHHA y Benukiii bpurtanii, mo
OoQIUIAHO MIATBEPIKEHO Y CTpPATEriyHUX OadeHHSAX Ta LIISX PO3BUTKY CHUCTEMH
npodeciiiHoi OCBITU 1 HaBYaHHS KpaiHu. YiTKICTh po3mojiny (YHKIN y4acHUKIB
npoIiecy, 3a0e3neyeHHsl iXHbO1 MOBHOIIHHOI ¥ €EKTUBHOI B3a€MO/I1i, TAKOHIYHICTh
IHCTPYKIIIH Ta TmpaBWil pO3pOOJICHHS CTaHJApTIB  Y4YHIBCTBA, CTPYKTypHA
JOBEPIICHICTh CUCTEMH CBIYATh PO BUCOKUW PIBEHb PO3BUTKY CUCTEMH YUHIBCTBA
Benukoi bpurtanii B LUIOMY Ta TapMOHIWHICTh YHOPAAKYBAHHS U MPaKTHYHOL
PO3BUTKY cUCTeM MpodeciiHOi OCBITH 1 HaB4YaHHS KpaiH €Bponelicbkoro Corosy,
«EBpOIHTErpalliiiHe pedopMyBaHHS» CUCTEMH TMpodeciitHOi OCBITHM 1 HaBYAHHS
VYkpainu, «BIAKPUTI TUTAHHS» TOPSAKY 1 TpaBUi PO3poOJieHHs mpodeciitHux
CTaHAApTIB B YKpaiHi, MOKHA CTBEPKYBATH, IO PE3yJbTAaTU AOCTIIKEHHS JTOCBITY
pO3BUTKY 1 (DyHKIIIOHYBaHHsI y4yHIBCTBa y Benukiit bpurtanii sik onmHi€i 3 kpamux
npakTuk cdepu npodeciiiHoi OCBITM 1 HaBYaHHSA, MOBMHHI BIAHANTH CBOE
B1I0Opa)keHHA U y cucteMi npodeciiiHoi OcBITH 1 HaBuaHHS Ykpainu. Lle moxe
CIPHUATH TIOJINIICHHIO SKOCTI mpodeciiiHoi  MArOTOBKM Ta  ITiABUIICHHIO

KOHKYPEHTOCIPOMOKHOCTI i IIHHOCTI MpalliBHUKA HA PUHKY Tparll.
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Jley C. A., maaowuii HayuHwlili COMpYOHUK,

1abopamopuu 3apyoedCHbIX cucmem npoghecCuoHaIbHo20 00PA308anUs U 00YUeHUs
Hncmumyma IITO HAIIH Yxpaunwl, 2. Kueg

YYEHUYECTBO B BEJIUKOBPUTAHUN: OCOBEHHOCTH U
CTAHIAPTU3AIIUA

Pedepar. BBuay axkTUBHBIX IPOLECCOB E€BPOMHTEIPALIMOHHONW MOACPHU3ALNU
cuctemMbl mpodeccuoHanbHOTO 0Opa3oBaHuMsi U OOy4YeHHs YKpawHbl, BO3HUKAET
MOTPEOHOCTh B MCCIIEIOBAHUH JIYUIIUX 3apPYOEKHBIX MPAKTUK cepbl MPohecCHOHATBHOTO
oOpa3oBaHusi ¥ OOydYEHHUS, YTO TO3BOJIUT PACHIMPUTH BO3MOXKHOCTH aJNanTalliyd WA
npuUMeHEeHHs 3P PEKTUBHBIX MPAKTUYECKUX (HOPM MPOPECCHOHATBLHOTO 00yUeHus1, OJTHOM 13
KOTOPBIX SIBIIIETCS y4eHHUYeCTBO (apprenticeship).

B crarbe ocBemieHbl 0COOEHHOCTH M XapaKTEepHBIE aCTIeKThl YIeHHYeCTBA UMEHHO B
BenukoOputanuu, Tak Kak B TOW CTpaHE YYEHHUYECTBO SIBIISCTCS PACIPOCTPAHEHHBIM H
BBICOKOPA3BUTHIM BUI0OM IPOPECCHOHAIBHON MOArOTOBKU. MccieioBaHne 0CyIecTBIsIeTCS
4yepe3 MPU3My UCTOPHUECKOTO Pa3BUTHS (YaCTUYHO) TaK Kak B mpolecce peopMupoBanus
YYEHUYECTBA, YETKO MPOCICKUBACTCS CTAHOBIICHHE M TPAKTUYECKOE MPOSBICHHUE €ro
CTPYKTYPHBIX ~ KOMIIOHCHTOB, aHaJiW3 COBPEMEHHBIX O(HIMANBHBIX OCHOB  €T0
NpeAOCTaBICHUsT H peanu3aimuu (corjameHne 00 YyYCHHYECTBE); W OIpE/eICHUe
0coOeHHOCTEeH CTaHIapTU3alUHU MPO(PEeCCHOHATBFHON MOATOTOBKH TaKOTO THIIA.

B crarbe mpeacTaBieHbl CTPYKTYPHBIE COCTABISIONINE CTAHAAPTOB yYEHHUYECTBA W
o0Ire KpUTepuu ONpeeNeHUs] X KaueCcTBa, YCIOBHS M MPUHIUIBI 00ECIIEUeHUs MpaB U
00s3aHHOCTEH  CTOPOH-YYaCTHHUKOB TIpolecca MNpo(ecCHOHAaTbHOrO  OOy4YeHHs, U
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JOTIOJIHEHBI CTPYKTYPHBIE KOMIIOHEHTBI CHUCTEMbl YYEHHYECTBA, YUUTHIBASI TCHICHUUU €€
pasButus B BenukoOputanum.

Ilo pesymnbraTaM NIPOBEACHHOTO HCCIEAOBAaHUSA CHEIaH BBIBOJ, YTO CErOJHS,
HECMOTpSl Ha JaBHOCTh U TPAJAUIIMOHHOCTH CUCTEMBI, YUYEHHUYECTBO B BenukoOpuranuu
SBISIETCS  CTPOMHOM  cucTeMOoW  oOecreueHHus] KaueCTBEHHOH  MpodeccHoHaIbHON
MOJATOTOBKH, B COOTBETCTBUM C TpeOOBaHHUSIMH pPabOTOJATENEe M YCIOBUSMHU >KECTKOU
KOHKYpPEHIIMM Ha pBIHKE Tpyaa. Takxke oTMedeHa HEOOXOAMMOCTh YYeTa Pe3yJIbTaTOB
UCCIIeIoBaHus B mpoiieccax peopMupoBaHus CUCTEMBI TpodeccuoHanbHOro 00pa3oBaHus
1 o0y4eHus YKpauHbI.

Knrwouegvle cnosa: Benuxobpumanus, yyeHuuyecmeo, CmaHoapmu3ayus, coeiaueHue
00 yueHuuecmae, pabomooameinb, CMaAHOApm.
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APPRENTICESHIP IN THE UK: SPECIFIC FEATURES AND
STANDARTISATION

Abstract. In a view of active euro-integrative modernization processes of vocational
education and training system in Ukraine there is a need to study the best international
practices in the field of vocational education and training. This will extend the use and/or
adaptation of effective practical VET forms where the apprenticeship is one of them.

The article represents the features and characteristic aspects of apprenticeship in the
UK as it is widely used and highly developed. The research is carried out in the light of its
historical development (some way) to light-up its evident formation, practical features and
structural components while the reforming process. The article also provides the analysis of
current official principles for its provision and implementation (Apprenticeship agreement)
and standardization features for the training of that type.

The article represents the structural components of apprenticeship standards and
general criteria to determine their quality, conditions and the Parties’ responsibilities,
structural components of the apprenticeship in the United Kingdom.

The results of the research conclude that today, no matter how old and traditional the
apprenticeship system in the UK is, it is the exact system to provide quality training,
according to the employers’ requirements and high competitiveness at labor market. The
article also emphasizes on the need to incorporate the research results in the reforming
processes of VET system of Ukraine.

Keywords: Great Britain, apprenticeship, standardization, Apprenticeship
agreement, employer, standard.



