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Summary 
In the article, within historical perspectives, one can study organizational 

conditions of formation and development of courses on sign language study in 
Ukraine, which the Ukrainian Society of the Deaf organizes.

Specifi city of modern attitude to Ukrainian Sign Language and to its legislative 
status in legislature, which incurred direct infl uence upon the development of new 
programmes of study the Ukrainian Sign Language, taking into consideration 
linguistic pecularities for different categories of users (sign language interpreters 
(both beginners and professionals), teachers and mentors of primary schools, teachers 
of Ukrainian language in general educational schools for children with hearing 
impairments).

The essence of the programmes’ selection of Ukrainian sign language study for 
each category of courses’ attendents was clearly specifi ed.

Key words: innovative model, sign language, loan/calk sign language translation, 
direct translation, reverse translation, preparatory and retraining courses. 


